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those who offered their esteemed and selfless contribution in this event. 

 
Editors 

Smt. Manish Asore 
Dr. Maheshwar Kallave 

Dr. Jitendra Shinde 
 
 

 

 

 

 



National Workshop On Research and Innovative Practices in Higher Education (30th January 2017) 

  Organized By:-                                        Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

 
Special Issue-10  

 

National Workshop Index 

Sr.No. Author Name Research Paper / Article Name Page No. 

1. Asore Manisha Digambarrao Service Course: As an Innovation in University Education 1 To 5 

2. Bhosale Anuradha Namdeo 
 

Creativity Skill Development through Higher Education 
 

6 To 12 

3. Borse (Nikumbh) Manisha  
 

Examination in Higher Education –Continuous Assessment 
as aPositive Tool to Evaluate the Students in the Higher 
Education 

13 To 18 

4. Dr. Deshmukh Sulabha 
Diliprao 

 

Major Agencies of Higher Education in India 
 

19 To 23 

5. 
 

Gaikwad Chetan Mohan  
 

Life Skills  for  Stress Management Education 24 To 26 

6. Dr.Gaikwad S.P. 
 

Efficacy Of Digitilization In Highr Education In India 
 

27 To 28 

7. 
 Gayake Ranjit & Kale Hari 

Need of Information and communication technology in 
Higher Education in India 

29 To 31 

8. Dr. Kallave Maheshwar 
Gangadhar 

Meditation Experiment In The Context Of Anxiety & Tension 32 To 34 

9. Dr.Kamble Prakash Ambadas 
 

Quantitative Research : Various Types 35 To 36 

10. Kaneez Fatima 
Organizational Climate of Secondary Schools of Aurangabad 
City-A Study 

37 To 44 

11. Khajurkar D.T. 
Teaching Science for Sustainable Development in Secondary 
school General Science Subject 

45 To 47 

12. Dr.Khan Tanveer Habeeb 
Teaching Attitude in School Teachers with respect to 
medium & level of Instruction 

48 To 51 

13. Dr.Khan Zeenat 
Aphasia And Dysphasia –An Untouched Learning Problem 
Of School Children 

52 To 54 

14. 
 

Dr.Mate Mahadeo Vishnu 
 

Role Of Life Skills In Higher Education 55 To 56 

15. Dr. Mhaske Ratnakar Bajirao  
 

Role of Research  in Business and Industry 57 To 58 

16. Dr.Mhaske Ratnakar Bajirao 
 

Footnotes – A Art of Writing 59 To 60 

17. 
Dr. Mirajkar Ravindra 
& 
Dr. Patil Shraddha 

Learning with Technology: New vision of Learning and 
Teaching in Higher Education 

61 To 62 

18. Dr. Mirajkar Sharmili 
Virtual Education New Profound Era of Teaching and 
Learning in Higher Education 

63 To 65 

19. Dr. Nirmale Nishant 
Chandrakant 

Implication of Brain Based learning in education 66 To 70 

20. 
Dr.Patil Shraddha 
& 
Dr. Mirajkar Ravindra 

Use of  ICT in Teaching and Learning in Higher Education 71 To 72 

21. Pawar Dnyaneshwar Dagadu 
 

Life Skill Based Education 73 To 75 

22. 

 

Pawar Sulakshana 
Shaliwahan 
 

Brain-Based Learning in higher Education 

 

76 To 80 
 
 
 
 
 

 



National Workshop On Research and Innovative Practices in Higher Education (30th January 2017) 

  Organized By:-                                        Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

 
Special Issue-10  

 

Sr.No. Author Name Research Paper / Article Name Page No. 

23. Phatangare Vaibhav 
A Study of Effectiveness of Self Awareness Enhancement 
Program 
 

81 To 82 

24. Dr.Shaikh Tahemina Naaz Importance of Soft Skills in Teacher Education 83 To 86 

25. Sherkar Rajni Rajabhau  
 

The Aptness of Approaches to Teaching English in Higher 
Education 

87 To 89 

26. Dr. Shetkar Sidheshwar R. 
Important of Life Skill for Teaching Learning Process in 
Higher Education 

90 To 92 

27. Dr.Shikhare V. P. 
Use Of Co-Operative Learning Strategy For Standard Viii 
Mathematics Teaching 
 

93 To 97 

28. 
 

Dr. Shinde Jitendra Subhash  
 

Digital Transformation in Higher Education 
 

98 To 101 

29. 
Shinde Samadhan B.       
&                                                       
Shaikh Imran 

Synthesis for Skilled India 102 To 104 

30. Dr. Shinde V.G. 
 

Teaching Methods And Techniques With Special Reference 
To Legal Education In India 

105 To 107 

31. 
Dr. Sonkamble. C.P                                                                                                           
& 
Gaikwad Rajratna 

Towards Professional Ethics & Obligations in Education 
 

108 To 111 

32. 
Dr. Sonpethkar C. D., 
& 
Dr. Jagtap P. A.  
 

Life Skills Education & Student Teacher’s Lesson Planning 
 

112 To 113 

33. 
Tandale Pramod P.                                                                                                            
& 
Sarnobat Dipak S. 

Skill Development through Higher Education 
 

114 To 117 

34. Dr. Bhilegaonkar S. D. 
The Role Of Management For Enhancing Quality Of Higher 
Education 
 

118 To 119 

35. Padme Yogita L. 
Environmental Awareness For Sustainable Development In 
Higher Education 
 

120 To 124 

36. ›üÖë�Ö¸ü×¤ü¾Öê ¸üÖÆãü»Ö ¤êü¾Ö¸üÖ¾Ö ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë ´Öë †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úß ˆ¯ÖµÖÖê×�ÖŸÖÖ 
 

125 To 128 

37. MkW-QqjMs jfojkt mPp f’k{kk esa Hkkf”kd dkS’kykssa dk ;ksxnku 
 

129 To 130 

38. ›üÖò. ¬ÖæŸÖ ˆÙ´Ö»ÖÖ ´Öã̧ ü»Öß¬Ö¸ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖ 
 

131 To 132 

39. बागुल ǒवƭादेवी िभला  
 

िश¢क-िश¢णाÍया गुणवƣापूण[ åयवèथापनात शै¢ǔणक संèथांची 
कामिगरȣ 133 To 137 

40. ¤êü¿Ö´Öã�Ö †Ó�ãú¸ü ¸üÖ¾ÖÃÖÖÆêü²Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ ü̧Ö¾Ö¸üß»Ö ×¿Ö�Ö�ÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ“Öê ´ÖÆü¢¾Ö 
 

138 To 142 

41. ›üÖò. ×›üÃÖ»Öê ´ÖÆüÖ¤êü¾Ö ÃÖ¤üÖ×¿Ö¾Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö ü̧Öšüß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê 
ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª:ÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ 143 To 147 

42. ‘ÖÖê ü̧¯Ö›êü. ¯ÖÏ³ÖÖ.ÃÖÓ. ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ×¿ÖõÖÞÖ ¾Ö ÃÖÓ¿ÖÖê¬Ö®Ö 
 

148 To 150 

43. ×�Ö¸üß ×¤ü»Öß¯Ö ´ÖÖêŸÖß×�Ö¸ ²ÖÖ»Ö�úÓÖ“µÖÖ ×¿Ö�Ö�ÖÖŸÖß»Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¯ÖÖ»Ö�úÖÃÖÖšüß †ÖÓ“ÖÖ¸üÃÖ×ÆüŸÖÖ 151 To 152 

44. 
�ÖãÓ›ü †´ÖéŸÖÖ ¾ÖÖÃÖã¤êü¾Ö  
¾Ö         
�úÖ™ü�ú¸ü ŸÖÖŸµÖÖÃÖÖÆêü²Ö ×¿Ö¾ÖÖ•Öß 

¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö¿»ÖêÂÖ�ÖÖŸ´Ö�ú †³µÖÖÃÖ 
 

153 To 155 



National Workshop On Research and Innovative Practices in Higher Education (30th January 2017) 

  Organized By:-                                        Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

 
Special Issue-10  

 

Sr.No. Author Name Research Paper / Article Name Page No. 

45. 
•ÖÖ¬Ö¾Ö †´ÖÖê»Ö †Ó�ãú¿Ö¸üÖ¾Ö                                                                                                 
¾Ö 
�êú�úÖÖ ÃÖã×¿Ö»Ö ÃÖÓ¤üß¯ÖÖÖ 

ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ: ¾ÖÖÃŸÖ¾Ö †Ö×�Ö Ã¾Ö¯Ö¸ÓüÓ•ÖÖ 
 

156 To 158 

46. 

›üÖò. �úÖôêû²ÖÖ�Ö ¿ÖÖê³ÖÖ ¾Æüß. 
                                                
¾Ö 
Ø¿Ö¤êü ×³Ö´ÖÖ ¸üÖ´Ö“ÖÓ¦ 

´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖ ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ 
×¿Ö�Ö�úÖÃÖÖšüß †Ö¾Ö¿µÖ�ú �Ö´ÖŸÖÖ 
 

159 To 160 

47. 
›üÖò. ÃÖÖôãÓûÛêú Ûú×¾ÖŸÖÖ                                                                             
¾Ö 
»ÖÂÛú¸üß •µÖÖêŸÖß  

ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™üü •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖÖÓ“ÖÖ ×“Ö×ÛúŸÃÖÛú †³µÖÖÃÖ 
 

161 To 167 

48. 
डॉ. साळंुके  कǒवता 
¾Ö                                                                                         
पोरे सिचन अशोक  

उᲬ िशᭃणातील  ᳞ावसाियक नैितकता आिण ᳞व᭭थापन 
 

168 To 173 

49. •ÖÖ¬Ö¾Ö †×ÖŸÖÖ ÃÖã×Ö»Ö �ãú¿Ö»Ö ´ÖÖãÂµÖ²Öôû ×ÖÙ´ÖŸÖßÃÖÖšüß �úÖî¿Ö»µÖ¯Öæ�ÖÔ ×¿Ö�Ö�Ö 
 

174 To 176 

50. ˆ³ÖÖôêû  ´ÖÖêŸÖß»ÖÖ»Ö ÃÖã�ú¤êü¾Ö ×¿Ö�Ö�ÖÖ“Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÖÃÖÖŸÖß»Ö µÖÖê�Ö¤üÖÖ 
 

177 To 180 

51. 
¾ÖÖÆãüôêû ÃÖÓ¤üß¯Ö ¯ÖÏŸÖÖ¯Ö                                                                                                  
¾Ö                                                                                         
›üÖò. ¯ÖÖšü�ú  ÃÖãÆüÖÃÖ ‹ÃÖ. 

¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ŸÖÖ�ÖŸÖ�ÖÖ¾Ö µÖÖ •Öß¾ÖÖ 
�úÖî¿Ö»µÖ ¾ÖÖ¯Ö¸üÖÓ“ÖÖ †³µÖÖÃÖ 181 To 182 

52. 
›üÖò. ¿Öê¾ÖŸÖê�ú ü̧ ¿ÖÖ ü̧¤üÖ ¾ÖÃÖÓŸÖ                                                                                          
¾Ö 
Ø“Ö“ÖÖê»Ö�ú ü̧ ȩ̂ü�ÖÖ ³ÖÖÃ�ú ü̧ ü̧Ö¾Ö 

×¿Ö�Ö�ú - ¯ÖÏ×¿Ö�Ö�ÖÖÃÖÖšüß ´Öé¤ãü �úÖî¿Ö»µÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ ¾Ö ŸµÖÖ“Öß 
¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�úŸÖÖ 
 

183 To 184 

53. ‘ÖÖêŸÖß ×¾ÖªÖ ´Ö�ÖÖØÃÖ�Ö 
†Öî̧ Óü�ÖÖ²ÖÖ¤ü, ²Öã»ÖœüÖ�ÖÖ, ¬Öãôêû, •Öôû�ÖÖÓ¾Ö †Ö×�Ö ÖÓ¤æü¸ü²ÖÖ¸ü ×•Ö»ÊÖŸÖß»Ö 
†Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¸üÖ•Ö×�úµÖ �Öê¡ÖÖÓ“µÖÖ Ã¡ÖßµÖÖÓÖÖ 
ˆ¤Ëü³Ö¾Ö�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ †³µÖÖÃÖ�Öê ¾Ö ˆ¯ÖÖµÖµÖÖê•ÖÖÖ ÃÖã“Ö×¾Ö�Öê 

185 To 187 

54. ×•Ö¸ü�Öê  ×Öôû�Óúšü     ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö µÖÖê�Ö ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö 188 To 191 

55. 

डॉ. महाले संजीवनी राजेश  

व 
बवȶ Ĥकाश ǒव. 

शोध िनबंध - संशोधक ǒवƭाØयाɍमÚये आजीवन कौशãये ǒवकसन 

एक Ĥयोग 
192 To 199 

56. 
›üÖò. ¿Öê¾ÖŸÖê�ú ü̧ ¿ÖÖ ü̧¤üÖ ¾ÖÃÖÓŸÖ                                                                                          
व 
¯Öî�êú�ú ü̧ ¿Öî»Ö•ÖÖ ¿ÖÖ´Ö ü̧Ö¾Ö 

×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá ´Ö¬Öß»Ö •Öß¾ÖÖ 
�úÖî¿Ö»µÖ ×¾Ö�úÃÖÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö ü̧ ÆüÖê�ÖÖ·µÖÖ ¯Ö× ü̧�ÖÖ´ÖÖÓ“ÖÖ 
†³µÖÖÃÖ 

200 To 203 

57. ÃÖÖêôÓû�úß ÃÖã×Ö»Ö ¯ÖãÓ›ü×»Ö� ˆ““Ö ×¿Ö�Ö�ÖÖ“Öê ×ÖµÖÖê•ÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ 
 

204 To 207 

58. 
›üÖò. šüÖëÓ²Ö¸êü †Ó•Ö»Öß µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö  
व 
¾ÖÖ‘Ö´ÖÖ¸êü ¾Öî³Ö¾Ö •ÖÖØ»Ö¤ü¸ 

ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öê ×¾Ö�úÃÖÖ 
†Ö×�Ö ŸµÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ ŸÖ¯ÖÖÃÖ�Öê - ‹�ú †³µÖÖÃÖ 208 To 211 

59. 
 

dkacGs lqo.kkZ f’kokthjko 
 

esanw vk/kkfjr f’k{k.k o la’kks/ku 212 To 214 

 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.1 

 

Flipped Classroom: Innovation in Classroom Transaction 
 

Asore Manisha Digambarrao 
Assistant Professor and Head 

Department of Education, 
Dr. Babasaheb Ambedkar Marathwada 

University, Sub Campus-Osmanabad 
E-mail:-maniraj.212009@gmail.com 

 
Abstract 
                               Today’s era is known as fast communication and of social media. The sharing of information has 
become very fast and interactive. This changing way of communication has affected education field also. The 
stakeholders of education like students and parents use the social media and gain information about everything. 
Therefore, the new avenues of imparting education have been opened in the form of MOOC’s, virtual classrooms, 
collaborative learning and blended learning, etc. 
                               Flipped classroom is one of such innovation in which the traditional way of learning and teaching has 
been interchanged. It has changed the face to face interaction of classroom teaching and the home assignments by 
using the technological tools. This article explored the concept of flipped classroom, its characteristics, execution and 
significance in education as well as in Teacher Education. 
 

 

Key words: Flipped Classroom, Innovation, Education, etc. 
  

Introduction 
The teaching and learning process has been changed rigorously in last few decades due to 

technological developments. The internet and mass media played a vital role in changing the traditional way 
of education. In the process of globalisation, the information is shared very speedily. The information is 
available on internet in the form of MOOC’s, pre-recorded lectures, online printed material and videos, etc. 
The students can gain information about every concept very easily through this material. The use of 
technology, made possible to use this material outside the classroom setting, anytime and anywhere. This 
evolved the concept of blended learning in which the teacher used various forms of presentation to teach 
the students. This helped the students to understand the various aspects of any concept. But in the later 
developments, the videos’ power point presentations and other free online sources are easily available to 
students. 

From this situation, the concept of Flipped Classroom has been evolved and now it has 
changed the way of classroom transaction in higher education. A common assumption in the Flipped 
Classroom is that new technologies make it easy to convert instructor lectures through digital recordings 
and place these online for student access outside  

Classroom (EDUCAUSE, 2012). Thus Flipped Classroom flips or reverses the traditional model 
of classroom from face to face transaction to home work as class assignment. 
 

Concept of Flipped Classroom 
                             A flipped classroom is the presentation of information via a pre-recorded lecture and 
traditional classroom time used for assignments (K.Shrivastava, 2014). This explained that flipped classroom 
flips the classroom with the home assignments and homework which is to be done in the classroom and the 
teacher helps in doing so. Every learning is based on transfer of information as well as its understanding by 
the learner with the help of his experiences. The flipped classroom gives an opportunity to students for 
personal learning through understanding and problem solving through team learning. For this, the teacher 
or instructor has to prepare recorded lectures with proper animations and power point presentations in the 
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form of videos. The instructor can provide video lectures of teaching faculties from other institutes also. By 
studying the recorded lectures, the students come prepared in the classroom and in actual class time, they 
solve or complete assignments given by the teacher in groups with the help of previously studied concepts. 
                             Thus the flipped classroom gives time to students to understand concepts by their own 
speed and to make their own notes as well as they can use the learning material as per their needs by 
rewinding and reviewing the recorded lectures in home environment until they clearly grasp the concept, 
knowledge and skills. 
 

Objectives of Flipped Classroom 
                             The flipped classroom has been developed to achieve the following objectives related to 
higher level learning outcomes. 
1. To provide an opportunity for students to get acquainted with content prior to class. 
2. To provide easily available learning material for students. 
3. To prepare students for higher level of learning. 
4. To provide an environment suitable for self learning. 
5. To help the students to solve the problems by understanding all aspects with the help of each other. 
6. To provide a mechanism to access students’ learning directly by observing in class time. 
 

Components of Flipped Learning 
            The flipped classroom learning is based on four components which are discussed here. 

 
Fig. 1: Components of Flipped Learning 

 
1. Flexible Environment:- 
                             As the students get the pre-recorded lectures and videos, they can go through it whenever 
and wherever they need. It established spaces and time frames to permit students to interact and reflect. It 
also provided different ways to learn content and demonstrate mastery. The teachers also get an 
opportunity to access students’ individual and group performance.  
2. Learning Culture:- 
                             Flipped learning gives a student the opportunities to engage in meaningful activities without 
the teacher being the centre of teaching-learning process. Students are actively involved in knowledge 
construction in team. They can understand the concept by understanding others’ perspectives while solving 
problems in the form of assignments.  
 

Flipped 
Learning 

Components

Flexible 
Environment

Learning 
Culture

Intentional 
Content

Professional 
Educator



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.3 

 

3. Intentional Content:- 
                             The teachers have to develop learning material in the form of video lectures based on 
content which can be easily accessed by the students. They create relevant content as per the text content 
and students’ need. The content not only presented in the form of power point presentations but also in the 
form of animations and films so as to make the content more attractive and easily understandable.   
4. Professional Educator:- 
                             In flipped learning, the role of the teacher is more important as a facilitator, guide and 
examiner. They make themselves available to students and give feedback whenever needed. They conduct 
ongoing formative assessment during class time through observation. They collaborate and reflect with 
other teachers as well as they share their teaching lectures with other faculty members.  
 

Adopting Flipped Classroom in Teacher Education 
                Many studies have pointed out that new teachers have certain “knowledge” about ICT, but 
have little practical knowledge and little or no techno-pedagogical skill to integrate ICT into their 
professional practice. The international nature of the problem of integrating ICT in the form of Flipped 
classroom for future teachers and teacher educators therefore appears to further reinforce the relevance of 
studying this issue. Hence some suggestive ideas are discussed here as follows. 
 

1.  At B.Ed. Level: Flipped learning can be applied in various forms at B.Ed. level 
 

a)  Flipped classroom for General Papers:  
                             Both instruction about flipped learning and use of it can be made in general papers in a 
teacher education program for example –  

 All written assignments must be appropriately desktop published. 

 Use of web based references may be allowed and encouraged 

 Seminars or presentations by teacher educators must make use of multimedia. 

 Students must be motivated and encouraged to submit some or all of their assignments as E-mail 
attachments. 
 

 

b) Flipped learning approach in “Methodology Papers”  
                In addition to the above mentioned approaches a few examples can be applied for 
methodology papers as -  

 Lesson plan formats as per different methods and models of teaching should be developed and 
displayed in printed form and in video form. 

 Reflective questions can be incorporated in the video lectures and sources for its solution may be 
given. 

 In language lessons students must make use of CDs, DVDs and VCDs.  

 Use of Internet for updated content knowledge of science and other relevant subjects. 
 

 

c) Flipped classroom in field experiences and project work   

 Students should report their field experiences and project works in a video CD form. 

 Teacher education institutes must keep record of field experiences with the help of video recording 
in digital camera. 

 It must give video feedback to students for their micro-teaching as well as for lesson presentations. 
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2) At M.Ed. Level: Flipped classroom in teacher education will not function independently. It is the 
teachers who are required to use the technology to enhance student learning. So the foremost task is 
the development of ICT trained teacher educators. Therefore following ideas are given for adopting 
flipped learning approach in M.Ed. –  

 

a) Flipped classroom for General papers 

 At M.Ed. level every lecture should be in the video form and show the students how to prepare 
these video presentations. 

 Apart from this, flipped learning can be used for classroom teaching and online references of each 
subject.  

 All assignments, seminars and practicum should be completed with the help of flipped learning. 

 Presentations of students i.e. seminars should be video recorded and feedback of peers can be 
given. 

 Use of Internet for searching relevant and current data of each subject and discussed in the class 
time as group presentation or individual presentation.  
 

b) Flipped learning for Research work 
                As at M.Ed. level research work is compulsory part of its curriculum, students must use 
online research references and research paper from various online journals.  

 Students must collect data by using multimedia approach. 

 They must use desktop published research tools. 

 For data analysis they must use software like SPSS and GPSS etc. 

 Thus students can use flipped learning approach from selection of problem to submission of 
dissertation. 
 

c) Flipped classroom for field work and Internship observation: 

 M.Ed. students must use ICT devices to record the lessons to give live feedback to B.Ed. students. 

 They must use innovative techniques which are ICT based for observation. 

 They should keep recording of each activity which they would complete as their field work with the 
help of smart phone and social media also. 

 
Conclusion:  
               New technology is supposed to add value to education, support more effective pedagogy, in 
part through a better relationship to knowledge for learners and enhanced communication that promotes 
learning. The opportunities for networking and collaborative learning mean that several principles or 
theories promoting learning can be more easily integrated into teaching. Flipped classroom also provides an 
opportunity to reconfigure and shift in time and space exchanges between students and teachers and opens 
new avenues for Pre-service and In-service teacher education activities that are more numerous, more 
diversified and especially more suited to the needs voiced by players in education and teacher education. 
               Thus the first challenge faced by facilities of education is to strike the right balance between 
maintaining some traditional aspects that have contributed extensively to teacher education for centuries, 
while capitalizing on the new opportunities presented by Information and Communication Technology i.e. 
ICT in the form of various approaches. 
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Abstract:- 

Education is effective tool for development of nation. Teachers, students and society are the three 
main pillars of education process. Of these three students and teachers are very important. In this process students 
personality is developed. The all round development of student is main objective of education. The effectiveness of 
education depends on the effective and hardworking teachers and creative pupil. 

Each and every animal has little bit of creativity. Doing something different than other is creativity. 
Teachers duty is to search the creative children from school, college and develop their creativity. Besides creativity is the 
factor that makes effects on development of student. 

The world needs people who can combine their thinking, knowledge, capabilities and values in 
imaginative ways to work with complexity, create wealth and prosperity, tackle intractable social and environmental 
problems, enrich cultures, and enhance their own wellbeing. Universities have a vital role to play in creating more 
creative societies but all too often the creative development of learners as an outcome of higher education is more by 
accident than design. Life skills teaches from school level but it is necessary to teach higher education also. Creativity 
skill tools / techniques / methods should be taught from schools, colleges for skill development and because of that we 
can reduce the problem of unemployed persons. This techniques / tools / methods should be included in curriculum. 
 

Introduction:- 
 “Life Skills Education is designed to facilitate the practice and reinforcement of psychosocial 

skills in a culturally and developmentally appropriate way; it contributes to the promotion of personal and 
social development, the prevention of health and social problem, and the protection of human rights.” – 
World Health Organization (WHO). The term Life Skill is open to wide interpretation. However, there is 
a general consensus among life skill are abilities for adaptive and positive behaviour that enable individuals 
to deal effectively with the demands and challenges of everyday life. Defined in this way, skills that can be 
said to be life skills are innumerable. However, based on the analysis of various programs worldwide for the 
promotion of healthy development and well-being of children and adolescents, WHO (1997) has suggested a 
set of ten core skills. These life skills are Self Awareness, Interpersonal Relations, Empathy, Critical Thinking, 
Problem Solving, Decision Making, Creative Thinking, Effective Communication, Coping with Emotions, 
Coping with Stress.  

Ross (1951) defines thinking as a mental activity with regard to psychological objects. 
Valentine (1965) states that in strict psychological discussion it is well to keep the thinking for an activity 
which consists essentially of a connected flow of ideas which are directed towards some end or purpose. 
Garrett (1968) considers thinking as a behaviour which is often implicit and hidden and in which symbol 
(images, ideas, concepts) are ordinarily employed. In short, for stimulating creativity, new designs and 
alternatives, we need thinking. Thinking skills, once mastered, can be used both individually and in a group, 
dispensing with brainstorming. Teaching higher order thinking provides students with relevant life skills and 
offers them an added benefit of helping them improve their content knowledge, lower order thinking, and 
self-esteem (De Vries and Kohlberg, 1987; McDavitt, 1933; Son and VanSickle, 1993). So it becomes 
imperative to pay more attention to ‘thinking’ in education also. Without creativity, independent thinking 
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and judging personalities the upward development of society is as unthinkable as the development of the 
individual personality without the nourishing soil of the community. 
 

Types of Thinking :-  
Perceptual or Concrete Thinking :- It is simplest form of thinking. It is carried out on the perception of actual 
or concrete objects and events. 
Abstract Thinking :- It is abstract thinking where one makes use of concepts, generalized ideas and 
language. It is superior to perceptual thinking.  
Critical Thinking :- It is the process of evaluating statements, events, arguments and experiences. It is the 
judgements based on accepted criteria.  
Convergent Thinking :- This type of thinking is cognitive processing of information around a common point, 
an attempt to bring thoughts from different directions into a union or common conclusion. 
Reflective Thinking :- This is higher form of thinking. There is an insightful approach to thinking rather than 
trial and error. It takes all the relevant facts arranged in a logical order to arrive at a solution.  
Non – Directed or Associative Thinking :- It is daydreaming, fantasy, delusions, free flowing uncontrolled 
activities. 
Inductive Thinking :- This is the process of reasoning from parts to the whole, from examples to 
generalizations. 
Deductive Thinking :- This type of reasoning moves from the whole to its parts, from generalizations to 
underlying concepts to examples. 
Vertical Thinking :- Vertical thinking refers to solving a problem by analysis. It focuses on the known and 
correct method to address a particular problem. It involves the solving of problem using conventional logical 
processes. 
                All above mentioned thinking skills are reactive. But there is need of other types of thinking 
i.e. ‘proactive’. This requires “operacy” or the ‘skill of doing’ and it requires thinking that is constructive, 
creative and generative. Some of them like creative thinking, lateral thinking, parallel thinking.  
Divergent Thinking :- In Guilford (1956) ‘structure of intellect’ divergent thinking processes are those which 
stem from the assumption that there may be several new ways to solve a problem. It involves a broad 
scanning process, enabling a person to evolve as many solutions as possible. So it is used when one is 
confronted with a problem, which has many possible solutions. This type of thinking is, therefore essential 
for the development of creativity, creative expression and inventions. 
Creative Thinking :- Creative Thinking is concerned with the thinking that helps an individual to create, 
discover or produce a new idea or object including the rearrangement or reshaping of what is already 
known. De Haan and Havighurst (1961) stated that creativity is the quality which leads to the production of 
something new, may be new to society or merely new for the individual who created it. Creativity is the 
ability to generate novel and useful ideas and solutions to everyday problems and challenges. It involves the 
transaction of one’s unique gifts, talents and vision into an external reality that is new and useful.  
                Torrance (1966) conceived creativity as “a process of being sensitive to problem, 
deficiencies, gaps in knowledge, missing elements, disharmonies and so on, identifying the difficulty, 
searching for solution making guesses, or formulating hypotheses about the deficiencies, testing and 
retesting these hypotheses and possibly modifying them, and finally communicating the results”. According 
to Passi (1972) creativity is a multi-dimensional attribute differentially distributed among people and 
includes chiefly the associated factors of seeing problem, fluency, flexibility, originality, acquisitiveness and 
persistency. Edward de Bono (1992) has brought in three diverse concepts into his definition of creativity. at 
the simplest level, he says, creativity means “bringing into being something that was not there before”. The 
second aspect his definition raises is that “ The new thing must have, ‘value’ and to these, he adds a third 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.8 

 

element namely that it must include the concepts of “unexpectedness and change”. The creativity involved 
in generating idea, is a thinking skill that can be taught the methods of lateral thinking. 
 

Lateral Thinking :- De Bono (1967) invented the term ‘Lateral Thinking’. According to the Oxfords English 
Dictionary, Lateral thinking is “... a way of thinking which seeks the solution to intractable problems through 
unorthodox methods, or elements which would normally be ignored by logical thinking”. Lateral thinking is 
specifically concerned with the generation of new perceptions and new ideas. In general it includes thinking 
outside the box. 
 

Parallel Thinking Vs Lateral Thinking Vs Creative Thinking :- Parallel thinking is a process that segments 
individual or group thinking that leads to significant increase in the efficiency and effectiveness of the 
thinking process. On the other hand lateral thinking is a set of tools and structured techniques in order to 
develop truly innovative ideas and solutions while creative thinking is based on the premise that the best 
way to get a good idea is to get lots of ideas. Parallel thinking is cooperative, lateral thinking is generative 
and creative thinking is creative in nature. 
 

Different Methods / Techniques for the Development of different  
Types of Thinking Thinking 

 

 
 

 Six Thinking Hats Strategy :- 
               Six Thinking Hats strategy has six coloured metaphoric hats an each colour of the hat 

represents a different mode of thinking. This is a system of conscious thinking that focuses an individual’s 
thinking in a specific direction for a specific period of time. It is a simple, effective parallel thinking process 
that helps people to be more productive and mindfully involved. It requires students and teachers to extend 
their way of thinking about a topic by wearing a range of different thinking hats. ‘Six Thinking Hats’ strategy 
is very useful for teacher educators, teachers as well as students. It is an extension of existing education 
system and of course a positive step towards new dimensions of education.  

Parallel Thinking 

• Six Thinking Hats

Lateral Thinking

• Focus 
• Creative Pause
• Challenge
• Alternatives
• The concept Fan
• Concepts
• Movement
• Random Input
• Sensitizing Techniques
• PO
• Six Thinking Hats

Creative Thinking

• Idea Sensitive Area 
Technique

• Generation of 
Alternatives

• Challenging 
Assumptions

• Fractionalism
• Reverse Method 
• Analogies 
• Harvesting 
• Treatment of Ideas
• Format Input
• CoRT
• Six Thinking Hats
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 Concept Fan :- 
Concept fan is one of the alternatives. Suppose there is a room in which there is a ceiling. 

Ceiling is fairly high enough and I wish to attach the balloon on the ceiling. What do I do? May be I will use a 
ladder or I will climb the wall and put the balloon on it. Maybe in some occasions we can stick the balloon to 
the ceiling directly. 

When ladder is not available, we are finding the alternatives for the ladder. Now what are 
the other alternatives to use. You can stand on the table, that way you will be using similar function of the 
ladder because ladder takes you up closer to the ceiling so the same function can be done standing on a 
table or stool or you can be lifted by another person and say just lift me up for sometimes. Little kids stand 
on the shoulders of other kids and they reach the height just like in ‘Dahihandi’. 

Another alternative could be to use a sticking gum and with the sticking gum the balloon can 
be attacked to the ceiling and it will get set over there. So this is creativity. Creative things means, all 
alternatives are similar to the ladder but lastly you have to use the creative idea to have the same result. 
Another thing could be let the balloon travel to the ceiling if you fill in it a gas. Lighter than air like helium or 
hydrogen. These balloon automatically travel to ceiling and stay over there. You can also save the pains of 
sticking. These are the various ways to do achieve the same thing. 
 

Using Concept Fan:- 
               First idea, first alternative is ladder. The fixed point is raising me above the ground. Ladder 
raises you up from the ground. It makes you closer to the ceiling, it takes to higher. So the fixed point is, 
raise me above the ground. If you use fixed point, you may be able to generate new ideas. If the ladder is 
not available use the stool, use the table on which you can stand. Third idea could be if where is no stool, no 
table is available, no ladder is available to tell somebody to lift me up. So same fix point is generated for the 
new idea. So you have an idea and you have a solution also. You find the solution to attract its important 
features and main as a fixed point. So ladder takes you up. Fixed point is Concept which generates ideas or 
generates alternatives.  

 Provocation :- 
Provocations are unusual ideas / concepts or statements. It is according to ‘de Bone’. He 

says that suppose we use provocation just like that it looks like a silly statement. So in order to declare 
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whatever is going to follow is going to be a silly statement, which we are going to use along with in the 
movement to create, to generate new concept. Let us use a word which is called PO and it has now become 
a part of the English language dictionary. This PO says ------ whatever is going to follow provocation, don’t 
take it in a little manner, don’t take it as coated, for ex. We say PO cars have square wheels now if the word 
PO was there and suppose somebody says the cars square wheels then probably he would feel isolated and 
say ‘ok’ the car has square wheels but we know that cars don’t have square wheels. So that is why this word 
is invented in order to be sure whatever. You heard you take it seriously. You do use an artificial manner. 
You use a translitical manner. It is used for movement to generate further useful ideas. 

Another provocation is PO, Aero planes land upside down, this is a new idea. Planes don’t 
land upside down. They have used run way. Just like a slide just they take the run. Way slowly and slowly lift 
and they become airborne but if the planes want to take off like a rocket. Suppose this is the idea, this is the 
provocation. You have a mind and you will put it like this PO, planes lands upside down or they may take off 
upside down from down to up. 

The purpose of provocation is to escape from the routine or usual ways of thinking. So 
whenever we try to think in an unusual manner, to think, we use provocations. 

Provocation is also compared with hypothesis. Hypothesis is something which we use in 
scientific method of exploration. There we observe certain things and make very serious kind of hypothesis. 
Hypothesis is not like provocation. Hypothesis is concrete, very real, & responsible. Provocations are 
unreasonable. Hypotheses are used to test them. We accept them or reject. Provocations are not tested. 
We move them to get newer ideas. 

Provocation and Hypothesis they have the similarity that is they seek our perception, one is 
a coverage, the other is diverse when we use the hypothesis we are either systematically accepted or 
rejected. It is useful in getting more knowledge. Similarly provocations are little bit unreasonable, but with 
the movement we find more reasonable solutions and we can explore using provocations to find new things. 

There are two stages using the provocation, if you want a final alternative or you want to do 
exercise using provocation, so we set provocation. We define a provocation, write a statement starting with 
PO which gives a provocation and then we use the provocation but we are not going to see in this particular 
manner. In this sense and in this sequence we are going to do reverse way.  

 

 Movement :-  
 Once provocation has been generated, we modify those ideas and concepts which are 
depicted in the movement and that gives us some ideas or concepts or ways of doing the same thing in 
better ways. Provocations themselves are not very useful but when you modify them or change or alter 
them little bit here and there, you get something new quickly. There is a difference between movement and 
judgment. In judgment we analyze the concept and we either accept or reject it. We find it profitable or less 
profitable. We find it as practical or non-practical and we reject or accept the specific solution. 
 In movement we don’t accept them or reject in specific provocation. We take it as if it is a 
stepping stone. We move from an old provocation model towards a newer concept, newer thing and then 
we try/test that thing is going on or not. So this is the basic difference between movement and judgment.  
 There are two fundamental ways in which movement can be generated or can be used. 
These are general attitude and systematic techniques. 
 

1. General Attitude:- Once you are used to it with enough practice or experience and it come without 
conscious effort, you can do the moment technique. You don’t have to work really hard. It happens 
just by chance or naturally. Basically we use the hunches. In provocations we develop some 
hunches, some innovative ideas, innovative concepts which we can use as solutions or techniques.  
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2. Systematic techniques:- Which work on the movement we generate from provocation. We can do 
the movement and get to the useful or better ideas.  

 

There are five techniques of systematic nature. 
 

1. Extract principle/feature/concept:- We can move from concrete to abstract ideas and we can find 
out what are the broader things or broader ideas in it. For e.g. What are the basic principles, basic 
features, concepts involved? And from that we can get to some sort of a solution. 

2. Focus on difference – (present practice and provocation) 
Whatever the provocations suggest, we need to find the difference. If you can observe the 
difference then you will find some ideas to modify. For e.g. PO, long thin stamp. Gun area focus 
(stamp). It is a very creative idea. It can be used for sealing. We can modify the system where length 
would represent the value. That further would help us to practice using thin long stamp. 

3. Movement to movement:- Let us assume that the provocation has become the reality then how life 
is going to change from movement to movement for e.g. Suppose PO refers to square wheels 
whereas all the cars have round wheels and here the provocation is to imagine that the car has 
square shaped wheels instead of round. How can you visualize this? You have a car in which wheels 
are there in the shape of the square. You want to make a move so start up and down like bumpy 
ride. Road is bumping so it maybe bumping and bumping and double bumping too. But we need to 
have a smooth drive. Live the life movement to movement. 

4. Positive aspects :- Focus on + aspect of pro. PO, Engine on roof cease of repair, more space, less risk 
of damage, easy cooling. 

5. Circumstances :- more value. PO, Engine on top. PO, Rounded bottom glass. PO, Yellow-shirt 
candidates. 
 

 Set up Provocation :-  
                First provocations are used and then provocations are set. What are the various sources of 
provocation? Provocations are very crazy kind of ideas. They may not be useful, they may not be the 
correct solutions right now, but they may lead to a useful concept if you develop them further. 
Provocation comes from the sources of ‘creativity’. It just comes by chance or accidentally.  
 

Setting provocation technique:- 
 

1. Escape Method:-You see, what is taken for granted or things which you do throughout the day and 
even use become parts of our lives and we find it extreme difficult if these things are unavailable. 
For e.g. You want to set up a hotel. You find good waiters who don’t do argue with people. You can 
have character waiter. Menu:-I will take it ---- dish. You choose a dish. Good. Our chef is very famous 
for whatever dish he prepares. People like to have it. This is how new concepts are also born.    

2. Stepping stone:-Visualize that on a walk you come to a stream that you need to cross. Your first 
action is to pick up a large stone and throw it into middle of the stream. The second action is to use 
the stepping stone to get across. I mention this analogy to indicate that setting up the stepping 
stone and using the stepping stone are two distinct operations.     

 
Conclusion :- 

 All the mentioned techniques (The six Thinking Hats Strategy, The Concept Fan, Provocation, 
Movement and Set up Provocation) have been mentioned by ‘de Bono’ in his book named ‘Serious 
Creativity’(1992). The requisite of teaching thinking skills is perceived by the growing awareness of the 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.12 

 

change in the society and skills that may no longer be appropriate to prepare students for the world beyond 
school (Fisher, 1999). Fisher asserts that ‘the basic premise of a ‘thinking skills’ approach to education is that 
the quality of our lives and of our learning depends on a large part on the quality of our thinking’ (1999). 
Thus, today’s curriculum thrives towards teaching students how to think (Schafersman, 1991). In order to 
assist instructors, three ingredients to teaching critical and even creative thinking have been identified by 
Helgeson: ‘using relevant, real world issues; providing structure to solve problems and organize information, 
and nurturing a classroom environment’. (1993 cited in Marrapodi, 2003). 
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Abstract –  
The purpose of this research paper is to understand the value of the Continuous Assessment as 

aPositive Tool to Evaluate the Students of the higher Education. The data was collected from the Questionnaire 
filled by MBA students and after analysis it was found that,Continuous Assessments are conducted with aim & 
purpose of evaluation, conducted throughout the sessions. Continuous Assessments provides students with 
constant opportunities to prove their mastery and sends the message that everyone can succeed if given enough 
time and practice, helps students to understand the areas which they found difficult during the sessions. Since, they 
were able to overcome the problems, these students were confident & prepared for the Final Examinations. One to one 
interaction with the faculty was an extra advantage, the immediate feedback on the Assessments helps the students to 
improve in time.Icing on the cake was,helps the students to recall the content at the time of interview, which ultimately 
gives an opportunity to achieve the goal of why pursuing the Higher Education. 
 

Key  concepts: Assessment, continuous, Master of Business Management, Feedback 
 

1. Introduction 
 

Every educational programme is design with the vision of helping the learners to acquire a 
frame work of Knowledge to help them to understand the concepts &to impart the thorough knowledge, 
ultimately leading to the sound citizen of the nation. At different stages of life schooling pattern is different. 
Education is imparted by the School & Colleges. The age groups are the main criteria. On completion of the 
programme Certificates and Degrees are awarded by the Universities. 

The vision of imparting the education can only be achieved if correct & relevant Assessment 
methods are being used. Assessment is rigors & continuous process, which measures the progress made by 
the students in the form of evaluation which later on is interpreted to understand the growth of the 
students.According to (Airasian, 1991;) Assessment is a process of collecting, merging and interpreting, 
analyzing the marks scored for the purpose of decision-making in terms of the educational progress.To have 
an unbiased progress report most of the educationalist insisted use of various methods of the continuous 
evaluation. Continuous assessment of learners’ progress could be defined as a mechanism whereby the final 
grading of learners in the cognitive, affective and psychomotor domains of learning systematically takes 
account of all their performances during a given period of schooling (Falayalo, 1986; Etsey, 1992). Butt 
(2000) states that assessment strategies “should seek to improve the learning of pupils” (p. 12). Much of this 
literature suggests that there are various forms of strategies that can be used to assess and improve 
students’ learning of various disciplines. Higher education is therefore very important to national 
economies, both as a significant industry in its own right, and as a source of trained and educated personnel 
for the rest of the economy. 
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1.2 Statement of the Problem –  
Different faculties are implementing different types of strategies in their hunt to assess 

students’ learning in various subjects depending on their previous experience. This represents that faculties 
are unaware of thevalue of continuous assessments in the teaching and learning process. 
The issue of types of continuous assessments that are mostly used by faculties to evaluate students’ learning 
is not much researched. It is therefore important to studythe advantages of various continuous assessment 
strategies in Higher Education. According to Etsey (1992), since, the process of continuous assessment is 
formative, systematic and comprehensive, conducted throughout the programme. 
 

1.3 Purpose of the Study –  
The purpose of the study is to find out Continuous Assessment as aPositive Tool to Evaluate 

the Students of higher education. The study provides the evidences, how the Continuous assessment helps 
students of Higher Education in better Understanding of the Curriculum & helps them ease the pressure of 
Exams.  
 

1.4 Research Questions 
The study sought answers to the following research questions: 
1. For the internal evaluation, which Examination pattern would students’ prefer? Continuous Assessment 

or traditional Assessment Pattern. 
2. Tried finding the components frequently used during the Continuous Assessments. 
3. Benefits of the Continuous Assessments. 

 

2. Literature Review –  
According to Bailey (1998), traditional assessments are indirect.Law and Eckes (1995) 

highlighted the same and state that traditional assessments are conducted once at the end of the 
programme, because of which the results are not reliable and progress of the child is not assured. Also, 
results will not reflect the difficulties faced by the students during the examination. According to Bailey 
(1998) in traditional assessments feedback is not provided to the students. According to Smaldino etal. 
(2000) traditional assessment is based on the ability to memorize & the same to recall & pen it down.  

According to Resnick and Resnick (1992), Continuous Assessment, if properly utilized, can 
adequately serve as a positive tool in the teaching-learning process. Regarding the use of assessment in 
education, Butt (2000) states that assessment strategies “should seek to improve the learning of pupils” (p. 
12).  

Various studies shows that Continuous Assessment being used by the faculty in the higher 
education likely to contribute to student learning. Also, Carnoy (1999) indicated that teachers to rely 
oncontinuous assessment in order to monitor their students’ academic progress and performance. 
However, Etsey (1992) stated that large class sizes do not permit teachers to use class tests, assignment, 
projects as well as observations to assess student learning. 

According to Plessis, Prouty, Schubert, Habib and Eileen (2003) One to one interaction is 
possible to update the knowledge in order to improve the teaching and learning process. Continuous 
assessment immediate feedback to facultywhether the content needs to be taught again & the 
improvement areas students’ needs to improve on.  Mwebaza (2010) confirms students’ revisions are done 
& are prepared for final examination.  

The componentsof Continuous Assessment comprises of Open Book Exams, Multiple Choice 
Questions, Computer based Assessment, Viva, Report Writing, Individual & Group Assignments, Case Study, 
PPT Presentation, Book Review, Role Play, few to list,are conducted with pre planned strategy & with a 
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specific purpose, to achieve the purpose, the students are evaluated on the  different parameters which 
gives fair chance to students to improve the areas they are lacking & leads to the healthy competition & 
peer relations , ultimately helps students to continue their interest level high in the  college & problem of 
absenteeism are less.Although Plessis et al. (2003) indicate that the most commonly used continuous 
assessment strategies include oral presentation, practical test and interviewing learners, other studies have 
revealed that continuous assessment is not being implemented in terms of a wide range of alternate 
assessment strategies as it was intended to be, with pen-and-paper testing still being the more dominant 
practice. In order to maximum use of the components of Continuous Assessment it is necessary for the 
policy makers to frame the curriculum in such way that 4/5 different components are planned in the session 
plan. The information collected will help motivate students’ learning and help teachers find ways of bringing 
out more effective teaching and learning. Also, studies have not established how the use of continuous 
assessment can contribute to the teaching and learning in the higher education. This forms the thrust of this 
paper. 
 

3. Methodology –  
To collect the data, Questionnaire was designed and Questionnaire method is opted to carry 

out the study. Questionnaires are one of the most widely used means of collecting data, and therefore, 
widely used by the researchers. Bryman and Bell, 2011 use the term self-completionquestionnaire, or the 
related terms self-administered questionnaire. Further, the term Questionnaire was used which includes the 
series of questions to which the respondents are requested to respond based on their actual experience. 
The use of this method helped the researchers to study the Continuous Assessment as an Exceptional Tool 
to Evaluate the Students in the Higher Education 

MBA final year students are the target population. Total 125 students were called& the 
questionnaire was given to them, since, these 125 students are pursuing the Higher education, would 
provide adequate information on how the use of various continuous assessment have helped them in the 
two years of course. Out of 260 students only 125 students were selected as target population, since, 135 
students are in First year and yet to experience the continuous assessment pattern. Structured 
questionnaire were prepared and given to the target population. The close ended sets of Questionnaire 
were structured with responses as –  

(3) Very Often, (2) Often, (1) Not Often and (0) Never which are scored and typical five levels 
Likert scale (1). Strongly disagree, (2) Disagree, (3) Neither agree nor Disagree, (4) Agree, (5) Strongly Agree 
was used to design in order to provoke the respondents to give their inputs on the Continuous Assessment 
as an Exceptional Tool to Evaluate the Students in the higher education. The Questionnaire was given 
to the respondents in November 2016, after they are done with the third semester.This paved way for 
the researchers to explain the purpose of the study and also to make clarifications to the participants. Each 
respondent was given a copy of the questionnaire after the sessions are over and given One day time to 
complete and return it to the researcher. Frequencies & percentage and standard deviation were used to 
analyze the collected data. Descriptive statistics were used because it enabled the researchers to analyze 
anddescribe the data in order to address each specific research question in the study (Pallant, 2005).  
 

4. Results and Discussion 
                             This section of the paper deals with the presentation and discussion of the findings of the 
study. The findings are organized and discussed in accordance with the various questions that guided the 
study. 
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4. 1. During the programme which method of the Evaluation is being used by the faculties? 
                             Mode of assessment can have a powerful influence on the learning behavior of students 
(Handoff and Hall 2001; Biggs 2003) and assessing the performance of students is one of the most important 
activities educators undertake (Ellington 1999; Trotter 2006). The first research question is to find out 
whether Continuous Assessment used by all the faculties during the sessions which is Yes,100%. The Results 
are presented in the Table 1(See Appendix 1). 
 

4.2 Which are the components frequently used by the faculties- 
                              The Second Question was framed to find out the frequently used components by the 
faculties, the results pointed, ref the table 2 that, Out of 125 respondents 105 students gave the response 
that the Written Class test was used by the different faculties very often which comprises of 84%, which 
supports Deonarain’s (2004) that pen paper pencil testing remains the more important component of 
Continuous Assessment and 79% students recorded the response that, the Take Home Assignments were 
used as a device to understand whether the content taught in the class during the sessions are understood 
by the students or not (M = 2.8, SD =.41). The study shows that written test & take home Assignments, 
Online Learning Test which is 78% (M = 2.6, SD =.82 ) are the main continuous components very often used 
by the faculties,  use of Computer is also seen for the evaluation. The study shows that, Surprise tests are 
also conducted often which comprises of 92%.  
 

4.3 Significance of Continuous Assessment in the Higher Education –  
                             The aim of the study was to find whether the Continuous Assessments can be proved a 
Positive Tool to Evaluate the Students in the higher education. The responses are recorded in the table 3 
(see Appendix 3), Continuous assessment helps students to prove mastery on the subject taught and sends 
the message that everyone can succeed if given enough time and practice (M = 4.6, SD = .72), this is because 
of the rigorous practice during the sessions, evaluations throughout the sessions with the various 
components & the immediate feedback from the faculties. Continuous Assessment make it a point that each 
and every topic from the syllabus is covered & evaluated in detail, because of Continuous Assessment it 
becomes compulsory for the student to study the material provided by the faculties during the sessions on 
day to day basis.This supports Butt’s (2000) statement that continuous assessment can enhance students 
learning. 

Since, the concepts and the syllabus taught in the sessions are covered slowly but surely the 
students are prepared for the Final Examination (M = 4.6, SD = .72). Thus, continuous assessment tends to 
make students ready for their final examinations (Mwebaza, 2010; Onuka & Onabamiro, 2010), continuous 
assessment reduces anxieties associated with the one-shot final examination but rather boosts their level of 
confidence to prepare for the final examination. Study indicates that Continuous Assessment also provide 
the opportunity to understand proficiencies and knowledge gaps, the proficiencies can be taken to the 
height of mastery & Excellency whereas the weaker areas can be developed because of the timely feedback 
(M = 4.5, SD = .67). Although the respondents seems not to be very satisfied that Continuous Assessment 
can solve the problem the problem of Absenteeism from the lectures or bunking can be controlled (M = 4.2, 
SD = .66).  

There is widespread appreciation that skills and human capital have become the backbone 
of Prosperity requires nations to retain their competitive edge by developing and sustaining a skilled 
workforce, maintaining a globally competitive research base, and improving the dissemination of knowledge 
for the benefit of society at large. (Dill and Van Vught, 2010). Hence, higher education has become 
increasingly important on national agendas and has undergone profound changes and improvements 
worldwide over the past decades. It is indicative from the Table 3 that Continuous Assessment gives sense of 
achievement during programme (M = 4.7, SD = .44), since, they are guided well in time from the faculties & 
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different components are used to evaluate the different parameters which give them an opportunity to 
explore new ideas & explore something new not the same as traditional Assessment system. Because of the 
tireless efforts throughout the semesters, scores in the final examination are improved (M = 4.5, SD = .50) 
and at the time of interview students can recall the contents well (M = 4.2, SD = .39) to prove them as one of 
the best candidature for the job. 
 

4. Conclusions 
The Continuous Assessment practice is not broad in nature. This means most of the 

components are not used during the evaluations, frequently Online Learning Test, Individual & Group 
Assignment, Power point presentation, Surprise Test, Take-home assignment, Viva Voce, are used as an 
instrument to check the performance of students. It is observed that most of the time Written Class Test & 
Take Home assignments are given the preferences.  

The reason behind pursuing Higher education is all accomplished through the Continuous 
Evaluation. Finally, Continuous Assessment is noted as a Positive Tool to Evaluate the Students of higher 
Education. The necessary educational value in continuous assessment provides an opportunity for the 
students to learn and master difficult areas of the subject, provides an opportunity for self-awareness, 
understand their proficiencies and knowledge gaps. Self-awareness, understanding of how one feels, thinks, 
and learns is one of the most significant factors in professional and personal success. This can be 
accomplished by using the continuous assessment as one of the measure factor during their college life. On 
an average, the more you learn with understanding the more you earn. 
 

5. Recommendationsfor Practice -  
                              On various kinds of continuous assessments, Training & workshops to be arranged for the 
faculties of higher education, which will help faculties with the necessary skills that are needed to 
implement the new approach in Assessment System ultimately, will help in successful implementation of 
various continuous assessment strategies in colleges. 
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Appendix  

 

 

 

CA * = Continuous Assessment 

Table 2: Out of the following stated components under Continuous Assessment, which are been 
frequently used by the faculties - 

CA * Strategy  V.O O N.O N M SD 

  % % % %     

Written Class Test 84 10 6 0 2.8 0.53 

Online Learning Test 78 8 10 4 2.6 0.82 

Individual & Group Assignment 40 34 22 3 2.1 0.86 

Power point presentation 19 62 18 1 2.0 0.64 

Surprise Test 8 92 0 0 2.1 0.27 

Take-home assignment 79 21 0 0 2.8 0.41 

 CA * = Continuous Assessment, M = Mean, SD = Standard Deviation 

Table 3: Significance of Continuous Assessment in the Higher Education (N=125) 

Statement  M SD 

CA** provides an opportunity to prove mastery on the subject taught and sends the message 
that everyone can succeed if given enough time and practice  

4.6 0.72 

Regular feedback helps to get motivated & plan the action accordingly.   4.7 0.61 

CA** makes more confident and ready for the final examinations  4.6 0.72 

CA** helps to understand proficiencies and knowledge gaps 4.5 0.75 
CA** provide early indicators of academic performance, which helps to select the relevant Job 4.5 0.67 

CA** control the problem of absenteeism from the lectures  4.2 0.66 

CA** gives sense of during the programme  4.7 0.44 

CA** helps to score higher grades / percentage  4.5 0.50 

CA** helps the students to recall the content at the time of interview  4.2 0.39 

CA** = Continuous Assessment, M = Mean, SD = Standard Deviation 

Table 1: Is Continuous Assessment used by all the faculties during the sessions (N=125) 

CA * Strategy  Yes  No  

 Number % Number % 

 125 100 0  
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Introduction  
               Many agencies are work for development and improvement of higher education in India.  
Agencies are mainly involved in Funding, publication, research and education. Following agencies are top six 
agencies in India. 

1. University Grants Commission (UGC) 
2. Association of Indian Universities (AIU) 
3. All India Council of Technical Education (AICTE) 
4. Council of Scientific and Industrial Research (CSIR) 
5. Indian Council of Social Science Research (ICSSR) 
6. Indian Council of Agricultural Research (ICAR) 

 
Major Agencies of Higher Education : 

1) University Grants Commission (UGC) 
                 The University Grants Commission (UGC) was set up by the Government of India under an 

Act (3 of 1956) of parliament in 1956 at New Delhi. Nine members including the chairman and appointed by 
the Government of India out of these not more than there are form among the vice chancellors of 
universities, two are from officers of government of India and the remaining four are from among the 
educationists of repute with high academic distinction. Now in addition to a full time chairman there is a full 
time Vice-Chairman and the total number of the member of the commission is increased as 12. A member is 
to hold office for a period of six years. 
 

The UGC performs the following important functions like: 
i. It promotes and coordinates university education. 
ii. It determines and maintains standard of teaching. 
iii. It determines and maintains standard of examination 
iv. It determines and maintains standard of research in university. 

              The reconstituted U.G.C as the statutory body is discharging its functions very effectively and 
has undertaken in its purview a wide range of activities under section-12 of parliament Act-3. 
 

There activities are as follows: 
a. The U.G.C makes an effort to improve the quality and standard of education. 
b. It gives full grants to the central universities and also developmental grants to various state 

universities. 
c. It provides financial assistance for the development of the existing post graduate departments and 

opening departments in various universities and colleges. 
d. It determines the pay scale of college and university teachers. 
e. It sanctions grants for the construction off staff quarters and hostels for the students. 
f. It provides teacher fellowships for research studies among college and University teachers. 
g. It implements teacher-exchange programmes through seminars, workshops etc. 
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h. It renders assistance to the teachers to visit foreign countries for research and other innovative 
activities. 

i. It publishes reports, books and journals for developing teaching standard of teachers in higher 
education. 

j. It sanctions grants for organization of seminars and research at the National level, state universities 
and colleges. 

k. It sanctions grants for conducting minor and major research projects. 
l. It has also established ‘centers of Advanced Study’ in a number of universities for the improvement 

of standards is education. 
m. It examines the financial requirements of every university of India. 

       Besides the above functions the development programmes are normally examined and 
discussed by the visiting committee with the universities during each plan period or by special adhoc 
committee appointed for the purpose. 

 

2) Association of Indian Universities (AIU): 
              The Association of Indian Universities (AIU) established in 1925 as the inter-universities 

Board, was the apex body for university-level institutions in India. It was originated in our country in 
accordance with the recommendations of Sadler commission in the year 1917 for maintaining proper 
coordination among the universities. In 1973, it was renamed as the “Association of Indian Universities” 
(AIU). The Association endeavors the following activities or functions for the qualitative improvement of 
higher education which are discussed here under. 

i. It coordinates the activities of the member institutions. 
ii. It helps to formulate common programmes and policies in the field of higher education. 
iii. It serves as a bureau of information and to facilitate coordination, communication amongst 

universities. 
iv. It acts as a liaison between the universities and the government. 
v. It promotes sports, culture and youth activities. 
vi. It assesses the status of degrees or diplomas in India and abroad. 
vii. It undertakes publication of material related to higher education. 
viii. It publishes the weekly journal “University News” which carries a variety of articles covering 

different aspects of higher education. . 
ix. It helps universities to obtain their autonomous character. 
x. It undertakes and facilitates conferences, seminars, workshops, lectures and research on higher 

education. 
xi. It grants affiliation to the universities established through the acts of state and central government. 

              The membership of the AIU includes traditional Universities, open universities, agricultural 
universities, and institutions of national importance and deemed to be universities. It is an important 
association which helps in qualitative improvement of higher education. 

 

3) All India Council of Technical Education (AICTE): 
              The All India council of Technical Education (AICTE) was set up in 1957 at New Delhi in order 

to provide advice on the improvement of technical education. It was constituted by the representatives of 
Lok-sabha, different state governments, and other technical institutions. It has also a general body which 
has 60 members. The council undertakes planning, implementation, quality maintenance and execution of 
higher technical education. The council has seven technical boards. 
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Some of the major functions of AICTE are as follows: 
i. The AICTE brings progress to technical education in the country. 
ii. It makes planning and coordination of engineering management, pharmaceutical education and 

architecture educations. 
iii. It makes assessment of quality control in technical education. 
iv. It advices to government to establish technical education institutions. 
v. It provides recognition to technical institutes in the country. 
vi. It gives financial aid to develop technical education. 
vii. It organizes annual meeting in every year. 
viii. It organizes conferences and discussions on different problems of technical education and 

determines new yardsticks for technical institutions. 
ix. It conducts different training programmes on various branches of technical education. 

 

Different branches of AICTE are as follows: 
(a) Engineering and chemical Technology 
(b) Chemical Engineering and Chemical Technology 
(c) Textile Technology 
(d) Architecture and Regional Planning 
(e) Applied Arts 
(f) Commerce and Business Administration 

               All those branches prepare curriculum and examination pattern for technical education in 
higher level and provide certificates to the successful candidates. The council also provides financial 
assistance to those meritorious students for higher studies in foreign countries. For the spread for technical 
education in each states a state Board of Technical Education has been opened under AICTE. Different 
Polytechnic institutes have been opened in the state for providing technical education in a progressive 
manner. 

 

4) Council of Scientific and Industrial Research (CSIR): 
              The council of scientific and Industrial Research (CSIR) is an organization of the central 

Government. This council was formed by the approval of central Legislative Assembly in the year 1942. It is 
an autonomous organization. The council helps to provide opportunities for conducting research in the field 
of science and industry. 
Functions of CSIR 

a. To provide relevant data in field of science and industry after conducting research. 
b. To sponsor research programmes and projects in the field of science and industry. 
c. To sanction grants to institutions and interested persons for research in science and industry. 
d. To give financial support to different universities engaged in research activities. 
e. To review the progress of scientific and industrial research and give advice in this regard. 
f. To establish new industrial organization and bring its development. 
g. To provide scholarships and fellowships fore research in the field of science and industry. 
h. To utilize the research outcomes in the field of industrial growth. 
i. To organize, sponsor and finance seminars, workshops, conference etc. 
j. To collect and disseminate information about the scientific and industrial research findings. 
k. To undertake publication and to assist publication of science related journals, scientific news and 

science magazines. 
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               Besides the above functions, the council has also a general executive body. The prime 
minister acts as the president of this executive body and the union minister for science and Technology acts 
as the vice president. It has also an advisory board and the union Minister for the Department of science and 
Technology acts as the chairman of this Advisory Body. 

 

5) Indian Council of Social Science Research (ICSSR): 
The Indian council of social science Research (ICSSR) was established by the Government of 

India in August 1969. It is an autonomous organization which provides opportunities for conducting research 
is social science. Its head office is situated at New Delhi. 

The ICSSR has a governing council that consists of 26 members including the chairman and 
the member secretary among which the chairman and other 18 social scientists are nominated by the 
Government of India. The tenure of the chairman, member secretary and other nominees is generally of 3 
years. The council plays an important role for qualitative improvement of higher education on behalf of the 
Government of India. 
The following are some of the functions of ICSSR: 

i. It promotes social science research. 
ii. It coordinates social science research programmes and provides grants to institutions and 

individuals for research in social science. 
iii. It provides knowledge for research activities. 
iv. It provides scholarships and fellowships for research in social science. 
v. It indicates areas in which social science research is to be promoted and selects new areas of 

research problems. 
vi. It gives financial supports to institutions, associations and journals engaged in social science 

research. 
vii. It organizes training in research methodology and to provides guidelines for research. 
viii. It develops and supports centers for documentation services and supply of data. 

ix. The ICSSR organizes and finances seminars, workshops and meetings or conferences. 
x. It provides grants for minor and major research projects in the field for social sciences. 
xi. It undertakes publication of journals and books in social science. 

xii. It utilizes research findings in the progress of the nation. 
xiii. It collects Ph. D thesis and publications in social sciences. 

Besides the above functions, the governments of India on all matters pertaining to social 
science research is assisted and advised by the ICSSR. In order to promote social science research and its 
utilization, the government takes measures or steps from time to time. At present the council is providing 
assistance to 27 Research Institutes and 6 regional centers in different regions of India. 

It also provides maintenance and development grants to these research institutes. Another 
important activity of the council is the training of young social scientists by the research institutes through 
M. Phil and PH D. programmes, workshops and seminars. For the smooth running of various activities the 
council has different committees like Research project committee. 

Research survey committee, Publication committee, committee on documentation services, 
committee on research of SC/ST etc. Lastly, the council plays a significant role in the field of social science 
research for bringing qualitative improvement in higher education. 

 

6) Indian Council of Agricultural Research (ICAR): 
              The Indian council of Agricultural Research (ICAR) is an autonomous body situated at New 

Delhi, responsible for the organization and management of research in the field of agriculture. The minister 
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for Agriculture is the president of the ICAR. The Governing Body is the chief executive and decision making 
authority of the ICAR which is headed by the Director General. It is assisted by the standing Finance 
committee, Accreditation Board and Regional committee. It functions as the principal advisor to the 
Government of India in all matters concerning research and education in agriculture and other allied fields. 
The following are the functions of ICAR: 

a. To promote and coordinate research in the field of agriculture, agro-forestry and fisheries. 
b. To promote application of research findings in agriculture and other allied sciences. 
c. To provide general information relating to agriculture, animal husbandry, fishery, agro-forestry 

through its publications and information system 
d. To promote application of new technology in the field of agriculture. 
e. To undertake and promote consultancy services in the field of education, research, training in 

agriculture, fishery, agro-forestry and other allied sciences. 
f. To disseminate new ideas and information relating to agriculture, agro-forestry etc., 
g. To look into the problems relating to rural development concerning agriculture by keeping close 

liaison with ICSSR, CSIR, State Agricultural Universities etc. 
              Due to the above functions the ICAR becomes an apex scientific organization under the 

Department of Agricultural Research and Education of our country. 
 

Conclusion  
               Thus above agencies play vital role in Indian higher education. All colleges and universities 

in India depend upon above agencies. Here we discuss about only major  funding agencies related to higher 
education. 
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Introduction  
Stress is an inevitable and necessary component of life--to a degree. Excessive stress can 

become a disease promoting agent and constitutes a major health concern today. While some stressors can 
be avoided and others need to be confronted, in the end, a good balance of stress in one's life can be 
healthy, and growth promoting in terms of one's physical, social, emotional, and intellectual development. 

Stress occurs through the life span of an individual. From birth to death numerous life 
stressors (events) occur affecting people in different ways and with varying degrees of intensity. Many of 
these stressful life events are analogous to one another and repeated throughout the life course. How one 
copes with such an event, regardless of the stage of development to a great extent. is determined by the 
coping repertoire developed from previous similar experiences. Likewise, future coping responses may be 
selected from a previously acquired coping repertoire associated with an analogous situation. For example, 
the death of a pet may be the first loss or death situation experienced by a child, thus, his or her coping 
responses may be very limited. This situation can provide a basis for the development of appropriate coping 
skills for future inevitable loss or death situations. 

Life skills can be taught to assist individuals successfully deal with stressful life events, even 
before they occur. Successfully coping with stressful events at an early age can minimize the acquisition of 
unhealthy stress coping responses which could promote illness and disease. This paper will address the basic 
concept of life span intervention, discuss some life skills related to stress coping, and provide example points 
of intervention. 

 What is mean by Life Skills? 
Life skills are abilities for adaptive and positive behaviour that enable humans to deal effectively with the 
demands and challenges of everyday life;[1] in other words,psychosocial competency.[2] They are a set of 
human skills acquired via teaching or direct experience that are used to handle problems and questions 
commonly encountered in daily human life. The subject varies greatly depending on social norms and 
community expectations but skills that functions for well-being and aid individuals to develop into active and 
productive members of their communities are considered as life skills. 

 What is mean by Stress Management? 
Stress management refers to the wide spectrum of techniques and psychotherapies aimed at controlling a 
person's levels of stress, especially chronic stress, usually for the purpose of improving everyday functioning. 
                             In this context, the term 'stress' refers only to a stress with significant negative 
consequences, or distress in the terminology advocated by Hans Selye, rather than what he calls eustress, a 
stress whose consequences are helpful or otherwise positive. 
                             Stress produces numerous physical and mental symptoms which vary according to each 
individual's situational factors. These can include physical health decline as well as depression. The process 
of stress management is named as one of the keys to a happy and successful life in modern 
society.[1] Although life provides numerous demands that can prove difficult to handle, stress management 
provides a number of ways to manage anxiety and maintain overall well-being. 
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 Life Skills Related to Stress Management 
                             A variety of planned activities that incorporate cognitive, affective, and behavioral 
components need to be tailored to provide students with techniques and coping skills to deal effectively 
with stressful life events prior to or concurrent with the onset of such experiences. Skills for handling real 
life situations (peer pressures, demands of job and school, injury or illness, death of loved ones, economic 
pressures, divorce, and others) need to be developed in a stress management education program to 
enhance the coping repertoire of the student. There are numerous strategies which can be used to enhance 
an individual's ability to cope with stressful life events and act as a buffer to the stress response (i.e., self-
esteem, self-concept). However, this article will discuss the utilization of four life skills appropriate for stress 
coping intervention. These skills include values clarification, decision making, communication skills, and 
coping behaviors. 

 Communication Skills  
                             Effective communication skills are a vital component in dealing with potentially stressful 
situations. Many life events are interpersonal in nature (making friends, dating, marriage, employment, 
education, etc,) and if effective communication skills are not developed, expression of personal feelings (i.e., 
interest, dissatisfaction, unhappiness, loneliness, frustration) cannot take place, thus, cultivating a 
potentially stressful environment. Communication skills activities in the classroom or group setting can 
greatly enhance a "sharing" atmosphere, however, activities must be voluntary and students must be 
allowed to "pass" and not participate. 

 Values Clarification  
                             Many stressful life events are value laden. For example, an unwanted pregnancy provides a 
situation in which several options are possibly available to those involved. Selection of the best alternative 
such as keeping the child, giving the child up for adoption, or abortion are all value ladened solutions, and 
one must be selected. The decision process may be quite difficult due to the imposed values placed upon 
the involved persons by society, family, religion, etc. Those imposed values may not be the accepted values 
of those making the decision. Health educators need to strengthen values clarification skills by providing an 
atmosphere where an individual can assess opinions and beliefs on value laden issues such as an unwanted 
pregnancy and arrive at a personal position statement which will guide future actions. 

 Coping Skills  
                            Crowder (1983) suggested that the most important stress coping skills are physical exercise, 
proper diet, relaxation ,and meditation, talking about one's problems, setting realistic goals, and self-
responsibility. The health educator can provide a wide range of activities which focus on the development of 
any of the above mentioned coping skills to enhance the uniqueness and variety of stress management 
techniques available. Behavior modification techniques may need to be introduced or incorporated into the 
coping skill development at this time. Inappropriate health behaviors in response to stressors may have 
been previously established by some students or clients at the time of intervention. Il the ultimate goal of 
health education is to lead individuals toward desirable health behavior (i.e., positive stress coping) then 
desirable behaviors need to be reinforced and strengthened and undesirable behaviors weakened and 
removed. In essence, if positive stress coping skills are learned, practiced, and reinforced during the early 
years and likewise negative coping skills discouraged and unlearned, hopefully the acquired awareness and 
coping skill repertoire will carry over into succeeding life stages. 

 Decision Making  
                            Decision making, or the process of selecting an alternative, or course of action from two or 
more possible choices, is a crucial life skill to be developed by students. It has been suggested that 
individuals are more likely to be satisfied with their decision if they use such a process. Kime, Schlaadt, and 
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Tritsch (1977) state that there are three basic assumptions related to the decision making process: 1. There 
is more than one alternative. If there is only one alternative, there is no need to use a decisionmaking 
model. 2. For decisions there are con-sequences. The consequences are the result of the outcomes of 
decisions and vary in complexity and severity. 3. For every decision, there is a degree of risk involved. The 
purpose of the decision-making process is to help individuals reduce the risk of making a bad decision. 
 

Summary  
                             The goal of stress management education is not to shelter clients/students from stressful 
situations, but to help them develop the ability to respond to stressful events in a positive, constructive way. 
Confrontation with stressful situations need to be encouraged rather than avoided. Through the 
implementation of a comprehensive stress management education program (life skills approach) it is hoped 
that individuals will be more adept at coping and handling stressful life events, throughout the life span, due 
to practice and positive reinforcement of earlier, analogous stress related responses. 
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Introduction :  
Digitization in higher education is a promising opportunity to revitalize our education 

system. Innovative technologies are creating new forms of adaptive and peer learning, increasing access to 
trainers. Digital India is a necessary   process in higher education as 60 % of students, teachers and related 
persons are having internet facility, mobiles, laptops and other digital instruments. Digitalization in our 
education saves time, money, papers and we can educate learners at their own place by using what’s 
application, facebook, video conference an messages, video calls and other applications. 

According to World Bank, in 2005 -2010 only 15 % Indians had access to internet. Under the 
ICT @ school scheme, the government has spend a total of rupees 2585 crore since 2004 to install 
infrastructure in higher education in schools and colleges.Yet , by 2013-2014, only 60 % secondary schools 
and colleges were equipped with computers. Programme such as this have failed, often due to the lack of a 
comprehensive vision that links the use of technology for improving students learning , building teachers 
capacity or providing better governance. (Ashish Dhawan and namita Dalmia, 2015). 

We need to build learning tools to address the diversity of languages and state curricular. 
This will do either locally or high quality global content could be localized.  

The government launched the national repository of open educational resources in 2013- to 
build a repository of high quality content in local languages. But results will get after making such resources 
available across platforms; adopt a nation wide, open licensing policy for content creation and training 
programmers for teachers. 
 

Present situation of digitalization in higher Education in India. 
                In case of B.Ed. and D.Ed. education, teachers receive minimal training for use of digital 
education system and it is sign of technology adopting. In some states of India like Gujrat, Uttarakhand and 
Maharashtra government teachers are using what App group to exchange knowledge and ideas with each 
other. The Karnataka open Educational Resource platform is enabling teachers to create digital content. In 
rural areas of Maharashtra teachers are using online courses of mathematics including online videos, quest 
and coaching with the help of different NGOS. Some colleges and schools in our country maintain their 
record by using Management Information systems by record, maintain, track  and analyze students level 
performance data to achieve their goals. Maharashtra,kerla,Gujrat and odisa have taken steps to implement 
such solutions. For high speed Internet access in high school & colleges is necessary but we can not achive 
high speed internet till year 2015. But,by launching 4 G data by different companies we can overcome this 
problem. Smartphone users in India growing problem. Smartphone users in India growing rapidly, now 60 % 
mobile users are using smart phones. There is an opportunity to create low cost models that can providing 
learning opportunities outside the classroom.  
                             Government of India started a new platform-National Skill Development Corporation to 
encourage innovation and develop the ecosystem for digital learning solutions. From near about 10 years, 
Indian colleges & educational institutions and students have demonstrated that their ability to adopt to 
digital technology is no less than anybody else in the world. 
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Need of Students in Digital Education 
                              As next & present generation of students will completely digital , their expectations from 
fighter education system will vastly higher and more filtered than current system. On other hand,todays 
prospective students conscious of the high costs of a university education and the dimising employment 
prospects at the other end, are much more discerning shoppers than previous years intake. Therefore it is 
necessary to provide best digital educational system by educational institutions and only fancy looking apps 
doesn’t necessarily meet the needs of students. To understand actual needs of students,  it is necessary to 
go straight to students themselves. The students can directly involve in user research and testing, by 
creating user per sons to guide product development valuable features first, it’s possible to uneet the digital 
needs of student with less than might be initially expected. 
 

Experiment to reach the digital education from small to large institutional Level. 
 

Digitalization in higher education is happening in small scale not at the institutional level. On 
comparison with higher education digitalization in other developed countries, our speed of digitalization is 
very less. Thus , digital leaders has responsibility to make cultural change required to deliver digital 
excellence in educational institutions. Keeping digitalization in one way is not way of reaching goal of digital 
education. 

Thus, different institutions must collaborate with each other for digitalization. Indian 
government policy allows for a more responsive approach, one which can react to the further. 

Education sector is best by multiple, parallel and in many cases, superfluous regulation 
when, we recognize that education is a service industry and the education sector has entrepreneurs that are 
similar to any other entrepreneur of the economy, the need to have an education regulator will immediately 
start making sense for starters, the regulater will put in guidelines to regulate quality and not have a fizzed 
asset based approach to educational institute have how much land building size, furniture, but it is 
necessary to reach goal of teacher training, qualification , results innovation and digitalization of institute. 
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Abstract 
This paper revel the role of information and communication technology in higher education and how 

to increase it’s use. Now a day the world and also India is moving rapidly towards digital media, the role of Information 
and communication technology (ICT) in Higher education has become increasingly important. The higher education 
system in India continues to suffer due to inadequate access to technology and inequity. However, the application of ICT 
in higher education has not only brought about diversification in higher education but has also fostered new avenues for 
international mobility of traditional and non-traditional students. While it is believed that ICT can transform the 
educational scenario in the country, it should address the needs and perform multiple roles in higher education to 
benefit all stakeholders.  This paper assesses how Information Technology has facilitated the growth in interactive 
learning and what has been its impact in the higher educational in the country. 
 

Keywords: communication, technology, ICT, non-traditional 
 

Introduction:-  
India, the second most populous nation after China, has an opportunity to drive global 

innovation in the 21st century as it holds more than half of its total population below the age of 25 years. By 
2020 India will become the biggest domestic market inheriting upcoming talent pool; the two factors 
complement each other. Today, India has the largest higher education system in the world with more than 
600 universities and more than 33,000 institutions providing higher education. In such a scenario both 
quantitative and qualitative growth in higher education is required use of Information and communication 
technology (ICT). Not only in advanced and developed countries, Information and Technology (ICT) has 
paved its way in almost every sector in India be it trade, agriculture, healthcare, education, communication 
or any other. With the evolution of knowledge and technology the interface of teacher student has also 
undergone great transformation. If a student has evolved from a receiver to learner, the teacher has also 
metamorphosed from an instructor to mentor enabling and guiding students to acquire knowledge and 
improve their learning skills.  
 

Higher Education Scenario in India: Higher education in India is undergoing considerable change. With over 
600 million people in India under 25 years old, the system is under tremendous pressure to expand. India’s 
young population has a huge appetite for education and, as the growth in the size of the middle classes 
escalates, millions are increasingly able to pay for it. By 2020, India will have the largest tertiary-age 
population in the world and will have the second largest graduate talent pipeline globally, following China 
and ahead of the USA. The number of students enrolled in the universities and colleges has increased since 
independence to 13,642 million. However, this growth in numbers does not reflect much improvement in 
the delivery of higher education in the country. [iv]  

 

Problems in higher education in India: The discussion with students, teachers, experts and public at large 
indicate some of the following major problems which act as a hurdle in its becoming a world class system. 
The probable reasons may be. 
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 Higher education curricula is outdated, not matching present day need of youth, not making them 
employable  

 some old guards still stay with the old “Chalk and Talk” technology 

 Privatization in HE, does not ensure quality products again making them either unemployed.  

 Lack of availability of competent and concerned teachers (Gurus/shikshak)  

 India faces the challenge of low technology and people readiness in order to realize the true 
potential of ICT in higher education with penetration of computers and internet, especially in the 
rural areas being extremely poor.  

 Over burdened Universities are more focussed on administrative and evaluation work rather than 
focussing on teaching, research and faculty development  

 

Why Digitization needs in Higher Education? 
The modes of teaching in higher education have drastically changed in last 15 years. While 

some old guards still stay with the old “Chalk and Talk” technology, it is very rare that in these days 
professors do not use some 

Modern technology in class room  delivery. Abundant information on any subject is available 
on such sources as “Youtube”, “Facebook”, “Wikipedia” and “Google”. The online education therefore has 
added new options of teaching, has created a wide variety of new courses, and has increased  the 
enrollment in many academic institutions. Some of the benefits of digitization in Higher Education:  

 Digitized learning resources can be accessed by any deserving talent in the country irrespective of 
gender, caste and creed. It can also help to remove ever pinching reservation policies in the elite 
sector of education. ICT can even diminish rural-urban divide.  

 ICT or digitization of education in India can have bidirectional economic benefit, one by providing 
employability for the generation of e-content and second dissemination of the same to un-accessing 
deserving Indians, making them employable. E-content generation is an upcoming international 
market in education service provider sector.  

 Online learning and evaluation will not only increase transparency and efficiency but can lessen the 
existing administrative and evaluation pressure on existing limited number of universities, of their 
affiliated colleges. The apex academic bodies will be able to focus on teaching, research and faculty 
development. 

 Quality standards- ICT based education can raise the quality standards of education, enrolment rate, 
and employable youth and in to living of citizens 

 Learning of e-content requires a deal of self discipline as the approach is unmanned.  

 Digitized education will be just a click away. This democratic educational opportunity can make 
upcoming Indian youth educated, employable and economically self reliant. Digitization can bridge 
this existing gap.  

 Technology based education can make Indian students aware of Global upcoming knowledge. 
Presently 1% of students pursuing HE opt for research field. Global scenario will motivate Indian 
scholars to take a plunge in this aspiring and exciting field. [ii] 

 

New source of technology for Higher Education : New ways of teaching may include development of new 
information and communication technologies such As cable and satellite  transmissions, audio and video 
conferencing, PC software and CD Roms and in particular The Internet sources. This wide variety of means 
increases the accessibility to the rest of the world. In India there are many institutions such IITs and IIMs 
that have in recent years opened satellite campuses abroad, or have signed memorandum of 
understandings (MOUs) with some foreign universities to offer online education.  
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Online teaching has been seen as a “win--‐win situation” for all parties involved. The 
university administration loves to have higher enrollment that brings in more tuition income as well as the 
growth. Moreover, the students in online class rarely visit the campus, so,  traffic, parking and other physical 
facilities such as restrooms, cafeteria, gymnasium are rarely used. The tuition paid by online students is 
about the same (if not more) as the tuition paid by on--‐campus students. Many students in online classes 
appreciate the lack of strict demand on their times. They can study when the time is most appropriate, they 
can stay away from the traffic and commute and the pace can be selected by them. Instructors of online 
classes also understand and sometimes appreciate the lower need for being on the campus. For some 
professors the preparation involved can be less taxing than the lecturing on campus classes.[i] 
 

The benefits of  ICT in higher education :  

 Improving the access to the system through online education  

 Improving the quality of teaching especially across remote locations  

 Increasing transparency and strengthening systems, processes and compliance norms in Higher 
Education Institutes  

 Measure students learning participation and effectiveness  

 The adoption of IT/ICT in higher education facilitates the following:  

 Improving the access to the system through online education  

 Improving the quality of teaching especially across remote locations  

 Increasing transparency and strengthening systems, processes and compliance norms in Higher 
Education Institutes  

 Analyze student behaviour to maximize students involvement, optimize retentions, and improve 
placements [iii] 

 

Conclusions 
Information and Communication Technology has no doubt brought about tremendous 

change in education, but we are yet to achieve the desired level of IT adoption in higher education in the 
country. The optimal utilization of opportunities arising due to diffusion of ICTs in higher education system 
presents enormous challenge. Nonetheless, it has become an indispensable support system for higher 
education as it could address some of the challenges facing higher education system in the country. 
Moreover, it can provideaccessto education regardless of time and geographical barriers. Similarly wider 
availability of course material in education which can be shared by means of ICT, can foster better teaching. 
While technology can influence the way how students are taught, it would also enable development of 
collaborative skills as well as knowledge creation skills. 
 

Reference:-  
I. Kishore G. Kulkarni “digitalization in higher education: costs and benefits,” Metropolitan State University of 

Denver, Denver, CO 80217--‐3362. 
II. Dr. Rakesh K WATS, Dr. Meenu WATS (December 2014) “digitization of higher education for exponential economic 

growth in india”   National Institute of Technical Teachers Training and Research, India West East Journal of 
Social Sciences- Volume 3 Number 3 

III. Schmidtlein, F.A. and Taylor, A.L. (2000).Identifying costs of instructional technology in higher education, Tertiary 
Education and Management 6(4), 289–304. 

IV. Uttam Kr Pegu, (2014), “Information and Communication Technology in Higher Education in India: Challenges and 
Opportunities” , Department of Mass Communication & Journalism, Tezpur University, Tezpur, Sonitpur, 
Assam, India. International Journal of Information and Computation Technology. ISSN 0974-2239 Volume 4, 
Number 5  pp. 513-518. 
 
 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.32 

 

Meditation Experiment In The Context Of Anxiety & Tension 
 

Dr. Kallave Maheshwar Gangadhar  
Assistant Professor 

Department of Education 
Dr. Babasaheb Ambedkar Marathwada 

University, Sub-Campus, Osmanabad 
E-mail:- maheshkallawe@gmail.com 

 

Introduction: 
In our modern times, all different classes of individuals – whether males or females have 

fallen a prey to anxiety & stress. Presently, the no. of psychological ailments has gone up considerably & this 
problem has assumed very serious dimension & the main reason behind it is the development of mental 
blocks. This has led us to a rapid multiplication in the no. of suicides committed by students. Due to ever – 
increasing burden of expectations from parents, which lead to stiff competition & strife in the minds of 
students keeps them anxious about examinations all the time. In a way, their minds are pre – occupied with 
some fear or anxiety of some kind. As time progresses, worry / anxiety leads one to stress then students 
resort to different alternatives – usually some undesirable alternatives for finding a way out of it. In case, if a 
student fails to find out a proper solution, he goes to the extremes – he either commits suicide or gets 
entangled in some psychological disorder. In this condition, an undercurrent of irrational & destructive 
thoughts is running continuously which affects some of the physical activities. While analyzing its reasons 
scientifically, it was found that such individuals are found to be in a higher state of arousal/ excitement. 
Moreover, symptoms such as bearing a feeling of fear / anxiety continuously about something are found. 
Their heartbeats are found to be more. Even their breathing is found to be increased. That’s the reason if we 
are to reduce the flow of negative thoughts, then we have to first of all cut off the negative current of 
thoughts in the form of doubts, fear, irrational thoughts then only we can overcome the feelings of anxiety 
& stress & it’s here where the meditation is found to play an important role. It is found to be the most useful 
corrective measure for overcoming the feelings of stress & anxiety. Due to regular practice of meditation, 
the negative symptoms can be overcome. (Ref: Patanjali Yogdarshan,). 

Through the practice of meditation, students can keep a control over these emotions. 
Moreover, meditation spreads the light of conscience by helping them overcome the darkness in the form of 
irrational thinking in their life. From psychology point of view, this process involves the process of giving 
auto – suggestion to one’s mind in order to train it in the direction properly. Hence, if teachers make efforts 
in this direction & take action for the sake of their students, then they will definitely help keep their 
students away from stress & anxiety & would thereby be able to mould responsible citizens having a sound 
mind. 
 

Objectives: 

1. To trace students at post graduate level facing anxiety & stress, 

2. To measure the level of anxiety & stress in them,  

3. To teach the students the practice of meditation  who are suffering from anxiety & stress, 

4. To examine the effect of meditation on students suffering from anxiety & stress. 
 

Methodology : 
                              In this research, survey & experiment methods were resorted to. For this purpose, 
purposive    sampling of 40 students from the age group 21 – 25 years who have participated in the 6 
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months’ meditation session/course i.e. called as Service Course entitled ‘Stress Management’ run by 
Department of Education, Dr. Babasaheb Ambedkar Marathwada University, Sub-Campus, Osmanabad was 
selected.  Norms was kept for them that they should be from the Post Graduate Student (including all 
faculties). In it, 20 boys &20 girls were included. While administering the experiment, information was 
observed by administering them pre – test & post – test as per single group hypothesis & inferences were 
drawn on the basis of analysis of information based on t – test.  
 

Research Tool: 
1.  Prof. K. P. Sinha & Prof. N. K. Sinha’s ‘Sinha Comprehensive Anxiety Test’ (S. C. A. T.), 
2. Galvanic Skin Resistance (GSR) Test.  

 

Analysis of Data & Inferences: 
Table No.1 

Analyzing Stress & Anxiety Levels of Students 

Group Mean S.D. r Calculated t-value 

Pretest 38.71 15.18  
0.81 

 
5.76 Post-Test 28.19 13.83 

               N=40                      df-39 Significant at 0.01 &b 0.05 level 

 
               From Table No. 1, it becomes clear that the stress & anxiety levels of students who were 

practicing meditation were found to be reduced from the mean value of 38.71 to 28.19 & the score of t 
value was found to be 5.76. At 39 degree of freedom, the level of validity 0.01 & 0.05 was valid on both 
these levels. From this, it becomes clear that due to the practicing meditation, the levels of stress & anxiety 
got reduced.  

Table No. 2 
After Checking the Stress & Anxiety Levels of Students (Boys & Girls) Practicing meditation & on 

Treating it Statistically 

Group Pre-Test Post-Test r t- value Significant 
Level 

Boys 
N= 20 

M = 37.14 M = 28.53  
0.82 

4.09 
df = 19 

 
0.01 SD =  23.45 SD =  18.36 

Girls 
N= 20 

M = 35.54 M = 25.17  
0.77 

3.98 
df = 19 SD = 14.61 SD = 8.34 

 
               From Table No. 2, it becomes clear that in both the groups of boys & girls who were 

practicing meditation, the levels of stress & anxiety were found to be reduced to the same extent. 
  

Table No. 3 
About the Results on Checking the GSR Levels of all Students Practicing meditation 

Group Mean SD r Calculated t-value 

Pre- Test 211.71 191.16  
0.81 

 
3.12 Post- Test 262.48 179.25 

                   N = 40                df- 39 Significant at (both) 0.01 & 0.05 level 
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               From Table No. 3, it becomes clear that in the mean (value) of GSR of all students practicing 
meditation was found to increase from 211.71 to 262.48. The observation that the value of mean is 
increased, it becomes clear that the stress & anxiety levels of students are reduced. The score of the t value 
here is 3.12 & at a degree of freedom of 39, it is valid/ significant at both the levels. From this, it becomes 
clear that on practicing meditation, the levels of GSR of students were found to increase. In other words, 
their stress & anxiety levels were reduced.  
 

Table No. 4 
Scores on Checking the GSR Levels of Students (both boys & girls) practicing meditation 

Group Pre-Test Post-Test r t- value Significant 
Level 

Boys 
N= 20 

M = 229.72 M = 305.42  
0.82 

2.99 
df = 19 

 
0.01 SD =  192.64 SD =  203.73 

Girls 
N= 20 

M = 202.34 M = 250.51  
0.83 

3.17 
df = 19 SD = 133.75 SD = 156.63 

 

               From Table No. 4, it becomes clear that there is significant decrease in the stress & anxiety 
levels of students practicing meditation. From the above table, it also becomes clear that as compared to 
boys, the initial scores of girls were found to be less. In other words, the stress levels of girls were more than 
those of boys & in the final analysis, the GSR level of girls was found to be less than that of girls & the reason 
behind it is that girl students are more sensitive than boys & hence, on arousal, girls get more anxious than 
boys.  
 

Discussion with Result: 
               It is not that serious & profound efforts were not made till now for the eradication of 

psychological ailments. In fact, continuous efforts are being made in this direction. Medical science has 
come up with a no. of medicines & drugs for relieving the patients of the various symptoms, which are an 
outcome of psychological ailments, but their effect is limited in the sense that they only reduce the 
symptoms of the disease but do not treat the root cause of the disease. Hence, what is really needed is to 
uproot the psychological ailment, i.e. corrective measures should be taken up for finding out the root cause 
of the disease & then treating it. Once the ailment is treated, then its physical symptoms & other secondary 
signs would also vanish.  

              The solution of this problem lies in the practice of meditation, in which corrective measures 
are supplemented with conception. Through the medium of meditation, energy out of the available cosmic 
energy is taken into body (through the medium of inhaling) whenever it is needed. Because of this, the 
students who practice meditation are relieved from stress & anxiety. Meditation is also found to raise 
psychological & physical abilities of students. 
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Introduction : 
 Quantitative research involves a collection of numerical data to answer a specific research 
question.  Taking this definition  one step further, christiansen goes on to note that quantitative research is 
a descriptive type of research where the goal is to attempt to provide an accurate description or picture of a 
particular situation or phenomenon.  Rather than utilizing the cause and effect relationships that are 
common to quantitative  methodologies, qualitative investigations attempt to identify variables that exist in 
a given situation and, at times, to describe the relationship that between these variables.   To accomplish 
this task, statistical data is typically utilized. 
 With a basic understanding of quantitative research clearly elucidated, it is now possible to 
consider the specific methodologies that are utilized in this context.  Through a careful consideration of the 
various methods that utilize quantitative research,  it will be possible to demonstrate not only the 
differences between quantitative and qualitative research but also the importance of this type of research 
to scholarly investigation.  Although statistical data is a linchpin of qualitative research methods,  it is 
evident that there are a myriad of ways in which to acquire data. 
 

Types of Quantitative Research:  
 

                                   
 

1. Correlation Study :-  Defining the basic context of the correlational  study, you may observe that this 
method involves measuring two specific variables and attempting to quantify the relationship  that 
exists between these variables.  Correlational studies are important because they demonstrate the 
specific relationships that exist between two variables.   If A  can be correlated with B, other 
variables correlated  with B may also have relationships to A.  Thus, by delineating the specific 
relationships that exist between two variables, researchers can make a number of predictions about 
the impact of other variables in the same or similar situation. 
               What is perhaps interesting about the correlational study is  that it provides a mechanism 
for ensuring  internal validity.  Fraenkel  and Wallen go on to argue that  a correlational study poses 
no possibility of manipulating implementers.   As such, the results obtained in this context can be 
stringently verified  with regard to statistical  analysis.  For this reason, the correlational study 

Quantitativ Research

correlation study

Ex-post Facto Study Longitudinal 
study

Survey 

Meta-analysis
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provides one of the most salient means for the quantification of data in a given experiment.  The 
ability to statistically quantify results serves as the basis for promoting the integrity of data collected 
through this process. 

2. Survey :-  The survey is defined as a method of collected standardized information by interviewing a 
representative  sample of some population.  Although the survey is one of the most popular 
methods for quantitative investigation, over the course of the last several years,   the integrity of 
this method has been questioned.  In most cases, surveys involves direct contact with the 
population under investigation.  Although well-established survey methods can be utilized for 
investigation, in many cases researchers seeking to understand a new facet of a particular 
population will develop a survey whose validity and reliability have not been proven.  Even though  
specific methods for the development of surveys have been  presented in the literature, utilizing a 
survey that has not been validated can serve as the basis for corrupting the integrity of data 
collection. 

3. Ex-post Facto Study :-  The ex-post facto study is unique because it requires the investigator  to 
determine the specific variables for analysis after the research has        been completed.  The ex-post 
facto study utilizes a sample population that is similar to that of the general population.  In this 
context, a similar variable is identified that links the subject population together.  Subject are broken 
into various groups and exposed to the same experimental conditions.  Observations are made by 
the researcher to discern if there are differences in behaviour based upon the notable difference 
among individuals in the population.   Through this process, the researcher is able to investigate 
subjects in a naturalistic environment and to draw conclusions about what specific variables will 
influence bahavior and outcomes. 

4. Longitudinal study: A longitudinal studies makes the following observations, longitudinal studies 
investigate developmental changes that take place at the time.  The longitudinal study involves 
choosing a single group of participants and measuring them repeatedly at selected time intervals to 
note the changes that occur over time in the specified characteristics.  The longitudinal study 
provides a salient means for collecting data with respect to the age and development of the subject.  
In particular, longitudinal studies often involves children, as researchers seek to discern how specific 
variables change though the course of growth and development.  In this context, the longitudinal 
approach can provide marked insight into the process of change. 

5. Meta-analysis :  Meta-analysis can be used to synthesize the large volume of data describing  
numerous independent variables and their correlation with reference accuracy.  Meta-analysis  
enables researchers to utilized information from past studies to better understand the specific 
variables that impact a subject.  Typically, meta-analyses are undertaken for the purpose of 
synthesizing extensive amounts of work on a particular subject.  Utilizing the data that has been 
collected in previous investigations, researchers can synthesized information to better understand 
the subject and to develop new research methodologies that specifically target the gaps in 
information that are identified through the process of meta-analysis. 
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Abstract:  
For the teacher to be effective, certain amount of autonomy should be provided so that he is able to 

meet the diverse needs of children. As much as the learner requires space, freedom, flexibility and respect, the teacher 
also requires the same. The teachers and their heads must share a relationship based on equality and mutual respect to 
create a better and positive organizational climate. The present study is based on descriptive survey and  aimed to study 
the organizational climate of secondary schools. It also examined the type of organizational climate existing in different 
media schools.  The sample contained 50 teachers each from Urdu, Marathi and English medium schools(150s. For this 
study the random sampling method was used. The tool used in this study was Organizational Climate Inventory (OCI) 
developed and standardized by SomnathChattopadhyay &K.G.Agarwal 
Findings of the syudy revealed that:  

I. Organizational climate of secondary schools of Aurangabad city is of Controlled type. 
II. There is no significant difference between the Organizational Climate of Marathi and Urdu medium secondary 

schools of Aurangabad city. 
III. There exist significant difference in the Organizational Climate of Marathi and English medium secondary 

schools of Aurangabad city. 
IV. There exists significant difference in the Organizational Climate of English and Urdu medium secondary schools 

of Aurangabad city. 

Introduction: 
                             Education is always considered as vehicle for imparting facts and feelings, information, 
passion and understanding. Education is responsible for developing character of an individual in such a way 
that individual can serve the society as a useful citizen, the citizen get training in the educational institution 
i.e. school. School as an organization is the formal agency where future citizen of a nation developed. It 
incorporates physical, human and financial resources. Each school has its own individuality and differs from 
one another in terms of its physical structure and infrastructural facilities and also in terms of its student 
body characteristics, teacher’s quality and behavior, leadership behavior and style and so forth. The popular 
terms used to describe this psycho-social individuality of an institution include the “tone” of on organization, 
the “climate” of an institution, the “environment”or the “ethos” of the institution i.e. organizational climate. 
 

Concept Of Organization: Human beings have always lived in organized groups. Initially, group activities 
were simple like gathering food, migrating or defending the security of the group. The outcome of this group 
effort was mainly that it gave people a chance to pool their talents and efforts for attaining larger goals such 
as building and protecting their communities. The group also gives it a distinct identity. Later onspecialized 
nature of functions enabled individuals to concentrate on tasks that they were best at, instead of doing 
every task which was required for survival and progress. This sort of group activity requires co-operation 
without which members may work at cross-purposes and thus miss the benefits of association. To achieve 
this co-operation and thereby the desired goals, some system of structural relationships had to be 
established. This type of a system of group relationship built on co-operation is basically the meaning of an 
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organization. In a nutshell, an organization can be seen as two or more people working co-operatively 
towards a common objective or a set of objectives. This system of co-operation is made up of several 
components: the human element, physical element, work element and coordination element. All these 
components put together collectively can be thought of as an organization.  
Thus, an organization can be viewed as a social system of co-operation that is designed to enhance 
individual effort at goal accomplishment.  

Concept Of Climate: Organizations differ in many respects - their goals, ethnic composition of their 
population etc. yet one can sense or 'feel' the individuality of an organization. Sometimes, this individuality 
is labelled as the atmosphere of the organization. Other similar commonly used terms are tone of the 
organization, environment, and personality of the organization or organization's climate. This 'feeling' which 
enables us to know that one organization is different from another is relatively intangible, yet we have some 
proof of the atmosphere of one organization differing from that of another. If we observe the behaviour of 
people in an organization we get proof of this. For example, in one organization members may seem relaxed 
and at ease with each other while in another we may find greater tension which is seen on members' faces, 
their speech, how they work etc. In some organizations, the boss may be showing authority and status, 
generally empahsising formality in dealing with others while in others, he may be informal in his behaviour 
without reducing the impor6tce of his role in the system. These subtle differences which characterise the 
psychological environment are the domains of the climate of an organization. The term 'climate' is coined to 
refer to the general feeling/tone of persons in groups towards each other and some of the attitudes they 
reveal in their behaviour. 

Meaning Of Organizational Climate: The concept of Organizational Climate was introduced by the 
human relationists in the late 1940s.Organizational climate is a term that was probably first used by 
Cornell in 1955. He used the term to denote a "delicate blending of interpretations or perceptions 
by persons in the organization of their jobs or roles in relationship to others and their 
interpretation of the roles of others in the organization". He interpreted organization in the sense 
of a formal structure. The term organizational climate has been defined in different ways by 
different writers. Argyris (1957) used the term 'personality' for organizational climate while some 
others referred the term as 'a general flow of behaviour and feeling' and felt the organizational 
climate to be the interaction between environmental and personal variables of members of a 
group or groups which operate in an organization. Organizational climate is created by the 
interaction, with one another, of the organizational components, namely culture, structure, 
system. Leadershipbehaviour and psychological needs of the members of the organization. 
                             We can conclude from the above that organizational climate can be discussed in terms of 
how it is perceived or felt by members of the organizational members. Thus a climate may be seen as hostile 
or supportive, as conducive to achievement or stifling and so on. 

The way a climate or culture is designed or evolves over time affects the way people and 
group behaves within the organization. Climate of an organization is somewhat like personality of a person. 
,just as every individual has a personality that makes him unique and different from other person, each 
organization has an Organizational Climate that clearly distinguish it from other organizations .Basically 
organizational climate reflects a person’s perception of organization to which he belongs. 

Organizational Climate is a set of unique characteristics and features that are perceived by 
the employee about their organization which serve as a major force in influencing their behaviour. The 
organizational climate affects the people’s processes and decisions, behaviour and motivation, teamwork 
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and cooperation, social relationships and rewards of good performances. As for schools, climate is a 
necessary link between organizational climate and teacher attitude and behaviour. It has been remarked 
that the formal characteristics of schools have an important influence on the way in which teachers perceive 
the climate. 
                             Thompson (2005), organizational climate can be defined as an approach in which 
organizational members observe and characterize their surrounding and environment in an attitudinal and 
value-based manner.  
                            In another perspective, Attkinson and Frechette (2009) referred organizational climate as a 
‘set of attributes specific to a particular organization that may be induced from the organization, deals with 
its members and its environment’.  Even though little is known about organizational climate in the past, 
however, in the 21st century, organizational climate has received a considerable attention by many sectors. 
This is due to the fact that organizational climate is often related to school effectiveness(Lazaridou and 
Tsolakidis,2011) In educational setting ,organizational climate is also referred to as the mixture of 
interpersonal interaction among the stakeholders of  the institutions which include teachers and parents. 
The climate of an organization is subject to change frequently and can be shaped by the upper management 
of an organization. 
 

Classification Of Organizational Climate: 
                            School climate is a multi-dimensional concept. It helps us to understand how schools differ in 
their climate, what causes these variations and how these underlying influences affect school effectiveness. 
Certain adjectives have been used which describe different dimensions of the climate. Halpin and Croft 
identified eight dimensions of school climate. The four characteristics of these dimensions need to be 
understood:  

i) They are conceived as presented in operational terms, 
ii)  ii) They comprise two categories of behaviours, (a) group i.e. teachers' behaviour and (b) 

leader's i.e. principal's behaviour, 
iii) In case of each set of four behaviours two are negative and two are positive. The variations in 

the climate arise due to the complex web of interacting positive and negative behaviour on the 
part of teachers and Principals, 

iv) Variations in the typology of climate is built up due to high, average and low levels of behaviour 
exhibited under each dimension.  

Now let us understand different dimensions of school climate.  
                             The Headmaster or the Principal is the formal head of the school organization and is the 
leader of the school community, which is made up of pupils, teachers, headmasters, clerical and class-I V 
staff. A continuous interaction among them takes place and the Principal's behaviour and his relation with 
teachers and interaction and communication flow among the teachers, create an atmosphere or school 
organization's climate. When the Principal's behaviour with his teachers and interaction among teachers 
make a different pattern, the school climate becomes different.  
The eight dimensions of school climate are described as follows:  
(a)  Teacher's Behaviour (Group Characteristics)  

1. Disengagement refers to a teacher's tendency to be "not with it". It describes a group which is 
"going through motions", a group that is "not in gear" with respect to the task at hand ... In 
short, this focuses on the teacher's behaviour in a task oriented situation.  
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2. Hindrance refers to the teachers' feeling that the Principal burdens them with routine duties, 
committee demands and other requirements which they feel are unnecessary work. They feel 
that the Principal is hindering rather than helping their legitimate work.  

3. Espirit refers to "morale" of teachers, a feeling that their social needs are being satisfied and 
that they are at the same time, enjoying a sense of accomplishment.  

4. Intimacy refers to a teacher's enjoyment of friendly social relations with each other. This 
dimension describes a social need satisfaction which is not necessary associated with task 
accomplishment.  

(b) Principal's Behaviour (Leader's Characteristics)  
1. Aloofness refers to the behaviour of the Principal which is characterised as formal and 

impersonal. He "goes by the book" and prefers to be guided by rules and policies rather than 
deal with teachers in an informal, face-to-face situation. He keeps himself at least 'emotionally' 
at a distance from staff.  

2. Production Emphasis refers to behaviour by the Principal which is characterised by close 
supervision of the staff. He is highly directive. His communications go in one direction and he is 
not sensitive to feedback from the staff.  

3. Thrust refers to the behaviour of the Principal which reflects his evident effort in trying to 
"move the organization". This behaviour shows the Principal's attempt to motivate teachers 
through examples set personally. His behaviour is viewed favourably by the teachers.  

5. Consideration refers to the behaviour of the Principal with an inclination to treat teachers 
'humanely', to try to do something extra for them in human terms.)  

                            In brief, all the eight dimensions are divided into categories, four referring to teachers' 
behaviour and four to principal's behaviour. The study of four aspects of principal’s leadership behavior and 
four aspects of teachers’ behavior bring us to categorize organizations into six distinct profiles of 
configurations in line with Halpin and Croft (1966). The six profiles that are found in the organizations can 
be regarded as six distinctive organizational climates, namely, Open, Autonomous, Controlled, Familiar, 
Paternal and Closed. 
Open Climate:An open climate is used to describe the openness and authenticity of interaction that exists 
among the principal, teachers, students and parents.  
Autonomous Climate: This type of climate portrays an atmosphere where teachers are given a good 
measure of freedom to operate in the institution. The principal arouses enthusiasm and diligence.  
Controlled Climate: The major characteristic of controlled climate is the diligence and hard work. Even 
though the principal does not model commitment, hard work is overemphasized to the extent that little or 
no time is given to social life. Nonetheless, teachers are committed to their work and spend considerable 
time on paper work.  
Familiar Climate:Familiar climate depicts a laissez-faire atmosphere. The principal is concerned about 
maintaining friendly atmosphere at the expense of task accomplishment. . 
Paternal Climate: This type of climate depicts an atmosphere where the principal is very hardworking, but 
has no effect on the staff; to them hard work is not a popular term. There is a degree of closeness between 
the principal and teachers, but the principal’s expectation from teachers is rather impractical.  
Closed Climate: The closed climate represents the ‘antithesis of the open climate’.  
Some scholars assert that each school has its own unique climate. This is because each school operates in 
different ways. The type of climate that prevails in a school is the blend of the behavior of the principal, 
teachers, students and parents in that school. Therefore, climate differs from school to school. Freiberg 
(1999) opines that climate is an ever-changing factor in school. This is because the principal may choose on 
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specific occasions to adapt a different leadership style, which may have great impact on the climate that will 
lead to a change. Again, a new principal may bring some unfamiliar ideas that may change the existing 
climate.Organizational climate is the formal system of task and reporting relationships that controls, 
coordinates, and motivates employees so that they cooperate to achieve an organization’s goals. This 
includes the leadership focus, authority and responsibility, resource policies and planning deployment or 
implementation. The task of an administrator is to create an organizational structure and culture that 
encourages employees to work hard and to develop supportive work attitudes and allows people and 
groups to cooperate and work together effectively. The Organizational Climate affects the peoples processes 
and decisions, behavior and motivation, teamwork and cooperation, social relationships and rewards of 
good performances. It has been remarked that the formal characteristics of schools have an important 
influence on the way in which teachers perceived the climate. 
 

Need And Significance Of The Study:  
                             It has been observed that in an educational institution where all the facilities are  proper, 
teachers are competent, yet the results are mediocre, whereas institutions with fewer facilities produce 
better results. In an institutional organization, the system of administrative hierarchies and controls, 
examination and centralized planning for school reforms, all currently restrict the autonomy of the teacher. 
For the teacher to be effective a certain amount of autonomy should be provided so that he/she should be 
able to meet the diverse needs of children. In the same way in which the learner requires space, freedom, 
flexibility and respect, the teacher requires the same. The teacher should not only receive orders, but his 
views and ideas should also be heard by his superiors and colleagues, who often take decisions that affect 
the immediate organizational climate in the institution. The teachers and the head must share a relationship 
based on equality and mutual respect to create a better and positive organizational climate. The decision 
making must be on the basis of dialogue and discussion. The way they conduct themselves individually as 
well as jointly has a direct bearing on the climate of the organization. There is a need to encourage an 
atmosphere that facilitates collaborative efforts among teachers.  
                            Therefore it can be said that, in any organization where there is a conducive environment or 
climate, teachers excel. An educational organization free of red tapism and other hierarchical problems 
produces healthy competition among teachers, which ultimately increases teacher effectiveness. Hence it 
was decided  to find out the type of organizational climate of secondary schools of Aurangabad city as 
researchers college is always  in touch with Urdu ,Marathi and English medium secondary schools of 
Aurangabad city it was decided to  undertake this study. 
 

Statement Of The Problem: 
Organizational Climate  of secondary schools of Aurangabad city-A Study. 
 

Objectives Of The Study:  
(1) To identify and classify the secondary schools of Aurangabad city according to Organizational 

Climate.  
(2) To compare the Organizational Climate of secondary schools of Aurangabad city. 
 

Hypotheses Of The Study:  
      H1 Secondary schools of Aurangabad city has open organizational climate. 
      H2     :There is no significant difference between the Organizational Climate of different media Secondary 

Schools of Aurangabad city. 
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Limitations:The present study is limited with the study of  Organizational Climate of Secondary schools of 
Aurangabad city of Marathwada region in Maharashtra state in the year 2015-2016. 
 

Methodology: In the present study the researcher has used Descriptive Survey method . 
 

Population: The population for present research is all secondary school teachers of Aurangabad city. 
 

Sample: The sample of the study consisted of 150 Secondary School Teaches selected randomly, out of 
which 50 teachers from Urdu,50 from Marathi and 50 from English medium Schools were selected. 

Tool Used For Data Collection: 

(1) Organizational Climate Inventory: By SomnathChattopadhyay&K.G.Agarwal. It is the used for 
assessment of organizational structure of any institution .The inventory consist of 70 statements having 
5 alternative response. 

Statistical Techniques Used: Mean and t-test 

Norm Table: 
Table - 01 

Showing Range of Scores &Category of Organizational Climate of Schools. 

Sr.No. Range of Scores Profile of Organizational Climate. 
01 300 & above Open 
02 240-299 Autonomous 
03 180-239 Controlled 
04 120-179 Familiar 
05 60-119 Paternal 
06 Below  59 Closed 

Objective 1: To identify and classify the secondary schools of Aurangabad city according to organizational 
climate. 
Hypothesis H1:Secondary Schools of Aurangabad city has open Organizational climate. 
 

Table - 02 
Mean of scores of  Organizational Climate. 

Variable Group N Mean Range Interpretation 
Organizational 
Climate 

All medium schools 150 184.76 180-239 Controlled 
Urdu 50 190.44 180-239 Controlled 
Marathi 50 186.49 180-239 Controlled 
English 50 180.01 180-239 Controlled 

                            Table 02 portraits that the mean of scores for Organizational Climate of Secondary Schools 
of Aurangabad City is 184.76, where mean of Urdu medium schools is 190.44,Marathi medium schools is 
186.49 and English medium schools is 180.01 which come in the range of  180-239 i.e. controlled climate as 
per norm Table-01. All the secondary schools of Aurangabad city show controlled climate. 

Objective 02:To compare the Organizational Climate of Secondary Schools of Aurangabad City. 
 

Hypothesis H3: There is no significant difference between the organizational climate of different media 
secondary schools of Aurangabad city.  
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Table - 03 
Significance of the difference between means of Organizational Climate 

Variable Group N Mean SD df T Significance 
Organizational 
Climate 

Urdu medium 50 190.44 11.9 98  
3.64 
 

Significant 
English medium 50 180.01 16.39 

Urdu 50 190.44 11.9 98 1.53 Not Significant 
Marathi 50 186.49 13.75 
Marathi 50 186.49 13.75 98 2.14 Significant 
English 50 180 16.39 

 

                            Table no 03 portraits that the mean value of  Urdu  medium schools is 190.44 & S.D. is 11.9 
where as mean value of English medium schools  is 180.01 & S.D. is16.39 and  mean value of Marathi 
medium schools is 186.49 and S.D. is 13.75. The t-value of Urdu-English is 3.64 and of Marathi –English is 
2.14 which is greater than the table value 1.96 (at 0.05 level of significance) which shows there is significant 
difference between organizational climate of Urdu- English and English-Marathi medium schools where as 
Mean value of Marathi medium schools is 186.49 and S.D. is 13.75 whereas mean value of Urdu medium 
teachers is 190.44 and S.D. is 11.9 .The t-value of Urdu-Marathi is 1.53 which indicate insignificant difference 
and S.D. is 19.29 .The t-value of English-Urdu  is 1.08 which is smaller than table value 1.96(at 0.05 level of 
significance) indicating insignificant difference  

Major Findings:After analysis and interpretation of the data following findings are achieved: 
1. Organizational climate of Urdu,Marathi and English medium Secondary Schools of Aurangabad city 

is of Controlled type.  
2. There is no significant difference between the organizational climate of Marathi and Urdu medium 

secondary schools of Aurangabad city.  
3. There exist significant difference in the organizational climate of Marathi and English medium 

secondary schools of Aurangabad city.  
4. There exists significant difference in the organizational climate of English and Urdu medium 

secondary schools of Aurangabad city.  
 

Hypotheses Testing And Conclusions: 
(1) The Hypothesis 1 “Secondary schools of Aurangabad city has open organizational climate” is 

rejected as table no:03 indicate that the mean score for   organizational climate of secondary  
schools is 184.76 which comes in the category of controlled type organizational climate .Hence it is 
concluded that Secondary Schools of Aurangabad city has controlled type organizational climate. 

 (3) The Hypothesis 3-“There is no significant difference between the Organizational Climate of different 
media Secondary Schools of Aurangabad city”is accepted for Urdu and Marathi medium schools 
where  as rejected for Marathi and English &English and Urdu medium schools. 

 

Implications, Recommendations And Suggestions: 
                            It was found that organizational climate of secondary schools was of controlled type. This 
implied that principal as a school leader should maintain or create a healthy climate in school organization 
to enhance better job performance among teachers. Principal needs to demonstrate more leadership 
behavior than managerial behavior.  Principal could shows concern for teachers and motivates them to exert 
their best in the tasks assign. Thus, it is recommends that continuous in service training should be conducted 
to improve principal leadership behavior that create healthy organizational climate. As the findings showed 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.44 

 

that organizational climate was a crucial factor in enhancing teachers’ job performance, principal perhaps 
could create a committee that accountable in assessing organizational climate among teachers, 
organizational climate assessment might help in finding the obstacles to teachers’ job performance. Heads 
of institutions, instead of being authoritative and critical should assist their staff members in making the 
best of their potentials; they should be kind and considerable, keeping in view their wants and weaknesses, 
so that healthy organizational climate can be developed.  
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Teaching Science for Sustainable Development in Secondary school  
General Science Subject 

Khajurkar D.T. 
Assit.Prof.  

College of Education, Osmanabad. 
 
 
Introduction  

                      This paper focuses on the role and the use of the sciences in supporting sustainable 
development. In this paper some basic concepts are taking in to consideration.  

 

 What is Science ? 
1.Science is a systematic enterprise that builds and organizes knowledge in the form of 

testable explanations and predictions about the universe. 
2. The state of knowing :  knowledge as distinguished from ignorance or misunderstanding 
3.A department of systematized knowledge as an object of study  the science of theology  something (as 

a sport or technique) that may be studied or learned like systematized knowledge have it down to 
a science 

4.  Knowledge or a system of knowledge covering general truths or the operation of general laws 
especially as obtained and tested through scientific method  

 

 What are the objectives of Teaching of Science? 
a.To give the pupil a historical perspective, so that he may understand the evolution of scientific 

developments. 
b. To acquaint him the scientific method and enable him to develop the scientific  attitude.  
c. To familiarize the pupils with the world in which he lives and to make him understand the impact of 

science on society as to enable him to adjust himself to his environments. 
d. To have pupils recognize the relationship between nature and human life, and to develop the interest 

of the pupils in the conservation and utilization of nature. 
 

 What is mean by sustainable development? 
                      Sustainable development is defined as a process of meeting human development goals 

while sustaining the ability of natural systems to continue to provide the natural resources and ecosystem 
services upon which the economy and society depends. While the modern concept of sustainable 
development is derived most strongly from the 1987 Brundt land Report, it is rooted in earlier ideas 
about sustainable forest management and twentieth century environmental concerns. As the concept 
developed, it has shifted to focus more on economic development, social development and environmental 
protection for future generations. 

 

 Goal of Sustainable development and science 
                     “Enhance North-South, South-South and triangular regional and international cooperation 

on and access to science, technology and innovation and enhance knowledge sharing on mutually agreed 
terms, including through improved coordination among existing mechanisms, in particular at the United 
Nations level, and through a global technology facilitation mechanism“ and to “fully operationalize the 
technology bank and science, technology and innovation capacity-building mechanism for least developed 
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countries by 2017 and enhance the use of enabling technology, in particular information and 
communications technology”. 

-  The 2030 Agenda for Sustainable Development describes UN 
 

• Science and sustainable development  
1. Sustainable development requires taking longer-term perspectives, integrating local and regional 

effects of global change into the development process, and using the best scientific and traditional 
knowledge available.  

2. The development process should be constantly re-evaluated, in light of the findings of scientific 
research, to ensure that resource utilization has reduced impacts on the Earth system. Even so, the 
future is uncertain, and there will be surprises.  

3. Good environmental and developmental management policies must therefore be scientifically robust, 
seeking to keep open a range of options to ensure flexibility of response.  

4. The precautionary approach is important. Often, there is a communication gap among scientists, 
policy makers, and the public at large, whose interests are articulated by both governmental and 
non-governmental organizations.  

5. Better communication is required among scientists, decision makers, andthe general public. 
 

 What is the need  of Science for sustainable development? 
 strengthening the scientific basis for sustainable management; 
 enhancing scientific understanding; 
 improving long-term scientific assessment; and 
 building up scientific capacity and capability. 
 

 Which are the core Topics  of  Science and sustainable development ? 
 

1. Environment  
              Environmental sustainability concerns the natural environment and how it endures and 

remains diverse and productive. Since natural resources are derived from the environment, the state of air, 
water, and the climate are of particular concern.  
2. Agricultural  

              Sustainable agriculture consists of environment friendly methods of farming that allow the 
production of crops or livestock without damage to human or natural systems. It involves preventing 
adverse effects to soil, water, biodiversity, surrounding or downstream resources—as well as to those 
working or living on the farm or in neighboring areas. 
3. Energy 

              Sustainable energy is clean and can be used over a long period of time. Unlike fossil fuels 
that most countries are using, renewable energy only produces little or even no pollution 
4. Technology 

              One of the core concepts in sustainable development is that technology can be used to 
assist people meet their developmental needs. Technology to meet these sustainable development needs is 
often referred to as appropriate technology, which is an ideological movement (and its manifestations) 
originally articulated as intermediate by the economist E. F. Schumacher in his influential work, Small is 
Beautiful. And now covers a wide range of technologies. 
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Summary  
              Education is supposed to play a vital role for the development of a nation. Many countries 

made progression through education. Nevertheless, some of them also failed to retain the development 
achieved since these countries failed to supply required skilled workforce for emerging economics caused by 
globalization and rapid change of economic pattern. This now forces policymakers to prioritize the 
production of skilled manpower that can contribute for sustainable development. 
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Abstract: 
A teacher is central and formal to the whole education system. A positive attitude towards teaching 

profession plays an important role. Maximum problems related to teaching-learning can be handled safely without 
giving too much financial input, if teachers possess a healthy professional attitude.Attitude may be changed or boosted 
for better adjustment of teacher because the attitude and adjustment of teacher are significantly related to each other 
and are a crucial factor in the success of the educational system. The present research was undertaken to study the 
attitude of school teachers towards teaching with respect to gender, medium and level of instruction. A total sample of 
75 school teachers was selected for the research. Descriptive survey was employed and the tool used for the data 
collection from the sample was teacher’s attitude scale constructed and standardized by S.P Ahluwalia.The statistical 
measures used for the analysis and interpretation of the data.The major findings revealed that the teaching attitude of 
the school teachers was average and there was no significant difference found between the teaching attitudes of 
teachers with respect tomedium and level of instruction.  
 

Introduction: 
The teacher’s roles and responsibilities have found extension outside the classroom.The 

implementation of educational policies, transaction of curricula and spreading awareness are the main areas 
which keep teacher in the forefront. Changing times have added new dimension to this profession, which 
requires specified competencies and right attitude. Behaviour, attitude and interest of teacher help in 
shaping the personality of the student. Attitude is a tendency to react in a particular manner towards the 
stimuli (Anastasi, 1957). 

It is a dynamic entity which is subject to change. It is a deciding factor of the teacher’s 
performance. Attitude is defined as a state of readiness shaped through the experience and influences the 
response of individual towards the stimuli. It is precursor of the behaviour and varies from favourable to 
unfavourable through neutral. Attitude is made up of three components affective, behavioural and cognitive 
hence acts as a yardstick of the individual behaviour (Feldman, 1985).Factors which bear influence on the 
attitude of the teacher are the domestic environment, family background, socioeconomic background, 
beliefs and educational institutes etc. 
 

Allport (1935) defines it as a mental and neural state of readiness, organized through experience, exerting a 
directive or dynamic influence upon the individual’s response to all objects and situations with which it is 
related. 
 

Thurstone (1946) has defined attitude as the degree of positive or negative affect associated with some 
psychological object. Professional attitude means a person’s feelings, behaviours and commitment to the 
profession. If the teacher is committed and has a positive attitude, then it is sure that his performance will 
be better and his effort will be fruitful. 
 

Authors such as McGuire (1989) and Wood (2000) believe that attitudes are formed and manifested at the 
level of three fundamental dimensions: cognitive, affective and behavioural. The cognitive component of 
attitudes includes perceptions, beliefs and assumptions of the individual facts and events. The affective 
component describes emotional experiences and emotional responses to various facts and events. 
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Regarding the behavioural component, it shows intentions and predictions of the way a person can act in 
relation to a fact or event based on his assumptions and beliefs. 
 

Anderson (1980) points out that attitudes are formed after receiving various information about facts,events 
or people. Thus, the nature of the attitudes that an individual forms is determined by how information is 
received and combined, in the sense that to certain details of the information may be granted more 
attention than to others. Therefore the importance given to different pieces of information, the order in 
which they were perceived and the values assigned, will contribute to shaping attitudes. 
 

Need and Significance of the study: 
If future teachers have a positive attitude towards their profession, they may more easily 

develop their future students’ intrinsic motivation for learning, they will be able to establish amore efficient 
communication with them and they will be more involved in the diversification and personalization of 
learning situations. It is important to point out that in the teaching profession attitude is an important 
variable because it can seriously influence the effective manifestation of knowledge and skills appropriate to 
teaching profession. In other words, we believe thatlacking a positive attitude towards the teaching 
profession, knowledge and skills, even if they are formed at a very high level, they will not express 
coherence. 
 

Review of Related Literature: 
Mathai (1992) in his study emphasised that attitude towards profession and success in teaching are 
correlated to each other. Singh (1998) Conducted research topic creativity and adjustment as correlates of 
attitudes of public teachers towards the teaching profession. In his study found that factors of creativity and 
adjustment are significant predictors of attitude of student teachers towards the teaching profession. In 
addition the finding established that these factors as a term rather than individually are better predictors of 
attitudes of student teachers towards the teaching profession.  
Shakuntala (1999) found that there was a significant and positive correlation between the adjustment of 
secondary school teachers and their interest in and attitude towards teaching. Difference in interest in 
teaching, attitude towards teaching, sex, and type of management, marital status, age and experience of 
secondary school teachers accounted for significant difference in their adjustment. In another study, 
Cornelius (2000) revealed that intelligence, attitude towards teaching and academic achievement of teacher 
trainee cast impression on their competence. 
Devi (2005) found that success in teaching field depends upon two prime factors- attitude towards 
profession and job satisfaction. Suja (2007) also confirmed similar findings. According to him, attitude 
towards profession, interest in profession and teaching experience influence job commitment of the 
teacher. Singh (2010) indicates that positive and significant correlation has been found between job 
satisfaction and academic records, job satisfaction and adjustment as well as between job satisfaction and 
attitude towards teaching.  
 

Objectives of the Study: 
1. To study the overall teaching attitude of teachers and teaching attitude with respect to medium 

and level of instruction. 
2. To compare the teaching attitudes of primary and secondary teachers. 
3. To compare the teaching attitudes of English and Urdu medium teachers. 

Hypotheses: 
1. The teaching attitude of teachers is moderately favorable. 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.50 

 

2. There is no significant difference between the teaching attitudes with respect to medium of 
instruction. 

3. There is no significant difference between the teaching attitudes with respect to level of instruction. 
 

Methodology: Descriptive survey method was used in the present study. 
 

Participants: For the selection of sample, stratified random sampling technique was adopted. Theresearch  
sample consisted of 100 teachers comprising 50English mediumand 50Urdu medium schools of Aurangabad 
city. 
 

Tools used: The tool used for data collection was Teacher Attitude Inventory designed and standardized by 
Ahluwalia, S.P. 
 

Statistics used: Mean, standard deviation and t- ratio were used to analyze the data.  
 

Results and Interpretation: 
 

1. Table showing the mean scores of school teachers on different aspects: 

Sr.
no 

Category  Obtained 
mean 

Range of 
scores 

Interpretation 

1. Urdu medium 
Teachers 

216.52 217-288 Favorable Teaching Attitude 

2. English medium 
Teachers 

221.56 217-288 FavorableTeaching Attitude 

3. Overall 219.04 217-288 FavorableTeaching Attitude 

 
2. Table showing the comparison between the attitudes of school teachers: 

Sr.no Aspect Obtained 
mean 

S.D t-value t-value at 
0.05 level 

Interpretation 

1. 
 

Urdu  216.52 20.14    1.06 1.96 Not significant 

English  221.56 26.61 

2. 
 

Primary 215.28 25.50    1.60 
 

1.96 
 

Not significant 
 Secondary 222.80 21.15 

 
Discussion of Results: 
                             The obtained overall teaching attitude of teachers is 219.04 which falls in the range of 217-
288 and which can be interpreted as favourable teaching attitude. The mean value obtained for the Urdu 
medium teachers is 216.52 which falls in the range of 217-288 and which can be interpreted as favourable 
teaching attitude.The mean value obtained for the English medium teachers is 221.56 which falls in the 
range of 217-288 and which can be interpreted as favourable teaching attitude. There was no significant 
difference found between the teaching attitudes of teachers with respect to medium and level of 
instruction. 
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Conclusion: 
Attitude being a dynamic entity gets influenced by variables like age, previous experience, 

beliefs, gender and stream of education. New teachers enter the teacher training program me with already 
established beliefs but Pre-service teacher training programmers help in shaping the attitude of teacher 
trainees by providing a series of experiences incorporated in their curriculum. 

A teacher is central and formal to the whole education system. Therefore, positive attitude 
towards teaching profession plays an important role. Maximum problems related to teaching-learning can 
be handled safely without giving too much financial input, if teachers possess a healthy professional 
attitude. In India, teaching is the third largest workforce; thus a large number of people enter into this 
profession. Lack of professional attitude among this group has made it difficult to ensure uniform standards. 
The increasing demand for professional service with quality has put the onus on the teaching profession to 
be more responsible and accountable to the needs and conditions of service. Due to lack of professional 
attitude among teachers, continuous and adequate efforts are not made to recognize the best ideas in time, 
practice and role in action for self-renewal and sustenance. 
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Abstract: 

About 2% of children suffers fron Aphasia and Dysphasia.Aphasia is a condition that robs you of the 
ability to communicate.Aphasia can affect your ability to express and understand language, both verbal and 
written.Whereas  Dysphasia is a communication disorder that occurs when parts of the brain responsible for language 
are damaged. These language problems remains untouched by the parents as well as teachers due to unawareness of 
this problem among them. 

 

Introduction 
Language is much more than words.Language is he basic means of learning in the classroom. It 

involves our ability to recognize and use words and sentences. Much of this capability resides in the left 
hemisphere of the brain. When a person has a stroke or other injury that affects the left side of the brain, it 
typically disrupts their ability to use language. 
Through language, we: 

• Communicate our inner thoughts, desires, intentions and motivations. 
• Understand what others say to us. 
• Ask questions. 
• Give commands. 
• Comment and interchange. 
• Listen. 
• Speak. 
• Read. 
• Write. 

What is Aphasia?  
Is that (pathology) a partial or total loss of language skills due to brian damage usually 

,damage to the left Persivilvian region,including broca’s area and wernike’s area causes aphasia ,while 
dysphasia is (Pathology) loss of or deficiency in the power to use or understand language as a result of injury 
or disease of brain.A stroke that affects the left side of the brain may lead to aphasia, a language 
impairment that makes it difficult to use language in those ways. Aphasia can have tragic consequences. 
People with aphasia: 

• May be disrupted in their ability to use language in ordinary classroom circumstances. 
• May have difficulty communicating in daily activities. 
• May have difficulty communicating at home,in classroom , in social situations, or at work. 
• May feel isolated and aloof in classroom. 

Scientists and clinicians who study how language is stored in the brain have learned that 
different aspects of language are located in different parts of the left hemisphere. For example, areas in the 
back portions allow us to understand words. When a stroke affects this posterior or back part of the left 
hemisphere, people can have great difficulty understanding what they hear or read. 

Imagine going to a foreign country and hearing people speaking all around you. You would 
know they were using words and sentences. You might even have an elemental knowledge of that language, 
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allowing you to recognize words here and there, but you would not have command of the language and 
couldn’t follow most conversation. This is what life is like for people with comprehension problems. 

 

Types of Aphasia 
Wernicke's Aphasia (receptive) 
People with serious comprehension difficulties have what is called Wernicke’s aphasia and: 
• Often say many words that don’t make sense. 
• May fail to realize they are saying the wrong words; for instance, they might call a fork a “gleeble.” 
• May string together a series of meaningless words that sound like a sentence but don’t make sense. 
• Have challenges because our dictionary of words is shelved in a similar region of the left hemisphere, 

near the area used for understanding words. 
 

Broca's Aphasia (expressive) 
When a stroke injures the frontal regions of the left hemisphere, different kinds of language 

problems can occur. This part of the brain is important for putting words together to form complete 
sentences. Injury to the left frontal area can lead to what is called Broca’s aphasia. Survivors with Broca's 
aphasia: 

• Can have great difficulty forming complete sentences. 
• May get out some basic words to get their message across, but leave out words like “is” or “the.” 
• Often say something that doesn’t resemble a sentence. 
• Can have trouble understanding sentences. 
• Can make mistakes in following directions like “left, right, under, and after.” 

“Car…bump…boom!” This is not a complete sentence, but it certainly expresses an 
important idea. Sometimes these individuals will say a word that is close to what they intend, but not the 
exact word; for example they may say “car” when they mean “truck.” 

A speech pathologist friend mentioned to a patient that she was having a bad day. She said, 
“I was bitten by a dog.” The stroke survivor asked, “Why did you do that?” In this conversation, the patient 
understood the basic words spoken, but failed to realize that the words of the sentence and the order of the 
words were critical to interpreting the correct meaning of the sentence, that the dog bit the woman and not 
vice versa. 

 

Global Aphasia 
When a stroke affects an extensive portion of the front and back regions of the left 

hemisphere, the result may be global aphasia. Survivors with global aphasia: 
• May have great difficulty in understanding words and sentences. 
• May have great difficulty in forming words and sentences. 
• May understand some words. 
• Get out a few words at a time. 
• Have severe difficulties that prevent them from effectively communicating. 
 

What Is Dysphasia? 
• Dysphasia is a type of disorder where a person has difficulties comprehending language or speaking 

due to some type of damage in the parts of the brain responsible for communication. The symptoms 
of dysphasia vary based on the region of the brain that was damaged. There are different regions 
responsible for understanding language, speaking, reading, and writing, though typically they are 
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found in the left side of the brain. Sometimes dysphasia is also referred to as aphasia, though 
generally it's considered a less severe version of aphasia. 

 

Types of Dysphasia 
• Receptive Dysphasia 

People with receptive dysphasia have difficulties comprehending or receiving language. 
Imagine this form of dysphasia as feeling like people are always speaking to you in a foreign language. 
That would be so frustrating! Sometimes it can be easier to break sentences down into short, simple 
segments to prevent overwhelming the person with dysphasia, and it can also help to communicate in 
places without background noise or distractions. A person with receptive dysphasia may also have 
trouble reading out loud, whether the material was written by them or someone else, and they may 
forget information quickly. 

• Expressive Dysphasia 
People with expressive dysphasia have trouble expressing themselves in words. Some 

people with this form of dysphasia may not be able to verbally speak or communicate at all. Or, if they 
can speak, they may have trouble finding the right word they want to use or may accidentally use the 
opposite word of the one they're looking for, or may not make sense at all, but not realize it. In 
addition to verbal communication, they may also struggle with reading and writing. Imagine having 
clear thoughts that you can't effectively communicate to the outside world. In many cases, this is what 
having expressive dysphasia feels like. 

• Mixed Dysphasia 
People with mixed dysphasia suffer from the symptoms of both receptive and expressive 

dysphasia. They experience multiple complications understanding language and communicating 
successfully. They can have trouble receiving information and expressing information, and it can effect 
both verbal and nonverbal communications. 

The Language is the base for learning all the subjects in the classroom.It is found that 
children who are poor in a language areAcademically poor through out their school college life.This 
problem has to be identified at early stage so that remedy could be conducted at early stage inrder to 
make them more fruitful academically as well as professionallly. 

 

(I acknowledge the ICSSR-New Delhi for this project) 
 

References 
i. G.Lokhanda,P.Shantakumari,A.Kusuma,V.Shyamala -Behavioral Disorder in Children- Discovery Publishing 

House-New Delhi-2010(395Pp) 
ii. K.C.Panda-Exceptional Children-Vikas Publishing House –N.Delhi-2005 (330pp) 

iii. S.Venkatesan -Children with Developmental  Disabilities -Sage Publication New Delhi 2004(251pp) 
iv. Samuel K.Kirk-Educating Exceptional Children-oxford and IBH Publishing Co. new delhi-1962-(387pp)4 
v. Uttam K.Singh-A.K.Nayak – Special Education -Common Wealth Publisher-New Delhi- (1997) (314pp) 
vi. W.N .Dandekar-(2002)Psychological foundation of Education-McMillan India limited Delhi-III edition 

vii. Anupriya Chadda –A Guide to educating Children with learning disabilities (2001)–Vikas publishing house Pvt. 
ltd. New Delhi. 

Website 
www.medicalnewstoday.com/articles/151951.php 
patient.info/health/dyspraxia-developmental-co-ordination-disorder 
https://en.wikipedia.org/wiki/Developmental_coordination_disorder 
www.ninds.nih.gov › Disorders A – Z 
 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.55 

 

Role Of Life Skills In Higher Education 
        Dr. Mate Mahadeo Vishnu  

        Assistant Professor, 
        College of Education, Barshi 

        Dist.Solapur 413 411 

 
Abstract: 
 Education is the way of enabling individuals to meet the ever increasing challenges of human life. 
Education is the source to prepare the students for the world of work and to live constructively in society. Life skills are 
the resources to build healthy relation ships and to create balanced human life. Higher education is an important step in 
the life of student. Student can develop their abilities through life skills. The present paper aims to strengthen the 
individual through life skills. The field of teacher education is not an exception to it. The student teacher can adapt 
various techniques to inculcate life skills. 

Keywords-Education, Life skills, Higher Education 

Introduction: 

 Life skills enable us to translate knowledge, attitudes and values into actual abilities of students. Life 
skills impart supportive learning environment. Life skills help to promote health and well being of students. 
Life skills build the social environment of students. There are various aspects related to life skills. It is the 
time to inculcate life skills at higher education level. 
 

Objectives Of The Study 
1. To study the concept of life skills 
2. To study the various methods to inculcate life skills 
3. To study the role of life skills in higher education 

 

Concept Of Lifeskills 

                World Health Organization has introduced the concept of life skills. Life skills are the 
abilities for adaptive and positive behaviors that enable individuals to deal effectively with the demands and 
challenges of everyday life. Life skills are distinct from livelihood skills. Life skills help students to make 
decisions, solve problems and effective communication. There are two types of skills. Thinking skills and 
social skills are the two types of skills. Thinking skills help the student to reflect at personal level. Social skills 
help the students at interpersonal level. 

Ten Core Lifeskills 

Sr.No Life skills Sr.No Life skills 

1) Self-awareness 6) Problem solving 

2) Empathy  7) Effective communication  

3) Critical thinking 8) Interpersonal relationship  

4) Creative thinking 9) Coping with stress 

5) Decision making 10) Coping with emotion  
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Various Methods To Inculcate Lifeskills 
There are various methods to inculcate life skills at higher education level. These are as follows:- 
 Brain Storming  
 Group Discussion 
 Case Study 
 Role Playing  
 Problem Solving Method  
 Language Games 
 Use of ICT 
 Debates 
 Visits & Excursions 
 Co-curricular Activities 

 

Role Of Lifeskills In Higher Education 

 Life skills enable the student to promote comprehensive wellbeing 
 Life skills help the student to maintain balance in areas of knowledge, attitude and skills 
 Life skills help the student to translate knowledge, attitude and values. 
 Life skills help to create supportive environment at higher education level. 
 Life skills help to develop the self confidence and self esteem of students. 
 Life skills help to develop the habits of students at higher education level. 
 Life skills create active involvement of students in higher education 
 Life skills helps to manage a particular situation effectively to students 
 Life skills maintain a healthy life of students 

 

Reference: 

1. Life skills Education and CCE 
2. Life skills Approach to Teaching  
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Introduction 
                             Though Research an executive can quickly get a synopsis of the current scenarios which 
improves his information base for making sound decisions affecting future operations of the enterprise.  The 
following are the major area in which research plays a key role in making effective decisions. 
                                          
 
 
 
 
 
 
 
 
 
 
1. Marketing :- 
                         Marketing research has become very crucial in taking sound marketing decisions. Marketing 

research involves the process of systematic collection, compilation, analysis and interpretation of 
relevant data for marketing decisions.  Research tools are applied effectively for studies involving 
demand forecasting, consumer buying behavior, measuring advertising effectiveness, media selection, 
test marketing, product positioning, and new product potential. 

2. Production :- 
                         Research enables an organization to decide on what to produce, how much to produce, 

when to produce, and for whom to produce in  the field of production.  Research tools are also of 
immense help in quality control, and setting up optimum inventory level. 

3. Banking :- 
                        Banking institutions have found it useful to set up research departments for the purpose of 

gathering and analyzing information both for their internal operations and for making in-depth studies on 
economic conditions of business.  Reserve Bank of India has set up an excellent research department for 
planning and management reporting. 

4. Material :- 
                         The materials department uses research to frame suitable policies regarding where to buy, 

how much to buy, when to buy, and at what price to buy. 
5. Human Resource development :- 
                         The human resource development department uses research to study wage rates, incentive 

schemes, cost of living, employee turnover rates, employment trends, and performance appraisal.  It also 
uses research effectively for its most important activity namely manpower planning. 

 
 

Role of research in 
Business and 

Industry 

1. Marketing 

2. Production 

3. Banking 

4. Material 

5. Human Resource development 

6. Government 
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6. Government :- 
                         Research   lays the foundation for all government policies in our economic system. Example 

– Research is applied for evolving the union finance budget and railway budget every year. Research is 
used for economic planning and optimum utilization of resources for the development of the nation.  
Research is also needed for systematic collection of information on the economic and social structure  of 
the nation. Such information indicates what is happening to the economy and what changes are taking 
place. 
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Introduction : - 
                Sometimes, it is desirable to quote some authoritative views or statements from written 
works of others in the research report.  It may be necessary from various purposes etc. To review the 
related literature, to support to give the rationale for one’s view – Point. 
 

Footnotes:- 
 Each quotation must have a footnote or reference indicating the sources from which it is 
borrowed.  All these sources and authority be acknowledged both for intellectual honesty and for validity of 
one’s research. Footnotes serve a number of purposes.   They enable the researcher to substantiate his 
presentation by quotations or citations of other authorities, to give credit to sources of material that he has 
reported and to provide the reader with specific sources that he may use to verify the authenticity and 
accuracy of material quoted.  The citation or quoted statements are written in single spaced whereas the 
text is written double spaced. 
 The footnotes are placed at the bottom of the page, and are separated from the text by a 
three cms horizontal line drawn from the left margin.   Footnotes are numbered consecutively within a 
chapter. 
 The recent approach is that references are given in the place of footnotes.  The references 
of quoted material are inserted in parentheses at the end of the sentence.  e.g., (4:72) indicates that the 
statement refers to the bibliography listing number 4, page 72.    
 Another procedure is that all the references are placed on one page at the end of the 
chapter in the sequence of quoted statements. 
 

Method of Writing Footnotes:- 
                Usually, the footnotes are given at bottom of the page at the end of the text according to 
the number of quotations provided on it.   
The following examples illustrate the style of writing footnotes: 

1. Single Author 
John, W. Best (1977),’Research in Education’ 3rd ed., New Jersey, Prentice Hall, Inc., Englewood Cliff, 
84 p. 

2. Two Authors 
J.H. McGrath and D. Gene Wattson (1970), ‘Research Methods and Designs for Education’, 
Pennsylvania International Text-book Company, 124 p. 

                It may be noted from the examples of footnotes and bibliography that the author’s last 
name or surname is written first in bibliography while last name or surname is given in usual way or in the 
last.  Second difference between these two can be gathered regarding page – total numbers of pages of the 
book are written in bibliography and specific page number of the book is recorded on the footnotes where 
the quotation has been given in the book.  In this way eleven types of bibliography have been illustrated in 
this chapter; with this difference eleven types of footnotes can also be written. 
               To avoid repetition and making economy of time and space some abbreviations are used in 
writing the footnote references.  
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Usually following three types of abbreviations are employed : 
1. Ibid – 

 In consecutive reference to the same work the Latin abbreviation ibid ( indicates same page 
as earlier footnotes), ibid p. 36( same work, but a different page 36) is used. 

2. Op. Cit. – 
 When a reference to the same work is not used in consecutive but after some other 
references,  the Latin abbreviation op.cit.( indicates the work already cited in  the report).  The 
surname of the author and op.cit. is used.  If the page number of the book is different, in this 
situation op.cit. and page number along the surname is used.   
The examples are as follows : 

1. Chaube, op. cit. ( the work cited) 
2. Chaube, op. cit. Page 48 ( the work cited on page 48) 

3. Loc. Cit. – 
 When a second but non-consecutive reference follows, referring to the same work and 
same page, the Latin abbreviation Loc. Cit. ( previously cited) may be used.  The author’s surname 
along Loc. Cit. Must be included.   
An example is given below: 
Chaturvedi, Loc. Cit. (Previously cited on page 48) 

 

Conclusion :- 
 A  research  report writing is a highly technical activity.   It includes various mechanics for a 

smooth flow of the thesis.  The mechanical aspect has been standardised which must be above by 
researcher in preparing a thesis.  

 

References : 
 

i. Best. W. John, “ Research in Education”, New Delhi: Prentice Hall of India private Limited   
ii. Mistra R.C. (2008). “Educational Research”, New Delhi: APH Publication 

iii. Kothari C.K. (2004). “ Research  methodology”, New Delhi : New Age International(P), Limited Publishing. 
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Introduction: 
 In today’s world, computer-based technology is not a frill, but an important component of 
any modern curriculum. The term “technology” can be used to mean a very wide variety of things, from 
computers to pencils. In order to understand the impact of technology on education, it is applied. When 
students are learning ‘from’ computers, the technology primarily serves the goal of increasing student’s 
basic skills and knowledge.   
 Students use the technology as a resource to help them develop higher order thinking, 
creativity, research skills and so on. Nowadays more advanced technology is used in learning. The crucial 
elements for successfully using technology in clue the following: 

 Technological resources must be sufficient and a accessible. 

 Effective technology use requires long-term planning and support. 

Impact of student’s learning: 

                Technology used in these ways leads to outcomes that tend to be difficult to measure. The 
difficulty results not only from rapid changes in technology, but also because many existing – assessments 
do not adequately capture the skills that this technology enhances, such as critical thinking, other higher 
order thinking skills, writing and problem solving. As a result, studies examining the impact of students 
learning with technology are far from conclusive. 

Technology entered in the classroom: 
                Use of technology is played very significant role in the process of teaching and learning. 
There are many researchers have been pointed out that, Introducing information technology in to the 
schools may provide the catalyst that enables and forces the restructuring necessary to meet our national 
education goals. 
Following table shows the constructing views of instruction and construction: 

Constricting views of instruction and construction 

Classroom activity Instruction Construction 

Teacher Role Teacher – centered didactic 
fact teller always expert 

Learner centered interactive sometimes learner 

Student Role Listener always learner Collaborator sometimes expert 

Concept of Knowledge Accumulation of facts Transformation of facts 

Assessment Norm – referenced Criterion – referenced portfolios and performances 

Technology Use Drill & practice Communication, Collaboration, Information, Access 
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                In the technology- rich classrooms, students become more engaged and more active 
learners, According to means, Technology supports exactly the kinds of changes in content, roles, 
organizational climate and effect that are at the heart of constructivist educational reform movements. 
 

Productive outcomes of Teaching: 
 Although technology can support educational change, it will have little impact without 
accompanying reform at the classroom, school and district level. 
 Researchers in the ACOT study noted that technology had an enduring, positive impact on 
student engagement only under certain conditions, particularly when the technology was integrated into 
other aspects of the student’s experience for example, student’s were less likely to become bored with 
computers when teachers used technology as one tool among many in their instructional repertoire. In such 
classrooms, teachers used computers only when they were the most appropriate tool for completing the 
assignment, not simply because they were available. In ACOT classrooms researchers found a strong 
complementary relationship between the adoptions of technology and the creation of collaborative learning 
environments for teachers. And in a study of five technology – rich schools, goals for students learning were 
clearly articulated prior to the introduction of technology. This technology – rich schools were restructured, 
learner centered and had enhanced collegial relationships among adults. In contrast, technology has been 
shown to be less effective when learning objectives are unclear and the focus of technology use is diffuse. 
Similarly, technology will not live up to its promise when teaches fail to focus on improving students 
learning.    
 

Conclusion: 

                If technology is to be used in powerful ways-to support student collaboration, inquiry and 
interactive learning then teacher’s beliefs about learning and teaching often must change and it also leads to 
teaching in very effective and significant manner. 
  
Reference:- 
 

i. https://www.ed.gov/comment/2921 
ii. http://ec.europa.eu/dgs/education_culture/repository/education/library/reports/modernisation-

universities_en.pdf 
iii. https://www.jisc.ac.uk/sites/default/files/he-teaching-and-learning-vision.pdf 
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Virtual Education New Profound Era of Teaching and Learning in Higher Education 
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 Introduction: 

Information and communication technology (ICT) is facilitating the development of new 
method of learning. There is no doubt that ICT can play an important role in transforming teaching and 
learning. In recent years, educational access to digital ICT tools, applications, networks and media word wide 
has grown dramatically. ICT can make it possible for teachers to provide students with self paced, self 
directed, problem based learning experiences as well as to taste student learning in new, interactive and 
attractive ways that many better asses. The depth of their understanding of content and process. Now a 
days virtual education is one of the latest innovative that has been immerged in teaching learning process.   
  

Concept of virtual Education: 
Virtual education refers to instruction in a learning environment where teacher and student 

are separated by time or space, or both and the teacher provides course content through management 
applications, multimedia resources, the internet, video conferencing etc. 

In such education students receive the content and communication with the teacher via the 
same technologies. 

Virtual designs studio begun in 1993 are a form of collaboration among team of architecture 
students in Universities word wide. Teachers and students, on different content in a different time zone 
work on common design project using computer aided design systems, e-mail, a central database, and 
videoconferencing. Virtual design studio techniques are also being utilized by other disciplines, such as 
engineering. 

Using specialized software teachers can create internet based simulations for role playing 
activities in language learning. The simulations, incorporating e-mail, chat, and online creation and editing of 
documents, are thought to motivate oral and written communication among the participating groups, while 
students are guided through scenarios relevant to the country of their chosen language.  

 
Instruction modes for virtual Education: Now a day’s wide range of instruction modes are available. These 
are as follows: 
Virtual Classroom: A virtual classroom is a learning environment created in the virtual space. The objectives 
of a virtual classrooms are to improve access to advanced educational experiences by allowing students and 
instructors to participate in remote learning communities using personal computers and to improve the 
quality and effectiveness of education by using the computer to support a collaborative learning process.  
Hypertext Courses: Hypertext courses: Structured course material is used as in a conventional distance 
education program. However, all material is provided electronically and can be viewed with a browser. 
Hyperlinks connect text, multimedia parts and exercises in a meaningful way. 
Video-based courses: are like face-to-face classroom courses, with a lecturer speaking and PowerPoint 
slides or online examples used for illustration. Video-streaming technologies is used. Students watch the 
video by means of freeware or plug-ins (e.g. Windows Media Player, RealPlayer). 
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Audio-based courses: are similar but instead of moving pictures only the sound track of the lecturer is 
provided. Often the course pages are enhanced with a text transcription of the lecture. 
Animated courses: Enriching text-oriented or audio-based course material by animations is generally a good 
way of making the content and its appearance more interesting. Animations are created using Macromedia 
Flash or similar technologies. These animations help understand key concepts and also allow for better 
retention of learning. 
Web-supported textbook courses: are based on specific textbooks. Students read and reflect on the 
chapters by themselves. Review questions, topics for discussion, exercises, case studies, etc. are given 
chapter wise on a website and discussed with the lecturer. Class meetings may be held to discuss matters in 
a chat room, for example.  
Peer-to-peer courses: are courses taught "on-demand" and without a prepared curriculum. A new field of 
online education has emerged in 2007 through new online education platforms 
 

Communication and interaction 
Students in virtual education acquire knowledge in a uni-directional manner (e.g. by 

studying a video, reading a textbook chapter), this would be known as asynchronous instruction. 
Subsequent discussions of problems, solving exercises, case studies, review questions, etc. help the students 
to understand better what they learned before. This learning is delivered at the students pace, not 
instructed live by a teacher. Although asynchronous courses are student driven, teachers are often needed 
to act as a guide. Therefore teacher facilitators are often available to provide any assistance that may be 
needed throughout the course. Communication with teacher facilitators is accomplished through discussion 
boards and email. This communication may be needed at times to better explain a specific topic or make 
grade corrections. Students enrolled in virtual classrooms or synchronous courses still acquire the content 
via real life instruction. A real teacher in real time delivers virtual classroom instruction. The virtual 
classroom teacher uses the computer screen as the board delivering instruction by using videos, 
PowerPoints, or podcasts in conjunction with audio of the teacher's voice. Students enrolled in the virtual 
classroom have opportunities for immediate teacher feedback and input while logged into class, just as they 
would in a traditional classroom. Students can also interact with other students via notes, texts, and 
emoticons. Additionally, many conferencing platforms used by virtual educators allow for students to work 
in small groups during classtime, thus again mirroring the look and feel of a traditional classroom. Electronic 
media like a discussion forum, chat room, voice mail, e-mail, etc. are often employed for communication in 
both synchronous and asynchronous courses. 

Homework assignments are normally submitted electronically, e.g. as an attachment to an 
e-mail or uploaded to the LMS system in a view complete. When help is needed, lecturers, tutors, or fellow 
students, or a help desk are available, just like in a real university. The difference is that all communication 
occurs via electronic media. 

Virtual teachers are encouraged to use technology more in the classroom. They are also 
motivated to share their ideas and lesson plans with other teachers through wikis, blogs, facebook, etc. 
                             Communication in the synchronous virtual classroom is a collaborative learning experience. 
Students are encouraged to interact with peers through web-conferencing technologies. Small-group and 
whole-group collaboration is a suggested platform for virtual education. Communication can take place in 
real-time, i.e. during a class session. A small-group session is often referred to as a “Breakout Room.” This is 
a platform that allows real-time, social interaction between students. Students collectively work on a 
learning task designed by the virtual classroom instructor. Individual microphones, whiteboard tools 
(drawing rights for the group board), and/or notes are suggested ways students communicate with one 
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another during live “Breakout Rooms.” Outside of the virtual classroom setting collaborative communication 
may also occur through various technologies; blogs, wikis, and/or multi-media tools. 

Conclusion:  

 Nowadays virtual classroom is well known concept in the era of teaching learning process. It 
is a student center learning which provides interactive complementary activities that enables individuals to 
address unique learning interest and needs, study multiple level of complexity and deeper understanding. 
Colleges are using this and it is proved that such concept is very significant to achieve & disseminate that 
knowledge when we compare the traditional methods of teaching & learning. 

References: 

i. R. C. Mishra (2009), Teaching of Information Technology, New Delhi, A P H  
Publishing corporation. 

ii. T. K. Hemchand, (2008), Ecyclopaedia of educational problems, Volume-5, Delhi,  
Crescent publishing corporation. 

iii. http://www.educause.edu/EDUCAUSE+Quarterly/EDUCAUSEQuarterlyMagazineVolum/VirtualWorl
dLearningSpacesDeve/163851 
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Introduction: 

Brain Based Learning or BBL emerged in 1980s, during which the rapid progresses in the 
fields of neuroscience and cognitive science have helped us to satisfy a fundamental curiosity about how 
people think and learn. 

Three key findings from neuroscience and cognitive science that are expanding 
knowledge of the mechanisms of human learning are: 

1. Learning changes the physical structure of the brain. 
2. These structural changes alter the functional organization of the brain; in other words, learning 

organizes and reorganizes the brain. 
3. Different parts of the brain may be ready to learn at different times. 

 

Definition of Brain based Learning: 
This learning theory is based on the structure and function of the brain. As long as the 

brain is not prohibited from fulfilling its normal processes, learning will occur. People often say that 
everyone can learn. Yet the reality is that everyone does learn. Every person is born with a brain that 
functions as an immensely powerful processor. Traditional schooling, however, often inhibits learning by 
discouraging, ignoring, or punishing the brain's natural learning processes. 
 

How Brain Based Learning Impacts Education: 
Curriculum 

              Teachers must design learning around student interests and make learning contextual. 

Instruction 

           Educators let students learn in teams and use peripheral learning. Teachers structure 
learning around real problems, encouraging students to also learn in settings outside the classroom and 
the school building. 

Assessment 
               Since all students are learning, their assessment should allow them to understand their 

own learning styles and preferences. This way, students monitor and enhance their own learning process. 
 

What Brain-Based Learning Suggests: 
             How the brain works has a significant impact on what kinds of learning activities are most 

effective. Educators need to help students have appropriate experiences and capitalize on those 
experiences. As Renate Caine illustrates on p. 113 of her book Making Connections, three interactive 
elements are essential to this process: 

1 Teachers must immerse learners in complex, interactive experiences that are both rich and real. 
One excellent example is immersing students in a foreign culture to teach them a second 
language. Educators must take advantage of the brain's ability to parallel process. 

2 Students must have a personally meaningful challenge. Such challenges stimulate a student's mind 
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to the desired state of alertness. 
3 In order for a student to gain insight about a problem, there must be intensive analysis of the 

different ways to approach it, and about learning in general. This is what's known as  
the "active processing of experience." 

 

Principles of Brain Based Learning: 
               Brain-based learning has been called a combination of brain science and common sense. 

Hart (1983) called the brain "the organ of learning." He advocated learning more about the brain in 
order to design effective learning environments. Caine and Caine (1991) developed twelve principles that 
apply what we know about the function of the brain to teaching and learning. These principles were 
derived from an exploration of many disciplines and are viewed as a framework for thinking about teaching 
methodology. 
1: The Brain Is A Parallel Processor. 

Thoughts, emotions, imagination and predispositions operate concurrently and 
interactively as the entire system interact and exchanges information in the environment. 
Implications for educators: 

Teachers need to use a variety of strategies and techniques to engage the students’ 
brains. No one method or technique can adequately encompass all the variations possible. Good 
teaching so orchestrates the learner’s experience that all aspects of brain operation are addressed. 

 

2. Learning Engages The Entire Physiology. 
             Learning is as natural as breathing, but it can be either inhibited or facilitated. Neuron 

growth, nourishment, and interactions are integrally related to the perception and interpretation of 
experiences. Stress and threat affect the brain differently from peace, challenge, boredom, happiness, 
and contentment. In fact, some aspects of the actual wiring of the brain are affected by school and life 
experiences. 
Implications for educators: 

              Everything that affects our physiological functioning affects our capacity to learn. Stress 
management, nutrition, exercise, and relaxation, as well as other facets of health management, must be 
fully incorporated into the learning process. For example, students should drink six to eight glasses of 
water during the day to properly hydrate the brain. Start time of school is an important factor to 
consider especially in adolescence who biologically have difficulty going to sleep early enough to  ever 
receive adequate rest with start times set at seven or eight a.m. 

             Additionally, expecting equal achievement on the basis of chronological age is 
inappropriate. Healthy children may differ by as many as five years in their natural acquisition of 
basic skills. 

 

3 . The Search For Meaning Is Innate. 
               The search for meaning (making sense of our experiences) and the need to act on our 

environment is automatic. The search for meaning is survival oriented and basic to the human brain. 
The brain needs and automatically registers the familiar while simultaneously searching for and 
responding to novel stimuli. The search for meaning cannot be stopped, only channeled and focused. 
Implications for educators: 

              The learning environment needs to provide stability and familiarity; this is part of the 
function of routine classroom behaviors and procedures. At the same time, provision must be made for 
students to satisfy their curiosity and hunger for novelty, discovery, and challenge. Lessons need to be 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.68 

 

generally exciting and meaningful and offer students an abundance of choices. The more positively 
lifelike such learning, the better it is. Most of the creative methods used for teaching gifted students 
should be applied to all students. 

 

4 .The Search For Meaning Occurs Through "Patterning." 
Patterning refers to the meaningful organization and categorization of information. The 

brain is designed to perceive and generate patterns, and it resists having meaningless patterns 
imposed on it. "Meaningless" patterns are isolated pieces of information unrelated to what makes sense 
to a student. 
Implications for educators: 

             Learners are patterning, or perceiving and creating meanings, all the time in one way or 
another. We cannot stop them, but we can influence the direction. Daydreaming is a way of patterning, as 
are problem solving and critical thinking. "Time on task" does not ensure appropriate patterning because 
the student may actually be engaged in busy work while the mind is somewhere else. For teaching to be 
effective, a learner must be able to create meaningful and personally relevant patterns. Thematic 
teaching, integration of the curriculum, and life-relevant approaches to learning are those that most 
recognize this tenant. 

 

5 .Emotions Are Critical To Patterning. 
                We do not simply learn things. What we learn is influenced and organized by emotions 

and mind sets based on expectancy, personal biases and prejudices, degree of self-esteem, and the need 
for social interaction. Emotions and thoughts literally shape each other and cannot be separated. 
Implications for educators: 

                Teachers need to understand students’ feelings and attitudes will be involved with and 
will determine future learning. Students’ beliefs about the support that they receive from teachers and 
administrators further affect their learning. For example, day-to-day classroom encounters affect learning, 
as does the everyday communication involved with meeting a student in the hall or cafeteria.  These 
chance encounters affect students’ beliefs about the level of teacher/administrator support and 
respect which in turn, affect learning. 

 

6 .The Brain Processes Parts and Wholes Simultaneously. 
                There is evidence that there are significant differences between left and right 

hemispheres of the brain. However, in a healthy person, both brain hemispheres interact in each and 
every daily experience. The "two brain" notion is most valuable as a metaphor that helps educators 
acknowledge two separate but simultaneous tendencies in the brain for organizing information. One 
is to reduce information into parts; the other to perceive and work with it as a whole or series of wholes. 
Implications for educators: 

             Good teaching necessarily builds understanding and skills over time because learning is 
cumulative and developmental. Thus vocabulary and usage are best understood and mastered when 
incorporated in genuine experiences. Similarly, equations and scientific principles should be dealt with in 
the context of living science. 

 

7 .Learning Involves Both Focused Attention And Peripheral Perception. 
                The brain absorbs information with which it is directly involved, but also pays 

attention to information outside of the direct involvement field. This means that the brain responds 
to the entire sensory context in which teaching or communication occurs. 
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Implications for educators: 
             All aspects of an educational environment are important. Art exhibits should be changed 

frequently to reflect changes in learning focus. The use of music has also become important as a way 
to enhance and influence more natural acquisition of information. Teachers need to engage the interests 
and enthusiasm of students through their own enthusiasm, coaching, and modeling, so those 
unconscious signals appropriately relate to the importance and value of what is being learned. In 
effect, every aspect of a student’s life, including the community, family and technology, affects student 
learning. 

8 .Learning Always Involves Conscious and Unconscious Processes. 
             Much of our learning is unconscious and below the level of awareness. We learn 

much more than we ever consciously understand. Our experiences become part of our prior knowledge 
in both conscious and unconscious ways. 
Implications for educators: 

               Much understanding may not take place immediately and may occur later, some 
understanding coming much later. Processing time, reflection, and metacognition are vital to the 
learning environment. Thus, much of the effort put into teaching and studying is wasted because students 
do not adequately process their experiences, nor are they given time to reflect upon them. 

9 .We Have At Least Two Ways Of Organizing Memory: A Spatial Memory System And A Set Of 
Systems For Rote Learning. 

             We have a spatial/autobiographical memory that does not need rehearsal and allows 
for "instant" recall. It is always engaged, inexhaustible, and motivated by novelty. The two ways of 
organizing memory are stored differently. 
Implications for educators: 

             Sometimes memorization is important and useful, such as multiplication tables. In 
general, however, teaching devoted to memorization does not facilitate the transfer of learning and 
probably interferes with the subsequent development of understanding. By ignoring the personal world 
of the learner, and the preferred learning style of the learner, educators actually inhibit the effective 
functioning of the brain. 

 

10 .We  Understand  And  Remember  Best  When  Facts  And  Skills  Are Embedded In Natural, Spatial 
Memory. 

                Our native language is learned through multiple interactive experiences with vocabulary 
and grammar. It is shaped both by internal processes and by social interaction. That is an example of 
how specific items are given meaning when embedded in ordinary experiences. All education can be 
enhanced when this type of embedding is adopted. 
Implications for educators: 

                Teachers need to use a great deal of real-life activity, including classroom demonstrations; 
projects; field trips; visual imagery of certain experiences; stories; metaphors; drama; and interaction of 
different subjects. Grammar can be learned in process, through stories or writing. 

               Success depends on using all of the senses and immersing the learner in a multitude of 
complex and interactive experiences. Lectures are not excluded, but they should be part of a larger 
experience. 
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11 .Complex Learning Is Enhanced By Challenge And Inhibited By Threat. 
                The brain makes maximum connections when risk taking is encouraged and 

supported; however, it "downshifts" (helplessness) when under perceived threat. 
Implications for educators: 

               Creating a safe place to think and risk, or relaxed alertness, is essential for optimum 
learning. The threat of failure and/or low grades may inhibit rather than encourage learning. 

 

12 .Every Brain Is Uniquely Organized. 
                All humans have the same set of systems, yet we are all different based on genetic 

endowments, differing prior knowledge, and differing environments. The more we learn, the more 
unique we become. 
Implications for educators: 

             Learners are all different and need to be empowered to make choices and allowed to 
understand the world from their own unique intelligences. Providing choices that are variable enough to 
attract individual interests may require reshaping of schools so that they exhibit the complexity found in 
life. In sum, education needs to facilitate optimal brain functioning. 
 

Conclusion 
               It is often popularly argued that advances in the understanding of brain development 

and mechanisms of learning have substantial implications for education and the learning sciences. In 
addition, certain brain scientists have offered advice, often with a tenuous scientific basis, that has been 
incorporated into publications designed for educators.  it is clear that there are qualitative differences 
among kinds of learning opportunities. In addition, the brain "creates" informational experiences through 
mental activities such as inference, category formation, and so forth. These are types of learning 
opportunities that can be facilitated. 
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Introduction: 
 Today’s society is knowledge society. In this knowledge society Information and 
Communication Technology (ICT) is playing very significant role in the field of Education. ICT is a force that 
has changed many aspects of the way we live. As we move into the 21st century, the adoption of ICT’s in 
education and contemporary trends suggest we will soon see large scale changes in the way education is 
planned and delivered as a consequence of ICT. So, ICT acts as a powerful agent to change. ICT enhances the 
learning environment and in the organization and management of schools, colleges and universities. Many 
teachers understand the importance of the ICT into the education and mastering concepts of ICT to enhance 
their teaching skills as part of the core of education, along reading, writing and numeracy. 
 

ICT’s help to expand access to education: 
                ICT’s are potentially powerful tool for extending educational opportunities. ICT helps to 
expand access to education. Now we can to see it. Anytime, anywhere – One defining feature of ICT is their 
ability to transcend time and space. ICT make possible asynchronous learning or learning – characterized by 
a time lag between the delivery of instruction and its reception by learners. Online course materials, for 
example, may be accessed 24 hours a day, 7 day a weak. ICT based educational delivery (e.g. educational 
programming broadcast over radio or television or internet) also dispenses with the need for all learners and 
the instructor to be in one physical location. Additionally, certain types of ICT’s such as teleconferencing 
technologies enable instruction to be received simultaneously by multiple, geographically dispersed learners 
(i.e. synchronous learning) 
 

Access to remote learning resources: 
  Teachers and learner no longer have to rely solely on printed books and other materials in 
physical media housed in libraries for their educational needs. With the Internet a wealth of learning 
material in almost every subject and in a variety of media can now be accessed from anywhere at any time 
of the day and by an unlimited number of people. This is particularly significant for many schools in 
developing countries, and even some in developed countries, that have limited number of people. This is 
particularly significant for many schools in developing countries, and even some in developed countries, that 
have limited and outdated library resources. ICT has also facilitated access to resource persons-mentors, 
experts, researchers, professionals, business leaders and peers – all over the world. 
 Research has shown that the appropriate use of ICT’s can catalyze the paradigmatic shift in 
both content and pedagogy that is at the heart of education reform in the 21st century. 
 

Uses of ICT in Education: 

 Active learning: It helps for active learning. ICT enhanced learning mobilizes tools for examination, 
calculation and analysis of information. ICT enhanced learning promotes increased learner engagement. 
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 Collaborative learning: ICT based learning encourages interaction and cooperation among students, 
teachers and experts regardless of where they are. Apart from modeling real-world interactions, ICT 
supported learning provides learners the opportunity to work with people from different cultures, thereby 
helping to enhance learner’s teaming and communicative skills as well as their global awareness. Creating 
and integrative learning is also possible through ICT. 
 

Merits of ICT: 
 ICT enhances active learning process and raises the quality of the langue learning 
experience. The internet, in particular provides an easy and fast access to the use of current and authentic 
materials in the language being studied, which is motivating for the language learner. Such authentic 
materials include, for instance, online news papers, webcasts, podcasts, newsroom, video clips or even 
video sharing website such as you tube. 
 ICT provides a lot of merits to the nation. At the same time, there are some risks involve in 
using ICT in education – cost is the most important issue which decides and the use of ICT in developing 
countries. There is a need for training the teachers and students by ICT. 
 The use of ICT may improve the quality of education and training. 
 

Conclusion:     
               If ICT is aptly adapted, then it will be lifelong learning process for the learner. The quality of 
learning with accountability can be improved to enhance the learners to learn things quickly and 
successfully. 
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Abstract 

Life skills include psychosocial competencies and interpersonal skills that help people make informed 
decisions, solve problems, think critically and creatively, communicate effectively, build healthy relationships, empathize 
with others, and cope with managing their lives in a healthy and productive manner. Essentially, there are two kinds of 
skills - those related to thinking termed as thinking skills and skills related to dealing with others termed as social skills. 
While thinking skills relate to reflection at a personal level, social skills include interpersonal skills and do not necessarily 
depend on logical thinking. It is the combination of these two types of skills that are needed for achieving assertive 
behaviour and negotiating effectively. Emotional can be perceived as a skill not only in making rational decisions but 
also in being able to make others agree to one's point of view. To do that, coming to terms first with oneself is 
important. Thus, selfmanagement is an important skill including managing/coping with feelings, emotions, stress and 
resisting peer and family pressure. Young people as advocates need both thinking and social skills for consensus building 
and advocacy on issues of concern. 

Self – awareness helps adolescents understand themselves and establish their personal identity. Lack 
of information and skills prevent them from effectively exploring their potential and establishing a positive image and 
sound career perspective. 
Managing Emotions 
•Adolescents have frequent mood changes reflecting feelings of anger, sadness, happiness, fear, shame, guilt, and love. 
Very often, they are unable to understand the emotional turmoil. 

 
•They do not have a supportive environment in order to share their concerns with others. Counseling facilities are not 
available. 

These are truly the years of creativity, idealism, buoyancy and a spirit of adventure. But these are also 
the years of experimentation and risk-taking, of giving in to negative peer pressure, of taking uninformed decisions on 
crucial issues, especially relating to their bodies and their sexuality. Adolescence is thus a turning point in one’s life, a 
period of increased potential but  also one of greater vulnerability. 
 

Introduction  

Life skills include psychosocial competencies and interpersonal skills that help people make 
informed decisions, solve problems, think critically and creatively, communicate effectively, build healthy 
relationships, empathize with others, and cope with managing their lives in a healthy and productive 
manner. Essentially, there are two kinds of skills - those related to thinking termed as thinking skills and 
skills related to dealing with others termed as social skills. While thinking skills relate to reflection at a 
personal level, social skills include interpersonal skills and do not necessarily depend on logical thinking. It is 
the combination of these two types of skills that are needed for achieving assertive behavior and 
negotiating effectively. Emotional can be perceived as a skill not only in making rational decisions but also in 
being able to make others agree to one's point of view. To do that, coming to terms first with oneself is 
important. Thus, self management is an important skill including managing/coping with feelings, emotions, 
stress and resisting peer and family pressure. Young people as advocates need both thinking and social skills 
for consensus building and advocacy on issues of concern. 

Self – awareness helps adolescents understand themselves and establish their personal 
identity. Lack of information and skills prevent them from effectively exploring their potential and 
establishing a positive image and sound career perspective. 
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Managing Emotions 
•Adolescents have frequent mood changes reflecting feelings of anger, sadness, happiness, fear, shame, 
guilt, and love. Very often, they are unable to understand the emotional turmoil. 
 
•They do not have a supportive environment in order to share their concerns with others. Counseling 
facilities are not available. 
1.Self-awareness- Self- awareness is the capacity For introspection and the ability to recognize oneself as an 
individual separate from the environment and other individuals. It is not to be confused with Consciousness 
in the sense of quail. While consciousness is a term given to being aware of one's environment and body 
and lifestyle, self-awareness is the recognition of that awareness. 

Includes recognition of ‘self’, our character, our strengths and weaknesses, desires and 
dislikes. Developing self-awareness can help us to recognize when we are stressed or feel under pressure. It 
is often a prerequisite to effective communication and interpersonal relations, as well as for developing 
empathy with others. is the capacity For introspection and the ability to recognize oneself as an individual 
separate from the environment and other individuals. It is not to be confused with Consciousness in the 
sense of quail. While consciousness is a term given to being aware of one's environment and body and 
lifestyle, self-awareness is the recognition of that awareness. 
2.Empathy-  Empathy is the capacity to understand or feel what another person is experiencing from within 
the other being's frame of reference, i.e., the capacity to place oneself in another's position. Empathy is 
seeing with the eyes of another, listening with the ears of another and feelings with the heart of another. 

There are many definitions for empathy which encompass a broad range of emotional states. Types of 
empathy include cognitive empathy, emotional empathy, and somatic empathy. 

               When we understand ourselves as well as others, we are better prepared to communicate 
our needs and desires. We will be more equipped to say what we want people to know, present our 
thoughts and ideas and tackle delicate issues without offending other people. At the same time, we will be 
able to elicit support from others, and win their understanding. 
3.Critical thinking  - Critical thinking is significant in academics due to being significant in learning. Critical 
thinking is an ability to analyze information and experiences in an objective manner. Critical thinking can 
contribute to health by helping us to recognize and assess the factors that influence attitudes and 
behaviour, such as values, peer pressure and the media. 
4.Creative thinking- Creativity is a phenomenon whereby something new and somehow valuable is formed. 
The created item may be intangible (such as an idea, a scientific theory, a musical composition, or a joke) or 
a physical object (such as an invention, a literary work or a painting). is a novel way of seeing or doing things 
that is characteristic of four components – fluency (generating new ideas), flexibility (shifting perspective 
easily), originality (conceiving of something new), and elaboration (building on other ideas). 
5.Decision making- helps us to deal constructively with decisions about our lives. This can have 
consequences for health. It can teach people how to actively make decisions about their actions in relation 
to healthy assessment of different options and, what effects these different decisions are likely to have. 
6.Problem solving-  Problem solving consists of using generic or ad hoc methods, in an orderly manner, for 
finding solutions to problems. Some of the problem-solving techniques developed and used in artificial 
intelligence, computer science, engineering, mathematics, or medicine are related to mental problem-
solving techniques studied in psychology. helps us to deal constructively with problems in our lives. 
Significant problems that are left unresolved can cause mental stress and give rise to accompanying physical 
strain. 
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7.Interpersonal relationship - skills help us to relate in positive ways with the people we interact with. This 
may mean being able to make and keep friendly relationships, which can be of great importance to our 
mental and social well-being. It may mean keeping, good relations with family members, which are an 
important source of social support. It may also mean being able to end relationships constructively. 
8.Effective communication-  means that we are able to express ourselves, both verbally and non-verbally, in 
ways that are appropriate to our cultures and situations. This means being able to express opinions and 
desires, and also needs and fears. And it may mean being able to ask for advice and help in a time of need. 
9.Coping with stress - means recognizing the sources of stress in our lives, recognizing how this affects us, 
and acting in ways that help us control our levels of stress, by changing our environment or lifestyle and 
learning how to relax. 
10.Coping with emotions - means involving recognizing emotions within us and others, being aware of how 
emotions influence behaviour and being able to respond to emotions appropriately. Intense emotions like 
anger or sadness can have negative effects on our health if we do not respond appropriately. 

             These are truly the years of creativity, idealism, buoyancy and a spirit of adventure. But 
these are also the years of experimentation and risk-taking, of giving in to negative peer pressure, of taking 
uninformed decisions on crucial issues, especially relating to their bodies and their sexuality. Adolescence is 
thus a turning point in one’s life, a period of increased potential but 
 also one of greater vulnerability. 
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 Brain-Based Learning in higher Education 
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Abstract 

Neuroscience research that explains how the brain learns is a dynamic field. Since the 1990s, there has 
been explosive growth in information about the neurophysiology of of the neuroanatomys that is necessary to 
understand this research is presented first. Following the discussion of anatomy and physiology, current brain research 
is learning described, with particular focus on its implications for teaching adult students. In addition,that have a basis 
in neuroscience are examined. Recommendations founded on brain-based research, with a focus on adult education, 
follow, including specific activities such as crossed-lateral movement patterns and detailed online activities that can be 
incorporated into an online learning environment or a distance learning class (and faceto-face classroom) for adults. 
Comprehensive recommendations and guidelines for online learning design have been provided as suggestions for 
making maximum use of the brain-based principles . 
 

1.Introduction - 
               Neuroscience research findings are now scientifically confirming many learning theories first 

introduced during the educational reform efforts of the 1960s . The brain is the major controller of the body, 
similar to a computer’s CPU (central processing unit). It is the information processor of the human body. The 
brain is capable of multitasking, to being extremely complex, is a dynamic and adaptive system. The brain 
contains hundreds of billions of neurons and interneurons that produce an enormous number of neural 
nets, or groups of neurons working together, from which our daily experience is created. The brain’s activity 
is controlled by genetics, development, experience, culture, environment, and emotions, and it is constantly 
under stimulation to change (Gardner, 1999). Since the 1980s, Developments in technology have allowed 
researchers to see inside the brain, and visualize how the structures in the brain communicate. Common 
imaging techniques used by researchers With advances in technology and knowledge about the brain, there 
has been the  development of brain-compatible or brain-based learning. Brain-based learning is a new 
paradigm that has tremendous implications for educators and students. research that are important in 
understanding how learning occurs. Neuroscience research need s to be translated into brain-based learning 
strategies that can be used by educators, and instructional design theories need to be developed in 
response to the new brain-based information being discovered by scientists.   
2. Learning and the Brain - 

              Everyone’s brain is uniquely shaped by genetics, the environment, social phenomena, and 
experience. The interconnections, or the existing neural networks, are unique for each person. The 
connections between neurons are developed because of the individual’s experiences, and form a “personal 
cognitive map”. However, after birth, chance plays a larger role than genetic code in determining whether 
one budding neuron will grow to another. “Genetics determines only the types of cells that get connected. 
The more a connection is used, the larger the network grows, and the more secure the links become. The 
number of synaptic connections may also increase. Jensen explained that learning is defined as changing the 
structure of the brain. An individual’s neural wiring changes as he or she learns activities. If an activity is 
new, the brain will respond slowly and start to develop new connections. As the activity is practiced, the 
pathways get more efficient, and transmission speed increases. The pathways may become permanent as 
the skill becomes integral to the brain, and is held in long-term memory. Neuroscience research confirms 
that practice improves performance. Fishback (1999) reported that all new information is incorporated into 
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existing  neural networks. The human brain is always looking to make associations between incoming 
information and experience. In fact, the brain helps screen out some memory. If people remembered 
everything they saw, there would be too much information, and they would experience overload. 
“Memories are not stored intact; they are separated and then distributed in different regions of the brain”. 
As information comes in and enters short-term memory, the brain must decide whether it will be 
consolidated and stored in long-term memory. This process of consolidation suggests that different sections 
of the brain must work together for learning to occur. Brain imaging has revealed that the longer certain 
areas of the brain are stimulated, the better information is remembered. In addition, personal experience 
intensifies activation, focus, and concentration. The more elaborate a memory is (in terms of sound, touch, 
vision, etc.), the easier it is to access. Repetition is also important, as it causes neural connections to 
reactivate and increases the chance of retaining the memory (Fishback, 1999). Neuroscience can now 
explain why adults need to see the link between what they are learning and how it will apply to their lives. 
By doing this, they strengthen their neural connections and integrate incoming information and experience 
into their existing wiring. Adults also need opportunities to test theirss learning as they go along; they 
should not receive only background theory and general information. They should be able to use their 
current neuronal circuits in order toBrain-Based Learning strengthen the new pathways that are being 
developed as they learn new information. 
3. Brain-Based Learning - 

               Memory, Understanding, Thinking, and Metacognition Memory is due to complex, 
multipath neuronal growth. The brain is a multimodal processor that assembles patterns, makes meaning, 
sorts daily life and experiences, and then processes this information. Today’s educational system often 
expects students to retrieve content that has been removed from context. Using real-life simulations and 
contextualized situations helps students “memorize” information. According to Caine and Caine many of the 
insights and patterns that we grasp are the result of ongoing nonconscious processing. “Psychologists have 
also known for a long time that understanding is largely a consequence of deep processing. Thus, complex 
learning depends on a person’s capacity to take charge of the processing of experience which is a matter of 
becoming aware of what is actually happening. since the experiences stored in these structures cannot be 
adequately expressed through language.According to Hill (2001), “Consciousness refers to the ability to be 
self-aware and make meaning of our experiences. Consciousness can also be thought of as a sense of 
identity, especially the complex attitudes, beliefs, and sensitivities held by an individual” In contrast, the 
unconscious is a Freudian term, by which “people usually mean mental contents that are not easily available 
to consciousness” . According to Bollet and Fallon (2002), the unconscious mind is more intelligent than the 
conscious mind for several reasons. One reason is that the former has a greater capacity for memory. “The 
unconscious can hold billions and billions of bits of information, while the conscious mind can only hold 5-9 
bits” The unconscious mind is able to perform more tasks because of this capacity. The conscious mind is 
more linear and sequenced (patterns), whereas the unconscious mind is emotional and nonlinear, and deals 
with inferences and  possibilities. It is by bringing to conscious awareness our assumptions, beliefs, habits, 
and practices that we begin to take charge of them and of our own learning and performance. As we grow 
older we have the capacity to develop awareness and to engage in metacognitive observation. The more we 
can observe in our thinking, the more we can self-regulate and take charge of our own learning. (Caine, & 
Caine.) Adult students should be encouraged to use their metacognitive skills to facilitate learning (Hill, 
2001). Adults have many experiences and memories that act as a foundation for future learning. Adults have 
brains that have developed physically, with neuronal growth, in response to their experience, culture, 
ethnicity, personality, and political philosophy. Metacognition, or the ability to think about one’s own 
thinking, evolves as the brain matures. Metacognition includes models of thinking, automation of conscious 
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thought, accessing automatic processes, practice effects, and self-awareness. It also includes being aware of 
one’s own thoughts, feelings, and actions, and their effects on others.  
4. Making Meaning or Meaningful Content - 

              There is a significant difference between the meaning that is gained when one memorizes 
material, and the meaning one achieves by developing an authentic grasp of a subject. In addition, what is 
meaningful to one person might be of no interest to another. According to Jensen (2000), three factors 
generate meaning: (a) relevance or connection with existing neural sites, (b) emotions that trigger the 
brain’s chemistry, and (c) the context that triggers pattern making. If information is personal, emotional, and 
makes sense, it is meaningful. Learning and memory are context driven. Meaning involves one’s values and 
purpose, and it is generated when one asks questions such as “Who am I?” and “Why am I here?” The 
search for meaning is “survival oriented and basic to the human brain/mind. While the ways in which we 
make sense of our experiences change over time, the central drive to do so is life long” (Caine & Caine). 
Learning should be meaningful for the student. According to Deveci (2004), “In contextual learning, students 
learn better when they think about what they are doing, and why they are doing it”. The brain seeks 
meaningful patterns, and interprets new experiences through what is familiar. Learning should be made 
meaningful for students (Hill, 2001) so that they can apply and personalize new information. Adult students 
need to feel that learning focuses on issues that directly concern  them. They want to know what they are 
going to learn, how the learning will be conducted, and why it is important. Instructors should design 
activities for students that are interactive. The new information will assist the student in constructing new 
knowledge. Motivation for this process can come from a sense of personal need (Deveci, 2004). When a 
learner receives opportunities to develop motivation through problem-based learning or case-based 
learning activities, personal ownership results. Active learning is fundamental to achieving a sense of 
ownership. Having students draw on their previous knowledge, with the instructor acting as a facilitator in a 
contextual learning setting, allows 
 5. Implications for Multimedia - 

               Multimedia gives the instructor the ability to bring the real world to the learner with a 
multisensory approach, using multiple types of media simultaneously and in an integrated manner. Media 
might include sound, graphics, video, text, animation, or any other form of information representation. 
Multimedia can help motivate students and give them additional connections to their personal knowledge 
structures. Multimedia also helps present learning in a multimodal manner, thus allowing students to build 
their connections, or neural networks, in response to the material being presented. Internet and distance 
leaning programs can capitalize on multimedia. There is a wealth and variety of information available on the 
Internet, and instructors should consider this as they design their online classrooms. Contemporary 
multimedia platforms allow a greater degree of learner control and more freedom for the learner to 
undertake self-directed exploration of the material. Such self-directed learning is likely to be more 
meaningful and more connected to existing knowledge structures within the learner’s brain. Therefore, 
educators should perceive the advantages of learning programs that include multimedia presentations. The 
instructor also needs to consider the multiple intelligences of students and provide a multimodal 
environment that allows learner choice. Recommendations for implementing this environment include the 
following: (a) use a variety of  teaching tools and strategies, such as Web quests, real-life projects, role-play 
and design complex, and multi-sensory immersion environments; and (b) provide online students with 
control of navigation. 
6. Implications for the Online Environment - 

               Implications for the online environment include ensuring that there is positive emotional 
commitment by the student, with an absence of threat. Frequent feedback, mutual respect, and strong peer 
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support are vital to maintaining a positive emotional environment. Specific recommendations for the 
creation of such an environment are as follows: (a) recognize that it is difficult to “unlearn” old beliefs, and 
allow students time to work through conflicts; (b) be aware that the learning environment may trigger past 
negative learning experiences for some adults; (c) use a variety of input methods, including online lectures, 
readings, films, videos, audio, journals, models, and pictures; (d) incorporate health education on topics 
such as stress management, fluid intake requirements, and movement; (e) build “attention getters” into the 
educational plan, and engage students in group discussions; (f) use humor and acknowledge emotions; (g) 
provide interactive feedback using collaborative activities and a discussion board; (h) increase rapport by 
developing partner learning, discussions, dialogue, and collaborative activities; (i) set up a method that 
allows students to express concerns in an anonymous, nonthreatening forum, such as a separate discussion 
board; (j) provide social opportunities for groups to interact informally; and (k) set ground rules that 
emphasize respect for fellow students.  
7. Implications for the Individual - 

              Everyone’s brain is unique. It is important to promote active processing, as well as 
encourage reflection by the students. There should be a balance between novelty and predictability in the 
content. Methods of fostering active processing and reflection include the following: (a) Use a note-taking 
function for the students to write thoughts as they review the online material. (b) Use computer 
conferences such as listservs, electronic mail, bulletin boards, and MUDs (multiuser dimensions) to foster 
reflection. (c) Provide ways for students to engage in metacognitive reflection by using think logs, reflective 
journals, and group discussions within a cooperative learning setting. (d) Ensure that the student can 
examine the material’s relevance to his or her life. (e) Provide some challenge. The brain is always looking 
for novelty and is responding to stimuli; thus, the environment should be stable and yet novel. (f) Use 
multifaceted teaching strategies in order to capitalize on the student’s preferred method of learning. (g) Put 
collected data into a personal “scrapbook,” or have each student develop an e-portfolio. 
8. Impact of Research on Education - 

              The principal implication of brain-based research for education should be responsive to the 
latest findings o n the neuroscience of learning. Scientific, objective research is proving that learning is an 
active and individual process. , The implications of research in brain-based learning, for teaching and 
learning are remarkable. Educators need to be introduced to this research in a manner that allows them to 
understand and interpret the findings. Educators should be prudent when applying the findings of brain-
based research, but at the same time, they should move forward with what is already known.Brain-Based 
Learning   319 
9. Conclusion - 

               Neuroscientific research has found evidence of the brain’s plasticity and ability to respond 
throughout life, and it has shown that adults continue to learn throughout the lifespan. Meaning making, 
morals, consciousness, and associations with others are critical to adult learning. Instructional designers, as 
well as instructors, need to understand that the information available today may change in the near future. 
Instructors and instructional designers should continue to question what the theories say as new 
information emerges.  Brain-based research is validating the assertion that learning is individual and unique. 
This implies that current practices such as standardized materials and instruction may, in fact, diminish or 
inhibit learning. However, instruction should not be based solely on neuroscience. Brain-based learning 
provides new320   Cercone directions for educators who want to achieve more focused, informed teaching. 
With additional research in brain-based approaches, there may better options for those struggling with 
learning. Since no two people have had the same experiences that modify neural networks, the potential for 
cognitive differences among individuals is huge. Brain-based research needs to be interpreted for educators 
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so that they can utilize this information in the classroom. It is vital for the educator of tomorrow’s students 
to understand the importance and implications of brainbased research. 
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Introduction: The Ten core Life Skills as laid down by WHO are:  
1.Self-awareness  
2. Empathy  
3.Critical thinking  
4. Creative thinking  
5. Decision making  
6. Problem Solving  
7. Effective communication  
8. Interpersonal relationship  
9. Coping with stress  
10. Coping with emotions 

 

Present study emphasis on Self-awareness skill. Self-awareness includes recognition of ‘self’, 
our character, our strengths and weaknesses, desires and dislikes. Developing self-awareness can help us to 
recognize when we are stressed or feel under pressure. It is often a prerequisite to effective communication 
and interpersonal relations, as well as for developing empathy with others.  

 
Statement of the Problem:  
To study effectiveness of Self Awareness Enhancement Program 
 

Objective of the Study:  

 To study effectiveness of Self Awareness Enhancement Program 
 

Sampling:  
30 Students from R.D.H. School & Junior College, Pune are included in the sample. 
 

Research Methodology: 
1. Experimental method of Educational research was applied. 
2. Pre and Post test Single group design was used for the study. 
3. Dr. R. K. Saraswat test was used as data collection tool. 
4. Mean & percentage was used as statistical techniques. 
5. Self Awareness achievement score was dependent variable and Self Awareness Enhancement Program, 
developed by researcher was independent variable. 
 

Hypothesis:  

 Research Hypothesis: There will be significant enhancement of Self Awareness achievement score 
after implementation of the Self Awareness Enhancement Program. 

Nature of the Program: 

 The program included activities like Video demonstration, Illustration, Group Discussion, Visit to 
NGO, Role playing, Expert’s lecture, Yoga practices & Physical activities, Games & Quiz, First Aid 
practical etc. 
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Data Analysis: Difference between Scores of Pre and Post tests: 
 

Pre test Mean Post test Mean t Score 

135.2 216.8 9.0064 

 
Here, 
1. Table t value at 0.05 level is 2.04 and calculated t value is 9.0064 
2. Calculated t value is greater than table. 
3. Hence Research Hypothesis is accepted. 
4. It means there is significant difference between Pre and Post tests scores.  
 

Outcomes of the Study: 

 The program was effective. 

 There is significant enhancement was found in Student’s achievement regarding Self Awareness. 
 

Reference: 
 

i. http://www.cbse.nic.in/cce/life_skills_cce.pdf 
ii. Asore, M.D, Kallave, M. Shinde J.S. (2013). Life Skill Education, Prathamesh Publication. Nanded. 
iii. Azar, M.S. (1 9 7 9). Investigating the relationship between children’s self concept and reading achievement clubs 
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Abstract: 

‘Soft Skills’ are ‘Personal Skills’ comprising of personal attributes and inter personal abilities that drive 
one’s potential for sustained growth, enhances an individual’s social interactions, job performances and career 
prospects. The paper presents the need of providing Soft Skills training for teacher-trainees as Soft Skills are associated 
with Quality School Education. Thus, Soft Skills training should become an integral part of all Pre-services and In-service 
Teacher Education Programmes. So, there is an immense need to strengthen and sustain Soft Skills of the teacher-
trainees. 
 

Keywords:  Soft Skills, Quality Education, Teacher Education. 
 

Introduction 
              Teachers are the designers of the future of their students and thus, the society. The modern 

world witnesses the stock of knowledge which is far greater and the pace of growth is very quick thus, the 
Indian society is experiencing social, cultural and economic change. In this context the Teacher’s academic 
and social responsibilities have taken a new dimension and made the task of the teacher quiet difficult and 
challenging. The main responsibility of shaping the behaviour of students is in the hands of teacher. They are 
required to exhibit universal values like world peace, justice, freedom equality and unity along with 
established social and civic values as enshrined in Indian constitution. Hence the society expects teachers 
should be honest, sincere, and punctual and should follow the professional ethics. Prospective teacher 
should not only be intellectually competent and technically skilled but also civilized in his/her emotions and 
refined in his /her state.  
 

Need For Quality Teacher Education 
The National Council for Teacher Education has defined Teacher Education as ‘A programme 

of education, research and training of persons to teach from pre-primary to higher education level.’ It is a 
programme that is related to the development of Teacher proficiency and competence that would enable 
and empower the teacher to meet the professional requirements of the profession and face the challenges 
there in. Teacher Education encompasses teaching skills, sound pedagogical theory and professional skills. 
Teaching skills would include providing training and practice in the different techniques, approaches and 
strategies that would help the teachers to plan and impart instruction, provide appropriate reinforcement 
and effective assessment. It includes effective classroom management skills, and use of instructional 
materials and communication skills. Thus, Teacher Education is not only responsible for improvement of 
school education but also for preparing competent, committed and professionally well qualified teachers 
who can meet the demands of a system. A teacher’s content knowledge verbal skills or enthusiasm for 
learning necessarily constitutes high water mark for high quality teacher. Viewed in this perspective a high 
quality teacher must imbibe the four pillars of education as mentioned in the Jacques Delor’s report, 
“Learning the Treasure Within “(1996). These four pillars of education are “Learning to Know”, “Learning to 
Do”, “Learning to Live Together” and “Learning to be”. According to the first pillar ‘Learning to Know’ the 
teachers must have an urge for learning to learn. It can be achieved by combining a sufficiently broad 
general knowledge with the opportunity to work in depth on a small number of subjects the second pillar 
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‘Learning to Do’ emphasizes acquisition not only of an occupational skill but also of the competence to deal 
with many situations and work in teams. “Learning to Live Together” the third pillar requires development 
of an understanding of other people and an appreciation of interdependence in a spirit of respect for the 
value of pluralism mutual understanding and peace the last pillar “Learning to be”, will support the 
development of one’s personality and ability to act with greater autonomy judgment and personal 
responsibility. Thus, these four pillars of education can be considered as the founding pillars in the 
preparation of a high quality teacher. In view of the changing ethos and new concerns for quality education 
have surfaced in the academic programmes of Teacher Education. The institution of Teacher Education 
whether in the form of college of education or department of education are being rightly conceptualized as 
a center of excellence. In the past ten years, the drive for quality has been combined with the drive for 
equality and justice. In the process of striking the balance between the issues of equality and excellence, the 
latter has been neglected in the most brutal way.  
 

Soft Skills 
                             “Soft Skills” are “People Skills” comprising of personal attributes that drive one’s potential 
for sustained growth, enhances an individual’s social interactions, job performances and career prospects. 
According to World Health Organization (WHO) “Soft Skills are nothing but Psychological Skills, which insist 
upon accepting the behavior of others along with their culture”. Fundamental Soft Skills put forth by WHO 
are: Self- Awareness-Self Esteem; Critical thinking Skills; Decision Making skills: Problem Solving skills; 
Interpersonal Skills; Communication Skills; Empathy; Coping with emotions; Handling peer pressure and 
Negotiation Skills. 
 

Need for Soft Skills Training for Teachers: 
Education in human values being acclaimed and accepted as a very new, fascinating and 

promising programme of education as the values are deteriorating day by day. Educational institutions are 
the nurseries of the values and ideals of life in every country. Without values and ideas the educational 
institutions with hundred classrooms, laboratories and well equipped libraries remain unimpressive 
scaffolding not an edifice of civilization. From a place of transformation of information, the educational 
institution in the future will make itself a place of producing intellectual work, generating habits of 
systematic, methodical thinking, readiness for self examination and self criticism, making clear the way for 
the development of a free moral personality. UNESCO in its report, ‘Learning to Be’ mentioned that in future 
the educational institutions will work in the form of learning resources centers and characterizes the 
futuristic methods of teaching based on guidance. Guidance is the means of helping individuals to 
understand and use wisely the educational, vocational and personal potentialities and opportunities, which 
they have or can develop. It is a form of systematic assistant where by pupils are aided in their achieving 
satisfactory adjustment of self and to others in their institutions and life relationship. Thus teaching will be 
emotionally a joyous and spiritually an uplifting experience both for the teachers and the learners. Thus the 
role of the future teacher will be multifaceted and multi-dimensional. The Indian society is passing through 
crises of values and is gradually being uprooted from its cultural heritage in the name of modernization. One 
of the important tasks of the teacher will be to help the pupils to arrive at a synthesis of material and ethical 
values, to uphold the past culture and to mould it for a renaissance suited to the future age. The teacher is 
to generate love for the mankind there by bringing about a synthesis between doing and feeling by 
coordinating the use of head and heart in the educative process. Then objectives of future education will be 
to involve students in an explosion of different value dimensions of life, which go into making a good man, a 
good life and a good society. The National Policy on Education (1986) suggests: “The National strategy of 
education has to ensure the availability of highly educated, trained and motivated manpower for dealing 
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with the Challenges which are inherent in the modernization and globalization of the economy. India has to 
be able to compete with the most advanced countries in any field of production to hold its own. Hence the 
inescapable need for setting up and maintaining institutions of excellence at all levels to tap the best talent 
and nurture it with care and competence. Priya Sasi and Raja Anna(2004) in the article ‘Soft Skills for 
Prospective Teachers’ asserts that prospective teachers who have great responsibility in developing the 
society with values and good culture need soft skills to transmit the culture to the students .Based on their 
study in the area of Soft Skills among Teacher trainees they identified effective communication ,listening, 
inter personal relationship, time management, team work and problem solving as the essential Soft Skills for 
prospective teachers. As Fulton (2006) has argued the major determinant in the success of schools is the 
quality of teachers who teach them and the quality is in turn determined by the quality of the teacher 
education programme that these teachers undergo as students of teaching. 

Review of research studies on Soft Skills revealed that many researches were conducted in 
the field of Soft Skills. However, these researches were mainly centered on business, management, 
engineering and information Technology field. The studies revealed the fact that Soft Skills is the key to 
success in every field. This shows the significance of Soft Skills in man’s life. But very little has been done in 
the field of Education. The author has given the resume of the studies conducted in the field of Education on 
Soft Skills. Sekhar Chandra (2007) in his study found that it is possible to develop Soft Skills among students 
from rural background through specially planned training programme. Lima, Rui M.et al (2007) studied 
about the extent to which students and teachers are able to acknowledge the strengths and weakness of a 
shift in the approach to teaching and learning from a traditional, teacher-centered perspective towards 
project and learner – centered education. The finding of the study suggested that acquisition of Soft Skills is 
the key feature of project led education. Ameeta Pand Purohit Deepti (2005) conducted a study titled “Soft 
Skills Training Requirement for a New age Teacher” which compared the curriculum of different universities 
in India and also analyzed the soft skills Training existing in Andhra Pradesh. The result revealed that existing 
curriculum of teacher training programme emphasizes more on training 

In teaching methodology rather than developing Soft Skills. Education is basically a man 
making process and it implies practicing and ensuring transformation of the humans at various levels of 
socialization, enculturation, awareness and divine realization. This process of transformation gets stimulated 
with the help and support of a teacher. It is the responsibility of Teacher Education Institutions to prepare 
and ensure the constant supply and delivery of quality teachers to the society. In this context Teachers 
Education should be designed to train teachers to look within for values and look beyond for perspectives 
The NCTE has been striving hard to achieve a planned and co-ordinate development of the Teacher 
Education system throughout the country. In the area of educational research, the importance of effective 
skills in teaching learning process has been studied. A step further, a more holistic term ‘Soft skills’ has been 
gaining importance in the field of education also. But very little has been done in concrete terms to plan Soft 
Skills training in Teacher Education.. Hence, it can be recommended that efforts should be made to enhance 
Soft Skills of Secondary School Teachers through well structured training programmes. Thus it can be 
concluded that by providing training in Soft Skills to teachers as a transfer effect Human Capital can be 
generated which could result in Sustained Development and Growth. 
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Abtract: 

 The aim of this paper is to discuss the importance of  approaches to teaching English.The paper will 
start by clarifying the concepts of education which enables the students to fulfill the objectives of teaching English. Here 
paper will mainly focus on how all approaches are beneficial to improve students’ different skills and abilities by using 
innovative practice model. These approaches help students to improve their communication, grammar, fluency in 
speaking English and solve the students’ problems also. 
 

 

Introduction  
If man has been placed on the highest pedestal among all other living beings and is considered 

to be the best of creation, it is because of his higher power of judgment and because of certain values which 
distinguish him from other species.  Education is a very powerful instrument for social change and 
transformation. Innovative teaching practice is the only way to enhance the quality of our education. So to 
enhance the quality of teaching English many innovative methods and approaches are used. One of the 
basic truths in education is that the quality of education depends largely upon the quality of the teacher. To 
teach is to transform by informing to develop a zest for lifelong goals. Teacher must pay attention to the 
entire organism. He is concerned with the development of the whole child-intellectually, emotionally, 
socially, spiritually and in some degree physically. In teaching learning process language plays an important 
role. A teacher who has command over language can impress his students. The speakers who have a good 
command over language can attract a good number of audiences.  

      Language helps a person in the development of his personality.  Language is an important 
issue not just of knowledge concepts but also of access an application. 
                             English is not only a national language of England but also an international language. It may 
be called the language of the world civilization. It is the ‘Lingua Franca’ of the world. (Language of common 
people) Language is a system of arbitrary vocal symbols used for human communication). NCERT has set the 
objectives of teaching English considering its international status and need. This curriculum frame work for 
the subject of English for 1st and 3rd language from std V to x has been prepared bearing in mind the NCERT 
curriculum of English for classes V to X in Maharashtra and the curriculums of English in the other states of 
India and the views / options expressed by teacher, parents and other stakeholders on the existing 
curriculum frame work. Considering all the SSC Board Pune has given the following general considerations 
for teaching English. 
To enable the student to be… 

1. Learn to use English appropriately. 
2. Understand spoken English used in and outside the school. 
3. Speak with confidence using appropriate vocabulary, grammatical terms and acceptable 

pronunciation. 
4. Comprehend written texts in English both textual and non-textual. 
5. Write in simple and acceptable / reasonably correct English. 
6. Acquire the necessary communication skills required for their day to day social interaction. 
7. Cultivate a broad human and cultural outlook. 
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               All the above objectives complete the purpose of teaching English to enable the pupils to 
listen, to speak, to read, to write and to talk English correctly. 
                             While teaching four aspects are considered as content, objectives methods and approaches. 
Various methods and approaches. Various methods and approaches arte followed by the English teachers to 
teach English in the Indian classrooms 
 

Approach:- 
A approach is a way of looking at teaching and learning whenever we teach any language in 

that way approach is a theoretical view of what language is and of how it can be learnt. An approach is a 
theory about language Learning or even a philosophy of how people learn in general. 
 

Definition  
                      The level at which assumptions and beliefs about language and language learning are 

specified it also includes ways to apply these assumptions and beliefs to language teaching. 
There are 10 approaches in teaching English- 

1. linguistic communicative approach 

2. Oral approach 

3. Audio lingualism approach 

4. Structural approach 

5. Constructivist approach 

6. Functional National approach 

7. Situational approach 

8. Eclectic approach 

9. Multi skill (line) approach 

10. Diagnostic Remedial approach 

624 Educ. Res. 
 
 

 

  

  

 

 

 

                Input                                    Innovative lecture practice                                          Outcomes                      

Figure 1. Innovative practice model. 
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                            As per mentioned innovative Practice model teacher can use the different approaches to 
make his teaching effective for improvement of students 

The advantages of approaches are as follows 

1. These approaches help the teacher to teach the content by easy way. 
2. These approaches help the students to develop their listening and speaking skills. 
3. These approaches improve the skills 
4. These approaches are used to increase students, attendance, motivation, content knowledge and 

interest in the subject being taught. 
5. These approaches help students to improve their communication, grammar, fluency in speaking 

English and solve the students’ problems also.  
 

Conclusion 
 By using approaches to teaching English teacher can improve the students’ different skills, 
abilities which enable him to outcome his own potentials. By using approaches to teaching English Students 
academic performance will improve.  
 There are ten approaches to teaching English as mentioned in this paper. The basic purpose 
of these approaches is to strengthen the abilities of Teachers and students. These approaches guided the 
students towards the correct pathway. 
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Important of Life Skill for Teaching Learning Process in Higher Education 
 

Dr. Shetkar Sidheshwar R. 
Assistant Professor & Head 

Sociology Department 
Sanjeevani Mahavidhyalaya, Chapoli 

Tq. Chakur Dist. Latur 

 
Introduction: 

               Human resources with positive attitudes towards life and work and germane skills for 
advanced knowledge economy that are publicly responsible and accountable is becoming important in 
today's high momentum humanity. It is important that we mobilize skills such as personal management and 
people management skills which are necessary for adequate functioning which help us to steer our life 
towards more positive behavior and wellbeing. Specifically, life skills are termed as psycho social skills which 
empower individuals to flourish and prosper in competitive world and adapt to milieus in which we live in 
certain aspects such as behavioral, cognitive, social and intrapersonal. Corporate Life Skills training assists 
both individuals and small teams in your workplace to addressing issues affecting their work performance. 
This paper is conceptual papers which discuss the importance of Life skills training, which is an emerging 
concept in the corporate sector. 

 

Importance of Life Skill: 

It is not enough to ask how life skills are defined in general; rather it is essential to ask how 
they are defined in particular life situations and throughout life (Ouane 2002; Goody 2001). Life skills are 
developed as a result of a constructive processing of information, impressions, encounters and experiences, 
- both individual and social - that are a part of one’s daily life and work and the rapid changes that occur in 
the course of one’s life. The social dimensions are particularly important as they condition life itself and 
compel individuals to purposefully acquire skills, develop attitudes and values in order to face and master 
real life situations (Ouane 2002).  

Activities over the life course take place in a variety of contexts (political process, work 
place, at home, in the community, or in non-formal and informal settings), and sectors or domains (health, 
environment, gender, work etc.) of human existence. Therefore, it is in the context of these different life 
situations that life skills need to be adapted and defined.  

 

Implications for Monitoring Learning Opportunities: 
               Life skills learning need not be confined to a specific age or stage in life . The idea of 

understanding life skills from a lifelong learning rests upon integrating learning and living both horizontally 
across family, community, study, work, leisure, and ‘life spaces’ and vertically from birth to death. Lifelong 
or in this case ‘life skills learning’ is reflected in the knowledge, experience, wisdom, harmony and self-
realization rooted in the practical affairs of ordinary men and women (Yeaxley 1929:165 quoted in Ouane 
2002). From Faure Report (1972)  to the Delors Report (1996), it has been recognized that lifelong learning is 
integral to a meaningful human life.  

               In the future every educational endeavor will have to ask itself whether and to what 
extent it promotes learning activities that help develop life skills that are vital to coping with the key issues 
of one’s life and survival, and to what extent it stimulates requisite attitudes and motivations (curiosity, 
interest, self-starting qualities) for lifelong learning. Learning to learn is itself is a basic need, one could say a 
life skill. In the Jomtien Declaration of The World Conference on Education for All (WCEFA) “basic learning 
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needs comprise both essential learning tools (such as literacy , oral expression, numeracy and problem 
solving) and basic learning content ( such as knowledge, skills, values and attitudes) required by human 
beings to be able to survive, to develop their full capacities, to live and work in dignity, to participate fully in 
development, to improve the quality of their lives, to make informed decisions , and to continue learning. 

The critique on formal education is that it has concentrated too much on the instrumental 
and vocational skills and on the cognitive dimension rather than on other dimensions such as the reflective 
and the psychosocial dimensions. On the other hand researches have shown that life skills can be 
systematically acquired and reinforced through non-formal and informal learning settings. Such learning 
occurs in families, communities, organisations and associations, the workplace and through the media. They 
focus attention on people’s empowerment and on values and attitudes such as promoting a better 
understanding between individuals, active participation and the capacity to negotiate, to live together, and 
to develop critical thinking. Life skills learning need to be included in curricula and not delivered as 
separate, stand-alone programmes except where  conditions may require. 

Life skills cannot be learned in an abstract and theoretical way. Rather it requires the 
individual to subject his own experience, contexts and observations about problems to creative analysis and 
evaluation, to collect, probe and discuss his experience where it happens in real life. Life skills are in 
constant evolution both in terms of individual’s personal as well as the economic, social and cultural 
contexts. 

Given the diversity of contexts, backgrounds and cultures and inherent abilities there are 
bound to be individuals and groups, who cannot attain some life skills. So one has to encourage alternative 
skills (Goody 2001).One needs to try and develop other skills and abilities to encourage diversity rather than 
uniformity.  
 

Measuring Life Skills: 
  Although it is desirable to assess the acquisition of life skills by measuring them as far as 

possible, it is obvious that not everything and not all life skills can be easily submitted to measurement, 
particularly as methodologies and tools are not available nor adequately developed for the purpose.  

  The only way to assess life skills is through appropriate proxies. An interesting study in South 
Africa (Albertyn, Kapp and Groenewald 2001) has shown the effects of local life skills training programmes 
to empower workers. Empowerment patterns show shifts from micro-level personal issues to more external 
issues and growth in terms of their critical thinking ability and action. Workers showed a more positive 
outlook on life, had greater feelings of confidence and self-respect, and a heightened feeling of control over 
life circumstances. There were shifts in the patterns of empowerment as individuals move from being 
preoccupied with themselves as they focused on micro-level issues on a focus on more external issues. 
Discovering the patterns of empowerment through the course of life-skills programmes could provide 
valuable information on the notions of life skills to gain understanding regarding the experiences of 
participants and in so doing to continually improve the practice of adult education Life skills need to be 
assessed not only by adding up individual achievements measured by changes in behavior, but rather result 
from holistic indicators which take into account values such as: 

a) Living together; 
b) Respect and tolerance of differences and diversity; 
c) Active participation in community, group, work and social life; 
d) Living and working in dignity; 
e) Making informed decisions. 
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Life skills are not static skills, but evolve according to circumstances. Life skills depend also 
upon the family milieu and upon gender difference. The measurement of life skills should be able to take 
into account disparities in social background, gender and the labour market, as well as national and 
international cultural variations.  

All life skills have only a contextual relevance both within and across societies. It is important 
not to forget the conceptuality of life skills, because this is the main reason for the success of life skills 
learning. Life skills need to be adapted to the specific contexts of each country, each group or even each 
individual. Very often the generic and derivational definition will conflict with an inductive search of the 
same competencies in the real situation.  

To transfer requirements of universally required key qualifications and key competencies, 
which have been defined in the context of the North, to the developing countries with very different socio-
economic situations is to pose problems and to distort the whole emphasis of their education in other 
functionally necessary life skills. It would also create further divisions between the North and South, rather 
than resolving them. 

It is recommended that researchers and statisticians place more emphasis on the 
development of conceptual definitions and matrix to assess/monitor better this EFA goal. 
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Abstract:-  

It is not needed to say that Mathematics is a important subject that the students & teachers should 
know. Advances in Computer & communication technology affect all an aspect of our lives – and mathematics is no 
exception. Both private and public sectors in international economies are undertaking huge efforts to build revolution in 
educational environment. It is now not expected to teach the subject/subjects by traditional instructional strategies, but 
one should use variety of the strategies. Today the teachers and educationists have recognized instructional media as 
indispensable and integral components of instruction in both formal and informal education to increase the interest of 
students and teachers. We rarely use innovative instructional strategies in our teaching-learning process in the 
classrooms. Our state and central Government are now promoting innovative instructional strategies in the schools. 
Constructivist approach in Mathematics can be implemented in secondary schools. So far the subject Mathematics 
Education is concerned; there is a dearth need of use innovative instructional strategies like co-operative learning in day 
to day Mathematics teaching. 

 

Key Words: -Constructivism, Co-operative Learning, Mathematics Education, Innovative Instructional 
Strategy 
 

Introduction:- 
How students interact with each another is a neglected aspect of instruction.  Much training 

time is devoted to helping teachers arrange appropriate interactions between students and materials (i.e., 
textbooks, curriculum programs) and some time is spent on how teachers should interact with students, but 
how students should interact with one another is relatively ignored.  It should not be.  How teachers 
structure student-student interaction patterns has a lot to say about how well students learn, how they feel 
about school and the teacher, how they feel about each other, and how much self-esteem they have. 

Elementary, secondary, and university teaching was dominated by competitive and 
individualistic learning.  Cultural resistance to cooperative learning was based on social Darwinism, with its 
premise that students must be taught to survive in a “dog-eat-dog” world, and the myth of “rugged 
individualism” underlying the use of individualistic learning.  While competition dominated educational 
thought, it was being challenged by individualistic learning largely based on B. F. Skinner’s work on 
programmed learning and behavioral modification.  Educational practices and thought, however, have 
changed.  Cooperative learning is now an accepted and often the preferred instructional procedure at all 
levels of education.  Cooperative learning is presently used in schools and universities in every part of the 
world, in every subject area, and with every age student.  It is difficult to find a text on instructional 
methods, a teacher’s journal, or instructional materials that do not discuss cooperative learning.  Materials 
on cooperative learning have been translated into dozens of languages.  Cooperative learning is now an 
accepted and highly recommended instructional procedure. 

Students’ learning goals may be structured to promote cooperative, competitive, or 
individualistic efforts.  In every classroom, instructional activities are aimed at accomplishing goals and are 
conducted under a goal structure.  A learning goal is a desired future state of demonstrating competence or 
mastery in the subject area being studied.  The goal structure specifies the ways in which students will 
interact with each other and the teacher during the instructional session.  Each goal structure has its place 
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(Johnson & Johnson, 1989, 1999).  In the ideal classroom, all students would learn how to work 
cooperatively with others, compete for fun and enjoyment, and work autonomously on their own.  The 
teacher decides which goal structure to implement within each lesson.  The most important goal structure, 
and the one that should be used the majority of the time in learning situations, is cooperation. 
Cooperation is working together to accomplish shared goals.  Within cooperative situations, individuals seek 
outcomes that are beneficial to themselves and beneficial to all other group members. Cooperative 
learning is the instructional use of small groups so that students work together to maximize their own and 
each other’s learning.  It may be contrasted with competitive (students work against each other to achieve 
an academic goal such as a grade of “A” that only one or a few students can attain) and 
individualistic (students work by themselves to accomplish learning goals unrelated to those of the other 
students) learning.  In cooperative and individualistic learning, you evaluate student efforts on a criteria-
referenced basis while in competitive learning you grade students on a norm-referenced basis.  While there 
are limitations on when and where you may use competitive and individualistic learning appropriately, you 
may structure any learning task in any subject area with any curriculum cooperatively. 

Investigator decided to use Informal cooperative learning type for VIII Std which is having 
students work together to achieve a joint learning goal in temporary, ad-hoc groups that last from a few 
minutes to one class period (Johnson, Johnson, & Holubec, 2008).  During a lecture, demonstration, or film, 
informal cooperative learning can be used to focus student attention on the material to be learned, set a 
mood conducive to learning, help set expectations as to what will be covered in a class session, ensure that 
students cognitively process and rehearse the material being taught, summarize what was learned and pre 
the next session, and provide closure to an instructional session.  The teacher’s role for using informal 
cooperative learning to keep students more actively engaged intellectually entails having focused 
discussions before and after the lesson (i.e., bookends) and interspersing pair discussions throughout the 
lesson.  Two important aspects of using informal cooperative learning groups are to (a) make the task and 
the instructions explicit and precise and (b) require the groups to produce a specific product (such as a 
written answer).   

 

Review of Researches:- The Investigators decided to review the studies related to the study on hand for 
better planning, designing and developing the co-operative learning strategy.  

With a view to reviewing the related studies, the Investigators have gone through the 
different volumes of Educational Research. 

Besides, the Investigators had also gone through different periodicals on Education such as 
The Progress of Education Published by Pune Vidyarthi Griha Prakashan, Pune. University News Published by 
Association of Indian Universities, Journal of All India Association for Educational Research, published by All 
India Association for Educational Research and various research papers published in reputed national & 
international journals.  
 

Review of the related Literature:- The investigator gone through various reference books for getting clear 
idea about planning, designing and developing the co-operative learning strategy. Following are the books 
which are reviewed 
1) Chavan Ganesh (2009) Adhyayan Adhyapan Paramparik Te Adhunik , Pune; Nityanutan Prakashan. 
2) Chavan Kishor (2010) Mahiti Ani Sampreshan Tantradnyan , Nashik; Insight Prakashan. 
3) Kulkarni V. M., Bhintade V.R. (2006) Bharatiya Adhunik Shikshan , Pune; Shri Vidya Prakashan 
4) Mangal, S. K. (2002). Foundamental of Educational Technology. (2nd ed.). Ludhiana; Tandon 

Publication. 
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5) Yeole Seema (2007) Shekshnik Tantravidnyan Ani Mahiti Tantravidnyan , Pune; Nityanutan 
Prakashan 

6) Std VIII Mathematics Textbook: Maharashtra State Board of Secondary and Higher Secondary 
Education, Pune. 

 

Significance of the study:- The significance of the present study is as follows: 

 The study will deeper the understanding of the Mathematics Education course to be taught in 
Secondary Schools for Std VIII. 

 The developed co-operative learning strategy will help the teachers and the students in teaching 
and learning of Mathematics Education for Std VIII. They will not depend only on textbook.  

 The study will enable the students to understand the nature and purpose of Mathematics Education 
for Std VIII develop communication skills and enable to use modern co-operative learning strategy 
for school purposes. 

 The deficiency of unavailability of innovative co-operative learning strategy on Mathematics 
Education for Std VIII course instruction will be removed to some extent. 

 This co-operative learning strategy will help in revising the Mathematics Education course for Std 
VIII. 

 

Objectives:- The study was undertaken with the following objectives: 
1) To analyze the conventional approach of teaching Std VIII Mathematics Education. 
2) To plan co-operative learning strategy for Std VIII Mathematics Education. 
3) To design & construct co-operative learning strategy for Std VIII Mathematics Education. 
4) To test the effectiveness of constructed co-operative learning strategy for Std VIII. 
5) To compare the effectiveness of constructed co-operative learning strategy with the conventional 

system of instruction. 
 
Hypotheses of the study:-The study was based on the following research hypotheses: 
R.H.1: The present setting of teaching of Mathematics Education in Secondary School is unsatisfactory for 
better learning of the students. 
R. H. 2: An instructional system for Mathematics Education instruction through co-operative learning 
strategy can be planned, designed and developed. 
R. H. 3: The conventional instructional system and the developed co-operative learning strategy for 
Mathematics Education Instruction differ in their effectiveness on the performance in achievement of the 
students. 

The research hypotheses are stated below into null form for sake of experiment and for 
testing purpose. 
Ho. 1: There is no significant difference between the performance of the students from control and 
experimental group in pre test. 
Ho. 2: There is no significant difference between the performance of the students from control and 
experimental group in posttest. 
Ho. 3: There is no significant difference between the performances of the students from control group in pre 
over post testing. 
Ho. 4: There is no significant difference between the performances of the students from experimental group 
in pre over post testing. 
Ho. 5: There is no significant difference between the gains in achievement in terms of scores in pre over 
posttest of the students from control and experimental group. 
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Methodology:- 
 The investigator used a questionnaire for teachers to obtain information about present setting of 

Std VIII Mathematics Education course instruction. This helped to the investigators in designing the 
instructional system. 

 The investigator interviewed ten teachers and ten experts to obtain further related data. 
 The investigator analyzed and interpreted the data obtained in survey and from that concluded the 

results. 
 The investigator planned goals and objectives of co-operative learning strategy for two units i.e. 

“The Circle” & “Area” for Std VIII and designed proposed system. Thus the investigator planned and 
designed a co-operative learning strategy for Std VIII Mathematics teaching. 

 The internal evaluation of a co-operative learning strategy done within the subject expert. 
 The investigator analyzed and interpreted the data obtained in internal evaluation. According to 

suggestion of the subject experts revised the model. 
 The experimentation used in testing of the model. This was a pilot testing. It was two groups 

Pretest-Posttest Experimental Design. 
 The data revised in pilot testing further analyzed and interpreted, the conclusions regarding the 

system were drawn and the co-operative learning strategy was revised accordingly. 
 The revised co-operative learning strategy was ready for experimental implementation.  
 A pretest of 30 marks administrated on the sample. The answer-scripts were assessed; the scores 

were collected, analyzed and interpreted. 
 The experimental group instructed by using revised co-operative learning strategy, while control 

group was instructed by using Conventional Instructional System. 
  A posttest of 30 marks administered on the sample. The responses of the students were collected in 

terms of scores. The data was analyzed and interpreted. 
 ‘Is the developed system used in experimental group of students proved helpful to the students 

from the group?’ was question to be answered. A comparative analysis and interpretation of the 
gains in achievement was done to answer the question. 

 Conclusions were drawn about the effectiveness of the developed instructional system and 
suggestions were stated. 

 

Analysis & Interpretation of Data:- The data was analyzed with the help of statistical and non-statistical 
measures. The technique of t test was used to test the hypotheses. The investigator tabulated the collected 
data and calculated the t- values to compare achievement of students from control and experimental group. 

Table: t-values of different test of scores scored by students 

Test Control Group 
Mean 

Exp. Group 
Mean 

t-value df 

Pretest 5.8 5.5 0.42(NS)  
 
58 

Posttest 19.8 24.6 6.67 (S) 

Pre over Posttest Pre-5.8  
Post-19.8 

--- 132.8 (S) 

Pre over Posttest ----- Pre-5.5 
Post-24.6 

102.8(S) 

Gains 14.0 19.1 6.33(S) 
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Conclusions:- 
 

Conclusion 1: The research hypothesis No.1 is accepted. The present setting of teaching of Mathematics 
Education in Secondary Schools is unsatisfactory for better learning of the students. 
Conclusion 2: The research hypothesis No.2 is accepted. An instructional system for Mathematics Education 
instruction through co-operative learning strategy can be planned, designed and developed. 
Conclusion 3: The null hypothesis No.1 is accepted. There is no significant difference between the 
performance of the students form control and experimental group in pre test. 
Conclusion 4: The null hypothesis No.2 is rejected. There is significant difference between the performance 
of the students from control and experimental group in posttest. Developed co-operative learning strategy 
helped the students in performing better than the students from the control group. 
Conclusion 5: The null hypothesis No.3 is rejected. There is significant difference between the 
performances of the students from control group in pre over post testing. Conventional Instructional System 
helped the students from control group in performing better pre over posttest. 
Conclusion 6: The null hypothesis No.4 is rejected. There is significant difference between the 
performances of the students from experimental group in post testing. Developed co-operative learning 
strategy helped the students from experimental group in performing better in pre over posttest. 
Conclusion 7: The null hypothesis No.5 is rejected. There is significant difference between the gains in 
achievement in terms of scores in pre over posttest of the students from control and experimental group. 
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Introduction 
                Education system need to changes in the structure of Higher education system in India as 
well as around the world. Present world is a startup to digital world so our traditional systems convert to as 
per future world. Future world is Digital world so we need to transform our higher education in digital 
education.  This transformation need to Digital Literacy. Technology will support our digital transformation. 
Digital Literacy means Digital literacy is when students are able to engage with multi-media to read and 
interpret text, sounds and images. Digital literacy is when students can manipulate and evaluate data to 
construct their own meaning. Digital literacy also includes a student having knowledge about how to use 
technology. Most students today have more knowledge about technology than their teachers, but most 
have not had instruction on how and when to use technology appropriately.   

              Digital higher education system is more useful for student as well as teachers. Our limitation 
expounded trough digitalizes education system.  More scope for gain knowledge and more opportunities for 
job, research, innovation, etc. New resources and connection for connecting world. 
 

Higher education converts in to Digital Higher Education 
 Digital transformation, students can learn more and faculty can research in new ways, in 
new places. Digitalize transformation with visionary solutions that enable students to learn without limits. 
Digitalization creates a Digital university. In this Digital University create Digital campus, Digital Classroom. 
Students learn anywhere at any time on any device. Professors engage with students in classes and online 
communities or through interactive video and virtual labs, expanding the institution's reach and creating 
global classrooms. Researchers accelerate innovation on projects across campuses and around the globe, 
and obtain computing resources when they need it. Wi-Fi and sensors connect the campus through a 
cohesive data infrastructure that dramatically improves operational efficiency, while creating a safe and 
secure campus. This is the power of digitization.  
 Know start up to digital revolution for Digital India. The digital revolution holds considerable 
promise for students, Teachers, colleges as well as universities. The Foundation serves as a platform for 
exploring how new ICT tools and solutions can help strengthen cooperation, enhance the functioning of 
higher education institutions and improve learning.  
 
Digital sectors of Higher Education  
 

                Following sectors cover in Digitalize if we accept Digitalization in our Higher Education 
System. 
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                             After this transformation some new concept helps to student for sharing knowledge and 
information easy and very fast. Among these sectors following tree concept are very important. 
 

Digital Learning  
Digital learning is any type of learning that is facilitated by technology or by instructional 

practice that makes effective use of technology. Digital learning occurs across all learning areas and 
domains. It encompasses the application of a wide spectrum of practices including Digital Brain storming, 
Multisensory Learning Process and Practice based experience work. 

It haves new dimensions to expand the capacity of pupil using Connected Classrooms.  Using 
IT technologies we make effective collaborative learning procedure with connecting one or more classroom 
having different native places and resources within national and international level. Science and technical 
departments will expand and increase their capacities and new possibilities by virtual classrooms. The 
practices made by biological and other human sciences can be shared by virtual classrooms worldwide 
without any fences. Collaborative learning and collaboration within universities and other reputed corporate 
can make by connected research having less amount of efforts and moneys. Nations under developing have 
many chances to expand their research work by connected research. 
 

Digital Teaching 
 It is an innovative teaching method that can be utilized by our higher education system 
firmly. Using IT technologies and other innovative tools we make our teaching that will pupil centered as 
well as knowledge centered. Depending on old methods like man to man teaching should be fluid out in this 
time.  
 Internet linked classroom with full of net connected equipment are very safe and reliable. 
Sustainable development of higher education can be drawn by Digital Teaching Practices. Simulation is a key 
point in this era to learn pure skills of any field. We have to improve simulation technique in Medical 
Education, aviations, space educations and other educational field which are some of risky like atomic 
education, chemistry and explosive. 
 

Digital 
sectores

Digital 
Learning

Digital 
Teaching

Digital 
Campus

Digital 
University

Digital 
Classroom
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Digital Campus 
 Digital campus also a dynamic factor for transforms our educational system. As the huge 
size of our nation with two major part of rural and urban every candidate cannot reach to every resource for 
knowledge. Interconnected campus so called as Digital campus is the best way to overcome this situation. It 
will enhance our academic excellence by integrating digital technology into all aspects of our universities 
and campuses of rural and urban area. Safe cyber environment with secure payment system and CCTVs 
provide us the real pure environment for earning education and making our higher education system more 
convenient.  Digital Campus will drive productivity with transformative and collaborative workspaces. 

 
 

Future Digital educational technologies: 
               In the 21st century is part as well as start of Digital Education. In this digital education 

mobile also help for student thought some Apps. Technology develops educational apps for student. These 
type apps are supported and helpful for student development.  This app store more information and 
knowledge. Through this knowledge student develop his own strategies for development. Student develop 
Apps is the part of digital educational technologies. Many supported innovative concept for student trough 
digital technologies. Some new concept is introducing digital educational technologies.  

 Educational Programming Tools 
 Student Developed Apps 
 Video Lessons 
 Education App Stores 
 Flipped Classrooms 
 Inter-school Teaching Platforms 
 e-library 

                             These are the useful concepts for future Higher education. Because Higher Education has 
been a global market for knowledge sharing and these concepts support for knowledge sharing.  
 

Merits of Digital Transformation: 
1. Enable students to learn anytime and anywhere: Our present higher education system gives 

specific time for gain information or knowledge as per our traditional method. System provide some 

Imp 
Sectores

Digital Learning 
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time period so call “Time Table” to learn and also provide some specific classroom, building, etc. but 
after digital transformation student learn anytime time or as per own time. As well as student learn 
anywhere. Means no need to specific time and specific space. He learns anywhere and any space. 

2. Faster global connection:  
21st century has enlightened speed of data transition. Our world transforming day by day using 
speed that we never thought before. The world having fair competition of making knowledge the 
destination of knowledge also spread widely. To connect the various resources from different 
destination we have to digitalize our system. A digital transition of education is a mild stone in that 
process. 

3. Build an intelligent campus; 
To digitalized and reform present education system the foundation of system should be digitalized. 
To make sufficient and convenient atmosphere we should developed intelligent campus. These 
campuses provide us the digitalized tools for analyzing information, processing data and defining 
new possibilities. As well as intelligent campus will provide us security and dynamic fair competition. 

4. Learn without limit; 
Digital transformation makes knowledge free to all. Liberty of getting knowledge is the key point of 
global progress. As Indian consider, we have developing atmosphere in all field. Education sector is 
not exception in that context. Limits always arise in learning process. Sometimes it depends on 
economical condition sometimes it depend on infrastructural condition. Sometimes availability of 
resources and learning tools also affect these learning processes. Solution of all these problems lays 
down in transformed digitalized education system. In this system every candidate who wants to 
learn and get education can learn without any limit. 

5. Learn with individual speed: 
Pupil centered education has basic rule to allow individual learn with their own speed. Educational 
process is very initiative for everyone. Pedagogy says that we never make a fine learn with others 
rules. The learning ability of everyone is different. We should have respected their self abilities. In 
digital higher education system this is base line that everyone should learn with their own speed. 
For this digitalized educations system creates fine patterns and programs of learning for individual.  

6. Facilities for research: 
The century is transforming every day by new researches. Making new possibilities is a main 
objective of present global education system. To achieve this objective we should have to introduce 
and support researcher for making highly moral and pure research. A research should have merits in 
it. To make this possible higher education system should provide tools and resources related to 
subject of research. Achieving the result and tabulation of data should be processed with speed. 
Digitalization can make this possible. Each and every aspect of research can be handling by 
digitalization of system. 

In India only 17% student enroll in Higher Education. So we need to digitalize our higher 
education system.       

 

Reference: 
i. http://blogs.cisco.com/education/the-digitization-of-higher-education  

ii. http://www.useoftechnology.com/future-technology-education/  
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Introduction:- 
India has gradually evolved as a knowledge-based economy due to the abundance of 

capable and qualified human capital. With the constantly rising influence of globalization, India has immense 
opportunities to establish its distinctive position in the world. However, there is a need to further develop 
and empower the human capital to ensure the nation's global competiveness. Despite the stress laid on 
education and training in this country, there is still a shortage of skilled manpower to address the mounting 
needs and demands of the economy. 

The country presently faces a dual challenge of severe paucity of highly-trained, quality 
labour,  as well as non-employability of large sections of the educated workforce that possess little or no job 
skills. The skill development issue in India is thus pertinent both at the demand and supply level. To meet 
the demand side challenge, consistent efforts are being made towards expansion of economic activities  and 
creation of large employment opportunities. On the supply side, a  simple look at the projected youth 
population provides a fairer a son to believe that India has the strength to cater to this demand. However, 
the employability quotient is questionable and remains a major area of concern. Already huge employability 
quotient is questionable and remains a major area of concern. Already huge reasons including inadequate 
training infrastructures, inappropriate mix of skills  and education, outdated curricula, limited industry 
interfaces, limited standards, etc.  
 

Why should India focus on Skill Development? 
              India is one of the few countries in the world where the working age population will be 

ferine excess of those dependent on them and, as per the world  bank, this will continue for at least three 
decades till 2040. This has increasingly been recognized as a potential source of significant strength for the 
national economy, provided we are able to equip and continuously upgrade the skills of the population in 
the working age group. In recognition of this need the government of india  has adopted skill development 
as a national priority over the next 10 years. 
 

Skill development Status in Current Context:- 
               India enjoys a demographic dividend where more than 60 percent of its population is in the 

working age group. The youth bulge presents an opportunity for India to enhance its growth and also supply 
skilled manpower to the rest of the world. According to the World Bank Report, this is because India’s 
working age population will be more than the dependent population for at least three decades till 2040. The 
National Higher Education Commission, in its report estimated that the average age of population in India by 
2020 would be 29 years as against 40 years in USA, 46 years in Europe and 47 years in Japan. It is also 
estimated that during the next 20 years, the labour force in the industrial world is expected to decline by 
4%, while in India it will increase by 32%. 

              However, the country is facing a paradoxical situation where on the one hand young men 
and women entering the labour market are looking for jobs; on the other hand industries are complaining of 
unavailability of appropriately skilled manpower. This paradox reflects the criticality of skill development to 
enhance the employability of the growing young population and also to gear-up the economy to realise the 
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target of faster and inclusive growth. However, keeping in view the heterogeneity of the labour market and 
also preponderance of the unorganised sector; designing a model which benefits the key players of the 
ecosystem: employer, training providers, trainee and the government is a challenging task. It is known that 
93% of the total labour force is in the unorganised sector. Thus, the major challenge of skill development 
initiatives is also to address the needs of a vast population by providing them skills which would make them 
employable and enable them to secure decent work leading to improvement in the quality of their life.  

              The National Policy for Skill Development and Entrepreneurship 2015 supersedes the policy 
of 2009. This primarily aims at meeting the challenge of skilling at scale with speed, standards (quality) and 
sustainability. According to India Labour Report 2012, it is estimated that 12.8 million new persons join the 
labour market annually vis-à-vis the current capacity of the skill development which is 3.1 million in our 
country. It is estimated that incremental HR requirement for skill development in the period 2012 to 2022 
for the whole country is 12.03 crore. Hence there is pressing need to expand the infrastructure for skill 
development many fold to cater to the target which is more than four times the present capacity.  As mid- 
term strategy, 104.62 million fresh entrants to the labour force between 2015 to 2022 would  be required to 
be skilled/provided vocational education. At present 21 Ministries/Departments of Government of India are 
engaged in skill development programme. 
                       There are several challenges which have been identified in skill development of the Indian 
Youth. For instance increasing the capacity of the  existing system to ensure equitable access for all and at 
the same time maintaining their quality and relevance is a big challenge. This involves strong and effective 
linkages between the industry and the trainer institute with adequate provisions for constant knowledge 
upgrading of the trainers. Creating effective convergence between school education and the governmental 
efforts in the area of skill development also need to be reworked. All this has to be in consonance with 
Labour Market Information System. Other challenges include creation of institutional mechanism for 
research development, quality assurance, examination, certification, affiliation and accreditation. Needless 
to say that efforts should be on to make the skill development attractive and productive to motivate the 
youth to aspire for it. 

               Addressing the above challenges, government has taken some concrete steps which include 
dovetailing and rationalization of the Central Government Schemes on Skill Development in order to achieve 
maximum convergence and making skill development an integral part of all Government of India schemes 
which has ensured that all government schemes now has the component which takes care of skill 
development as per the programme’s requirement.  Skill gap studies conducted by NSDC for 21 high growth 
sectors of the country will project he human resource requirement in those sectors by 2022. 
 

Skill Development Framework:- The framework outlines eight major directions and enablers to achieve of 
skilling India: 
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Activities undertaken by the NSDA:- Besides anchoring and implementation, the National Skills 
Qualifications Framework (NSQF), some of the other actions taken by the NSDA are as under:  
 

1. Rationalization of the Skill Development Schemes of the Government of India  
               NSDA has worked with the concerned ministries and stakeholders to achieve convergence 

of norms across the various central schemes for skill development, while at the same time recognizing he 
special needs of the North Eastern States, the hill States, and other geographies that pose challenging 
situations for skill development.  
2. Creation of an integrated Labour Market Information System  

               A national database on all major aspects of skill development is being created in partnership 
with all other Ministries of the Government of India and the State Governments. This would be a one-shop 
stop where all the relevant information is freely available to citizens. The government has created a National 
Steering Committee for setting up the Labour Market Information System (LMIS). The LMIS would bring in 
operational efficiencies, would be transparent and available to all, and would help reduce considerably the 
situation of one individual being benefitted under different schemes. 
3. Engagement with States  

              The NSDA is new actively engaged with the various State governments to plan out their skill 
development action plan, help them develop their skill development policies, and set up suitable 
administrative mechanisms. Through Technical Assistance programmes with the Asian Development bank 
(ADB), European Union (EU) and DFID (Department for International Development of the Government of 
UK), NSDA is helping the State Skill Development Missions of eleven states build their respective capacities. 
4. Skills Innovation Initiative  

               A committee has been set up under the Skills Innovation Initiative housed under the NSDA. 
The NSDA invites innovative ideas, concepts and practices on skill development. The Committee reviews all 
the proposals of innovations to facilitate their application on a wider scale. Selected innovative practices will 
be facilitated and propagated for wider application. Five innovative approaches and solutions have already 
been identified for wider propagation. 
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Teaching Methods And Techniques With Special Reference To Legal Education In India 

Dr. Shinde V.G. 

Assistant Professor,Law College,Osmanabad 
 

“The highest education is that which does not merely give us information but makes our life in harmony with 
all existence”. 

            -  Rabindranath Tagore 
Abstract  

Law is a powerful instrument of social engineering and it has to discharge a number of social 
functions, Legal education and legal profession which played a very vital and important role in the lives of the human 
being all over the world.Teaching is an art as well as a science. As an art, it portrays the imaginative and artistic of the 
teacher in creating a worthwhile situation in the classroom in which the learners learn and achieve the immediate and 
ultimate goal of education. As a science, it points to the logical and procedural steps to be followed to attain an 
effective accomplishment of goals. Lecture as a model of teaching is frequently criticized, but this is a fact that it has 
managed to survive so long in pace of many technological developments. Lectures are often used to teach organized 
bodies of knowledge which is an important part of the university curriculum at all levels, and they have continued as a 
primary form of instruction in colleges and universities even at different school stages. To improve the quality of legal 
education it must be essential to use effective and innovative teaching methods. A teacher should aim at making the 
teaching and learning process in effective manner.   

 

Introduction 
Teaching is an art as well as a science. As an art, it portrays the imaginative and artistic of 

the teacher in creating a worthwhile situation in the classroom in which the learners learn and achieve the 
immediate and ultimate goal of education. As a science, it points to the logical and procedural steps to be 
followed to attain an effective accomplishment of goals. As the management expert of the class, the teacher 
uses his authority and leadership as twin keys to classroom management and teaching has led to the 
evolution as concept of teaching technology. 

Law is a powerful instrument of social engineering and it has to discharge a number of social 
functions, Legal education and legal profession which played a very vital and important role in the lives of 
the human being all over the world. For legal profession it requires the degree and sufficient knowledge of 
law. It is in this context the law colleges and law teachers play a constructive role. Hence the aim of legal 
education should be not only to create good lawyers but also to create cultured, law abiding citizens who 
are inculcated with concepts of human values and human rights who can serve humanity in the various 
capacities. The teacher typically relies on the students to provide ideas, experiences, opinions, and 
information. A teacher may use this method during classroom periods, and preflight and post 
flight briefings, after the students have gained some knowledge and experience.i 
 

Aim of Legal Education 
               Law is a powerful instrument of social engineering and it has to discharge a number of social 
functions, Legal education and legal profession which played a very vital and important role in the lives of 
the human being all over the world. Legal education which fulfills the need of the society and country as 
well, in welfare of society law plays a very important role in every affair of human being. Legal faculty serves 
as an important instrument to achieve soci-economic development. In global era law is not viewed merely as 
an instrument of social control but also as an instrument of social change. Hence the aim of legal education 
should be not only to creategood lawyers but also to create cultured, law abiding citizens who are inculcated 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.106 

 

with concepts of human values and human rights who can serve humanity in the various capacities such as 
administrators, law teachers, jurists, judges etc. The legal education should aim at equipping law students 
with legal techniques and professional. 
               In order to improve the quality of legal education it must be essential to use effective and 
innovative teaching methods. A teacher should aim at making the teaching and learning process in effective 
manner. Following are some teaching techniques and methods are required for legal education.   
 

Lecture Methods 
                            Lecture as a model of teaching is frequently criticized, but this is a fact that it has managed 
to survive so long in pace of many technological developments. Lectures are often used to teach organized 
bodies of knowledge which is an important part of the school curriculum at all levels, and they have 
continued as a primary form of instruction in colleges and universities even at different school  stages.ii 

              In this method a teacher centered involving one-way communication procedure. The 
teacher has to take decision as to how would he discuss the subject as per curriculum. How would teacher 
narrate and explain the theme of the legal topic. What type of the questions would be asked to get 
adequate feedback from students? How would he summarize the legal topic? All these types’ questions are 
important; it is clarity of presentation which is the most appreciated quality of good teacher. Demerit of this 
teaching technique is that, very less student involvement to taking of notes and virtually no scope for 
learner to think. 
 

Interaction Method 
                               This method is supplement to the traditional lecture method. It reinforces the lecture 
through discussion, observation, and asking questions during the lecture. It is two-way communication 
wherein, both the teacher and the students are involved in the learning activities. Discussion elicits higher 
levels of reflective thinking and creative problem solving. There is also evidence to show that students often 
prefer to participate in discussions rather than to be passive learners in a lecture.iii Generally such interaction 
techniques are used in group discussion, in panel discussion etc. 
 

Legal problem solving Methods 
                                This method is mostly suited to legal education. A problem is always in search of a solution and the 
law helps affording solution to the legal problem. Therefore law ought to be taught with the help of problem solving 
methods or case method. The case method emphasizes learning, both in the left and right hemisphere of the brain, 
particularly in learning from decisions making situation. Recent discoveries on the functioning of the brain indicate that 
the left part of the brain specializes in logical, sequential and linear functions and the right part in relational and holistic 
functions. This method links the classroom to the realities of legal profession.iV  This method generally used in group 
discussion, panel discussions, seminars, workshop etc. 
 

Project work method 
               Under the guidance of teacher the students investigate case. This method is highly 
demanding on the time and attention of the teacher. He has to help the student at the very outset of the 
project. On completion of project the teacher evaluates the project and educates the students in the 
process of evolution itself. Through this method student actively involved in his learning and understanding 
law 
 

Clinical legal education Through this method student s gets practice oriented knowledge in the law. 
Students get actual practical work through this method they gain exposure to actual cases. They get 
familiarized with the technicalities of court procedure by taking part in pre-trail and presentation under 
guidance of law teacher and lawyers.  
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Adversary Method 
                               It is the best method for classroom work in a law school. This method depends on three 
concepts like case study, Argument and syllogistic reasoning. It starts with the presentation of case stating 
facts of the case, identifying of the main issues of the case and application of specific rule of law. This 
methods is most important to the law students through it get sprit, direction a sense of exploration. It gives 
experience of law in action.V 
 

Self-Learning Method  
                            In global era rapid explosion of knowledge, it is not possible for the teacher to communicate 
all the relevant things to the students. Therefore, teacher has to play a crucial role in promoting self-learning 
on the part of the students. The teacher has to design the task of self-learning by the students and to ensure 
that the case materials are made available to the students. 
 

Audio-Visual Method 
              This method is mostly used for arbitration, negotiation, mediation and conciliation by giving 

imaginary case through small group discussion. The students dividing in small groups and starts mediation or 
conciliation on giving fatuitous case 
 

Power-point Presentation 
               In the global era this technique is most powerful and impressive method of teaching. 
Teacher provides selective points and some live clips about different cases on his topic through different 
slides on screen, E.g, violence against women, child labour etc. It gets students concentration and they easily 
understanding their subject.  

              Legal education teaching the law teachers uses other methods also like practical tanning For 
example Moot-court, Lok-Adalat, Legal literacy camp, Legal Aid Camp, etc. 
 

Conclusion 
              The most important things are that the primary objects of legal education or in general any 

education is to build a cohesive and enlightened society.  It is dire need to improve the quality of legal 
education it must be essential to use effective and innovative teaching methods.  For legal education 
teachings it must required that, preparation, presentation, application of proper rules and laws and review 
and evaluate the learners. The teacher typically relies on the students to provide ideas, experiences, 
opinions, and information. A teacher may use this method during classroom periods, and preflight and post 
flight briefings, after the students have gained some knowledge and experience. A teacher should aim at 
making the teaching and learning process in effective manner.  
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Towards Professional Ethics & Obligations in Education 
 

Dr. Sonkamble. C.P                                                                                                              Gaikwad Rajratna  
Associate Professor,                                                                                                                              Research Scholar, 
Department of Education,                                                                                                      Department of Education, 
Shivaji University, Kolhapur.                               Dr.Babasaheb Ambedkar Marathwada University,Auranagabad. 
 
Introducation: 

Every profession is expected to evolve a set of ethic al principles to guide the conduct of its 
professionals .The ethical principles provide the base to differentiate between desirable and undesirable 
conduct or between desirable and undesirable conduct or behavior .Ethics are trends in a way which have 
been established and maintained over the years. It is time tested and socially accepted .It deals with moral 
principles usually accepted voluntary by an individual or a group. The code of professional ethics may be 
defined as a set of self-imposed professional ideals and principles necessary for attainment of self-
satisfaction and professional excellence .Professional ethics refers to the principles, guidelines or norms of 
morality which a teacher has to follow in his teaching profession. Every profession has different work culture 
and work climate and accordingly professional ethics are decided .Professional ethics are decided by the 
society and it is also the contribution of great exponents of the same profession .It is mainly to provide a 
guideline and also to judge any professional ethics varies from society to society and from time to time, it is 
dynamic in nature .With change in society set up, pattern and dimensions of the society the ethics will differ 
from place to place and hence ,there is no distinct line to distinguish ethics. What governs any ethics are 
social benefit ,moral correctness ,truth ,values and progress of mankind.  
 

Need of Professional Ethics : 

 For Self-correction  
Man and his thinking keep changing .It is human to tend towards comfort ability ,selfish, laziness 
and money .It is difficult to follow and abide by truth ,hard work, simple living ,honesty etc. As a 
result individual turns towards the easier ways of life without thinking what effect will it have on 
him, his family ,profession and society .Man slowly turns selfish and unethical without realizing .In 
present time ,we all are affected by such factors and feelings to some extent .Professional ethics 
correct us if we are doing any wrong or intending. 

 For Self-Satisfaction  
Self –satisfaction is more related to our inner self, our feelings and thought process. When we follow 
the ethical code of society of profession, we are regarded as hardworking  ,honest dutiful ,righteous 
,etc.  All this makes us more respectable and prominent than others. Whenever  anyone is 
acknowledged for a right job, he starts governing respect and liking ,all these give self-satisfaction 
.Professional ethics enable a person to judge himself and decide and not accept what others decide 
for him. 

  To guide the conduct and behavior 
The behavior of students is moulded by the teacher and teacher’s behavior by professional ethics. 
Professional ethics in education is supported by philosophy and phychology of teaching .By 
following professional ethics,the teacher’s conduct and behavior becomes respectable and socially 
acceptable. 
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 To Shape the personality  
Teacher keeps developing his personality by adding to his knowledge and by refining his actions. The 
professional ethics in teaching profession emphasize the teacher to follow pre-established norms in 
his thought and in actions .Even in dressing up, speaking, etiquettes, etc. By following similar ethics 
,the personality of an individual is reshaped and he becomes a teacher in real sense. 

 To set up ideals for students 
Students come to school /college not just to study the subjects and books but also to learn to 
behave and polish their personality. Everyday students come in contact with different teachers and 
are influenced  by them. If a teacher is behaving in a very positive and appropriate manner ,the 
students follow him and want to become like him. Hence ,by behaving in ethical manner teacher 
becomes ideal for students. 

  Improvement of Human relation  
Professional ethics guide us to keep us in the social betterment ,respect for others, sense of 
brotherhood, tolerance ,cooperation etc. Individual guided by professional ethic helps others to the 
maximum ,by doing so there develops positive feeling .Positive feelings improve human relations. 
When human relation improves the school/college becomes the best place for teachers, students 
and parents to work and coordinate .All this ultimately gives better result and improves over all 
standards. 

 Development of society   
Educational institution is the outcome of social necessity ,the society makes the schoolthen the 
school makes the society .It is a cycle which grows bigger and bigger with time .If the professional 
ethics are forgotten the individual as well as the society starts moving in the wrong direction. By 
following professional ethics teachers take the society in the right direction and make it better place 
to live in . 

 Professional excellence  
Every profession has a unique work culture and work climate .The work culture and work climate. 
The work culture is strengthened when the professionals of the profession act and interact in 
professionally ethical manner i.e so they don’t cross each other’s way or contradict bluntly instead 
cooperate and motivate. All this develops a smooth coordination and effective functioning thereby 
bringing professional excellence. 

 To improve the professional environment  
Professional environment includes the people, infrastructure ,working conditions and working 
conditions and working hours. Professional ethics ensure that due place and respect is given to the 
seniors ,to the higher authorities ,responsibility and working hours.  When we follow such ethical 
codes of a profession the environment remains calm, congenial and relaxed for effective working.  

  To Follow Norms and principles of profession  
Norms and principles of a profession are nothing but rules and regulations already framed in 
advanced for effective functioning .These rules change with time and situation .Professional ethics 
binds us to our job and helps us to differentiate between professional development and self-interest 
.It also prepares us for extra responsibility which we have to shoulder from time to time 
.Professional ethics are self-binding for better professional output. 

 

Professional Obligation:  
Obligation is a responsibility which an individual imposes on himself .It is ethical and in the 

line of duty .A professional follows rules and regulations and correctly interprets it for the progress of 
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humanity .It creates a sense of brotherhood which makes others respect that individual and his profession. 
All this is done selflessly without any pressure .A teacher has obligations towards students ,parents, society 
,profession and higher authorities. 

 Obligation Towards Students 
Students and teachers are integral part of the educational process.Teacher teaches whereas student 
learns. Unless there is dedication on the part of the teacher and sincerity on the part of the student 
the whole educational process can’t be effective .It is expected that a teacher of today will go 
beyond limit for the betterment of the child .Some of the obligations towards students are as 
follows. 
- Sincerity in teaching 
- Motivating the students   
- Providing emotional stability 
- Psychological handling of students impulses 
- Help the students in taking decisions 
- Development of leadership qualities 

 

 Obligation Towards Parents  
Parents send their children to school with a hope that their children will learn every required ability 
along with the subjects. It is the teacher who helps the child in achieving the desired goals of society 
as well as parents. Hence ,it becomes obligatory on the part of the teacher to remain in touch with 
the parents for the child .Some of the obligations towards parents are as follows: 
- Providing regular information about the child’s performance  
- Guiding parents in deciding the child’s future. 
- Informing about the attitude and aptitude of the child 
- Hepl parents in providing conducive home environment 
- Counseling of parents 
- Giving proper direction to hobbies and interest of the child 
- Establishment of good relationship between school and parents. 

 

 Obligation Towards Society  
School is the outcome of the need of the society .It aims at helping the younger generation in 
improving. The school is also said to be the society in miniature . It is the teacher who as a craftsman 
carves the future of society and nation .Following  are the obligations of teachers towards the 
community: 
- Providing good citizen 
- Making a student responsible towards his rights and duties  
- To follow social norms 
- Setting up of ethical standards 
- Development of religious tolerance 
- Integration of national feeling 
- Balancing the community relationship 
- Living in harmony with nature 

 

 Obligation Towards The Profession  
Teaching  profession is considered as one of the noblest professions .It is expected from a teacher to 
act ,behave and display excellent behavior in the society so that the society gets new dimensions 
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and meaning in life .Since society considers teaching very noble profession therefore obligations on 
the part of the teacher also increases to a great extent .Some of the obligations towards the 
profession are as follows : 
- Safeguarding and enhancing the professional mannerism  
- Respecting the profession 
- To be open to professional growth 
- Contributing towards the growth of profession 
- Maintaining congenial atmosphere at work palce 
- Inspiring people to join the profession  
- Active participation 
- Maintaining secrecy 

 

 Obligation Towards The Higher Authorities  
‘Higher Authorities’ is the sanction or the group of people who have been entrusted with the task of 
formulating and managing the rules ,regulations and policies for the development of the institution 
In a way if they are legislature then the teachers are the executives who enforce or execute the 
programme formulated by the higher Authorities..For effective functioning and development of any 
institutions, it is important that a teacher coordinates his actions with Higher Authorities as per the 
changing need and situation .Following are the obligations of teachers towards the Higher 
Authorities: 
- Abiding by the rules and regulations 
- Acting as a link between Higher Authorities and students 
- Providing strategic information 
- To effectively implement the policies and programmes 
- Being respectful (courteous) to Higher Authorities. 

Apart from the above mentioned obligations there are innumerable obligations which a teacher 
has to take care of .These obligations change their face with time, situation and people. 

 

Conclusion   
 

                            A teacher can become a professional in real sense if he fulfill all the obligations and 
remembers that a profession above the professional and in no case he should allow his human instincts and 
feelings to come in the way of his profession .So all over we can say that a teacher has greater duties and 
responsibilities to perform for the betterment of the society. Professional ethics and mannerism should go 
hand in hand so that the teacher is able to move ahead as a real professional in changing. 
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Life Skills Education & Student Teacher’s Lesson Planning 
 

Dr. Sonpethkar C. D.,                                                                                                                               Dr. Jagtap P. A. 
Assistant Professor,                                                                                                                                               Assistant Professor, 
Tilak College of Education,                                                                                                                       Tilak College of Education, 
Pune 30                                                                                                                                                                                       Pune 30 

 
Introduction: 

              Life skills-based education (LSBE) has a long history of supporting child development and 
health promotion in many parts. In 1986, the Ottawa Charter for Health Promotion recognized life skills in 
terms of making better health choices. The 1989 Convention on the Rights of the Child (CRC) linked life skills 
to education by stating that education should be directed towards the development of the child’s fullest 
potential. The 1990 Jomtien Declaration on Education for All took this vision further and included life skills 
among essential learning tools for survival, capacity development and quality of life. The 2000 Dakar World 
Education Conference took a position that all young people and adults have the human right to benefit from 
"an education that includes learning to know, to do, to live together and to be", and included life skills in 
two out of the six EFA Goals. 

Life skills-based education is now recognized as a methodology to address a variety of issues of child 
and youth development and thematic responses including as expressed in UNGASS on HIV/AIDS (2001), 
UNGASS on Children (2002), World Youth Report (2003), World Program for Human Rights Education (2004), 
UN Decade on Education for Sustainable Development (2005), UN Secretary General’s Study on Violence 
Against Children (2006), 51st Commission on the Status of Women (2007), and the World Development 
Report (2007). 

              Expected learning outcomes include a combination of knowledge, values, attitudes and skills 
with a particular emphasis on those skills that related to critical thinking and problem solving, self-
management and communication and inter-personal skills. (According to 
https://en.wikipedia.org/wiki/Life_skills-based_education)  
                            The host of factors that promote high risk behaviour such as alcoholism, drug abuse and 
casual relationships are boredom, rebellion, disorientation, peer pressure and curiosity. The psychological 
push factors such as the inability to tackle emotional pain, conflicts, frustrations and anxieties about the 
future are often the driving force for high risk behaviour. Life skills training is an efficacious tool for 
empowering the youth to act responsibly, take initiative and take control. It is based on the assumption that 
when young people are able to rise above emotional impasses arising from daily conflicts, entangled 
relationships and peer pressure, they are less likely to resort to anti social or high risk behaviours. (According 
to http://www.cbse.nic.in/cce/life_skills_cce.pdf)  
 

Title of the Study: Life Skill Education & Student Teacher’s Lesson Planning 
Statement of the Study: To study the cognizance of Life Skill Education by Student teachers while planning 
the lessons.  
 

 Objectives of the Study: To study the cognizance of Life Skill Education by Student teachers while planning 
the lessons.  
Sampling:The sample included 20 Student teachers studying Sanskrit and Marathi Method in Tilak College of 
Education, Pune. 
Methodology of the Study:The researcher used Survey method for the study. 
Data Collection Tool: Interview was the data collection tool 
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Statistical Tool:Percentage is used as statistical tool.  
Outcomes of the study: 
1.  Student teachers studying Sanskrit and Marathi Method know about the significance of regarding Life 
Skill Education. 
2. Most of the Student teachers studying Sanskrit and Marathi Method take cognizance of regarding Life Skill 
Education while planning the lesson. 
3. Most of the Student teachers studying Sanskrit and Marathi Method mentioned the need of organization 
of professional training or workshop regarding Life Skill Education. 
4. Most of the Student teachers studying Sanskrit and Marathi Method mentioned that in favor of Life Skill 
Education, they plan special activities in Introduction of the lesson.  
5. Most of the Student teachers studying Sanskrit and Marathi Method include a meaningful story in their 
lesson to inculcate life skills.  
 

Recommendations:  
1. Teacher Education Institutions should organize special training programs regarding Life Skill Education. 
2. Schools also should organize such training programs for their teachers.   
3. Student teachers should emphasis on enhancement of Life skills of the child in their actual teaching more 
effectively.  
 

References: 
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Skill Development through Higher Education 
 
Tandale Pramod P.                                                                                                                              Sarnobat Dipak S. 
Assistant Professor,                                                                                                                                Assistant Professor (English) 
MKK college of Education,Latur                                                                                    Vitthalrao Patil Mahavidyalaya, Kale 

 
Introducation 

India has been leading towards becoming global economic powerhouse. For this it needs 
trained and skilled manpower. Considering this, our current Government has been focusing on skills based 
education programs. Skill development provides skilled citizens and skilled workers for skilled India and the 
major idea behind it is to empower people. Education only provides opportunity for job seekers but skills 
provide opportunity to create job provider. We can not win any race or competition without skills and 
training. We have to make proper plans for it. 

Indian higher education system is a key area to prepare skilled people for growing Indian 
economy. If we enhance our higher education system by imparting skill based education, then we can 
definitely provide work opportunity to every skilled people and enhance our production power which will 
boost our economy or GDP. In this paper, we have focused on skill development through higher education 
and the role of Government in it.  
 

Why Skill development is necessary for India? 

 As India targets to becoming a global economic powerhouse, it needs to equip its workforce with 
employable skills and knowledge to make India a developed economy. Today India is one of the 
youngest nations in the world with more than 62% of the population in the working age group 
(15-59 years), and more than 54% of the total population below 25 years of age. In fact, in next 
20 years, the labor force in the industrialised world is expected to decline by 4%, while in India it 
will increase by 32%. However, current statistics shows that only 2% of the total employees in 
India have completed skills development training. In today's age of globalization and 
technological volatility, skill building is an important instrument to increase the efficacy and 
quality of labor for improved productivity and economic growth. 

 Skills and knowledge development are the driving forces behind the financial growth and 
community development of any country. Skill building is a powerful tool to empower individuals 
and improve their social acceptance. It must be complemented by economic growth and 
employment opportunities to meet the rising aspirations of youth. The challenge lies not only in a 
huge quantitative expansion of facilities for skill training but also in raising their quality. India can 
then become the global sourcing hub for skilled employees.Quoting Hon’ble Prime Minister of 
India, Shri Narendra Modiji's speech on 15th August 2014, on the holy occasion of independence 
day- Today, the world and India need a skilled workforce. If we have to promote the 
development of our country then our mission has to be `skill development’ and `Skilled India’. 
Millions and Millions of Indian youth should acquire the skills which could contribute towards 
making India a modern country. I also want to create a pool of young people who are able to 
create jobs and the ones who are not capable of creating jobs and do not have the opportunities, 
they must be in a position to face their counterparts in any corner of the world while keeping 
their heads high by virtue of their hard work and their dexterity of hands and win the hearts of 
people around the world through their skills. We want to go for the capacity building of such 
young people. My brothers and sisters, having taken a resolve to enhance the skill development 
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at a highly rapid pace, I want to accomplish this.1(According to. 
https://www.linkedin.com/pulse/why-skill-development-necessary-india-jayashree-patnaik) 

 

Reasons for the importance of skills development in a globalized economy  
 First, globalization is leading to increasing international standardization of educational 

challenges and systems.  
 Second, international organizations increasingly emphasize a largely common program of 

competence development and lifelong learning. 
 Third, the widespread adoption of international conventions that form the normative basis for 

the competencies. 
 

Opportunities For Skill Development  
                               The current vocational education is shifting from welfare approach to a demand driven 
approach. The government has undertaken various efforts to strengthen its scattered VET (Vocational 
Education Training) delivery system under various departments and ministries, e.g. the Ministry of Human 
Resource Development (MHRD), the Ministry of Labour and Employment (MOLE) through its Director 
General of Employment and Training (DGET), the Ministry of Urban Affairs and the Ministry of Rural 
Development. Opportunities available to learners for skill development are falicitated by Central & State 
Government & by Private sector.  
 

Government’s Role in Skill Development –  
                             Government gave priority to Skill development in Twelfth Five Year Plan. The government 
plans to set up sector skill councils to prepare standards required for training programs. The industries are 
also proactively taking steps to partner with the government and reduce the skill gap. The government has 
doubled the allocation of funds for skill development under the National Skill Development Fund (NSDF) by 
INR10 billion in the Union Budget 2012–13. The total corpus of funds has been increased to INR25 billion. 
The various ministries have created infrastructure for skill development such as it is, polytechnics, 
community polytechnics, secondary schools (in association with private sector). Recently, government has 
passed the amendment to the existing act known as 'Apprentices (Amendment) Bill, 2014' to increase the 
number of skilled man power and provide industries with flexibility to hire apprentices as well as improve 
stipends specified to them. According to the Bill, the industry will have 2.5-10 percent of the total work force 
as apprentices Prime Minister Narendra Modi in June 2014 announced the creation of a first-ever separate 
Ministry of Skill Development and Entrepreneurship to promote entrepreneurship and skill development. 
MHRD governs polytechnic institutions with the current capacity of diploma level courses under various 
disciplines such as engineering and technology, pharmacy, architecture, applied arts and crafts and hotel 
management. As per AICTE Annual Report- 2011-12, total number of institutions is 3205 within take capacity 
of 8, 87,825. Another key initiative of MHRD is the scheme of Apprenticeship Training, which aims to provide 
practical experience to engineering graduates, diploma holders and students in 10+2, and make the trained 
candidates job ready as per industry requirements. A part from this, MHRD has also introduced vocational 
education from class IX onwards, provision of financial cost for engaging with industry /SSCs for assessment, 
certification and training 'Aajeevika' is as killing and placement initiative of Ministry of Rural Development. 
The aim of the scheme is to impart specific set of knowledge and skills to rural youth and make them job 
ready. The scheme is catering to youth without formal education. Textile is the second largest employer 
after agriculture in the country. The work force will increase from 33-35 million in 2008 to 60-62 million by 
2022. The ministry has an Integrated Skill Development Scheme for the Textiles and Apparel Sector including 
Jute and Handicraft. The scheme aims to fulfill the need for skilled manpower to the textile and related 
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sectors. The scheme aims at targeting 15 lakh people over the span of five years. The NSDC formed in 2009 
under National Skill Policy, which is a public-private partnership body mandated to skill 150 of the 500 
million people by 2022 and the National Skill Development Agency (NSDA), an autonomous body formed in 
2013 to coordinate the government and the private sector initiatives to achieve the skilling the targets of 
the 12th plan and beyond has been subsumed under the Ministry of Skill Development and 
Entrepreneurship to give coherence to skill training efforts in the country. The figure below elucidates 
NSDC’s target of producing skilled workers per sector over the next ten year. Source: NSDC Some of the 
other key initiatives of the government are as follows • Establishment of new ITIs in underserved regions 
and the existing ITIs being upgraded to centers of excellence to produce multi-skilled workforce of world 
standards • Setting up more polytechnics in the PPP mode and 400 government polytechnics being 
upgraded • Expansion of vocational education from 9,500 senior secondary schools to 20,000 schools; 
intake capacity to increase from 1 million to 2.5 million • Establishment of 600 rural development and self 
employment training institutes (RUDSETI) • To set up a virtual skill development resource network linking 
50,000 skill development centers (SDCs) • Skills training have been made more affordable by exempting 
vocational education institution from paying service tax.  

(According to https://www.ermt.net/docs/papers/Volume_4/11_November2015/V4N11-151.pdf) 
 

Higher Education in India 
                             In order to bridge the industry academia gap – NSDC has developed a unique model to 
integrate skill based trainings into the academic cycle of the Universities. These are based on National 
Occupational Standards set by industry through sector skill councils. The job roles offered are designed to be 
progressive in nature – from Level 5 – level 7 on National Skills Qualification framework.  
The key highlights of the model are as given below: 
• Based on state skill gap report – identification of Sectors and job roles 
• Development of implementation model and Integration into time table as per university norms 
• Training of Trainers by Sector Skill Council 
• Curriculum Alignment and Capacity Building workshops 
• Student orientation sessions to take an informed choice of sector/job role based on career 

aspiration 
• Standardised Training Delivery by NSDC Training Partners 
• Internships and On- the – job Training 
• Assessment and certification by Sector Skill Council 
• Last Mile Employability and Entrepreneurship Opportunities for the students 
                             NSDC is working with 21 Universities, UGC and AICTE catering to more than 1200 colleges 
and 400 community colleges across the country. Some of the organization includes: 

1. SavitribaiPhule University of Pune : 663 colleges and 57 autonomous institutions 
2. University of Delhi: 67 colleges including NCWEB and SOL 
3. University Grants Commission: 150 community colleges and 127 colleges for B.Voc and Degree    
         Programmes 
4. Tamil Nadu Open University (TNOU): 155 learning resource centres and 204 community colleges 
5. Centurion University: 4 colleges 
6. Haryana and Punjab Universities 
7. AICTE : 100 Community Colleges 

 

                             NSDC is about to sign MoUs with 7 more universities to adopt this model.NSDC funded 
training partners affiliated to respective SSCs are involved in imparting trainings to the students under these 
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partnerships. The infrastructure is allocated by the respective colleges of the University. A project 
management team ensures monitoring and evaluation of ongoing trainings.  

(According to http://www.skilldevelopment.gov.in/higher-education.html 
 

Conclusion: 
                                For making our country world economic powerhouse, we need skilled and trained 
youngsters, and for making skilled and trained youngsters available, we need skills based education systems 
and programs. Higher education can fulfill this need with skill development. We need to recognize that the 
knowledge, skills and productivity of our growing young and dynamic workforce form the backbone of our 
economy. To grab the benefits of such dynamic young workforce, we need to implement the reforms in the 
education system and also bring forth new factors of production, namely knowledge, skills and technology 
which have the ability to unleash the productive frontiers of the economy in the most efficient and dynamic 
way. In future, Every Indian should be a skilled and trained person. and it is possible through skills based 
education. Besides, taking a leaf from the western hemisphere, India should try to become “knowledge 
economy” to promote inclusive growth. The government should establish and promote maximum skills 
based education systems instead of traditional one. 
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The Role Of Management For Enhancing Quality Of Higher Education 

  Dr. Bhilegaonkar S. D. 
College of Education, Barshi 

 
               It is well known that 'Excellence' is a continuous process and every forward looking 

institution knows that the moment it reaches certain target in its journey towards the excellence, new 
challenges and targets emerge due to changes in various fields of human activity, human behavior its 
complex thing both its range and depth are far too wide. As a human we can behave inn a number of ways. 
To promote the excellence of institution the role of management is very significant. Management can 
enhance quality of institution and higher education. 

                  The term role is defined as a 'Patterned sequence of learned actions or deeds performed by 
a person in interaction situations.' According to Dr. Shah, role we mean, 'What the society expects of an 
individual occupying a particular social position in the social system.' Role may be defined as a behavior 
pattern or function expected of or carried out by the members of the institutions. Management of any 
institute can play the following roles and took active participation for enhancing the quality of higher 
education. 

1)The Role of Coordination 
2)Inspire Role 

3)Activator Role 

4)Public Relations Role 

5)Disciplinarian Role 

6)Self Evaluation Role 

7)Managerial Role 

8)Social Reformer Role 

9)Community Server Role 

10)Guidance Role 

                   By performing above role management can enhance their institutional higher education. 
Simultaneously management can do following work for effective enhancing of higher education. 

 Formation of large number of committees of teachers which looks after various functions of 
administration. 

 Review of teacher performance through the Annual Confidential Reports. 

 Encourage and give support for its effective functioning. 

 More job oriented courses may be introduced by making optimal utilization of existing resources. 

 Pay more attention to research and consultancy. 

 Constitute Research Advisory Committee to promote research. 

 The Grievance Redressel Cell has to be activated better. 

 The management should provide additional staff whenever need arises. 

 Management should present mementos for devotions of faculties. 

 It should strengthen the Career Guidance and Placement Cell. 
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 It can establish Competitive Examination Coaching Centre. 

 Encourage students to become 'Job Makers' through self employment. Institute may contact 
different agencies to enlighten students about the financial and other support available with 
Government and other agencies. 

 Ensure complete freedom to each of the educational institutes under their jurisdiction to innovate 
raise resources and to have their own perspectives of development. 

 The management many strengthen their publication division in order to encourage the faculty to 
publish papers and theses. 

 Application of strategies planning for future growth and development. 

 Maintenance of effective discipline. Management make further efforts to evolve a future vision 
document with accompanying objectives and strategic plans. 

 Provides facilities well in advance in the context of the development of strong academic standards 
for imparting quality education. 

 Management is responsible for overseeing the functioning of the institution, recruitment of staff 
and promotion of developmental activities. The management should examine qualification of faculty 
at the time of recruitment and give much importance to qualification and merit. 

 The management needs to invest a substantial amount for upgrading all facilities and it should have 
visionary approach. It should have senses of dedications of teachers. 

 It should follow the system of interacting with its teaching faculty in order to obtain feedback 
periodically for mutual development of the individual and the institution. 

 Management should desire to continue and expand international linkages. It should encourage 
faculty to participate in national and international seminars by providing travel grants. 

 Management must be well versed in modern developments in the field of education. 

 Management may prepare a vision document and perspective plan for development through the 
next five years. 

 It should extend valuable support in terms of resource generation and a backup of facilities. 

 Management should promote excellence through funding and enhancing different programs. 
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Environmental Awareness For Sustainable Development In Higher Education 
 

Padme Yogita L. 
Dept. of Environmental science, 

Dr.Babasaheb Ambedkar Marathwada University, 
Aurangabad, M.S. India 

 
Abstract: 

Now-a-days Sustainable Development has become a key issue at state, national and international 
level concerning education policy since last decade. The sustainable development policies highlight the role of education 
which has become the need of the day to create the awareness among the students, researchers and teachers as well as 
in local communities for environment protection.  

 Sustainable development is a process which involves human’s intelligence, decision making efficiency, 
planning and management skills, power of imagination, entrepreneurship, development and production with 
environmental safety etc. Usually, sustainable development is a human subject. The issue associated with sustainable 
development can be seen as one of the basics of any society. Therefore, so far its major field of concern has been for the 
environment, but its applicability has been extended to wrap almost each human attempt. The discussion is a principal 
element in education for sustainable development. Environmental education is the fundamental education to study the 
sustainable development. In other words environmental education can be able to make a path for education for 
sustainable development. 

 The present paper gives an overview regarding the role of higher education in the development of a 
country in sustainable manner. Attempts have also been made to summarise the status of higher education system in 
the country. 

 

Key Words: Sustainable Development, Environmental education, environment protection,Higher Education. 

                            The world started the 20th century with 1.6 billion inhabitants. We will greet the 21st 
Century with 6 billion people. This tremendous increase in population places an almost unbearable burden 
on the natural environment. At the same time, the 20th century brought more global economic progress 
than all the prior centuries together. Every inhabitant of our planet wants the goods and services of the 
developed economies. While there is much discussion about the ways to achieve progress without lowering 
environmental quality and quality of life, “sustainable development” is still an elusive goal. (Horvath 1998). 

                  Initially sustainable development was discussed globally in UN Conference on Human 
Environment Stockholm in 1972. After that in 1987 UN World Commission on Environment and 
Development published a report on “Our Common Future” which was also popularised as Brundtland 
Report then concern for a sustainable development was came into consideration. In UN Earth Summit 1992, 
which was held in Rio de Janeiro, Brazil, a conscious thought was emerged for environmental problems 
along with solutions to resolve the problems and the requirement of a multidisciplinary approach was 
recognised. Again in 2000, the chief of various countries gathered to discuss the issue of environment 
conservation under the umbrella of UN. After Johannesburg conference in 2002 on sustainable 
development, 2005–2014 was declared as “Decade for Education for Sustainable Development 
(DESUSTAINABLE DEVELOPEMENT)” by UN General Assembly accepting the significance of Education for 
Sustainable Development. (Towards Sustainable Development in Higher Education – Reflections, 2007) 
Sustainable development is a pattern of using natural resources in such a way which provides regular 
individual requirements considering the preservation of the environment for coming generations. After 
Brundtland Report sustainable development was defined as “Sustainable development is the development 
which meets the needs of the present without compromising the ability of future generations to meet their 
own needs” (Towards Sustainable Development in Higher Education – Reflections, 2007) 
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                  The concept of Sustainable Development gained worldwide momentum with the publication 
of Our Common Future by the World Commission on Environment and Development (WCED) in 1987. 
Among the plethora of definitions on Sustainable Development, the most widely accepted definition is by 
WCED -―development that meets the needs of the present without compromising the ability of future 
generations to meet their own needs. Thus, this definition is in wider agreement with several other 
international initiatives IUCN, the Tbilisi Declaration (1977), the International Education Program (IEEP), the 
UN Conference on Environment and Development in 1992, the Earth Summit, Agenda 21 (Chapter 36), 
Millennium Development Goals, the Education for All Dakar Framework for Action, Decade of Education for 
Sustainable Development (2005–2014)as a way of signalling that education and learning lie at the heart of 
approaches to sustainable development, the 2002 Johannesburg Summit Decade of Education for 
sustainable development UNESCO, and the Ahmadabad conference on education for sustainable 
development(2004). 
 

The emergence of Environmental education for sustainable development: 
                      Environmental Education deals with the environmental concepts such as the physical and 

biological environment and their inseparable linkages. Environmental Education for Sustainable 18 
Development (EESD) is a dynamic concept that utilizes all aspects of public awareness, education and 
training to create or enhance an understanding of the linkages among the issues of sustainable development 
and to develop the knowledge, skills, perspectives, and values which will empower people of all ages to 
assume responsibility for creating and enjoying a sustainable future (UNESCO, 2004). Environmental 
education and sustainability are familiar concepts and introducing environmental education is often viewed 
as a key step toward sustainable development (UNESCO, 2004). 

                  Education for Sustainable Development is an idea of education which aims to empower the 
individuals to assume liability to build a sustainable future. The thought of sustainable development touches 
aspects of the institutional and social framework. There has been increasing identification of the significant 
role of education in promoting sustainable development since 1992 Earth Summit in Rio de Janeiro. 
However, any individuals or organizations do not have all the knowledge to develop learning systems which 
are essential to maintain sustainable development in the specific surroundings (The role of education for 
sustainable development in higher education, (2009) and Cleveland, C. J. and Kubiszewski, I., 2007)  
 

Environmental Education for Sustainable Development (EESD) -global perspectives: 
                  Environmental education is a learning process that increases people's knowledge and 

awareness about the environment and associated challenges, develops the necessary skills and expertise to 
address the challenges, and fosters attitudes, motivations, and commitments to make informed decisions 
and take responsible action (UNESCO, Tbilisi Declaration, 1977). Education for Sustainable Development 
(ESD) aims to help people to develop the attitudes, skills and knowledge to make informed decisions for the 
benefit of themselves and others, now and in the future, and to act upon these decisions where as 
Sustainable development (Figure 1) (SD) is seeking to meet the needs of the present without compromising 
those of future generations. Sustainable development is a vision of development that encompasses 
populations, animal and plant species, ecosystems, natural resources and that integrates concerns such as 
the fight against poverty, gender equality, human rights, education for all, health, human security, and 
intercultural dialogue (UNESCO-2005).  
 

Environmental Education and Sustainable Development -An Indian perspective: 
Environmental education has been placed at the centre of efforts to achieve sustainable 

development for the last several decades. International agreements such as Agenda 21, for example, have 
called for a re-orientation of all education towards sustainability (UNCED, 1992, Chapter 36). Agenda 21 
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follows the lead of a number of earlier policies, including the Belgrade Charter and documents arising out of 
the First Intergovernmental Conference on Environmental Education in Tbilisi, all of which contained similar 
calls for the promotion of environmental education programmes as a way of raising awareness of 
environmental issues and halting environmental destruction.  

India adopted a new paradigm of thinking and experience of development post- Stockholm 
Conference of 1972 called Sustainable Development (SD), following which, India became a part of 187 
countries agreeing on carrying out an important commitment towards SD by signing the Rio Declaration 
during 1992 UN Conference on Environment and Development. Since then the concept of sustainable 
development is adopted such that the country and society can meet the needs of the present without 
compromising the ability of future generations to meet their own needs and the level of growth rates is 
commensurate with social, economic and environment development (DESD 2005). India has integrated 
sustainable development in planning process and has several programs directed towards this goal. It's 
initiatives in addressing development and sustainability issues touch upon the social, economic and 
environmental dimensions. The Government of India's sensitivity and commitment to sustainable and 
inclusive growth is reflected in the major policies of various ministries and also specific initiatives and 
programs adopted through its Five Year Plans so as to achieve sustainability and MDG's (Millennium 
Development Goals). 
 

Models for Sustainable Development: 

 
Objectives of Higher Education Regarding Sustainable Development: 

 In the area of higher education, the research programme should be influenced by striving 
for sustainability. The objectives of higher education are to discover new tools to deal with big problems 
such as pollution, climate change, energy, biodiversity, environment conservation etc. The responsibility of 
higher educational institutions is to develop new methods and new approaches to explain the sustainability 
to everyone. 

The role of higher education for sustainable development in different educational institutes 
is very important and should be focussed for the following objectives   
1.  To recognize and follow the excellent case studies in higher educational institutes. 
 2. To build a clear vision of teaching and research in higher education for sustainable    development.  
3. To educate the decision makers and students about the hazardous aspects of current development.  
4. Dissemination of knowledge of alternative paths of sustainable development through higher education.  

                According to UN, the main aim of education for sustainable development is to cover 
economic, socio-cultural and ecological aspects considering the global dimensions. The challenges which are 
value-based interpretation of sustainable development are required to represent with more emphasize. 
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However, it is difficult to integrate the various aspects of sustainable development into higher education 
syllabus in the light of value-based interpretation. But, it may be simple after following the relevant 
professional practices and incorporating the ecological, economic, social and cultural elements of 
sustainable development in to research and teaching of higher education professionals.( Higher education 
for sustainable development, Final Report of International Action. Research Project) 
 

Higher Education for Sustainable Development: 
                The education for sustainable development empowers the students and provides the 

direction for their mindset and aware for a sustainable future. Education for sustainable development is 
significant aspect of quality of education and it forms foundation of sustainable development and highlights 
the difficulties and interrelation of society, environment and economy of the country. Environmental 
education for sustainable development in higher educational institutes is very helpful to prepare a cadre of 
environmentalists who can promote it further by post graduate and research scholars and finally output may 
be useful for the government. There should be an interrelationship between technology and economic 
development. Moreover, the research in higher educational institutes should be field based. Besides, 
workshops, seminars and training programmes on sustainable development should be organized for college 
and university faculties and also for students to prepare a group of experts. Many faculties are working 
within 4 regulatory bodies under MHRD such as UGC, AICTE, Distance Education Council (DEC) and Council 
of Architecture (CoA), which are also dedicated for the sustainable development through higher education 
courses. 
 

 University Grants Commission (UGC): 
               The University Grants Commission has been established in 1953 to co-ordinate and 

maintains the standard of University education. UGC has initiated Faculty Recharge programme for 
augmenting Research and Teaching Resources of Universities and also promoting entrepreneurship and 
knowledge based enterprises. The mandate of UGC includes the determination and maintenance of 
teaching, examination, and research in Universities, working as a link between union and state governments 
and institutes of higher education, also advising the government either central or state to improve the 
higher education in the country. 

 

Educational institutes in the country up to 31 December 2010: 

Sr. 
No. 

University/Institute/College 
 

No. Of 
University/Institute/College 

1. Central Universities 42 

2. State Universities 261 

3. Private Universities 73 

4. Institutes of National Importance 33 

5. Deemed to be University 130 

6. Institutes established under state 
Legislation 

05 

7. Total No. of Universities 544 

8. Colleges in Higher Education sector 31,324 

Conclusion:  
                A lot of scientific programmes are being implemented by Govt. Of India as well as state 

governments to promote the research and higher education standard. Since, the environmental protection 
has become an essential part of the curriculum of a country therefore national policies on environmental 
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education have been made. Although departments of education and universities are able to expand the 
education for sustainable development but the network of several non government organizations (NGO’s) 
can also participate to serve the purpose. 
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ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë ´Öë †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úß ˆ¯ÖµÖÖê×�ÖŸÖÖ 

›üÖë�Ö¸ü×¤ü¾Öê ¸üÖÆãü»Ö ¤êü¾Ö¸üÖ¾Ö 
¯Öß‹“Ö.›üß.¿ÖÖê¬Ö�úŸÖÖÔ 

(×¿Ö�ÖÖ¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö) 
›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ 

×¾ÖªÖ¯Ößšü, †Öî̧ Óü�ÖÖ²ÖÖ¤ü. 
‡Ố Öê»Ö : rahul_dongardive@yahoo.com 

 

¯ÖÏÃŸÖÖ¾ÖÖÖ :- 

            ³ÖÖ¸üŸÖ µÖÆü ²ÖÆãü³ÖÖ×ÂÖ�ú ¤êü¿Ö �úÆü»ÖÖŸÖÖ Æîü… ×¾Ö“ÖÖ¸üÖë �êú †Ö¤üÖÖ ¯ÖÏ¤üÖÖ �êú ×»Ö‹ ÃÖÓ̄ Ö�Ôú ³ÖÖÂÖÖ �êú ¹ý¯Ö ´Öë ØÆü¤üß �úÖ ¯ÖÏµÖÖê�Ö †×¬Ö�ú ÆüÖê 
¸üÆüÖ Æîü… Æü´ÖÖ¸êü ¤êü¿Ö �êú �ãú»Ö 29 ‘Ö™ü�ú ¸üÖ•µÖÖë ´Öë ÃÖê ˆ¢Ö¸ü¯ÖÏ¤êü¿Ö, ´Ö¬µÖ¯ÖÏ¤êü¿Ö, ×¤ü»»Öß, Æü¸üµÖÖ�ÖÖ, ¸üÖ•ÖÃ£ÖÖÖ, ×²ÖÆüÖ¸ü, ×Æü´ÖÖ“Ö»Ö ¯ÖÏ¤êü¿Ö, ˆ¢Ö¸üÖ�ÖÓ›ü, 
”û¢ÖßÃÖ�Ö›ü, —ÖÖ¸ü�ÖÓ›ü µÖÆü 10 ØÆü¤üß ¸üÖ•µÖ Æîü… ˆÃÖß ¯ÖÏ�úÖ¸ü ¯ÖÓ•ÖÖ²Ö, ²ÖÓ�ÖÖ»Ö, •Ö´´Öæ �úÖÛ¿´Ö¸ü, ×ÃÖŒ�úß´Ö, †ÖÃÖÖ´Ö, †¹ý�ÖÖ“Ö»Ö ¯ÖÏ¤êü¿Ö, ÖÖ�ÖÖ»ÖÑ›ü, ×´Ö—
ÖÖȩ̂ üÖ´Ö, ×¡Ö¯Öã̧ üÖ, ´Öê‘ÖÖ»ÖµÖ, ´Ö×�Ö¯Öæ̧ ü, †Öê×¸üÃÖÖ, ´ÖÆüÖ¸üÖÂ™Òü ‡Ö ¸üÖ•µÖÖë ´Öë ³Öß ØÆü¤üß ²ÖÖê»ÖÖê¾ÖÖ»Öê »ÖÖê�ÖÖë �úß ÃÖÓ�µÖÖ †×¬Ö�ú Æîü… ×�úŸÖæ •Ö²Ö �úÖê‡Ô ²ÖÖê»Öß †Ö¤ü¿ÖÔ 
³ÖÖÂÖÖ ²ÖÖÖê �êú ²ÖÖ¤ü ³Öß ˆ®ÖŸÖ ÆüÖê�ú¸ü †Öî̧ ü ³Öß ´ÖÆü¢¾Ö¯Öæ�ÖÔ ²ÖÖ •ÖÖŸÖß Æîü ŸÖ£ÖÖ ¯Öã̧ êü ü̧ÖÂ™Òü µÖÖ ¤êü¿Ö ´Öë †µÖ ³ÖÖÂÖÖ �Öê¡Ö ŸÖ£ÖÖ †µÖ ³ÖÖÂÖÖ ¯Ö×¸ü¾ÖÖ ü̧ �Öê¡Ö ´Öë ³Öß 
‡ÃÖ�úÖ ¯ÖÏµÖÖê�Ö ÃÖÖ¾ÖÔ•Ö×Ö�ú �úÖ´ÖÖë †Ö×¤ü ´Öë ÆüÖêÖê »Ö�ÖŸÖÖ Æîü ŸÖÖê ¾ÖÆü ¸üÖÂ™Òü³ÖÖÂÖÖ �úÖ ¯Ö¤ü ¯ÖÖ •ÖÖŸÖß Æîü… ØÆü¤üß �úÖê ¯Öæ̧ êü ³ÖÖ¸üŸÖ¾ÖÂÖÔ ´Öë »Ö�Ö³Ö�Ö ‹êÃÖÖ Æüß Ã£ÖÖÖ 
¯ÖÏÖ¯ŸÖ Æãü†Ö Æîü… ¸üÖÂ™Òü³ÖÖÂÖÖ �êú ¯Ö¤ü ¯Ö¸ü †Ö¹ýœü ÆüÖêÖê �úß ¯ÖµÖÖÔ̄ ŸÖ �Ö´ÖŸÖÖ ØÆü¤üß ³ÖÖÂÖÖ ´Ö ë ×¾Öª´ÖÖÖ Æîü ‡ÃÖ×»Ö‹ ØÆü¤üß �úÖê ¸üÖÂ™Òü³ÖÖÂÖÖ �úÖ �ÖÖî̧ ü¾Ö ¯ÖÏÖ¯ŸÖ Æãü†Ö Æîü… 
             Æü´ÖÖ ȩ̂ü ×¿Ö�ÖÖ ¯ÖÏ�ÖÖ»Öß Öê 5 ¾Öß �ú�ÖÖ ÃÖë Æüß ØÆü¤üß ³ÖÖÂÖÖ �úÖê ×«üŸÖßµÖ ³ÖÖÂÖÖ �êú ¹ý¯Ö ´Öë †×Ö¾ÖÖµÖÔ ×�úµÖÖ Æîü… ØÆü¤üß ¯ÖœüÖê¾ÖÖ»ÖÖ ”ûÖ¡Ö 
´ÖÖî×�Ö�ú †Öî̧ ü ×»Ö×�ÖŸÖ ¹ý¯Ö ´Öë †¯ÖÖß †×³Ö¾µÖŒŸÖß �ú¸ü ÃÖ�êú… ØÆü¤üß ³ÖÖÂÖÖ �úÖê ¯ÖÏ³ÖÖ¾Öß †Öî̧ ü ¯ÖÏÖÃÖÓ×�Ö�ú ²ÖÖÖÖê �êú ×»Ö‹ ŸÖ£ÖÖ –ÖÖÖ †Öî̧ ü ¾µÖ¾ÖÆüÖ ü̧ �êú �Öê¡Ö 
´Öë ¯ÖÏµÖÖê�Ö �êú ×»Ö‹ ³Öß ØÆü¤üß �êú –ÖÖÖ �úß †Ö¾Ö¿µÖ�úŸÖÖ Æîü… ØÆü¤üß ³ÖÖÂÖÖ �úÖ ×¾Ö�úÖÃÖ �ú¸üÖê ÆêüŸÖæ ¯ÖÏÖ£Ö×´Ö�ú, ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú, ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú, 
´ÖÆüÖ×¾ÖªÖ»ÖµÖ ŸÖ£ÖÖ ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸ü ¯Ö¸ü ØÆü¤üß �úÖê ¯ÖÖšü¶�Îú´Ö ´Öë Ã£ÖÖÖ ×¤üµÖÖ Æîü… ”ûÖ¡ÖÖë �êú ØÆü¤üß ³ÖÖÂÖÖ �úÖ ¯Öã̧ üß ŸÖ¸üß�ëú ÃÖë †Ö�ú»ÖÖ ÆüÖêÖê �êú ×»Ö‹ 
ˆÖ�êú ÁÖ¾Ö�Ö, ³ÖÖÂÖ�Ö, ¾ÖÖ“ÖÖ †Öî̧ ü »Öê�ÖÖ �úÖî¿Ö»Ö �úÖ ×¾Ö�úÖÃÖ �ú¸üÖÖ ²ÖÆãüŸÖ •Ö¹ý¸üß ÆüÖê �ÖµÖÖ Æîü… ‡ÃÖ�êú ×»Ö‹ µÖÆü ³ÖÖÂÖß�ú �úÖî¿Ö»Ö �êú ×¾Ö�úÖÃÖ ÆêüŸÖæ ØÆü¤üß 
†¬µÖÖ¯Ö�úÖë �úÖê ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë �úÖ †¬µÖÖ¯ÖÖ �ú¸üÖÖ †Ö¾Ö¿µÖ�ú ²ÖÖ �ÖµÖÖ Æîü… 
             ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ �úÖ †£ÖÔ ‡ÃÖ ¯ÖÏ�úÖ¸ü Ã¯ÖÂ™ü ÆüÖêŸÖ Æîü �úß, "�úÖê‡Ô ³Öß ×¿Ö�ÖÖ ÃŸÖ¸ü �êú ¯ÖÖšü¶�Îú´Ö ´Öë ØÆü¤üß ³ÖÖÂÖÖ ÃÖ´²ÖÛ¬ÖŸÖ �Öª, 
¯Öª, ¾µÖÖ�ú¸ü�Ö, ¸ü“ÖÖÖ, ÖÖ™ü�ú, �úÆüÖÖß, ˆ¯ÖµÖÖÃÖ ‡Ö ÃÖÖ×ÆüŸµÖ �úÖê ×¾Ö¬ÖÖ‹Ñ �úÆüÖ •ÖÖŸÖÖ Æîü…" ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë ´Öë �Öª �úÖ †¬µÖÖ¯ÖÖ, ¯Öª �úÖ 
†¬µÖÖ¯ÖÖ, ¾µÖÖ�ú¸ü�Ö �úÖ †¬µÖÖ¯ÖÖ, ¸ü“ÖÖÖ �úÖ †¬µÖÖ¯ÖÖ ‡Ö�úÖ ´ÖÆü¢¾Ö ¤ü¿ÖÖÔµÖÖ �ÖµÖÖ Æîü… ˆÃÖ�êú ×»Ö‹ ØÆü¤üß †¬µÖÖ¯Ö�úÖë Öê ˆ¯ÖµÖãŒŸÖ †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß 
�úÖ ˆ¯ÖµÖÖê�Ö †¬µÖÖ¯ÖÖ ´Öë �ú¸üÖÖ †Ö¾Ö¿µÖ�ú ²ÖÖ �ÖµÖÖ Æîü… ØÆü¤üß ÃÖÖ×ÆüŸµÖ �úÖê ÃÖ´Ö—ÖÖê �êú ×»Ö‹ ˆÃÖ´Öë �ú‡Ô ÃÖÖ¾ÖÔ»ÖÖî×�ú�ú �ÖÏÓ£Ö Æîü ×•ÖÖ�úÖ ¯Ö×¸ü“ÖµÖ ”ûÖ¡ÖÖë 
�úÖê ×¿Ö�ÖÖ �êú ¯ÖÏÖ£Ö×´Ö�ú, ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú, ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú, ´ÖÆüÖ×¾ÖªÖ»ÖµÖßÖ ŸÖ£ÖÖ ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸ü �êú †ÖæÃÖÖ¸ü ÆüÖêÖÖ †Ö¾Ö¿µÖ�ú 
Æîü… ×•ÖÖ´Öë �ÖÖêÃ¾ÖÖ´Öß ŸÖã»ÖÃÖß¤üÖÃÖ �úÖ ü̧Ö´Ö“Ö×¸üŸÖ´ÖÖÖÃÖ, �ú²Öß ü̧ �êú ¤üÖêÆêü-¯Ö¤ü, ×²ÖÆüÖ¸üß �úß ÃÖŸÖÃÖ‡Ô, ¸üÆüß´Ö �êú ¤üÖêÆêü, •ÖÖµÖÃÖß �úÖ ¯Ö©Ö¾ÖŸÖ, ÃÖã̧ ü¤üÖÃÖ �úÖ 
ÃÖæ̧ üÃÖÖ�Ö¸ü †Ö×¤ü �úÖ ÃÖ´ÖÖ¾Öê¿Ö Æîü… ‡Ö ÃÖÖ¸üß ¸ü“ÖÖÖ†Öë �úÖ ¯Ö×¸ü“ÖµÖ ØÆü¤üß �êú ´ÖÖ¬µÖ´Ö «üÖ¸üÖ ×¤üµÖÖ •ÖÖ ÃÖ�úŸÖÖ Æîü… ×¿Ö�ÖÖ �êú ÃŸÖ¸ü †ÖæÃÖÖ¸ü ×¾Ö×³Ö®Ö ³ÖÖÂÖÖ �êú 
ÃÖÖ×ÆüÛŸµÖ�ú �ÎúÖÓ×ŸÖµÖÖêÓ �úÖ ØÆü¤üß ´Öë †Öã¾ÖÖ¤ü �ú¸ü ŸÖ£ÖÖ ØÆü¤üß �úß ÁÖêÂšüŸÖ´Ö �éú×ŸÖ†Öë �úÖ †µÖ ³ÖÖÂÖÖ†Öë ´Öë †Öã¾ÖÖ¤ü �úÖµÖÔ �úÖê �ú¸ü�êú ”ûÖ¡ÖÖë �úÖê –ÖÖÖ ¤êü 
ÃÖ�úŸÖê Æîü, ˆÖ�úÖ ´ÖÖÖȩ̂ Óü•ÖÖ �ú¸ü ÃÖ�úŸÖê Æî… ³ÖÖÂÖÖ ÃÖÖ×ÆüŸµÖ �úß –ÖÖÖ ¯ÖÏÖ¯ŸÖß �êú ²ÖÖ¤ü ”ûÖ¡ÖÖë ü�úÖê ØÆü¤üß ³ÖÖÂÖÖ ´Öë ÃÖÖ×ÆüŸµÖ ÃÖé•ÖÖ �ú¸üÖê �êú ×»Ö‹ ØÆü¤üß 
†¬µÖÖ¯Ö�úÖë Öê ˆªãŒŸÖ �ú¸üÖÖ “ÖÖ×Æü‹… �ú×¾ÖŸÖÖ, �úÆüÖÖß, ‹�úÖÓ�úß, ÖÖ™ü�ú, ˆ¯ÖµÖÖÃÖ, ×Ö²ÖÓ¬Ö »Öê�ÖÖ ´Öë †×³Ö¹ý“Öß ×Ö´ÖÖÔ�Ö �ú¸üÖÖ †Ö¾Ö¿µÖ�ú Æîü… 
ÃÖÖ×ÆüŸµÖ �êú †³µÖÖÃÖ «üÖ¸üÖ Æü´Ö ³ÖÖ¸üŸÖ �úÖ ¯ÖÏÖ“ÖßÖ �ÖÖî̧ ü¾Ö¿ÖÖ»Öß ‡×ŸÖÆüÖÃÖ ”ûÖ¡ÖÖë �úÖê ¯Ö×¸ü×“ÖŸÖ �ú¸üÖ ÃÖ�úŸÖê Æîü… ‹êÃÖê ÃÖÖ×ÆüŸµÖ �úÖ ”ûÖ¡ÖÖë �úÖê ¯Ö×¸ü“ÖµÖ ¤êü�ú¸ü 
ˆÆêü †ÖÖ¤üÖÖã³Öæ×ŸÖ ¯ÖÏ¤üÖÖ �ú¸üÖÖ µÖÆü ØÆü¤üß ÃÖÖ×ÆüŸµÖ �êú ˆ§êü¿Ö �úÖ ‹�ú †Ó�Ö Æîü… ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ÃÖê ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸ü ¯Ö¸ü ØÆü¤üß ÃÖÖ×ÆüŸµÖ �úÖ 
×¾Ö³ÖÖ•ÖÖ µÖÆü †¬µÖµÖÖ �êú ¥üÛÂ™ü ÃÖê ×�úµÖÖ Æîü… ˆÃÖ´Öë ×¿Ö�ÖÖÃŸÖ¸ü �êú †ÖæÃÖÖ¸ü †Ö×¤ü�úÖ»Ö, ´Ö¬µÖ�úÖ»Ö, †Ö¬Öã×Ö�ú �úÖ»Ö ‡Ö ÃÖ³Öß ´Öë †ÖµÖß Æãü‡Ô ÃÖÖ×ÆüŸµÖ 
�úß ×¾Ö¬ÖÖ, �úÖ¾µÖ, �Öª, µÖã�Ö �úÖ ¯ÖÏ³ÖÖ¾Ö, »Öê�Ö�ú, �ú×¾ÖµÖÖë �úß �úÖ¾µÖ ×¾Ö¬ÖÖ‹Ñ ‡Ö�úÖê ¯ÖÖšü¶�Îú´Ö ´Öë �úÖîÖÃÖë ÃŸÖ¸ü ¯Ö¸ü ¸ü�ÖÖÖ “ÖÖ×Æü‹ ‡ÃÖ�úÖ ×Ö�ÖÔµÖ Æü´ÖÖ¸üß 
×¿Ö�ÖÖ¯ÖÏ�ÖÖ»Öß Æüß »ÖêŸÖß Æîü… »Öê×�úÖ µÖÆü ¯ÖÖšü¶�Îú´Ö ´Öë �Öª, ¯Öª, ÖÖ™ü�ú, ¾µÖÖ�ú¸ü�Ö, ¸ü“ÖÖÖ �êú ´ÖÖ¬µÖ´Ö ÃÖê †ÖµÖÖ Æãü†Ö ÃÖÖ×ÆüŸµÖ �úÖ †¬µÖµÖÖ ”ûÖ¡ÖÖë �úÖê 
¯Öã̧ üß ŸÖ¸üß�êú ÃÖê –ÖÖŸÖ ÆüÖêÖê �êú ×»Ö‹ ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê ØÆü¤üß ÃÖÖ×ÆüŸµÖ �êú ×¾Ö¬ÖÖ†Öë †ÖæÃÖÖ¸ü †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö �ú¸üÖÖ ²ÖÆãüŸÖ •Ö¹ý¸üß Æîü… 
             †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ †£ÖÔ ‡ÃÖ ¯ÖÏ�úÖ¸ü Ã¯ÖÂ™ü ÆüÖêŸÖÖ Æîü �úß, "ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë �úÖ †¬µÖÖ¯ÖÖ �ú¸üŸÖê ÃÖ´ÖµÖ †Ö¿ÖµÖ �êú 
†Öã¹ý¯Ö ×•ÖÃÖ ˆ¯ÖµÖãŒŸÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö †¬µÖÖ¯Ö�ú �ú¸üŸÖê Æîü ˆÃÖê †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÆüÖ •ÖÖŸÖÖ Æîü…" �úÖê‡Ô ³Öß †¬µÖÖ¯Ö�ú µÖÆü ¯ÖÖšü �êú ×ÃÖœÍüßµÖÖë �êú 
†Öã¹ý¯Ö †¬µÖÖ¯ÖÖ �úÖµÖÔ ŸÖÖê �ú¸êü�ÖÖ Æüß »Öê×�úÖ �Öª, ¯Öª, ¾µÖÖ�ú ü̧�Ö, ¸ü“ÖÖÖ, ÖÖ™ü�ú µÖÆü ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ ´Öë †ÖÖê¾ÖÖ»Öê †¬µÖÖµÖ �êú †Ö¿ÖµÖ ÃÖê †Öã¹ý¯Ö 
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†¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ “ÖµÖÖ �ú¸üÖÖ ˆŸÖÖÖ Æüß ´ÖÆü¢¾Ö¯Öæ�ÖÔ ÆüÖêŸÖÖ Æîü… ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê †¬µÖÖ¯ÖÖ �ú¸üŸÖê ÃÖ´ÖµÖ ÃÖÖê“Ö-²Öã—Ö �êú ÃÖÖ£Ö ”ûÖ¡ÖÖë �úß ØÆü¤üß ³ÖÖÂÖÖ 
�êú ¯ÖÏŸÖß †×³Ö¹ý“Öß �úÖ ×Ö´ÖÖÔ�Ö �ú¸üÖê ÆêüŸÖæ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ÃÖë ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸ü ŸÖ�ú †Ö¿ÖµÖ �êú †ÖæÃÖÖ¸ü †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ¯ÖÏ³ÖÖ¾Ö¯Öæ�Ö Ô 
ˆ¯ÖµÖÖê�Ö �ú¸üÖÖ “ÖÖ×Æü‹… ˆÃÖÃÖë ”ûÖ¡ÖÖë �úÖê ØÆü¤üß ³ÖÖÂÖÖ �úÖ †¬µÖµÖÖ µÖÆü †“”êû œÓü�Ö ÃÖë ÆüÖê�ú¸ü ˆÖ�êú ³ÖÖÂÖß�ú �úÖî¿Ö»Ö �úÖ ×¾Ö�úÖÃÖ ÆüÖê�ÖÖ… ¤îü×Ö�ú •Öß¾ÖÖ 
¾µÖ¾ÖÆüÖ¸ü ´Öë ¾ÖÆü ØÆü¤üß ³ÖÖÂÖÖ ´Öë ¾ÖÖŸÖÖÔ»ÖÖ¯Ö �ú¸ëü�Öê… »Öê×�úÖ µÖÆü ÃÖ²Ö ÆüÖêÖê �êú ×»Ö‹ ¯ÖÆü»Öê ”ûÖ¡ÖÖë ´Öë ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ ¯ÖÏŸÖß ¹ý“Öß ×Ö´ÖÖÔ�Ö �ú¸üÖÖ •Ö¹ý¸üß Æîü… 
ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê †¬µÖÖ¯ÖÖ �úß µÖÖê•ÖÖÖ ²ÖÖÖÖß “ÖÖ×Æü‹… �ú�ÖÖ ´Öë ØÆü¤üß´ÖµÖ ¯Ö×¸ü¾Öê¿Ö ²ÖÖÖ�ú¸ü ”ûÖ¡ÖÖë �úÖê ØÆü¤üß ³ÖÖÂÖÖ ´Öë ¾ÖÖŸÖÖÔ»ÖÖ¯Ö �ú¸üÖê � êú ×»Ö‹ ˆªãŒŸÖ 
�ú¸üÖÖ “ÖÖ×Æü‹… ˆÃÖß¯ÖÏ�úÖ¸ü ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë ŸÖ£ÖÖ †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úß ÃÖ�ÖÖê»ÖŸÖÖ ÃÖê •ÖÖÖ�úÖ¸üß »ÖêÖß “ÖÖ×Æü‹ †Öî̧ ü ˆ×“ÖŸÖ 
¹ý¯Ö ÃÖê �Öª, ¯Öª, ¾µÖÖ�ú¸ü�Ö, ÖÖ™ü�ú, ¸ü“ÖÖÖ �êú †Ö¿ÖµÖ †Öã¹ý¯Ö †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö �ú¸ü�êú ”ûÖ¡ÖÖë �úÖ ³ÖÖÂÖß�ú �úÖî¿Ö»Ö �úÖ ×¾Ö�úÖÃÖ �ú¸üÖÖ 
²ÖÆãüŸÖ •Ö¹ý¸üß Æîü… ŸÖ³Öß •ÖÖ�ú¸ü ”ûÖ¡ÖÖë �úß ØÆü¤üß ÃÖÖ×ÆüŸµÖ ¯ÖÏŸÖß ¹ý“Öß ×Ö´ÖÖÔ�Ö ÆüÖê�ú¸ü ˆÖ�êúÓ ØÆü¤üß ³ÖÖÂÖÖ �úÖ ×¾Ö�úÖÃÖ ÆüÖê�ÖÖ… ‡ÃÖ×»Ö‹ ‡ÃÖ´Öë ØÆü¤üß †¬µÖÖ¯Ö�úÖë 
�úß ²ÖÆãüŸÖ Æüß ´ÖÆü¢¾Ö¯Öæ�ÖÔ ³Öæ×´Ö�úÖ ´ÖÖÖß •ÖÖŸÖß Æîü… 

ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë ´Öë †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úß ˆ¯ÖµÖÖê�ÖßŸÖÖ :- 
1)  �Öª †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß :- ÃÖÖ×ÆüŸµÖ �úß ×¾Ö×³Ö®Ö ×¾Ö¬ÖÖ†Öë ´Öë �Öª �úÖ Ã£ÖÖÖ ´ÖÆü¢¾Ö¯Öæ�ÖÔ Æîü… ³ÖÖÂÖÖ ×¿Ö�ÖÖ �êú ¥üÛÂ™ü ÃÖë �Öª �úß ×¿Ö�ÖÖ �úÖ ²ÖÆãüŸÖ 
´ÖÆü¢¾Ö Æîü… ‡ÃÖ�êú «üÖ¸üÖÆüß ”ûÖ¡ÖÖë �êú ¿Ö²¤ü–ÖÖÖ, ¾ÖÖŒµÖ–ÖÖÖ ŸÖ£ÖÖ ×¾Ö×³Ö®Ö »Öê�ÖÖ ¿Öî×»ÖµÖÖë �úÖ –ÖÖÖ �ú¸üÖµÖÖ •ÖÖŸÖÖ Æîü… ”ûÖ¡Ö �Öª �êú †¬µÖµÖÖ ÃÖê ²ÖÆãü–Ö 
²ÖÖŸÖê Æîü… �úÆüÖÖß, •Öß¾ÖÖß, µÖÖ¡ÖÖ, ×Ö²Ö¬Ö, ¯Ö¡Ö, †Ö»ÖÖê“ÖÖÖ, ÃÖÓÃ´Ö¸ü�Ö, ȩ̂ü�ÖÖ×“Ö¡Ö †Ö×¤ü ÃÖÖ×ÆüŸµÖ �úß ×¾Ö¬ÖÖ‹Ñ �Öª ´Öë ×»Ö�Öß •ÖÖŸÖß Æîü, ‡ÃÖ×»Ö‹ �Öª ¯ÖÖšüÖë 
�úÖ ´ÖÆü¢¾Ö ²ÖÆãüŸÖ Æîü… 
             ØÆü¤üß †¬µÖÖ¯Ö�ú µÖÆü �Öª ¯ÖÖšü �úÖ †¬µÖÖ¯ÖÖ (1) ¯ÖÏÃŸÖÖ¾ÖÖÖ (2) ˆ§êü¿Ö �ú£ÖÖ (3) ×¾ÖÂÖµÖ ¯ÖÏ×ŸÖ¯ÖÖ¤üÖ ´Öë 1. †Ö¤ü¿ÖÔ ¾ÖÖ“ÖÖ 2. 
†Öã¾ÖÖ“ÖÖ 3. ´ÖÖîÖ¾ÖÖ“ÖÖ 4. �úšüß�Ö ¿Ö²¤ü ‹¾ÖÓ ×¾Ö“ÖÖ¸ü ×¾Ö¿»ÖêÂÖ�Ö (4) ´Öæ»µÖ´ÖÖ¯ÖÖ(5) ÃÖ´ÖÖ¸üÖê̄ Ö (6) �ÖéÆü�úÖµÖÔ ‡Ö ×ÃÖ×œÍüµÖÖë �êú ´ÖÖ¬µÖ´Ö ÃÖë �ú¸üŸÖÖ Æîü… 
»Öê×�úÖ ˆÃÖ ¯ÖÖšü �êú †Ö¿ÖµÖ ÃÖê ÃÖ´²ÖÛ¬ÖŸÖ †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö �ú¸üÖÖ “ÖÖ×Æü‹… �Öª ¯ÖÖšü �úÖ †¬µÖÖ¯ÖÖ �ú ü̧ŸÖê ÃÖ´ÖµÖ †Ö´Ö ŸÖÖî̧ ü ¯Ö¸ü �ú£ÖÖ 
¯ÖÏ�ÖÖ»Öß �úÖ †Ö¬ÖÖ¸ü ×»ÖµÖÖ •ÖÖŸÖÖ Æîü… �ú£ÖÖ ¯ÖÏ�ÖÖ»Öß µÖÆü ¯ÖÏÖ£Ö×´Ö�ú ŸÖ£ÖÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ¯Ö ü̧ ˆ¯ÖµÖÖê�Ö ´Öë »ÖÖµÖß •ÖÖŸÖß Æîü… ×¿Ö�ÖÖÃŸÖ¸ü �êú †ÖæÃÖÖ¸ü 
ŸÖ£ÖÖ †Ö¿ÖµÖ �êú †ÖæÃÖÖ¸ü µÖÆü �ú£ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö ØÆü¤üß †¬µÖÖ¯Ö�úÖë �ú¸üÖÖ †Ö¾Ö¿µÖ�ú Æîü… 
2) �ú×¾ÖŸÖÖ †¬µÖÖ¯ÖÖ �úß ¯ÖÏ�ÖÖ»ÖßµÖÖÑ :- 

1. �ÖßŸÖ ¯ÖÏ�ÖÖ»Öß :- µÖÆü ¯ÖÏ�ÖÖ»Öß ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ¯Ö¸ü ˆ¯ÖµÖãŒŸÖ Æîü… ‡ÃÖ´Öë †¬µÖÖ¯Ö�ú ¯ÖÆü»Öê ŸÖÖ»Ö �êú ÃÖÖ£Ö Ã¾Ö¸ü ´Öë ¾ÖÖ“ÖÖ �ú ü̧ŸÖÖ Æîü, ×±ú ü̧ �ú�ÖÖ 
�êú ÃÖÖ ȩ̂ü ”ûÖ¡Ö �Ö›Íêü ¸üÆü�ú¸ü †¬µÖÖ¯Ö�ú �úß ÃÖæ“ÖÖÖ �êú †ÖæÃÖÖ¸ü ÆüÖ£Ö ÃÖë ŸÖÖ»Ö ¤êüŸÖê Æîü †Öî̧ ü ŸÖÖ»Ö �êú ÃÖÖ£Ö-ÃÖÖ£Ö ÃÖ¸ü»Ö ¸üÖ�Ö ´Öë �ÖßŸÖ �ÖÖŸÖê Æîü… 
ˆÃÖ´Öë ”ûÖ¡ÖÖë �úÖê ¾ÖÆü �ÖßŸÖ †ÖŸ´ÖÃÖÖŸÖ ÆüÖê�ú¸ü Æü´Öê¿ÖÖ �êú ×»Ö‹ µÖÖ¤ü ¸üÆüŸÖÖ Æîü… 

2. †×³ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :- µÖÆü ¯ÖÏ�ÖÖ»Öß �úÖ ¯ÖÏµÖÖê�Ö ×Ö´Ö �ú�ÖÖ†Öë ´Öë ˆ¯ÖµÖãŒŸÖ ÆüÖêŸÖÖ Æîü… ²ÖÖ»Ö�ÖßŸÖÖë ´Öë �ãú”û ‹êÃÖê ³Öß �ÖßŸÖ ÆüÖêŸÖê Æîü ×•ÖÆêü 
¾µÖÛŒŸÖ�ÖŸÖ µÖÖ ÃÖÖ´Öæ×Æü�ú †×³ÖÖµÖ �êú ÃÖÖ£Ö ¯ÖœÍüÖµÖÖ •ÖÖ ÃÖ�úŸÖÖ Æîü… ‡ÃÖ ¯ÖÏ�ÖÖ»Öß �úß ÃÖ±ú»ÖŸÖÖ †¬µÖÖ¯Ö�ú �úß †×³ÖÖµÖ �Ö´ÖŸÖÖ ‹¾ÖÓ ÃÖ±ú»Ö 
¯Ö×¸üÁÖ´Ö ¯Ö¸ü ×Ö³ÖÔµÖ ¸üÆüŸÖß Æîü… 

3. †£ÖÔ ²ÖÖê¬Ö ¯ÖÏ�ÖÖ»Öß :- ‡ÃÖ ¯ÖÏ�ÖÖ»Öß «üÖ¸üÖ �ú×¾ÖŸÖÖ ´Öë ¯ÖÏµÖãŒŸÖ �úÖ¾µÖÖŸ´Ö�ú ¿Ö²¤üÖë �úÖ ÃÖ¸ü»Ö †£ÖÔ ØÆü¤üß ´Öë µÖÖ ×Ö´Ö �ú�ÖÖ†Öë ´Öë ´ÖÖŸÖé³ÖÖÂÖÖ ´Öë 
³Öß ²ÖŸÖÖµÖÖ •ÖÖŸÖÖ Æîü… †¬µÖÖ¯ÖÖ ´Öë ‡ÃÖ ¯ÖÏ�ÖÖ»Öß �úÖ †×¬Ö�ú ´ÖÖ¡ÖÖ ´Öë ˆ¯ÖµÖÖê�Ö ×�úµÖÖ •ÖÖŸÖÖ Æîü… 

4. ¾µÖÖ�µÖÖ ¯ÖÏ�ÖÖ»Öß :- ‡ÃÖ ¯ÖÏ�ÖÖ»Öß �úÖ ¯ÖÏµÖÖê�Ö ˆ““ÖÃŸÖ¸ü �úß �ú�ÖÖ†Öë �êú ×»Ö‹ †×¬Ö�ú ˆ¯ÖµÖãŒŸÖ Æîü… µÖÆü ¯ÖÏ�ÖÖ»Öß ÃÖë †¬µÖÖ¯ÖÖ �ú¸üŸÖê ÃÖ´ÖµÖ 
†¬µÖÖ¯Ö�ú �ú×¾ÖŸÖÖ �úß ¯ÖÓÛŒŸÖµÖÖë �úÖ �êú¾Ö»Ö †£ÖÔ Æüß ÖÆüß ²ÖŸÖÖŸÖÖ ²Ö»�êú ¯ÖÏÃÖÓ�ÖÖê �êú †Ö¬ÖÖ¸ü ¯Ö¸ü ×¾ÖÃŸÖéŸÖ ¾µÖÖ�µÖÖ �ú¸üŸÖÖ Æîü… 

5. ¾µÖÖÃÖ ¯ÖÏ�ÖÖ»Öß :-†¬µÖÖ¯Ö�ú �ú×¾ÖŸÖÖ †¬µÖÖ¯ÖÖ ´Öë ¸üÖê“Ö�úŸÖÖ »ÖÖÖê �êú ×»Ö‹ ”ûÖê™üß-”ûÖê™üß �ú£ÖÖ†Öë �úÖ ˆ¯ÖµÖÖê�Ö �ú¸üŸÖê Æãü‹ �ú×¾ÖŸÖÖ �úß 
×¾ÖÃŸÖéŸÖ ¾µÖÖ�µÖÖ �ú¸üŸÖÖ Æîü… �ÖÖÃÖ �ú¸ü�êú ˆ““Ö �ú�ÖÖ†Öë ´Öë �ÖÓ›ü�úÖ¾µÖ ‹¾ÖÓ ´ÖÆüÖ�úÖ¾µÖ �úÖ †¬µÖÖ¯ÖÖ �ú¸üÖê �êú ×»Ö‹ ¯ÖÏÃŸÖéŸÖ ¯ÖÏ�ÖÖ»Öß ˆ¯ÖµÖãŒŸÖ 
Æîü… 

6. ŸÖæ»ÖÖÖ ¯ÖÏ�ÖÖ»Öß :- µÖÆü ¯ÖÏ�ÖÖ»Öß ÃÖë †¬µÖÖ¯Ö�ú ‹�úÆüß ³ÖÖÂÖÖ �úß ¤üÖê �ú×¾ÖŸÖÖ†Öë �úß ŸÖã»ÖÖÖ �ú¸üŸÖê Æãü‹ ˆÖ´Öë ×¤ü�ÖÖ‡Ô ¤êüÖê¾ÖÖ»Öß ÃÖ´ÖÖÖŸÖÖ †Öî̧ ü 
†ÃÖ´ÖÖÖŸÖÖ ¤üÖêÖÖë ¯Ö�ÖÖë ¯Ö¸ü ¯ÖÏ�úÖ¿Ö ›ÍüÖ»ÖŸÖÖ Æîü… 

7. ÃÖ´Öß�ÖÖ ¯ÖÏ�ÖÖ»Öß :- µÖÆü ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú �êú †Ö�Öê �úß ÃÖ³Öß ˆ““Ö �ú�ÖÖ†Öë �êú ×»Ö‹ ˆ¯ÖµÖãŒŸÖ Æîü… �ú×¾ÖŸÖÖ �úÖ †¬µÖÖ¯ÖÖ �ú ü̧ŸÖê ÃÖ´ÖµÖ 
†¬µÖÖ¯Ö�ú ˆÃÖ �ú×¾ÖŸÖÖ �úß ÃÖ¾ÖÖÕ×�Ö�Ö ÃÖ´Öß�ÖÖ �ú¸üŸÖÖ Æîü… ³ÖÖÂÖÖ, ³ÖÖ¾Ö, ¸üÃÖ, ”Óû¤ü ‹¾ÖÓ †»ÖÓ�úÖ¸ü †Ö×¤ü ¯Ö¸ü †Ö»ÖÖê“ÖÖÖŸ´Ö�ú ¥üÛÂ™ü ÃÖë ¯ÖÏ�úÖ¿Ö 
›ÍüÖ»ÖÖ •ÖÖŸÖÖ Æîü… 

8. ¯ÖÏ¿ÖÖê¢Ö¸ü ¯ÖÏ�ÖÖ»Öß :- †¬µÖÖ¯ÖÖ �ú¸üŸÖê ÃÖ´ÖµÖ †¬µÖÖ¯Ö�ú �ú×¾ÖŸÖÖ �úÖê �ãú”û �ÖÓ›üÖê ´Öë ²ÖÖÑ™ü�ú¸ü ¯ÖÏ¿ÖÖê¢Ö¸ü �êú ´ÖÖ¬µÖ´Ö ÃÖë �ú×¾ÖŸÖÖ �úÖ ×¾Ö¿»ÖêÂÖ�Ö 
�ú¸üŸÖÖ •ÖÖŸÖÖ Æîü… ¾Ö�ÖÔÖÖŸ´Ö�ú �ú×¾ÖŸÖÖ, ¤üß‘ÖÔ �ú×¾ÖŸÖÖ, �ú£ÖÖŸ´Ö�ú �ú×¾ÖŸÖÖ, �ÖÓ›ü�úÖ¾µÖ µÖÖ ´ÖÆüÖ�úÖ¾µÖ �úÖ †¬µÖÖ¯ÖÖ �ú¸üÖê �êú ×»Ö‹ µÖÆü 
¯ÖÏ�ÖÖ»Öß ²ÖÆãüŸÖ ˆ¯ÖµÖÖê�Öß ÃÖÖ²ÖßŸÖ ÆüÖêŸÖß Æîü… µÖÆü ¯ÖÏ�ÖÖ»Öß ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú †£Ö¾ÖÖ ˆ““Ö �ú�ÖÖ†Öë �êú ×»Ö‹ ˆ¯ÖµÖãŒŸÖ Æîü… 
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3) ¾µÖÖ�ú¸ü�Ö †¬µÖÖ¯ÖÖ �úß ¯ÖÏ�ÖÖ»ÖßµÖÖÑ :- 
1. ×Ö�Ö´ÖÖ ¯ÖÏ�ÖÖ»Öß :-  ‡ÃÖ´Öë ¾µÖÖ�ú¸ü�Ö �êú ×ÖµÖ´Ö ÃÖã¡Ö ¹ý¯Ö ´Öë ×¤ü‹ •ÖÖŸÖê Æîü ‹¾ÖÓ ×ÖµÖ´ÖÖë �êú ´ÖãŸÖÖ×²Ö�ú ˆ¤üÖÆü ü̧�Ö ¯ÖÏÃŸÖéŸÖ ×�ú‹ •ÖÖŸÖê Æîü… ”ûÖ¡Ö 

×²ÖÖÖ ÃÖ´Ö—Öê ×ÖµÖ´Ö �ÓúšüÃ£Ö �ú¸üŸÖê Æîü… 
2. †Ö�Ö´ÖÖ ¯ÖÏ�ÖÖ»Öß :- ‡ÃÖ´Öë ”ûÖ¡Ö ˆ¤üÖÆü¸ü�ÖÖë �úÖ Ã¯ÖÂ™üß�ú¸ü�Ö ÃÖ´Ö—Ö�ú¸ü ×ÖµÖ´Ö �Öã¤ü ×Ö�ú»Ö¾ÖÖŸÖê Æîü †Öî̧ ü ˆÃÖ ÃÖ´ÖµÖ †¬µÖÖ¯Ö�ú ”ûÖ¡ÖÖë �úÖ 

´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üŸÖÖ Æîü… 
3. ¯ÖÖšü¶¯ÖãÃŸÖ�ú ¯ÖÏ�ÖÖ»Öß :- ”ûÖ¡Ö ¯ÖãÃŸÖ�ú ´Öë ×¤ü‹ ×ÖµÖ´Ö, ˆ¤üÖÆü¸ü�Ö, ¯Ö×¸ü³ÖÖÂÖÖ†Öë �úÖê �ÓúšüÃ£Ö �ú¸ü »ÖêŸÖê Æîü… 
4. ÃÖ´Ö¾ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :-  ̄ÖÖšü¶¯ÖãÃŸÖ�ú �êú ¯ÖÖšü ¯ÖœÍüÖŸÖê ÃÖ´ÖµÖ µÖÖ ¸ü“ÖÖÖ �úÖµÖÔ �ú¸üŸÖê ÃÖ´ÖµÖ ¯ÖÏÖ¸Óü×³Ö�ú ¹ý¯Ö ÃÖë ¾µÖÖ�ú¸ü�Ö ×ÖµÖ´Ö ×»Ö�ÖÖ‹Ñ •ÖÖŸÖê Æîü… 

¾µÖÖ�ú¸ü�Ö �êú ÃÖ´ÖÃŸÖ ×ÖµÖ´Ö ÃÖ´Ö¾ÖÖµÖ «üÖ¸üÖ ¯ÖœÍüÖ‹Ñ •ÖÖŸÖê Æîü… 
5. �Öê»Ö ¯ÖÏ�ÖÖ»Öß :- ‡ÃÖ ¯ÖÏ�ÖÖ»Öß ´Öë ¾µÖÖ�ú ü̧�Ö �úÖê ¸üÖê“Ö�úŸÖÖ ÃÖê ¯ÖœÍüÖµÖÖ •ÖÖŸÖÖ Æîü… �Öê»Ö-�Öê»Ö ´Öë Ø»Ö�Ö³Öê¤ü, ¾Ö“ÖÖ †Ö×¤ü �úß •ÖÖÖ�úÖ ü̧ß ¤üß •ÖÖ 

ÃÖ�úŸÖß Æîü… �êú¾Ö»Ö ¯ÖÏÖ¸Óü×³Ö�ú �ú�ÖÖ†Öë ´Öë ˆ¯ÖµÖãŒŸÖ Æîü… 
 

4) ÖÖ™ü�ú †¬µÖÖ¯ÖÖ �úß ¯ÖÏ�ÖÖ»ÖßµÖÖÑ :- 
1. ¾µÖÖ�µÖÖ ¯ÖÏ�ÖÖ»Öß :- µÖÆü ¯Öã̧ üÖÖß ¯ÖÏ�ÖÖ»Öß Æîü… †¬µÖÖ¯Ö�ú Ã¾ÖµÖÓ �úß ×¾Ö×¾Ö¬Ö ¯ÖÖ¡ÖÖë �êú ÃÖÓ²ÖÓ¬Ö ´Öë ¾ÖÖ“ÖÖ �ú ü̧ŸÖÖ Æîü… �úšüß�Ö ¿Ö²¤üÖê““ÖÖ¸ü�Ö, 

¿Ö²¤üÖ£ÖÔ, ¾µÖÖ�µÖÖ ‡. �úÖ ×¾Ö¾Ö¸ü�Ö ¤êüŸÖÖ Æîü… 
2. †Ö¤ü¿ÖÔ †×³ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :- †¬µÖÖ¯Ö�ú Ã¾ÖµÖÓÆüß Ó̧ü�Ö´ÖÓ“Ö �êú �ú»ÖÖ�úÖ¸ü �úß ³ÖÖÑŸÖß †Ö¤ü¿ÖÔ †×³ÖÖµÖ �ú¸üŸÖÖ Æîü… ³ÖÖÂÖÖ ´Öë ¯ÖÖ¡ÖÖÖã�æú»Ö ˆŸÖÖ¸ü-

“ÖœÍüÖ¾Ö, ÆüÂÖÔ-×¾Ö¾ÖÖ¤ü, �ÎúÖê¬Ö, �ú¹ý�ÖÖ †Ö×¤ü ÃÖ³Öß ³ÖÖ¾ÖÖë �úÖ †×³ÖÖµÖ �ú¸üŸÖÖ Æîü… †£ÖÔ Ã¯ÖÂ™ü ÖÆüß ×�úµÖÖ •ÖÖŸÖÖ… †×³ÖÖµÖ «üÖ¸üÖ ³ÖÖ¾ÖÖë �úÖ 
Ã¯ÖÂ™üß�ú¸ü�Ö ×�úµÖÖ •ÖÖŸÖÖ Æîü… 

3. �ú�ÖÖ †×³ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :- ÖÖ™ü�ú �úÖê ×¾Ö×¾Ö¬Ö ”ûÖ¡ÖÖë ´Öë ¯ÖÖ¡Ö �êú †ÖãÃÖÖ¸ü ×¾Ö³ÖŒŸÖ ×�úµÖÖ •ÖÖŸÖÖ Æîü… ×•ÖÃÖÃÖë ¾ÖÆü ³ÖÖÂÖÖ �ëú ˆŸÖÖ¸ü “ÖœÍüÖ¾Ö ÃÖê 
†×³ÖÖµÖ �ú»ÖÖ �úß †×³Ö¾µÖŒŸÖß �ú¸üŸÖê Æîü… 

4. Ó̧ü�Ö´ÖÓ“Ö †×³ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :- ”ûÖ¡Ö Ã¾ÖµÖÓ ¸Óü�Ö´ÖÓ“Ö ¯Ö¸ü ¯ÖÏÃŸÖãŸÖ �ú ü̧ŸÖê Æîü… Ó̧ü�Ö´ÖÓ“Ö ÃÖ••ÖÖ �úÖ ¬µÖÖÖ ü̧�ÖÖ •ÖÖŸÖÖ Æîü… 
5. ÃÖ´Ö¾ÖÖµÖ ¯ÖÏ�ÖÖ»Öß :-  †¬µÖÖ¯Ö�ú Ã¾ÖµÖÓ ¯ÖÖ¡ÖÖÖæÃÖÖ¸ü ¾ÖÖ“ÖÖ �ú ü̧ŸÖê Æîü… ²ÖÖ¤ü ´Öë ”ûÖ¡ÖÖë ÃÖê ¯ÖÖ¡ÖÖÖæÃÖÖ¸ü ¾ÖÖ“ÖÖ �ú ü̧¾ÖÖŸÖê Æîü… ‡ÃÖ´Öë ¾ÖÖ×“Ö�ú 

†×³ÖÖµÖ ´Öã�µÖ ÆüÖêŸÖÖ Æîü… 
 

5) ¸ü“ÖÖÖ †¬µÖÖ¯ÖÖ �úß ¯ÖÏ�ÖÖ»ÖßµÖÖÑ :-¸ü“ÖÖÖ �úÖ ¿ÖÖ²¤üß�ú †£ÖÔ ÆüÖêŸÖÖ Æîü ÃÖ•ÖÖÖÖ µÖÖ ÃÖÑ¾ÖÖ¸üÖÖ… ³ÖÖÂÖÖ �êú �Öê¡Ö ´Öë ¸ü“ÖÖÖ �úÖ †£ÖÔ ÆüÖêŸÖÖ Æîü †¯ÖÖê ³ÖÖ¾ÖÖë 
µÖÖ ×¾Ö“ÖÖ¸üÖë �úÖê ¿Ö²¤üÖë �êú «üÖ ü̧Ö ÃÖ•ÖÖ�ú¸ü ‹êÃÖÖ ¯Öê¿Ö ×�úµÖÖ •ÖÖ‹ ×•ÖÃÖ�úÖ ¯ÖÏ³ÖÖ¾Ö ÃÖ³Öß »ÖÖê�ÖÖë ¯Ö¸ü ÆüÖê… ‡ÃÖ´Öë ×»Ö×�ÖŸÖ ¸ü“ÖÖÖ �úß ¯ÖÏÖ£Ö×´Ö�ú �ú�ÖÖ†Öë ´Öë 
ˆ¯ÖµÖãŒŸÖ ¯ÖÏ�ÖÖ»ÖßµÖÖÑ ×Ö“Öê ¤üß �ÖµÖß Æîü… 

1. ¯ÖÏ¿ÖÖê¢Ö¸ü ¯ÖÏ�ÖÖ»Öß :-‡ÃÖ´Öë †¬µÖÖ¯Ö�ú ¯ÖÏ¿Ö ¯Öã”ûŸÖÖ Æîü, ‹¾ÖÓ ”ûÖ¡Ö ˆ¢Ö¸ü ¤êüŸÖê Æîü… ´ÖÖî×�Ö�ú ¯ÖÏ¿ÖÖê¢Ö¸ü �êú ²ÖÖ¤ü ¯ÖÏ¿ÖÖê¢Ö¸ü ×»Ö�Öê •ÖÖŸÖ ê Æîü… 
2. �Öê»Ö ¯ÖÏ�ÖÖ»Öß :-³ÖÖÂÖÖ ´Öë ¿Ö²¤üÖë �úÖê •ÖÖê›ÍüÖÖ-ŸÖÖê›ÍüÖÖ ¯Ö›ÍüŸÖÖ Æîü… �ãú”û ¿Ö²¤üÖë �êú †Ö¬ÖÖ¸ü¯Ö¸ü �Öê»Ö-�Öê»Ö Æüß ´Öë ²ÖÖ»Ö�úÖë ÃÖê ¾ÖÖŒµÖ ²ÖÖ¾ÖÖ‹Ñ •ÖÖŸÖê 

Æîü… 
3. ×“Ö¡Ö ¸ü“ÖÖÖ ¯ÖÏ�ÖÖ»Öß :-×¾ÖÂÖµÖ ÃÖë ÃÖÓ²ÖÓ×¬ÖŸÖ ×“Ö¡ÖÖë �úÖê †¬µÖÖ¯Ö�ú ×¤ü¾ÖÖ¸ü ¯Ö ü̧ ™üÖÑ�Ö�ú¸ü ×“Ö¡Ö �úÖ ¾Ö�ÖÔÖ ×»Ö×�ÖŸÖ ¹ý¯Ö ÃÖë �ú¸üÖê �úÖê �úÆüŸÖê Æîü… 
4. ¿Ö²¤ü ¯ÖÏ¬ÖÖÖ ¯ÖÏ�ÖÖ»Öß :-‡ÃÖ´Öë †¬µÖÖ¯Ö�ú �ãú”û ¿Ö²¤ü ”ûÖ¡ÖÖë �úÖê ¤êüŸÖÖ Æîü †Öî̧ ü ”ûÖ¡Ö ˆÖ�êú †Ö¬ÖÖ¸ü ¯Ö¸ü ¸ü“ÖÖÖ �ú¸üŸÖê Æîü… ˆ¤üÖ. ¯ÖãÃŸÖ�ú, 

×¯ÖŸÖÖ•Öß, ”ûÖê™êü ³ÖÖ‡Ô †Ö×¤ü… 
1. µÖÆü ´Öȩ̂ üß ¯ÖœÍüÖê �úß ¯ÖãÃŸÖ�ú Æîü… 
2. µÖÆü ´Öȩ̂ êü ×¯ÖŸÖÖ•Öß ‹¾ÖÓ ”ûÖê™üÖ ³ÖÖ‡Ô Æîü… 

      ‡ÃÖ ¯ÖÏ�úÖ¸ü ŸÖ ü̧Æü-ŸÖ ü̧Æü �êú ¿Ö²¤ü ×¾ÖÂÖµÖ �êú †Öã�æú»Ö ×¤ü‹ •ÖÖŸÖê Æîü… 

´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸ü ¯Ö¸ü ¸ü“ÖÖÖ ¯ÖÏ�ÖÖ»ÖßµÖÖÑ :- 
1) ˆ¤Ëü²ÖÖê¬ÖÖ ¯ÖÏ�ÖÖ»Öß :-‡ÃÖ ¯ÖÏ�ÖÖ»Öß �êú ´ÖÖ¬µÖ´Ö ÃÖê •Öß¾ÖÖ “Ö×¸üŸÖ, †ÖŸ´Ö�ú£ÖÖ, Ã£Ö»ÖÖë �úÖ ¾Ö�ÖÔÖ, ‹ê×ŸÖÆüÖ×ÃÖ�ú ‹¾ÖÓ ³ÖÖî�ÖÖê×»Ö�ú Ã£Ö»ÖÖë �úÖ 

¾Ö�ÖÔÖ ŸÖîµÖÖ¸ü ×�úµÖÖ •ÖÖŸÖÖ Æîü… µÖÆü ¯ÖÏ�ÖÖ»Öß ˆ““Ö �ú�ÖÖ†Öë �êú ×»Ö‹ ˆ¯ÖµÖãŒŸÖ Æîü… 
2) ¯ÖÏ²ÖÖê¬ÖÖ ¯ÖÏ�ÖÖ»Öß :-‡ÃÖ ¯ÖÏ�ÖÖ»Öß ´Öë †¬µÖÖ¯Ö�ú ”ûÖ¡ÖÖë �úÖê ¯Ö£Ö ¯ÖÏ¤ü¿ÖÔÖ �ú¸üŸÖÖ Æîü, ×•ÖÃÖÃÖë ”ûÖ¡ÖÖë ´Öë ¿ÖÖê¬ÖÖŸ´Ö�ú ´ÖÖÖê¾Öé×¢Ö ×¾Ö�ú×ÃÖŸÖ ÆüÖêÖê ´Öë 

´Ö§ü ×´Ö»ÖŸÖß Æîü… 
3) ×Ö¤ìü¿ÖÖ ¯ÖÏ�ÖÖ»Öß :-†¬µÖÖ¯Ö�ú �êú¾Ö»Ö ¯ÖãÃŸÖ�êú ²ÖŸÖÖŸÖÖ Æîü… ÃÖã¡Ö �êú ¹ý¯Ö ´Öë ×¾ÖÂÖµÖ �úÖê ÖÆüß ²ÖŸÖÖµÖÖ •ÖÖŸÖÖ Æîü… ”ûÖ¡Ö Ã¾ÖµÖÓ ¯ÖœÍü�ú¸ü ¸ü“ÖÖÖ �ú¸üŸÖê 

Æîü… ˆ¤üÖ. ²ÖœÍüŸÖß •ÖÖÃÖÓ�µÖÖ, ¯ÖÏ¤æüÂÖ�Ö… 
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4) ¯ÖÏ¾Ö“ÖÖ ¯ÖÏ�ÖÖ»Öß :-†¬µÖÖ¯Ö�ú ×¾ÖÂÖµÖ ¯Ö¸ü ¾µÖÖ�µÖÖÖ ¤êüŸÖÖ Æîü… ²ÖÖ¤ü ´Öë ”ûÖ¡Ö ²ÖŸÖÖ‡Ô Æãü‡Ô ÃÖÖ´Ö�ÖÏß �úÖê ×»Ö×�ÖŸÖ ¹ý¯Ö ´Öë ¯ÖÏ¤üÖÖ �ú¸üŸÖê Æîü… µÖÆüÖÑ ”ûÖ¡Ö 
×ÖÛÂ�ÎúµÖ ¸üÆüŸÖê Æîü… 

5) ¹ý¯Ö ȩ̂ü�ÖÖ ¯ÖÏ�ÖÖ»Öß :-‡ÃÖ ¯ÖÏ�ÖÖ»Öß ´Öë †¬µÖÖ¯Ö�ú ×�úÃÖß �úÆüÖÖß, •Öß¾ÖÖß, ¾Ö�ÖÔÖÖŸ´Ö�ú µÖÖ ×¾Ö“ÖÖ¸üÖŸ´Ö�ú ×Ö²Ö¬Ö µÖÖ »Öê�Ö �úß ¹ý¯Ö ȩ̂ü�ÖÖ ²ÖŸÖÖ 
¤êüŸÖÖ Æîü µÖÖ �ú�ÖÖ ±ú»Ö�ú ¯Ö ü̧ ×»Ö�ÖŸÖÖ Æîü… ‡ÃÖ¯Ö ü̧ ”ûÖ¡ÖÖë �úÖê ¯ÖÏ¿Ö ¯Öã”êû •ÖÖŸÖê Æîü, ˆ¢Ö¸ü ¯ÖÏÖ¯ŸÖ ÆüÖêÖê �êú ²ÖÖ¤ü ˆÃÖ ¹ý¯Ö ȩ̂ü�ÖÖ �êú †Ö¬ÖÖ¸ü ¯Ö¸ü ”ûÖ¡Ö ¯Öã̧ êü 
»Öê�Ö �úß ¸ü“ÖÖÖ �ú¸üŸÖê Æîü… 

 

ˆ¯ÖÃÖÓÆüÖ¸ü :- 
 ØÆü¤üß ÃÖÖ×ÆüŸµÖ �êú ×¾Ö¬ÖÖ†Öë ´Öë �Öª, ¯Öª, ¾µÖÖ�ú¸ü�Ö, ÖÖ™ü�ú, ¸ü“ÖÖÖ �úÖ ×¾Ö“ÖÖ¸ü ×¾Ö´Ö¿ÖÔ ×�úµÖÖ •ÖÖŸÖÖ Æîü… ”ûÖ¡ÖÖë �úÖê ÃÖÖ×ÆüŸµÖ �êú 
²ÖÖ¸ëü ´Öë •ÖÖÖ�úÖ¸üß ¤êüÖê �êú ×»Ö‹ ØÆü¤üß †¬µÖÖ¯Ö�úÖë �úÖê ×¾Ö¬ÖÖ†Öë �êú ÖæÃÖÖ¸ü †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö �ú¸üÖÖ •Ö¹ý¸üß Æîü… »Öê×�úÖ ×¿Ö�ÖÖ �êú ÃŸÖ¸ü ÖæÃÖÖ¸ü 
¯ÖÏÖ£Ö×´Ö�ú, ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú, ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú, ´ÖÆüÖ×¾ÖªÖ»ÖµÖ ŸÖ£ÖÖ ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸ü ¯Ö¸ü ”ûÖ¡ÖÖë �úÖê †Ö¿ÖµÖ �êú †Öã¹ý¯Ö †¬µÖÖ¯ÖÖ 
¯ÖÏ�ÖÖ»Öß �úÖ ˆ¯ÖµÖÖê�Ö ÖÆüß �ú¸üŸÖê Æîü… ˆÃÖ ¾Ö•ÖÆü ÃÖë ”ûÖ¡ÖÖë �úÖ ÁÖ¾Ö�Ö, ³ÖÖÂÖ�Ö, ¾ÖÖ“ÖÖ, »Öê�ÖÖ �úÖî¿Ö»Ö �úÖ ×¾Ö�úÖÃÖ ÖÆüß ÆüÖêŸÖÖ Æîü… ”ûÖ¡ÖÖë �úß ØÆü¤üß ³ÖÖÂÖÖ 
¯ÖÏŸÖß ¹ý“Öß ×Ö´ÖÖÔ�Ö �ú¸üÖê �êú ×»Ö‹ †Öî̧ ü ³ÖÖÂÖß�ú ×¾Ö�úÖÃÖ �ú¸üÖê ÆêüŸÖæ ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê Ö‹ ˆ¯Ö�Îú´ÖÖë �úÖ Ã�æú»Ö ŸÖ£ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖë ´Öë †ÖµÖÖê•ÖÖ �ú¸üÖÖ 
“ÖÖ×Æü‹… ØÆü¤üß ÃÖÖ×ÆüŸµÖ ×¾Ö¬ÖÖ†Öë �êú †¬µÖÖ¯ÖÖ �êú ×»Ö‹ ÃÖ³Öß †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß ˆ¯ÖµÖãŒŸÖ ŸÖÖê Æîü Æüß »Öê×�úÖ ”ûÖ¡ÖÖë �úÖ ØÆü¤üß ÃÖÖ×ÆüŸµÖ �êú »Öê�ÖÖ ¸ü“ÖÖÖ ´Öë 
�úÖî¿Ö»µÖ ¯ÖÏÖ¯ŸÖ ÆüÖêÖê �êú ×»Ö‹ ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê ¯ÖÏµÖÖÃÖ �ú¸üÖÖ •Ö¹ý¸üß Æîü… 
 ”ûÖ¡ÖÖë �úÖê ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ÃÖë Æüß ×»Ö×�ÖŸÖ ¸ü“ÖÖÖ �ú ü̧Öê ´Öë ¹ý“Öß ×Ö´ÖÖÔ�Ö �ú¸üÖê �êú ×»Ö‹ †¬µÖÖ¯Ö�úÖëÖê ×Ö²ÖÓ¬Ö, �úÆüÖÖß, 
†ÖŸ´Ö“Ö×¸ü¡Ö ×»Ö�ÖÖê �êú ×»Ö‹ ˆªãŒŸÖ �ú¸üÖÖ “ÖÖ×Æü‹… ŸÖ³Öß •ÖÖ�ú¸ü ”ûÖ¡Ö ØÆü¤üß �úÖ ÃÖÖ×ÆüŸµÖ ×»Ö�ÖÖê �êú ×»Ö‹ ¯ÖÏê×¸üŸÖ ÆüÖë�Öê… ØÆü¤üß †¬µÖÖ¯Ö�úÖëÖê ³Öß •µÖÖ¤üÖ 
ÃÖê •µÖÖ¤üÖ ØÆü¤üß ÃÖÖ×ÆüŸµÖ �úÖ –ÖÖÖ †ªÖ¾ÖŸÖ �ú¸üÖê �úÖ ¯ÖÏµÖÖÃÖ �ú ü̧ÖÖ “ÖÖ×Æü‹… ‡ÃÖÃÖë ”ûÖ¡ÖÖë �úÖê ¯ÖÖšü¶�Îú´Ö ´Öë †Ö‹ Æãü‹ �Öª, �ú×¾ÖŸÖÖ, ÖÖ™ü�ú, ˆ¯ÖµÖÖÃÖ, 
�úÆüÖÖß �úÖ †¬µÖÖ¯ÖÖ �ú¸üŸÖê ÃÖ´ÖµÖ †¬µÖÖ¯Ö�ú Öê ÆüÖ×ÃÖ»Ö ×�ú‹ Æãü‹ –ÖÖÖ �úÖ ¯Ö¸üÖ´Ö¿ÖÔ ¤êüÖê ´Öë †ÖÃÖÖÖß ÆüÖê�Öß †Öî̧ ü ØÆü¤üß ÃÖÖ×ÆüŸµÖ �úÖ †¬µÖµÖÖ-†¬µÖÖ¯ÖÖ 
µÖÆü ¯ÖÏ³ÖÖ¾Ö¯Öæ�ÖÔ ÆüÖê�ÖÖ… ‡ÃÖ×»Ö‹ ”ûÖ¡ÖÖë �úÖê ØÆü¤üß ³ÖÖÂÖÖ ´Öë �ãú¿Ö»Ö ²ÖÖÖÖê �êú ×»Ö‹ ØÆü¤üß ÃÖÖ×ÆüŸµÖ �êú ²ÖÖ¸ëü ´Öë •ÖÖÖ�úÖ¸üß ¤êüÖê �úß •Ö¹ý¸üŸÖ Æîü… ˆÃÖ�êú ×»Ö‹ 
×¾Ö¿ÖêÂÖ ¹ý¯Ö ÃÖê †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ×»ÖµÖÖë �úÖ ˆ¯ÖµÖÖê�Ö Æü¸ü ×¿Ö�ÖÖ ÃŸÖ¸ü �êú ØÆü¤üß †¬µÖÖ¯Ö�úÖê †¬µÖÖ¯ÖÖ ´Öë ×�úµÖÖ ŸÖÖê ”ûÖ¡ÖÖë �úÖê ØÆü¤üß ÃÖÖ×ÆüÛŸµÖ�ú ³ÖÖÂÖÖ ´Öë 
×Ö¯Öã�ÖŸÖÖ ÆüÖ×ÃÖ»Ö ÆüÖë�Öß †Öî̧ ü ¤îü×Ö�ú ¾µÖ¾ÖÆüÖ¸ü ´Öë ×¾Ö“ÖÖ¸üÖë �úÖ †Ö¤üÖÖ ¯ÖÏ¤üÖÖ �ú¸üÖê �êú ×»Ö‹ ØÆü¤üß ³ÖÖÂÖÖ �úÖ Æüß ˆ¯ÖµÖÖê�Ö �ú¸ëü�Öê… ‡ÃÖ×»Ö‹ ØÆü¤üß ÃÖÖ×ÆüŸµÖ 
×¾Ö¬ÖÖ†Öë ´Öë †¬µÖÖ¯ÖÖ ¯ÖÏ�ÖÖ»Öß �úß ˆ¯ÖµÖÖê×�ÖŸÖÖ ²ÖÆãüŸÖ Æüß ´ÖÆü¢¾Ö¯Öæ�ÖÔ Æîü… 

ÃÖÓ¤ü³ÖÔÃÖæ“Öß :- 

i. ¸ü�Ö×¤ü¾Öê �êú.•Öß (•ÖæÖ 2009), ØÆü¤üß †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß, ¯Öã�Öê : ×ÖŸµÖ ÖãŸÖÖ ¯ÖÏ�úÖ¿ÖÖ. 
ii. ×ŸÖ¾ÖÖ¸üß ³ÖÖê»ÖÖÖÖ£Ö, (2005), ³ÖÖÂÖÖ ×¾Ö–ÖÖÖ, ‡»ÖÖÆüÖ²ÖÖ¤ü : ×�úŸÖÖ²Ö ´ÖÆü»Ö 

iii. ¾ÖÖÃ�ú¸ü †ÖÖÓ¤ü †Öî̧ ü ¾ÖÖÃ�ú ü̧ ¯ÖãÂ¯ÖÖ, (•ÖæÖ 2002), ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö †Öî̧ ü ØÆü¤üß †¬µÖÖ¯ÖÖ, ¯Öã�Öê : ´Ö êÆüŸÖÖ ¯ÖÛ²»ÖØ¿Ö�Ö ÆüÖ‰úÃÖ. 
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mPp f’k{kk esa Hkkf”kd dkS’kykssa dk ;ksxnku 
           

izk- MkW- QqjMs jfojkt                              
 f’k{kk egkfo|ky;] ck’khZ 

                             
izkLrkfod 

euq”; us vkfndky ls ysdj vkt rd tks rjDdh dh gS mldk izeq[k dkj.k gS Hkk”kk- ltho 
ds loZJs”B y{k.kksa esa ls iz/kku Hkk”kk gh gS- isM] Ik’kq vkSj ekuo rhuksa ltho gSa- isM viuh txg ij fgy 
Mqy ldrs gSa] yackbZ pkSMkbZ esa c< ldrs gSa- isM dks Qy Qwy yxrs gSa ir>M vkSj cgkj vkrh gS- Ik’kqvksa 
dk ‘kkjhfjd fodkl gksrk gS- vius vukt dh [kkst djrs gSa] cPps iSnk djrs gSa- lhek rd lksprs Hkh gSa- 
rjg rjg dh vkoktsa fudkyrs gSa- ,d txg ls nwljh txg vkrs tkrs gSa- ysfdu euq”; nqfu;k esa ,d 
vdsyk ,slk tho gS] tks lthoksa  esa loZJs”B ekuk tkrk gS- D;ksa fd] mlesa ,d vyx {kerk gS] lkspuk vkSj 
cksyuk- vfHkO;fDr dkS’ky ds dkj.k euq”; us vf/kd rjDdh dh gS- f’k{kk ds tfj, euq”; us u, u, 
vuqla/kku fd, gSa- 

mPp f’k{kk esa vk, fnu u, vuqla/kku gks jgs gSa- euq”; viuh t:jrksa dks iwjk djus ds fy, 
fur fnu iz;kl djrk jgrk gS- mPp f’k{kk esa Hkk”kk ds ek/;e ls u;k lkfgR; fuekZ.k gks jgk gS- lkfgR; vkSj 
lekt dk vuU;lk/kkj.k laca/k gksrk gS- lekt esa HkkbZpkjk gks viukiu gks ,dnwljs dk lkFk eSf=iw.kZ laca/k gks 
rHkh lekt esa ‘kkafr cuk, j[k ldrs gSa- f’k{kk lektksUufr dk izeq[k lk/ku gS- mPp f’k{kk }kjk lekt dh 
t:jrksa dks iwjk djuk vkSj vklku cu ldrk gS- fo’ofo|ky;ksa esa Hkk”kkfoKku ,oa lkfgR; dh i<kbZ gksrh gS- 
fo|kfFkZ;ksa dks Hkk”kk ds cqfu;knh fu;e ,oa rRo fl[kk, tkrs gSa- 
 

mPp f’k{kk esa Hkk”kk dh Hkwfedk% 
       inoh rd dh f’k{kk izkIr fo|kfFkZ;ksa dks Hkk”kk  dss vanj lkfgR; dk LFkku ,oa O;kdj.k dk 
dqN gn rd Kku gks tkrk gS- ysfdu mUgsa ekSf[kd vfHkO;fDr esa i;kZIr fuiq.krk izkIr ugha gksrh- gkykafd 
muesa mruh {kerk vo’; gksrh gS- ijarq mudh mez ,oa v/;;u ds izfr yxko ;s ckrsa ek;us j[krh gSa- okpu 
ds izfr mruk mRlkg ugha ik;k tkrk ftruk vko’;d gS- mUgsa vDlj ;kn fnykuk iMrk gS- thou dh 
nkSm?kwi ls mudk vkeuklkeuk mruk ugha gqvk gksrk] ftruk vko’;d gksrk gS- vr% mPp f’k{kk esa Hkk”kk 
v/;;u ds fy, tc fo|kFkhZ izos’k ikrs gSa] rc mUgsa Hkk”kk dh xfjek dks c[kwch ij[kuk iMrk gS- Hkk”kk laca/kh 
dsoy v/;;u gh ugha vfirq vuqla/kku ij Hkh cy fn;k tkrk gS- bl ckr ls os vc rd ‘kk;n vufHkK 
gksrs gSa- mPp f’k{kk esa Hkk”kk dks ysdj xgjkbZ ls fparu djuk iMrk gS- lp ekuks rks Hkk”kk dk lgh v/;;u 
;gha ls ‘kq: gksrk gS- vr% mPp f’k{kk esa Hkk”kk dh Hkwfedk cgqr vge gksrh gS- 
 

mPp f’k{kk esa Hkk”kkbZ midze 
            mPp f’k{kk egkfo|ky; ls vkjaHk gksrh gS- vr% egkfo|ky; esaa tc fo|kFkhZ izos’k izkIr dj 
ysrs gSa] rks muesa ,d vthc lk u’kk gksrk gS- dkWyst ds tekus ds fdLls muds cMs fe= rFkk HkkbZ mUgs dbZ 
dgkfu;kWa ,oa fdLls crk pqds gksrs gSa- ßtokuh ds fnu pkj ;kj I;kj fd, tkÞ ,sls xhrksa esa gh mudk fnu 
xqtjrk gS vkSj jkrsa dVrh gSa- ,sls volj ij mUgsa i<kbZ dh ;kn rd ugha vkrh- ijarq ;gh fnu vkSj ;gh 
ekSdk gksrk gS dqN dj fn[kkus dk vkSj dqN cuus dk- mPp f’k{kk esa Hkk”kkbZ midze fuEu izdkj ls vk;ksftr 
fd, tk ldrs gSa- 
Hkk”kkbZ midze% 

1- vk’kq Hkk”k.k izfr;ksfxrk 
2- xhr xk;u izfr;ksfxrk 
3- dkO;ys[ku izfr;ksfxrk 

4- oknfookn izfr;ksfxrk 
5- gkL; ,oa O;aX; dkO; xk;u izfr;ksfxrk 
6- ukV;kfHku; izfr;ksfxrk 

            Åi;qZDr midzeksa dks mfpr fu;kstu djds Nk=ksa dks lfEefyr fd;k tk ldrk gS- 
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1- vk’kq Hkk”k.k izfr;ksfxrk% fo|kfFkZ;ksa dks vk’kq Hkk”k.k ds ckjs esa lkekU; tkudkjh nsuk vko’;d gksrk 
gS- bl izfr;ksfxrk dk izeq[k mnns’; gksrk gS] fo|kfFkZ;ksa esa le;kuqdwy ,oa rR{k.k vius fopkjkaS dks 
dzec/n rfjds ls izLrqr djuk- mUgsa ,d fo”k; dh fpV nh tkrh gS- fopkj djus ds fy, nks feuV dk 
vof/k fn;k tkrk gS- vk’kq Hkk”k.k izfr;ksfxrk }kjk muesa vkRefo’okl fuekZ.k fd;k tkrk gS- mUgsa viuh 
{kerk ij Hkjkslk gks tkrk gS- 
2- xhr xk;u izfr;ksfxrk% laxhr dk laca/k O;fDr dh tUe ls ‘kq: gks tkrk gS- vr% xhrksa ds izfr 
vkd”kZ.k gj O;fDr dks gksrk gS- Nk=ksa esa xhr xk;u izfr;ksfxrk ls y;] rky ,oa lqj ls ifjfpr djk;k 
tkrk gS- D;ksa fd dgk tkrk gS lqj ds fcuk thou lwuk- xhr vkuan vuqHkwfr dk ,d lk/ku Hkh gS- vk, 
fnu thou ruko ls f?kjk gS ,slk vDlj lquus dks feyrk gS- vr% mPp f’k{kk esa ,sls midzeksa dk vPNk 
vlj iMrk gS- xhr }kj ,dkxzrk ikbZ tkrh gS- xhr thou esa e/kqjrk ykrk gS- 
3- dkO; ys[ku izfr;ksfxrk% dkO; HkkoksfHkO;fDr dk l’kDr lk/ku gS- dkO; }kjk O;fDr vius eu dh 
Hkkoukvksa dks /kkjk cuk nsrk gS- dHkh dHkh lekt ds izfr eu esa ncs vkdzks’k dks gok fey tkrk gS- 
Nk=ksa ds eu esa f’k{kk ,oa lekt ds izfr Hkkouk,a vfHkO;Dr gks tkrh gS- lkFk gh lkFk dkO; izfr;ksfxrk 
ls mUgsa eap fey tkrk gS- muesa u;k mRlkg ,oa ubZ meax iSnk gk tkrh gS- vyadkj Nan ,oa ‘kCnksa dk 
lgh lapkyu dk Kku izkIr gks tkrk gS- ‘kk;n mUgha esa ls dksbZ cMk dfo] ‘kk;j cu ldrk gS- 
4- oknfookn izfr;ksfxrk% Hkk”kkbZ dkS’ky ds fodkl esa bl izfr;ksfxrk dk vuU;lk/kkj.k egRo gksrk gS- 
Nk= vius fopkjksa dks vk’k; ds vuq:Ik ,oa flyflysokj j[k ldrs gSa- oknfookn izfr;ksfxrk dk 
vk;kstu djrs le; fo”k; dk p;u mfpr gksuk pkfg,- blesa Nk=ksa dks ,d ,d djds izLrqr djus dk 
ekSdk fn;k tkrk gS rFkk lewg cukdj Hkh izLrqr djk;k tk ldrk gS- oknfookn izfr;ksfxrk esa 
izLrqfrdj.k dk viuk vyx egRo gksrk gS- tks’k ,oa vkos’k ds lkFk izLrqr djus dh dyk dks Hkh 
dkQh ljkgk tkrk gS- 
5- gkL; ,oa dkO; xk;u izfr;ksfxrk% gkL; ,d eq¶r ,oa vR;ar mi;qDr nok gS- ;g euq”; dks tUe 
ds lkFk izkIr gksrh gS ysfdu bldk mi;ksx djus dh dyk tks izkIr djrk gS mls vkuan dh vuqHkwfr 
feyrh gS- Nk=ksa ds thou esa mRlkg ds lkFk lkFk ruko Hkh gksrk gS- ,sls voljksa ij gkL; tMhcwVh dk 
dk;Z djrk gS- Nk=ksa ess gkL; O;aX; dkO; xk;u ds izfr mRlkg fuekZ.k djus ds fy, ,slh izfr;ksfxrkvksa 
dk vk;kstu vko’;d gksrk gS- izkjaHk esa fdlh izfl/n gkL; dfo dk dk;Zdze vk;ksftr djsa rkfd 
mlds ckjs esa i;kZIr tkudkjh feysa- Nk=ksa dks gkL; O;aX; jpuk djus ds fy, ck/; djsa- 
6- ukV;kfHku; izfr;ksfxrk% ftlizdkj Kku vko’;d gS mlh izdkj thou esa euksjatu Hkh vko’;d gksrk 
gS- euq”; jksttejkZ dh nkSM/kwi ls Fkdk gkjk ?kj ykSVrk gS rks mls Hkkstu esa Hkh Lokn eglwl ugha gksrk- 
vr% og euksjatu ds fy, b/kj m/kj Hkkxrk jgrk gS- Nk=ksa dks Hkh Kku ds lkFk euksjatu dk volj 
iznku djus dk dk;Z ukV;kfHku; djrk gS- ukV;kfHku; ds izfr mUgsa izsfjr djsa- mUgsa vPNsa vPNsa ukVdksa 
dk eapu fn[kk;k tk,- ukV;kfHku; ds fy, mfpr izf’k{k.k fn;k tk,- gks ldrk gS mUgha esa ls dy 
dksbZ vPNk ukVddkj] vfHksusrk ;k funZs’kd cusa- dksbZ mRre dFkkys[kd Hkh cu ldrk gS- 

 

lekjksi% mPp f’k{kk esa Hkk”kkbZ {kerkvksa dk rFkk fHkUu fHkUu dkS’kyksa dk fodkl djus esa f’k{kk] egkfo|ky;] 
f’k{kd] vfHkHkkod ,oa lekt dh Hkwfedk egRoiw.kZ gksrh gS- Hkk”kk }kjk mRre vfHkO;fDr laHko gS- mRre 
ukxfjd fuekZ.k esa Hkh Hkk”kk dk LFkku Js”B gS- 
 

lanHkZ xzaFk% 
 

i.vk;Z] jkexksiky ¼2000½ mPp f’k{kk ,oa Hkk”kk] ubZ fnYyh] ujs’k izdk’ku 

ii.vxjoky] MkW- lhek ¼2003½ Hkk”kk ds :i] ubZ fnYyh] nfj;kxat] mUes’k ifCyds’ku 

iii.xk;dokM] MkW- Kk- dk-¼1990½ Hkk”kkfoKku] vkxj fouksn iqLrd eafnj 
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•Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖ 

›üÖò. ¬ÖæŸÖ ˆÙ´Ö»ÖÖ ´Öã̧ ü»Öß¬Ö¸ü  
¯ÖÏÖ“ÖÖµÖÔ 

¿ÖÖÃÖ�úßµÖ †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,  
¯Ö¸ü³Ö�Öß. 

 
¯ÖÏÃŸÖÖ¾ÖÖÖ : 
              ÃÖÓŸÖã»ÖßŸÖ ¾µÖŒŸÖß´ÖŸ¾Ö Æüß †Ö•Ö �úÖôûÖ“Öß �Ö¸ü•Ö †ÖÆêü �ú×¸üŸÖÖ †Ö¯Ö�ÖÖÃÖ •Öß¾ÖÖÖŸÖ ÃÖÓŸÖã»ÖÖ ¸üÖ�ÖŸÖÖ µÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ÃÖÓŸÖã»ÖÖ 
¸üÖ�ÖŸÖÖÖÖ ´ÖÖ †Ö×�Ö ×ÖµÖÓ¡Ö�Ö �ú×¸üŸÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß �Ö¸ü•Ö †ÖÆêü.  £ÖÖê›üŒµÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖÖŸÖ †ŸµÖÓŸÖ 
ˆ¯ÖµÖãŒŸÖ †ÖÆêü.  ŸÖ�ÖÖ¾Ö ×¾Ö¸üÆüßŸÖ •Öß¾ÖÖ •Ö�Ö�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß †ŸµÖÓŸÖ †Ö¾Ö¿µÖŒŸÖÖ †ÖÆêü.  �ú×¸üŸÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ 
ÃÖ´ÖÖ¾Öê¿Ö †³µÖÖÃÖ�Îú´ÖÖŸÖ ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  ³ÖÖ¸üŸÖßµÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ ×¾ÖªÖ¯ÖßšüßµÖ ×¿Ö�Ö�ÖÖŸÖ ˆ¯Ö×•Ö¾Öß�êúÃÖÖšüß �úÖî¿Ö»µÖ ×¿Ö�ú¾Ö»Öß •ÖÖŸÖÖŸÖ.  ´ÖÖ¡Ö 
ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ ÃÖÓ‘ÖÂÖÔ ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ Öî×ŸÖ�ú †×¬ÖÂšüÖÖ µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß �Ö¸ü•Ö †ÃÖ»Öê»Öß †Ö¯Ö�ÖÖÃÖ ×¤üÃÖãÖ µÖêŸÖê.  
†Ö•Ö“µÖÖ ŸÖ¹ý�ÖÖÓ‡Ô ´Ö¬Öß»Ö †ÃÖ�ÖÖ¸êü Öî̧ üÖ¿µÖ ¤æü¸ü �ú¸ü�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ¾Ö ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ ¤üÖêÆüà“ÖÖ ÃÖ´Ö¾ÖµÖ ÃÖÖ¬Ö�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 

¾µÖÛŒŸÖ´ÖŸ¾Ö ÃÖÓ�ú»¯ÖÖÖ :¾µÖÛŒŸÖ´ÖŸ¾Ö µÖÖ ÃÖÓ�ú»¯ÖÖêŸÖ ¾µÖŒŸÖß“µÖÖ ¿ÖÖ¸üß¸üß�ú ´ÖÖÖ×ÃÖ�ú, ³ÖÖ¾Ö×Ö�ú ¾Ö ÃÖÖ´ÖÖ×•Ö�ú ×¾Ö�úÖÃÖÖ“ÖÖ ÃÖÓ²ÖÓ¬Ö †ÃÖŸÖÖê.  µÖÖ 
¯Öî»ÖæŸÖæÖ ¾µÖŒŸÖß“Öê ¾µÖŒŸÖß´ÖŸ¾Ö †Ö�úÖ¸ü ‘ÖêŸÖ †ÃÖŸÖê.   
 

¾µÖÖ�µÖÖ : 
1. ¾µÖŒŸÖß´ÖŸ¾Ö ´Æü�Ö•Öê ÃÖÖ´ÖÖ×•Ö�ú ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ‘Ö›ü�ÖÖ·µÖÖ ¾µÖŒŸÖß“µÖÖ ¾ÖŸÖÔÖÖÓ“Öß �ÖÖêôûÖ²Öȩ̂ üß•Ö ÆüÖêµÖ. 
2. ¾µÖŒŸÖß´ÖŸ¾Ö ´Æü�Ö•Öê ÃÖÖ´ÖÖ×•Ö�ú ˆ§üß¯Ö�Ö ´Öæ»µÖ. 
3. ¾µÖŒŸÖß´ÖŸ¾Ö ´Æü�Ö•Öê Ã¾ÖŸÖ:“µÖÖ ¯Ö×¸üÃÖ ü̧Ö¿Öß ¾µÖŒŸÖß“Öê ¾Öî×¿ÖÂ™üµÖê ¯Öæ�ÖÔ ÃÖ´ÖÖµÖÖê•ÖÖ 

†Öã¾ÖÓ¿Ö ¾Ö ¯Ö×¸üÃÖ¸ü Æêü ¾µÖŒŸÖß´ÖŸ¾ÖÖ“Öê ¤üÖêÖ ¯Öî»Öæ �ú×¸üŸÖÖ ¤üÖêÆüÖë“ÖÖ ÃÖ´Ö¾ÖµÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖŸÖ †ÃÖæÖ •Ö¸ü �úÖ ŸµÖÖ»ÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß 
•ÖÖê›ü †ÃÖêÖ ŸÖ¸ü ÃÖ¾ÖÖÔ£ÖÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“Öß ÃÖÓ�ú»¯ÖÖÖ ¾Ö ×¾Ö�úÖÃÖ ¾ÆüÖµÖ»ÖÖ ¾Öêôû »ÖÖ�Ö�ÖÖ¸ü ÖÖÆüß †Ö×�Ö •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê ÃÖÖÓ×�ÖŸÖ»µÖÖ¯ÖḮ ÖÖ�Öê 
•Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öê ¯Öî»Öæ ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰úÖ ¾µÖÛŒŸÖ´ÖŸ¾Ö ‘Ö›ü¾ÖŸÖ •ÖÖ�Öê Æêü“Ö �Ö¸êü �úÖî¿Ö»µÖ †ÖÆêü. 
 

•Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ÃÖÓ�ú»¯ÖÖÖ : 
             •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö Æüß •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê ÃÖã“Ö¾Ö»Öê»Öß ¾Ö ¾µÖŒŸÖß´ÖŸ¾Ö ÃÖÓŸÖã»ÖÖÖ“Öß ‹�ú ´ÖÆüŸ¾ÖÖ“Öß †¿Öß 
ÃÖÓ�ú»¯ÖÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ WHO »ÖÖ †¯Öê×�ÖŸÖ †£ÖÔ ¯Öãœüß»Ö ¯ÖÏ´ÖÖ�Öê Life skill define by the World Health Organtization 

(WHO) as, Abilities for adaptine and positive behaviaur the enable individulas to deal effectively with the 
demand and challage of everyday life. 
             "¾µÖŒŸÖß •Öß¾ÖÖ •Ö�ÖŸÖÖÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ³ÖÖ¾Ö ÆüÖê�úÖ£Öá ×¾Ö“ÖÖ ü̧ ×Ö´ÖÖÔ�Ö �ú¹ýÖ ŸµÖÖÖãÃÖÖ¸ü ¾µÖŒŸÖß»ÖÖ ÃÖ´ÖÖµÖÖê•ÖÖ ¾Ö †¾ÆüÖÖê 
ÛÃ¾Ö�úÖ¸ü�µÖÖÃÖ ÃÖ´Ö£ÖÔ ²ÖÖ¾Ö�Öê ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö ÆüÖêµÖ. 
•ÖÖ�ÖŸÖß�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê ×ÖÛ¿“ÖŸÖ �êú»Öê»Öß •Öß¾ÖÖ �úÖî¿Ö»µÖ : 

1. Ã¾Ö-“Öß •ÖÖ×�Ö¾Ö. 
2. ÃÖ´ÖÖÖÖÖã³ÖæŸÖß. 
3. ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú ü̧�Ö. 
4. ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ. 
5. ¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�ú ÃÖÓ̄ ÖÏêÂÖ�Ö. 
6. ¾µÖŒŸÖß ¾µÖŒŸÖß ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö. 
7. ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü. 
8. ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü. 
9. ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ. 
10. ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ. 
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¾µÖŒŸÖß»ÖÖ •Öß¾ÖÖ •Ö�ÖŸÖÖÖÖ †Öê�ú †¿ÖÖ ÃÖ´ÖÃµÖÖ, ŸÖÖ�ÖŸÖ�ÖÖ¾Ö, ŸµÖÖ“Öê ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖŸÖæÖ ÆüÖê�Ö ê 
†Ö¾Ö¿µÖ�ú †ÖÆêü.  ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, ÃÖ´ÖÖÖÖÖã³ÖæŸÖß , ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ µÖÖ ÃÖ¾ÖÖÔ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¹ýÖ •ÖÖ�ÖŸÖß�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ 
×ÖÛ¿“ÖŸÖ �êú»Öß †ÖÆêüŸÖ. 

ÃÖ•ÖÔÖ×¿Ö»ÖŸÖÖ, ´ÖÖî×»Ö�úŸÖê ÃÖÓ²ÖÓ¬Öß“Öê ×¿Ö�Ö�Ö †Ö•Ö“µÖÖ ×¿Ö�Ö�Ö¯ÖÏ�ÖÖ»ÖßŸÖæÖ ¤êü�Öê ¯ÖÏµÖÖÔµÖÖÖê †ÃÖÖ †³µÖÖÃÖ�Îú´Ö ŸÖµÖÖ¸ü �ú¹ýÖ ŸµÖÖÓ“Öß 
†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸ü�Öê ¾Ö ŸµÖÖŸÖæÖ ¾µÖŒŸÖß´ÖŸ¾Ö ¾Ö “ÖÖ×¸ü¡µÖ ‘Ö›ü¾ÖæÖ ÃÖÓ̄ Ö®Ö ÖÖ�Ö×¸ü�ú �ú¸ü�Öê Æêü •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖê»ÖÖ �Ö·µÖÖ †£ÖÖÔÖê †¯Öê×�ÖŸÖ 
†ÃÖÖ¾Öê. 
¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖ †Ö×�Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö : 

1. ¾µÖŒŸÖß´ÖŸ¾ÖÖ“µÖÖ ÃÖÓ¾ÖÖÔ�ÖßÖ ×¾Ö�úÖÃÖÖŸÖ Ã¾Ö-“Öß •ÖÖ�Öß¾Ö ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö †Ö¾Ö¿µÖ�ú †ÖÆêü. 
2. ÃÖ´ÖÖÖÖÖã³ÖæŸÖß“Öê ŸÖŸ¾Ö ×¿Ö�Ö�ÖÖŸÖæÖ ¹ý•Ö¾Ö�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö �Ö¸ü•Öê“Öê †ÖÆêü. 
3. ¤îüÖ×¤üÖ ¾µÖ¾ÖÆüÖ¸üÖŸÖ ¾µÖŒŸÖß»ÖÖ µÖê�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ †Ö×�Ö ŸµÖÖÓ“Öê ×Ö¸üÖ�ú¸ü�Ö •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ �ú¸üŸÖÖ µÖêŸÖê. 
4. ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ Æüß ¾µÖŒŸÖß“µÖÖ •Öß¾ÖÖÖŸÖ †Ö¾Ö¿µÖ�ú †ÖÆêü.  �ú¸üßŸÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖŸÖæÖ Æêü ÃÖÖ¬µÖ ÆüÖê‰ú ¿Ö�úŸÖê. 
5. ÃÖÓ̄ ÖÏêÂÖ�Ö Æüß •Öß¾ÖÖÖŸÖß»Ö ¯ÖÏ³ÖÖ¾Öß �ú»ÖÖ †ÖÆêü †Ö×�Ö ÃÖÓ̄ ÖÏêÂÖ�ÖÖ´Öãôêû ÃÖ´ÖÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ ¾ÖÖœüŸÖê.  ‡£Öê �Ö·µÖÖ †£ÖÖÔÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öê 

ˆ¯ÖµÖÖê•ÖÖ ÆüÖêµÖ. 
6. ¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�ú ÃÖÓ̄ ÖÏêÂÖ�ÖÖ“Öê µÖ¿Ö Æêü ÃÖ¾ÖÖÕ£ÖÖÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ÖÆêü. 
7. ¾µÖŒŸÖß ¾µÖŒŸÖß´Ö¬µÖê ²ÖÓ¬ÖãŸ¾Ö³ÖÖ¾Ö ×Ö´ÖÖÔ�Ö �ú¸ü�Öê ŸµÖÖ†ÖãÂÖÓ�ÖÖÖê ˆ¢Ö´Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö ¯ÖÏÃ£ÖÖ¯ÖßŸÖ �ú¸ü�Öê Æüß ¾µÖŒŸÖß´ÖŸ¾ÖÖŸÖß»Ö ´ÖÆüŸ¾ÖÖ“Öß �Ö¸ü•Ö 

†ÃÖæÖ ŸÖß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¯Öæ�ÖÔ ÆüÖê‰ú ¿Ö�úŸÖê. 
8. ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖÖ •Öê¾Öœüß ¯ÖÏ�Ö»³Ö ŸÖê¾Öœêü ¾Öî“ÖÖ×¸ü�ú †×¬ÖÂšüÖÖ ˆ¢Ö´Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖÖ 

×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖ µÖêŸÖê. 
9. ×¾Ö“ÖÖ¸ü ×Ö´ÖÖÔ�Ö —ÖÖ»Öê ŸÖ¸üß †Ö¯Ö�ÖÖÃÖ ŸµÖÖ“Öß ×“Ö×�úŸÃÖÖ �ú¸üŸÖÖ †Ö»Öß ¯ÖÖ×Æü•Öê �ú×¸üŸÖÖ ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ ü̧ ÃÖ¸ü�Öß •Öß¾ÖÖ �úÖî¿Ö»µÖ 

×¿Ö�Ö�ÖÖŸÖæÖ ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê. 
10. •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Öî»Öæ ¾Ö �ÖÖ³ÖÖ³ÖæŸÖ ‘Ö™ü�úÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü ÆüÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“µÖÖ ¥üÂ™üßÖê —ÖÖ»µÖÖÃÖ ÃÖ¾ÖÔ£ÖÖ ÆêüŸÖæ ÃÖÖ¬µÖ ÆüÖê‡Ô»Ö. 
11. Ã¾Ö ÃÖÓ�ú»¯ÖÖÖ ¾Ö ×ŸÖ“ÖÖ ×¾Ö�úÖÃÖ †ÃÖÖê †£Ö¾ÖÖ ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü ÃÖÓ̄ ÖÏêÂÖ�Ö ¯ÖÏ×�ÎúµÖÖ µÖÖ ÃÖ¾ÖÖÕÃÖÖšüß †Ö¯Ö�ÖÖÃÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß 

†Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. 
 

ÃÖ´ÖÖ¸üÖê̄ Ö : 
             ˆ¯ÖµÖãÔŒŸÖ †³µÖÖÃÖ¯Öã�ÖÔ ×¾Ö¾Öê“ÖÖÖŸÖãÖ †Ö¯Ö�ÖÖÃÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�Ö, ŸµÖÖÓ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †Ö×�Ö ŸµÖÖ“ÖÖ ¾µÖŒŸÖß´ÖüŸ¾Ö 
×¾Ö�úÖÃÖÖ¿Öß †ÃÖ�ÖÖ¸üÖ ÃÖÓ²ÖÓ¬Ö ŸÖÃÖê“Ö ¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß �Ö¸ü•Ö �ú¿ÖÖ ¯ÖÏ�úÖ ȩ̂ü †ÖÆêü Æêü ¾Ö¸üß»Ö “Ö“Öì“µÖÖ †Ö¬ÖÖ¸êü †Ö¯Ö�ÖÖÃÖ 
Ã¯ÖÂ™ü �ú¸üŸÖÖ µÖê‡Ô»Ö. 
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िश¢क-िश¢णाÍया गुणवƣापूण[ åयवèथापनात शै¢ǔणक संèथांची कामिगरȣ 
 

बागुल ǒवƭादेवी िभला  
पीएच.डȣ. संशोधक 

िश¢णशाƸ ǒवƭाशाखा  
य.च.म.मु.ǒवƭापीठ,नािशक  

 

Ĥèतावना- 
 देशाÍया ǒवकासात ǒवǒवध ¢ेğाची भूिमका मह×वपूण[ असते. यात सामǔजक, आिथ[क, 
राजकȧय, शै¢ǔणक या मुÉय ¢ेğाचा समावेश होत असतो. संèकृतीÍया जडण-घडणीत सामाǔजक, 
देशाÍया शासन åयèथेत राजकȧय, शासनाÍया िनण[याची अमलबजावणीत आिथ[क तर या ितघांचा मेळा 
घालून देशाÍया ǒवकासाची नांदȣ घालÖयाचे ǒवशेष काम शै¢ǔणक ¢ेğ करȣत असते. भारतीय राÏयघटनेने 
शै¢ǔणकǺçÒया अनेक जबाबदĆया िश¢णåयवèथेवर टाकलेãया आहेत. याची पूत[ता करÖयासाठȤ ǒवǒवध 
कामे हाती Ëयावे लागतात. हȣ कामे पार पाडÖयासाठȤ कामाची ǒवभागणी करावी लागते. कɅ ġȣय मनुçयबळ 
मंğालयांतग[त ǒवǒवध संèथा राƶीय èतरावर िश¢क िश¢णाचे काय[ करȣत आहेत. ×यांÍयाच िनदȶशानुसार 
राÏयांमÚयेहȣ ǒवǒवध संèथा शालेय िश¢कांÍया ǒवकासासाठȤ कǑटबÚद आहे. िश¢क िश¢णाचे िनयोजन व 
åयवèथापन कǾन ×यात गुणवƣा व सव[समावेशकता िनमा[ण करÖयात या संèथांचा िसंहाचा वाटा आहे. 
अßयासाची उǑƧƴे:- 

1. गुणवƣापूण[ åयवèथापन संकãपना समजून घेण.े 
2. शै¢ǔणक गुणवƣा ǒवकासासाठȤ आंतरराƶीय, राƶीय, राÏयèतरȣय आǔण ǔजãहाèतरȣय संèथांÍया 

काया[चा अßयास करण.े 
3. िश¢क-िश¢णातील गुणवƣापूण[ åयवèथापनात शै¢ǔणक संèथाची भूिमका अßयासण.े 

 
गुणवƣापूण[ åयवèथापन (Total Quality Management) 
      “गुणवƣापूण[ åयवèथापन àहणज े कमीत कमी खचा[त योÊय िनयोजन कǾन उ×कृƴ 
गुणवƣेÍया आधारे जाèतीत जाèत Ēाहकांचा ǒवƳास संपादन करण ेहोय.” 

डॉ. जोसेफ जुरान 
      “£ान व कौशãय यांची सांगड घालून जीवनािभमुख िश¢णातून åयवहारात आणÖयाचा 
ĤयƤ Ïया åयवèथापनात केला जातो ×याला गुणवƣापूण[ åयवèथापन असे àहणतात.”  

गुणवƣापूण[ åयवèथापनाची वैिशçÒये:- 
 गुणवƣेचा सवɍकष ǒवचार :- गुणवƣा वाढȣसाठȤ लागणारे सव[ Ĥकारचे घटक, ǒवचारĤवाह, मानवी 

व भौितक सुǒवधा या सवाɍचा उपयोग सवा[था[ने केला जातो. संèथेÍया अथवा åयƠȧÍया Ĥ×येक 
अंगाचा व कौशãये ǒवकिसत करÖयासाठȤ ǒवशेष ĤǑĐया राबǒवली जाते. 

 अßयासĐम ǒवकास :- आजÍया आधुिनक काळात नवनवीन शै¢ǔणक Ĥवाहांचा समावेश 
अßयासĐमात करावा लागत आहे. आधुिनकȧकरणाशी समÛवय साधणारा अßयासĐम ǒवकिसत करण े
काळाची गरज ठरत आहे. या  Ǻƴीने गुणवƣापूण[ åयवèथापनात अßयासĐम ǒवकिसत करÖयासाठȤ 
ǒवशेष ĤयƤ व ǒवचार केले जातात.  
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 अÚययन-अÚयापन व मूãयमापनातील संशोधनाचा ǒवकास व ǒवèतार:- गुणवƣापूण[ åयवèथापनात 
िश¢ण¢ेğातील संशोधनावर ǒवशेष भर Ǒदला जातो. अÚययनाचा शाƸीय ǒवचार कǾन अÚययन 
अिधकािधक सुलभ व सोपे कसे करता येईल? नवनवीन अÚयापन पƨती कशा ǒवकिसत करता 
येतील? िश¢णातील मूãयमापनाची ĤǑĐया अिधकािधक िनदȾष, पारदश[क व वèतुिनƵ कशी करता 
येईल? या सव[ Ǻƴीने ǒवǒवध तÏ£ांÍया माÚयमाने संशोधन करÖयावर भर Ǒदला जातो. 

 ǒवƭाथȸ सहायक सेवा संघटना व åयवèथापन:- िश¢ण¢ेğात सवा[त महǂवाचा घटक ǒवƭाथȸ आहे. 
ǒवǒवध संघटनाचे åयवèथापकȧय ĤǑĐया िनदȾष होÖयासाठȤ तसेच åयवèथाकȧय नवनवीन पैलंुची 
माǑहती होÖयासाठȤ गुणवƣापूण[ åयवèथापन सवा[त महǂवाची भूिमका बजावत असते. 

 संपूण[ काय[ एकाच ĤǑĐयेचा भाग:- गुणवƣापूण[ åयवèथापनात जी ĤǑĐया राबǒवली जात असते 
×यामÚये अनेक भाग Ǒदसत असतात. अनेक टÜपे असले, अनेक åयƠȧ यात काय[रत असãया तरȣ 
ते ǒवǒवध भागांत ǒवभागलेले संपूण[ काय[ एकाच ĤǑĐयेचे भाग असते. अथा[त गुणवƣापूण[ 
åयवèथापनात ĤǑĐया एकच असते, काय[हȣ एकच असते फƠ ते ǒवǒवध टÜÜयात पूण[ केले जात 
असते.  

 सवाɍना ĤǑĐयेत समान संधी:- गुणवƣापूण[ åयवèथापनाचे महǂवपूण[ वैिशçÒय àहणज ेया ĤǑĐयेत 
संèथेतील Ĥ×येक काय[ करणाĆया åयƠȧला ×याÍया कुवतीनुसार व कौशãयानुसार समान संधी Ǒदली 
जाते. मानवी घटक åयवèथापनाने सोपǒवलेली जबाबदारȣ उƣम Ĥकारे पार पाडȣत असतो. अथा[त, 
गुणवƣापूण[ åयवèथापनात लोकशाहȣ तǂवाचा खĆया अथा[ने पूण[पण ेउपयोग केला जातो. 

 सात×यपूण[ ǒवकासाचा ǒवचार:- गुणवƣापूण[ åयवèथापनात संèथेÍया ǒवकासाचाच सात×याने ǒवचार 
केला जात असतो. कारण गुणवƣापूण[ åयवèथापनाचे अंितम Úयेयच िश¢णातील गुणवƣेÍया, 
संèथेÍया सवाɍगीण ǒवकासाचा ǒवचार करणे हे असते.  

 
िश¢क िश¢णात गुणवƣापूण[ åयवèथापनाची गरज  

1) संèथेÍया सवाɍगीण ǒवकासासाठȤ  
2) िश¢णातील गुणवƣा ǒवकासासाठȤ 
3) िश¢णाÍया आधुिनकȧकरणासाठȤ  
4) आधुिनक åयवèथापन कौशãयाचा Ĥभावी वापरासाठȤ 
5) संèथेतील मानवी  ¢मतांचा पूण[ वापरासाठȤ 
6) गुणवƣा संगोपन व िनयंğण  
7) शूÛय दोष संकãपना िश¢णात आणÖयासाठȤ  
8) ǒवƭाथɘना गुणवƣापूण[ िश¢ण देÖयासाठȤ  
9) राƶीय ǒवकासाचा पाया मजबूत करÖयासाठȤ  
10) िश¢ण व समाजाचा संबंध Ǻढ करÖयासाठȤ 

 
िश¢क-िश¢णातील शै¢ǔणक संèथा 
आंतरराƶीय संèथा 

 युनेèको  
 युिनसेफ  
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     राƶीय संèथा  
 ǒवƭापीठ अनुदान आयोग  
 राƶीय मुãयांकन आǔण अिधèवीकृती 

पǐरषद  
 राƶीय शै¢ǔणक संशोधन व Ĥिश¢ण 

पǐरषद  
 राƶीय िश¢ण Ĥिश¢ण पǐरषद  
 राƶीय शै¢ǔणक िनयोजन व Ĥशासन 

ǒवƭापीठ 
 कɅ ġȣय आंÊलभाषा ǒवƭापीठ 

 
 
 
 
 
 
 

     राÏयèतरȣय संèथा    
 महाराƶ राÏय शै¢ǔणक संशोधन व 
Ĥिश¢ण पǐरषद  
 राÏय ǒव£ान िश¢णसंèथा  
 महाराƶ राÏय Ǻक-Įवण िश¢ण संèथा  
 राÏय आंÊलभाषा िश¢णसंèथा  
 शै¢ǔणक तंğ£ान क¢  
 åयवसाय माग[दश[न व िनवड संèथा 
 महाराƶ राÏय शै¢ǔणक तंğ£ान संèथा  
 महाराƶ राÏय पाठपुèतक व अßयासĐम 
िनिम[ती संशोधन मंडळ 
 महाराƶ राÏय Ĥाथिमक िश¢ण पǐरषद 
 महाराƶ शै¢ǔणक िनयोजन व Ĥशासन 
संèथा  

ǔजãहाèतरȣय संèथा  ǔजãहा िश¢ण व Ĥिश¢ण संèथा 
  

िश¢क िश¢णातील शै¢ǔणक संèथाची भूिमका  
1. िश¢णाचा Ĥचार आǔण Ĥसार:- 

 युनेèको- सवाɍसाठȤ िश¢ण, Ĥाथिमक िश¢ण सƠȧचे करण,े 
 युिनसेफ- Ĥाथिमक िश¢णाÍया ĤसारासाठȤ ǔजãहा Ĥाथिमक िश¢ण (DPEP) सारखे 

काय[Đम हाती घेण.े 
2. Ĥिश¢ण:- 

 राÏयशासन, कɅ ġशासन आǔण कɅ ġशािसत शै¢ǔणक अिधकाĆयांसाठȤ सेवापूव[ व सेवांतग[त 
Ĥिश¢ण देÖयासाठȤ पǐरषद, काय[शाळा, सभा, चचा[सğे यांचे आयोजन करण.े 

 शै¢ǔणक िनयोजन व Ĥशासनाकाया[त आपले योगदान देणारे ǒवƭापीठ व महाǒवƭालये 
यांतील िश¢क Ĥिश¢क आǔण Ĥशासक यांÍयासाठȤ उƪोधन आǔण Ĥशासक यांÍयासाठȤ 
उƪोधन वग[, उजळणी वग[ आǔण Ĥिश¢ण काय[Đमांचे आयोजन कारणे. 

 Ĥाथिमक, माÚयिमक èतरावरȣल िश¢क, मुÉयाÚयापक, कɅ ġĤमुख आǔण गट पातळȣवरȣल 
अिधकाĆयांसाठȤ Ĥिश¢ण सेवापूव[ आǔण सेवांतग[त देण.े 

 िश¢ण Ĥिश¢णाÍया ǒवकɅ ġȣकरणाƮारे Ĥभावी Ĥिश¢ण åयवèथा करणे. 
3. संशोधन:- 

 संशोधनाला Ĥो×साहन देण.े 
 ǒवƭापीठातील िश¢णशाƸ ǒवभाग आǔण िश¢णशाƸ महाǒवƭालयातील संशोधनाचा दजा[ 

उंचावÖयासाठȤ माग[दश[क सूचना करणे. 
 िश¢क Ĥिश¢कांसाठȤ शै¢ǔणक संशोधनासाठȤ अनुदान देणे. 
 कृतीसंशोधानासाठȤ åयापक Ĥमाणात अनुदान ǒवतरण व संशोधन Ĥकãपाची काय[वाहȣ 

करणे. 
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 Ĥाथिमक िश¢णाÍया गुणवƣा ǒवकासासाठȤ कृितसंशोधनाला चालना देणे. 
 संशोधनासाठȤ आवæयक ती साधनसामĒी घेÖयासाठȤ ǒवƭापीठे आǔण महाǒवƭालयांना 

अनुदान देणे. 
4. Ĥकाशन:- 

 शै¢ǔणक साǑह×य Ĥकािशत करण.े 
 िश¢कांसाठȤ जीवन िश¢ण सारखे मािसक Ĥकािशत करणे. 
 पाÓयपुèतक िनिम[ती करण.े 
 अßयासĐम िनिम[ती (कɅ ġȣय व राÏयèतरȣय) व ǒवकास, अनुदेशन साǑह×यिनिम[ती, 

अÚयापन पƨती, मूãयमापन तंğे, शै¢ǔणक साधने, शै¢ǔणक व Ĥायोिगक साधने, 
अÚययन साधने इ. ǒवकसन करण.े 

 िश¢क-िश¢णाचा शÞदकोशाची  िनिम[ती करणे. 
 शै¢ǔणक िनयतकािलके Ĥकािशत करण.े 

उदा. The Primary Teacher, Indian Educational Review, Journal 
of Indian Education.  

5. माग[दश[न:-  
 िश¢क-िश¢णासंदभा[त राÏय सरकारला सãला देण,े माग[दश[न करण.े 
 शै¢ǔणक सुधारणेसाठȤ िश¢क िश¢णाचे िनयोजन व Ĥशासन योÊयरȣतीने करÖयासाठȤ कɅ ġ 

व राÏय सरकारने आखलेãया काय[ĐमांÍया अंमलबजावणीसाठȤ माग[दश[न करणे. 
 िश¢कांना साǑह×य ĤकाशनासाठȤ माग[दश[न करण.े 
 औपाचाǐरक आǔण अनौपचाǐरक èतरावर शै¢ǔणक िनयोजन व Ĥशासनासंदभा[त माग[दश[न 

करणे. 
 नवीन ǒवƭापीठांचा वापर करÖयासंदभा[त माग[दश[न पुरǒवण.े 
 अÚयापन व संशोधनाचा दजा[ उंचावÖयासाठȤ माग[दश[न सूचना करण.े 

6. िशçयवृƣी व अनुदान  
 बुǒƨमान ǒवƭाØयाɍचा शोध घेऊन ×यांची ǒव£ान, समाजशाƸ आǔण तंğ£ान या ǒवषयातील 

िशçयवृ×यांसाठȤ िनवड करण.े 
 ǒवƭापीठाने हाती घेतलेली ǒवǒवध कायȶ, ×यांची देखरेख आǔण ǒवकास यासाठȤ अनुदान 

मंजुर कǾन वाटप करणे. 
 िश¢णशाƸ महाǒवƭालयांना चचा[सğे, काय[शाळा, पǐरषद आयोजन करÖयासाठȤ आिथ[क 

मदत पुरǒवण.े 
 योÊय åयƠȧंना राƶीय फेलोिशप आǔण राƶीय संलÊनता Ĥदान करण.े 
 स¢म अÚयापकांचे राƶीय èतरावर åयाÉयान आयोǔजत कǾन ×यांना आवæयक ते मानधन 

देणे. 
 शै¢ǔणक संशोधनाला चालना देऊन िश¢णाÍया ¢ेğाचा ǒवकास करÖयासाठȤ शै¢ǔणक 

संशोधन हाती घेÖयासाठȤ अÚयापकांना Ĥो×साहन देण,े ×यांना संशोधनकाया[साठȤ आवæयक 
असणारे अनुदान Ĥदान करण.े 

7. अßयासĐम Ĥमाणके/िनयम िनǔƱती  
 िश¢क िश¢णाचा अßयासĐम व अÚयापन पƨती यासंदभा[त Ĥमाणके िनǔƱत करण.े 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.137 

 

 िश¢क िश¢णात सुधारणा घडवून आणÖयासाठȤ िश¢क िश¢णाची िनǔƱत उǑƧƴे, 
अßयासĐम, अÚयापन पƨती, मूãयमापन पƨती यासंदभा[त ठोस िनयम/मानक 
(Norms) तयार करणे. 

 िनयम/मानके सव[ िश¢णशाƸ महाǒवƭालये आǔण अÚयापक िश¢क िश¢ण ǒवƭालये (D. 
Ed.) यांना माǑहती कǾन देणे. 

8. मुãयांकन:- 
 उÍच िश¢ण संèथांचे कायȶ व अßयासĐम यांचे मुãयांकन कǾन दजा[ ठरǒवण.े 
 उÍच िश¢णात गुणवƣा होÖयासाठȤ उÍच िश¢ण संèथांना काय[पƨतीत बदल 

करÖयाबाबतची जाणीव कǾन देणे. 
 शै¢ǔणक संèथेचे मुãयांकन व अिधèवीकृती NAAC करÖयासाठȤ तीनèतरȣय ĤǑĐयेच 

अवलंब करते. 
1. संèथेने आपला èवयंमूãयांकन अहवाल (SSR) तयार कǾन NAAC कडे पाठवावा. 
2. NAAC ǒविशƴ सिमतीची नेमणूक कǾन Ĥ×य¢ संèथेला भेट देऊन तपासणी करते, 

स×यता पडताळते. 
3. Peer Team ने Ǒदलेãया अहवालाÍया आधारे संèथेला मानांकन Ǒदले जाते. 

9. संèथाना माÛयता देणे वा काढून घेणे  
 िश¢क िश¢ण संèथांना माÛयता देणे. 
 माÛयता Ǒदलेãया संèथा पǐरषदेने घालून Ǒदलेãया िनयमांचे पालन करतात कȧ नाहȣ 

याबाबत आढावा घेण ेआǔण िनयमांचे उãलंघन करणाĆया संèथांची माÛयता काढून घेण.े 
 

           अशा रȣतीने ǒवǒवध शै¢ǔणक संèथामाफ[ त िश¢क-िश¢णात गुणवƣापूण[ åयवèथापन 
पƨतीने ǒवकास करÖयात येतो.  

 
संदभ[Ēंथ :- 
 

1) पंǑडत बी. बी., पाटȣल एन., मोरे एल., (२००९), िश¢क िश¢ण,नागपूर, ǒपंपळापुरे कं. 
पǔÞलशस[ 

2) वीरकर पी.,(२०१०),शालेय åयवèथापन संघटन-Ĥशासन भाग-१, पुणे, पुणे ǒवƭाथȸ गृह Ĥकाशन  
3) पाटȣल åहȣ. åहȣ.,(२०१०),उदयोÛमुख भारतीय समाजातील िश¢क व िश¢ण, नािशक, इनसाईट 

पǔÞलकेशÛस 
4) पारसनीस एन. आर.,(२००४),िश¢कांच ेĤिश¢ण, पुणे, नूतन Ĥकाशन  
5) कÈकड जी.,गायकवाड शशी,(१९९५),िश¢ण व अÚयापक- िश¢ण, पुणे, नूतन Ĥकाशन   
6) सव[ िश¢ा अिभयान अंतग[त नविनयुƠ Ĥिशǔ¢त िश¢कांच ेĤिश¢ण, िश¢क हèतपुǔèतका, पुणे, 

महाराƶ राÏय शै¢ǔणक संशोधन व Ĥिश¢ण पǐरषद  
7) अÚयापक िश¢णाच ेमूãयमापन,(२०१२),यशवंतराव चåहाण महाराƶ मुƠ ǒवƭापीठ,नािशक 
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ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¿Ö�Ö�ÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ“Öê ´ÖÆü¢¾Ö 
¤êü¿Ö´Öã�Ö †Ó�ãú¸ü ¸üÖ¾ÖÃÖÖÆêü²Ö 

‹´Ö. ‹›Ëü. ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá (2015-17) 
'×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö'  

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾Ö¤üµÖÖ¯Ößšü,  
ˆ¯Ö- ¯Ö×¸üÃÖ¸ü, ˆÃ´ÖÖÖÖ²ÖÖ¤ü. 

 

 ¯ÖÏÃŸÖÖ¾ÖÖÖ :-  
×¾Ö¤üµÖÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖ �ú¸ü�Öê Æêü †Ö•Ö“µÖÖ  ×¿Ö�Ö�Ö¯ÖÏ�ÖÖ»Öß“Öê ¬µÖêµÖ †ÖÆêü. ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖÖ´Ö¬µÖê 

²ÖÖîÛ¬¤ü�ú, ´ÖÖÖ×ÃÖ�ú, ³ÖÖ¾Ö×Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, Öî×ŸÖ�ú ¾Ö ×�ÎúµÖÖŸ´Ö�ú †¿ÖÖ ×¾Ö×¾Ö¬Ö ¯Öî»ÖãÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. µÖÖ  ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö •Öß¾ÖÖ 
�úÖî¿Ö»µÖê ÃÖÆüÖµµÖ�ú  šü¸üŸÖÖŸÖ. •Öß¾ÖÖ �úÖî¿Ö»µÖê ´Æü�Ö•Öê †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ·µÖÖ �Ö´ÖŸÖÖ •µÖÖ ¾µÖŒŸÖß»ÖÖ ÃÖÓ̄ Öæ�ÖÔ ‘Ö›ü×¾Ö�µÖÖÃÖÖšüß �Ö¸ü•Öê“µÖÖ šü¸üŸÖÖŸÖ. •Öß¾ÖÖ 
�úÖî¿Ö»µÖê Æüß ¾µÖŒŸÖß“ÖÖ ×¾Ö“ÖÖ¸ü, ³ÖÖ¾ÖÖÖ ¾Ö ¾ÖŸÖÔÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÃÖŸÖÖŸÖ †Ö×�Ö Æüß �úÖî¿Ö»µÖê ×¾ÖªÖ£µÖÖÔŸÖ ¹ý•Ö×¾Ö�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

´ÖÖÖ¾Öß •Öß¾ÖÖÖ´Ö¬µÖê ¾ÖÖœü †Ö×�Ö ×¾Ö�úÖÃÖ ÆüÖ †×ŸÖ¿ÖµÖ ´ÖÆüŸ¾Ö¯Öæ�ÖÔ ™ü¯¯Ö †ÖÆêü †Ö×�Ö µÖÖ“Ö ´ÖÆüÖ´ÖÖ�ÖÖÔ¾Ö¸ü ¯ÖÏ�ÖŸÖß �ú¸ü�µÖÖ“µÖÖ ¥üÂ™üßÖê 
†¬µÖµÖÖ�úŸµÖÖÔ“µÖÖ �Ö´ÖŸÖÖÓ“ÖÖ µÖÖê�µÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö ÆüÖ êµÖ. 

ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ ü̧Ö¾Ö¸üß»Ö ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ŸÖ¹ý�ÖÖ´Ö¬µÖê ‹�úÖŸ´ÖŸÖÖ, ÃÖ¾ÖÔ ¬Ö´ÖÔ ÃÖ´Ö³ÖÖ¾Ö, ´ÖÖÖ¾ÖŸÖÖ, ÃÖÖ´ÖÖ×•Ö�ú µÖÖµÖ, 
†ØÆüÃÖÖ µÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ´Ö£ÖÔ, 'Ã¾Ö' ×¾Ö“ÖÖ¸üß, �éúŸÖß¯ÖÏ¬ÖÖÖ, Ö¾Ö×Ö´ÖÖÔ�Ö�Ö´Ö, ¾Öî–ÖÖ×Ö�ú ¥üÂ™üß�úÖêÖ, ¯ÖÏ³ÖÖ¾Öß ÖêŸÖéŸ¾Ö 
†Ö×�Ö ŸµÖÖÓ“µÖÖ´Ö¬µÖê ×Ö�ÖÔµÖÖ�Ö´ÖŸÖÖ Ö´ÖÖÔ�Ö �ú¸üÖµÖ“Öß †ÃÖê»Ö ŸÖ¸ü †Ö•Ö“µÖÖ ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ ü̧Ö¾Ö¸üß»Ö ×¿Ö�Ö�ÖÖ´Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ 
ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. �úÖ¸ü�Ö Æêü ¾ÖµÖ ¯Ö×¸ü¾ÖŸÖÔÖ �ú¸ü�ÖÖ¸êü ¾Ö ¯Ö×¸ü¾ÖŸÖÔÖ ‘Ö›æüÖ †Ö�Ö�ÖÖ¸êü †ÖÆêü. ×¾Ö–ÖÖÖ ¿ÖÖê¬Ö »ÖÖ¾ÖŸÖê, ŸÖÓ¡Ö–ÖÖÖ ´ÖÖÖ¾Öß 
�ÎúµÖ¿ÖŒŸÖß»ÖÖ ×ÖµÖÓ×¡ÖŸÖ �úºþÖ ŸµÖÖ“Öê �úÖ´Ö ÃÖã�ú¸ü �ú¸üŸÖê ¯Ö�Ö ¯ÖÏŸµÖ�Ö •Öß¾ÖÖ �úÃÖê †ÃÖÖ¾Öê, �úÃÖê •Ö�ÖÖ¾Öê ŸµÖÖÃÖÖšüß �úÖµÖ Æü¾Öê ¾Ö �úÖµÖ Ö�úÖê ¯ÖÏŸµÖ�Ö 
¾ÖŸÖÔÖÖ“Öê Ã¾Öºþ¯Ö �úÃÖê Æêü ÃÖÖÓ�ÖŸÖ ÖÖÆüß. †Ö•Ö“µÖÖ ×¿Ö�Ö�ÖÖ´Ö¬µÖê ¾Öî–ÖÖ×Ö�ú ¾Ö ŸÖÖÓ×¡Ö�ú ×¿Ö�Ö�ÖÖ²Ö¸üÖê²Ö¸ü“Ö •Öß¾ÖÖ ˆ¯ÖµÖÖê�Öß ¾Ö ´ÖÖÖ¾Öß �Ö¸ü•ÖÖ ¯Öæ�ÖÔ �ú¸ü�µÖÖÃÖ 
´Ö¤üŸÖ �ú¸ü�ÖÖ ȩ̂ü ¾Ö ´ÖÖÖ¾ÖÖ´Ö¬µÖê Ã£ÖîµÖÔ, ¬ÖîµÖÔ, ÃÖŸµÖ, †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ, Öî×ŸÖ�ú ´Öæ»µÖÖÓ“Öß •ÖÖ ê̄ ÖÖÃÖ�ÖÖ �ú¸ü�ÖÖ·µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß �Ö¸ü•Ö †ÖÆêü. 
�úÖ¸ü�Ö Æêü ¾ÖµÖ �ãú´ÖÖ¸üÖ¾ÖÃŸÖêŸÖß»Ö  ¾ÖµÖ †ÃÖæÖ  ŸÖê ¯ÖÖî�ÖÓ›üÖ¾ÖÃ£Öê“Öê, ¾ÖÖ¤üôûß †¾ÖÃ£Öê“Öê ´Æü�Ö•Öê ´ÖÖÖÃÖß�ú  †Ã£ÖîµÖÖÔ“µÖÖ �úÖ»Ö�ÖÓ›üÖ“Öê ¾ÖµÖ †ÖÆêü. µÖÖ 
¾ÖµÖÖŸÖ“Ö ×¾ÖªÖ£µÖÖÕÖÖ “ÖÖÓ�Ö»µÖÖ ÃÖãÃÖÓÃ�úÖ¸üßŸÖ –ÖÖÖÖ“Öß, ¯ÖÏÖ¯ŸÖß �úºþÖ ¤êü�µÖÖÃÖÖšüß †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê ÖîŸÖß�ú´Öæ»µÖÖ“Öê, ŸÖÖ�Ö-ŸÖ�ÖÖ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ, 
ÃÖé•ÖÖ×¿Ö»ÖŸÖê“Öß, Ã¡Öß ¯Öã¹ýÂÖ ÃÖ´ÖÖÖŸÖÖ, ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖÖ, ¾µÖÖ¾ÖÃÖÖµÖß�ú, ŸÖÖÓ×¡Ö�ú, ¾Öî–ÖÖ×Ö�ú, �éúÂÖß ×¾ÖÂÖµÖ�ú, ÃÖÓ¿ÖÖê¬ÖÖÖŸ´Ö�ú, ÃÖÖÓÃ�éú×ŸÖ�ú, �Îúß›üÖ, 
Öî×ŸÖ�ú ¸üÖÂ™Òü³ÖŒŸÖß ¾Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

†Ö×�Ö †¿ÖÖ ×¿Ö�Ö�ÖÖ´Öãôêû †ÖÖÓ¤üß, ¿ÖÖÓŸÖŸÖÖ¯Öæ�ÖÔ, †Ö¸üÖê�µÖ¤üÖµÖß, ´ÖÖÖȩ̂ Óü•ÖÖÖŸ´Ö�ú ¾Ö µÖ¿ÖÃ¾Öß •Öß¾ÖÖ •Ö�ÖŸÖÖ µÖê‡Ô»Ö. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê 
†Ö¾Ö¿µÖ�ú ŸÖß �úÖî¿Ö»µÖê ÃÖãÃÖÓ�ÖŸÖ¯Ö�Öê ×¾Ö�úÃÖßŸÖ �êú»Öß •ÖÖ¾ÖßŸÖ ŸµÖÖ´Öãôêû ŸµÖÖ»ÖÖ ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ¾Ö �úÖµÖÔ�ãú¿Ö»ÖŸÖêÖê •Öß¾ÖÖ •Ö�ÖŸÖÖ µÖê‡Ô»Ö ¾Ö Æêü ×¿Ö�Ö�Ö 
×¾Ö¤üµÖÖ£µÖÖÕÖÖ ×¿Ö�Ö�ÖÖ“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü, ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸ü ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸ü ‡ŸµÖÖ¤üß ŸÖßÆüß ÃŸÖ¸üÖÓ¾Ö¸ü ×¿Ö�Ö�úÖÓÖß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ́ Ö¬ÖæÖ 
ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™üßÖê ¤êü�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �ú¸üÖ¾ÖÖ.  

 •Öß¾ÖÖ �úÖî¿Ö»µÖ ê ¾µÖÖ�µÖÖ :-  
1. "•Öß¾ÖÖ �úÖî¿Ö»µÖÖ“Öê ×¿Ö�Ö�Ö ´Æü�Ö•Öê ¾µÖŒŸÖß“µÖÖ Ã¾ÖŸÖ:“µÖÖ ´ÖÖÖ×ÃÖ�ú ¾Ö ¿ÖÖ¸üß×¸ü�ú ÃÖ¾ÖÖìŸ�éúÂ™ü �Ö´ÖŸÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �úºþÖ  ŸµÖÖÓ“µÖÖ 

¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê ÆüÖêµÖ."  
2. "•Öß¾ÖÖÖŸÖß»Ö ÃÖŸµÖ ¯Ö×¸üÛÃ£ÖŸÖß»ÖÖ ŸÖÖë›ü ¤êüŸÖÖ µÖÖ¾Öê, ´ÖÖÖ×ÃÖ�ú¥üÂ™üµÖÖ  ÃÖã¥üœü †Ö×�Ö ¯Ö×¸ü¯Ö æ�ÖÔ ŸÖºþ�Ö ¾µÖŒŸÖß ×Ö´ÖÖÔ�Ö ÆüÖê�µÖÖÃÖÖšüß ´Ö¤üŸÖ 

�ú¸ü�ÖÖ ü̧ß ¯ÖÖ¡ÖŸÖÖ ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ÆüÖêµÖ."  
3. µÖã×ÖÃÖê±ú :- 

"A behavior change or behavior development approach designed to address a 
balance of three areas, knowledge, atlitude and skills" 

4. World Health Organization in 1993 :- 
"The abilities for adaptive and positive behavior that enable individuals to  deal 

effectively with demands and challenges of everyday life" 
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 ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ †Öêôû�Ö :-  
Who ´Æü�Ö•Öê“Ö •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê ‡. ÃÖ. 1997 ´Ö¬µÖê ¤üÆüÖ ´Öæ»Ö³ÖæŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÖÓ×�ÖŸÖ»Öß ŸÖß NCE 

´Æü�Ö•Öê“Ö, ¸üÖÂ™ÒüßµÖ †³µÖÖÃÖ�Îú´Ö †Ö¸ü�Ö›üÖ -2005 “µÖÖ ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾ÖÖÖãÃÖÖ¸ü ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“µÖÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ 2009-10 µÖÖ ¿Öî�Ö×�Ö�ú 
¾ÖÂÖÖÔ ¯ÖÖÃÖæÖ  ÃÖ´ÖÖ×¾ÖÂ™ü �êú»Öß ŸÖß ´Öã»Ö³ÖæŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ¯Öãœüß»Ö ¯ÖḮ ÖÖ�Öê †ÖÆêüŸÖ.  

1)" Ã¾Ö" “Öß •ÖÖ�Ö¾Öß (self-Awareness)   
2) ÃÖ´ÖÖÖÖÖã³Öæ¾Öß  (Empathy) 
3) ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö(problem solving)   
4) ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ (Decision making)  
5) ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö( Effective communication)  
6) ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü (creative thinking ) 
7)¾µÖŒŸÖß ¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖ²ÖÓ¬Ö (Interpersonal Relation)   
8)×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü (critical thinking) 
9)³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö�Ö (coping with Emotions )            
10)ŸÖÖÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (coping with stress) 
 

 ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¾ÖªÖ£µÖÖÕÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß �Ö¸ü•Ö :-  
1. †ÖŸ´Ö×Ö³ÖÔ̧ ü ²ÖÖ¾Ö�µÖÖÃÖÖšüß  
2. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ×Ö�ÖÔµÖ, ×ÖµÖÓ¡Ö�Ö �Ö´ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß  
3. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê �ÎúµÖ¿ÖŒŸÖß ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß  
4. ×¾Ö¤üµÖÖ£µÖÖÕÖÖ �úÖµÖÔ�ãú¿Ö»Ö ¾Ö �éú×ŸÖ¿Öß»Ö ²ÖÖ¾Ö�µÖÖÃÖÖšüß  
5. ×¾Ö¤üµÖÖ£µÖÖÕÖÖ ÃÖ�Ö´Ö ¾Ö ¯ÖÏ³ÖÖ¾Öß ²ÖÖ¾Ö�µÖÖÃÖÖšüß  
6. ×¾Ö¤üµÖÖ£µÖÖÕÖÖ ¬ÖÖ›üÃÖß, ¿Öæ̧ ü ²ÖÖ¾Ö�µÖÖÃÖÖšüß ŸÖÃÖê“Ö ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ¾Ö ×Ö³Öá›ü¾Öé¢Öß  ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß  
7. ×¾Ö¤üµÖÖÙµÖÖÓÖÖ ¾ÖÖÃŸÖ¾Ö •Öß¾ÖÖÖ“Öß  †Öêôû�Ö  ¾Ö •ÖÖ�Ö ÆüÖê�µÖÖÃÖÖšüß  
8. Ã¾ÖŸÖ: ´Ö¬Öß»Ö �Öã�Ö-¤üÖêÂÖ ¿ÖÖê¬Ö�µÖÖÃÖÖšüß  
9. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ÃÖÆü�úÖµÖÔ¾Öé¢Öß ¾ÖÖœü¾Ö�µÖÖÃÖÖšüß  
10. ×¾Ö¤üµÖÖÙµÖÖÓÖÖ Ã¾ÖÖ¾Ö»ÖÓ²Öß ²ÖÖ¾Ö�µÖÖÃÖÖšüß  
11. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬Öß»Ö µÖãÖ�ÖÓ›ü, »ÖÖ•ÖÖôãû¯Ö�ÖÖ, Æüôû¾Öê̄ Ö�ÖÖ, ¤ãü²Öôêû¯Ö�ÖÖ �ú´Öß �ú¸ü�µÖÖÃÖÖšüß  
12. ¿ÖÖ¸üß×¸ü�ú ¾Ö ´ÖÖÖ×ÃÖ�ú †µÖÖµÖ, †ŸµÖÖ“ÖÖ¸üÖ ×¾Ö¹ý¬¤ü »Öœü�µÖÖÃÖ ÃÖ�Ö´Ö ²ÖÖ¾Ö�µÖÖÃÖÖšüß  
13. ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓÖÖ †Öêôû�ÖæÖ ŸµÖÖ ÃÖÖê›ü¾Ö�µÖÖÃÖÖšüß  
14. Ã¾ÖŸÖ:  ¾Ö ‡ŸÖ ü̧ ¾µÖÜŒŸÖ“µÖÖ ³ÖÖ¾Ö³ÖÖ¾ÖÖÖÓ“Öê µÖÖê�µÖ ÃÖ´ÖÖµÖÖê•ÖÖ ÃÖÖ¬Ö�µÖÖÃÖÖšüß  
15. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™üß�úÖêÖ ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß  
16. ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ¾µÖÛŒŸÖ�ÖŸÖ, ÃÖÖ´ÖÖ×•Ö�ú, ¸üÖÂ™ÒüßµÖ, »ÖÖê�ú¿ÖÖÆüß, ¾µÖÖ¾ÖÃÖÖµÖß�ú ´Öã»µÖÖÓ“Öß ¹ý•Ö¾Ö�Öæ�ú �ú¸ü�µÖÖÃÖÖšüß. 
17. ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ´Öãôêû ÆüÖê�ÖÖ·µÖÖ �ÎúµÖ¿ÖŒŸÖß“ÖÖ ·ÆÖÃÖ ¸üÖê�ú�µÖÖÃÖÖšüß �Ö¸ü•Öê“Öê 
18. ˆ““Ö ¾Öî“ÖÖ×¸ü�ú �Ö´ÖŸÖÖÓ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß �Ö¸ü•Öê“Öê 
19. ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ÃÖÓ¾Ö¤êü¿ÖÖß»Ö ÆüÖê‰ú •Ö�Ö�µÖÖÃÖÖšüß �Ö¸ü•Öê“Öê 
20. ×¾Ö¤üµÖÖ£µÖÖÕ´Ö¬Öß»Ö »Öï×�Ö�ú †Ö�úÂÖÔÖÖ´Öãôêû ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ̄ ÖÖÃÖæÖ  ¯Ö¸üÖ¾ÖŸÖáŸÖ �ú ü̧�µÖÖÃÖÖšüß �Ö¸ü•Öê“Öê 

 

 ‡µÖ¢ÖÖ 11 ¾Öß “µÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšüµÖ¯Ö�Îú´ÖÖŸÖæÖ (†³µÖÖÃÖ�Îú´ÖÖŸÖæÖ) ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê †Ó�Öß�éúŸÖ Ø�ú¾ÖÖ ×¾Ö�úÃÖßŸÖ ÆüÖê�ÖÖ¸üß 
•Öß¾ÖÖ �úÖî¿Ö»µÖê  
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†³µÖÖÃÖ�Îú´ÖÖ“ÖÖ ‹�ú×¡ÖŸÖ ´ÖÖ×ÆüŸÖß ¤ü¿ÖÔ×¾Ö�ÖÖ¸üÖ ŸÖŒŸÖÖ ÖÓ²Ö¸ü -1 ¾µÖÛŒŸÖ×“Ö¡Öê 
†.�Îú. ¯ÖÖšüÖ“Öê ÖÖ¾Ö »Öê�Ö�úÖ“Öê ÖÖ¾Ö / 

»Öê×�Ö�êú“Öê ÖÖ¾Ö 
¯ÖÖšüÖ“ÖÖ ÃÖÖ×ÆüŸÖµÖ 
¯ÖÏ�úÖ¸ü 

¯ÖÖšüÖ“ÖÖ ÆêüŸÖæ ¯ÖÖšüÖŸÖæÖ ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê 
×¾Ö�úÃÖßŸÖ ÆüÖê�ÖÖ¸üß •Öß¾ÖÖ 
�úÖî¿Ö»µÖê 

1 ×¯ÖÏµÖÖ ²ÖÖ²ÖÖ ´ÖÓ�Öê¿Ö ¬ÖÖë›üÖê̄ ÖÓŸÖ 
ŸÖë›æü»Ö�ú¸ü 

 
¾µÖÛŒŸÖ×“Ö¡ÖÖÖŸ´Ö�ú 

´ÖÖêšüµÖÖ²Ö§ü»Ö †Ö¤ü¸ü³ÖÖ¾Ö, ÃÖÓÃ�úÖ¸ü, 
ÃÖÖ´ÖÖµÖÖŸÖß»Ö †ÃÖÖ´ÖÖµÖŸ¾Ö ¿ÖÖê¬Ö�Öê  

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ´ÖÃµÖÖ 
×Ö¸üÖ�ú¸ü�Ö, ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü  

2 —Öê̄ Ö ×¾ÖÀ¾Ö×¾Ö�Îú´ÖÖ“Öß   
“ÖîŸÖÖ»Öß ³ÖÖê�Ö»Öê 

 
¾µÖÛŒŸÖ×“Ö¡ÖÖÖŸ´Ö�ú 

¬ÖÖ›üÃÖ ÃÖÖÆüÃÖ ¯ÖÏÖ¯ŸÖ �ú¸ü�Öê, 
¯ÖÏ×ŸÖ�ãú»Ö ¯Ö×¸üÛÃ£ÖŸÖßŸÖÆüß µÖ¿Ö ×•Ö§üßÖê 
ÃÖÓ̄ ÖÖ¤üÖ �ú¸ü�Öê 

ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö, ×Ö�ÖÔµÖ 
�Ö´ÖŸÖÖ, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú  
ÃÖÓ̄ ÖÏêÂÖ�Ö, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü 

3 †ÖµÖ™üßŸÖ–Ö- 
¿ÖêŸÖ�ú¸üß  

Ã¾Ö¯ÖÖ»Öß 
×¾ÖÀ¾Ö•ÖßŸÖ †³ÖÓ�Ö 

¾µÖÛŒŸÖ×“Ö¡ÖÖÖŸ´Ö�ú ÃÖé•ÖÖ¿Öß»ÖŸÖÖ, µÖã¾ÖÖ 
¿ÖêŸÖ�ú·µÖÖÓÃÖ´ÖÖȩ̂ ü †Ö¤ü¿ÖÔ šêü¾Ö�Öê 

ÃÖ•ÖÔ�Ö×¿Ö»Ö ×¾Ö“ÖÖ¸ü, 'Ã¾Ö' 
•ÖÖ�Öß¾Ö, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö, 
×Ö�ÖÔµÖ �Ö´ÖŸÖÖ 

 
 

†³µÖÖÃÖ�Îú´ÖÖ“ÖÖ ‹�ú×¡ÖŸÖ ´ÖÖ×ÆüŸÖß ¤ü¿ÖÔ×¾Ö�ÖÖ¸üÖ ŸÖŒŸÖÖ ÖÓ²Ö¸ü -2 �Ö¤üµÖ×¾Ö³ÖÖ�Ö 
†.�Îú. ¯ÖÖšüÖ“Öê ÖÖ¾Ö »Öê�Ö�úÖ“Öê ÖÖ¾Ö / 

»Öê×�Ö�êú“Öê ÖÖ¾Ö 
¯ÖÖšüÖ“ÖÖ 
ÃÖÖ×ÆüŸÖµÖ ¯ÖÏ�úÖ¸ü 

¯ÖÖšüÖ“ÖÖ ÆêüŸÖæ ¯ÖÖšüÖŸÖæÖ ×¾Ö¤üµÖÖ£µÖÖÕ´Ö¬µÖê ×¾Ö�úÃÖßŸÖ ÆüÖê�ÖÖ¸üß 
•Öß¾ÖÖ �úÖî¿Ö»µÖê 

1 ¾Öé�Ö ¾Ö ˆ¤ü�ú 
²ÖÆãüŸÖ •ÖŸÖÖ 
¸üÖ�ÖÖ¾Öë 

¸üÖ´Ö“ÖÓ¦ü Ößôû�Óúšü 
²ÖÖ¾Ö›êü�ú¸ü 
(†Ö´ÖÖŸµÖ) 

 
‹ê×ŸÖÆüÖ×ÃÖ�ú 
¸üÖ•Ö×ÖŸÖß¯Ö¸ü 

¾Öé�ÖÃÖÓ¾Ö¬ÖÔÖ ¾Ö •Ö»ÖÃÖÓ¾Ö¬ÖÔÖÖ“Öê 
´ÖÆüŸ¾Ö ÃÖ´Ö•ÖæÖ ‘Öê�Öê, 
¯ÖµÖÖÔ¾Ö¸ü�Ö  ÃÖÓ̧ ü�Ö�Ö  

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ´ÖÖÖÖÖã³ÖæŸÖß 

2 ´ÖÖ—µÖÖ µÖã¾Ö�ú 
×´Ö¡ÖÖÖÖê 

¯ÖÖÓ›æü¸Óü�Ö ÃÖ¤üÖ×¿Ö¾Ö 
ÃÖÖÖê  
(ÃÖÖÖê �Öã¹ý•Öß) 

 
³ÖÖÂÖ�Ö 

ÃÖé•ÖÖ¿Öß»ÖŸÖÖ, Öî×ŸÖ�ú ´Öæ»µÖê 'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ, ¾µÖÛŒŸÖ 
¾µÖÛŒŸÖ´Ö¬Öß»Ö ÃÖÆÃÖÓ²ÖÓ¬Ö, ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü, 
ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ  

3 †Ø•ÖšüÖ ³ÖÖ»Ö“ÖÓ¦ü ¾ÖÖÖ•Öß 
Öế ÖÖ›êü 

�úÖÓ¤ü²Ö¸üß  ¯ÖÏÖ“ÖßÖ �ú»Öê“ÖÖ 
†ÖÃ¾ÖÖ¤üÖŸ´Ö�ú ¯Ö×¸ü“ÖµÖ, 
¸üÃÖÖÃ¾ÖÖ¤ü �Ö´ÖŸÖÖ ¾ÖÖœü×¾Ö�Öê 

×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö, 
ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü 

4 �úÖµÖ´Ö“Öß 
ÃÖÖê²ÖŸÖ 

›üÖò. ¿Öî»ÖÖ Ö¸ëü¦ü 
¤üÖ³ÖÖê»Ö�ú¸ü  

Ã´Öé×ŸÖ»Öê�Ö †Ó¬ÖÁÖ¬¤üÖ ×Ö´ÖãÔ»ÖÖ  ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü, ÃÖ´ÖÖÖÖÖã³ÖãŸÖß, 
×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü 

5 ´ÖÖŸÖß †Ö×�Ö 
�úÖ�Öã¤ü 

†Ö¯¯ÖÖÃÖÖÆêü²Ö 
µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö �ÖÖêŸÖ 

�ÖÏÖ´Öß�Ö �ú£ÖÖ ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö ²Ö¤ü»ÖŸÖê 
�ÖÏÖ´Öß�Ö •Öß¾ÖÖ, ÃÖ�úÖ¸üÖŸ´Ö�ú 
²Ö¤ü»Ö  

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö, 
×Ö�ÖÔµÖ �Ö´ÖŸÖÖ,   ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü, 
ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú 
ÃÖÓ̄ ÖÏêÂÖ�Ö, ³ÖÖ¾Ö³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ  

6 ÖîÖßŸÖÖ»Ö ›üÖò. †ºþ�ÖÖ 
¸üÖ´Ö“ÖÓ¦ü œêü¸êü 

¯ÖÏ¾ÖÖÃÖ¾Ö�ÖÔÖÖŸ´Ö�ú †ŸÖß¿ÖµÖ ÃÖã�´Ö, ×Ö¸üß�Ö�Ö, 
¯ÖµÖÔ™üÖÖ“Öß †Ö¾Ö›ü ×Ö´ÖÖÔ�Ö 
�ú¸ü�Öê,  ×ÖÃÖ�ÖÔ ¸ü�Ö�Ö �ú¸ü�Öê 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü   

7 †Ö—ÖÖ¤üß“ÖÖ 
´ÖÆüÖµÖ–Ö 

×¾ÖÀ¾ÖÖÃÖ ´Ö×Æü¯ÖŸÖß 
¯ÖÖ™üß»Ö  

“Ö×¸ü¡ÖÖŸ´Ö�ú 
�úÖÓ¤ü²Ö¸üß 

Ã¾ÖÖŸÖÓ¡µÖ ÃÖî×Ö�úÖÓÖß ¸üÖÂ™Òü 
ˆ³ÖÖ¸ü�ÖßÃÖÖšüß �êú»Öê»Öê ¯ÖÏµÖŸÖ 
¾Ö ¯ÖÏȩ̂ ü�ÖÖ ÃÖ´Ö•ÖæÖ ‘Öê�Öê 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ,   
ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü, 
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†³µÖÖÃÖ�Îú´ÖÖ“ÖÖ ‹�ú×¡ÖŸÖ ´ÖÖ×ÆüŸÖß ¤ü¿ÖÔ×¾Ö�ÖÖ¸üÖ ŸÖŒŸÖÖ ÖÓ²Ö¸ü -3 ¯Ö¤üµÖ ×¾Ö³ÖÖ�Ö 
†.�Îú. ¯ÖÖšüÖ“Öê 

ÖÖ¾Ö 
»Öê�Ö�úÖ“Öê ÖÖ¾Ö / 
»Öê×�Ö�êú“Öê ÖÖ¾Ö 

¯ÖÖšüÖ“ÖÖ 
ÃÖÖ×ÆüŸÖµÖ 
¯ÖÏ�úÖ¸ü 

¯ÖÖšüÖ“ÖÖ ÆêüŸÖæ ¯ÖÖšüÖŸÖæÖ ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê ×¾Ö�úÃÖßŸÖ ÆüÖê�ÖÖ¸üß 
•Öß¾ÖÖ �úÖî¿Ö»µÖê 

1 †) 
ÃÖÓŸÖ¾ÖÖ�Öß 
•ÖÖê›üÖê×ÖµÖÖÓ 
¬ÖÖ  

ŸÖã�úÖ¸üÖ´Ö ²ÖÖê»ÆüÖë²ÖÖ 
†ÖÓ×²Ö»Öê  
(ÃÖÓŸÖ ŸÖã�úÖ¸üÖ´Ö) 

†³ÖÓ�Ö ÃÖÓŸÖ¾ÖÖ�Öß“ÖÖ ¯Ö×¸ü“ÖµÖ ÃÖ´ÖÖÖÖÖã³ÖæŸÖß, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü  

 ²Ö) –ÖÖÖ 
ÃÖ¾ÖÖÕÆãüÖß 
ÁÖêÂšü 

ÃÖÓŸÖ ²ÖÆêü�ÖÖ²ÖÖ‡Ô 
�ãú»Ö�ú�Öá ×¿Ö¹ý¸ü�ú¸ü  

†³ÖÓ�Ö –ÖÖÖÖ“Öß ´ÖÖ×ÆüŸÖß  'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, 
¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö, ×“Ö×�úŸÃÖ�ú 
×¾Ö“ÖÖ¸ü, ¾µÖÛŒŸÖ ¾µÖÛŒŸÖ ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö  

2 †–ÖÖÖ ÃÖÖ×¾Ö¡Öß²ÖÖ‡Ô •ÖÖêŸÖß¸üÖ¾Ö 
±ãú»Öê 

�úÖ¾µÖ ×¿Ö�Ö�ÖÖ“Öß †Ö¾Ö›ü ×Ö´ÖÖÔ�Ö 
�ú¸ü�Öê ¾Ö ´ÖÆü¢¾Ö ÃÖÖÓ�Ö�Öê 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, 
³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, ŸÖÖ�Ö ŸÖ�ÖÖ¾ÖÖ“Öê 
ÃÖ´ÖÖµÖÖê•ÖÖ  

3 ³ÖÓ�ÖãÓ¤êü 
�úÖ×šüµÖ ´ÖÖ—
Öê 

²ÖÖôû ÃÖßŸÖÖ¸üÖ´Ö ´Öœëü�ú¸ü  Ö¾Ö�úÖ¾µÖ ”Óû¤üÖê²Ö¬¤ü †Â™üÖ�Ö¸ü, 
Ö¾Ö�ú×¾ÖŸÖê“ÖÖ ¯Ö×¸ü“ÖµÖ 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, 
ÃÖ´ÖÖÖÖÖã³ÖæŸÖß,  ¾µÖÛŒŸÖ ¾µÖÛŒŸÖ ´Ö¬Öß»Ö 
ÃÖÆüÃÖÓ²ÖÓ¬Ö 

4 †Ö´Ö“Öê 
×Ö¿ÖÖ�Ö  

²ÖÖôû�éúÂ�Ö ³Ö�Ö¾ÖÓŸÖ 
²ÖÖȩ̂ ü�ú¸ü  

�ÖêµÖ �ÖßŸÖ ¤êü¿Ö³ÖŒŸÖß  'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö,  ¾µÖÛŒŸÖ ¾µÖÛŒŸÖ ´Ö¬Öß»Ö 
ÃÖÆüÃÖÓ²ÖÓ¬Ö, ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü, 
¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö 

5 ŸÖÖÓ›üÖ 
“ÖÖ»Ö»ÖÖ 

¾ÖÖ´ÖÖ ŸÖ²ÖÖ•Öß �ú›Ôü�ú ÃÖÖ´ÖÖ×•Ö�ú 
�úÖ¾µÖ  

ÁÖ×´Ö�úÖÓ“ÖÖ •Öß¾ÖÖÃÖÓ‘ÖÂÖÔ, 
¤ãüÂ�úÖôû�ÖÏÃŸÖ ¯Ö×¸üÛÃ£ÖŸÖß“Öß 
•ÖÖ�Öß¾Ö �úºþÖ ¤êü�Öê 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö,  ÃÖ´ÖÖÖÖÖã³ÖæŸÖß,  
³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü, 
ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö 

6 ÃÖãµÖÖì¤üµÖ ×Æü¸üÖ �Öã»ÖÖ²Ö¸üÖ¾Ö 
²ÖÖÃÖÖê›êü 

¤ü×»ÖŸÖ �úÖ¾µÖ ¤ü×»ÖŸÖ Ã¡Öß“Öê †ÖŸ´Ö³ÖÖÖ ¾Ö 
•ÖÖ�ÖéŸÖß †Ö¿ÖÖ¾ÖÖ¤ü  

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö,  ÃÖ´ÖÖÖÖÖã³ÖæŸÖß,  
ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, 
¾µÖÛŒŸÖ ¾µÖÛŒŸÖ ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö  

7 ¸üÖ•Ö¾ÖÖ›üÖ ÃÖÓ×•Ö¾ÖÖß ÁÖß×Ö¾ÖÖÃÖ 
²ÖÖê�úß»Ö  

³ÖÖ¾Ö�úÖ¾µÖ �úÖ¾µÖÖŸÖß»Ö ÃÖÖï¤üµÖÔ Ã£ÖôûÖÓ“ÖÖ 
¿ÖÖê¬Ö  

ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü,  
¾µÖÛŒŸÖ ¾µÖÛŒŸÖ ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö, 
¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö 

8 ÃÖÖêÖ ÆüÖê‰úÖÓ 
ˆ�ÖÖ¾Ö 

›üÖò. ÃÖ¤üÖÖÓ¤ü ÖÖ´Ö¤êü¾Ö 
¤êü¿Ö´Öã�Ö  

�ÖÏÖ´Öß�Ö �úÖ¾µÖ ¿ÖêŸÖ�ú¸üß ¾Ö �ÖÏÖ´Öß�Ö •Öß¾ÖÖ 
µÖÖÓ“ÖÖ ¯Ö×¸ü“ÖµÖ 

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ÃÖ´ÖÖÖÖÖã³ÖæŸÖß,  ÃÖ´ÖÃµÖÖ 
×Ö¸üÖ�ú�Ö, ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, 
ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ  

9 †Ö‡Ô ! ´Ö»ÖÖ 
•Ö´Ö ¤êü‰ú 
¤êü! 

¾ÖÖÃÖã¤êü¾Ö ÖÖ´Ö¤êü¾Ö 
†ÖÓ¬Öôêû 

¯ÖÏ²ÖÖê¬ÖÖ¯Ö¸ü 
�úÖ¾µÖ 

Ã¡Öß³ÖÏ�Ö ÆüŸµÖÖ ¸üÖê�Ö�Öê 'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ¯ÖÏêÂÖ�Ö, 
ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü, ÃÖ´ÖÖÖÖÖã³ÖæŸÖß,  ¾µÖÛŒŸÖ 
¾µÖÛŒŸÖ ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö, ³ÖÖ¾ÖÖÖÓ“Öê 
ÃÖ´ÖÖµÖÖê•ÖÖ 

10 —ÖÖ›êü 
ÃÖ›ü�êú»Ö�ÖŸÖ 
ˆ�Ö¾Ö»Öê»Öß 

†•Öß´Ö Ö²ÖÖ•Ö ¸üÖÆüß  Ö¾Ö¤üÖê¢Ö¸ü 
�ú×¾ÖŸÖÖ 

•ÖÖ�Ö×ŸÖ�úß�ú¸ü�Ö ¾Ö Ö¾¾Ö¤üÖê¢Ö¸üß 
�ú×¾ÖŸÖê“ÖÖ ¯Ö×¸ü“ÖµÖ  

'Ã¾Ö' “Öß •ÖÖ�Öß¾Ö, ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ, 
×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú 
ÃÖÓ̄ ÖÏêÂÖ�Ö, ÃÖ•ÖÔÖ×¿Ö»Ö ×¾Ö“ÖÖ¸ü,  

 

 ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖÖÖÃÖÖšüß“Öê ˆ¯Ö�Îú´Ö :-  
1. ×¾Ö×¾Ö¬Ö Ö¾Öˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ (†³µÖÖÃÖ ´ÖÓ›üôûê ×ÖÙ´ÖŸÖß, ¤îüÖÓ×¤üÖß ×»Ö×Æü�Öê, ×³Ö¢Öß¯Ö¡Ö�êú ×»ÖÆüß�Öê, ÃÖé•ÖÖ¿Öß»Ö �Öêôû ‡.)  
2. †³µÖÖÃÖ�Îú´ÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö  
3. ŸÖ�Ôú¿ÖÖÃ¡ÖßµÖ ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ  
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4. �úÖ¾µÖ»Öê�ÖÖ, ¾ÖÖ¤ü×¾Ö¾ÖÖ¤ü, ¾ÖŒŸÖéŸ¾Ö, ×Ö²ÖÓ¬Ö »Öê�ÖÖ, Ã¯Ö¬ÖÖÔ“Öê †ÖµÖÖê•ÖÖ  
5. ´ÖÖÖȩ̂ Óü•Ö�ú ¯Ö¬¤üŸÖßÖê †¬µÖÖµÖÖ-†¬µÖÖ¯ÖÖ †ÖµÖÖê•ÖÖ  
6. ÃÖÓ�Ö�Ö�úÖ“ÖÖ ¾ÖÖ¯Ö¸ü �úºþÖ †¬µÖÖµÖÖ-†¬µÖÖ¯ÖÖ �ú¸ü�Öê 
7. ×¾Ö×¾Ö¬Ö ²ÖÖîÛ¬¤ü�ú �ÖêôûÖÓ“Öê †ÖµÖÖê•ÖÖ  
8. ×¾Ö¤üµÖÖ»ÖµÖÖŸÖ ×¾Ö×¾Ö¬Ö ×�Îú›üÖ ¾Ö ÃÖÖÓÃ�éú×ŸÖ�ú Ã¯Ö¬ÖÖÔ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�Öê 
9. ÃÖÆü»Ö �Öê¡Ö ³Öê™ü ‡. ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ  
10. ¯ÖãÃŸÖ�úß ×¿Ö�Ö�ÖÖ ‹ê¾Ö•Öß �éúŸÖßµÖãŒŸÖ ¾Ö ¯ÖÏÖŸµÖ×�Ö�ú ×¿Ö�Ö�ÖÖ¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ (ÖÖ™üµÖß�ú¸ü�Ö) 
11. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ÃÖÖ×ÆüŸµÖ ÃÖÓ́ Öê»ÖÖ, �ÖÏÓ£Ö Ø¤ü›üß ‡. ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ  
12. ×¾Ö–ÖÖÖ ¯ÖÏ¤ü¿ÖÔÖ ˆ¯Ö�Îú´Ö †ÖµÖÖê•ÖÖ �ú¸ü�Öê.  
13. ×¾Ö¤üµÖÖ£µÖÖÕ“µÖÖ †Ö¾Ö›üß, ×Ö¾Ö›üß ÖãÃÖÖ¸ü  ×¿Ö�Ö�Ö ¯ÖÏ�ÖÖ»Öß †ÖµÖÖê×•ÖŸÖ �ú¸ü�Öê 
14. †³µÖÖÃÖ�Îú´ÖÖŸÖæÖ »Öï×�Ö�ú ×¿Ö�Ö�ÖÖ“Öê ¬Ö›êü ¤êü�Öê. ˆ¤üÖ- ¾Öî¤üµÖ�úßµÖ �úÖµÖÖÔ»ÖÃÖ ³Öê™ü ˆ¯Ö�Îú´Ö 
15. £ÖÖȩ̂ ü ¯Öã¹ýÂÖ, ´ÖÆüÖÖ¯Öã¹ýÂÖ µÖÖÓ“µÖÖ •ÖµÖÓŸÖß, ¯Öã�µÖ×ŸÖ£Öß ˆ¯Ö�Îú´Ö 
16. †Ö¤ü¿ÖÔ ¾µÖÛŒŸÖ, ¯ÖÏ×ŸÖÛÂšüŸÖ ÖÖ�Ö¸üß�ú, ¸üÖÂ™ÒüßµÖ, †ÖÓŸÖ¸üÖÂ™ÒüßµÖ �ÖêôûÖ›æü µÖÖÓ“Öê ´ÖÖ�ÖÔ¤ü¿ÖÔÖ¯Ö¸ü �úÖµÖÔ�Îú´ÖÖ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�Öê 
17. †¬µÖÖ¯ÖÖ - †¬µÖÖ¯ÖÖÖŸÖ ŸÖÓ¡Ö–ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê.  ˆ¤üÖ - ÃÖÓ�Ö�Ö�ú, ‡Ô-»ÖÚÖ�Ö, Ã´ÖÖ™Ôü ²ÖÖê›Ôü, ¯ÖÏµÖÖê�Ö¿ÖÖôûÖ ‡.  
18. ‹Ö. ÃÖß. ÃÖß., ‹´Ö. ÃÖß. ÃÖß., Ã�úÖ‰ú™ü �ÖÖ‡Ô›ü ‡. ´Ö¬µÖê ÃÖÆü³ÖÖ�Ö ¾Ö µÖÖ«üÖ¸êü ˆ¯Ö�Îú´Ö  

 

‡ŸµÖÖ¤üß ¾Ö †ÃÖê †Öê�ú ˆ¯Ö�Îú´Ö ¸üÖ²Ö¾ÖæÖ ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖßŸÖ �ú¸üŸÖÖ µÖêŸÖÖŸÖ. •Öß¾ÖÖ �úÖî¿Ö»µÖÖÃÖÖšüß“µÖÖ 
×¿Ö�Ö�ÖÖŸÖæÖ †Ö¬Öã×Ö�ú •Ö�ÖÖŸÖ ¾µÖŒŸÖß»ÖÖ µÖ¿ÖÃ¾Öß¯Ö�Öê •Ö�Ö�µÖÖÃÖÖšüß »ÖÖ�Ö�ÖÖ¸üß �úÖî¿Ö»µÖ ¤êü�µÖÖ“Öê �úÖµÖÔ Æêü ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�ÖÖŸÖæÖ �ú¸ü�µÖÖŸÖ µÖêŸÖê. 
×¿Ö�Ö�ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ ‘Ö™ü�ú-×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú, ×¾Ö¤üµÖÖ£Öá, ÃÖ´ÖÖ•Ö, ¯ÖÏÃÖÖ¸ü´ÖÖ¬µÖ´Öê µÖÖ ‘Ö™ü�úÖÓÖß Ã¾ÖŸÖ:¿Öß ¯ÖÏÖ´ÖÖ×�Ö�ú ¸üÖÆæüÖ  ¾Ö �úÖôûÖÖæÃÖÖ¸ü Ã¾ÖŸÖ: ´Ö¬µÖê 
²Ö¤ü»Ö ‘Ö›ü¾ÖæÖ ¯Ö¸üÃ¯Ö¸üÖÓ¿Öß ÃÖÖ´ÖÓ•ÖÃµÖÖÖê ¾Ö ÃÖÆü�úÖµÖÖÔÖê �úÖµÖÔ �êú»Öê ŸÖ¸ü †Ö•Ö“µÖÖ ×¿Ö�Ö�ÖÖŸÖæÖ ˆ¤üµÖÖ“ÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓÖß µÖãŒŸÖ ÖÖ�Ö¸üß�ú ‘Ö›üÖµÖ»ÖÖ 
¾Öêôû »ÖÖ�Ö�ÖÖ¸ü ÖÖÆüß.  
 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß  :-  
 

i. •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�Ö ´ÖÖ�ÖÔ¤üÙ¿Ö�úÖ (‡µÖ¢ÖÖ 1 »Öß ŸÖê 12 ¾Öß), ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ•µÖ ´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�Ö ´ÖÓ›üôû, ¯Öã�Öê. 
ii. ¯ÖÏÖ. ›üÖò. ×¾ÖÖµÖ ³ÖÖ. ¯ÖÖ™üß»Ö, (2014), '¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ', †£Ö¾ÖÔ ¯ÖÛ²»Ö�êú¿ÖÃÖË, ¬Öãôêû.  
iii. Life skill Education and CCE class XI & XII Higher Education Mandal, Pune. 
iv. Life Skill Education (2013), ¯ÖÏ£Ö´Öê¿Ö ¯ÖÏ�úÖ¿ÖÖ, ÖÖÓ¤êü›ü.  
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ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª:ÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ 

                                                                    ›üÖò. ×›üÃÖ»Öê ´ÖÆüÖ¤êü¾Ö ÃÖ¤üÖ×¿Ö¾Ö  
                                                           ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú,  

×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ²ÖÖ¿Öá 
 

1. ¯ÖÏÖÃŸÖ×¾Ö�ú  
¿ÖÖÃÖÖ´ÖÖµÖ †³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›ü¶ÖÖãÃÖÖ¸ü •Öß •Öß¾ÖÖ �úÖî¿Ö»µÖê ×Ö¤ìü×¿ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öß †ÖÆêüŸÖ ŸµÖÖÓ“µÖÖ ¯ÖÏ³ÖÖ¾Öß ¾Ö 

¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�ú ×¾Ö�úÃÖÖÖÃÖÖšüß ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÃÖÖê²ÖŸÖ“Ö ‡ŸÖ¸üÆüß ‘Ö™ü�ú ´ÖÆü¢¾Ö¯Öæ�ÖÔ †ÖÆêüŸÖ. ŸµÖÖÃÖÖšüß ¯ÖÏÖ´Ö ã�µÖÖÖê †¬µÖµÖÖ-†¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖÖ 
×¾ÖªÖ£Öá �ëú×¦üŸÖ †ÃÖ�Öê, Ã¾ÖµÖÓ†¬µÖµÖÖÖ¾Ö¸ü ³Ö¸ü ¤êü�Öê, ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“µÖÖ †�Öȩ̂ üßÃÖ ×¾ÖªÖ£µÖÖÔÖê '×¾Ö×ÆüŸÖ �Ö´ÖŸÖÖ' ¯ÖÏÖ¯ŸÖ �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏÖêŸÃÖÖÆüÖ ¤êü�Öê, 
´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö Ö¾Öê ¯ÖÏ¾ÖÖÆü ¾Ö ×¿Ö�Ö�ÖÖ“Öß �ÖÖ³ÖÖ³ÖæŸÖ ŸÖ¢¾Öê µÖÖÓ“ÖÖ ´Öêôû ‘ÖÖ»ÖæÖ ¯ÖÖšü¶¯ÖãÃŸÖ�úÖ“µÖÖ †¯Öê�Öê̄ ÖḮ ÖÖ�Öê  †¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖÖãÃÖÖ¸ü 
´Ö¸üÖšüß×¾ÖÂÖµÖ  ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ ¯ÖÖêÆü“Ö×¾Ö�Öê ´ÖÆü¢¾ÖÖ“Öê šü¸üŸÖê. †¬µÖÖ¯ÖÖ �ú¸üŸÖÖÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖ  ×¿Ö�Ö�úÖÓÖß ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖ“Öß ˆ×§üÂ™êü ¾Ö •Öß¾ÖÖ 
�úÖî¿Ö»µÖê µÖÖÓ“Öß –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üÖÖãºþ¯Ö ÃÖÖÓ�Ö›ü ‘ÖÖ»Ö�Öê †¯Öê×�ÖŸÖ †ÖÆêü. ´Æü�ÖæÖ ÃÖÓ¿ÖÖê¬Ö�úÖÖê ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ´Ö¸üÖšß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖÃÖÖšüß •Öß¾ÖÖ 
�úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖªÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ �ú¸ü�µÖÖ“µÖÖ ÆêüŸÖæÖ ÃÖÓ¿ÖÖê¬ÖÖ�úÖµÖÔ ¯Öæ�ÖÔ �êú»Öê †ÖÆêü. 

 

2) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �Ö¸ü•Ö 

1. †¬µÖÖ¯ÖÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê×¾ÖÂÖµÖ�ú †¬µÖÖ¯ÖÖ¿ÖÖÃ¡ÖßµÖ ×¾Ö¿»ÖêÂÖ�Ö �úºþÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�ÖÖÃÖ ¯Öæ̧ ü�ú �úÖµÖÔ�Îú´ÖÖ“Öê ×¾Ö�úÃÖÖ 
�ú¸ü�µÖÖÃÖÖšüß ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ �ú¸ü�Öê �Ö¸ü•Öê“Öê ¾ÖÖ™üŸÖê. 

2. ×¾ÖªÖ£µÖÖÕ“µÖÖ ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“µÖÖ �úÖ¸ü�ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê‰úÖ ŸÖÖ�Ö×¾Ö¸üÆüßŸÖ ¾ÖÖŸÖÖ¾Ö¸ü�Ö ×¾ÖªÖ£µÖÖÕ“ÖÖ ¾µÖÛŒŸÖ´Ö¢¾Ö ×¾Ö�úÖÃÖ ‘Ö›ü×¾Ö�µÖÖÃÖÖšüß µÖÖ 
ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. 

3. ×¾ÖªÖ£µÖÖÕ“Öß †Ó�Ö³ÖæŸÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖÖÖ“Öß ÃÖª„ÛÃ£ÖŸÖß »Ö�ÖÖŸÖ ‘Öê‰úÖ ×¿Ö�Ö�úÖÓÖÖ µÖê�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ ¾Ö ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•ÖÖÖ 
�ú¸ü�µÖÖÃÖÖšüß ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê ¾ÖÖ™üŸÖê. 

4. •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ¯ÖÖ¸ü ¯ÖÖ›ü�ÖÖ¸üÖ ´ÖÆü¢¾ÖÖ“ÖÖ ‘Ö™ü�ú ´Æü�Ö•Öê ¿ÖÖ»ÖêµÖ ¯ÖÏ¿ÖÖÃÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ ÆüÖ †ÃÖæÖ ¯ÖÏŸµÖê�ú ´ÖÖÖ¾Öß 
‘Ö™ü�úÖ»ÖÖ ×¾ÖÂÖµÖ×ÖÆüÖµÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖ �úÖµÖÔ�Îú´Ö ŸÖµÖÖ¸ü �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê ¾ÖÖ™üŸÖê. 

 

3) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öê ´ÖÆü¢¾Ö 

1. ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¿Ö�Ö�úÖÓÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖÖÖ �úÖê�Ö�úÖê�ÖŸµÖÖ †›ü“Ö�Öß µÖêŸÖÖŸÖ µÖÖ“Öß 
•ÖÖ�Öß¾Ö —ÖÖ»µÖÖ´Öãôêû ŸµÖÖ †›ü“Ö�Öß ÃÖÖê›ü¾ÖæÖ �êú»Öê»µÖÖ ˆ¯ÖÖµÖµÖÖê•ÖÖÖÓ“Öß ´ÖÖ×ÆüŸÖß —ÖÖ»µÖÖ´Öãôêû •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�úÖÓÖÖ ÃÖã»Ö³Ö 
ÆüÖê�µÖÖÃÖÖšüß Æêü ÃÖÓ¿ÖÖê¬ÖÖ ×¤ü¿ÖÖ¤ü¿ÖÔ�ú šü¸êü»Ö. 

2. ¿ÖÖôêûŸÖß»Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖß ¯Öã̧ üÃ�éúŸÖ �êú»Öê»Öß ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ ÆüÖê�µÖÖÃÖ ¯ÖÏÃŸÖãŸÖ 
ÃÖÓ¿ÖÖê¬ÖÖÖŸÖæÖ ´Ö¤üŸÖ ÆüÖê�ÖÖ¸ü †ÖÆêü. 

3. ‡×ŸÖÆüÖÃÖ ×¾ÖÂÖµÖÖ“µÖÖ ¤îüÖÓ×¤üÖ †¬µÖÖ¯ÖÖÖ“Öß ˆ×§üÂ™êü ¾Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê µÖÖÓ“Öß µÖÖê�µÖ ÃÖÖÓ�Ö›ü ‘ÖÖ»ÖæÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê Æüß •Öß¾ÖÖ 
�úÖî¿Ö»µÖê ¾Ö�ÖÖÔ¬µÖÖ¯ÖÖÖŸÖæÖ ÃÖÓ�Îú×´ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß Æêü ÃÖÓ¿ÖÖê¬ÖÖ ‡×ŸÖÆüÖÃÖ ×¿Ö�Ö�úÖ»ÖÖ †ŸµÖÓŸÖ ˆ¯ÖµÖãŒŸÖ šü¸êü»Ö. 

 

4) ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖê“Öê ×¾Ö¬ÖÖÖ 
ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª:ÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ 
 

6) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×§üÂ™êü  ÃÖÓ¿ÖÖê¬Ö�úÖÖê ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ †³µÖÖÃÖÖÃÖÖšüß �ÖÖ»Öß»Ö ˆ×§üÂ™êü ×ÖÛ¿“ÖŸÖ �êú»Öß †ÖÆêüŸÖ. 

1) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´ÖÖŸÖé³ÖÖÂÖêŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ¯ÖÏ³ÖÖ¾Öß ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß �êú»µÖÖ •ÖÖ�ÖÖµÖÖ ¯ÖÏµÖŸÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê. 
2) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´ÖÖŸÖé³ÖÖÂÖÖ ×¿Ö�Ö�úÖÓ�ú›æüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ¸üÖ²Ö×¾Ö�µÖÖŸÖ µÖê�ÖÖµÖÖ ˆ¯Ö�Îú´ÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
3) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´ÖÖŸÖé³ÖÖÂÖÖ ´Ö¸üÖšüß  ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª„ÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
4) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´ÖÖŸÖé³ÖÖÂÖÖ ×¿Ö�Ö�úÖÓ�ú›æüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ×¿Ö±úÖ¸ü¿Öß ÃÖæ“Ö×¾Ö�Öê. 
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7) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �Öé×ÆüŸÖ�êú 
1) ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¿Ö�Ö�úÖÓ�ú›æüÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ¾Öî×¾Ö¬µÖ¯Öæ�ÖÔ ˆ¯Ö�Îú´Ö 

¸üÖ²Ö×¾Ö»Öê •ÖÖŸÖ ÖÖÆüßŸÖ. 
2) ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“Öê ¾Ö�ÖÖÔ¬µÖÖ¯ÖÖ †Ö×�Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�Ö µÖÖ´Ö¬µÖê ¯Ö¸üÃ¯Ö¸üÃÖÓ²ÖÓ¬Ö †ÃÖŸÖÖê. 

 

8) ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö×¸ü�ú»¯ÖÖÖ  ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö×¸ü�ú»¯ÖÖÖ ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê ´ÖÖÓ›ü»µÖÖ †ÖÆêüŸÖ. 
1) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª„ÛÃ£ÖŸÖß“ÖÖ †³µÖÖÃÖ �ú¸üŸÖÖ µÖêŸÖÖê. 

 

9) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß ¾Ö ´ÖµÖÖÔ¤üÖ  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß ¾Ö ´ÖµÖÖÔ¤üÖ ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê. 
 

†) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß 
1) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ²ÖÖ¿Öá ŸÖÖ»ÖæŒµÖÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôêûŸÖß»Ö ‡µÖ¢ÖÖ 8 ¾Öß “Öê ×¾ÖªÖ£Öá ¾Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓ¿Öß 

ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
2) ȪÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ²ÖÖ¿Öá ŸÖÖ»ÖæŒµÖÖŸÖß»Ö ˆ““Ö ȪÏÖ£Ö×́ Ö�ú ¿ÖÖôûÖÓ́ Ö¬Öß»Ö ‡. 8 ¾Öß “µÖÖ ´Ö̧ üÖšüß ×¾ÖÂÖµÖ †¬µÖȪ ÖÖÖÃÖÖšüß“µÖÖ •Öß¾ÖÖ 

�úÖî¿Ö»µÖê×¾ÖÂÖµÖ�ú �úÖµÖÔ�Îú Ö́ÖÓ“ÖÖ“Ö ×¾Ö“ÖÖ̧ ü �êú»ÖÖ †ÖÆêü. 
3) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ²ÖÖ¿Öá ŸÖÖ»ÖæŒµÖÖŸÖß»Ö ¿Öî�Ö×�Ö�ú ¾ÖÂÖÔ 2015-16 ´Ö¬Öß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ ü̧Ö¾Ö ü̧ ´Ö ü̧Öšüß  ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ 

•Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖ“µÖÖ ÃÖª„ÛÃ£ÖŸÖß¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
4) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖ †¬µÖÖ¯ÖÖÖÃÖÖšüß“µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
5) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖ“µÖÖ ‡. 8 ¾Öß ´Ö¬Öß»Ö ×¾ÖªÖ£µÖÖÕ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 

 

²Ö) ÃÖÓ¿ÖÖê¬ÖÖÖ“µÖÖ ´ÖµÖÖÔ¤üÖ 
1) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ Æêü ¯ÖÖšü¶¯ÖãÃŸÖ�úÖŸÖß»Ö ×Ö¤ìü×¿ÖŸÖ ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ×¾Ö�úÃÖÖÖ¯Öã̧ ŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
2) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ Æêü ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖ“µÖÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ‡µÖ¢ÖÖ †Öšü¾Öß µÖÖ ¾Ö�ÖÖÔ̄ Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
3) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö �êú¾Öôû ´Ö¸üÖšüß ×¾ÖÂÖµÖÖÃÖÓ²ÖÓ¬Öß ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÖÆêü. 
4) ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ±úŒŸÖ ²ÖÖ¿Öá ŸÖÖ»ÖãŒµÖÖ¯Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 

 

10) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �úÖµÖÔ̄ Ö¨üŸÖß 
†) ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¨üŸÖß ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ´ÖÖŸÖé³ÖÖÂÖÖ ×¿Ö�Ö�ÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�Ö †³µÖÖÃÖÖ“Öß 
ÃÖª„ÛÃ£ÖŸÖß †³µÖÖÃÖ�µÖÖÃÖÖšüß ¾Ö�ÖÔÖÖŸ´Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¨üŸÖß´Ö¬Öß»Ö ¿ÖÖ»ÖêµÖ ÃÖ¾Öì�Ö�Ö ¯Ö¨üŸÖß ¾ÖÖ¯Ö ü̧»Öß. ¯ÖÏ¿ÖÖ¾Ö»Öß µÖÖ ÃÖÖ¬ÖÖÖÓ“µÖÖ «üÖ ȩ̂ü ¿ÖÖ»ÖêµÖ 
ÃŸÖ¸üÖ¾Ö ü̧ß»Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓ�ú›æüÖ ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖê“µÖÖ ÃÖª„ÛÃ£ÖŸÖß²ÖÖ²ÖŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ�ú×»ÖŸÖ �êú»Öß ÆüÖêŸÖß. 
²Ö) ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ÃÖÖ¬ÖÖê ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÖê ×¿Ö�Ö�úÖÓÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�ú ×ÖÙ´ÖŸÖß ¯ÖÏ¿ÖÖ¾Ö»Öß  ¾ÖÖ¯ÖºþÖ ´ÖÖ×ÆüŸÖß“Öê ÃÖÓ�ú»ÖÖ 
�êú»Öê. ¯ÖÏÃŸÖãŸÖ ¯ÖÏ¿ÖÖ¾Ö»ÖßŸÖ ¯ÖÖšüµÖ�Îú´Ö ,¯ÖÖšüµÖ¯ÖãÃŸÖ�ú ¾Ö MSCERT µÖÖÓÖß ×Ö¤ìü×¿ÖŸÖ �êú»Öê»µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÃÖÓ²ÖÓ×¬ÖŸÖ ¯ÖÏ¿ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö 
ÆüÖêŸÖÖ.¯ÖÏ¿ÖÖ¾Ö»ÖßŸÖ ‹�ãú�Ö 42 ´ÖãŒŸÖ ¾Ö ²Ö¬¤ü ¯ÖÏ¿Ö ×¾Ö“ÖÖ¸ü�µÖÖŸÖ †Ö»Öê ÆüÖêŸÖê.ŸµÖÖ´Ö¬µÖê †Ö¿ÖµÖ ,†¬µÖÖ¯ÖÖ¿ÖÖÃ¡Ö ,•Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ�Îú´Ö�Ö 
µÖÖ×¾ÖÂÖµÖß ¯ÖÏ×ŸÖÃÖÖ¤ü †¯Öê×�ÖŸÖ ÆüÖêŸÖÖ. 
�ú) Ö´ÖãÖÖ ×Ö¾Ö›ü ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖ¾Öì�Ö�Ö ¯Ö¨üŸÖßÖãÃÖÖ¸ü Ö´ÖãÖÖ ×Ö¾Ö›ü �êú»Öß ÆüÖêŸÖß. ÃÖ¾Öì�Ö�Ö ¯Ö¨üŸÖßÃÖÖšüß ²ÖÖ¿Öá 
ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ‹�ãú�Ö 11 ²Öß™ü´Ö¬Öß»Ö 120 ¿ÖÖôûÖÓ“Öß ×Ö¾Ö›ü ÃÖÓ³ÖÖ¾µÖŸÖê¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ÃÖã�Ö´Ö µÖÖ¥üÛ“”û�ú Ö´ÖãÖÖ ×Ö¾Ö›ü ¯Ö¨üŸÖßÖê �êú»Öß. 
×Ö¾Ö›ü»Öê»µÖÖ ‹�æú�Ö 120 ¿ÖÖôûÖÓŸÖß»Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓ“Öß ×Ö¾Ö›ü ÃÖÓ³ÖÖ¾µÖŸÖê¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ÃÖã�Ö´Ö µÖÖ¥üÛ“”û�ú Ö´ÖãÖÖ ×Ö¾Ö›ü ¯Ö¨üŸÖßÖê 
� êú»Öß. 
›ü) ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ ŸÖÓ¡Öê ¿Öê�ú›êü¾ÖÖ¸üß µÖÖ ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ ŸÖÓ¡ÖÖ“ÖÖ ¾ÖÖ¯Ö ü̧ �úºþÖ ÃÖÓ�ú×»ÖŸÖ ´ÖÖ×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ �ú¸ü�µÖÖŸÖ 
†Ö»Öê.  
‡)  ´ÖÖ×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß“Öê ¾Ö�Öá�ú¸ü�Ö ¾Ö ×¾Ö¿»ÖêÂÖ�Ö �úºþÖ ™üŒ�êú¾ÖÖ¸üßŸÖ ºþ¯ÖÖÓŸÖ¸ü �ú¸ü�µÖÖŸÖ †Ö»Öê. 
ÃÖÖ¸ü�Öß�ú ü̧�ÖÖ“µÖÖ †Ö¬ÖÖ¸êü ×Ö¸üß�Ö�Öê �úÖœæüÖ ŸµÖÖ“Öê †¾ÖµÖÖ£ÖÔ »ÖÖ¾Ö�µÖÖŸÖ †Ö»Öê ¾Ö ŸµÖÖ¾ÖºþÖ ×ÖÂ�úÂÖÔ �úÖœü�µÖÖŸÖ †Ö»Öê.  
ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖÓ�ú×»ÖŸÖ �êú»Öê»µÖÖ ´ÖÖ×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ �úºþÖ ¯Öãœüß»Ö ×ÖÂ�úÂÖÔ ¯ÖÏÖ×ŸÖ×Ö×¬Ö�ú Ã¾Öºþ¯ÖÖŸÖ ÖÖë¤ü×¾Ö»Öê †ÖÆêüŸÖ. 
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11) ×ÖÂ�úÂÖÔ  ×¿Ö�Ö�ú ¯ÖÏ¿ÖÖ¾Ö»Öß«üÖ¸êü ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖÖ¾ÖºþÖ ×´ÖôûÖ»Öê»Öê ×ÖÂ�úÂÖÔ  
1) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ¯ÖÏ×ŸÖÃÖÖ¤ü�ú ´Ö¸üÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓ̄ Öî�úß •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ (81.66 ™üŒ�êú) ×¿Ö�Ö�úÖÓÖß •Öß¾ÖÖ �úÖî¿Ö»µÖê ü µÖÖ×¾ÖÂÖµÖß 

¯ÖæÖ¸Ôü×“ÖŸÖ †³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›ü¶Ö“Öê ¯ÖÏ×¿Ö�Ö�Ö ‘ÖêŸÖê»Öê»Öê †ÖÆêü. 
2) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ ¤îüÖÓ×¤üÖ †¬µÖÖ¯ÖÖÖŸÖæÖ ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖ“Öß ÃÖ¾ÖÔÃÖÖ´ÖÖµÖ ˆ×§üÂ™êü ÃÖÖ¬µÖ �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏµÖŸÖ¿Öß»Ö 

†ÃÖ�ÖÖ·µÖÖ ×¿Ö�Ö�úÖÓ“Öê ¯ÖḮ ÖÖ�Ö †×¬Ö�ú †ÖÆêü. 
3) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê †Öã�Îú´Öê ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ǖ ÖÏ×�ÎúµÖÖ, ÃÖ´ÖÖÖã³ÖæŸÖß, ×Ö�ÖÔµÖ ‘Öê�Öê, ³ÖÖ¾ÖÖÖÓ“Öê 

ÃÖ´ÖÖµÖÖê•ÖÖ, ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü¯ÖÏ×�ÎúµÖÖ, Ã¾Ö•ÖÖ�Öß¾Ö, †ÖÓŸÖ¸ü¾µÖŒŸÖß ÃÖÓ²ÖÓ¬Ö, ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö 
µÖÖ �Îú´ÖÖÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ¯Ö×¸ü¯ÖÖêÂÖ �êú»ÖÖ •ÖÖŸÖÖê. 

4) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ�ú›æüÖ †¬µÖÖ¯ÖÖÖ“µÖÖ ¯Ö¨üŸÖß †Ö×�Ö ÃÖÖ¬ÖÖê µÖÖ �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü •ÖÖÃŸÖ ¯ÖḮ ÖÖ�ÖÖŸÖ 
(63.63 ™üŒ�êú) �êú»ÖÖ •ÖÖŸÖÖê. 

5) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ºþ•Ö¾Ö�Öæ�úßÃÖÖšüß ÃÖÆü¿ÖÖ»ÖêµÖ ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�Öê, –
ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß �úÖµÖÔÖßŸÖß ¾ÖÖ¯Ö¸ü�Öê, ¯ÖÖšü¶¯ÖãÃŸÖ�úÖŸÖß»Ö ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö�Öê µÖÖÓÖÖ †�ÖÏ�Îú´Ö ¤êü�ÖÖ¸êü ×¿Ö�Ö�ú ÃÖã́ ÖÖ¸êü 55 ™üŒ�êú †ÖÆêüŸÖ. 

6) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß �Ö™ü“Ö“ÖÖÔ µÖÖ –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê ×¿Ö�Ö�ú 
†×¬Ö�ú (72.72 ™üŒ�êú) †ÖÆêüŸÖ. 

7) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö '‘Ö›üµÖÖôûÖ“Öê �Öã»ÖÖ´Ö' µÖÖ ¯ÖÖšüÖŸÖæÖ '×Ö�ÖÔµÖ ‘Öê�Öê' †Ö×�Ö 'ŸÖÖ�ÖŸÖ�ÖÖ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ' µÖÖ •Öß¾ÖÖ 
�úÖî¿Ö»µÖÖÓ“µÖÖ ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß †Öã�Îú´Öê 63.63 ™üŒ�êú ¾Ö 54.54 ™üŒ�êú ×¿Ö�Ö�ú ¯ÖÏµÖŸÖ �ú ü̧ŸÖÖŸÖ. 

8) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ×¾ÖªÖ£µÖÖÕŸÖ ÃÖ´ÖÖÖã³ÖæŸÖß µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“µÖÖ ×¾Ö�úÃÖÖÖÃÖÖšüß •ÖÖÃŸÖß •ÖÖÃŸÖ (63.63 ™üŒ�êú) 
×¿Ö�Ö�ú �Ö™ü“Ö“Öì“Öê †ÖµÖÖê•ÖÖ �ú¸üŸÖÖŸÖ. 

9) ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ '´ÖÖ—ÖÖ ´ÖÖ—µÖÖ¿Öß ÃÖÓ¾ÖÖ¤ü' µÖÖ ¯ÖÖšüÖ�ÖÖ»Öß ×¤ü»Öê»µÖÖ ˆ¯Ö�Îú´ÖÖŸÖæÖ †Öã�Îú´Öê ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ †Ö×�Ö ×Ö�ÖÔµÖ ‘Öê�Öê Æüß 
•Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú×´ÖŸÖ ÆüÖêŸÖÖŸÖ †ÃÖê †×¬Ö�ú (59.09 ™üŒ�êú) ×¿Ö�Ö�úÖÓÖß ÖÖë¤ü×¾Ö»Öê. 

10) ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖŸÖß»Ö ¸ü×¿ÖµÖÖŸÖß»Ö ³ÖḮ ÖÓŸÖß ' µÖÖ ¯ÖÖšüÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß �úÖ¡Ö�Ö ÃÖÓ�ÖÏÆü, Ö�úÖ¿ÖÖ ³Ö¸ü�Öê, 
¯ÖÏ¤ü¿ÖÔÖ ³Ö¸ü×¾Ö�Öê Æêü ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö�ÖÖ ȩ̂ü ×¿Ö�Ö�ú †×¬Ö�ú (54.54 ™üŒ�êú) †ÖÆêüŸÖ. 

11) ‡µÖ¢ÖÖ †Öšü¾Öß ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö ´Öß ¾ÖŒŸÖÖ �úÃÖÖ —ÖÖ»ÖÖê ' µÖÖ ¯ÖÖšüÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ÃÖÓ�Îú´Ö�Ö ÆüÖê�µÖÖŸÖ ¾Öêôêû“ÖÖ †³ÖÖ¾Ö, ×¾ÖªÖ£µÖÖÕ“Öß 
ˆ¤üÖÃÖßÖŸÖÖ µÖÖ ÃÖ´ÖÃµÖÖ •ÖÖ�Ö¾ÖŸÖÖŸÖ. 

12) ‡. 8 ¾Öß “µÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö �Öêôû �ÖÖ¾ÖÖ�ú›ü“Öê µÖÖ ¯ÖÖšüÖŸÖæÖ †Öã�Îú´Öê Ã¾Ö-•ÖÖ�Öß¾Ö, †ÖÓŸÖ¸ü¾µÖŒŸÖß ÃÖÓ²ÖÓ¬Ö †Ö×�Ö ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ 
µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ÃÖÓ�Îú´Ö�Ö �ú¸ü�µÖÖÃÖÖšüß •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ×¿Ö�Ö�ú ¯ÖÏµÖŸÖ¿Öß»Ö †ÖÆêüŸÖ. 

13) ‡. 8 ¾Öß “µÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö '¤ãüÃÖµÖÖ ÃÖÓ¬Öß“Öê ÃÖÖêÖê' µÖÖ ¯ÖÖšüÖ“µÖÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú †¬µÖÖ¯ÖÖÖÃÖÖšüß ×¾Ö¿»ÖêÂÖ�Ö, “Ö“ÖÖÔ µÖÖ  
–ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß †¬µÖÖ¯ÖÖ �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�ÖÖ¸êü ×¿Ö�Ö�ú †×¬Ö�ú (69 ™üŒ�êú) ¯ÖḮ ÖÖ�ÖÖŸÖ †ÖÆêüŸÖ. 

14) ‡. 8 ¾Öß “µÖÖ ´Ö¸üÖšüßŸÖß»Ö 'ÖÖ�µÖÖÓ“ÖÖ ‡×ŸÖÆüÖÃÖ' µÖÖ ¯ÖÖšüÖ“µÖÖ –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß †¬µÖÖ¯ÖÖÖŸÖæÖ ×Ö�ÖÔµÖ ‘Öê�Öê, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö µÖÖ •Öß¾ÖÖ 
�úÖî¿Ö»µÖÖÓ“Öê ÃÖÓ�Îú´Ö�Ö •ÖÖÃŸÖ ¯ÖḮ ÖÖ�ÖÖŸÖ (63.63 ™üŒ�êú) ÆüÖêŸÖê †ÃÖê ¯ÖÏ×ŸÖÃÖÖ¤ü�ú ×¿Ö�Ö�úÖÓÖß ÖÖë¤ü×¾Ö»Öê. µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ�ú›æüÖ �Ö™ü�úÖµÖÔ, 
ÃÖÆü�úÖµÖÖÔŸ´Ö�ú †¬µÖµÖÖ, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú ü̧�Ö µÖÖ †¬µÖÖ¯ÖÖ �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü ×¿Ö�Ö�úÖÓ�ú›æüÖ �êú»ÖÖ •ÖÖŸÖÖê. 

15) ‡. 8 ¾Öß “µÖÖ ´Ö¸üÖšüßŸÖß»Ö 'ÖÖ�µÖÖÓ“ÖÖ ‡×ŸÖÆüÖÃÖ' µÖÖ ¯ÖÖšüÖ“µÖÖ –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ‹ê×ŸÖÆüÖ×ÃÖ�ú 
ÃÖÖ×ÆüŸµÖÖÓ“Öê ¯ÖÏ¤ü¿ÖÔÖ ³Ö¸ü×¾Ö�Öê µÖÖ ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•ÖÖ •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ (59.09 ™üŒ�êú) ×¿Ö�Ö�ú �ú¸üŸÖÖŸÖ, ŸÖ¸ü •Öß¾ÖÖ �úÖî¿Ö»µÖê 
ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß �Ö™ü“Ö“ÖÖÔ µÖÖ  –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß †¬µÖÖ¯ÖÖ �úÖµÖÔÖßŸÖà“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�ÖÖ·µÖÖ ×¿Ö�Ö�úÖÓ“Öê ¯ÖḮ ÖÖ�Ö •ÖÖÃŸÖ (57.05 ™üŒ�êú) †ÖÆêü. 

16) ‡. 8 ¾Öß “µÖÖ ´Ö¸üÖšüßŸÖß»Ö 'Öß»Öæ †Ö×�Ö †Ó¤ü´ÖÖÖ ¸üÖÂ™ÒüßµÖ ŸÖß£ÖÔÃ£ÖÖÖ'µÖÖ ¯ÖÖšüÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ Ã¾Ö•ÖÖ�Öß¾Ö, ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ 
†Ö×�Ö ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“Öê ÃÖÓ�Îú´Ö�Ö ÆüÖêŸÖê, ŸµÖÖÃÖÖšüß ¯ÖÏ¤ü¿ÖÔÖ ÆüÖ ˆ¯Ö�Îú´Ö •ÖÖÃŸÖ ¯ÖḮ ÖÖ�ÖÖŸÖ ¸üÖ²Ö×¾Ö�µÖÖŸÖ µÖêŸÖÖê ŸÖ¸ü 
ÖÖ™ü¶ß�ú¸ü�Ö ¾Ö �éúŸÖßµÖãŒŸÖ †¬µÖµÖÖ µÖÖ �úÖµÖÔÖßŸÖß ×¿Ö�Ö�úÖÓ�ú›æüÖ ¾ÖÖ¯Ö¸ü»µÖÖ •ÖÖŸÖÖŸÖ. 
 

12) ×¿Ö±úÖ¸ü¿Öß  
†) ×¿Ö�Ö�úÖÓÃÖÖšüß ×¿Ö±úÖ¸ü¿Öß  

1) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖ“µÖÖ ¤îüÖÓ×¤üÖ †¬µÖÖ¯ÖÖÖŸÖæÖ ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖ“Öß ÃÖ¾ÖÔ“Ö ˆ×§üÂ™êü ÃÖÖ¬µÖ �ú¸ü�µÖÖÃÖÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓÖß 
¯ÖÏµÖŸÖ¿Öß»Ö ¾Ö ˆ¯Ö�Îú´Ö¿Öß»Ö †ÃÖÖ¾Öê. 
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2) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ×Ö¬ÖÖÔ×¸üŸÖ �êú»Öê»µÖÖ ÃÖ¾ÖÔ“Ö (10) •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ¯Ö×¸ü¯ÖÖêÂÖ ÆüÖê�µÖÖÃÖÖšüß 
†×¬Ö�ú ÃÖ�úÖ¸üÖŸ´Ö�ú ¯ÖÏµÖŸÖ �ú¸üÖ¾Öê. 

3) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖÃÖÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓÖß †¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖ“Öß ŸÖÓ¡Öê, ÃÖæ¡Öê, ¯ÖÏµÖãŒŸµÖÖ µÖÖÃÖÖ¸ü�µÖÖ ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ŸÖÃÖê“Ö       
–ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ üÖ¾ÖÖ. 

4) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ¤îüÖÓ×¤üÖ ‡×ŸÖÆüÖÃÖÖ“µÖÖ –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ÃÖÓ�ú»¯ÖÖÖ×“Ö¡Ö, ×“Ö¡Ö×±úŸÖß, 
ÃÖÆü�úÖµÖÖÔŸ´Ö�ú †¬µÖµÖÖ µÖÖ ¾Ö µÖÖÃÖÖ¸ü�µÖÖ ×¾Ö×¾Ö¬Ö �úÖµÖÔÖßŸÖà“ÖÖ ¾ÖÖ¯Ö¸ü ×¿Ö�Ö�úÖÓÖß �ú¸üÖ¾ÖÖ. 

5) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÖšü¶‘Ö™ü�ú ¾Ö ˆ¯Ö‘Ö™ü�ú µÖÖŸÖæÖ ×¿Ö�Ö�úÖÓÖß ×Ö¬ÖÖÔ×¸üŸÖ ÃÖ¾ÖÔ“Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ºþ•Ö×¾Ö�µÖÖÃÖÖšüß 
†Ö¿ÖµÖÖÖãºþ¯Ö ÃÖÆü�úÖµÖÖÔŸ´Ö�ú †¬µÖµÖÖ ‡. ×¾Ö×¾Ö¬Ö Ã¾Öºþ¯ÖÖ“µÖÖ  

6) –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üß �úÖµÖÔÖßŸÖà“Öß µÖÖê�µÖ †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸üÖ¾Öß. 
7) ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÖšü¶‘Ö™ü�ú ¾Ö ˆ¯Ö‘Ö™ü�ú µÖÖŸÖß»Ö †Ö¿ÖµÖÖÖãºþ¯Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓÖß 

ÃÖÓ�ú»¯ÖÖÖ×“Ö¡Ö, ¯ÖÏ¤ü¿ÖÔÖ, �úÖ¡Ö�Ö ÃÖÓ�ÖÏÆü, Ö�úÖ¿Öê ³Ö¸ü�Öê, ÖÖ™ü¶ß�ú¸ü�Ö, ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ, ÃÖÖ¤ü¸üß�ú¸ü�Ö ‡ŸµÖÖ¤üß Ã¾Öºþ¯ÖÖ“Öê ×¾Ö×¾Ö¬Ö 
×¾ÖªÖ£Öá�ëú×¦üŸÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 

8) ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�Ö †³µÖÖÃÖ�Îú´Ö 2004 †¾ÖµÖê •Öß¾ÖÖ �úÖî¿Ö»µÖê ºþ•Ö×¾Ö�µÖÖÃÖÓ¤ü³ÖÖÔŸÖ ×¤ü»Öê»µÖÖ ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ¯ÖãÛÃŸÖ�êú“ÖÖ ×¿Ö�Ö�úÖÓÖß ¤îüÖÓ×¤üÖ 
†¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ºþ•Ö×¾Ö�µÖÖÃÖÖšüß ¾ÖÖ¯Ö¸ü �ú ü̧Ö¾ÖÖ. 

9) ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ºþ•Ö¾Ö�Öæ�úßÖÓŸÖ¸ü ×¿Ö�Ö�úÖÓÖß ¯Ö¸üß�ÖÖ ŸÖÓ¡ÖÖ×¿Ö¾ÖÖµÖ ‡ŸÖ¸üÆüß ´Öæ»µÖ´ÖÖ¯ÖÖ ŸÖÓ¡Ö / ÃÖÖ¬ÖÖê 
µÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üÖ¾ÖÖ. 

10) ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖ´Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÖãºþ¯Ö ¯ÖÏ³ÖÖ¾Öß ÃÖÓ�Îú´Ö�ÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß ŸµÖÖÃÖÓ²ÖÓ¬Öß †¬µÖÖ¯ÖÖ¿ÖÖÃ¡ÖßµÖ –ÖÖÖ, ×¾Ö×¾Ö¬Ö ÃÖÓ¤ü³ÖÔ�ÖÏÓ£Ö, 
×ÖµÖŸÖ�úÖ×»Ö�êú µÖÖŸÖæÖ †ÖŸ´ÖÃÖÖŸÖ �ú¸üÖ¾Öê. 

11) ´Ö¸üÖšüß †¬µÖÖ¯ÖÖÖÃÖÖšüß ÃÖÓ²ÖÓ×¬ÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê †Ö×�Ö –ÖÖÖ¸ü“ÖÖÖ¾ÖÖ¤üÖÖãÃÖÖ¸ü †¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖ“µÖÖ †Ö¾Ö¿µÖ�úŸÖêÖãÃÖÖ¸ü ×¿Ö�Ö�úÖÓÖß 
”ûÖê™ü¶Ö-”ûÖê™ü¶Ö �úÖµÖÔ�Îú´ÖÖÓ“Öê (ˆ¯Ö�Îú´ÖÖÓ“Öê) ×¾Ö�úÃÖÖ �ú¸üÖ¾Öê. 

12) ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü •Öß¾ÖÖ �úÖî¿Ö»µÖÖÖãºþ¯Ö ´ÖÖŸÖé³ÖÖÂÖÖ †¬µÖÖ¯ÖÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ×¿Ö�Ö�úÖÓÖß ²ÖÖ»Ö�ú�ëú×¦üŸÖ �ú¸üÖ¾Öß •Öê�Öê�úºþÖ µÖÖ †¬µÖµÖÖ-
†¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖêŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ×¿Ö�ú�Öê Æêü †×¬Ö�úÖ×¬Ö�ú †ÖÖÓ¤ü¤üÖµÖß ¾ÖÖ™üÖ¾Öê, ŸµÖÖÓÖÖ Ã¾ÖµÖÓ†¬µÖµÖÖÖÃÖÖšüß ¯ÖÏê×¸üŸÖ �ú¸üÖ¾Öê. 
 

²Ö) ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓÃÖÖšüß ×¿Ö±úÖ¸ü¿Öß  
 

1) ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓÖß ×¿Ö�Ö�úÖÓÃÖÖšüß †¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖŸÖß»Ö ÖÖ¾ÖßµÖ¯Öæ�ÖÔ ²ÖÖ²Öà“Öê ¯ÖÏ×¿Ö�Ö�Ö ¤êü�µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´Ö ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 
ˆ¤üÖ.•Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öß ºþ•Ö¾Ö�Öæ�ú �úÖµÖÔ¿ÖÖôûÖ  

2) ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓÖß ×¿Ö�Ö�úÖÓÃÖÖšüß †¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖŸÖ µÖÖê�µÖ ¯ÖÏ×¿Ö�Ö�ÖÖÃÖÖšüß ×¾ÖªÖ»ÖµÖÖŸÖ ŸÖ•–Ö ´ÖÖ�ÖÔ¤ü¿ÖÔ�úÖÓ“µÖÖ ¾µÖÖ�µÖÖÖÖÓ“Öê †ÖµÖÖê•ÖÖ 
�ú¸üÖ¾Öê. 

3)  •Öß¾ÖÖ �úÖî¿Ö»µÖê ºþ•Ö¾Ö�Öæ�úßÃÖÖšüß ÃÖ¾ÖÔ“Ö ×¾ÖÂÖµÖ ×¿Ö�Ö�úÖÓÃÖÖšüß ¯ÖÏÖêŸÃÖÖÆüÖ¯Ö¸ü ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üÖ¾Öê. ˆ¤üÖ. ×¿Ö×²Ö¸üÖÓ“Öê †ÖµÖÖê•ÖÖ. 
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´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ×¿ÖõÖÞÖ ¾Ö ÃÖÓ¿ÖÖê¬Ö®Ö 
 ‘ÖÖê¸ü¯Ö›êü. ¯ÖÏ³ÖÖ.ÃÖÓ.  
ÃÖÆüµÖÖêÝÖß ¯ÖÏÖ¬µÖÖ¯ÖÛú  

             ÃÖÓÃ£ÖÖ´ÖÖŸÖÖ ÃÖã×¿Ö»ÖÖ¤êü¾Öß ÃÖÖôãÓûÜÖê ´Ö×Æü»ÖÖ 
×¿ÖõÖÞÖ¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ŸÖÖÃÖÝÖÖÓ¾Ö. 

 
 ´ÖÖ®ÖÃÖ¿ÖÖÃ¡ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ÃÖÓÛú»¯Ö®ÖÖ ˆ¤üÖ. ²Öã×¨ü´Ö¢ÖÖ, Ûú»¯Ö®ÖÖ, ×¾Ö“ÖÖ¸ü¯ÖÏÞÖÖ»Öß, †¬µÖÖ¯Ö®Ö ¯ÖÏ×ÛÎúµÖÖ, µÖÖÓ“ÖÖ £Öê™ü 
ÃÖÓ²ÖÓ¬Ö ´ÖÖ®Ö¾Öß ´Öë¤æü¿Öß µÖêŸÖ †ÃÖ»µÖÖ®Öê †×»ÖÛú›êü ´Öë¤ãü“µÖÖ ¸ü“Ö®Öê“ÖÖ ²ÖÖ ü̧ÛúÖ‡Ô®Öê †³µÖÖÃÖ Ûêú»ÖÖ •ÖÖ‰ú »ÖÖÝÖ»ÖÖ. 
 ´ÖÖ®Ö¾Öß ´Öë¤æü Æüß ×®ÖÃÖÝÖÖÔ“Öß †Ö•Ö¾Ö¸ü“Öß ÃÖ¾ÖÖì““Ö ×®ÖÙ´ÖŸÖß †ÖÆêü. ´ÖÖ®Ö¾ÖÖ“Öê ÃÖÖ¸êü †×ÃŸÖŸ¾Ö ´Öë¤æü“µÖÖ ÛúÖµÖÖÔ¾Ö¸ü“Ö 
†¾Ö»ÖÓ²Öã®Ö †ÖÆêü. ¯Ö×¸üÃÖ¸üÖ“Öß •ÖÖ×ÞÖ¾Ö, ×¾Ö“ÖÖ¸ü, ³ÖÖÂÖÖ, ÝÖ×ÞÖŸÖ, ×®ÖÞÖÔµÖ,  ÛúÖµÖÔ¾ÖÖÆüß, µÖÖÓ“ÖÖ ˆÝÖ´Ö ´Öë¤æüŸÖ“Ö †ÃÖŸÖÖê. †Ö¯Ö»Öê “ÖÖ»ÖÞÖê, 
²ÖÖê»ÖÞÖê, ˆšüÞÖê, ÃÖÖ¸êü ´Öë¤æü“Ö šü̧ üŸÖê. †Ö¯Ö»Öê ¯ÖÖÆüÞÖê, ‹êÛúÞÖê, Ã¯Ö¿ÖÔ, ¾ÖÖÃÖ Æêü ÃÖÖ¸êü ´Öë¤æüŸÖ“Ö ÃÖ´Ö•ÖŸÖê. †Ö¯Ö»µÖÖ ÃÖÓ¯ÖæÞÖÔ †×ÃŸÖŸ¾ÖÖ“ÖÖ 
†Ö¾Ö¿µÖÛú ŸµÖÖ ÃÖÖ·µÖÖ ‘Ö™ü®ÖÖÓ¾Ö¸ü ´Öë¤æü“ÖÖ ŸÖÖ²ÖÖ †ÃÖŸÖÖê.  
 

´Öë¤æü“Öß ¸ü“Ö®ÖÖ:- ›üÖêŒµÖÖ“µÖÖ Ûú¾Ö™üßŸÖ †ŸµÖÓŸÖ ÃÖã¸ü×õÖŸÖ †ÃÖÖ ÃÖÖ¬ÖÖ¸üÞÖ ¤üÖê®Ö ×Ûú»ÖÖê ¾Ö•Ö®ÖÖ“ÖÖ ¾Ö ŸÖß®Ö †²•Ö ®µÖæ¸üÖò®Ö ¯Öê¿Öß ¾Ö 
ŸµÖÖ“µÖÖÃÖ ×Ûú´ÖÖ®Ö ¤üÃÖ¯Ö™ü ÃÖÓÜµÖÖ †ÃÖÞÖÖ·µÖÖ Ý»ÖÖµÖ»Ö ¯Öê¿Öß  µÖÖÓ®Öß ²Ö®Ö»Öê»ÖÖ ´Öë¤æü ÆüÖ †¾ÖµÖ¾Ö ÆüÖêµÖ.  
 

´Öë¤æü“Öê  ¯ÖÏ´ÖãÜÖ ŸÖß®Ö ³ÖÖÝÖ:- 
         1)´ÖÖêšüÖ ´Öë¤æü  2) »ÖÆüÖ®Ö ´Öë¤æü  3) ´Ö••ÖÖ¸ü••Öã µÖÖ¯ÖîÛúß ´ÖÖêšüÖ ´Öë¤æü ›üÖêŒµÖÖ“µÖÖ Ûú¾Ö™üßŸÖ ŸÖ¸ü »ÖÆüÖ®Ö ´Öë¤æü 
¯ÖÖšüß´ÖÖÝÖ“µÖÖ ²ÖÖ•ÖãÃÖ ÜÖÖ»Ö“µÖÖ ²ÖÖ•Öã»ÖÖ †ÃÖŸÖÖê. »ÖÆüÖ®Ö ´Öë¤æü¯ÖÖÃÖæ®Ö  ÜÖÖ»Öß ¯ÖÖšüß“µÖÖ ÛúÞµÖÖ´Ö¬µÖê •ÖÖÞÖÖ¸üÖ ¤üÖê¸üßÃÖÖ¸üÜÖÖ ³ÖÖÝÖ 
´ÆüÞÖ•Öê ´Ö••ÖÖ ü̧••Öæ ÆüÖêµÖ. µÖÖÃÖ¯ÖîÛúß ´ÖÖêšü¶Ö´Öë¤æü“Öê ›üÖ¾ÖÖ †¬ÖÔÝÖÖê»Ö ¾Ö ˆ•Ö¾ÖÖ †¬ÖÔÝÖÖê»Ö †ÃÖê ¤üÖê®Ö ¯ÖÏ´ÖãÜÖ ³ÖÖÝÖ ¯Ö›üŸÖÖŸÖ. ›üÖ¾ÖÖ 
´Öë¤æü ¿Ö× ü̧¸üÖ“µÖÖ ˆ•Ö¾µÖÖ ³ÖÖÝÖÖ“Öê ŸÖ¸ü ˆ•Ö¾ÖÖ ´Öë¤æü ¿Ö×¸ü¸üÖ“µÖÖ ›üÖ¾µÖÖ ³ÖÖÝÖÖ“Öê ×®ÖµÖ¡ÖÓÞÖ Ûú¸üŸÖÖê. ÃÖÖ¬ÖÖ¸üÞÖ¯ÖÞÖê ¯ÖÏŸµÖêÛú ¾µÖ×ŒŸÖ Æüß 
‹ÛúŸÖ¸ü ›üÖ¾ÖÖ ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ØÛú¾ÖÖ ˆ•Ö¾ÖÖ ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ †ÃÖŸÖê †ÃÖê †ÖœüôûŸÖê µÖÖ²ÖÖ²ÖŸÖ¿ÖÖÃ¡Ö–ÖÖÓ“µÖÖŸÖ ‹Ûú´ÖŸÖ ®ÖÖÆüß. ›üÖ¾ÖÖ ¾Ö 
ˆ•Ö¾ÖÖ ´Öë¤æü µÖÖ ¤üÖê®Æüß ³ÖÖÝÖÖÓ“Öß ÛúÖµÖì ¾ÖêÝÖ¾ÖêÝÖôûß ¾Ö ¾Öî×Â™ü¶¯ÖæÞÖÔ †ÖÆêüŸÖ.  ´ÖÖ¡Ö µÖÖ ¤üÖê®Æüß ³ÖÖÝÖÖÓ“µÖÖ ÛúÖµÖÔ¯Ö¨üŸÖßŸÖ ÃÖ´Ö®¾ÖµÖ ¾Ö 
ÃÖãÃÖÓ¾ÖÖ¤ü ×¤üÃÖæ®Ö µÖêŸÖÖê.  
 

¾µÖÓÛú™ü¸ü´Ö®Ö (1990)  µÖÖÓ“µÖÖ ÃÖÓ¿ÖÖê¬Ö®ÖÖ®ÖÃÖÖ¸ü ›üÖ¾µÖÃÖÖ ¾Ö  ˆ•Ö¾µÖÖ ´Öë¤æü“Öß ÛúÖµÖÔ ¯Öæœüß»Ö¯ÖÏ´ÖÖÞÖê. ÃÖÓ×ÝÖŸÖ»Öß †ÖÆêüŸÖ.  
ˆ•Ö¾ÖÖ ´Öë¤æü:- ÃÖÆü•Ö ÃÖã»Ö³Ö Ûú»¯Ö®ÖÖ Ûú¸üÞÖê, ‹ÛúÖ“Ö ¾Öêôûß †®ÖêÛú ÝÖÖêÂ™üßÛú›êü »ÖõÖ ¤êüÞÖê, †Ö•Öæ²ÖÖ•Öæ“µÖÖ ÝÖÖêÂ™üà“Öê ×®Ö×¸üõÖÞÖ Ûú¸üÞÖê.  
Ûú×¾ÖŸÖÖ, ®ÖéŸµÖ , Ûú»ÖÖÓ“Öê ¯ÖÏÛú™üßÛú¸üÞÖ Ûú¸üÞÖê, ×“Ö¡Öê, ¾Ö ¯ÖÏ×ŸÖ´ÖÖ,  ŸÖµÖÖ¸ü Ûú¸üÞÖê, ÃÖÆü•ÖÃÖÓ²ÖÓ¬Ö ¤üÖÜÖ×¾ÖÞµÖÖÃÖÖšüß ÝÖÖêÂ™üà“ÖÖ ÛÎú´Ö 
»ÖÖ¾ÖÞÖê. †Öšü¾ÖÞÖê. ‡.²ÖÖ²Öß ˆ•Ö¾ÖÖ ´Öë¤æü •ÖÖÃŸÖ ÛúÖµÖÔ¯ÖÏ¾ÖÞÖ †ÃÖŸÖê. ŸµÖÖ ¾µÖ×ŒŸÖ Ûú»ÖÖŸ´ÖÛú, Ûú»¯ÖÛú, †Ö¬µÖÖ×Ÿ´ÖÛú ¾Ö ÃÖ•ÖÔ®Ö¿Öß»Ö 
†¿ÖÖ †ÃÖŸÖÖŸÖ.  
›üÖ¾ÖÖ ´Öë¤æü:-  ŸÖÖÙÛúÛú ¯Ö¨üŸÖß®Öê ×¾Ö“ÖÖ ü̧ Ûú¸üÞÖ ê, ÃÖ´ÖÃµÖÖ ×®Ö¸üÖÛú¸ü, ˆ¯Ö»Ö²¬Ö ´ÖÖ×ÆüŸÖß“µÖÖ ¾Ö ŸÖÛúÖÔ“µÖÖ †Ö¬ÖÖ ȩ̂ü †®Öã´ÖÖ®Ö ÛúÖœüÞÖê 
ØÛú¾ÖÖ †Ó¤üÖ•Ö ²ÖÖÓ¬ÖÞÖê, ‘Ö™ü®Öê“Öß ÛúÖ¸üÞÖ´ÖÖê´ÖÖÓÃÖÖ ¿ÖÖê¬ÖÞÖê, ¯ÖÏŸµÖêÛú ‘Ö™ü®ÖÖ ŸÖÖÙÛúÛúŸÖê“µÖÖ ÛúÃÖÖê™üß¾Ö¸ü ŸÖ¯ÖÖÃÖÞÖê ‹ÛúÖ¾Öêôûß ‹ÛúÖ“Ö 
ÝÖÖêÂ™üß¾Ö¸ü »ÖõÖ Ûëú×¦ üŸÖ Ûú¸üÞÖê,  µÖÖ ²ÖÖ²Öà¾Ö ü̧  •ÖÖÃŸÖ ³Ö¸ü †ÃÖŸÖÖê. ŸµÖÖ´Öãôêû ›üÖ¾ÖÖ ´Öë¤æü †×¬ÖÛú ÛúÖµÖÔ¯ÖÏ¾ÖÞÖ †ÃÖÞÖÖ·µÖÖ ¾µÖŒŸÖß µÖÖ 
†×¬ÖÛú ŸÖÖÙÛúÛú, ¾ÖÖÃŸÖ¾Ö¾ÖÖ¤üß, ¯ÖÏµÖŸ®Ö¾ÖÖ¤üß, ÝÖ×ÞÖŸÖÖÛú›êü Ûú»Ö †ÃÖÞÖÖ·µÖÖ ×¾Ö×¿ÖÂ™ü ×¤ü¿Öê®Öê ÛúÖ´Ö Ûú¸üÞÖÖ·µÖÖ ²Öã×¨ü¯Ö Ï´ÖÖÞÖ¾ÖÖ¤üß 
†ÃÖŸÖÖŸÖ. 
         21 ¾µÖÖ ¿ÖŸÖÛúÖÓ“µÖÖ ÃÖã̧ ü¾ÖÖŸÖß“µÖÖ ÛúÖôûÖ´Ö¬µÖê ´ÖÖ®Ö¾Öß ´Öë¤æü“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ¯ÖÏ“ÖÓ›ü ¯ÖÏ´ÖÖÞÖÖŸÖ ÃÖÓ¿ÖÖê¬Ö®Ö —ÖÖ»Öê»Öê †ÖÆêü 
¾Ö ÆüÖêŸÖ †ÖÆêü. ×¿ÖõÖÞÖ †Ö×ÞÖ ²ÖÖ»ÖÛúÖ“Öê †¬µÖµÖ®Ö µÖÖ ¯Ö¸üÃ¯Ö¸ü ÃÖÓ²ÖÓ¬Ö †ÃÖÞÖÖ·µÖÖ ²ÖÖ²Öß ´Öë¤æü ×¾ÖÛúÖÃÖÖ¾Ö¸ü“Ö  †¾Ö»ÖÓ²Öã®Ö †ÖÆêüŸÖ. ÆêüÆüß 
ÃÖÓ¿Öê¬ÖÖ®ÖÖŸÖæ®Ö ×®ÖÂ¯Ö®®Ö —ÖÖ»Öê †ÖÆêü. ´ÆüÞÖæ®Ö“Ö µÖÖ  ¿ÖŸÖÛúÖ´Ö¬µÖê ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ×¿ÖõÖÞÖÖ“Öß ÃÖÓÛú»¯Ö®ÖÖ ¾ÖÖœüßÃÖ »ÖÖÝÖŸÖ †ÖÆêü.  
 

´Öë¤æü¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ×¿ÖõÖÞÖ:- ²ÖÖ»ÖÛú ÝÖ³ÖÖÔŸÖ †ÃÖŸÖÖ®ÖÖ“Ö ´Öë¤æü“µÖÖ ³ÖÖÝÖÖÓ“µÖÖ ¯Ö¸üÃ¯Ö¸ü ²ÖÖÓ¬ÖÞÖß“µÖÖ ¯ÖÏ×ÛÎúµÖÖ ÃÖã¹ý ÆüÖêŸÖê Æüß ®µÖæ̧ üÖò®ÃÖ“Öß 
²ÖÖÓ¬ÖÞÖß †ÃÖŸÖê. ´Öë¤æü“µÖÖ ²ÖÖÓ¬ÖÞÖß ¯ÖÏ×ÛÎúµÖÖ •Ö®´ÖÖ®ÖÓŸÖ¸üÆüß ÛúÖÆüß ¾ÖÂÖì “ÖÖ»Öæ †ÃÖŸÖê  †Ö×ÞÖ ÆüÖ ÛúÖ»ÖÖ¾Ö¬Öß †ÃÖŸÖÖê ŸÖÖê ²ÖÖ»Ö×¿ÖõÖÞÖÖ“ÖÖ 
•Ö®´ÖÖ“µÖÖ ¾Öêôûß ´Öë¤æü´Ö¬µÖê 10 †²•Ö  ‡ŸÖÛêú ®µÖæ¸üÖò®ÃÖ“Öê ŸÖÓŸÖã †ÃÖŸÖÖŸÖ †Ö×ÞÖ 100 ÛúÖê™üß ×Ý»Ö†Ö»Ö ¯Öê¿Öß ŸµÖÖ ®µÖæ¸üÖò®ÃÖ“ÖÖ ÃÖÖÓ³ÖÖôû 
Ûú¸üßŸÖ †ÃÖŸÖÖŸÖ. Æêü ŸÖÓŸÖæ ²ÖÖ»ÖÛúÖ®Öê ‘ÖêŸÖ»Öê»µÖÖ †®Öã³Ö¾ÖÖŸÖã®Ö ²ÖôûÛú™ü ÆüÖêŸÖ •ÖÖŸÖÖŸÖ. µÖÖ“Ö¾Öêôûß ®Ö ¾ÖÖ¯Ö¸ü»µÖÖ •ÖÖÞÖÖ·µÖÖ ¬ÖÖÝµÖÖÓ®ÖÖ 
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®ÖÂ™ü Ûú¸üÞµÖÖ“Öê ÛúÖ´ÖÆüß ´Öë¤æüŸÖ “ÖÖ»Öæ †ÃÖŸÖê. µÖÖ«üÖ¸êü ¯ÖÏŸµÖêÛú ¾µÖŒŸÖß“Öê Ã¾ÖŸÖÓ¡Ö ¾Ö ¾ÖêÝÖôêû †ÃÖÞÖÖ¸êü ´Ö®Ö, ³ÖÖ¾Ö®ÖÖ †Ö×ÞÖ ×¾Ö“ÖÖ¸ü µÖÖÓ“Öê 
×¾ÖÀ¾Ö ‘Ö›üŸÖ †ÃÖŸÖê. ×¾Ö×¾Ö¬Ö †®Öã³Ö¾Ö •ÖÃÖ•ÖÃÖê ¥üœü ÆüÖêŸÖÖŸÖ. ŸÖÃÖŸÖÃÖê ¯Öê¿Öß“Öß ²ÖÖÓ¬ÖÞÖß ÆüÖêŸÖ •ÖÖŸÖê. •µÖÖ ¯Ö¨üŸÖß®Öê ´ÖÖ×ÆüŸÖß“Öê 
†ÖÛú»Ö®Ö ´Öë¤æü Ûúºþ®Ö ‘ÖêŸÖÖ.ê  ŸµÖÖ ¯Ö¨üŸÖß®Öê ŸÖß ´ÖÖ×ÆüŸÖß ×¾ÖªÖ£µÖÖÕ®ÖÖ ×¤ü»Öß ÝÖê»Öß ®ÖÖÆüß ŸÖ¸,ü –ÖÖ®Ö×®ÖÙ´ÖŸÖß´Ö¬µÖê †›ü£ÖôûÖ µÖêŸÖÖê. 
×¾ÖªÖ£Öá ¾Öé¢Öß ¾Ö ³ÖÖ¾Ö®ÖÖÓ“µÖÖ †Ö¬ÖÖ¸êü ²Ö·µÖÖ“Ö ÝÖÖêÂ™üß †®Öã³Ö¾Ö ‘Öê‰ú®Ö ×¿ÖÛúŸÖ †ÃÖŸÖÖê. µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖß»Ö ÃÖÓ¿ÖÖê¬ÖÖ®ÖÖ«üÖ¸êü †ÃÖê ×¤üÃÖæ®Ö 
µÖêŸÖê ×Ûú Ûãúšü»µÖÖÆüß ¾ÖµÖÖŸÖ ŸÖ¯ÖÖÓ¾ÖÖ´Öãôêû ´Öë¤æü“µÖÖ ®ÖêÆü´Öß“µÖÖ ®ÖÖò´ÖÔ»Ö ÃÖÙÛú™üÃÖ®ÖÖ ²ÖÖ¬Ö ¯ÖÖêÆü“Öæ ¿ÖÛúŸÖê. ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ×¿ÖõÖÞÖÖ“ÖÖ 
×¾Ö“ÖÖ¸ü Ûú¸üßŸÖ †ÃÖŸÖÖÓ®ÖÖ ¯ÖÏŸµÖêÛú ¾µÖ×ŒŸÖÃÖ ŸµÖÖÓ“µÖÖ ²Öã×¨ü´Ö¢Öê®ÖãÃÖÖ¸ü ×¿ÖõÖÞÖÖ“Öß ÃÖÓ¬Öß ¯ÖÏÖ¯ŸÖ —ÖÖ»Öß ¯ÖÖ×Æü•Öê. ŸµÖÖÃÖÖšüß ×¾ÖªÖ£ÖáÛëú¦üß 
†Ö×ÞÖ  ¾µÖŒŸÖß ×¾Ö×¿ÖÂ™ü ×¿ÖõÖÞÖÖ“Öß ÃÖÓ¬Öß ¤êüÞÖÖ¸üß ¾µÖ¾ÖÃ£ÖÖ ×®Ö´ÖÖÔÞÖ Ûú¸üÖ¾Öß »ÖÖÝÖê»Ö.ŸµÖÖ´Öãôêû ×¾Ö×¾Ö¬Ö õÖê¡ÖÖŸÖ ×¾Ö×¾Ö¬Ö ¾µÖŒŸÖß 
²Öã×¨ü´ÖÖ®Ö šüºþ ¿ÖÛúŸÖÖŸÖ.  

            ÃÖÓ¿ÖÖê¬Ö®ÖÖŸÖã®Ö †ÃÖê ×ÃÖ¨ü —ÖÖ»Öê †ÖÆêü Ûúß, ×¾Ö×¿ÖÂ™ü ²Öã×¨ü´ÖŸÖê“Öê Ûëú¦ü, ´Öë¤æŸÖü ×¾Ö×¿ÖÂ™ü ×šüÛúÖÞÖß †ÖÆêü. ÆüÖò¾Ö›Ôü 
ÝÖÖ›Ôü®Ö¸ü µÖÖÓ®Öß †Ö¯Ö»µÖÖ  ±Ïêú´ÖÃÖË †Öò±ú ´ÖÖ‡Ó›ü µÖÖ  ÝÖÏÓ£ÖÖŸÖ ²Öã×¨ü´ÖŸÖÖÓ“Öê ¯ÖÏÛúÖ¸ü ×¤ü»Öê»Öê †ÖÆêüŸÖ. ŸÖê ÜÖÖ»Öß»Ö¯ÖÏ´ÖÖÞÖê:- 

1. ³ÖÖ×ÂÖÛú / ¾ÖÖ×“ÖÛú ²Öã×¨ü´Ö¢ÖÖ. 
2. ŸÖÖÙÛúÛú / ÝÖ×ÞÖŸÖß ²Öã×¨ü´Ö¢ÖÖ. 
3. ÃÖÖÓ×ÝÖ×ŸÖÛú ²Öã×¨ü´Ö¢ÖÖ. 
4. †¾ÖÛúÖ¿ÖßµÖ ²Öã×¨ü´Ö¢ÖÖ. 
5. ¿ÖÖ×¸ü×¸üÛú  Ã®ÖÖµÖã×¾ÖÂÖµÖÛú ²Öã×¨ü´Ö¢ÖÖ. 
6. ¾µÖŒŸÖß-†ŸÖÔÝÖŸÖ ²Öã×¨ü´Ö¢ÖÖ. 
7. †ÖÓŸÖ¸ü-¾µÖŒŸÖß ²Öã×¨ü´Ö¢ÖÖ. 
8. ÃÖéÂ™ü ¯Ö¤üÖ£ÖÔ ×¾ÖÂÖµÖÛú ²Öã×¨ü´Ö¢ÖÖ. 
            µÖÖ ×¾Ö×¾Ö¬Ö ²Öã×¨ü´Ö¢ÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ Ûú¸üŸÖÖ ´Öë¤æüŸÖß»Ö ŸµÖÖ ×¾Ö×¿ÖÂ™ü Ûëú¦üÖ“µÖÖ ×¾ÖÛúÖÃÖÖÃÖÖšüß †Ö¾Ö¿µÖÛú ×¿ÖõÖÞÖ 

¾µÖŒŸÖßÃÖ ²ÖÖ»Ö¯ÖÞÖÖÃÖæ®Ö“Ö ¤êüÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü.  
 

´Öë¤æü ÃÖÓ¿ÖÖê¬Ö®ÖÖ®ÖæÃÖÖ ü̧  †¬µÖµÖ®Ö ŸÖŸ¾Öê:- 
1. ´ÖÖ®Ö¾Öß ´Öë¤æü ÆüÖ ÃÖÖ´ÖÖ×•ÖÛú Ã¾Ö¹ý¯ÖÖ“ÖÖ †ÃÖŸÖÖê. 
2. ¯ÖÏŸµÖêÛú ´Öë¤æü“Öß ¸ü“Ö®ÖÖ Æüß ‹Ûú´Öê¾Ö ¾Ö †×«üŸÖßµÖ †ÃÖŸÖê. 
3. †¬µÖµÖ®Ö ¯ÖÏ×ÛÎúµÖÖ ÃÖÓ¯ÖæÞÖÔ ¿ÖÖ×¸ü×¸üÛú ×ÛÎúµÖÖÓ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÃÖŸÖê. 
4. ×•Ö–ÖÖÃÖÖ Æüß ´ÖÖÞÖÃÖÖ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ˆ¯Ö•ÖŸÖ ¯ÖÏ¾Öé¢Öß †ÃÖŸÖê. 
5. †®Öã³Ö¾ÖÖŸÖæ®Ö ŸÖµÖÖ¸ü —ÖÖ»Öê»µÖÖ –ÖÖ®Ö¸ü“Ö®ÖÖ“ÖÖ ¯Öãœüß»Ö †®Öã³Ö¾ÖÖÓ“ÖÖ †£ÖÔ »ÖÖ¾ÖÞµÖÖÃÖÖšüß ˆ¯ÖµÖÖêÝÖÖŸÖ †ÖÞÖ»µÖÖ •ÖÖŸÖÖŸÖ.  
6. ×¾Ö“ÖÖ¸ü¯ÖÏ×ÛÎúµÖÖÓ“Öê ÃÖÖ“Öê ŸÖµÖÖ¸ü ÆüÖêÞµÖÖ´Ö¬µÖê ³ÖÖ¾Ö®ÖÖÓ“Öß ×®ÖÞÖÖÔµÖÛú ³Öæ×´ÖÛúÖ †ÃÖŸÖê. 
7. †¬µÖµÖ®Ö Æêü •ÖÖÞÖß¾Ö¯Öã¾ÖÔÛú ¾Ö ®ÖÛúôûŸÖ †¿ÖÖ ¤üÖê®Æüß ¯ÖÏÛúÖ¸êü ‘Ö›üŸÖê. 
8. †¬µÖµÖ®Ö ‘Ö›üŸÖÖ®ÖÖ †¾Ö¬ÖÖ®ÖÖ“Öê Ûëú¦üßÛú¸üÞÖ ¾Ö ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“Öê ³ÖÖ®Ö µÖÖ ¤üÖê®Æüß ²ÖÖ²Öß ÛúÖµÖÔ¸üŸÖ †ÃÖŸÖÖŸÖ. 
9. Ã´Ö¸üÞÖÖ“Öê ¤üÖê®Ö ´ÖÖÝÖÔ †ÖÆêüŸÖ:-  1) †£ÖÔ¿Öã®µÖ †¬µÖµÖ®Ö †£ÖÔ¿Öã®µÖ ¾ÖÖ¸Óü¾ÖÖ¸ü †Ö¾ÖŸÖÔ®Öê Ûú¹ý®Ö ÛúÖÆüß ÝÖÖêÂ™üß »ÖõÖÖŸÖ šêü¾ÖŸÖÖ 

µÖêŸÖÖŸÖ. 2) Ã´Ö¸üÞÖÖŸÖ šêü¾ÖŸÖÖ®ÖÖ ×¾Ö×¾Ö¬Ö ÃÖÓ¤ü³ÖÖÕ“ÖÖ ˆ¯ÖµÖÖêÝÖ Ûêú»ÖÖ •ÖÖŸÖÖê. 
10. ×¿ÖÛúÞÖê ØÛú¾ÖÖ †¬µÖµÖ®Ö Æüß ×¾ÖÛúÖÃÖ ¯ÖÏ×ÛÎúµÖÖ“Ö †ÖÆêü.  
11. ®Ö¾Ö®Ö¾ÖßÖ®Ö †Ö¾ÆüÖ®Öê †¬µÖµÖ®ÖÖ»ÖÖ †×¬ÖÛú ÃÖ´Öé¨ü ²Ö×®Ö¾ÖŸÖÖŸÖ. ŸÖ¸ü £ÖÛú¾ÖÖ, ÛÓú™üÖôûÖ, ‹ÛúÖÛúß¯ÖÞÖÖ µÖÖ ²ÖÖ²Öß †¬µÖµÖ®ÖÖÃÖ 

´ÖÖ¸üÛú šü¸üŸÖÖŸÖ.  
12. †®Öã³Ö¾ÖÖ¾Ö¸ü ´Öë¤æü ‹ÛúÖ“Ö¾Öêôûß  ³ÖÖÝÖ¿Ö: †Ö×ÞÖ ÃÖ´ÖÝÖÏ¯ÖÞÖê ¯ÖÏ×ÛÎúµÖÖ Ûú¸üŸÖÖê.  

 

´Öë¤æü ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öê ×¿ÖõÖÞÖ×¾ÖÂÖµÖÛú ¤üÆüÖ ×®ÖÂÛúÂÖÔ:- 
1. ´Öë¤æü Æüß ‹Ûú ÝÖãÓŸÖÖÝÖãŸÖß“Öß ¾µÖ¾ÖÃ£ÖÖ †ÖÆêü. ´Öë¤æü´Ö¬µÖê ×¾Ö×¾Ö¬Ö ¯ÖÏÛúÖ¸ü“Öß ÛúÖµÖÔ Ûú¸üÞÖÖ¸üß ×¾Ö×¾Ö¬Ö Ûëú¦êü †ÃÖ»Öß ŸÖ¸üß ŸÖß ÃÖ¾ÖÔ 

‹ÛúÖŸ´Ö×¸üŸÖß®Öê ÛúÖ´Ö Ûú¸üßŸÖ †ÃÖŸÖÖŸÖ. 
2. ¯Öæ¾ÖÔ–ÖÖ®ÖÖ»ÖÖ “ÖÖ»Ö®ÖÖ ¤êüÞµÖÖŸÖæ®Ö“Ö ®Ö¾Öß®Ö –ÖÖ®Ö¸ü“Ö®ÖÖ ŸÖµÖÖ¸ü ÆüÖêŸÖÖŸÖ. 
3. ×¿ÖÛúÞµÖÖ“Öß ¯ÖÏ×ÛÎúµÖÖ, Æüß ´ÖæŸÖÔ ¾ÖÃŸÖæ †Ö×ÞÖ †´ÖæŸÖÔ Ûú»¯Ö®ÖÖ ÆüÖŸÖôûÖÞµÖÖ“Öê ¯ÖÏ³ÖÖ¾Öß ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®Ö, †¿Öß ¸ü“Ö®ÖÖŸ´ÖÛú 

¯ÖÏ×ÛÎúµÖÖ †ÖÆêü.  
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4. †¬µÖµÖ®Ö ¯ÖÏ×ÛÎúµÖÖ Æüß ÃÖÖ´ÖÖ×•ÖÛú ¾Ö ÃÖÖÓÃÛéúŸÖßÛú ‘Ö™ü®ÖÖÓ®Öß ¯ÖÏ³ÖÖ×¾ÖŸÖ ÆüÖêÞÖÖ¸üß ¯ÖÏ×ÛÎúµÖÖ †ÖÆêü.  
5. ´ÖÖ®Ö¾Öß †¬µÖµÖ®ÖÖ“Öê Ã¾Ö¹ý¯Ö ¾Ö ¤ü•ÖÖÔ ŸÖÃÖê“Ö Ã´Ö¸üÞÖ ¯ÖÏ×ÛÎúµÖÖ Æüß ŸµÖÖ“µÖÖ ´Ö®Ö:×Ã£ÖŸÖß¾Ö ü̧ †¾Ö»ÖÓ²Öã®Ö †ÃÖŸÖê.  
6. †®Öã³Ö¾Ö ‘ÖêÞµÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ŸÖÓ¡ÖÖ“ÖÖ †Ö×ÞÖ ÃÖÖÓÛêú×ŸÖÛú ¯Ö¨üŸÖß“ÖÖ ˆ¯ÖµÖÖêÝÖ Ûú¹ý®Ö Ã´Ö¸üÞÖÖ´Ö¬µÖê ÛúÖÆüß ¯ÖÏ´ÖÖÞÖÖŸÖ ¾ÖÖœü 

Ûú¸üŸÖÖ µÖêŸÖê.  
7. ´Öë¤æ“µÖÖü ÛúÖµÖÔÛúÖ¸üß ¸ü“Ö®ÖêŸÖ †®Öã³Ö¾ÖÖÓŸÖß ²Ö¤ü»Ö ÆüÖê‰ú ¿ÖÛúŸÖÖê. 
8. ×¾ÖªÖ£µÖÖÕ“µÖÖ †ÖÆüÖ¸üÖŸÖß»Ö •Öß¾Ö®ÖÃÖŸ¾Öê ¾Ö ÜÖ×®Ö•Ö¦ü¾µÖê µÖÖÓ“µÖÖ †¯Öã¸êü¯ÖÞÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÔ®ÖÖ £ÖÛú¾ÖÖ µÖêÞÖê, †¾Ö¬ÖÖ®Ö Ûëú×¦üŸÖ 

Ûú¸üŸÖÖ ®Ö µÖêÞÖê, »ÖõÖÖŸÖ ®Ö ¸üÖÆüÞÖê †¿ÖÖ ÝÖÖêÂ™üß ‘Ö›üŸÖÖŸÖ. 
9. ×Ã¡ÖµÖÖÓ´Ö¬µÖê ÝÖÓ¬Ö ÃÖÓ¾Öê¤ü®ÖÖ †×¬ÖÛú †ÃÖŸÖê ŸÖÃÖê“Ö ³ÖÖ×ÂÖÛú Ã´Ö¸üÞÖÖ´Ö¬µÖê ¯Öã¹ýÂÖÖÓ¯ÖêõÖÖ ÃÖ¸üÃÖ †ÃÖŸÖÖŸÖ. ŸÖ¸ü ¯Öã¹ýÂÖÖÓ´Ö¬µÖê 

×Ã¡ÖµÖÖÓ“µÖÖ ŸÖã»Ö®Öê®Öê ÝÖ×ÞÖŸÖßµÖ, ŸÖÖÙÛúÛú ¾Ö Ûæú™ü ˆÛú»Ö®ÖõÖ´ÖŸÖÖ †×¬ÖÛú ¯ÖÏ³ÖÖ¾Öß †ÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. 
10. ×¿ÖÛúÞµÖÖ“µÖÖ ¯ÖÏ×ÛÎúµÖêŸÖ ´ÖÖÞÖÃÖÖ»ÖÖ †¬Öã®Ö-´Ö¬Öã®Ö ×¾Ö¸ÓüÝÖãóµÖÖ“Öß †Ö¾Ö¿µÖÛúŸÖÖ †ÃÖŸÖê.  
           ´Öë¤æü †Ö¬ÖÖ¸üßŸÖ ×¿ÖõÖÞÖÖ“Öß ÃÖÓÛú»¯Ö®ÖÖ ÃÖ´Ö•ÖÖ¾Öæ®Ö ‘Öê‰ú®Ö ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¯ÖÖÃÖæ®Ö“Ö ´Öë¤æü †Ö¬ÖÖ×¸üŸÖ ÛéúŸÖß 

×¾ÖªÖ£µÖÖÔÛÓú›æü®Ö Ûú¹ý®Ö ‘ÖêŸÖÖ µÖêŸÖß»Ö ¾Ö ÃÖÓ¯ÖæÞÖÔ ´Öë¤æü (ÆüÖê»Ö ²ÖÎê®Ö ×£ÖØÛúÝÖ) “ÖÖ ¾ÖÖ¯Ö¸ü ×¾ÖªÖ£µÖÖÔÛú›æü®Ö Ûú¹ý®Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö  
 

ÃÖÓ¤ü³ÖÔ- 
 

i. †¬µÖµÖ®Ö ¾Ö †¬µÖÖ¯Ö®Ö (2016)  ›üÖò. •ÖÝÖŸÖÖ¯Ö Æü.®Ö ÃÖã×¾Ö“ÖÖ¸ü ¯ÖÏÛúÖ¿Ö®Ö ´ÖÓ›üôû,¯ÖãÞÖê. 
ii. ÝÖ×ŸÖ´ÖÖ®Ö ×¿ÖõÖÞÖÖÃÖÖšüß ×¾Ö“ÖÖ¸ǖ ÖÏ¾ÖÖÆ (2009) ü ›üÖò. ÃÖ¦êü ×®Ö×»Ö´ÖÖ ¾Ö ›üÖò.¯ÖÖ™üß»Ö ±ú›üÛêú ¯ÖÏÛúÖ¿Ö®Ö, ÛúÖê»ÆüÖ¯Öæ¸.ü                       
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²ÖÖ»Ö�úÓÖ“µÖÖ ×¿Ö�Ö�ÖÖŸÖß»Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¯ÖÖ»Ö�úÖÃÖÖšüß †ÖÓ“ÖÖ¸üÃÖ×ÆüŸÖÖ 
 

×�Ö¸üß ×¤ü»Öß¯Ö ´ÖÖêŸÖß×�Ö¸ü  
ÃÖÓ¿ÖÖê¬Ö�ú 

‹´Ö.‹.‹´Ö.‹›ü ›üß.‹ÃÖ.‹´Ö. 
 
1.1 ¯ÖÏÃŸÖÖ¾ÖÖÖ : 

¯ÖÏŸµÖ�êú ¾µÖŒŸÖß ¯ÖÏ£Ö´Ö Ã¾ÖŸÖ:“µÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ Ø�ú¾ÖÖ ±úÖµÖ¤üµÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖê.Ã¾ÖŸÖ: µÖÖ ¿Ö²¤üÖ“Öß �ú�ÖÖ ºþ¤üÖÓ¾ÖŸÖê. ¾Ö µÖÖ´Ö¬µÖê 
¯ÖŸÖß ´Öã»Öê ´Öã»Öß µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê.µÖÖ ×¾Ö“ÖÖ¸üÖ´Ö¬µÖê ±úŒŸÖ ³ÖÖî×ŸÖ�ú ×¾Ö�úÖÃÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü ¯ÖÏÖ¬ÖÖµÖÖÖê �êú»ÖÖ •ÖÖŸÖÖê ´Æü�Ö•Öê“Ö ‘Ö¸üÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö 
¯ÖÏ�úÖ¸ü“µÖÖ ¾ÖÃŸÖã ‘Öê�Öê �ú¯Ö›êü  ¾Ö ‡ŸÖ¸ü ¾ÖÃŸÖã ×¾Ö�úŸÖ ‘ÖêŸÖ»µÖÖ •ÖÖŸÖÖŸÖ.µÖÖ ÃÖ¾ÖÔ ¾ÖÃŸÖã †»¯Ö×•Ö¾Öß †ÖÆêüŸÖ ´Æü�Öê•Ö“Ö ×¾Ö×¿ÖÂšü �úÖ»ÖÖ¾Ö¬ÖßÖÓŸÖ¸ü ŸµÖÖ ÖÂšü 
ÆüÖê�ÖÖ¸ü †ÖÆêüŸÖ. ¯Ö¸üŸÖã †Ö¯Ö»Öê ´Öã»Ö ´ÖÖ¡Ö ÃÖ“ÖêŸÖÖ †ÖÆêü. ÃÓÖŸÖŸÖß Æüß“Ö �Ö¸üß ÃÖÓ̄ ÖŸÖß †ÖÆêü. †Ö¯Ö»Öê ´Öã»Ö ×•Ö¾ÖÖÖ´Ö¬µÖê µÖ¿ÖÃ¾Öß ÆüÖê�Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü.ŸµÖÖÃÖÖšüß 
ÃÖÓ̄ Öã�ÖÔ ×•Ö¾ÖÖ³Ö¸ ÃÖÓ‘ÖÂÖÔ “ÖÖ»Öã †ÃÖŸÖÖê . ŸµÖÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß †Ö¯Ö�Ö ×¾Ö“ÖÖ¸ü �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ¯ÖÏŸµÖê�ú ¯ÖÖ»Ö�ú ÆüÖ ×¿Ö�Ö�ú †ÃÖŸÖÖê.´ÖÖŸÖÖ ×Æü 
†Öª�Öãºþ †ÃÖŸÖê.  

¯ÖÏŸµÖê�ú ´ÖÖÖÃÖÖ»ÖÖ ¤ü•Öì¤üÖ¸ü •Öß¾ÖÖ •Ö�ÖÖ¾Öê †ÃÖê ¾ÖÖ™üŸÖ †ÃÖŸÖê.†Ö¯Ö»µÖÖ •Öß¾ÖÖÖŸÖ †×¬Ö�úÖ×¬Ö�ú †ÖÓÖ¤ü ¸üÖÆüÖ¾ÖÖ †ÃÖê“Ö ÃÖ¤îü¾Ö 
¾ÖÖ™üŸÖ †ÃÖ»µÖÖ´Öãôêû ŸÖÖê •Öß¾ÖÖ •Ö�ÖŸÖ †ÃÖŸÖÖÖÖ ÃÖ¤îü¾Ö ¬Ö›ǖ Ö›üŸÖ †ÃÖŸÖÖê.†¿Öß“Ö ¬Ö›ü¯Ö›ü ŸµÖÖ“Öß ÃÖŸÖŸÖ ÃÖãºþ ¸üÖÆüŸÖê.¾Ö µÖÖ ¤ü ü̧´µÖÖÖ ŸµÖÖ“µÖÖ ÆüÖŸÖãÖ �úÖÆüß 
ÃÖÓ³ÖÖ¾µÖ “Öã�úÖ ¾ÖÖ †µÖÖµÖ ‡ŸÖ¸ü ¤ãüÃÖ·µÖÖ ¾µÖŒŸÖß¾Ö¸ü ‘Ö›ü�µÖÖ“Öß ¿ÖŒµÖŸÖÖ †×¬Ö�ú †ÃÖŸÖê.´Æü�ÖãÖ ¯ÖÏŸµÖê�ú ¾µÖŒŸÖßÃÖÖšüß �úÖÆüß ´ÖµÖÖÔ¤üÖ ÆüµÖÖ †Ö�Öã�Ö šêü¾Ö�Öê 
ˆ“ÖßŸÖ †ÃÖŸÖÖŸÖ.µÖÖ �ú¸üßŸÖÖ“Ö †×¬Ö�úÖ¸ü, �úŸÖÔ¾µÖê ¾Ö ÆüŒ�ú †¿ÖÖ †Öê�ú ÃÖÓ–ÖÖÖß ¹ý¯Ö ‘ÖêŸÖ»Öê»Öê †ÖÆêü.´Æü�ÖãÖ ¯ÖÏŸµÖê�úÖ“Öê •Öß¾ÖÖ Æêü †×¬Ö�úÖ×¬Ö�ú 
†ÖÖÓ¤ü´ÖµÖ ¾ÆüÖ¾Öê ¾Ö ¯ÖÏŸµÖê�ú ¯ÖÖ»Ö�úÖ“Öß ŸµÖÖ“µÖÖ ¯ÖÖ»µÖÖ“ÖÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“ÖÖ ÃÖ¾ÖÖÔ×�Ö�Ö ×¾Ö�úÖÃÖ ÆüÖê�µÖÖÃÖÖšüß ¯ÖÏµÖŸÖ¿Öß»Ö †ÃÖŸÖÖŸÖ. 

²ÖÖ»Ö�úÖÖÖ ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖÖ´ÖÖŸÖãÖ ¯ÖÏÖ¸Óü³Öß¯ÖÖÃÖãÖ ×¿Ö�Ö�ÖÖ«üÖ¸êü •Öê ÃÖÓÃ�úÖ ü̧ ™üÖ�ú»Öê •ÖÖŸÖÖŸÖ ŸÖê ×“Ö¸üÃ£ÖÖµÖß ¸üÖÆãüÖ ³Ö×¾ÖÂµÖÖŸÖß»Ö 
†Ö¤ü¿ÖÔ ÖÖ�Ö×¸ü�ú ‘Ö›ü×¾Ö�µÖÖÃÖ ´Ö¤üŸÖ �ú ü̧ŸÖÖŸÖ.´Æü�ÖãÖ ¯ÖÏŸµÖê�ú ¯ÖÖ»Ö�úÖÖß †Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖÖÖ ×¿Ö�Ö�Ö ×´Öôû¾ÖãÖ ¤êü�Öê ÆüÖ ŸµÖÖÓ“ÖÖ ÆüŒ�ú †ÖÆêü. 

¯ÖÏÖ¯ŸÖ ¯Ö×¸üÃ£Öß“ÖÖ ×¾Ö“ÖÖ ü̧ �ú ü̧ŸÖÖ †Ö•Ö ´Öã»ÖÖ“µÖÖ ×¿Ö�Ö�ÖÖŸÖ ŸµÖÖ“µÖÖ •Ö›ü�Ö‘Ö›ü�Ö �ú¸ü�µÖÖŸÖ †Ö�Öß ŸµÖÖ“µÖÖ¾Ö¸ü ÃÖÓÃ�úÖ¸ü �ú¸ü�µÖÖŸÖ 
¯ÖÖ»Ö�úÖ“ÖÖ ÃÖÆü³ÖÖ�Ö ÆüÖ ÃÖ¾ÖÖÔ×¬Ö�ú †ÖÆêü. ¯ÖÖ»Ö�ú ´ÖÖ¡Ö µÖÖ�ú›êü ¤ãü»ÖÔ�Ö �ú¸üßŸÖ †ÖÆêüŸÖ. †Ö•Ö“Ö †Ö¯Ö»Öê ×•Ö¾ÖÖ �ÖãŸÖÖÓ�ÖãŸÖß“Öê †ÖÆêü. ×•Ö¾ÖÖÖ»ÖÖ ×¾Ö»Ö�Ö�Ö ¾Öê�Ö 
†Ö»ÖÖ †ÖÆêü. †Öê�ú ŸÖÖ�Ö ŸÖ�ÖÖ¾Ö †ÖÆêüŸÖ. ¸üÖê•Ö“µÖÖ •Ö�Ö�µÖÖÃÖÖšüß ¬ÖÖ¾Ö¯Öôû �ú¸üÖ¾Öß »ÖÖ�ÖŸÖê.ŸµÖÖŸÖãÖ †Ö´ÆüÖ»ÖÖ ¾Öêôû ×´Öôû�Öê �úšüß�Ö †ÖÆêü.†ÃÖÖ“Ö ¯ÖÖœüÖ 
¯ÖÖ»Ö�ú ¾Ö�ÖÖÔ�ú›ãüÖ ¾ÖÖ“Ö»ÖÖ •ÖÖŸÖ †ÖÆêü.‹�ú¤üÖ �úÖ ´Öã»ÖÖ»ÖÖ ¿ÖÖôêûŸÖ ‘ÖÖŸÖ»Öê ŸµÖÖ»ÖÖ ÃÖ¾ÖÔ ¿Öî�Ö�Öß�ú ÃÖÖ¬ÖÖê ˆ¯Ö»Ö²¬Ö �ú¹ýÖ ×¤ü»Öß ŸµÖÖ“Öß ×±úÃÖ“Öß  
¯ÖÏ¾ÖÖÃÖÖ“Öß ×¿Ö�ú¾Ö�Öß“Öß ¾µÖ¾ÖÃ£ÖÖ �êú»Öß �úß †Ö¯Ö»Öß �úÖÆüß •Ö¾ÖÖ²Ö¤üÖ¸üß ÖÖÆüß †ÃÖê †Öê�ú ¯ÖÖ»Ö�ú ´ÖÖÖŸÖÖŸÖ. †Ö�Öß ‹¾Öœêü �úŸÖÔ¾µÖ ¯ÖÖ¸ü ¯ÖÖ›ü»Öê �úß 
ÃÖãÃ�éúŸÖ ´Öã»Ö †Ö¯Ö�ÖÆãüÖ †Ö¯Ö�ÖÖ�ú›êü “ÖÖ»ÖŸÖ µÖê‡Ô»Ö †¿Öß ³ÖÖêôûß ³ÖÖ²Ö›üß †ÖÖ¿ÖÖ ²ÖÖôû�ÖãÖ ¯ÖÖ»Ö�ú †ÃÖŸÖÖŸÖ. ¯Ö�Ö ¿Öê¾Ö™üß ×Ö¸üÖ¿ÖÖ“Ö ¾ÖÖ™üµÖÖ»ÖÖ 
µÖêŸÖê.ŸµÖÖÃÖÖšüß †Ö¯Ö�Ö“Ö †Ö¯Ö»µÖÖ ´Öã»ÖÖÓ¾Ö¸ü ÃÖãÓÃÃÖ�úÖ¸ü ¹ý•Ö¾ÖÖµÖ“Öê †ÖÆêü. ŸµÖÖ“Öê ¿ÖÖ¸üß¸üß�ú, ²ÖÖî¬¤üß�ú ´ÖÖÖ×ÃÖ�ú, ³ÖÖ¾ÖÖß�ú ×¾Ö�úÖÃÖ �ú¸üÖµÖ“ÖÖ †ÖÆêü. 
†Ö�Öß Æêü �úÖ´Ö †Ö¯Ö�Ö �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü µÖÖÓ“Öß ‹�ú¤üÖ �ÖÖ¡Öß —ÖÖ»µÖÖÖÓŸÖ¸ü ŸµÖÖ²ÖÖ²ÖŸÖ ¯ÖÖ»Ö�úÖÖß �ãú�ÖÖ“µÖÖÆüß ´Ö¤üŸÖß“Öß †¯Öê�ÖÖ �ú¹ýÖ “ÖÖ»Ö�ÖÖ¸ü 
ÖÖÆüß.†Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖ“µÖÖ ×¾Ö�úÖÃÖÖŸÖ ³Öã×´Ö�úÖ �úÖê�ÖŸÖß †ÖÆêü †Ö�Öß ŸµÖÖÃÖÖšüß †Ö¯Ö�Ö �úÖê�Ö�úÖê�ÖŸÖê �úŸÖÔ¾µÖ ¯ÖÖ¸ü ¯ÖÖ›ü»Öê ¯ÖÖ×Æü•Öê µÖÖÓ“Öß ×Ö¿“ÖßŸÖß �ú¸üÖ¾Öß 
¾Ö ŸµÖÖ ×¤ü¿ÖêÖê †Ö¯Ö»Öê �úÖµÖÔ “ÖÖ»Öã šêü¾ÖÖ¾Öê.¯ÖÖ»Ö�úÖÖß †Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖ²ÖÖ²ÖŸÖ �úŸÖÔ¾µÖ¯ÖãŸÖáÃÖÖšüß �ú¿ÖÖ¯ÖÏ�úÖ¸êü �úÖµÖÔ �ú¸üÖ¾Öê ¾Ö †Ö¯Ö»Öß ¾ÖÖ�Ö�Öã�ú µÖÖÃÖÓ²Ö¬Öß 
�úÖÆüß ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ÃÖã¡Öê ¿ÖÖôûÖ ¿ÖÖôûÖŸÖãÖ Ø�ú¾ÖÖ ´ÖÆüÖ×¾Ö¤üµÖÖ»ÖµÖÖŸÖãÖ •Öê ¯ÖÖ»Ö�ú ´ÖêôûÖ¾Öê ‘ÖêŸÖ»Öß •ÖÖŸÖÖŸÖ ŸµÖÖ ÃÖ¾ÖÔ ¯ÖÖ»Ö�ú ´ÖêôûÖ¾µÖÖŸÖãÖ ¯ÖÖ»Ö�úÖ“Öê 
ˆ¤Ëü²ÖÖê¬ÖÖ �ú¸üŸÖÖÖÖ ´ÖÖ›ü�µÖÖŸÖ µÖê�ÖÖ·µÖÖ ÃÖã¡ÖÖÖÖ  ¯ÖÖ»Ö�úÖ“Öß †Ö“ÖÖ¸üÃÖ×ÆüŸÖÖ  ´Æü�ÖŸÖÖ µÖê‡ Ô»Ö.  
 

¯ÖÖ»Ö�úÖÖß �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê †ÖÓ“ÖÖ¸ü ÃÖÓ×ÆüŸÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü †Ö¯Ö»µÖÖ ¤îüÖ×¤üÖ ×•Ö¾ÖÖÖŸÖ �ú¸üÖ¾ÖÖ. 
1.´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖÓ“µÖÖ ¿ÖÖôêûŸÖß»Ö ÃÖ¾ÖÔ ×¿Ö�Ö�úÖ²Ö¸üÖê²Ö¸ü ¯ÖÏế ÖÖÖê ¾ÖÖ�Öê»Ö. 
2. ´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖÓ¿Öß ÖêÆü´Öß ¯ÖÏế ÖÖÖê ¾ÖÖ�Öê»Ö.¯ÖÓ̧ üŸÖã ŸµÖÖ“Öê ±úÖ•Öß»Ö »ÖÖ›ü �ú¸ü�ÖÖ¸ü ÖÖÆüß. 
3.´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖÓ“Öß ŸÖã»ÖÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö, ¾Ö �ãÓú™ãü²ÖÖŸÖß»Ö ‡ŸÖ¸ü ´Öã»ÖÖ²Ö¸üÖê²Ö¸ü �ú¸ü�ÖÖ ü̧ ÖÖÆüß. 
4. ´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖ-´Öã»Öß´Ö¬µÖê ³Öê¤ü³ÖÖ¾Ö Ö �ú¸üŸÖÖ ÃÖ´ÖÖÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ýÖ ¤êü‡Ô»Ö. 
5. ´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖÓÃÖ´ÖÖȩ̂ ü ŸµÖÖ“µÖÖ ×¿Ö�Ö�ú ¾Ö ¿ÖÖôêû×¾ÖÂÖµÖß ×™ü�úÖ �ú ü̧�ÖÖ¸ü ÖÖÆüß. 
6. ´Öß �úÖµÖ¤üµÖÖÖê ×ÖÂÖê¬Ö šü¸ü¾Ö»Öê»µÖÖ ´ÖÖ¤ü�ú ¯Ö¤üÖ£ÖÖÔ“Öê ¾Ö †ÖîÂÖ¬ÖÖ“Öê ´ÖÖ—µÖÖ ¯ÖÖ»µÖÖÃÖ´ÖÖȩ̂ ü ÃÖê¾ÖÖ �ú¸ü�ÖÖ ü̧ ÖÖÆüß. 
7.´Öß ´ÖÖ—µÖÖ ¤îüÖØ¤üÖ ×•Ö¾ÖÖÖŸÖß»Ö šü¸üÖ¾Öß�ú ¾Öêôû ´ÖÖ—µÖÖ �ãÓú™ãü²ÖÖÃÖÖšüß ¾Ö ŸµÖÖ´Ö¬µÖê ¯ÖÏÖ¬µÖÖµÖÖÖê ´Öã»ÖÖ-´Öã»ÖàÃÖÖšüß ¤êü�µÖÖŸÖ µÖê‡Ô»Ö. 
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8.´Öß ´ÖÖ—µÖÖ ¯ÖÖ»µÖÖ“µÖÖ ¿ÖÖôûÖ ¯ÖÏ¾Öê¿ÖÖ“µÖÖ ¾Öêôûß ¿ÖÖôêûÖê ‘ÖÖ»ÖãÖ ×¤ü»Öê»µÖÖ ÃÖ¾ÖÔ ×ÖµÖ´ÖÖ“Öê ¯ÖÖ»ÖÖ �ú¸üßÖ †Ö�Öß †Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖ»ÖÖ ¿ÖÖôêûÖ ê 
¾ÖêôûÖê¾Öêôûß ‘ÖÖŸÖ»Öê»µÖÖ ×Ö�ÖÔµÖÖ“µÖÖ †´Ö»Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß ¿ÖÖôêûÃÖ ÃÖ¾ÖÔŸÖÖê̄ Ö¸üß  ÃÖÆü�úÖµÖÔ �ú¸üßÖ. 

9.´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖÃÖ´ÖÖȩ̂ ü ‡ŸÖ¸ü ¬Ö´ÖÖÔ²Ö¤ü»Ö �úÖê�ÖŸÖÖÆüß †Öã¤Ëü�ÖÖ¸ü �úÖœü�ÖÖ¸ü ÖÖÆüß ¾Ö ‡ŸÖ ü̧ ¬Ö´ÖÖÔ“ÖÖ «êüÂÖ �ú ü̧�ÖÖ¸ü ÖÖÆüß. 
10. ´Öß ´ÖÖ—µÖÖ Ã¾ÖŸÖ: “Öê ´ÖŸÖê ×�ú¾ÖÖ ´ÖÖ—µÖÖ †Ö¿ÖÖ †ÖÓ�úÖ�ÖÖ ´Öã»ÖÖ ´Öã»Öß¾Ö¸ü »ÖÖ¤ü�ÖÖ¸ü ÖÖÆüß. 
11.´Öß ´ÖÖ—µÖÖ ´Öã»ÖÖ¯ÖÖ¿Öß †ÃÖ�ÖÖ·µÖÖ ÃÖã̄ ŸÖ �Öã�ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ÃÖ¾ÖÔŸÖÖê̄ Ö¸üß ¯ÖÏµÖŸÖ �ú¸üßÖ . 
12.´Öã»ÖÖ“µÖÖ ¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸµÖÖ ˆ¯Ö�Îú´ÖÖ´Ö¬µÖê ÃÖÆü³ÖÖ�Öß ÆüÖê�µÖÖÃÖÖšüß ¯ÖÏÖêŸÃÖÖÆüßŸÖ �ú¸üßÖ. 
13.´Öã»ÖÖ“µÖÖ ¤îüÖ×¤üÖ ¿ÖÖôêûŸÖß»Ö �úÖµÖÔ�Îú´Ö ¾Ö †³µÖÖÃÖ µÖÖ×¾ÖÂÖµÖß ¤ü�Ö ¸üÖ×Æü»Ö. 
14.‘Ö¸üÖŸÖß»Ö ¤ãü¸ü×“Ö¡Ö¾ÖÖ�Öß, ȩ̂ü›üß†Öê  ™êü¯Ö µÖÖÃÖÖ¸ü�µÖÖ ¯ÖÏÃÖÖ¸ü ´ÖÖ¬µÖ´ÖÖ¾Ö¸ü  ×ÖµÖÓ¡Ö�Ö šêü¾Öß»Ö. 
15. ¿Öî�Ö×�Ö�ú �úÖ´ÖÖÃÖÖšüß ŸÖÃÖê“Ö –ÖÖÖ ¾ÖÖœü¾Ö�ÖÖ ȩ̂ü �úÖµÖÔ�Îú´Ö ‹ê�ú�µÖÖÃÖÖšüß †Ö�Öß ¯ÖÖÆü�µÖÖÃÖÖšüß ´Öã»ÖÖÓÖÖ ¯ÖÏÖêŸÃÖÖÆüÖ ¤êü‡Ô»Ö. 
16.´Öã»ÖÖÓ“µÖÖ †Ö¸üÖê�µÖÖ×¾ÖÂÖµÖß ¾Ö Ã¾Ö“”ûŸÖê×¾ÖÂÖµÖß ´Öã»ÖÖÓÖÖ “ÖÖÓ�Ö»µÖÖ ÃÖÓ¾ÖµÖß »ÖÖ¾Ö�µÖÖÃÖÖšüß •ÖÖ�Öß¾Ö¯Öã¾ÖÔ�ú ¯ÖÏµÖŸÖ �ú¸üßÖ. 
17.´Öß Ã¾ÖŸÖ:“µÖÖ ¯ÖÖ»µÖÖ»ÖÖ Ã¾ÖŸÖ: �úÖ´Öê �ú¸ü�µÖÖÃÖÖšüß  ¯ÖÏÖêŸÃÖÖÆüßŸÖ �ú¸üßÖ. 
18.‘Ö¸üÖŸÖ †Ö�Öß ÃÖ´ÖÖ•ÖÖŸÖ ‡ŸÖ¸üÖÖÖ ´Ö¤üŸÖ �ú¸ü�µÖÖ“Öß ¯ÖÖ»µÖÖÖÖ “ÖÖÓ�Ö»Öß ÃÖ¾ÖµÖ »ÖÖ¾ÖßÖ. 
19.¾ÖÂÖì³Ö¸üÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ÃÖ�ÖÖŸÖãÖ �ãú™ãü²ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´ÖÖ´Ö¬ÖãÖ ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖê“Öß ³ÖÖ¾ÖÖÖ ¹ý•Ö¾Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �ú¸üßÖ. 

20. ‘•Ö�ÖÖ †Ö�Öß •Ö�Öã ¤üµÖÖ’ µÖÖ ÃÖã¡ÖÖ“ÖÖ ÃÖŸÖŸÖ †¾Ö»Ö²Ö �ú¸üßÖ.  
 

¾Ö¸üß»Ö Ö´Öã¤ü �êú»Öê»µÖÖ ‡ŸÖ¸ü †Ö¾Ö¿µÖ�ú ŸµÖÖ †Ö“ÖÖ¸üÃÖ×ÆüŸÖê“ÖÖ  †¾Ö»ÖÓ²Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖ¾ÖÔ ¯ÖÖ»Ö�úÖÖß ´ÖÖÖ¯ÖÖÃÖãÖ �êú»ÖÖ ŸÖ¸ü ŸµÖÖÓ“Öê 
¾ÖŸÖÔÖ ÃÖ¤îü¾Ö ÃÖ¤üÖ“ÖÖ¸üß ¸üÖ×Æü»Ö ¾Ö ŸµÖÖŸÖãÖ ŸµÖÖÓ“Öê “ÖÖÓ�Ö»Öê ÃÖÓÃ�úÖ¸ü ŸµÖÖ“µÖÖ ´Öã»ÖÖ¾Ö¸ü ¹ý•Ö»µÖÖ •ÖÖŸÖß»Ö. †Ö¯Ö»µÖÖ ´Öã»ÖÖ“µÖÖ ³Ö×¾ÖŸÖ¾µÖÖ“Öß ÃÖãÓÃ�úÖ¸üÖ“Öß 
•Ö¾ÖÖ²Ö¤üÖ¸üß¯ÖÏÖ´Öã�µÖÖÖê ¯ÖÖ»Ö�úÖÖß“Ö ¯ÖÖ¸ü ¯ÖÖ›ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

 †¿ÖÖ¯ÖÏ�úÖ¸êü ¾Ö¸üß»Ö¯ÖḮ ÖÖ�Öê †Ö¯Ö»µÖÖ ´Öã»ÖÖ“µÖÖ ÃÖãÃ�úÖ¸üÖÃÖÓ¤ü³ÖÖÔŸÖ ¯ÖÖ»Ö�úÖÖß ²Ö¬µÖÖ“Öß ³Öã́ Öß�úÖ Ö ‘ÖêŸÖÖ �úŸÖÔ¾µÖ¤ü�Ö ¯ÖÖ»Ö�úÖ“Öß 
³Öã×´Ö�úÖ ‡ŸÖ¸ü ÃÖ¾ÖÔ †›ü“Ö�Öß ²ÖÖ•Öã»ÖÖ šêü¾ÖãÖ ¯ÖÖ¸ü ¯ÖÖ›ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
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ii. ×³ÖŸÖÖÓ›êü ×¾Ö.¸üÖ. (1985) ‘¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß’¯Öã�Öê.ÖãŸÖÖ ¯ÖÏ�úÖ¿ÖÖ,   
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¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö¿»ÖêÂÖ�ÖÖŸ´Ö�ú †³µÖÖÃÖ 

�ÖãÓ›ü †´ÖéŸÖÖ ¾ÖÖÃÖã¤êü¾Ö                                                           �úÖ™ü�ú¸ü ŸÖÖŸµÖÖÃÖÖÆêü²Ö ×¿Ö¾ÖÖ•Öß  
ÃÖÆü×¿Ö×�Ö�ú                                                                     �ú´ÖÔ¾Öß¸ü ²ÖÖ²ÖÖÃÖÖÆêü²Ö ¯ÖÖ™üß»Ö •µÖæ. �úÖò»Öê•Ö ÃÖ¤üÖ×¿Ö¾ÖÖ�Ö¸ü 
¸üÖ.×•Ö.¯Ö. ¿ÖÖôûÖ, ÃÖ›ü¾Ö»Öß ŸÖÖ. ¯ÖÖê»ÖÖ¤ü¯Öæ̧ ü                                                                         ŸÖÖ. ´ÖÖôû×¿Ö¸üÃÖ ×•Ö. ÃÖÖê»ÖÖ¯Öæ̧ ü. 413101   
×•Ö. ¸üÖµÖ�Ö›ü         
ü 
¯ÖÏÃŸÖÖ¾ÖÖÖ  - 

¿ÖÖôûÖÓÖß �êú¾Öôû ¿Öî�Ö×�Ö�ú �ëú¦êü †ÃÖæÖ “ÖÖ»Ö�ÖÖ¸ü ÖÖÆüß ŸÖ¸ü ŸµÖÖÓÖß –ÖÖÖ ¾Ö �úÖî¿Ö»µÖ µÖÖÓ“Öß �ëú¦êü ²ÖÖ»Öê ¯ÖÖ×Æü•Öê †ÃÖê ›üÖò. †²¤ãü»Ö 
�ú»ÖÖ´Ö ´Æü�ÖŸÖÖŸÖ. †Ö•Ö“µÖÖ µÖÖÓ×¡Ö�ú •Öß¾ÖÖ¿Öî»Öß´Öãôêû †Ö‡Ô ¾Ö›üß»Ö ¤üÖê‘ÖêÆüß †£ÖÖÔ•ÖÖÖÃÖÖšüß ¬Ö›ü¯Ö›üŸÖ ¾Ö ‘Ö¸üÖ²ÖÖÆêü¸ü †ÃÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ“ÖÖ 
ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖ �ú¸ü�Öê Æêü †Ö•Ö“µÖÖ ×¿Ö�Ö�Ö¯ÖÏ�ÖÖ»Öß“Öê ¬µÖêµÖ †ÖÆêü. ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖÖ´Ö¬µÖê ²ÖÖî̈ üß�ú, ´ÖÖÖ×¿Ö�ú, ³ÖÖ¾Ö×Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, 
Öî×ŸÖ�ú ¾Ö ×�ÎúµÖÖŸ´Ö�ú †¿ÖÖ ×¾Ö×¾Ö¬Ö ¯Öî»ÖãÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. µÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ÃÖÆüÖµµÖ�ú šü¸üŸÖÖŸÖ.  

×¿Ö�Ö�Ö Æüß ÃÖŸÖŸÖ, ×Ö¸ÓüŸÖ¸ü “ÖÖ»Ö�ÖÖ¸üß �ÖŸÖß´ÖÖÖ ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. ×¿Ö�Ö�Ö Æêü ±úŒŸÖ ¿ÖÖôêûŸÖ Ø�ú¾ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖ µÖê£Öê“Ö ×´ÖôûŸÖê †ÃÖê 
ÖÖÆüß ŸÖ¸ü ¾µÖŒŸÖß ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“µÖÖ ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖŸÖæÖ, †Öã³Ö¾ÖÖŸÖæÖ ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖŸÖÖê. ÃÖÆü•Ö ×¿Ö�Ö�Ö, †Öî̄ Ö“ÖÖ ü̧ß�ú ×¿Ö�Ö�Ö ¾Ö †ÖÖî̄ Ö“ÖÖ¸üß�ú ×¿Ö�Ö�Ö Æêü 
×¿Ö�Ö�ÖÖ“Öê ¯ÖÏ�úÖ¸ü †ÖÆêüŸÖ, ×¿Ö�Ö�Ö �úÖê�ÖŸÖêÆüß †ÃÖÖê ŸµÖÖŸÖæÖ ¾µÖŒŸÖß“µÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü ´ÖÖÖ¾Öß •Öß¾ÖÖÖŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ 
×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö †ÖµÖÃÖÖ¬ÖÖ¸ü�Ö †ÖÆêü.  

Life is a Art. •Öß¾ÖÖ ‹�ú �ú»ÖÖ †ÖÆêü. �ú»ÖÖ •µÖÖ×šü�úÖ�Öß ŸµÖÖ×šü�úÖ�Öß �úÖî¿Ö»µÖê †ÃÖŸÖê. •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“Öß �Ö¸ü•Ö 
´ÖÖÖ¾ÖÖ»ÖÖ •Öß¾ÖÖ •Ö�ÖŸÖÖÖÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. •Öß¾ÖÖ �úÖî¿Ö»µÖÖ´Öãôêû ˆªÖ“ÖÖ ÖÖ�Ö×¸ü�ú “ÖÖÓ�Ö»ÖÖ ŸÖµÖÖ¸ü ÆüÖê‰úÖ †¯Ö»Öê ¸üÖÂ™Òü ˆ¢Ö´Ö ²ÖÖ�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖê‡Ô»Ö. 
¯ÖÏÖ¯ŸÖ –ÖÖÖÖ“ÖÖ •Öß¾ÖÖÖ¿Öß ÃÖÓ²ÖÓ¬Ö •ÖÖê›üŸÖÖ †Ö»ÖÖ ¯ÖÖ×Æü•Öê. µÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ ¯ÖÖŸÖôûß¾Ö¸ü †³µÖÖÃÖ�Îú´Ö, ¯ÖÖšüµÖ�Îú´Ö ¾Ö ¯ÖÖšü¶¯ÖãÃŸÖ�úŸÖ ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê 
ÃÖ´ÖÖ×¾ÖÂšü �êú»Öß •ÖÖ¾ÖßŸÖ •Öê�Öê�úºþÖ ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ¾ÖÔ“Ö �Öê¡ÖÖŸÖß»Ö ÃÖ´ÖÃµÖÖ ÃÖÖê›ü¾Öæ ¿Ö�êú»Ö. 

WHO Öê 1997 ÃÖÖ»Öß •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÖÓ×�ÖŸÖ»Öß †ÖÆêüŸÖ. ³ÖÖ¸üŸÖÖŸÖ ¸üÖÂ™ÒüßµÖ †³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›üÖ NCF: 2005 “µÖÖ 
´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾ÖÖÖãÃÖÖ¸ü ¿Öî�Ö×�Ö�ú ¾ÖÂÖÔ 2009 ¯ÖÖÃÖæÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“µÖÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ ¤üÆüÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 
 

•Öß¾ÖÖ �úÖî¿Ö»µÖ : ¾µÖÖ�µÖÖ   
1.  •Öß¾ÖÖÖ“µÖÖ ¾ÖÖœü ¾Ö ×¾Ö�úÖÃÖÖ“µÖÖ ´ÖÆüÖ´ÖÖ�ÖÖÔ¾Ö¸ü ¯ÖÏ�ÖŸÖß �ú¸ü�µÖÖ“µÖÖ ¥üÂ™üßÖê †¬µÖµÖÖ �úŸµÖÖÔ“µÖÖ �Ö´ÖŸÖÖÓ“ÖÖ µÖÖê�µÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê ´Æü�Ö•Öê •Öß¾ÖÖ 
×¿Ö�Ö�Ö ÆüÖêµÖ. 
2.  •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö ´Æü�Ö•Öê ¾µÖŒŸÖß“µÖÖ Ã¾ÖŸÖ:“µÖÖ ´ÖÖÖ×ÃÖ�ú ¾Ö ¿ÖÖ¸üß× ü̧�ú ÃÖ¾ÖÖì�éúÂ™ü �Ö´ÖŸÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �úºþÖ ŸµÖÖÓ“µÖÖ ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“ÖÖ 
×¾Ö�úÖÃÖ �ú ü̧�Öê ÆüÖêµÖ. 
3. WHO in 1993 - The abilities for adaptive and positive behavior that enable individuals to deal effectively 

with demands and challenges of everyday life. 
4.  ¾µÖŒŸÖß»ÖÖ ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖß»Ö �Ö¸ü•ÖÖ †Ö×�Ö †Ö¾ÆüÖÖê µÖÖÓÖÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú¯Ö�Öê ŸÖÖë›ü ¤êü�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú †Ö×�Ö 
ÃÖ´ÖÖµÖÖê×•ÖŸÖ ¾ÖŸÖÔÖÖÃÖÖšüß »ÖÖ�Ö�ÖÖ·µÖÖ �Ö´ÖŸÖÖ ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ÆüÖêµÖ. 
 

•Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß ˆ×§üÂ™êü  -  
1.  ×¾ÖªÖ£µÖÖṌ Ö¬µÖê Ã¾Ö “Öß •ÖÖ×�Ö¾Ö ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê 
2.  ×¾ÖªÖ£µÖÖÕÖÖ ³ÖÖ¾ÖÖÖÓ“Öê µÖÖê�µÖ ¯ÖÏ�úÖ¸êü ÃÖ´ÖÖµÖÖê•ÖÖ ÃÖÖ¬Ö�µÖÖÃÖ ´Ö¤üŸÖ �ú¸ü�Öê. 
3.  ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ¾µÖŒŸÖß-¾µÖŒŸÖß, ¾µÖŒŸÖß-ÃÖ´ÖÖ•Ö µÖÖ´Ö¬Öß»Ö ÃÖÓ²ÖÓ¬ÖÖ²ÖÖ²ÖŸÖ ×Ö�úÖê̄ Ö †×³Ö¾Öé¢Öß ×Ö´ÖÖÔ�Ö �ú¸ü�Öê. 
4.  ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ÃÖ´Ö•ÖæŸÖ¤üÖ¸ü¯Ö�ÖÖ, ÃÖÆüÖ¿Öß»ÖŸÖÖ, ÃÖ´ÖÖÖã³ÖæŸÖß ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê. 
5.  ×¾ÖªÖ£µÖÖÕÖÖ ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖ µÖê�ÖÖ·µÖÖ †›ü“Ö�Öß ¾Ö ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ×¾Ö“ÖÖ¸ǖ Öæ¾ÖÔ�ú ×Ö�ÖÔµÖ ‘Öê‰úÖ µÖÖê�µÖ ´ÖÖ�ÖÔ �úÖœü�µÖÖÃÖ ÃÖ´Ö£ÖÔ ²ÖÖ×¾Ö�Öê. 
6.  ×¾ÖªÖ£µÖÖÕÖÖ ´ÖÖ×ÆüŸÖß, –ÖÖÖ †Ö×�Ö �úÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ�ÖÖê»Ö †³µÖÖÃÖÖŸÖæÖ ¯ÖÏ³ÖÖ¾Öß ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö�µÖÖÃÖ ÃÖ�Ö´Ö ²ÖÖ×¾Ö�Öê. 
7.  ×¾ÖªÖ£µÖÖÔÖê ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“Öß ¯Ö×¸üÛÃ£ÖŸÖß, ¯ÖÏÃÖÓ�Ö, �éúŸÖß µÖÖÓ“ÖÖ ÃÖ�ÖÖê»Ö †³µÖÖÃÖ �úºþÖ ¾ÖÃŸÖã×ÖÂšü¯Ö�Öê ŸÖ�Ôú ¾Ö †Öã´ÖÖÖÖ«üÖ¸êü ×¾Ö¿»ÖêÂÖ�Ö �ú¸ü�µÖÖ“Öß 
�Ö�ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê. 
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8.  ×¾ÖªÖ£µÖÖỐ Ö¬µÖê ¯Ö×¸üÛÃ£ÖŸÖß“Öß •ÖÖ�Öß¾Ö šêü¾ÖæÖ µÖÖê�µÖ ×Ö�ÖÔµÖ ‘Öê�µÖÖ“Öß �Ö�ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê. 
9.  ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ŸÖ�ÖÖ¾Ö ×¾Ö¸ü×ÆüŸÖ †ÖÖÓ¤üß •Öß¾ÖÖ •Ö�Ö�µÖÖ“Öß �Ö´ÖŸÖÖ ×Ö´ÖÖÔ�Ö �ú¸ü�Öê. 
10. ×¾ÖªÖ£µÖÖỐ Ö¬Öß»Ö ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖê“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧�Öê. 
 
¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê  - 

   Ã¾Ö “Öß •ÖÖ�Öß¾Ö (Self Awareness) 

   ÃÖ´ÖÖÖã³ÖæŸÖß (Empathy) 

   ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ (Decision Making) 

   ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö (Problem Solving) 

     �úÖî¿Ö»µÖê      ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö (Effective Comm.) 

   ¾µÖŒŸÖß-¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö (Interpersonal R.) 

   ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü (Creative thinking) 

   ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü (Critical thinking) 

   ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (Coping with Emotion) 

   ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (Coping with Stress) 

1.  Ã¾Ö “Öß •ÖÖ�Öß¾Ö  - Ã¾Ö “Öß •ÖÖ�Öß¾Ö ´Æü�Ö•Öê Ã¾ÖŸÖ:“µÖÖ �Ö´ÖŸÖÖ, ‡“”ûÖ, ×¾Ö“ÖÖ¸ü, †×³Öºþ“Öß µÖÖÓ“Öß •ÖÖ�Öß¾Ö ¾Ö ŸµÖÖÖãÃÖÖ¸ü ¬µÖêµÖ, �ú×¸ü†¸ü ×Ö¾Ö›ü�Öê, 
¾µÖŒŸÖß ¬µÖêµÖ �ÖÖšü�µÖÖÃÖÖšüß, •Öß¾ÖÖÖŸÖß»Ö µÖ¿Ö ×´Öôû×¾Ö�µÖÖÃÖÖšüß ÃÖŸÖŸÖ ¬Ö›ü¯Ö›ü �ú¸üßŸÖ †ÃÖŸÖÖê. ×¿Ö�Ö�ÖÖŸÖæÖ ŸµÖÖ»ÖÖ Ã¾Ö “Öß •ÖÖ�Öß¾Ö —ÖÖ»µÖÖÃÖ ŸµÖÖ»ÖÖ 
•Öß¾ÖÖ �úÖî¿Ö»µÖÖ²Ö¸üÖê²Ö¸ü Ã¾ÖŸÖ:“µÖÖ �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸üŸÖÖ µÖê‡Ô»Ö. 

2.  ÃÖ´ÖÖÖã³ÖæŸÖß   - ÃÖ´ÖÖÖÖÖã³ÖæŸÖß ´Æü�Ö•Öê ¤ãüÃÖ·µÖÖ“µÖÖ ³Öæ×´Ö�êúŸÖ ×¿Ö¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ, ‡ŸÖ¸üÖÓ¿Öß ¾ÖÖ�ÖŸÖÖÖÖ †Ö¯Ö�Ö ŸµÖÖÓ“µÖÖÆüß ³ÖÖ¾ÖÖÖÓ“ÖÖ, ´ÖŸÖÖ“ÖÖ †Ö¤ü¸ü 
�êú»ÖÖ ¯ÖÖ×Æü•Öê. ²ÖÖî×¨ü�ú ×¾Ö�úÖÃÖÖ²Ö¸üÖê²Ö¸ü ³ÖÖ¾Ö×Ö�ú ×¾Ö�úÖÃÖÆüß ´ÖÆüŸ¾ÖÖ“ÖÖ †ÖÆêü. £ÖÖê›üŒµÖÖŸÖ ‡ŸÖ¸üÖ“µÖÖ ÃÖã�Ö ¤ãü:�ÖÖŸÖ ÃÖÆü³ÖÖ�Öß ÆüÖê‰úÖ �Ö¸ü•ÖÖ †Ö×�Ö 
¯Ö×¸üÛÃ£ÖŸÖß •ÖÖ�ÖæÖ ‘Öê‰úÖ ŸµÖÖ²Ö§ü»Ö †Ö¯Ö�Öê ×¾Ö“ÖÖ¸ü ¾µÖŒŸÖ �ú¸ü�µÖÖ“Öê �úÖî¿Ö»µÖ ÆüÖêµÖ. 

3.  ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö  - ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö µÖÖ �úÖî¿Ö»µÖÖŸÖ Ã¾ÖŸÖ:“µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö�µÖÖÃÖÖšüß ÃÖ�Ö´Ö ²ÖÖ�Öê. ¤îüÖ Ó×¤üÖ •Öß¾ÖÖÖŸÖ †Öê�ú ÃÖ´ÖÃµÖÖ 
µÖêŸÖÖŸÖ ŸÖë¾ÆüÖ ŸµÖÖ ÃÖ´ÖÃµÖÖÓÖÖ Ö ‘ÖÖ²Ö¸üŸÖÖ �úšüß�Ö ¯Ö×¸üÛÃ£ÖŸÖßŸÖæÖ ´ÖÖ�ÖÔ �úÖœü�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ÃÖ´ÖÃµÖÖ, ×ŸÖ“Öß �úÖ ü̧�Öê, ˆ¯Ö»Ö²¬Ö ¯ÖµÖÖÔµÖ ¾Ö ŸµÖÖŸÖæÖ 
�éúŸÖß µÖÖ �úÖî¿Ö»µÖÖŸÖ †×³Ö¯ÖÏêŸÖ †ÃÖ»µÖÖÖê �úÖê�ÖŸÖßÆüß ÃÖ´ÖÃµÖÖ Æüß ÃÖ´ÖÃµÖÖ Ö ¸üÖÆüŸÖÖ ŸµÖÖŸÖæÖ ´ÖÖ�ÖÔ �úÖœü�µÖÖ“Öß �Ö´ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖê. 

 ×¾ÖªÖ£µÖÖṌ Ö¬µÖê µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ —ÖÖ»µÖÖÃÖ ŸÖÖê Ã¾ÖŸÖÓ¡Ö¯Ö�Öê ×¾Ö“ÖÖ¸ü �úºþ ¿Ö�úŸÖÖê. ¾Ö †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖÖ“µÖÖ †Ö¬ÖÖ¸êü 
†ÖŸ´Ö×Ö³ÖÔ̧ ü ÆüÖê‰ú ¿Ö�úŸÖÖê.  ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ¯ÖÏŸµÖê�ú ×¾ÖªÖ£µÖÖÔÃÖÖšüß ¾Öê�Ö¾Öê�ÖóµÖÖ Ã¾Öºþ¯ÖÖŸÖ †ÃÖæ ¿Ö�úŸÖê. 
 

4.  ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ  - ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ Æêü ‹�ú ´ÖÆüŸ¾ÖÖ“Öê �úÖî¿Ö»µÖ †ÖÆêü. �úÖê�ÖŸÖÖÆüß ×Ö�ÖÔµÖ ‘ÖêŸÖÖÖÖ ŸÖÖê ‘ÖêŸÖÖ †Ö»ÖÖ ¯ÖÖ×Æü•Öê ¯Ö×¸ü�ÖÖ´Ö �úÖê�ÖŸÖÖÆüß ÆüÖê¾ÖÖê 
¯Ö¸ÓüŸÖã ×Ö�ÖÔµÖ ‘Öê�Öê ´ÖÆüŸ¾ÖÖ“Öê †ÃÖŸÖê. ¯ÖÏŸµÖê�ú ×Ö�ÖÔµÖÖÃÖÖšüß ‡ŸÖ¸üÖ¾Ö¸ü †¾Ö»ÖÓ²ÖæÖ Ö ¸üÖÆüŸÖÖ ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ Ã¾ÖŸÖ:´Ö¬µÖê µÖê�Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. ×Ö�ÖÔµÖ ´Æü�Ö•Öê 
ÃÖÖ¸üÖÃÖÖ¸ü ×¾Ö“ÖÖ ü̧ÖÖÓŸÖ¸ü ‹�ÖÖ¤üß �ÖÖêÂ™ü �ú¸ü�µÖÖ“ÖÖ �êú»Öê»Öê ×Ö¿“ÖµÖ ÆüÖêµÖ. ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖŸÖ �ãú�ÖßÆüß ×Ö�ÖÔµÖ »ÖÖ¤ü�µÖÖ“Öß ²ÖÖ²Ö †ÓŸÖ³ÖæÔŸÖ 
ÖÖÆüß. £ÖÖê›üŒµÖÖŸÖ ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖ ×Ö¾Ö›ü �ú¸ü�Öê, ´ÖÖ×ÆüŸÖß ×´Öôû×¾Ö�Öê, ×¾Ö¿»ÖêÂÖ�Ö �ú¸ü�Öê, ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö�µÖÖÃÖÖšüß µÖÖê�µÖ ¯ÖµÖÖÔµÖÖ“Öß ×Ö¾Ö›ü �ú¸ü�Öê 
†¿Öß ¯ÖÏ×�ÎúµÖÖ ¾µÖŒŸÖß �ú¸üŸÖÖê ´Æü�Ö•Öê ×Ö�ÖÔµÖ ‘Öê�Öê ÆüÖêµÖ. 
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5.  ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö  - ‹�úÖ ¾µÖŒŸÖß�ú›æüÖ ¤ãüÃÖ·µÖÖ ¾µÖŒŸÖß»ÖÖ ¯ÖÖšü×¾Ö»Öê»ÖÖ †£ÖÔ̄ Öæ�ÖÔ ÃÖÓ¤êü¿Ö ´Æü�Ö•Öê ÃÖÓ̄ ÖÏêÂÖ�Ö ÆüÖêµÖ. ¯ÖÖšü×¾Ö»Öê»ÖÖ ÃÖÓ¤êü¿Ö •Ö¸ü 
�ÖÏÖÆü�úÖ»ÖÖ Öß™ü¯Ö�Öê ÃÖ´Ö•Ö»ÖÖ ŸÖ¸ü ÃÖÓ̄ ÖÏêÂÖ�Ö ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú šü¸üŸÖê. ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö µÖÖ �úÖî¿Ö»µÖÖŸÖæÖ ¾µÖŒŸÖß“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖ¾Ö ü̧ŸÖÖÖÖ 
Ã¾ÖŸÖ:“µÖÖ ×¾Ö“ÖÖ¸üÖÓ“Öß ¿ÖÖÛ²¤ü�ú †£Ö¾Ö †¿ÖÖÛ²¤ü�ú ¯Ö¨üŸÖßÖê †×³Ö¾µÖŒŸÖß �ú¸üŸÖÖ †Ö»Öß ¯ÖÖ×Æü•Öê. ×¾Ö“ÖÖ ü̧ÖÓ“Öß ¤êü¾ÖÖ�Ö‘Öê¾ÖÖ�Ö ÆüÖê�µÖÖÃÖÖšüß Æêü �úÖî¿Ö»µÖ 
†Ö¾Ö¿µÖ�ú †ÖÆêü. 

6.  ¾µÖŒŸÖß - ¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö  - ÃÖÆü�úÖµÖÖÔŸ´Ö�ú ¾Öé¢Öß Æêü ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú �úÖî¿Ö»µÖ †ÖÆêü. ¤ãüÃÖ·µÖÖ²Ö§ü»Ö †Ö¤ü¸ü, 
×¾ÖÀ¾ÖÖÃÖ, ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ µÖÖ¾Ö¸ü ¯Ö ü̧Ã¯Ö ü̧ÃÖÓ²ÖÓ¬Ö †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖÖŸÖ. ÃÖ´ÖÖ•ÖÖŸÖ ‹�ú´Öê�úÖÓ²Ö§ü»Ö ÃÖÆü�úÖµÖÖÔ“Öß ³ÖÖ¾ÖÖÖ ×Ö´ÖÖÔ�Ö ÆüÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 
¾µÖÛŒŸÖ-¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÓ²ÖÓ¬Ö Æêü ÖîÃÖÙ�Ö�ú Ã¾Öºþ¯ÖÖ“Öê †ÃÖ»µÖÖÃÖ †ÖÓŸÖ¸ü´ÖÖÖ¾ÖßµÖ ¾µÖ¾ÖÆüÖ¸üÖŸÖæÖ ‹�ú´Öê�úÖÓ“Öß �Öã�Ö¾Ö¢ÖÖ ¾ÖÖœü�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. Æêü ÃÖ¾ÖÔ µÖÖ 
�úÖî¿Ö»µÖÖ´Öãôêû ÆüÖêŸÖê. 

7.  ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü  - ÃÖ•ÖÔÖ¿Öß»ÖŸÖÖ ´Æü�Ö•Öê Ö¾Ö×ÖÙ´ÖŸÖß. ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü ´Æü�Ö•Öê †ÃÖê Ø“ÖŸÖÖ •Öê �úÖÆüßŸÖ¸üß Ö¾ÖßÖ ˆ¯ÖµÖãŒŸÖ ¾Ö †ÃÖÖ¬ÖÖ¸ü�Ö 
×Ö´ÖÖÔ�Ö �ú¸üŸÖê. ¾µÖŒŸÖß“µÖÖ �ú»¯ÖÖÖ, ×¾Ö“ÖÖ¸ü µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ —ÖÖ»µÖÖÃÖ ŸµÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. ×ÖÙ´ÖŸÖß ‹¾Öœü¶Ö¯Öã̧ üŸÖß“Ö ÃÖ•ÖÔÖ¿Öß»Ö Ø“ÖŸÖÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ 
´ÖµÖÖÔ×¤üŸÖ ÖÃÖæÖ †Ö¯Ö»µÖÖ ´ÖÖÖŸÖß»Ö ×ÖÙ´ÖŸÖß“ÖÖÆüß ×¾Ö“ÖÖ¸ü µÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂšü †ÖÆêü. ×“Ö¡Ö�ú»ÖÖ, ¿Ö²¤ü�úÖê›êü ¾Ö ²Öã̈ üß²Öôû µÖÖ ÃÖÖ ü̧�µÖÖ Ã¯Ö¬ÖÖỐ Ö¬ÖæÖ 
×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸üÖÓÖÖ “ÖÖ»ÖÖÖ ¤êüŸÖÖ µÖêŸÖê. 

8.  ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü  - �êú¾Öôû –ÖÖÖ ¤êü�Öê ‹¾Öœü¶Ö¯Öã̧ üŸÖê“Ö ×¿Ö�Ö�ÖÖ“ÖÖ ˆ§êü¿Ö ÖÖÆüß. ×“Ö×�úŸÃÖÖŸ´Ö�ú ´ÖÖ×ÆüŸÖß �ÓúšüÃ£Ö �ú¸ü�Öê, ´Öã»ÖÖÓ“µÖÖ ²Öã̈ üß“ÖÖ 
×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ, Ø“ÖŸÖÖ �ú¸ü�µÖÖÃÖ, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�ÖÖÃÖ ŸµÖÖÓÖÖ ¯ÖÏ¾Öé¢Ö �ú¸üÖ¾Öê †ÃÖê †×³Ö¯ÖÏêŸÖ †ÖÆêü. ´ÖÖÖ¾ÖÖ»ÖÖ ³Öê›üÃÖÖ¾Ö�ÖÖ¸üß ÃÖ´ÖÃµÖÖ µÖ¿ÖÃ¾Öß×¸üŸµÖÖ 
ÃÖÖê›ü×¾Ö�µÖÖÃÖÖšüß ŸµÖÖ“ÖÖ †Ö¸üÖ�Ö›üÖ ŸÖµÖÖ¸ü �ú¸ü�Öê †Ö×�Ö ŸµÖÖ ÃÖ´ÖÃµÖê“Öê / ´ÖÖ×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾ÖÃŸÖã×ÖÂšü¯Ö�Öê �ú¸ü�µÖÖ“Öß ×¾Ö“ÖÖ ü̧ ¯ÖÏ×�ÎúµÖÖ Æêü �úÖî¿Ö»µÖ 
¤üÖ�Ö×¾ÖŸÖê. 

9.  ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ  - ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖŸÖß»Ö ÆüÖê�ÖÖ·µÖÖ ²Ö¤ü»ÖÖÓ́ Öãôêû, †Ö¾ÆüÖÖÖ´Öãôêû Ø�ú¾ÖÖ �úÖ»¯Ö×Ö�ú ³ÖßŸÖß´Öãôêû †Ö¯Ö»µÖÖ ¿Ö¸üß¸üÖ´Ö¬µÖê ¾Ö ´ÖÖÖ´Ö¬µÖê •Öê 
²Ö¤ü»Ö ‘Ö›æüÖ µÖêŸÖÖŸÖ ŸµÖÖÓÖÖ ŸÖÖ�Ö †ÃÖê ´Æü�ÖŸÖÖŸÖ. ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ Æêü •Öß¾ÖÖÖŸÖ ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. ³ÖÖ¾ÖÖÖ ÆüÖ ¿Ö²¤ü �úÖê�ÖŸÖÖÆüß �ÖÖê³Ö, ÃÖÆüÖ¿Öß»ÖŸÖÖ 
†£Ö¾ÖÖ ´ÖÖÖ¾ÖÖ“Öß ¯ÖÏ�Öã²¬ÖÖ¾ÖÃ£ÖÖ µÖÖÓ“µÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. ³ÖÖ¾ÖÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú †ÃÖÖê Ø�ú¾ÖÖ Ö�úÖ ü̧ÖŸ´Ö�ú †ÃÖÖê •Ö ü̧ ŸµÖÖÓÖÖ ×¾Ö×¿ÖÂ™ü ´ÖµÖÖÔ¤êü“µÖÖ 
¯Ö»Öß�ú›êü •ÖÖ‰ú ×¤ü»Öê ŸÖ¸ü ŸµÖÖ †¯ÖÖµÖ�úÖ ü̧�ú šü ü̧ŸÖÖŸÖ ´Æü�ÖæÖ ³ÖÖ¾ÖÖÖÓ¾Ö¸ü ×ÖµÖÓ¡Ö�Ö šêü¾ÖŸÖÖ †Ö»Öê ¯ÖÖ×Æü•Öê. 

10.  ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê  ÃÖ´ÖÖµÖÖê•ÖÖ  - ÃÖªÖ“Öê •Öß¾ÖÖ´ÖÖÖÖŸÖ ÃÖŸÖŸÖ ÆüÖê�ÖÖ¸êü ŸÖÖ�ÖŸÖ�ÖÖ¾Ö µÖÖŸÖæÖ ´ÖãŒŸÖß ×´Öôû×¾Ö�µÖÖÃÖÖšüß ¯ÖÏ£Ö´Ö ŸµÖÖÓ“Öß �úÖ¸ü�Öê ¿ÖÖê¬Ö�Ö ê 
†Ö×�Ö ŸµÖÖ“ÖÖ ÆüÖê�ÖÖ¸ü ¿ÖÖ¸üß×¸ü�ú, ²ÖÖî×¨ü�ú †Ö¸üÖê�µÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�úŸÖÖ »Ö�ÖÖŸÖ ‘Öê‰úÖ ÃÖ´ÖÖµÖÖê•ÖÖ �ú¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ †ÃÖ»Öß ¯ÖÖ×Æü•Öê. 

ÃÖ´ÖÖ¸üÖê̄ Ö  -  

£ÖÖê›üŒµÖÖŸÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ¾ÖÖÔ�Öß�Ö ×¾Ö�úÖÃÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�Ö Æüß �úÖôûÖ“Öß �Ö¸ü•Ö †ÖÆêü. •ÖÖ�ÖŸÖß�ú †Ö¸üÖê�µÖ 
ÃÖÓ‘Ö™üÖêÖê •Öß ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ÃÖÖÓ�ÖßŸÖ»Öê»Öß †ÖÆêüŸÖ ŸµÖÖÓ“µÖÖ †Ö¬ÖÖ¸êü ×¿Ö�Ö�úÖÖê †¬µÖÖ¯ÖÖ �ú¸üŸÖÖÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ¿ÖÖ¸üß×¸ü�ú, ´ÖÖÖ×ÃÖ�ú, ³ÖÖ¾Ö×Ö�ú, 
ÃÖÖ´ÖÖ×•Ö�ú ×¾Ö�úÖÃÖ �êú»ÖÖ ¯ÖÖ×Æü•Öê. ŸµÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö. ¾µÖÛŒŸÖ»ÖÖ µÖ¿ÖÃ¾Öß¯Ö�Öê •Ö�Ö�µÖÖÃÖÖšüß »ÖÖ�Ö�ÖÖ¸üß �úÖî¿Ö»µÖê ¤êü�µÖÖ“Öê �úÖµÖÔ �êú»Öê 
•ÖÖŸÖê. ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ´ÖÆüŸ¾ÖÖ“Öß ³Öæ×´Ö�úÖ ²Ö•ÖÖ¾ÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû �úÖê�ÖŸÖÖÆüß ¾µÖŒŸÖß †£Ö¾ÖÖ ×¾ÖªÖ£Öá Æüß •Öß¾ÖÖ�úÖî¿Ö»µÖê 
†ÖŸ´ÖÃÖÖŸÖ �úºþÖ Ã¾ÖŸÖÖ“Öê •Öß¾ÖÖ µÖ¿ÖÃ¾Öß �úºþ ¿Ö�úŸÖÖê.  
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ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ: ¾ÖÖÃŸÖ¾Ö †Ö×�Ö Ã¾Ö¯Ö Ó̧üÓ•ÖÖ 
 

•ÖÖ¬Ö¾Ö †´ÖÖê»Ö †Ó�ãú¿Ö¸üÖ¾Ö                                                                                                          �êú�úÖÖ ÃÖã×¿Ö»Ö ÃÖÓ¤üß¯ÖÖÖ 
 ‹´Ö.‹.‹´Ö.‹›ü. ÃÖê™ü                                                                                                                                          ‹´Ö.‹.‹´Ö.‹›ü. 
¯Öß‹“Ö.›üß.ÃÖÓ¿ÖÖê¬Ö�ú                                                                                                                                          ¯Öß‹“Ö.›üß.ÃÖÓ¿ÖÖê¬Ö�ú 
Ã¾ÖÖ´Öß ¸üÖ´ÖÖÖÓ¤üŸÖß£ÖÔ ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü,ÖÖÓ¤êü›ü                                                                         Ã¾ÖÖ´Öß ¸üÖ´ÖÖÖÓ¤üŸÖß£ÖÔ ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü,ÖÖÓ¤êü›ü 
 
ÃÖÖ¸üÖÓ¿Ö: 

†Ö•Ö •ÖÖ�Ö×ŸÖ�úß�ú¸ü�ÖÖÖê ´ÖÖÖ¾ÖÖ¯Öãœêü  †ÖÛ�Ö †×�Ö»Ö ×¾ÖÀ¾ÖÖ¯Öãœêüê †Öê�ú Ö¾ÖÖ¾µÖÖ ÃÖÆü•ÖÖÃÖÆü•Öß Ö ÃÖæ™æü  ¿Ö�ú�ÖÖ-µÖÖ ÃÖ´ÖÃµÖÖ 
ˆ³µÖÖ    �ê»µÖÖ †ÖÆêüêŸÖ. ´ÖÖÖ¾ÖÖŸÖß»Ö ˆ¢ŸÖ´ÖŸ¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧�ÖÖ ȩ̂ü Û¿Ö�Ö�Ö †Ö×�Ö Æêü ×¿Ö�Ö�Ö ¤êü�ÖÖ-µÖÖ ×¿Ö�Ö�ÖÃÖÓÃ£ÖÖ †Ö×�Ö •Ö�Ö³Ö¸üÖŸÖß»Ö 
×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ×¿Ö�Ö�Ö ¤êü�Öß»Ö •ÖÖ�Ö×ŸÖ�úß¸ü�ÖÖ“µÖÖ µÖÖ ÃÖ¯ÖÖ™üµÖÖŸÖ †›ü�ú»Öê †ÖÆêü.  ŸµÖÖ´Öãôêû ×¿Ö�Ö�Ö ´Ö�Ö ŸÖê �úÖê�ÖŸµÖÖÆüß ÃŸÖ¸üÖ¾Ö¸üß»Ö †ÃÖÖê ŸµÖÖ ŸµÖÖ 
�Öê¡ÖÖŸÖ ÃÖ´ÖÃµÖÖ ×Ö´ÖÖÔ�Ö —ÖÖ»µÖÖ †ÖÆêüŸÖ. 

¯ÖÏÃŸÖãŸÖ ×Ö²ÖÓ¬ÖÖ´Ö¬µÖê ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ, ¯Ö¸üß�ÖÖ ¯ÖÏ�úÖ¸ü †Ö×�Ö ŸµÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�úŸÖÖ, ¯Ö¸üß�ÖÖÓ“ÖÖ ´ÖÖÖ¾Öß •Öß¾ÖÖÖ¾Ö¸ü 
ÆüÖê�ÖÖ¸üÖ †ãÖ�æú»Ö-¯ÖÏ×ŸÖ�æú»Ö ¯Ö×¸ü�ÖÖ´Ö, ×¿Ö�Ö�ÖÃÖÓÃ£ÖÖŸÖß»Ö ¾ÖÖœüŸµÖÖ Ã¯Ö¬ÖÖÔŸ´Ö�úŸÖê“µÖÖ ¯ÖÖÀ¾ÖÔ³Öǽ Öß¾Ö¸ü ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö ü̧ß�ÖÖ“Öê ´Öã»µÖÖÓ�úÖ, ¯Ö¸üß�Öế Öãôêû 
×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ¸êü ×¾ÖªÖ£Öá †Ö×�Ö ¯Ö¸üß�ÖÖ£Öá †ÃÖê ¤Ëüü¾ÖÓ¤üü¾Ö †Ö×�Ö ŸµÖÖŸÖß»Ö ¾ÖÖÃŸÖ¾Ö, ¯Ö¸üß�Öê“Öê µÖ¿ÖÖ¯ÖµÖ¿Ö, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ, ¯Ö¸üß�ÖêŸÖæÖ ÃÖ´ÖÖ•ÖÖŸÖ ÆüÖê�ÖÖ-µÖÖ 
²Ö¤ü»ÖÖÓ“ÖÖ †Ö×�Ö µÖÖÃÖÆü ×¾ÖªÖ£µÖÖÕ“µÖÖ ³Ö×¾ÖŸÖ¾µÖÖ¾Ö¸ü ¤æü¸ü�ÖÖ´Öß ¯ÖÏ³ÖÖ¾Ö ¯ÖÖ›ü�ÖÖ-µÖÖ †Öê�ú×¾Ö¬Ö ÃÖÖ¬Ö�ú ²ÖÖ¬Ö�ú ¯Ö×¸ü�ÖÖ´ÖÖÓ“ÖÖ ÃÖ¾µÖ †Ö×�Ö †¯ÖÃÖ¾µÖ 
¯Ö¬¤üŸÖßÖê ×¾Ö“ÖÖ¸ ü�ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêüê. 
¯ÖÏÃŸÖÖ¾ÖÖÖ : 
                         ×¾ÖªÖ£Öá  �úÖµÖ ×¿Ö�ú»ÖÖ ¯Öê�ÖÖ �úÃÖê ×¿Ö�ú»ÖÖÆêü ¯ÖÖÆ�ÖêÆêü †Ö¯Ö»µÖÖ ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö¯Ö¬¤üŸÖß“Öê  ´Ö´ÖÔ †ÖÆêü``†Ö×�Ö ŸµÖÖ¥üÂ™üßÖê 
†Ö¯Ö»µÖÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß“ÖÖ�ú´ÖÔ ØÃÖ¬¤üÖÓŸÖ †ÖÆêü. ¯Ö¸ÓüŸÖã  ¯ÖÖÛ¿“Ö´ÖÖŸµÖÖÓ“Öê †Ö×�Ö ŸµÖÓÖ“µÖÖ ¯ÖÏÖ�µÖÖÓ¾Ö¸ü �êú»Öê»µÖÖ ¯ÖÏµÖÖê�ÖÖŸÖæÖ ˆ¯Ö•Ö»Öê»µÖÖ ×¿Ö�Ö�Ö¯Ö¬¤üŸÖß“Öê 
†Ó¬ÖÖÖã�ú¸ü�Ö ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö  ¯Ö¬¤üŸÖßÖê �êú»µÖÖ´Öãôê †Ö¯Ö�Ö †Ö¯Ö»µÖÖ ×¿Ö�Ö�Ö¯Ö¬¤üŸÖß“Öê ¾Ö´ÖÔ �Ö´ÖÖ¾ÖæÖ ²ÖÃÖ»ÖÖê †ÖÆüÖêŸÖ. ŸµÖÖ“µÖÖ ¯Ö×¸ü�ÖÖ´ÖŸÖ: †Ö¯Ö»Öß 
¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖßÆüß †¯Ö¾ÖÖ¤ü ¸üÖ×Æü»Öê»Öß ÖÖÆüß. 
                        †¯Öæ�ÖÖÕ�úÖ“µÖÖ ÃÖã�´Ö ±ú ü̧�úÖê •Öß¾ÖÖÖ»ÖÖ †Ö�úÖ¸ü ¤êü�ÖÖ-µÖÖ ¯Ö¸üß�ÖêŸÖß»Ö ´Öã»µÖÖÓ�úÖÖ ³ÖÖ¾Öß ×¯ÖœüµÖÖÓ“µÖÖ ³Ö×¾ÖŸÖ¾µÖÖ»ÖÖ Öî̧ üÖ¿µÖÖ“µÖÖ 
�ÖŸÖêÔŸÖ Ø�ú¾ÖÖ µÖ¿ÖÖ“µÖÖ ×¿Ö�Ö¸üÖ¾Ö ü̧ Öêê¾ÖæÖ ¯ÖÖÓêÆü“Ö×¾ÖŸÖê. �Öã�Ö¯Ö×¡Ö�êú¾Ö¸üß»Ö Æüß �ÖãÓ�ÖÖÓ“Öß Ã¯Ö¬ÖÖÔ“Ö ¯Ö¸üß�Öế Ö¬Öß»Ö Ã¯Ö¬ÖÖÔ †Ö×�Ö ´ÖÖÖ¾ÖÖ“µÖÖ •Öß¾ÖÖÖÖŸÖß»Ö •Öß¾Ö‘Öê�Öß  
Ã¯Ö¬ÖÖÔ ¾ÖÖœü×¾ÖŸÖ †ÖÆêü. µÖÖ ²ÖÖ²Öß“ÖÖ ×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß¾Ö¸üß»Ö Ø“ÖŸÖÖ �ú¸ü�ÖÖ-µÖÖ ¾ÖÖÃŸÖ¾ÖÖ“Öê †Ö×�Ö Ã¾Ö¯Ö¸Óü•ÖÖÖ“Öê ³ÖÖÖ Ö †Ö»ÖêŸÖ¸ü“Ö 
Ö¾Ö»Ö..! 
                         ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö¯Ö¬¤üŸÖß“µÖÖ ´Ö´ÖÖÔŸÖæÖ †Ö»Öê»ÖÖ �ú´ÖÔ ×ÃÖ¬¤üÖÓŸÖ ×¿Ö�Ö�Ö¯Ö¬¤üŸÖßŸÖ †ÛÃŸÖŸ¾ÖÖŸÖ ÆüÖêŸÖÖŸÖÖê ¯ÖµÖÕŸÖ ´ÖÖÖ¾ÖÖ“µÖÖ •Öß¾ÖÖÖŸÖ 
×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖÖÁÖ´ÖÖ“Öê †Ö×�Ö ŸµÖÖŸÖæÖ ×Ó²Ö²Ö×¾Ö»µÖÖ •ÖÖ�ÖÖ-µÖÖ Ã¾ÖÖ»ÖÓ²ÖÖÖ“Öê ´ÖÆüŸ¾Ö ÆüÖêŸÖê. ¯Ö¸ÓüŸÖã �êú¾Öôû ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß¾Ö¸ü ×¾ÖÃÖÓ²ÖæÖ  ¸üÖ×Æü»µÖÖÖê 
¸üÖ¡ÖßŸÖæÖ ×ÃÖÖêÃÖéÂ™üß“µÖÖ ×�Ö×ŸÖ•ÖÖ¾Ö¸ü“ÖÖ ŸÖÖ ü̧Ö ²ÖÖÖ�ÖÖ-µÖÖ Ö™üÖ ¯ÖḮ ÖÖ�Öê Ø�ú¾ÖÖ Ö™üß ¯ÖḮ ÖÖ�Öê ‹�úÖ ¸üÖ¡ÖßŸÖ (¾ÖÖ ÖÖ‡Ô™üÃ™ü›üß..!) †³µÖÖÃÖ  �ú¹ýÖ 
�Öã�Ö¯ÖÛ¡Ö�úê¾Ö¸üß»Ö �Öã�ÖÖÓ“ÖßÃÖã•Ö ¾ÖÖœü¾ÖæÖ ¾ÖŸÖỐ ÖÖÖ¯Ö¡ÖÖŸÖß»Ö �úÖêØ“Ö�Ö“µÖÖ •ÖÖ×Æü̧ üÖŸÖß“µÖÖ �Öã�Ö¾Ö¢ÖÖ µÖÖ¤üßŸÖß»Ö Ã¾ÖŸ¾Ö �Ö´ÖÖ¾Ö»Öê»Öê ´ÖÖÖ¾Öß ³Ö×¾ÖŸÖ¾µÖÖ“Öê “Ö êÆü ȩ̂ü 
†Ö×�Ö †ÃÖê ¯Ö¸üß�ÖÖ£ÖáŸÖµÖÖ¸ü �ú¸ü�ÖÖ-µÖÖ ¯Ö¸üß�ÖÖÓ“ÖÖÃÖÓ�Ö�Ö�úÖ“µÖÖ †Ö•Ö“µÖÖ ×›ü×•Ö™ü»Ö µÖã�ÖÖŸÖ �úÃ¯Ö™üÖ‡ÔŸÖ�úÖÆüß ˆ¯ÖµÖÖê�Ö ÖÖÆüß. 
             µÖÖ ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖ ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖŸÖ ˆ¯Ö¸üÖêÛ»»Ö×�ÖŸÖ ˆ×§üÂ™üÖÓ“µÖÖ †ÖãÂÖÓ�ÖÖÖê ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ“Öê Ø“ÖŸÖÖ 
×¾Ö¿Ö¤ü �ú¸ü�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ ¿ÖÖê¬Ö�úŸµÖÖÕÖß �êú»ÖÖ †ÖÆêü. 
 

ˆ×§üÂ™êü : 
1. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ¯Ö ü̧ß�ÖÖ ¯ÖÏ�úÖ¸üÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê †ÖÖ×�Ö ŸµÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖŸÖ¯ÖÖÃÖ�Öê 
2. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ“µÖÖ £Öê™ü ´ÖÖÖ¾Öß •Öß¾ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ-µÖÖ †Öæ�æú»Ö ¯ÖÏ×ŸÖ�æú»Ö ¯Ö×¸ü�ÖÖ´ÖÖ“ÖÖ †Ö³µÖÖÃÖ �ú¸ü�Öê. 
3. ×¿Ö�Ö�ÖÃÖÓÃ£ÖÖŸÖß»Ö ¾ÖÖœüŸµÖÖ Ã¯Ö¬ÖÖÔŸ´Ö�úŸÖê“µÖÖ ¯ÖÖÀ¾ÖÔ³Öǽ Öß¾Ö¸ü ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ“Öê ´Öã»µÖÖÓ�úÖ �ú¸ü�Öê. 
4. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ ×¾Ö¤üµÖÖ£µÖÖÔÖÖ ×¾ÖªÖ£ÖßÔ ²ÖÖ×¾Ö�µÖÖ‹ê¾Ö•Öß ¯Ö¸üß�ÖÖ£Öá  ²ÖÖ×¾ÖŸÖÖŸÖ µÖÖ ¾ÖÖÃŸÖ¾ÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
5. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ́ Öãôêû ×¾ÖªÖ£Öá Ã¾ÖÖ¾Ö»ÖÓ²Öß  ÆüÖê�µÖÖ‹ê¾Ö•Öß  ŸµÖÖ“µÖÖŸÖß»Ö ¯Ö¸üÖ¾Ö»ÖÓ²ÖßŸ¾Ö ¾ÖÖœüßÃÖ »ÖÖ�ÖŸÖê  µÖÖ ²ÖÖ²Öß“ÖÖ   
    †³µÖÖÃÖ �ú¸ü�Öê. 
6. ¯Ö¸üß�ÖêŸÖæÖ ˆ¬¤ü¾Ö»Öê»µÖÖ ´Öã»µÖ´ÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖêŸÖß»Ö ÃÖ´ÖÃµÖÖ †Ö×�Ö ¯Ö¸üß�ÖÖ“µÖÖ ×¾Ö¿¾ÖÃÖÖßµÖŸÖê“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
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×¾ÖÂÖµÖ ×¾Ö¾Öê“ÖÖ : 
 ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ́ Ö¬ÖæÖ �êú¾Öôû ¯Ö¤ü¾µÖÖÓ“Öß ³Öê›üÖêôûß ‘Öê‰úÖ ¤üÖ¸üÖê¤üÖ¸ü ÖêÖ�ú-µÖÖÓ“µÖÖ †Ö×�Ö ˆ¤ü¸ü×Ö¾ÖÖÕÆüÖ“µÖÖ ×¾Ö¾Öê“ÖÖêŸÖ 
¾Öé¬¤üŸ¾ÖÖ�ú›êü —ÖËã�ú�ÖÖ-µÖÖ ŸÖ¹ý�ÖÖÓ“Öß  ×¯Öœüß“ÖŸÖµÖÖ¸ü �ú¸üÖ¾ÖµÖÖ“Öß  ÖÖÆüß ŸÖ¸ ü¯Ö¬¤üŸÖßÖê ÃÖ�Ö´ÖŸÖÖ †Ö»Öê»Öß †Ö×�Ö ÃÖ´ÖÖ•ÖÖ»ÖÖ ŸÖÖ¸ü�ÖÖ¸üß ×¯ÖœüßŸÖµÖÖ ü̧ 
�ú¸üÖ¾ÖµÖÖ“Öß †ÖÆêü µÖÖ ¥üÂ™üßÖê  µÖÖ ¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖŸÖß»Ö ×¾Ö“ÖÖ¸ü ÃÖ´Ö•ÖæÖ ‘Öê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
 ˆ¯Ö¸üÖêÛ»»Ö×�ÖŸÖ ˆ×§üÂ™üÖÓ“µÖÖ †ÖãÂÖÓ�ÖÖÖê ¯Öãœüß»Ö ´ÖãªÖ“µÖÖ †Ö¬ÖÖ¸êü ¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖ“ÖÖ ×¾ÖÃŸÖÖ¸ü �êú»ÖÖ †ÖÆêü. 
1. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ-¯ÖÏ�úÖ¸ü, †Ö¾Ö¿µÖ�úŸÖÖ †Ö×�Ö �Öã�Ö¤üÖêÂÖ: 
1.1 ¯ÖÏ�úÖ¸ü : ˆ““Ö ×¿Ö�Ö�ÖÖ“µÖÖ ÃŸÖ ü̧Ö¾Ö¸ü ×¾ÖªÖ¯ÖßšüÖ¿Öß ÃÖÓ»Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖßÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö †Ö×�Ö ×¾ÖªÖ¯ÖßšüÖÓ́ Ö¬Öß»Ö ×¾Ö×¾Ö¬Ö –ÖÖÖ¿ÖÖ�ÖÖÓ“µÖÖ 

¯ÖÖŸÖ¾Öôûß¾Ö ü̧ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ ¯Ö¸üß�ÖÖ ‘ÖêŸÖ»µÖÖ •ÖÖŸÖÖŸÖ. ×¾ÖªÖ£ÖÕÖ“Öê ¯Öæ¾ÖÔ–ÖÖÖ, ŸµÖÖ ŸµÖÖ ¿ÖÖ�ÖêŸÖß»Ö �ú»Ö •ÖÖê�Ö�µÖÖÃÖÖšüß ‘ÖêŸÖ»µÖÖ •ÖÖ�ÖÖ-µÖÖ 
¯ÖÏ¾Öê¿Ö¯Öæ¾ÖÔ ¯ÖÖ¡ÖŸÖÖ ¯Ö¸üß�ÖÖ, ¯ÖÏ¾Öê¿Ö ‘ÖêŸÖ»µÖÖÖÓŸÖ¸ü ‹�ú ŸÖê “ÖÖ¸ü ¾ÖÂÖÖÔ“µÖÖ †³µÖÖÃÖ�Îú´Ö �úÖ»ÖÖ¾Ö¬ÖßŸÖ ‘ÖêŸÖ»µÖÖ •ÖÖ�ÖÖ-µÖÖ ÃÖ¡Ö ¯Ö¸üß�ÖÖ, ÃÖÆüÖ´ÖÖÆüß Ø�ú¾ÖÖ 
¾ÖÖÙÂÖ�ú ¯Ö¸üß�ÖÖ, †Ö×�Ö †ÓŸÖ�ÖÔŸÖ ´Öã»µÖÖÓ�úÖÖ“µÖÖ ¯Ö¸üß�ÖÖ..! µÖÖ ÃÖ�ÖôûµÖÖ ¯Ö¸üß�ÖÖÓ“µÖÖ “Ö�Îú¾µÖæ¾ÆüÖŸÖæÖ ²ÖÖÆêü¸ü ¯Ö›ü»µÖÖÖÓŸÖ¸ü ¤üµÖÖ¾µÖÖ »ÖÖ�Ö�ÖÖ-µÖÖ Ã¯Ö¬ÖÖÔ 
¯Ö¸üß�ÖÖ Ø�ú¾ÖÖ ÖÖê�ú¸ü ³Ö¸üŸÖß ¯Öæ¾ÖÔ ¯ÖÖ¡ÖŸÖÖ ¯Ö ü̧ß�ÖÖ †¿ÖÖ ×¾Ö×¾Ö¬Ö ¯Ö¸üß�ÖÖÓ“µÖÖ “ÖÖôû�ÖßŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öê »ÖÖ�ÖŸÖê. ¯Ö¸ÓüŸÖã µÖÖ ¯Ö¸üß�ÖÖÓ“µÖÖ 
“ÖÖôû�µÖÖÓ́ Ö¬ÖæÖÃÖ�úÃÖŸÖÖÆüÖŸÖß  »ÖÖ�Ö�µÖÖ‹ê¾Ö•Öß ÃÖ�Öôêû  ×Ö¹ý¯ÖµÖÖê�Öß ±úÖê»Ö�ú™ü“Ö ²ÖÖÆêü¸ü ¯Ö›üŸÖê †Ö×�Ö ŸÖê ‡ŸÖÃŸÖŸÖ: †ÖÖ¾Ö¿µÖ�ú¯Ö�Öê ×¾Ö�Öã̧ ü»Öê»Öê, 
×¾ÖÃ�ú™ü»µÖÖÃÖÖ¸ü�Öê ×¤üÃÖŸÖê. 

1.2 †Ö¾Ö¿µÖ�úŸÖÖ: 
ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�Öế Ö¬ÖæÖ ¯Ö¤ü¾Öß ÃŸÖ¸üÖ¾Ö ü̧ß»Ö ×¾ÖªÖ£µÖÖÔ“Öß �êú¾Öôû `ÃÖ�Ö´ÖŸÖÖ` •ÖÖê�Ö�ÖÖ¸üß ¯Ö¸üß�ÖÖšêü¾ÖæÖ  ¯ÖÏÖ¬µÖÖ¯Ö�ú, ×¾ÖªÖ£Öá 

, ¯ÖÏ¿ÖÖÃÖÖ, ¯Ö¸üß�ÖÖ  ×¾Ö³ÖÖ�Ö †Ö¤üà“Öß ¤ü´Ö”ûÖ�ú �ú¸ü�ÖÖ-µÖÖ ‡ŸÖ¸ü ÃÖ¾ÖÔ ¯Ö¸üß�ÖÖ �úÖ»Ö²ÖÖÆüµÖ šü ü̧¾ÖæÖ ²ÖÖ¤ü �ú ü̧Ö¾µÖÖŸÖ. �úÖ ü̧�Ö ¯Öî¿ÖÖ“µÖÖ †¯Ö¾µÖµÖ †Ö×�Ö 
�úÖ�Ö¤ü �úÖôê �ú¸ü�µÖÖ¯Ö»Öß�ú›üê †Ö×�Ö �úÖôûµÖÖ �êú»Öê»µÖÖ �úÖ�Ö¤üÖÓ“Öß ¸ü§üß ¾ÖÖœü×¾ÖŸÖ ¸üÖÆü�µÖÖ¯Ö×»Ö�ú›êüÆüÖŸÖß �úÖÆüßÆüß »ÖÖ�ÖŸÖ ÖÖÆüß.ŸµÖÖ´Öãôêû ¯Ö¸üß�Öê“Öß 
¯Ö¬¤üŸÖ ²Ö¤ü»ÖÖ¾Öß.†ÓŸÖ�ÖÔŸÖ ´Öæ»µÖÖÓ�úÖ �úÃÖê �ú ü̧Ö¾Öê, ¯Ö¸üß�ÖÖ �úÖê�ÖŸµÖÖ ¯ÖÏ¿ÖÖÓ“Öß ‘µÖÖ¾Öß, Æêü šü¸ü×¾Ö�µÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ ×¾ÖªÖ£µÖÖÔÓüÖÖ ÃÖÆü³ÖÖ�Öß �ú¹ýüÖ 
‘µÖÖ¾Öê. ¯Ö¸üß�ÖÖ �Öǣ Ö ‘ÖêŸÖ»µÖÖ •ÖÖŸÖÖŸÖ ŸµÖÖ “ÖÖ“Ö�µÖÖÓ“µÖÖ ¹ý¯ÖÖŸÖ †ÃÖŸÖÖŸÖ Ø�ú¾ÖÖ ÃÖÆüÖ´ÖÖÆüß  ¾ÖÖÙÂÖ�ú †ÃÖŸÖÖŸÖ. ¯Ö Ó̧üŸÖã •µÖÖ ‘Ö™ü�úÖÃÖÖšüß ¯Ö¸üß�ÖÖÓ“ÖßÆüß  
ˆšüÖšêü¾Ö �êú»Öß •ÖÖŸÖê ŸµÖÓÖ“ÖÖ ×¾Ö“ÖÖ¸ü †Ö×�Ö ŸµÖÖ»ÖÖ ×¾Ö“ÖÖ¸üÖŸÖ“Ö ‘ÖêŸÖ»Öê •ÖÖŸÖ ÖÖÆüß. ´Æü�ÖæÖ ×�ú´ÖÖÖ ˆ““Ö ×¿Ö�Ö�ÖÖ“µÖÖ ÃŸÖ¸üÖ¾Ö¸üü ¯Ö ü̧ß�ÖÖ �ú¿ÖÖ 
‘µÖÖ¾µÖÖŸÖ, �ú¿ÖÖ Æü¾µÖÖŸÖ µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ×�ÎúµÖ ÃÖÆü³ÖÖ�Ö ‘ÖêŸÖ»ÖÖ •ÖÖŸÖ ÖÖÆüß.ŸÖÖê̄ ÖµÖÕŸÖ ×¾ÖªÖ£µÖÖỐ Ö¬µÖê ¯Ö¸üß�Öê“µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ×�Ö¾Ö 
×Ö´ÖÖÔÖ ÆüÖê�ÖÖ¸ü ÖÖÆüß. †Ö×�Ö ŸÖÖê̄ ÖµÖÕÓŸÖ ¯Ö¸üß�ÖÖÓ“Öê ¯ÖÖ Ó̧ü¯ÖÖ×¸ü�ú Ã¾Ö¹ý¯ÖÆüß ²Ö¤ü»Ö�ÖÖ¸ü ÖÖÆüß.  ŸµÖÖ´Öãôêû ¯Ö¸üß�ÖêŸÖÆüÖê�ÖÖ¸êü �Öî̧ ü¯ÖÏ�úÖ¸ü †Ö×�Ö ¯Ö¸üß�ÖÖÓ“Öê 
†¾ÖÖÃŸÖ¾Ö ´ÖÆüŸ¾Ö ™üÖôû�µÖÖÃÖÖšüß ¯Ö¸üß�ÖÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×¾ÖªÖ£µÖÖÔ¾Ö¸ü“Ö ÃÖÖê̄ Ö¾ÖÖ¾Öß.¯Ö ü̧ß�Öê“µÖÖ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸üÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕÖÖ �úÖê�ÖŸÖß ¯Ö¸üß�ÖÖ 
(ŸÖÖë›üß, »Öê�Öß, ÃÖ¡ÖßµÖ, ÃÖÆüÖ´ÖÖÆüß, ¾ÖÖÙÂÖ�ú ‡ŸµÖÖ¤üß) ¤üµÖÖµÖ»ÖÖ †Ö¾Ö›êü»Ö µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü †ÃÖÖ¾ÖÖ.´Æü�Ö•Öê ŸµÖÖŸÖ»µÖÖ †³µÖÖÃÖ ‘Ö™ü�ú ×Ö¾Ö›üßŸÖæÖ 
µÖê�ÖÖ-µÖÖ �Öã�Ö¾Ö¢Öê“Öê Ã¾ÖÖŸÖÓ¡µÖ ×¾ÖªÖ£µÖÖÕÖÖ Ã¾ÖÖ¾Ö»ÖÓ²Öß †Ö×�Ö †×¬Ö�ú •Ö²ÖÖ²Ö¤üÖ¸ü †³µÖÖÃÖ�ú ²ÖÖ×¾Ö»Ö. 

1.3 �Öã�Ö¤üÖêÂÖ : 
¾ÖŸÖỐ ÖÖÖ  ¯Ö ü̧ß�ÖÖ ¯Ö¬¤üŸÖß�ú›êü †Ö¯Ö�Ö �Öã�ÖÖÓ“ÖÖ “ÖÂ´ÖÖ ‘ÖÖ»ÖæÖ ¯ÖÖ×Æü»ÖêŸÖ¸ü ŸµÖÖŸÖ �Öã�Ö †×¬Ö�ú ×¤üÃÖŸÖß»Ö †Ö×�Ö ¤üÖêÂÖÖ“ÖÖ “ÖÂ´ÖÖ 

‘ÖÖ»ÖæÖ ¯ÖÖ×Æü»ÖêŸÖ¸ü ¤üÖêÂÖ“Ö †×¬Ö�ú ×¤üÃÖŸÖß»Ö †ÃÖê ¾ÖÖ™üŸÖê. ¯Ö¸ÓüŸÖã µÖÖ ¯Ö¸üß�ÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕ“Öê Ã£ÖÖÖ �êú¾Öôû ¯Ö¸üß�ÖÖ ¤êü�ÖÖ-µÖÖ ¯Ö¸üß�ÖÖ£Öá 
×¾ÖªÖ£µÖÖÕ‡ŸÖ�êú“Ö Ö ÃÖ´Ö•ÖŸÖÖ ¯Ö ü̧ß�ÖÖ �ú¿ÖÖ ‘µÖÖ¾µÖÖŸÖ Æêü ×¾ÖªÖ£µÖÖÔ»ÖÖ šü¸ü×¾ÖŸÖÖ µÖÖ¾Öê ‡ŸÖ¯ÖŸÖ �úÖµÖÔ�Îú´ÖÖ“Öß “ÖÖ“Ö¯Ö�Öß †Ö×�Ö †Ö�Ö�Öß µÖÖ �Öê¡ÖÖŸÖß»Ö 
ŸÖ–Ö- ×¾Ö“ÖÖ ü̧¾ÖÓŸÖÖÖß �êú»ÖßŸÖ¸ü ŸµÖÖ �Ö-µÖÖ ¯Ö¸üß�ÖÖšü ü̧ŸÖß»Ö †ÃÖê ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö�úŸµÖÖÕÖÖ ¾ÖÖ™üŸÖê. 

2. ×¿Ö�Ö�ÖÃÖÓÃ£ÖÖŸÖß»Ö ¾ÖÖœüŸÖß Ã¯Ö¬ÖÖÔŸ´Ö�úŸÖÖ †Ö×�Ö ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ: 
×¿Ö�Ö�ÖÃÖÓÃ£ÖÖ Ø�ú¾ÖÖ ×¾ÖªÖ¯ÖßšüÖÓ́ Ö¬Öß»Ö ¯Ö¸üÃ¯Ö¸ü ¾ÖÖœüŸÖß Ã¯Ö¬ÖÖÔ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�Öế Ö¬µÖê †Öê�ú �Öã�Ö¤üÖêÂÖÖÓ“Öê  ²Öß•ÖÖ¸êüÖ¯Ö�Ö 

�ú¸ü�µÖÖÃÖ �úÖ ü̧�Öß³ÖæŸÖ šü¸ü»Öß  †ÖÆêü. †Ö×�Ö ŸµÖÖ´Öãôêû Ö�úôûŸÖ¯Ö�Öê †ÖÖµÖÖÃÖê ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖßŸÖ †Öê�ú ¤üÖêÂÖ ˆŸ¯Ö®Ö —Ö»Öê †ÖÆêüŸÖ. ×¾ÖªÖ¯Ößšü †Öã¤üÖÖ 
†ÖµÖÖê�ÖÖÖê šü¸ü¾ÖæÖ ×¤ü»Öê»µÖÖ ´Öã»µÖÖÓ�úÖÖ“µÖÖ ×Ö�úÂÖÖÓ“Öß ¯ÖæŸÖÔŸÖÖ �ú¹ýÖ ×¿Ö�Ö�ÖÃÖÓÃ£ÖÖ Ø�ú¾ÖÖ ×¾ÖªÖ¯ÖßšüÖÓ“µÖÖ ¤ü•ÖÖÔ ˆÓ“ÖÖ¾Ö�Öê Æêü †Ö•Ö“Öß ×¾ÖªÖ¯Ößšêü 
†Ö×�Ö ×¿Ö�Ö�ÖÃÖÓÃ£Öê̄ Öãœüß»Ö ´ÖÖêšêü †Ö¾ÆüÖÖ †ÖÆêü.ŸµÖÖ´ÖãôêûÆüÖ `¤ü•ÖÖỒ  ˆÓ“ÖÖ¾Ö�µÖÖ“µÖÖ �Ö™üÖ™üÖê̄ ÖÖ´Ö¬µÖê �ÖÖ»Ö“µÖÖ ¤ü•ÖÖÔ»ÖÖ •ÖÖ‰úÖ �úÖµÖÔ³ÖÖ¸ü 
ˆ¸ü�ú�µÖÖ�ú›êü ²Ö¸üÖ“ÖÃÖÖ �ú»Ö —Öã�ú»Öê»ÖÖ †ÖœüôæûÖ µÖêŸÖÖê. ¯Ö¸üß�ÖÖ †Ö×�Ö ¯ÖÏ¿ÖÖÃÖ×Ö�úÛÃ£ÖŸÖßŸÖß»ÖÃÖã¬ÖÖ¸ü�ÖÖ †¿ÖÖ ¤üÖêÖ ¯ÖḮ Ö ã�Ö ´ÖÖ�ÖÖÔÖßÆüÖ ¤ü•ÖÖÔ 
ˆÓ“ÖÖ¾Ö�µÖÖ“Öß ¾ÖÖ™ü“ÖÖ»Ö ÃÖã¹ý †ÃÖŸÖê. 

µÖÖ×¿Ö¾ÖÖµÖ ×¾ÖªÖ£µÖÖÕÓ“ÖÖ ¯Ö™ü ×™ü�ú¾ÖæÖ šêü¾Ö�Öê, ×¾ÖªÖ£µÖÖÕ“Öß  ×ÖµÖ×´ÖŸÖ ˆ¯ÖÛÃ£ÖŸÖß ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß †Ö×�Ö ¯ÖÏÖ´Öã�µÖÖÖê  †Ö¯ÖÖ¯Ö»µÖÖ  
¯ÖÏ¿ÖÖÃÖ×Ö�úÃÖÖêµÖß †Ö×�Ö †¾ÖÖ�úÖ ¯ÖÖÆæüÖŸÖµÖÖ¸ü �êú»Öê»Öß ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“Öß ×ÖµÖÖê•ÖÖê †Ö×�Ö ¾ÖêôûÖ¯Ö¡Ö�êú µÖÖÓ“µÖÖ ¯ÖÃÖÖ-µÖÖŸÖ ×¿Ö�ÖÃÖÓÃ£ÖÖ †Ö×�Ö ×¾ÖªÖ¯Ößšêü` 
×“ÖŸÖ¯Ö™`üÆüÖêŸÖ †ÃÖŸÖÖŸÖ. µÖÖ ¯ÖÖÀ¾ÖÔ³Öã́ Öß¾Ö¸ü µÖÖ Ã¯Ö¬Öì“Öß ŸÖß¾ÖÎŸÖÖ †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖê. †Ö×�Ö µÖÖ ¾ÖÖœüŸµÖÖ •Öß¾Ö‘Öê�µÖÖ Ã¯Ö¬ÖÔê“ÖÖ ¯Ö¸üß�ÖÖÓ¾Ö¸ü ¯ÖÏ×ŸÖ�æú»Ö 
¯Ö×¸ü�ÖÖ´ÖÆüÖêŸÖÖê †ÃÖê ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö�úŸµÖÖÓÔÖÖ ¾ÖÖ™üŸÖê. 
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3. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ: £Öê™ü ´ÖÖÖ¾Öß •Öß¾ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ ȩ̂ü †Öæ�æú»Ö ¯ÖÏ×ŸÖ�æú»Ö ¯Ö×¸ü�ÖÖ´Ö: 
×¿Ö�Ö�ÖÃÖÓÃ£ÖÖ Ø�ú¾ÖÖ ×¾ÖªÖ¯ÖßšüÖÓÖß �Öã�Ö¯ÖÛ¡Ö�úê¾Ö¸ü †Ó×�úŸÖ �êú»Öê»µÖÖ �Öã�ÖÖÓ“ÖÖ ±ãú�Ö¾Ö™üÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ †Ö×�Ö ¯Ö×¸ü�ÖÖ´ÖŸÖ: ¤êü¿ÖÖ“µÖÖ 

³ÖÖ¾Öß  ÖÖ�Ö×¸ü�úÖÓ“µÖÖ ³Ö×¾ÖŸÖ¾µÖÖ»ÖÖ  †Ö�úÖ¸ü ¤êü�ÖÖ¸üÖšü¸üŸÖÖêÆüß ‹�ú ¯ÖḮ Öã�Ö ²ÖÖ²Ö »Ö�ÖÖŸÖ ‘Öê�µÖÖÃÖÖ¸ü�Öß †ÖÆêü. �úÖ¸ü�Ö ×¾Ö×¿ÖÂ™ü `�ú™ü †Öò±ú` ¯ÖÖÃÖæÖ 
¾Ö¸ü“Öê ¯Ö¸üß�ÖÖ£Öá ×¾ÖªÖ£Öá  ˆ¤ü¸ü×Ö¾ÖÖÔÆüÖ“Öê ÃÖÖ¬ÖÖ ÃÖÆü•ÖÖÃÖÆü•Öß  ×´Öôû¾ÖæÖ  ÛÃ£Ö¸üÃ£ÖÖ¾Ö¸ü ÆüÖêŸÖÖŸÖ †Ö×�Ö `�ú™ü †Öò±ú` “µÖÖ �ÖÖ»Öß»Ö ¯Ö¸üß�ÖÖ£Öá  
×¾ÖªÖ£Öá  ×�úŸÖßÆüß  `ÃÖ�Ö´Ö` †Ö×�Ö �Öã�Ö¾ÖÓŸÖ †ÃÖ»ÖêŸÖ¸üß ŸµÖÖÓ“µÖÖ †ÖµÖã¿µÖÖ»ÖÖ ³Ö¸ü�ú™üŸÖ ¸üÆüÖ¾Öê »ÖÖ�ÖŸÖê. ¯Ö¸üß�Öế Ö¬ÖæÖ ˆ¬¤ü³Ö¾Ö�ÖÖ¸üß  Æüß †ÃÖ´ÖÖÖŸÖÖ 
ÃÖ´ÖÖ•ÖÖŸÖ †ÃÖ´ÖÖÖŸÖê“Öß ²Öß•Öê ¯Öê¹ýÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö †ÃÖ´ÖÖÖŸÖê“Öß ¤ü¸üß ¾ÖÖœü×¾Ö�µÖÖÃÖ �úÖ¸ü�Öß³ÖæŸÖ šü¸üŸÖê. `�ú™ü †Öò±ú`  Æüß ‹�ú ÃÖÖêµÖ †ÃÖ»ÖßŸÖ¸üß 
`†¯Ö×¸üÆüÖµÖÔŸÖÖ` ´ÖÖ¡Ö ×ÖÛ¿“ÖŸÖ“Ö ÖÖÆüß µÖÖ ²ÖÖÓ²Öß“Öê Ø“ÖŸÖÖ �êú»µÖÖÃÖ ¯Ö¸üß�ÖÖÓ“ÖÖ £Öê™ü ´ÖÖÖ¾Öß •Öß¾ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ¸üÖ †Öæ�æú»Ö †Ö×�Ö ¯ÖÏ×ŸÖ�æú»Ö 
¯Ö×¸ü�ÖÖ´ÖÃÖÆü•Ö »Ö�µÖÖŸÖ µÖêŸÖÖê.  

ŸµÖÖ´Öãôêû `�ú™ü †Öò±ú` ¾Ö¹ýÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ³Ö×¾ÖŸÖ¾µÖÖ“Öß  ¹ý¯Ö ȩ̂üÂÖÖ  ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖ‹ê¾Ö•Öß  ×¾ÖªÖ£µÖÖṌ Ö¬Öß»Ö `ÃÖ�Ö´ÖŸÖÖ` ¾ÖÖœü¾ÖæÖ 
ŸµÖÖÓ“Öß •Öß¾ÖÖ ȩ̂ü�ÖÖ Ã¾ÖÖ¾Ö»ÖÓ²Öß ²ÖÖ×¾Ö�µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü ¯Ö¸üß�ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¹ý•Ö×¾Ö�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

4. ³ÖÖ¸üŸÖßµÖ ¿Öî�Ö×�Ö�ú ŸÖŸ¾Ö–ÖÖÖÖ“Öê †×¬ÖÂšüÖÖ †Ö×�Ö ¯Ö¸üß�ÖÖÓ“Öß �úÖ»ÖÃÖÖ¯Öê�ÖŸÖÖ : 
 •Ö�ÖÖŸÖß»Ö ‡ŸÖ¸ü ×¾Ö�ú×ÃÖŸÖ †Ö×�Ö ¯ÖÏ�ÖŸÖ ¤êü¿ÖÖÓ“µÖÖ ŸÖã»ÖÖêŸÖ ³ÖÖ¸üŸÖ †ªÖ¯ÖÆüß ` ×¾Ö�úÃÖÖ×¿Ö»Ö` ¤êü¿ÖÖÓ“µÖÖ ¯ÖÓÛŒŸÖŸÖ ²ÖÃÖ»Öê»ÖÖ †ÃÖŸÖÖ 
ŸÖ¸üß ³ÖÖ¸üŸÖÖ“Öß  •Öß¾ÖÖ¿Öî»Öß, ÃÖÓÃ�éúŸÖß, ×¿Ö�Ö�Ö †Ö×�Ö ²ÖÖî¬¤üß�úÃÖÓ̄ Ö¤êü“Öß  �Öã�Ö¾Ö¢ÖÖ µÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“ÖÖ •Ö�ÖÖ“ÖÖ ¥üÂ™üß�úÖêÖ †Ö•ÖÆüß †Ö¤ü¸üµÖãŒŸÖ †ÖÆêü. 
µÖÖÓ“ÖêÁÖêµÖ ³ÖÖ¸üŸÖÖ“µÖÖ   ×¿Ö�Ö�Ö¯Ö¬¤üŸÖß»ÖÖ ×ÖÛ¿“ÖŸÖ“Ö ¤üµÖÖ¾Öê »ÖÖ�Öê»Ö. •Ö�Ö ³ÖÖ¸üŸÖÖ�ú›êü ¯ÖÖÆüÖŸÖ †ÃÖ»Öê»µÖÖ ¥üÂ™üßÖê �úÖÓÆüß †¿Öß �ÖÖ»Ö²ÖÖê™ü »ÖÖ�Ö»Öê»Öê 
†ÃÖ»ÖêêŸÖ¸üß ¯ÖÖÛ¿“Ö´ÖÖŸµÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß“Öê †Öã�ú¸ü�Ö �ú¹ýüÖ �ú¸üŸÖ �ú ü̧ŸÖŸÖµÖÖ¸ü —ÖÖ»Öê»µÖÖ ×¾Ö‘ÖÖŸÖ�ú ¯Ö¬¤üŸÖß´Öãôêû“Ö •Ö�ÖÖ“Öß ³ÖÖ¸üŸÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“Öß ¥üÂ™üß 
�ú»Öã×ÂÖŸÖÆüÖêŸÖ †ÖÆêü †ÃÖê ´Æü�ÖÖ¾Öê »ÖÖ�Öê»Ö. 
 µÖÖ ¯ÖÖ¿¾ÖÔ³Öǽ Öß“µÖÖ †ÖãÂÖÓ�ÖÖÖê •Ö�Ö �ãúšêü “ÖÖ»Ö»Öê †ÖÆêü †Ö×�Ö †Ö¯Ö»µÖÖ»ÖÖ †Ö¯Ö»ÖÖ ¤êü¿Ö �ãúšêü ‘Öê‰úÖ šêü¾ÖÖµÖ“ÖÖ †ÖÆêü µÖÖ“Öê Ø“ÖŸÖÖ 
�ú¹ýÖ ´Ö�Ö“Ö ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖà“Öß �úÖ»ÖÃÖÖ¯Öê�ÖŸÖÖ, �úÖ»ÖÃÖãÃÖÓ�ÖŸÖŸÖÖŸÖ¯ÖÖÃÖæÖ ŸµÖÖŸÖ ˆ×“ÖŸÖ ²Ö¤ü»Ö �ú¸ü�ÖêÃÖÓµÖãÛŒŸÖ�úšü¸êü»Ö †Ö×�Ö ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß“Öß  
�úÖ»ÖÃÖÖ¯Öê�ÖŸÖÖ, �úÖ»ÖÃÖãÃÖÓ�ÖŸÖÖ ³ÖÖ¸üŸÖßµÖ ¿Öî�Ö×�Ö�ú ŸÖŸ¾Ö–ÖÖÖÖ“µÖÖ †×¬ÖÂ™üÖÖÖ“µÖÖ ¯ÖÖµÖÖ¾Ö¸ü ˆ³ÖÖ¸ü»Öê»Öß †ÃÖê»ÖŸÖ¸ü“Ö ³ÖÖ¸üŸÖÖ»ÖÖ †Ö¯Ö»µÖÖ •Öß¾ÖÖ¿Öî»Öß“Öê , 
ÃÖÓÃ�éúŸÖß“Öê ×¿Ö�Ö�Ö †Ö×�Ö ²ÖÖî¬¤üß�úÃÖÓ̄ Ö¤êü“µÖÖ �Öã�Ö¾Ö¢Öê“Öê •Ö�ÖÖ“µÖÖ ¥üÂ™üßÖê ´ÖÆüŸ¾ÖÖ“Öê †ÃÖ»Öê»Öê ¾Öê�Öôêû¯Ö�Ö ×™ü�ú¾ÖæÖ šêü¾ÖŸÖÖ µÖê‡Ô»Ö ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö�úŸµÖÖÕÖÖ 
¾ÖÖ™üŸÖê. 
 

×¿Ö±úÖ¸ü¿Öß: µÖÖ ¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖŸÖ ˆ¬¤üŸÖ �êú»Öê»µÖÖ ×¾Ö“ÖÖ¸üÖÓ“µÖÖ †Ö¬ÖÖ¸êü ¯Öãœüß»Ö ×¿Ö±úÖ¸ü¿Öß �ú ü̧ŸÖÖ µÖêŸÖß»Ö. 
 1. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß“Öß �úÖ»ÖÃÖãÃÖÓ�ÖŸÖ ¯ÖãÖ¸Ôü“ÖÖÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
 2. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ´Öãôêû ×¾ÖªÖ£Öá �êú¾Öôû ¯Ö¸üß�ÖÖÓ“Öß †Ö×�Ö ˆ¤ü¸ü×Ö¾ÖÖÔ“Öê ÃÖÖ¬ÖÖ ×´Öôû×¾Ö�µÖÖÃÖÖšüß ¬Ö›ü¯Ö›ü�ÖÖ¸üÖ 
                 ÖÖ�Ö×¸ü�ú Ö ²ÖÖŸÖÖ ŸÖÖê †³µÖÖÃÖ�ú ¾ÆüÖ¾ÖÖ µÖÖ ²ÖÖ²Öß“ÖÖ ×¾Ö“ÖÖ ü̧ ¯ÖÏÖ´Öã�µÖÖÖêÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

3. ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß ³ÖÖ¸üŸÖßµÖ ¿Öî�Ö×�Ö�ú  ŸÖŸ¾Ö–ÖÖÖÖ“µÖÖ †×¬ÖÂšüÖÖÖ“µÖÖ  ¯ÖÖµÖÖ¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ †ÃÖÖ¾Öß. 
 4. ×¾ÖªÖ£µÖÖÕ“µÖÖ †ÓŸÖ�ÖÔŸÖ ´Öã»µÖ´ÖÖ¯ÖÖÖ‹ê¾Ö•Öß Ã¾ÖµÖÓ́ Öæ»µÖ´ÖÖ¯ÖÖÖ¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ ´Öæ»µÖ´ÖÖÖ ¯Ö¬¤üŸÖß ×¾Ö�ú×ÃÖŸÖ �ú¸üÖ¾Öß. 
 5. ×¾ÖªÖ£µÖÖÕÖÖ ¯Ö¸üß�ÖÖ ×Ö¾Ö›üß“Öê Ã¾ÖÖŸÖÓ¡µÖ †ÃÖÖ¾Öê µÖÖ ¥üÂ™üßÖê ¯Ö¸üß�Öê“µÖÖ ¯Ö¬¤üŸÖß“Öß ¯ÖãÖ¸Ôü“ÖÖÖ �ú ü̧Ö¾Öß. 
 

ÃÖ´ÖÖ¸üÖê̄ Ö : 
 †¿ÖÖ¯ÖÏ�úÖ¸êü ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ-¯ÖÏ�úÖ¸ü, †Ö¾Ö¿µÖ�úŸÖÖ †Ö×�Ö �Öã�Ö¤üÖêÂÖ, ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖŸÖß»Ö ¾ÖÖœüŸÖß Ã¯Ö¬ÖÖÔŸ´Ö�úŸÖÖ †Ö×�Ö ˆ““Ö 
×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ, ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖÓ“Öê £Öê™ü ´ÖÖÖ¾Öß •Öß¾ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ¸êü †Öã�æú»Ö ¯Ö×¸ü�ÖÖ´Ö †Ö×�Ö ³ÖÖ¸üŸÖßµÖ ¿Öî�Ö×�Ö�ú  ŸÖŸ¾Ö–ÖÖÖÖ“Öê 
†×¬ÖÂšüÖÖ †Ö×�Ö ¯Ö¸üß�ÖÖÓ“Öß �úÖ»ÖÃÖÖ¯Öê�ÖŸÖÖ µÖÖ ¯ÖḮ Öã�Ö ´Öã¤üµÖÖÓ“µÖÖ †Ö¬ÖÖ¸êü ¯ÖÏµÖÖê×•ÖŸÖ �êú»Öê»µÖÖ ˆ×§üÂ™üÖÓ“µÖÖ ¯ÖãÂ™üµÖ£ÖÔ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ¯Ö¸üß�ÖÖ ¾ÖÖÃŸÖ¾Ö 
†Ö×�Ö Ã¾Ö¯Ö¸Óü•ÖÖ µÖÖ ¿ÖÖê¬Ö×Ö²ÖÓ¬ÖÖ“µÖÖ †ÖãÂÖÓ�ÖÖÖê ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö�úŸµÖÖÓÖß ¯ÖÏ�úÖ¿Ö ™üÖ�ú�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �êú»ÖÖ †ÖÆêü. 
 

ÃÖÓ¤ü³ÖÔ �ÖÏÓ£ÖÃÖã“Öß 
i. †Ö�Ö»ÖÖ¾Öê, ¯ÖÏ×¤ǖ Ö, (2007).ÃÖÖ´ÖÖ•Öß�úÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß,ÖÖ�Ö¯Öæ̧ ü: ÁÖß ÃÖÖ‡ÔÖÖ£Ö ¯ÖÏ�ú¿ÖÖ 

ii. ´ÖÆüÖ´ÖŸÖê »Ö�´Ö�Ö, (2010). ÃÖ´Ö�ÖÏ �Öã�Ö¾Ö¢ÖÖ ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ, ¯Öã�Öê: ×¾ÖªÖ-×¯ÖÏŸÖ´Ö ¯ÖÏ�úÖ¿ÖÖ 
iii. ¤ãü²Öê ¯ÖãÂ¯Öë¦ü, (×¤ü.02 •ÖÖÖê¾ÖÖ ü̧ß 2017).Ö‡Ô ŸÖÖ»Öß´Ö �úÖ ”û¤ǘ ÖÃÖÓÃ�éú¸ü�Ö ÃÖÖ×²ÖŸÖ Æãü‡ÔÃÖế ÖêÃ™ü̧ ü ¯ÖÏ�ÖÖ»Öß.¤îü×Ö�ú Ö‡Ô ¤ãü×ÖµÖÖ, ‡Ó¤üÖî̧ ü, ´Ö¬µÖ¯ÖÏ¤êü¿Ö. 
iv. �êú�úÖÖ ÃÖã¿Öß»Ö.,ÂÖÖê›üÂÖ ¤ü¿ÖÔÖê ( †¯ÖÏ�úÖ×¿ÖŸÖ) 
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´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖ ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ 
×¿Ö�Ö�úÖÃÖÖšüß †Ö¾Ö¿µÖ�ú �Ö´ÖŸÖÖ 

›üÖò. �úÖôêû²ÖÖ�Ö ¿ÖÖê³ÖÖ ¾Æüß.                                                             Ø¿Ö¤êü ×³Ö´ÖÖ ¸üÖ´Ö“ÖÓ¦ü  
ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú                                                                      ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú 
´ÖÆüÖ¾Öß¸ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, �úÖê»ÆüÖ¯Öæ̧ ü                                            ÁÖß Ã¾ÖÖ´Öß ×¾Ö¾Öê�úÖÖÓ¤ü ×¿Ö�Ö�Ö ÃÖÓÃ£Öê“Öê †¬µÖÖ¯Ö�ú ×¾ÖªÖ»ÖµÖ,                                                          

ˆÃ´ÖÖÖÖ²ÖÖ¤ü 
 

 ¯ÖÏÃŸÖÖ¾ÖÖÖ :- 
             ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ †¬µÖÖ¯ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖ Æêü ÃÖÖ´ÖÖ×•Ö�ú †ÖÓŸÖ¸ü×�ÎúµÖÖ ¯ÖÏ×ŸÖ´ÖÖÖê µÖÖ �Ö™üÖŸÖß»Ö †ÖÆêü. µÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“Öê ˆ¤Ëü�ÖÖŸÖê •ÖÖò•ÖÔ ¿Öò±êú»Ö 
¾Ö ±òúÖß ¿Öò±êú»Ö Æêü †ÖÆêüŸÖ. ¤ü¸ü¸üÖê•Ö“µÖÖ •Öß¾ÖÖÖ´Ö¬µÖê †Ö¯Ö�ÖÖÃÖ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸üÖ“µÖÖ ³Öæ×´Ö�úÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾µÖÖ »ÖÖ�ÖŸÖÖŸÖ. ¯ÖÏŸµÖê�ú ¾µÖÛŒŸÖ»ÖÖ ×¾Ö×¾Ö¬Ö ¯ÖÏÃÖÓ�Öß 
¾Öê�Ö¾Öê�ÖóµÖÖ ³Öæ×´Ö�úÖ´Ö¬ÖæÖ •ÖÖ¾Öê »ÖÖ�ÖŸÖê. ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“Öê †¬µÖÖ¯ÖÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÆüÖê�µÖÖÃÖÖšüß ¾Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ �ú»ÖÖ�Öã�ÖÖÓÖÖ, ÖêŸÖéŸ¾Ö�Ö´ÖŸÖÖÓÖÖ ¾ÖÖ¾Ö 
¤êü�µÖÖÃÖÖšüß †Ö×�Ö †¬µÖµÖÖ †¬µÖÖ¯ÖÖ ´ÖÖÖȩ̂ Óü•Ö�ú, ¯ÖÏ³ÖÖ¾Öß ¾Ö †ÖÖÓ¤ü¤üÖµÖß ÆüÖê�µÖÖÃÖÖšüß ×¿Ö�Ö�úÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö �Ö´ÖŸÖÖ †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

1) ´ÖÖÖê³Öæ×´Ö�úÖ ŸÖµÖÖ¸ü �ú ü̧�µÖÖ“Öß �Ö´ÖŸÖÖ 
2) ÖêŸÖéŸ¾Ö �Ö´ÖŸÖÖ 
3) ÃÖ´ÖÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ 
4) ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �Ö´ÖŸÖÖ 
5) “Ö“ÖÖÔ �Ö´ÖŸÖÖ 
6) †Ö¿ÖµÖ–ÖÖÖ �Ö´ÖŸÖÖ 
7) †×³ÖÖµÖ �Ö´ÖŸÖÖ 
8) ×Ö¸üß�Ö�ú ×Ö¾Ö›ü �Ö´ÖŸÖÖ 
9) ˆ¯ÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ 
10) ŸÖŸ¾Ö¿ÖÖê¬ÖÖ �Ö´ÖŸÖÖ 

 

1) ´ÖÖÖê³Öæ×´Ö�úÖ �Ö´ÖŸÖÖ 
            ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖ ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖ´Ö¬µÖê ´ÖÖÖê³ÖËæ×´Ö�úÖ ŸÖµÖÖ¸ü �ú¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ 

†ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. µÖÖ¾Öêôûß ×¿Ö�Ö�ú ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÏ£Ö´ÖŸÖ: ÃÖ´ÖÃµÖê“Öß †Öêôû�Ö �úºþÖ ¤êüŸÖÖŸÖ. ×¾Ö×¾Ö¬Ö ¯ÖÏ¿Ö ˆ¯ÖÛÃ£ÖŸÖ �ú¸ü�µÖÖ“Öê �úÖî¿Ö»µÖê 
×¿Ö�Ö�úÖ´Ö¬µÖê †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. �úÖ¸ü�Ö µÖÖ ¯ÖÏ¿ÖÖŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ŸµÖÖ ÃÖ´ÖÃµÖê“Öê †Ö�ú»ÖÖ ÆüÖê�Öê, ŸµÖÖ ÃÖ´ÖÃµÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ¯ÖÖ¡Ö, ¯ÖÏÃÖÓ�Ö, ×“Ö¡Ö, 
³Öæ×´Ö�úÖ ×¿Ö�Ö�úÖ»ÖÖ ×¾ÖªÖ£µÖÖÕÃÖ´ÖÖȩ̂ ü ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ´ÖÖÓ›ü�µÖÖ“Öß �Ö´ÖŸÖÖ †ÃÖ�Öê ´ÖÆü¢¾ÖÖ“Öê †ÖÆêü. 

2) ÖêŸÖéŸ¾Ö �Ö´ÖŸÖÖ 
            ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖ´Ö¬µÖê ÖêŸÖéŸ¾Ö �Ö´ÖŸÖÖ †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. •Ö¸ü ×¿Ö�Ö�úÖ“µÖÖ †Ó�Öß ×¾Ö×¾Ö¬Ö 

ÖêŸÖéŸ¾Ö �Öã�Ö †ÃÖŸÖß»Ö ŸÖ¸ü �úÖê�ÖŸµÖÖÆüß ¯ÖÏ�úÖ¸ü“Öß ÃÖ´ÖÃµÖÖ †ÃÖ»Öß ŸÖ¸üß ×¾Ö×¾Ö¬Ö ³Öæ×´Ö�úÖ �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�ú Ã¾ÖŸÖ: ÃÖ¾ÖÖÕÖÖ ²Ö¸üÖê²Ö¸ü ‘Öê¾ÖæÖ ŸÖß ÃÖ´ÖÃµÖÖ 
µÖ¿ÖÃ¾Öß¯Ö�Öê ¯ÖÖ¸ü ¯ÖÖ›üŸÖß»Ö. 

3) ÃÖ´ÖÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ 
            ×¿Ö�Ö�úÖ´Ö¬µÖê ÃÖ´ÖÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ †ÃÖê»Ö ŸÖ¸ü ŸµÖÖ ÃÖ´ÖÃµÖế Ö¬µÖê ÃÖÆü³ÖÖ�Öß †ÃÖ»Öê»µÖÖ ÃÖ¾ÖÔ ×¾ÖªÖ£µÖÖÕÖÖ ²Ö¸üÖê²Ö¸ü ‘Öê¾ÖæÖ ŸµÖÖÓ“µÖÖ 

�Öã�ÖÖÖãÃÖÖ¸ü µÖÖê�µÖ ³Öæ×´Ö�úÖ ×¤ü»µÖÖ •ÖÖŸÖß»Ö ¾Ö ŸµÖÖÓ“µÖÖ´Ö¬µÖê ‹�úŸÖÖ ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ ×¿Ö�Ö�úÖ•Ö¾Öôû †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

4) ´ÖÖ�ÖÔ¤ü¿ÖÔ�úÖ“Öß ³Öæ×´Ö�úÖ 
            ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖÓ“Öß ³Öæ×´Ö�úÖ ´ÖÖ�ÖÔ¤ü¿ÖÔ�úÖ“Öß †ÃÖÖ¾Öß. �úÖ¸ü�Ö ×¿Ö�Ö�úÖÖê ×¾ÖªÖ£µÖÖÕ²Ö¸üÖê²Ö¸ü 

“Ö“ÖÖÔ �úºþÖ ÃÖ´ÖÃµÖÖ ×Ö¾Ö›ü»µÖÖÖÓŸÖ¸ü ¯ÖÏŸµÖê�úÖÓ“µÖÖ �Ö´ÖŸÖÖÖãÃÖÖ¸ü ×¾Ö×¾Ö¬Ö ³Öæ×´Ö�úÖ ×¤ü»µÖÖ •ÖÖŸÖÖŸÖ. ÖÓŸÖ¸ü ÃÖÆü³ÖÖ�Öß ×¾ÖªÖ£Öá †Ö¯Ö»Öß ÃÖ´ÖÃµÖÖ 
´ÖÖÓ›ü�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸÖÃÖÖ ¸Óü�Ö´ÖÓ“Ö ŸÖµÖÖ¸ü �ú¸ü�µÖÖ“Öê �úÖ´Ö �ú¸üŸÖÖŸÖ. µÖÖ¾Öêôûß ×¿Ö�Ö�ú ×¾ÖªÖ£µÖÖÕÖÖ ¸Óü�Ö´ÖÓ“Ö �úÃÖÖ †ÃÖÖ¾ÖÖ µÖÖ²ÖÖ²ÖŸÖ †Ö¾Ö¿µÖ�ú 
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´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üŸÖÖŸÖ. ŸµÖÖ“Ö¯ÖḮ ÖÖ�Öê ÃÖÓ̄ Öæ�ÖÔ ¯ÖÏÃÖÓ�ÖÖ“Öê ÃÖÖ¤ü¸üß�ú¸ü�Ö —ÖÖ»µÖÖ¾Ö¸ü ×¿Ö�Ö�ú ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÏŸµÖê�ú ™ü¯¯µÖÖ¾Ö¸ü ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üŸÖÖŸÖ. ¯ÖÏŸµÖê�úÖ“Öß 
³Öæ×´Ö�úÖ ¯ÖÏ³ÖÖ¾Öß �ú¿Öß ÆüÖê‡Ô»Ö µÖÖ�ú›êü ×¿Ö�Ö�ú †×¬Ö�ú ³Ö¸ü ¤êüŸÖÖŸÖ. 

5) “Ö“ÖÖÔ �Ö´ÖŸÖÖ 
            ×¾ÖªÖ£Öá •Öë¾ÆüÖ †Ö¯Ö»µÖÖ ³Öæ×´Ö�êú“Öê ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú ü̧ŸÖÖŸÖ ŸÖê¾ÆüÖ ÃÖÖ¤ü¸üß�ú¸ü�ÖÖÖÓŸÖ¸ü —ÖÖ»Öê»µÖÖ ¯ÖÏÃÖÓ�ÖÖ¾Ö¸ü “Ö“ÖÖÔ �êú»Öß •ÖÖŸÖê. µÖÖ 

“Ö“ÖÖÔ“µÖÖ ¾Öêôûß ×¿Ö�Ö�úÖÖê ¯ÖÏŸµÖê�úÖ“Öß ³Öæ×´Ö�úÖ �ú¿Öß —ÖÖ»Öß, µÖÖ²ÖÖ²ÖŸÖ ×¾ÖªÖ£µÖÖÕ²Ö¸üÖê²Ö¸ü “Ö“ÖÖÔ �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ×¿Ö�Ö�úÖ´Ö¬µÖê •Ö¸ü “Ö“ÖÖÔ �ú ü̧�µÖÖ“Öê 
�úÖî¿Ö»µÖ ¯ÖÏ³ÖÖ¾Öß †ÃÖê»Ö ŸÖ¸ü ŸÖê ×¾ÖªÖ£µÖÖÕ²Ö¸üÖê²Ö¸ü �úÖê�ÖŸµÖÖÆüß ¯ÖÏÃÖÓ�ÖÖ¾Ö¸ü “Ö“ÖÖÔ �ú¸üŸÖß»Ö ŸµÖÖ´Öãôêû ÃÖÆü³ÖÖ�Öß ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÏȩ̂ ü�ÖÖ ×´Öôêû»Ö ¾Ö “Ö“ÖÖÔŸÖæÖ ¯ÖÏŸµÖê�ú 
•Ö�Ö †Ö¯Ö»Öß ³Öæ×´Ö�úÖ †×¬Ö�ú ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê �ú¸ü�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �ú¸üŸÖß»Ö. 

6) †Ö¿ÖµÖ–ÖÖÖ �Ö´ÖŸÖÖ 
            ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖ�ú›êü †Ö¿ÖµÖ–ÖÖÖ �Ö´ÖŸÖÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. �úÖ¸ü�Ö ×¿Ö�Ö�ú •Öß ÃÖ´ÖÃµÖÖ 

×¾ÖªÖ£µÖÖÕÃÖ´ÖÖȩ̂ ü ´ÖÖÓ›ü�ÖÖ¸ü †ÖÆêüŸÖ ŸµÖÖ ÃÖ´ÖÃµÖÖŸÖß»Ö ³Öæ×´Ö�úÖ, ‘Ö™üÖÖ, ¯ÖÏÃÖÓ�Ö, ¯ÖÖ¡Ö µÖÖ ×¾ÖÂÖµÖß“Öê ¯Ö×¸ü¯Öæ�ÖÔ ´ÖÖ×ÆüŸÖß ×¿Ö�Ö�úÖ�ú›êü †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÖÆêü. •Ö¸ü 
×¿Ö�Ö�úÖ�ú›êü †Ö¿ÖµÖ–ÖÖÖ †ÃÖê»Ö ŸÖ¸ü ×¾ÖªÖ£µÖÖÕÃÖ´ÖÖȩ̂ ü “ÖÖÓ�Ö»µÖÖ ¯ÖÏ�úÖ¸êü •Öß ÃÖ´ÖÃµÖÖ ´ÖÖÓ›æü ¿Ö�úŸÖß»Ö ¾Ö ×¾ÖªÖ£Öá ÃÖã¬¤üÖ ŸÖß ÃÖ´ÖÃµÖÖ ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê 
ÃÖÖ¤ü¸üß�ú ü̧�Ö �ú ü̧ŸÖß»Ö. 

7) †×³ÖÖµÖ �Ö´ÖŸÖÖ 
            ×¿Ö�Ö�ú ÆüÖ ˆ¢Ö´Ö �ú»ÖÖ�úÖ ü̧ †ÃÖ»ÖÖ ¯ÖÖ×Æü•Öê ŸµÖÖ»ÖÖ �ú»Öê“Öß, †×³ÖÖµÖÖ“Öß •ÖÖ�Öß¾Ö †ÃÖ»Öß ¯ÖÖ×Æü•Öê. ŸÖ¸ü“Ö ŸÖÖê ×¾ÖªÖ£µÖÖÕ“µÖÖ 

ÃÖã̄ ŸÖ�Öã�ÖÖÓÖÖ ¾ÖÖ¾Ö ¤êü‰úÖ ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÏȩ̂ ü�ÖÖ ¤êü�µÖÖ“Öê �úÖ´Ö �ú ü̧ŸÖß»Ö. ŸÖÃÖê“Ö ×¿Ö�Ö�ú Ã¾ÖŸÖ: ×¾ÖªÖ£µÖÖÕ“µÖÖ ³Öæ×´Ö�êú“Öß ×Ö¾Ö›ü �ú ü̧ŸÖÖÖÖ ¯ÖÏŸµÖê�ú ³Öæ×´Ö�úÖ»ÖÖ 
µÖÖµÖ ×´Öôêû»Ö †¿ÖÖ †Ö¿ÖµÖÖ“Öß“Ö ×Ö¾Ö›ü �ú¸üŸÖß»Ö. ‹�ÖÖªÖ ¯ÖÏÃÖÓ�ÖÖŸÖß»Ö †×³ÖÖµÖ �úÃÖÖ †ÃÖÖ¾ÖÖ µÖÖ²ÖÖ²ÖŸÖ ×¿Ö�Ö�ú ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üŸÖß»Ö ¾Ö 
×¾ÖªÖ£µÖÖÕ�ú›æüÖ ˆ¢Ö´Ö †×³ÖÖµÖ �úºþÖ ‘ÖêŸÖß»Ö. 

8) ×Ö¸üß�Ö�ú ×Ö¾Ö›ü �Ö´ÖŸÖÖ 
            ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖ ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖ�ú›ê ×Ö¸üß�Ö�ú ×Ö¾Ö›ü �ú¸ü�µÖÖ“Öß �Ö´ÖŸÖÖ 

†ÃÖÖ¾Öß. �úÖ¸ü�Ö ¯ÖÏŸµÖê�ú ¯ÖÏÃÖÓ�ÖÖ“Öê, ³Öæ×´Ö�úÖ“Öê ¾ÖÖÃŸÖ¾Ö ×Ö ü̧ß�Ö�Ö �ú¸ü�µÖÖ“Öß �úÖî¿Ö»µÖ •µÖÖ ×Ö¸üß�Ö�úÖ�ú›êü †ÃÖê»Ö †¿ÖÖ ×Ö¸üß�Ö�úÖ“Öß ×Ö¾Ö›ü ×¿Ö�Ö�úÖ»ÖÖ 
�ú¸üŸÖÖ †Ö»Öß ¯ÖÖ×Æü•Öê. 

9) ˆ¯ÖµÖÖê•ÖÖ �Ö´ÖŸÖÖ 
            ´Ö¸üÖšüß ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ‘Ö™ü�úÖ“Öê ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú¸üŸÖ †ÃÖŸÖÖÖÖ ŸµÖÖ ‘Ö™ü�úÖŸÖæÖ ×´ÖôûÖ»Öê»Öê ¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ, ¾ÖŒŸÖ¿Öß¸ü¯Ö�ÖÖ, 

�úÂ™üÖôæû¯Ö�ÖÖ, ¤êü¿Ö³ÖŒŸÖß ‡ŸµÖÖ¤üß ´Öæ»µÖê, ŸÖ¢¾Öê, –ÖÖÖÖ“ÖÖ ¯ÖÏŸµÖê�ú ×¾ÖªÖ£µÖÖÕÖß ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖ ¾ÖÖ¯Ö¸ü �úÃÖÖ �ú¸üÖ¾ÖÖ Æêü ÃÖÖÓ�Ö�µÖÖ“Öê �úÖ î¿Ö»µÖê ×¿Ö�Ö�úÖ�ú›êü 
†ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

10) ŸÖŸ¾Ö¿ÖÖê¬ÖÖ �Ö´ÖŸÖÖ 
            ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯ÖÖÖŸÖ •Öê¾ÆüÖ ‹�ÖÖ¤üÖ ‘Ö™ü�ú ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖÖãÃÖÖ¸ü ×¿Ö�ú×¾Ö»µÖÖÖÓŸÖ¸ü ×¿Ö�Ö�úÖÖê ¿Öê¾Ö™üß ŸµÖÖ 

‘Ö™ü�úÖŸÖß»Ö ³Öæ×´Ö�úÖ“Öê ´ÖÆü¢¾Ö ×¾ÖªÖ£µÖÖÕÖÖ ¯Ö™ü¾ÖæÖ ¤êü�µÖÖ“Öê �úÖî¿Ö»µÖ ×¿Ö�Ö�úÖ�ú›êü †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
            ³Öæ×´Ö�úÖ¯ÖÖ»ÖÖ ¯ÖÏ×ŸÖ´ÖÖÖÖ“ÖÖ †¬µÖÖ¯ÖÖÖŸÖ ¾ÖÖ¯Ö¸ü �ú ü̧ŸÖÖÖÖ ×¿Ö�Ö�úÖ“µÖÖ †Ó�Öß ×¾Ö×¾Ö¬Ö �Ö´ÖŸÖÖ †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
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ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™üü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ×“Ö×ÛúŸÃÖÛú †³µÖÖÃÖ 
 
›üÖò. ÃÖÖôãÓûÛêú Ûú×¾ÖŸÖÖ                                                                             »ÖÂÛú¸üß •µÖÖêŸÖß  
ÃÖÆüµÖÖêÝÖß ¯ÖÏÖ¬µÖÖ¯ÖÛú                                                                            ¯Öß‹“Ö.›üß ÃÖÓ¿ÖÖê¬ÖÛú ×¾ÖªÖ£Öá 
×¿ÖõÖÞÖ¿ÖÖÃ¡Ö ×¾ÖªÖ¿ÖÖÜÖÖ                                                                       µÖ.“Ö.´Ö.´Öã ×¾ÖªÖ¯Ößšü ®ÖÖ×¿ÖÛú 
µÖ.“Ö.´Ö.´Öã ×¾ÖªÖ¯Ößšü ®ÖÖ×¿ÖÛú 
 
ÃÖÖ¸üÖÓ¿Ö 

¤îü®ÖÓ×¤ü®Ö •Öß¾Ö®ÖÖŸÖ ×®Ö´ÖÖÔÞÖ ÆüÖêÞÖÖ-µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ †Ö×ÞÖ ÝÖ¸ü•ÖÖÓ®ÖÖ ¯ÖÏ³ÖÖ¾Öß¯ÖÞÖê ÃÖÖ´ÖÖê¸êü •ÖÖÞµÖÖÃÖÖšüß“Öß õÖ´ÖŸÖÖ ×¾ÖªÖ£µÖÖÔŸÖ 
×¾ÖÛú×ÃÖŸÖ Ûú¸üÞÖÖ¸êü ×¿ÖõÖÞÖ ´ÆüÞÖ•Öê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ ÆüÖêµÖ.(•ÖÖÝÖ×ŸÖÛú †Ö¸üÖêÝµÖ ÃÖÓ‘Ö™ü®ÖÖ)  

×¾ÖªÖ£µÖÖÔ®ÖÖ •Öß¾Ö®ÖÖŸÖß»Ö ÝÖ¸ü•ÖÖ ³ÖÖÝÖ×¾ÖÞµÖÖÃÖÖšüß ŸÖÃÖê“Ö †Ö¾ÆüÖ®ÖÖÓ®ÖÖ ÃÖÖ´ÖÖê ȩ̂ü •ÖÖÞµÖÖÃÖÖšüß ÃÖõÖ´Ö Ûú¸üÞÖê ÃÖÛúÖ¸üÖŸ´ÖÛú ¾ÖŸÖÔ®ÖÖÃÖÖšüß 
õÖ´ÖŸÖÖ ×¾ÖÛú×ÃÖŸÖ Ûú¸üÞÖê ´ÆüÞÖ•Öê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¿ÖõÖÞÖ ÆüÖêµÖ.Æêü ×¿ÖõÖÞÖ ¤êüÞµÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú¸üÞµÖÖŸÖ 
†Ö»ÖÖ Ûêú¿Ö¾Ö ³ÖÖÓ›üÖ¸üÛú ü̧,ÃÖã®ÖÓ¤üÖ »ÖÖêÆüÛú¸ü (×¿ÖõÖÞÖ ÃÖ×´ÖõÖ 2015) µÖÖÓ“ÖÖ ´ÖŸÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê †ÃÖÓÜµÖ †ÃÖæ ¿ÖÛúŸÖÖŸÖ µÖÖÓ®Öß ‹ÛæúÞÖ 82 •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖê ´ÖÖÓ›üÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö Ûêú»ÖÖ †ÖÆêü.ÝÖÖêµÖ»Ö ¾Ö ÝÖÖêµÖ»Ö µÖÖÓ®Öß ¤êüÜÖËß»Ö ´ÖÖ®Ö¾Öß •Öß¾Ö®ÖÖ»ÖÖ †Ö¾Ö¿µÖÛú ÛúÖî¿Ö»µÖÖÓ“Öß ×¾Ö³ÖÖÝÖÞÖß × 12 ¾ÖÝÖÔŸÖ Ûêú»Öß 
†ÖÆêü.ŸÖ ü̧ •ÖÝÖ³Ö¸üÖŸÖß»Ö —ÖÖ»Öê»µÖÖ ×¾Ö“ÖÖ ü̧×¾Ö®Öß´ÖµÖÖ®ÖãÃÖÖ ü̧ W.H.O,UNEPA,UINCEF µÖÖÓ“µÖÖ ÃÖÆüÛúÖµÖÖÔ®Öê ‹Ûú ÃÖ´Öã¤üÖ×µÖÛú ÛúÖµÖÔÛÎú´Ö ×®Ö×¿“ÖŸÖ 
Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ 1997 ´Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ µÖÖ ÃÖÓÛú»¯Ö®Öê“ÖÖ ˆ¤üµÖ —ÖÖ»ÖÖ.µÖÖ †ÃÖÓÜµÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ́ Ö¬Öæ®Ö ×¾ÖªÖ£Öá •Öß¾Ö®ÖÖ»ÖÖ †Ö¾Ö¿µÖÛú 
´Öæ»Ö³ÖæŸÖ •Öß¾Ö®Ö  ÛúÖî¿Ö»µÖÖÓ“Öß ×®Ö¾Ö›ü Ûú ü̧ÞµÖÖŸÖ †Ö»Öß µÖÖŸÖ ‹ÛæúÞÖ 10 ÝÖÖ³ÖÖ³ÖæŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ´ÆüÞÖ•Öê,Ã¾Ö-•ÖÖ×ÞÖ¾Ö,ÃÖ´ÖÖ®ÖÖ®Öæ³ÖæŸÖß,ÃÖ´ÖÃµÖÖ 
×®Ö¸üÖÛú¸üÞÖ,×®ÖÞÖÔµÖõÖ´ÖŸÖÖ,¯Ö× ü̧ÞÖÖ´ÖÛúÖ ü̧Ûú ÃÖÓ¯ÖÏêÂÖÞÖ,ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü¯ÖÏ×ÛÎúµÖÖ,×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ ü̧¯ÖÏ×ÛÎúµÖÖ,¾µÖŒŸÖß-¾µÖŒŸÖß´Ö¬Öß»ÖÃÖÓ²ÖÓ¬Ö,³ÖÖ¾Ö®ÖÖÓ“Öê 
ÃÖ´ÖÖµÖÖê•Ö®Ö,ŸÖÖÞÖŸÖÞÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö. µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ Ûú ü̧ÞµÖÖŸÖ †Ö»ÖÖ.¿ÖÖ»ÖêµÖ ×¾ÖÂÖµÖÖŸÖ µÖÖ ¤üÆüÖ •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖœüôûŸÖÖê ÛúÖ?³ÖÖÂÖÖ ×¾ÖÂÖµÖÖŸÖæ®Ö ŸÖ¸ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ¹ý•Ö×¾ÖÞµÖÖ“Öß ÃÖÓ¬Öß ×¿ÖõÖÛÓúÖ®ÖÖ ×´ÖôûŸÖ ¯ÖÞÖ ÃÖÖ´ÖÖ×•ÖÛú ¿ÖÖÃ¡Ö ÃÖÖ ü̧ÜµÖÖ 
×¾ÖÂÖµÖÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ºþ×¾ÖÞµÖÖÃÖÖšüß ÃÖÓ¬Öß ×´ÖôûŸÖê ÛúÖ? Æüß ¤üÆüÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖß»Ö †Ö¿ÖµÖÖŸÖ ¤êüÜÖß»Ö ÃÖ´ÖÖ×¾ÖÂ™ü Ûú ü̧ÞµÖÖŸÖ 
†Ö»Öê»Öß †ÖÆêü ÛúÖ?µÖÖ ¤üÆüÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ̄ ÖîÛúß ÛúÖêÞÖŸµÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ¹ý•Ö¾ÖÞÖæÛú ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖ“ÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö Ûêú»Öß •ÖÖŸÖê.†ÝÖ¤üß Ûú´Öß 
ÛúÖ»ÖÖ¾Ö¬ÖßŸÖ ³ÖæÝÖÖê»Ö ×¿ÖõÖÛú Æüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ºþ•Ö×¾ÖÞµÖÖÃÖÖšüß ×ÛúŸÖß ¯ÖÏµÖŸ®Ö Ûú ü̧ŸÖÖê.µÖÖ ÃÖÓ²ÖÓ¬Öß“ÖÖ ´ÖÖ×ÆüŸÖß“ÖÖ ¿ÖÖê¬Ö ‘ÖêÞµÖÖÃÖÖšüß ÃÖ¾ÖìõÖÞÖ µÖÖ 
¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ Ûúºþ®Ö ´Öæ»ÖÖÜÖŸÖ ŸÖÓ¡ÖÖ“ÖÖ ÃÖÖÆüµÖÖ®Öê 30 ×¿ÖõÖÛúÖÓ“Öß ´Öæ»ÖÖÜÖŸÖ ‘ÖêŸÖ»Öß †ÖÆêü.³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ •ÖÖÃŸÖ ¾ÖêôûÖ †Ö»Öê»Öß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ 
¿ÖÖê¬Ö ‘ÖêÞµÖÖÃÖÖšüß ÃÖ¾ÆìüõÖÞÖ µÖÖ ¯Ö¬¤üŸÖßŸÖß»Ö ¤üÃŸÖÖ‹ê¾Ö•Ö µÖÖ ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ Ûúºþ®Ö ‡.5 ¾Öß ŸÖê 8 ¾Öß ¯ÖµÖÕŸÖ ¯ÖÖšüÖÓ“Öê ×¾Ö¿»ÖêÂÖÞÖ Ûêú»Öê †ÃÖŸÖÖ ÃÖÓ¿ÖÖê¬Ö®ÖÖ 
†ÓŸÖß ¯ÖÏŸµÖêÛú •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ“Öß  ÃÖÓÜµÖÖ ¯ÖÏŸµÖêÛú ¯ÖÖšüÖŸÖ ×ÛúŸÖß ¯ÖÏ´ÖÖÞÖÖŸÖ †ÖÆêü Æêü ×®ÖÂÛúÂÖÖÔŸÖ ´ÖÖÓ›üÞµÖÖŸÖ †Ö»Öê †ÖÆêü. 
 

¯ÖÏÃŸÖÖ¾Ö®ÖÖ 
•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ ´ÆüÞÖ•Öê •Öß¾Ö®ÖêÖ¯ÖµÖÖêÝÖß ×¿ÖõÖÞÖ ÆüÖêµÖ.“ÖÖ¸ü Ø³ÖŸÖß“µÖÖ †Ö×ŸÖ»Ö ×¿ÖõÖÞÖÖ“ÖÖ ×¾ÖªÖ£µÖÖÔ»ÖÖ 

ÜÖã»µÖÖ¯Ö¬¤üŸÖß®Öê •Öß¾Ö®Ö •ÖÝÖŸÖÖÓ®ÖÖ ˆ¯ÖµÖÖêÝÖ ¾ÆüÖ¾ÖÖ µÖÖ Ûú×¸üŸÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ  ¤êüÞÖê †Ö•Ö ÛúÖôûÖ“Öß ÝÖ ü̧•Ö —ÖÖ»Öß 
†ÖÆêü.×¾ÖªÖ£µÖÖÔ»ÖÖ •Öß¾Ö®Ö •ÖÝÖÞµÖÖ“Öê ÛúÖî¿Ö»µÖê Æêü ¿ÖÖôêûŸÖæ®Ö ×¤ü»Öê •ÖÖ¾Öê Æüß †¯ÖêõÖÖ †Ö•Ö ÃÖ´ÖÖ•ÖÖ“Öß ¾Ö ×¿ÖõÖÞÖ¾µÖ¾ÖÃ£Öê“Öß †ÖÆêü.¾ Æüß 
†¯ÖêõÖÖ ¯ÖæÞÖÔ Ûú¸üÞµÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ †ÖÆêü.•µÖÖ ¯Ö¬¤üŸÖß®Öê ‹ÜÖÖ¤üÖ 
Ûãú¿Ö»Ö ÛúÖ´ÖÝÖÖ¸ü ´ÖÝÖ ŸÖÖê ÃÖãŸÖÖ¸üÛúÖ´Ö ,“Ö´ÖÔÛúÖ´Ö †£Ö¾ÖÖ ×¾ÖÞÖÛúÖ´Ö Ûú¸üÞÖÖ¸üÖ †ÃÖÖê ‹Ûú¤üÖ ŸÖê ÛúÖµÖÔ Ûú¸üÞÖÖ“Öê ÛúÖî¿Ö»µÖ ŸµÖÖ 
¾µÖŒŸÖß»ÖÖ †¾ÖÝÖŸÖ —ÖÖ»Öê ŸÖ¸ü ŸÖß ¾µÖŒŸÖß †ÖµÖãÂµÖ³Ö ü̧ ŸµÖÖ ÛúÖî¿Ö»µÖÖ“µÖÖ •ÖÖê¸üÖ¾Ö ü̧ ¯ÖÏÝÖŸÖß Ûú¸üŸÖ ¸üÖÆüŸÖê †ÝÖ¤üß ŸµÖÖ“Ö¯ÖÏ´ÖÖÞÖê •Ö¸ü 
×¾ÖªÖ£µÖÖÔ»ÖÖ •Öß¾Ö®Ö •ÖÝÖÞµÖÖ“Öê ÛúÖî¿Ö»µÖêêü ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖæ®Ö ¾Ö ¤ïü®Ö×¤ü®Ö †¬µÖµÖ®Ö †®Öã³Ö¾ÖÖŸÖã®Ö  ×¤ü»Ö ŸÖ¸ü ŸÖÖê µÖ¿ÖÃ¾Öß •Öß¾Ö®Ö 
•ÖÝÖæ ¿ÖÛúŸÖÖê ŸÖÃÖê“Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ †Ö¬ÖÖ¸êü ¾µÖŒŸÖß †®µÖ ÛúÖî¿Ö»µÖê ¯ÖÏÖ¯ŸÖ Ûúºþ®Ö †Ö¯Ö»µÖÖ •ÖÝÖÞµÖÖŸÖ ÃÖãÃÖÓÝÖŸÖß †ÖÞÖæ 
¿ÖÛúŸÖê.‹Ûú ¾µÖŒŸÖß ´ÆüÞÖæ®Ö ÃÖ´ÖÖ•Ö ¾Ö ¯Ö×¸üÃÖ¸üÖ¿Öß ÃÖÛúÖ¸üÖŸ´ÖÛú ÃÖÖÆü“ÖµÖÔ ÃÖÓ²ÖÓ¬Ö ¯ÖÏÃ£ÖÖ×¯ÖŸÖ Ûú¹ý ¿ÖÛúŸÖê.†Ö•Ö ´Öã»ÖÖ Ó®ÖÖ ¤îü®ÖÓ×¤ü®Ö 
•Öß¾Ö®ÖÖŸÖ ŸµÖÖÓ“µÖÖ Ûãú¾ÖŸÖß¯ÖêõÖÖÆüß •ÖÖÃŸÖ ´ÖÖêšüµÖÖ ÝÖ¸ü•ÖÖÓ®ÖÖ ŸÖÖë›ü ¤üµÖÖ¾Öê »ÖÖÝÖŸÖê.ŸµÖÖÓ®Öß ¿ÖîõÖ×ÞÖÛú µÖ¿ÖÆüß ×´Öôû×¾Ö»Öê ¯Ö×Æü•Öê.†³µÖÖÃÖÖ 
¾µÖ×ŸÖ×¸üŒŸÖ“µÖÖ ‡ŸÖ¸ü †®ÖêÛú ˆ¯ÖÛÎú´ÖÖÓŸÖ ˆŸÛéúÂ™ü ÃÖÆü³ÖÖÝÖ ‘Öê‰ú®Ö ,µÖÖêÝÖ¤üÖ®Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê.ÃÖÆüÛúÖµÖÔ ¾Öé¢Öß®Öê ÛúÖ´Ö Ûêú»Öê 
¯ÖÖ×Æü•Öê.¾ÖîµÖ×ŒŸÖÛú ¾Ö ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÂÖµÖÖÓ¾Ö ü̧ •Ö²ÖÖ²Ö¤üÖ¸¯ÖÞÖê µÖÖêÝµÖ ×®ÖÞÖÔµÖ ‘ÖêŸÖ»Öê ¯ÖÖ×Æü•ÖêŸÖ.×¾Ö¬ÖÖµÖÛú¯ÖÞÖê Ûãú™ãÓü²Ö ¾Ö ÃÖ´ÖÖ•ÖÖ»ÖÖ 
µÖÖêÝÖ¤üÖ®Ö ¤êüÞÖê,×¾Ö×³Ö®®Ö ¯ÖÏÛúÖ¸ü“µÖÖ ÃÖ´ÖÖ•ÖÖ²Ö¸üÖê²Ö¸ü ü¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú¯ÖÞÖê ÃÖÛúÖ¸üÖŸ´ÖÛú ¯Ö¬¤üŸÖß®Öê †ÖÓŸÖ¸üØÛÎúµÖêŸÖ ÃÖÆü³ÖÖÝÖß  ÆüÖêŸÖÖ µÖêÞÖê 
†Ö×ÞÖ ˆŸ¯ÖÖ¤üÛú ÛúÖµÖÔÛãú¿Ö»Ö ®ÖÖÝÖ× ü̧Ûú ×®Ö´ÖÖÔÞÖ ÆüÖêÞµÖÖÃÖÖšüß –ÖÖ®Ö,ÛúÖî¿Ö»µÖê †Ö×ÞÖ ´Öæ»µÖê †ÖŸ´ÖÃÖÖŸÖ Ûú¸üÞµÖÖÃÖÖšüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê 
×¿ÖõÖÞÖ Æêü ¾µÖŒŸÖß»ÖÖ ÃÖ´ÖõÖ Ûú¸üŸÖÖŸÖ µÖÖ ×¾Ö“ÖÖ¸üÖ®Öê •ÖÖÝÖ×ŸÖÛú †Ö¸üÖêÝµÖ ÃÖÓ‘Ö™ü®Öê®Öê  1997 ´Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“ÖÖ 
ÃÖ´ÖÖ¾Öê¿Ö ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ †ÃÖ¾ÖÖ  Æêü ÃÖã“Ö×¾Ö»Öê.  
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•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê Æüß †ÃÖÜµÖ †ÃÖæ ¿ÖÛúŸÖÖŸÖ Ûêú¿Ö¾Ö ³ÖÖÓ›üÖ ü̧Ûú¸ü ¾Ö ÃÖã®ÖÓ¤üÖ »ÖÖêÆüÛú¸ü(×¿ÖõÖÞÖ ÃÖ×´ÖõÖÖ 2015) 
µÖÖÓ“ÖÖ ´ÖŸÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê Æüß 82 †ÃÖæ®Ö µÖÖ µÖÖÓ“Öß ×¾Ö³ÖÖÝÖÞÖß ¯ÖḮ ÖãÜÖ ¤üÖê®Ö ÝÖ™üÖŸÖ Ûú¸üÞµÖÖŸÖ †Ö»Öß †ÖÆêü 1 ´Öé¤æüü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ 
2 ¥üœüü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ,ÝÖÖêµÖ»Ö ¾Ö ÝÖÖêµÖ»Ö µÖÖ®Öß ¤êüÜÖß»Ö (2014) ´Ö®ÖãÂµÖ •Öß¾Ö®ÖÖ Ûú×¸üŸÖÖ †Ö¾Ö¿µÖÛú ÛúÖî¿Ö»µÖÖÓ“Öß ×¾Ö³ÖÖÝÖÞÖß 12 
¾ÖÝÖÖÔŸÖ Ûêú»Öß †ÖÆêü.Ã¾ÖÓ ×¾ÖÛúÖÃÖ,ÃÖÖ´ÖÖ×•ÖÛú ÛúÖî¿Ö»µÖê,•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê,ŸÖÛÔú¿Öã¬¤ü ×¾Ö“ÖÖ¸ü õÖ´ÖŸÖÖ ÛúÖî¿Ö»µÖê,ÃÖÓ¿ÖÖê¬Ö®Ö 
ÛúÖî¿Ö»µÖê,¸ü“Ö®ÖÖŸ´ÖÛú ÛúÖî¿Ö»µÖê,¯ÖÏÞÖÖ»Öß ×¾Ö“ÖÖ¸ü ÛúÖî¿Ö»µÖê,´ÖÖ×ÆüŸÖßµÖãÝÖ ÛúÖî¿Ö»µÖê,®ÖêŸÖéŸ¾Ö ¯ÖÏ¿ÖÖÃÖ®Ö †Ö×ÞÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö®Ö 
ÛúÖî¿Ö»µÖê,†Ö¬µÖÖ×Ÿ´ÖÛú ÛúÖî¿Ö»µÖê,µÖÖêÝÖ ÛúÖî¿Ö»µÖê,ÃÖ´ÖÝÖÏ ×¾ÖÛúÖÃÖ ÛúÖî¿Ö»µÖê,†¿Öß †ÃÖÓÜµÖ ÛúÖî¿Ö»µÖê †ÃÖæ®Ö µÖÖŸÖß»Ö ´ÖÖ¾Ö®Öß 
•Öß¾Ö®ÖÖÃÖÖšüß †Ö¾Ö¿µÖÛú ÛúÖî¿Ö»µÖê µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´Ö Ûêú»ÖÖ †ÖÆêü. •ÖÝÖÖŸÖß»Ö ÛúÖêÞÖŸµÖÖÆüß ¤êü¿ÖÖŸÖß»Ö 
®ÖÖÝÖ× ü̧ÛúÖÓ®ÖÖÃÖÖšüß ×Ûú´ÖÖ®Ö ÛúÖêÞÖŸÖê ×¿ÖõÖÞÖ †ÃÖÖ¾Öê •ÖêÞÖêÛúºþ®Ö ŸµÖÖÓ“Öê •Öß¾Ö®Ö ÃÖÓ¯Ö®®Ö ÆüÖê‡Ô»Ö µÖÖ ×¾Ö“ÖÖ¸üÖŸÖæ®Ö 
W.H.O,UNEPA,UINCEF µÖÖÓ“µÖÖ ÃÖÆüÛúÖµÖÖÔ®Öê •ÖÝÖÖŸÖß»Ö ¯ÖÏŸµÖêÛú ¤êü¿ÖÖŸÖß»Ö  ×¾ÖªÖ£µÖÖÕ“µÖÖ ×¿ÖõÖÞÖÖÃÖÖšüß“ÖÖ ‹Ûú ÃÖÖ´Öã¤üÖ×µÖÛú 
ÛúÖµÖÔÛÎú´Ö ×®Ö×¿“ÖŸÖ Ûú¸üÞµÖÖ“ÖÖ 1997 ´Ö¬µÖê ¯ÖÏµÖŸ®Ö Ûêú»ÖÖ ¾Ö ŸµÖÖŸÖæ®Ö“Ö µÖÖ Ûú»¯Ö®Öê“ÖÖ ˆ¤üµÖ —ÖÖ»ÖÖ.¯ÖÏŸµÖêÛú ¾µÖŒŸÖß»ÖÖ •ÖÝÖÞµÖÖÃÖÖšüß 
×Ûú´ÖÖ®Ö ÛúÖêÞÖŸÖß ÛúÖî¿Ö»µÖê †Ö¾Ö¿µÖÛú †ÖÆêüŸÖ.Æêü ×®Ö×¿“ÖŸÖ Ûú¸üÞµÖÖŸÖ †Ö»Öê ¾Ö Æüß ÛúÖî¿Ö»µÖê ¯ÖÏŸµÖêÛú ¤êü¿ÖÖ®Öê †Ö¯Ö»µÖÖ ¿ÖÖ»ÖêµÖ 
×¿ÖõÖÞÖÖŸÖæ®Ö ×¾ÖÛú×ÃÖŸÖ Ûú¸üÖ¾Öß †¿Öß †¯ÖêõÖÖ šêü¾ÖÞµÖÖŸÖ †Ö»Öß. •ÖÝÖ³Ö¸ü ‘ÖêÞµÖÖŸÖ †Ö»Öê»µÖÖ ×¾Ö×¾Ö¬Ö ÛúÖµÖÔÛÎú´ÖÖÓ“ÖÖ ÃÖæõ´Ö †³µÖÖÃÖ 
Ûú¹ý®Ö ²ÖÖ»ÖÛúÖÓ“µÖÖ ¾Ö Ûãú´ÖÖ ü̧¾ÖµÖß®Ö ´Öã»ÖÖ“µÖÖ ×®ÖÛúÖê¯Ö ¾ÖÖœüßÃÖÖšüß •ÖÖÝÖ×ŸÖÛú †Ö¸üÖêÝµÖ ÃÖÓ‘Ö™ü®Öê®Öê ¤üÆüÖ  ÝÖÖ³ÖÖ³ÖæŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß 
×®Ö¾Ö›ü Ûêú»Öê»Öß †ÖÆêü.ŸÖß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ´ÆüÞÖ•Öê Ã¾Ö:•ÖÖÞÖß¾Ö,ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß,ÃÖ´ÖÃµÖÖ ×®Ö¸üÖÛú¸üÞÖ,×®ÖÞÖÔµÖõÖ´ÖŸÖÖ,¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú 
ÃÖÓ¯ÖÏêÂÖÞÖ,¾µÖŒŸÖß-¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö,ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ,×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü,³ÖÖ¾Ö®ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö,ŸÖÖÞÖŸÖÞÖÖ¾ÖÖÓ“Öê 
ÃÖ´ÖÖµÖÖê•Ö®Ö, ŸµÖÖ®ÖãÃÖÖ ü̧ 2005 “µÖÖ †Ö¸üÖÜÖ›üµÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ †ÃÖÖ¾Öß †ÃÖÖ ˆ»»ÖêÜÖ —ÖÖ»ÖÖ, ŸÖ¸ü 
2010 “µÖÖ †³µÖÖÃÖÛÎú´Ö †Ö¸üÖÜÖ›üµÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ Æêü ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖŸÖæ®Ö ×¤ü»Öê •ÖÖŸÖ †ÃÖŸÖÖ®ÖÖ ×¿ÖõÖÛúÖÓ“Öß  
³Öæ×´ÖÛúÖ ÛúÖµÖ †ÃÖÖ¾Öß µÖÖ¾Ö¸ü ×¾Ö“ÖÖ¸ü ´ÖÖÓ›üÞµÖÖŸÖ †Ö»Öê ¸üÖ•µÖ †³µÖÖÃÖÛÎú´Ö †Ö¸üÖÜÖ›üÖ 2010 ´ÖÃÖã¤üµÖÖŸÖ ¯ÖéÂšü ÛÎ . 13 ¾Ö¸ü ´Öã§Ö ÛÎ 
. 1, 2, 3 ´Ö¬µÖê µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓŸÖæ®Ö ¾µÖ×ŒŸÖ´ÖŸŸ¾Ö ×¾ÖÛúÖÃÖ †Ö×ÞÖ ´Öæ»µÖ´ÖÖ¯Ö®Ö µÖÖ ˆ¯Ö¿ÖßÂÖÔÛúÖ´Ö¬µÖê •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖÖÓ“Öê ´ÖÆüŸŸ¾Ö ¾Ö ÝÖ ü̧•Ö  Ã¯ÖÂ™ü Ûêú»Öê»Öß †ÖœüôŸÖê.û(¸üÖ•µÖ †³µÖÖÛÎú´Ö †Ö¸üÖÜÖ›üÖ 2010 ¯ÖéÂšü ÛÎ . 13 )   

 

2.•Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ¾Ö †£ÖÔ 
 2.1)'Ã¾Ö' “Öß •ÖÖ×ÞÖ¾Ö Ã¾ÖŸÖ:»ÖÖ ¯ÖæÞÖÔ¯ÖÞÖê †ÖêôûÜÖÞÖê ´ÆüÞÖ•Öê“Ö Ã¾ÖŸÖ:“Öß ²Ö»Ö Ã£ÖÖ®Öê,´ÖµÖÖÔ¤üÖ,‡“”ûÖ,†Ö¾Ö›üß -×®Ö¾Ö›ü,ˆ×ÞÖ¾ÖÖ 
‡.×¾ÖÂÖµÖß Ã¯ÖÂ™ü •ÖÖÞÖß¾Ö †ÃÖÞÖê,¾ÖêÝÖôûµÖÖ ¿Ö²¤   ÃÖÖÓÝÖÖ¾ÖµÖÖ“Öê —ÖÖ»Öê ŸÖ¸ü Ã¾ÖŸÖ:»ÖÖ †ÖêôûÜÖÞÖê •ÖÖÞÖæ®Ö ‘ÖêÞÖê ´ÆüÞÖ•Öê 'Ã¾Ö'  “Öß 
•ÖÖ×ÞÖ¾Ö ÆüÖêµÖ 
   2.2)ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß ‹ÜÖÖ¤üß ¾µÖŒŸÖß ,ŸÖß †Ö¯ÖÞÖÖ¿Öß ×®ÖÝÖ×›üŸÖ †ÃÖÖê †£Ö¾ÖÖ ®ÖÃÖÖê ×ŸÖ“µÖÖ  ×šüÛúÖÞÖß †Ö¯ÖÞÖ †ÖÆüÖêŸÖ †ÃÖê 
ÃÖ´Ö•Öæ®Ö ×ŸÖ“µÖÖ ÃÖãÜÖ¤ãü:ÜÖÖ¿Öß ÃÖ´Ö¸üÃÖ ÆüÖê‰ú®Ö ×ŸÖ»ÖÖ •ÖÖÞÖæ®Ö ‘ÖêÞÖê ´ÆüÞÖ•Öê ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß ÆüÖêµÖ.µÖÖŸÖæ®Ö †Ö¯ÖÞÖ ŸµÖÖ ¾µÖŒŸÖß»ÖÖ 
ÃÖ´Ö•Öæ®Ö ‘Öê‰ú ¿ÖÛúŸÖÖê.×ŸÖ“µÖÖ ÃÖ´ÖÃµÖÖ  †Ö¯Ö»µÖÖ¯ÖêõÖÖ ×³Ö®®Ö †ÃÖê»Ö ŸÖ¸üßÆüß ×ŸÖ“ÖÖ †Ö¯ÖÞÖ Ã¾ÖßÛúÖ¸ü Ûúºþ ¿ÖÛúŸÖÖê. 
2.3)ÃÖ´ÖÃµÖÖ ×®Ö ü̧ÖÛú¸üÞÖ •Öê¾ÆüÖ †Ö¯Ö»µÖÖÃÖ´ÖÖê¸ü ÃÖ´ÖÃµÖÖ µÖêŸÖÖŸÖ ŸÖê¾ÆüÖ ˆ¯Ö»Ö²¬Ö †ÃÖÞÖÖ-µÖÖ ˆ¯ÖÖµÖÖ¯ÖîÛúß µÖÖêÝµÖ ˆ¯ÖÖµÖ 
×®Ö¾Ö›üÞÖê,ÛéúŸÖß Ûú¸üÞÖê.ÃÖÓ¯ÖæÞÖÔ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖÞµÖÖ“Öß ÃÖÛúÖ¸üÖŸ´ÖÛú µÖ¿Ö ¯ÖÏÖ¯ŸÖ Ûú¸üÞµÖÖÃÖÖšüß ÃÖ´Ö£ÖÔ ²Ö®Ö×¾ÖÞµÖÖ“Öß ¯ÖÏ×ÛÎúµÖÖ 
´ÆüÞÖ•Öê ÃÖ´ÖÃµÖÖ ×®Ö¸üÖÛú¸üÞÖ ÛúÖî¿Ö»µÖê. 
2.4)×®ÖÞÖ ÔµÖ õÖ´ÖŸÖÖ ÃÖ´ÖÃµÖêŸÖæ®Ö ²ÖÖÆêü¸ü ¯Ö›üÞµÖÖÃÖÖšüß †®ÖêÛú ¯ÖµÖÖÔµÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü Ûúºþ®Ö ÃÖ´ÖÃµÖê“Öê ¯ÖæÞÖÔ¯ÖÞÖê ×®Ö¸üÖÛú¸üÞÖ 
Ûú¸üÞµÖÖÃÖÖšüß µÖÖêÝµÖ ŸµÖÖ ¯ÖµÖÖÔµÖÖ“Öß ×®Ö¾Ö›ü Ûú¸üŸÖÖ µÖêÞÖê ´ÆüÞÖ•Öê ×®ÖÞÖÔµÖ õÖ´ÖŸÖÖ ÛúÖî¿Ö»µÖê ÆüÖêµÖ. 
2.5)¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÖÛú ÃÖÓ¯ÖÏêÂÖÞÖ Ã¾ÖŸÖ:“µÖÖ ×¾Ö“ÖÖ ü̧ÖÓ“Öß ¿ÖÖ×²¤üÛú †£Ö¾ÖÖ †¿ÖÖ×²¤üÛú ¯Ö¬¤üŸÖß®Öê ¯ÖÏ³ÖÖ¾Öß¯ÖÞÖê †×³Ö¾µÖŒŸÖß Ûú¸üŸÖÖ µÖêÞÖê 
´ÆüÞÖ•Öê“Ö ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú ÃÖÓ¯ÖÏêÂÖÞÖ ÛúÖî¿Ö»µÖ ÆüÖêµÖ. 
2.6)¾µÖŒŸÖß-¾µÖŒŸÖß ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö ¤îü®ÖÓ×¤ü®Ö •Öß¾Ö®ÖÖ´Ö¬µÖê •µÖÖÓ“µÖÖ¿Öß ®ÖêÆü´Öß †Ö¯Ö»Öê ÃÖÓ²ÖÓ¬Ö †ÃÖŸÖÖŸÖ ŸÖê ÃÖ¾ÖÖÔ£ÖÖÔ®Öê ×®ÖÛúÖê¯Ö 
šêü¾ÖÞµÖÖ“Öê ¯ÖÏµÖŸ®Ö ´ÆüÞÖ•Öê“Ö ¾µÖŒŸÖß ¾µÖŒŸÖà´Ö¬Öß»Ö ÃÖÓ²ÖÓ¬ÖÖ“Öê ÛúÖî¿Ö»µÖê ÆüÖêµÖ. 
2.7)ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü ºþœü ¯Ö¬¤ŸÖß¯ÖêõÖÖ ¾ÖêÝÖôûµÖÖ ‹ÜÖÖ¤üµÖÖ ÃÖ´ÖÃµÖê“ÖÖ †£Ö¾ÖÖ ×Ã£ÖŸÖß“ÖÖ ×¾Ö“ÖÖ¸ü Ûú¸üÞµÖÖÃÖ ¯ÖÏ¾Öé¢Ö ÆüÖêÞÖê 
´ÆüÞÖ•Öê ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü ÛúÖî¿Ö»µÖê ÆüÖêµÖ. 
2.8)×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ´ÖÖ×ÆüŸÖß“Öê ØÛú¾ÖÖ †®Öã³Ö¾ÖÖ“Öê Ã¾ÖŸÖ:“µÖÖ  õÖ´ÖŸÖê®ÖãÃÖÖ¸ü ¾ÖÃŸÖæ×®ÖÂšü Ã¾Öºþ¯ÖÖŸÖ ÃÖãõ´Ö¯ÖÞÖê ×¾Ö¿»ÖêÂÖÞÖ †Ö×ÞÖ 
¯Ö¸üßõÖÞÖ Ûú¸üÞµÖÖ“Öß õÖ´ÖŸÖÖ ´ÆüÞÖ•Öê ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ÛúÖî¿Ö»µÖ ÆüÖêµÖ. 
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2.9)³ÖÖ¾Ö®ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö Ã¾ÖŸÖ:“µÖÖ ŸÖÃÖê“Ö ¤ãüÃÖ-µÖÖ ¾µÖŒŸÖß“µÖÖ ³ÖÖ¾Ö®ÖÖ •ÖÖÞÖæ®Ö ‘ÖêÞÖê,ŸµÖÖ ³ÖÖ¾Ö®ÖÖÓ“ÖÖ Ã¾ÖŸÖ:“µÖÖ ¾ÖŸÖÔ®ÖÖ¾Ö¸ü 
ÆüÖêÞÖÖ¸üÖ ¯Ö×¸üÞÖÖ´Ö »ÖõÖÖŸÖ ‘Öê‰ú®Ö †Ö¾Ö¿µÖÛúŸÖê®ÖæÃÖÖ¸ü ³ÖÖ¾Ö®ÖÖÓ“Öê ×®ÖµÖÓ¡ÖÞÖ ØÛú¾ÖÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö®Ö Ûú¸üÞÖê ´ÆüÞÖ•Öê ³ÖÖ¾Ö®ÖÖÓ“Öê 
ÃÖ´ÖÖµÖÖê•Ö®Ö ÛúÖî¿Ö»µÖê ÆüÖêµÖ. 
2.10)ŸÖÖÞÖŸÖÞÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö ŸÖÖÞÖŸÖÞÖÖ¾ÖÖÓ“µÖÖ ÛúÖ¸üÞÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘ÖêÞÖê,ŸÖÃÖê“Ö ŸÖÖÞÖŸÖÞÖÖ¾ÖÖÓ“ÖÖ ¿ÖÖ¸üß×¸üÛú ¾Ö ´ÖÖ®Ö×ÃÖÛú 
†Ö¸üÖêÝµÖÖ¾Ö¸ü ÆüÖêÞÖÖ¸üÖ ¯Ö×¸üÞÖÖ´Ö »ÖõÖÖŸÖ ‘Öê‰ú®Ö ŸµÖÖÓ“Öê ¾µÖ¾ÖÃ£ÖÖ¯Ö®Ö Ûú¸üÞÖê ´ÆüÞÖ•Öê ŸÖÖÞÖŸÖÞÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö ÛúÖî¿Ö»µÖ ÆüÖêµÖ. 
 

3.•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“Öê ×¿ÖõÖÞÖÖŸÖß»Ö ´ÖÆüŸ¾Ö 
3.1) ¾µÖŒŸÖß´Ö¬µÖê †ÃÖ»Öê»µÖÖ †ÖÓŸÖ×¸üÛú ¿ÖŒŸÖß ¾Ö ÝÖãÞÖ¾Öî×¿ÖÂ™üµÖÖÓ“Öß •ÖÖÞÖß¾Ö ÆüÖêÞµÖÖÃÖ ´Ö¤üŸÖ Ûú¸üÞÖê ¾Ö ŸµÖÖ®ÖãÃÖÖ¸ü †Ö¾Ö¿µÖÛú 
ŸÖÖê ²Ö¤ü»Ö ‘Ö›ü¾Öæ®Ö †ÖÞÖÞµÖÖÃÖ ¯ÖÏê×¸üŸÖ Ûú¸üÞÖê µÖÖ ¥üÂ™üß®Öê ×¿ÖõÖÞÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ´ÖÆü¢¾Ö †ÖÆêü 
3.2)¤îü®ÖÓ×¤ü®Ö •Öß¾Ö®ÖÖŸÖ µÖêÞÖÖ-µÖÖ †›ü“ÖÞÖß ¾Ö ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ×¾Ö“ÖÖ¯Öæ¾ÖÔÛú ×®ÖÞÖÔµÖ ‘Öê‰ú®Ö µÖÖêÝµÖ ´ÖÖÝÖÔ ÛúÖœüÞµÖÖÃÖ ×¾ÖªÖ£µÖÖ»ÖÖ 
ÃÖ´Ö£ÖÔ Ûú¸üÞÖê 
3.3) ¯Ö×¸üÃÖ¸üÖŸÖß»Ö ´ÖÖ×ÆüŸÖß,–ÖÖ®Ö,‡ŸÖ¸üÖÓ“Öê ×¾Ö“ÖÖ¸ü ‡ŸµÖÖ¤üß ¾µÖ¾Ö×Ã£ÖŸÖ¯ÖÞÖê ÝÖÏÆüÞÖ Ûúºþ®Ö ŸµÖÖ®ÖãÃÖÖ¸ü Ã¾ÖŸÖ:“Öê ´ÖŸÖ 
²Ö®Ö×¾ÖÞÃÖÖÃÖ,ŸÖê µÖÖêÝµÖ ¯ÖÏÛúÖ¸êü ´ÖÖÓ›üÞµÖÖÃÖ †Ö×ÞÖ ¯ÖÏ³ÖÖ¾Öß ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬ÖÞµÖÖÃÖ ÃÖõÖ´Ö Ûú¸üÞÖê 
3.4)¯Ö×¸ü×Ã£ÖŸÖß“Öß •ÖÖÞÖß¾Ö Ûúºþ®Ö ‘Öê‰ú®Ö µÖÖêÝµÖ ×®ÖÞÖÔµÖ ‘ÖêÞµÖÖ“Öß õÖ´ÖŸÖÖ ×¾ÖÛú×ÃÖŸÖ Ûú¸üÞÖê. 
3.5)‡ŸÖ¸üÖÓ²Ö¤ü¤ü»Ö ¾¤êüÂÖ,´ÖŸÃÖ¸ü,¤æü×ÂÖŸÖ ×¾Ö“ÖÖ¸ü ®Ö šêü¾ÖŸÖÖ ŸµÖÖÓ“µÖÖ²Ö¤ü¤ü»Ö †Ö¤ü¸ü,¯ÖÏê´Ö,ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß ²ÖÖôûÝÖæ®Ö  ÃÖ´ÖÖ•ÖÖÃÖÖšüß 
×ÆüŸÖÛú¸üÖ¸üÛú ÛéúŸÖß Ûú¸üÞµÖÖ“Öß ¾Öé¢Öß ×®Ö´ÖÖÔÞÖ ÆüÖêÞµÖÖÃÖ ÃÖ´Ö£ÖÔ Ûú¸üÞÖê. 
3.6)‡ŸÖ¸üÖÓ²Ö¤ü¤ü»Ö ¤üµÖÖ,¯ÖÏê´Ö,†Ö¤ü¸ü,ÃÖ¤ü³ÖÖ¾Ö®ÖÖ ²ÖÖôûÝÖæ®Ö ‹Ûú´ÖêÛúÖÓ´Ö¬Öß»Ö ¾ÖîµÖ×ŒŸÖÛú ¾Ö ÃÖÖ´ÖÖ×•ÖÛú ÃÖÓ²ÖÓ¬Ö ×®ÖÛúÖê¯Ö šêü¾ÖÞµÖÖÃÖ 
¯ÖÏ¾Öé¢Ö Ûú¸üÞÖê. 
3.7)¯Ö×¸üÃÖ¸üÖŸÖß»Ö ‘Ö™ü®ÖÖ,ÛéúŸÖß,¯ÖÏÃÖÓÝÖ ‡ŸµÖÖ¤üà²ÖÖ²ÖŸÖ ÃÖÆü•ÖŸÖê®Öê ¾Ö ×¾Ö“ÖÖ¸ü¯Öæ¾ÖÔÛú ×®ÖÞÖÔµÖ ‘ÖêÞµÖÖ“Öß ¾Ö ŸÖÖÞÖŸÖÞÖÖ¾Ö ×¾Ö ü̧×ÆüŸÖ 
†Ö®ÖÓ¤üß •Öß¾Ö®Ö •ÖÝÖŸÖÖ µÖêÞµÖÖ“Öß õÖ´ÖŸÖÖ ×®Ö´ÖÖÔÞÖ Ûú¸üÞÖê 
3.8)†Ö¯Ö»µÖÖ Ã¾ÖŸÖ:“µÖÖ ÃÖãÜÖ ¤ãü:ÜÖ¯ÖÏ´ÖÖÞÖê ‡ŸÖ¸üÖÓ“µÖÖ ÃÖãÜÖ ¤ãü:ÜÖÖ“µÖÖ ¯ÖÏÃÖÓÝÖÖŸÖ ÃÖÆü³ÖÖÝÖß ÆüÖêÞµÖÖÃÖ ¯ÖÏ¾Öé¢Ö Ûú¸üÞÖê. 
3.9)¯Ö×¸üÃÖ¸üÖŸÖ ‘Ö›ü»Öê»Öß ‘Ö™ü®ÖÖ/ÛéúŸÖß Ûú¿ÖÖ ¯ÖÏÛúÖ ȩ̂ü ‘Ö›üŸÖê µÖÖ“ÖÖ ÃÖÜÖÖê»Ö ´ÖÖ×ÆüŸÖß“µÖÖ †Ö¬ÖÖ¸êü ×¾Ö“ÖÖ ü̧ Ûúºþ®Ö ŸµÖÖ¾Ö¸ü ŸÖÛÔú ¾Ö 
†®Öã´ÖÖ®Ö ÛúÖœæü®Ö ×®ÖÂÛúÂÖÔ ÛúÖœüŸÖÖ µÖêÞµÖÖ“Öß õÖ´ÖŸÖÖ ×¾ÖÛú×ÃÖŸÖ Ûú¸üÞÖê. 
3.10)‹ÜÖÖ¤üß ÛéúŸÖß,×¾Ö“ÖÖ¸ü,¯ÖÖ¸Óü¯Ö×¸üÛú ¸üßŸÖß®Öê ´ÖÖÓ›üÞµÖÖ‹ê¾Ö•Öß ŸµÖÖŸÖ ®ÖÖ×¾Ö®µÖ,ÃÖÖê¯Öê¯ÖÞÖÖ,†Ö®ÖÓ¤ü ×®Ö´ÖÖÔÞÖ Ûúºþ®Ö ¾ÖêÝÖôêû¯ÖÞÖÖ®Öê 
´ÖÖÓ›üÞµÖÖÃÖ ´Ö¤üŸÖ Ûú¸üÞµÖÖ“Öß õÖ´ÖŸÖÖ ×¾ÖÛú×ÃÖŸÖ Ûú¸üÞÖê  

 

4.ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“ÖÖ ¾Öê¬Ö 
•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ ´ÆüÞÖ•Öê ¤îü®ÖÓ×¤ü®Ö •Öß¾Ö®ÖÖŸÖß»Ö ÝÖ¸ü•ÖÖ †Ö×ÞÖ †Ö¾ÆüÖ®ÖÖÓ®ÖÖ ÃÖÖ´ÖÖê¸êü •ÖÖÞµÖÖÃÖÖšüß ¯ÖÏŸµÖêÛú 

¾µÖŒŸÖß»ÖÖ õÖ´ÖŸÖÖ ÃÖÓ¯Ö®®Ö Ûú¸üÞµÖÖ-µÖÖ ÃÖÖ´ÖÖ×•ÖÛú - ´ÖÖ®Ö×ÃÖÛú õÖ´ÖŸÖÖ ´ÆüÞÖ•Öê“Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ õÖ´ÖŸÖÖ †ÖÆêüŸÖ.µÖÖ õÖ´ÖŸÖÖÓ“ÖÖ 
×¾ÖÛúÖÃÖ Ûú¸üÞµÖÖÃÖÖšüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¿ÖõÖÞÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö 2005 ®ÖÓŸÖ¸ü ¿ÖÖ»ÖêµÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ Û¸üÞµÖÖŸÖ †Ö»ÖÖ. 

–ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üß ¥üÂ™üßÛúÖê®ÖÖŸÖæ®Ö †¬µÖµÖ®Ö †¬µÖÖ¯Ö®Ö Ûú¸üŸÖÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¿ÖõÖÞÖ ¤êüÞÖê †×¬ÖÛú ÃÖÖê¯Ö 
ÆüÖê‰ú ¿ÖÛúŸÖê ŸµÖÖÃÖÖšüß µÖÖêÝµÖ ¯Ö¬¤üŸÖß®Öê ×¾Ö“ÖÖ¸ü Ûú¸üÞµÖÖÃÖÖšüß ŸµÖÖ ×¾Ö“ÖÖ¸üÖÓ®ÖÖ ¾µÖ¾ÖÆüÖ ü̧Ö ê¯ÖµÖÖêÝÖß ²ÖÖ²Öà“Öß •ÖÖê›ü ¤üµÖÖ¾Öß.¤îü®ÖÓ×¤ü®Ö 
†®Öã³Ö¾Ö ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰ú®Ö ŸµÖÖÓ“ÖÖ †Ö¯Ö»µÖÖ •Öß¾Ö®ÖÖÓ¿Öß ÃÖÓ²ÖÓ¬Ö •ÖÖê›üÖ¾ÖÖ. •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¿ÖõÖÞÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö •Öß¾Ö®Ö †Ö×ÞÖ 
×¿ÖõÖÞÖÖ µÖÖÓ“Öß ÃÖÖÓÝÖ›ü ‘ÖÖ»ÖÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö Ûêú»ÖÖ ŸÖ¸ü“Ö ×¿ÖõÖÞÖ Æêü •Öß¾Ö®ÖÖê¯ÖµÖÖêÝÖß ÆüÖê‡Ô»Ö.µÖÖ¥üÂ™üß®Öê ¯ÖÏÖ£Ö×´ÖÛú,ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú 
ÃŸÖ¸üÖ¾Ö ü̧ ¯ÖÏµÖŸ®Ö Æüß Ûêú»Öê •ÖÖŸÖÖŸÖ.¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ÃÖ¾ÖÔ ×¾ÖÂÖµÖÖÓ´Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö Ûêú»Öê»ÖÖ †ÖœüôûŸÖÖê.¯ÖÏŸµÖêÛú 
×¿ÖõÖÛú †Ö¯Ö-†Ö¯Ö»µÖÖ ×¾ÖÂÖµÖÖ®ÖæÃÖÖ¸ü ×¾Ö×¾Ö¬Ö Ûéú×ŸÖÛúÖµÖÔÛÎú´ÖÖ“ÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö,×¾Ö×¾Ö¬Ö †¬µÖµÖ®Ö †®Öã³ÖæŸÖß“ÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖÖÓ“Öê ×¿ÖõÖÞÖ ¤êüŸÖÖÓ®ÖÖ ×¤üÃÖŸÖÖŸÖ. ÛúÖÆüß ×šüÛúÖÞÖß ¿ÖÖôûÖ ¤êüÜÖß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¿ÖõÖÞÖ ¤êüÞµÖÖÃÖÖšüß ×¿ÖõÖÛúÖ®ÖÓÖ 
†Ö¾Ö¿µÖÛú ÃÖÖêµÖß ˆ¯Ö»Ö²¬Ö Ûúºþ®Ö ¤êüŸÖê •ÖÃÖê ×¾ÖªÖ£Öá ÃÖÓÜµÖê ®ÖãÃÖÖ ü̧ ÛÎúß›üÖÓÝÖÞÖ,ÝÖÏÓ£ÖÖ»ÖµÖ ¾Ö  ¯ÖÏµÖÖêÝÖ¿ÖÖôêû“Öß ÃÖÖêµÖ,¿ÖÖôêûŸÖß»Ö 
×¿ÖõÖÛúÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“Öê ¯ÖÏ×¿ÖõÖÞÖ ¤êüÞµÖÖÃÖÖšüß ÛúÖµÖÔ¿ÖÖôÓûÖ®ÖÖ ¯ÖÖšü¾ÖŸÖê,•Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ ¯ÖÏ×¿ÖõÖÞÖ ÃÖÖ×ÆüŸµÖ 
ˆ¯Ö»Ö²¬Ö Ûúºþ®Ö ¤êüŸÖê.ŸÖ–ÖÖÓ“Öß ¾µÖÖÜµÖÖ®Ö Ûéú×ŸÖÃÖ¡Öê,ÃÖ´Öã¯Ö¤êü¿ÖÛúÖ“Öß ®Öê´ÖÞÖæÛú ,¿ÖÖôûÖ,¯ÖÖ»ÖÛú ×¿ÖõÖÛú ¾Ö ×¾ÖªÖ£Öá µÖÖ ´Ö¬µÖê ÃÖãÃÖÓ¾ÖÖ¤ü 
‘Ö›üÞµÖÖÃÖÖšüß ÃÖ³ÖÖ ‘ÖêŸÖê,¿ÖîõÖ×ÞÖÛú ÃÖÆü»Ö,×ÝÖµÖÖÔÆü¸üÞÖ,ÃÖ´ÖÖ•ÖÃÖê¾ÖÖ ×¿Ö×²Ö¸êü ÃÖÖ´ÖÖ×•ÖÛú ÃÖÓÃ£ÖÖÓ®ÖÖ ³Öê™üß,×¾Ö×¾Ö¬Ö ˆ¯ÖÛÎú´ÖÖ“Öê 
†ÖµÖÖê•Ö®Ö,¾µÖÃÖ®ÖÖÓ“Öê ¯Ö×¸üÞÖÖ´Ö,‹“Ö.†ÖµÖ.¾Æüß./‹›üÃÖ,×¾Ö×¾Ö¬Ö ÃÖÖ£Öß“Öê ¸üÖêÝÖ †Ö×ÞÖ †®ÖÖ¸üÖêÝµÖ ™üÖôæû®Ö “ÖÖÓÝÖ»ÖÖ ÃÖÖ´ÖÖ×•ÖÛú 
†Ö¸üÖêÝµÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ´ÖÖ×ÆüŸÖß¯Ö™ü †Ö×ÞÖ »Ö‘Öã¯Ö™ü µÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖÓŸÖæ®Ö ŸÖÃÖê“Ö ¯ÖÏ¤ü¿ÖÔ®Ö ³Ö¸ü¾Öæ®Ö ×¾ÖªÖ£µÖÖÔ®ÖÖ ´ÖÖ×ÆüŸÖß ×¤ü»Öß •ÖÖŸÖê 
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.¾Ö¸üß»Ö ¯Ö¬¤üŸÖß“Öê ÛúÖµÖÔ ÛúÖÆüß šü¸üÖ¾ÖßÛú ¿ÖÖôêûŸÖ“Ö Ûêú»Öê •ÖÖŸÖê.×¾Ö×¾Ö¬Ö ×¾ÖÂÖµÖÖŸÖæ®Ö Æüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê  ¹ý•Ö×¾ÖŸÖÖ µÖÖ¾Öß µÖÖÃÖÖšüß 
×¿ÖõÖÛú ×¾Ö×¾Ö¬Ö †¬µÖµÖ®Ö - †®Öã³ÖæŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üŸÖÖê, †ÖŸÖÖ¯ÖµÖÔŸÖ —ÖÖ»Öê»µÖÖ ÃÖÓ¿ÖÖê¬Ö®ÖÖ“µÖÖ ×®ÖÂÛúÂÖÖÔ¾Öº®Ö †ÃÖê »ÖõÖÖŸÖ µÖêŸÖê Ûúß 
ÛúÖÆüß ×šüÛúÖÞÖß 30 % ×¿ÖõÖÛú •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¹ý•Ö×¾ÖÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö Ûú¸üŸÖÖŸÖ. 60% ×¿ÖõÖÛú ¯ÖÏ³ÖÖ¾Öß×¸üŸµÖÖ ¯ÖÏµÖŸ®Ö Ûú¸üŸÖ ®ÖÖÆüß, 
ŸÖ¸ü 20 % ×¿ÖõÖÛúÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ×¾ÖÂÖµÖß ÃÖÜÖÖê»Ö ´ÖÖ×ÆüŸÖß ®ÖÖÆüß. µÖÖ¾Ö ü̧ †Ö¬ÖÖ×¸üŸÖ ¯ÖÏ³ÖÖ¾Öß †ÃÖê ¿ÖÖÃÖ®ÖÖÛú›æü®Ö ¯ÖÏ×¿ÖõÖÞÖ 
ÛúÖµÖÔÛÎú´Ö¤êüÜÖß»Ö —ÖÖ»Öê»Öê ®ÖÖÆüßŸÖ, ¯ÖÏ×¿ÖõÖÞÖ —ÖÖ»Öê ŸÖê ÃÖ¾ÖÔ ×¾ÖÂÖµÖÖÓ“Öê ‹Ûú×¡ÖŸÖ ‘ÖêŸÖ»Öê •ÖÖŸÖÖŸÖ.´ÆüÞÖæ®Ö ×¿ÖõÖÛúÖ»ÖÖ †¬µÖµÖ®Ö 
†¬µÖÖ¯Ö®ÖÖŸÖæ®Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¹ý•Ö×¾ÖÞµÖÖŸÖ †›ü“ÖÞÖß µÖêŸÖÖŸÖ.´ÆüÞÖæ®Ö ¯ÖÏŸµÖêÛú ×¾ÖÂÖµÖÖ“Öê Ã¾ÖŸÖÓ¡Ö ¾Ö •ÖÖÃŸÖ ÛúÖ»ÖÖ¾Ö¬Öß“Öê ¯ÖÏ×¿ÖõÖÞÖ 
ÆüÖêÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü Æêü ×¿ÖõÖÛúÖÓ“ÖÖ  ´Öæ»ÖÖÜÖŸÖß ¾Ö¹ý®Ö »ÖõÖÖŸÖ µÖêŸÖê. 
 

6.¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü Ûêú»Öê»Öê ÃÖÓ¿ÖÖê¬Ö®Ö 
6.1)ÃÖ´ÖÃµÖÖ ×¾ÖÂÖµÖ  
     ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂšü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ×“Ö×ÛúŸÃÖÛú †³µÖÖÃÖ 
6.2)ˆ×§Â™êü 
1.ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö †³µÖÖÃÖÛÎú´ÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™üü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ×“Ö×ÛúŸÃÖÖ Ûú¸üÞÖê 
2.³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ †³µÖÖÃÖ Ûú¸üÞÖê. 
6.3)ÝÖéÆüßŸÖÛêú 
1) ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö †³µÖÖÃÖÛÎú´ÖÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖÆêü. 
2) ×¿ÖõÖÛú †¬µÖÖ¯Ö®Ö Ûú¸üŸÖÖ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¹ý•Ö¾ÖÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö Ûú¸üŸÖÖŸÖ. 
6.4)ÃÖÓ¿ÖÖê¬Ö®Ö ¯ÖÏ¿®Ö 
1.¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö †³µÖÖÃÖÛÎú´ÖÖŸÖ ÛúÖêÞÖŸµÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖÆêü µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘ÖêÞÖê.ü  
2.ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘ÖêÞÖê. 
6.5)ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öß ÛúÖµÖÔ¯Ö¬¤üŸÖß  ÃÖ¤ü¸ü †³µÖÖÃÖÖšüß ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÖšüµÖ¯ÖãÃŸÖÛúÖŸÖß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ×“Ö×ÛúŸÃÖÖ 
Ûú¸üÞµÖÖÃÖÖšüß  ÃÖ¾ÆìüõÖÞÖ ¤üÃŸÖ‹ê¾Ö•Ö ×¾Ö¿»ÖêÂÖÞÖ Æüß ¯Ö¬¤üŸÖ ¾ÖÖ¯Ö¸üÞµÖÖŸÖ †Ö»Öß.ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü †¬µÖÖ¯Ö®Ö Ûú¸üÞÖÖ-µÖÖ 
×¿ÖõÖÛúÖ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ“Öß ×ÛúŸÖß ´ÖÖ×ÆüŸÖß †ÖÆêü µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘ÖêÞµÖÖÃÖÖšüß  ®Ö´Öæ®ÖÖ ´ÆüÞÖæ®Ö ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü 
†¬µÖÖ¯Ö®Ö Ûú¸üÞÖÖ-µÖÖ 30 ×¿ÖõÖÛúÖ“Öß ×®Ö¾Ö›ü Ûêú»Öß ´Öã»ÖÖÜÖŸÖ ‘ÖêÞµÖÖÃÖÖšüß ´Öã»ÖÖÜÖŸÖ µÖÖ ŸÖÓ¡ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ. 
6.6)×®ÖÂÛúÂÖÔ 
*ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö †³µÖÖÃÖÛÎú´ÖÖŸÖ ÃÖ¾ÖÔ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖÆêü. 
*ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ÃÖ¾ÖÔ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖœüôûŸÖÖê. 
*ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö 80% ³ÖæÝÖÖê»Ö ×¿ÖõÖÛúÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ ×¾ÖÂÖµÖÖ ´ÖÖ×ÆüŸÖß †ÖÆêü. 
*ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü  ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖÛúÖ“Öß ×“Ö×ÛúŸÃÖÖ Ûêú»Öß †ÃÖŸÖÖê ÜÖÖ»Öß»Ö ¯ÖÏ´ÖÖÞÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ“ÖÖ 
ÃÖ´ÖÖ¾Öê¿Ö ×¤üÃÖæ®Ö µÖêŸÖÖê. 
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                ¾Ö ü̧ß»Ö ŸÖŒŸµÖÖ“Öê ×®Ö×¸üõÖÞÖ Ûêú»Öê †ÃÖŸÖÖ †ÃÖê »ÖõÖÖŸÖ µÖêŸÖê ‡.5 ¾Öß ŸÖê 8 ¾Öß ¯ÖµÖÔŸÖ ÃÖ¾ÖÔ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ 
ÃÖ´ÖÖ¾Öê¿Ö ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖ“ÖÖ ¯ÖÖšüµÖÛÎú´ÖÖŸÖ †ÖœüôûŸÖÖê.´ÖÖ¡Ö ¯ÖÖšüÖÓ“Öß ÃÖÓÜµÖÖ »ÖõÖÖŸÖ ‘ÖêŸÖÖ ¾ÖÝÖÔ ®ÖãÃÖÖ¸ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ¯ÖÏ´ÖÖÞÖ 
Ûú´Öß •ÖÖÃŸÖ —ÖÖ»Öê»Öê †ÖœüôûŸÖê. µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú¸üßŸÖ †ÃÖŸÖÖÓ®ÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ¾ÖµÖÖ®ÖãÃÖÖ¸ü ¾Ö ´ÖÖ®ÖÃÖ¿ÖÖÃ¡ÖÖ“ÖÖ 
Ûú¤üÖ×“ÖŸÖ ×¾Ö“ÖÖ¸ü Ûêú»Öê»ÖÖ †ÃÖÖ¾ÖÖ. ‡µÖ¢Öê ®ÖãÃÖÖ¸ü ×¾Ö¿»ÖêÂÖÞÖ Ûêú»Öê †ÃÖŸÖÖ 
* ‡.5 ¾Öß  ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ‹ÛãúÞÖ ¯ÖÖšüÖÓ“Öß ÃÖÓÜµÖÖ 25 †ÃÖæ®Ö µÖÖŸÖ ÃÖ¾ÖÔ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ ¯ÖîÛúß 19 ¯ÖÖšüÖŸÖ 76% Ã¾Ö •ÖÖ×ÞÖ¾Ö, 
20¯ÖÖšüÖŸÖ 80% ×®ÖÞÖÔµÖ õÖ´ÖŸÖÖ,19 ¯ÖÖšüÖŸÖ 76% ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ ü̧ ¯ÖÏ×ÛÎúµÖÖ ŸÖ¸ü 18¯ÖÖšüÖŸÖ 72% ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú ÃÖÓ¯ÖÏêÂÖÞÖ µÖÖ 
•Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ¾Ö¸ü ³Ö¸ü ×¤ü»Öê»ÖÖ ×¤üÃÖæ®Ö µÖêŸÖÖê.  
* ‡.6 ¾Öß ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ ¯ÖÖšüÖÓ“Öß ÃÖÓÜµÖÖ 19 †ÃÖæ®Ö µÖÖŸÖ 19¯ÖÖšüÖŸÖ 100% ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú ÃÖÓ¯ÖÏêÂÖÞÖ,19¯ÖÖšüÖŸÖ 100% 
×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ,11¯ÖÖšüÖŸÖ 57% ¾µÖŒŸÖß -¾µÖŒŸÖß ´Ö¬Öß»Ö ÃÖÓ²ÖÓ¬Ö,10¯ÖÖšüÖŸÖ50.26% ³ÖÖ¾Ö®ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö,ÃÖ´ÖÃµÖÖ 
×®Ö¸üÖÛú¸üÞÖ ¾Ö ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ¾Ö¸ü ³Ö¸ü ×¤ü»Öê»ÖÖ †ÖœüôûŸÖÖê.  
*‡.7 ¾Öß “µÖÖ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÖšüµÖ¯ÖãÃŸÖÛúÖŸÖ ¯ÖÖšüÖÓ“ÖßÃÖÓÜµÖÖ 18 †ÃÖæ®Ö µÖÖŸÖ 16¯ÖÖšüÖŸÖ88.80% ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú 
ÃÖÓ¯ÖÏêÂÖÞÖ,17¯ÖÖšüÖŸÖ 94.35 ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ ¾Ö 10¯ÖÖšüÖŸÖ 50.55% ³ÖÖ¾Ö®ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ¾Ö¸ü 
†×¬ÖÛú ³Ö¸ü ×¤ü»Öê»ÖÖ ×¤üÃÖæ®Ö µÖêŸÖÖê. 
* ‡.8 ¾Öß “µÖÖ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯ÖÖšüµÖ¯ÖãÃŸÖÛúÖŸÖß»Ö ¯ÖÖšüÖÓ“Öß ÃÖÓÜµÖÖ 19 †ÃÖæ®Ö µÖÖŸÖ 19¯ÖÖšüÖŸÖ 100% ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú 
ÃÖÓ¯ÖÏêÂÖÞÖ ¾Ö ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü¯ÖÏ×ÛÎúµÖê“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö †ÖÆêü.11 ¯ÖÖšüÖŸÖ 57.86% ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü¯ÖÏ×ÛÎúµÖÖ µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ¾Ö¸ü 
†×¬ÖÛú ×¾Ö“ÖÖ ü̧ Ûêú»Öê»ÖÖ †ÖœüôûŸÖÖê. 
 * ‹ÛÓú¤ü¸üßŸÖ ÃÖ¾ÖÔ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¾Ö ‡.5 ¾Öß ŸÖê 8 ¾Öß ¯ÖµÖÔŸÖ ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖ ×¾Ö¿»ÖêÂÖÞÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü Ûêú»ÖÖ †ÃÖŸÖÖ †ÃÖê »ÖõÖÖŸÖ 
µÖêŸÖê ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖæ®Ö ´ÖÖêšüµÖÖ ¯ÖÏ´ÖÖÞÖÖŸÖ  ºþ•Ö×¾ÖŸÖÖ µÖêÞÖÖ¸üß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ´ÆüÞÖ•Öê ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ 81 ¯ÖÖšüÖÓ¯ÖîÛúß 
74 ¯ÖÖšüÖŸÖ 91.2%, ¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛú ÃÖÓ¯ÖÏêÂÖÞÖ 72 ¯ÖÖšüÖŸÖ 88.56% ,×®ÖÞÖÔµÖ õÖ´ÖŸÖÖ 38¯ÖÖšüÖŸÖ 46.74%  ŸÖ¸ü ÃÖ•ÖÔ®Ö¿Öß»Ö 
×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ Æüß 37 ¯ÖÖšüÖŸÖ 45.51 ¯ÖÖšüÖŸÖ ×¤üÃÖæ®Ö µÖêŸÖê. ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖ“ÖÖ ÃÖÖµÖ®ÃÖ ×¾ÖÂÖµÖÖŸÖ ÃÖ´ÖÖ¾Öê¿Ö Ûêú»Öê»ÖÖ †ÃÖ»µÖÖ®Öê  
¾Öî–ÖÖ×®ÖÛú ¥üÂ™üßÛúÖê®Ö ×®Ö´ÖÖÔÞÖ Ûú¸üÞÖÖ ȩ̂ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖŸÖ Ûú¸üÞµÖÖŸÖ †Ö»Öê»ÖÖ †ÃÖÖ¾ÖÖ. 
 
7.)ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü †¬µÖÖ¯Ö®ÖÛú¸üŸÖÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“Öß ˆ¯ÖµÖãŒŸÖŸÖÖ  

7.1)¯Ö×¸ü¯ÖæÞÖÔ ¾µÖ×ŒŸÖ ×¾ÖÛúÖÃÖ  
            ÃÖÛúÖ¸üÖŸ´ÖÛú •Öß¾Ö®Ö •ÖÝÖÞµÖÖÃÖÖšüß ŸÖÃÖê“Ö ¾ÖîµÖ×ŒŸÖÛú ×¾ÖÛúÖÃÖ ÛúÖ´ÖÖ»ÖÖ ¯ÖÏÖ¬ÖÖ®µÖ,¯ÖÏÖêŸÃÖÖÆü®Ö ¤êüÞµÖÖÃÖÖšüß 
†ÖŸ´Ö³ÖÖ®Ö †Ö×ÞÖ †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ µÖÖÓ“µÖÖ ÃÖÖÆüÖµµÖÖ®Öê ¾µÖŒŸÖß Ã¾ÖŸÖ:“Öê ÃÖÖ´Ö£µÖÔ †Ö×ÞÖ Ûú´ÖŸÖ ü̧ŸÖÖ ÃÖ´Ö•ÖÖ¾Öæ®Ö ‘Öê‰ú 
¿ÖÛúŸÖê.†ÖµÖãÂµÖÖŸÖß»Ö ÃÖÓ¬Öß †ÖôûÜÖæ®Ö ¬ÖÖêŒµÖÖÓ®ÖÖ ÃÖÖ´ÖÖ¸êü •ÖÖÞµÖÖ“Öß ŸÖµÖÖ ü̧ß Ûúºþ ¿ÖÛúŸÖê.µÖÖ ¥üÂ™üß®Öê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“Öß 
ˆ¯ÖµÖãŒŸÖŸÖÖ †ÖÆêü. 
7.2)†ÖÓŸÖ¸ü¾µÖ×ŒŸÖÝÖŸÖ ÛúÖî¿Ö»µÖÖÓ´Ö¬Öæ®Ö ÃÖ´ÖæÆü×¾ÖÛúÖÃÖ  
            †ÖÓŸÖ¸ü¾µÖ×ŒŸÖÝÖŸÖ ÛúÖî¿Ö»µÖÖ´Öãôêû ¾µÖŒŸÖß Ã¾ÖŸÖ:“µÖÖ •Öß¾Ö®ÖÖŸÖ,Ûãú™æÓü²ÖÖŸÖ †Ö×ÞÖ ÃÖ´ÖÖ•ÖÖŸÖ ×®Ö´ÖÖÔÞÖ ÆüÖêÞÖÖ-µÖÖ 
ÃÖ´ÖÃµÖÖ †ÖêôûÜÖæ®Ö ŸµÖÖÓ®ÖÖ µÖ¿ÖÃ¾Öß¯ÖÞÖê ÃÖÖ´ÖÖê¸üß •ÖÖ‰ú ¿ÖÛúŸÖê. 
7.3)ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ 
            •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“µÖÖ ÃÖÖÆüÖµµÖÖ®Öê ÃÖÖ´ÖÖ×•ÖÛú ¯ÖÏ¿®Ö ÃÖÖê›ü×¾ÖŸÖÖ®ÖÖ ¾µÖŒŸÖß ×¾Ö×¾Ö¬Ö ¯ÖµÖÖÔµÖÖÓ“ÖÖ †Ö×ÞÖ ±úÖµÖ¤üµÖÖ - 
ŸÖÖê™üµÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü Ûú¸üŸÖê.µÖÖ ÃÖ¾ÖÖÕ“ÖÖ ¯Ö×¸üÞÖÖ´Ö ´ÆüÞÖ•Öê “ÖÖÓÝÖ»Öê †ÖÓŸÖ¸ü¾µÖ×ŒŸÖÝÖŸÖ ÃÖÓ²ÖÓ¬Ö ×®Ö´ÖÖÔÞÖ ÆüÖê‰ú®Ö ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ 
ÃÖÖ¬ÖÞµÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê.ŸµÖÖ´Öãôêû ÃÖÛúÖ¸üÖŸ´ÖÛú ®ÖÖŸÖêÃÖÓ²ÖÓ¬Ö ×®Ö´ÖÖÔÞÖ ÆüÖê‰ú®Ö ÃÖ´ÖãÆüÖŸÖ,ÝÖ™üÖ²Ö¸üÖê²Ö¸ü ÛúÖµÖÔ Ûú¸üÞµÖÖÃÖÖšüß ÜÖæ¯Ö 
±úÖµÖ¤êü¿Öß¸ü šü ü̧ŸÖÖŸÖ.×¿ÖõÖÛúÖÓ®ÖÖ ×¿ÖõÖÞÖ¾µÖ¾ÖÆüÖ¸ü Ûú¸üŸÖÖ®ÖÖ Æüß ÛúÖî¿Ö»µÖê ÜÖæ¯Ö“Ö ˆ¯ÖµÖãŒŸÖ †ÖÆêü. 
7.4) ¯ÖµÖÖÔ¾Ö¸üÞÖßµÖ ÛúÖî¿Ö»µÖÖÓ“ÖÖ ×¾ÖÛúÖÃÖ 
            •ÖÖÝÖ×ŸÖÛúßÛú¸üÞÖÖ´Öãôêû ®Ö¾Öê ŸÖÓ¡Ö–ÖÖ®Ö †Ö×ÞÖ ®Ö¾Öß •Öß¾Ö®Ö¿Öî»Öß Ã¾ÖßÛúÖ¸ü»Öß ŸµÖÖ´Öãôêû ¯ÖµÖÖÔ¾Ö¸üÞÖÖ“ÖÖ ×¾Ö®ÖÖ¿Ö ÆüÖêŸÖ 
†ÖÆêü.´Öã»ÖÖÓ®ÖÖ ¯ÖµÖÖÔ¾Ö¸üÞÖÖ“ÖÖ  ×¾Ö®ÖÖ¿Ö ÆüÖêŸÖ †ÖÆêü.´Öã»ÖÖÓ®ÖÖ ¯ÖµÖÖÔ¾Ö ü̧ÞÖ ¾Ö ŸµÖÖ“Öê ü̧õÖÞÖ µÖÖÓ×¾ÖÂÖµÖß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ÃÖÓ¾Öê¤ü®Ö¿Öß»Ö 
²Ö®Ö×¾ÖŸÖÖŸÖ.´ÖÖ®Ö¾Öß †×ÃŸÖŸ¾ÖÖÃÖÖšüß,¾ÖÖœüßÃÖÖšüß †Ö×ÞÖ ×¾ÖÛúÖÃÖÖÃÖÖšüß ŸÖÃÖê“Ö ¯ÖµÖÖÔ¾Ö¸üÞÖßµÖ †×¸üÂ™üÖ»ÖÖ ÃÖÖ´ÖÖ¸êü •ÖÖÞµÖÖÃÖÖšüß †Ö×ÞÖ 
´ÖÖ®Ö¾Öß •Öß¾Ö®ÖÖ¿Öß •Öãôû¾Öæ®Ö ‘ÖêÞµÖÖÃÖÖšüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ´ÖÖÝÖÔ¤ü¿ÖÔ®Ö Ûú¸üŸÖÖŸÖ ´ÆüÞÖæ®Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¿ÖõÖÞÖ Æêü ˆ¯ÖµÖãŒŸÖ 
šü¸üŸÖê. 
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7.5) ÃÖÖ´ÖÖ×•ÖÛú †Ö¸üÖêÝµÖÖ“ÖÖ ×¾ÖÛúÖÃÖ 
 •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓŸÖæ®Ö †¿ÖÖ ÛúÆüß šü¸üÖ¾ÖßÛú †Ö¸üÖêÝµÖ †Ö×ÞÖ ÃÖÛúÖ¸üÖŸ´ÖÛú ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê.Ûúß,ŸµÖÖ´Öãôêû ´Öã»ÖÖÓ®ÖÖ 
¾µÖÃÖ®ÖÖÓ¯ÖÖÃÖæ®Ö ¾Ö ‡ŸÖ¸ü ¬ÖÖêŒµÖÖÓ¯ÖÖÃÖæ®Ö ¾ÖÖ“ÖÞµÖÖ“Öß ¯ÖÏȩ̂ üÞÖÖ ×´ÖôûŸÖê.†³µÖÖÃÖÛÎú´ÖÖŸÖæ®Ö ¾ÖîµÖ×ŒŸÖÛú,ÃÖÖ´ÖÖ×•ÖÛú †Ö×ÞÖ ¸üÖÂ™ÒüßµÖ 
×¾ÖÛúÖÃÖ ÃÖÖ¬ÖÞµÖÖÃÖÖšüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ˆ¯ÖµÖãŒŸÖ šü¸üŸÖÖŸÖ. 

 

ÃÖÖ¸üÖÓ¿Ö 
                ˆ““Ö ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü ³ÖæÝÖÖê»Ö ×¾ÖÂÖµÖÖ“µÖÖ  ¯ÖÖšüÖÓ“Öß ×“Ö×ÛúŸÃÖÖ Ûêú»Öß †ÃÖŸÖÖ.×¾ÖªÖ£µÖÖÕ´Ö¬µÖê ¾Öî–ÖÖ×®ÖÛú 
¥üÂ™üßÛúÖê®Ö ×®Ö´ÖÖÞÖÔ ¾ÆüÖ¾ÖÖ µÖÖ ÆêüŸÖæ®Öê ×“Ö×ÛúŸÃÖÛú ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ,ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ×ÛÎúµÖÖ,†Ö¯Ö»Öê ´ÖŸÖ ×¾ÖªÖ£µÖÖÔ»ÖÖ ¯ÖÏ³ÖÖ¾Öß 
×¸üŸµÖÖ ´ÖÖÓ›üŸÖÖ µÖÖ¾Öê  µÖÖ Ûú¸üßŸÖÖ ¯ÖÏ³ÖÖ¾Öß ÃÖÓ¯ÖÏêÂÖÞÖ ¯ÖÏ×ÛÎúµÖÖ,µÖÖêÝµÖ  ¾Öêôûß µÖÖêÝµÖ  ×®ÖÞÖÔµÖ ‘ÖêŸÖÖ µÖÖ¾ÖÖ µÖÖ ×®ÖÞÖÔµÖ õÖ´ÖŸÖê“Öê ×¾ÖÛúÖÃÖ 
Ûú¸üÞÖÖ¸üÖ †Ö¿ÖµÖ µÖÖŸÖ ×¤ü»Öê»ÖÖ †ÖÆêü.•Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ¸ü“Ö®ÖÖ Æüß ÃÖÓÖÃÛéú×ŸÖÛú †Ö×ÞÖ ÃÖ´ÖÖ×•ÖÛú ×¾ÖÛúÃÖ®ÖÖÃÖÖšüß †Ö¾Ö¿µÖÛú 
ÛúÖî¿Ö»µÖÖÓ“Öß †Ó´Ö»Ö²Ö•ÖÖ¾ÖÞÖß ÃÖÆü•ÖŸÖê®Öê ÆüÖêÞµÖÖÃÖÖšüß ÃÖãµÖÖêÝµÖ Ûêú»Öê»Öß †ÖœüôûŸÖê.¾ÖîµÖ×ŒŸÖÛú †Ö×ÞÖ ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖÖŸÖ ÆüÖŸÖ³ÖÖ¸ü 
»ÖÖ¾ÖÞµÖÖ“ÖÖ ‹Ûú ¯ÖÏµÖŸ®Ö ÆüÖêŸÖ †ÃÖŸÖÖ®ÖÖ“Ö †Ö¸üÖêÝµÖ †Ö×ÞÖ ÃÖÖ´ÖÖ×•ÖÛú ÃÖ´ÖÃµÖÖÓ“ÖÖ ¯ÖÏ×ŸÖ²ÖÓ¬Ö ¾Ö ´ÖÖ®Ö¾Öß ÆüŒÛúÖ“Öê •ÖŸÖ®Ö Ûú¸üŸÖÖ µÖêÞÖÖ¸ü 
†ÖÆêü.×¾ÖªÖ£µÖÖÔ“ÖÖ ÃÖ¾ÖÖÕÝÖßÞÖ ×¾ÖÛúÖÃÖ Ûú¸üŸÖÖ µÖêÞÖÖ¸ü †ÖÆêü ´ÆüÞÖæ®Ö ¸üÖÂ™ÒüßµÖ †³µÖÖÃÖÛÎú´Ö †Ö¸üÖÜÖ›üÖ 2005 ®ÖÓŸÖ¸ü “µÖÖ †³µÖÖÃÖÛÎú´ÖÖŸÖ 
•Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ †ÖÆêü.¾Ö  ŸÖê¾ÆüÖ ¯ÖÖÃÖæ®Ö“Ö ¯ÖÏŸµÖêÛú ¿ÖÖôêûŸÖ ×¾Ö×¾Ö¬Ö ×¾ÖÂÖµÖÖÓ“ÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö •Öß¾Ö®Ö 
ÛúÖî¿Ö»µÖê ¹ý•Ö×¾ÖÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö Ûêú»ÖÖ •ÖÖŸÖ †ÖÆêü.¾Ö S.C.E.R.T µÖÖ®Öß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ  ×¿ÖõÖÞÖÖ¾Ö ü̧ †Ö¬ÖÖ×¸üŸÖ Ûéú×ŸÖÛÎú´Ö 
‘ÖêŸÖ»Öê,×¿ÖõÖÞÖ ÃÖÓÃ£ÖÖ µÖ¿Ö¤üÖ ´ÖÖ±ÔúŸÖ ¤êüÜÖß»Ö ÛúÖÆüß ¯ÖÏ´ÖÖÞÖÖŸÖ ¯ÖÏÖ£Ö×´ÖÛú ÃŸÖ¸üÖ¾Ö¸ü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¿ÖõÖÞÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ÛúÖÆüß 
¯ÖÏ×¿ÖõÖÞÖ ‘ÖêŸÖ»Öê •ÖÖŸÖÖŸÖ.´ÖÖ¡Ö ×¿ÖõÖÛúÖÓ“ÖÖ ´Öæ»ÖÖÜÖŸÖß ¾Öºþ®Ö »ÖõÖÖŸÖ µÖêŸÖê Ûúß Æêü  ÛúÖµÖÔÛÎú´Ö ¯Öã¸êüÃÖê ®ÖÖÆüß.†×¬ÖÛú ÛúÖ»ÖÖ¾Ö¬Öß“Öê ¾Ö 
¯ÖÏŸµÖêÛú ‹Ûú  ×¾ÖÂÖµÖÖ“Öê Ã¾ÖŸÖÓ¡Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖÖ“Öê ¯ÖÏ×¿ÖõÖÞÖ ‘ÖêÞµÖÖŸÖ µÖÖ¾Öê.ÃÖÖ´ÖÖ×•ÖÛú¿ÖÖÃ¡ÖÖ  ÃÖÖ¸üÜµÖÖ ×¾ÖÂÖµÖÖÓ®ÖÖ 
¾ÖÂÖÔ³Ö¸üÖŸÖß»Ö ŸÖÖ×ÃÖÛúÖ Ûú´Öß †ÃÖ»µÖÖ®Öê ¯ÖÏ³ÖÖ¾Öß ˆ¯ÖÛÎú´Ö ¯ÖÞÖ ‘ÖêŸÖÖ µÖêŸÖ ®ÖÖÆüß.¾Ö Ûéú×ŸÖÛúÖµÖÔÛÎú´Ö ŸÖµÖÖ¸ü Ûú¸üÞµÖÖ“Öê ¯ÖÏ×¿ÖõÖÞÖ †¯Öæ¸êü 
¯Ö›üŸÖê.µÖÖ´Öãôêû •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ¹ý•Ö×¾ÖŸÖÖÓ®ÖÖ †®ÖêÛú †›ü“ÖÞÖß µÖêŸÖÖŸÖ.×´Ö¡ÖÆüÖê µÖÖÃÖÖšüß ÝÖ¸ü•Ö †ÖÆêü •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ¾Ö¸üß»Ö 
ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öß †Ö×ÞÖ ×¿ÖõÖÞÖ ¯ÖÏ×¿ÖõÖÞÖÖŸÖÆüß ÆüÖ ×¾ÖÂÖµÖ ÃÖ´ÖÖ×¾ÖÂ™ü Ûú¸üÞµÖÖ“Öß. 
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उᲬ िशᭃणातील  ᳞ावसाियक नैितकता आिण ᳞व᭭थापन 

डॉ. साळंुके  कǒवता                                                                                               पोरे सिचन अशोक  
सहयोगी ĤाÚयापक                                                                                                                            पीएच.डी.संशोधक 

िशᭃणशाᳫ िव᳒ाशाखा                                                                                                           µÖ.“Ö.´Ö.´Öã ×¾ÖªÖ¯Ößšü ®ÖÖ×¿ÖÛú 
यशवंतरावच᭪हाण महारा᳦ मुᲦ िव᳒ापीठ नािशक 

                                                                                    
                      भारतीय िशᭃण ᮧणालीचा इितहास पािहला तर असे ᳰदसून येते कᳱ   ᮧाचीन िशᭃण 
िव᳒ा᭝याᭅचा मानिसक ,आ᭟याि᭜मक व शारीᳯरक शᲦᳱ व योयतांचा सवाᲈगीण िवकास करीत होते.ᮧाचीन काळी 
िव᳒ाथᱮ गुᱨ᭒या आ᮰मात िव᳒ा ᮧा᳙ करीत असे. आ᮰माम᭟ये िव᳒ा᭝याᭅ᭒या सवाᲈगीण िवकासावर भर ᳰदला जात 
असे.िव᳒ा᭝याᲈचे अ᭟ययन पूणᭅ  झा᭨यावर तो िव᳒ाथᱮ आदशᭅ नागᳯरक ᭥हणून समाजा᭒या क᭨याणासाठी योगदान 
देत असे.परंतु स᳒ि᭭थतीत नैितकता व अ᭟याि᭜मकतेपासून  खूप दूर ,माᮢ भौितकवादी ल᭯यापयᭅत िशᭃण  
᳞व᭭थेने भौितक व बौिक िवकास केला आह.े माᮢ चाᳯर᯦य हनन ᳴कवा मू᭨यांचे हनन अशा गंभीर सम᭭या 
आप᭨या समोर भेडसावत आहेत. 
                     संशोधकांनीउᲬ िशᭃणातून ᳞ावसाियक नैितकता व ᳞व᭭थापन यांची गरज,मह᭜वउपयुᲦता व 
आव᭫यकता यांवर  हे संशोधन केलेले आह.े 
१.ᮧ᭭तािवक:- 

                      स᳒ि᭭थतीत मानवालािविभ᳖ संकटांचा,सम᭭यांचा सामना करावा लागत आह.ेमानवाने 
बुिमᱫे᭒या जोरावर िवकास केला. उᲬिशᭃण घेतल.ेमानवी जीवन समृझाले माᮢ मानवामधील नैितकता उᲬ 
िशᭃणा᭒या वाढ᭜या ᮧमाणानंतरही लोपपावतअस᭨याचे ᳰदसून येत आह.े समाजाम᭟य े मानवी मू᭨यांना ठेच 
पोहोचतील अशा घटना दैनᳰदन जीवनाचा  अिवभा᭔य घटकच बन᭨याचे ᳰदसूनयेत आह.े 
                   दहशवाद,आतंकवाद,᳥᮪ाचार, मानवी  अᱬयाचार ,धाᳶमक जातीयवादी ह᭨ल,ेवंशभेद, 
ᮧादेिशकवाद, ई.᭒या घटना िन᭜या᭒या पाᱠन मानवातील नैितकताढासळली आह.े मानव इतका कठोर का बनत 
आह?े ᭜याला  िशᭃणातून योय नैितक िशᭃण िमळत नाही का? फᲦ पु᭭तकᳱ नैितक िशᭃण उᲬ िशᭃणातून ᳰदले 
जाते का? उᲬ िशᭃणात ᳞ावसाियक  नैितकता समािव᳥ आह ेका? ᳞व᭭थापना᭒या संबंिधत असलेली नैितकता 
अिधक ᮧमाणात ᳰदली पािहजे का?ह ेपाहणे आव᭫यक अस᭨याचे जाणवते . 
                      िशᭃणᭃेᮢाम᭟येही नैितकतालोप पावत अस᭨याचे ᳰदसते.बᮋयाच महािव᳒ालयाम᭟ये 
िव᳒ाशांखांचे ᮧमाणपᮢ,पदवी,पदवीᱫर िशᭃणᮓम  सुᱧ आहेत. िव᳒ाथᱮᮧवेिशत होतात. माᮢ अधᱷ शैᭃिणक वषᭅ 
पूणᭅ झा᭨यानंतर ᭜यां᭒या पदवीला मा᭠यता िमळत नाही. ᭜यामुळे ᭜यांचे शैᭃणीक, मानिसक, आᳶथक,नुकसानही 
होते.याला ᳞व᭭थापन जबाबदार ठरते. ᳞व᭭थापनाची नैितकता अशा घटनावᱨन ᳰदसून येते. महािव᳒ालयात 
िव᳒ाथᱮ आहेत तर ᭜यांना िशकिव᭛यासाठी उᲬ िव᳒ािवभूिषत ᮧा᭟यापक वृंद उपल᭣ध होत नाहीत.िव᳒ा᭝याᲈना 
ᮧवेशासाठी पुरेशा जागा उपल᭣ध होत नाहीत. िव᳒ा᭝याᲈनी परीᭃा ᳰद᭨यानंतर ᭜यांचा िनकाल वेळेवर लागत 
नाही.िव᳒ा᭝याᲈकडून डोनेशन घेतले जाते.िव᳒ा᭝याᲈना आव᭫यक असले᭨या सुिवधा,अ᭟ययन सािह᭜य उपल᭣ध होत 
नाही.मु᭨यमापनाम᭟ये सतत  ᮢुटी िनमाᭅण होतात. अशा घटना वारंवार घडतात.यावᱨन उᲬ िशᭃणात 
᳞व᭭थापन व ᭜यांची नैितकता यात सुधारणा होणे आव᭫यक अस᭨याचे ᳰदसते.  
२. नैितकता:- नैितकता या श᭣दास इंᮕजीम᭟ये ethics असे ᭥हणतात. ‘ ethicus‘ या’लटीन श᭣दापासून आिण ‘ 
ethikos’ या ᮕीक श᭣दापासून ‘ethos’ या श᭣दाची िनᳶमती झाली. नैितकता ᭥हणजे ᳞Ღᳱने,समूहाने, सं᭭ᮓती व 
᳞ावसायीकतेबाबत िनयम ,ᮧमाणके,मू᭨ये, या᭒या᳇ारे दैनᳰदन जीवन जगणे होय. 
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                      मानवाचे चाᳯर᯦य ᭜यां᭒या कृतᱭ᳇ारे ᭭प᳥ होते. चांग᭨या᳴कवा वाईट,बरोबर वाचुकᳱ᭒याकृती ᭜या 
᳞Ღᳱ᭒या चाᳯर᯦याची,नैितकतेची ᮧमाणता ठरवते. 
 
᳞ावसाियक नैितकता:- ᳞ावसाियक जीवनाम᭟ये िविवध ट᭡᭡यावर आले᭨या सम᭭या, कायᭅᭃेᮢातील संकट 
मु᭨ये,िनयम व ᮧमानका᳇ारे  सोडिव᭨या जातात. 
                      ᮧ᭜येक ᳞वसाय हा ᭭वायᱫ असतो.िशᭃण हा ᳞वसाय केवळ जबाबदारी,कतᭅ᳞ ᭥हणून नाही तर 
᭜यांम᭟ये मानवी मु᭨यांचा, सेवेचा,अिधक सᭃमतेचा,संपूणᭅ मानवी जीवनावर पᳯरणाम करणारा अतं᭜य मह᭜वाचा 
᳞वसाय आह.ेकायदा,वै᳒कᳱय, तंᮢ᭄ान  यािव᳒ाशाखᱶना िनयम,िनतीमᱫा व   code ofconduct 
आह.ेिशᭃणशाᳫ या ᳞ावसाियक शाखेला िनयम,नैितकता आह.ेमाᮢ अजून code ofconduct नाही. 
               “ ᳞वसाया᭒या िवकासासाठी जी नैितकता पाळली जातेती  ᭥हणजेच ᳞ावसाियक नैितकता होय.” 

 
सवᭅसामा᭠य ᳞ावसाियक नैितकत᭒ेया गुणांचे ᭭प᳥ीकरण पुढीलᮧमाणे मांडता येईल. 

१. ᭄ान :-  सतत ᭄ान आ᭜मसात केले पािहजे.᭜या िशवाय ᳞वसायाची  गरज काय आह.ेहे समजणार नाही. 
२. िन:पᭃपातीपणा:-᳞वसायाम᭟य ेपᭃपात कᱨन चालत नाही िन:पᭃपातीपणे  तु᭥ही ᳞वसाय केला पािहजे. 
३. धाडसीपणा:-᳞वसाय करतांनाखंबीरपण े येणाᮋया आ᭪हानांचा सामना कर᭛याचे धाडस अंगीकृत केले 

पािहजे. 
४. ᮧेरणा:- ᳞वसाय करतांना ᮧेरणादायी असले᭨या महान ᳞Ღᳵचे जीवनचारी᯦यपु᭭तके ई.᭒यामा᭟यमातून 

सतत ᮧेरणा िमळाली पािहजे. 
५. शहाणपणा/ चातुयᭅ:- योय िनणᭅय  घे᭛याचे शहानपणअसाव ेलागते. 
६. सृजनशीलता:- बदल हा िनसगाᭅचा िनयम आह.ेसतत होणारे बदल गरजा पाᱠन सृजनिशलतेने  ᳲचतन 

कर᭛याची ᭃमता आव᭫यक आह.े 
 

᳞वहाᳯरक  नैितकत᭒ेया गुणांचे ᭭प᳥ीकरण पुढीलᮧमाणे मांडता येईल.          
१. िनयोजन:- ᮧ᭜येक कायᭅ वेळेत ᭪हाववे आᳶथक बाब योय असावी ᭥हणून िनयोजन करावे लागते .᭜यावर संपूणᭅ 

᳞वसाय अवलंबून असतो. 
२. जबाबदारी:-᳞वसायाम᭟ये ᮧ᭜येकाने आप᭨या जबाबदारीचे भान ठेयून कायᭅ करणे आव᭫यक असते. 
३. सकारा᭜मक दृ᳥ीकोन:-᳞Ღᳱला ᭜या᭒या सकारा᭜मक दृ᳥ीकोनावᱨन यश लवकर िमळते .व तो कायᭅᮧवण 

राहतो. 
४. मु᭨य े :-᳞वसायाम᭟ये मु᭨यांची जपवणूक होणे आव᭫यक आह.े᭜यािशवाय तो ᳞वसाय नैितक ᭥हणून 

ओळखला जातनाही. 
५  ᮧामािणकता:-  . ᳞वसायाम᭟ये ᮧामािणकपणे ᮕाहकांना सेवा देण.े᭜यां᭒या अपेᭃा ᮧामािणकपणे पूणᭅ के᭨या 

पािहजेत. 
६. एकाᮕता  :- तुम᭒या ᳞वसायाम᭟ये एकाᮕ पतीने कायᭅ केले पािहजे. 
७. सहकायाᭅची वृᱫी:-ᮧ᭜येकाशी ᳞वसाय करताना आपला संबंध येत असतो .᭜यां᭒याशी आपण सहकायᭅ केले 

पाहजे. 
८. ᮧिशᭃण :-योय वेळी आपण बदलानुसार ᳞वसायासंबंिधत ᮧिशᭃण घेतले पािहजे. 
९. आंतरᳰᮓया:-िविभ᳖ घटकांशी,मानवी समूहाशी आंतरᮓᳱया के᭨या पािहजेत. 

१० चाᳯर᯦य:-जसे पेराल तसे उगवेल . ‘ या उᲦᳱनुसार तुमचे चाᳯर᯦य हे चांगले असेल तर ᳞वसाय चांगला होतो. 
११.ᮧसंगावधान:-ᮧसंग पाᱠन योय कृती कर᭛याचा गुण असावा लागतो. 
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अ᭟यापनकायᭅ िवषयक गुणांचे ᭭प᳥ीकरण पुढीलᮧमाणे मांडता येईल . 
१.िव᳒ा᭝याᭅसोबत कायᭅ:- िशᭃण ᳞वसायाम᭟ये  िव᳒ा᭝याᭅसोबत कायᭅ करताना ᭜यांना घडिव᭛यास योय अशा 

कृती वारंवार करा᳞ा लागतात .᭜यां᭒या मानिसकतेचा व वयाचा िवचार कᱨन कायᭅ कᱨन ᭐यावे लागते. 
२.िव᳒ाथᱮ समाधान:- िव᳒ा᭝याᭅ᭒या सम᭭यांना समजून घेयून जो पयᲈत ᭜यांचे समाधान होत नाही.तोपयᲈत 

मागᭅदशᭅन,अ᭟यापन कराव.े 
३ .᳞ावसाियक ᮧिशᭃण व कामिगरी:-ᮧा᭟यापक,िशᭃक यांची कामिगरी सुधारावी ᭥हणून ᭜यांना वेळोवेळी 

िविवध ᮧिशᭃण ᳰदले जाते 

४ सहकायाᭅशीकायᭅवृᱫी:-  िशᭃक,िव᳒ाथᱮ,᳞व᭭थापनातील घटक यांनी आप᭨या सहकायाᭅशी कायᭅवृᱫी 
वाढिव᭛यास मदत केली पािहजे. 

५ ᮕाहकांशी आंतरᳰᮓया:- ᳞वसायाम᭟य ेᮕाहक हा देव असतो.᭜याᮧमाणे िशᭃणाम᭟येिव᳒ाथᱮ हा ᮕाहक आह.े   
᭜या᭒याशी योय आंतरᳰᮓया झा᭨या पािहजेत. 

 
३.᳞व᭭थापन:- िशᭃण हा एक ᳞वसाय असून ‘िशᭃणसं᭭था ही तो ᳞वसाय करणारी अशी एक सामािजक 
संघटना आह.े अथाᭅतच शैᭃिणक ᳞वसाय करणाᮋया सं᭭थ᭒ेया धोरणाची अंमलबजावणी कर᭛याचे कायᭅ 
᳞व᭭थापन करते.᭜यासाठी िशᭃण ᳞वसायाशी संबंिधत अनेक घटकांना उदा .समाज,पालक,िव᳒ाथᱮई.ना एकिᮢत 
करावे लागते. ᭜यांना मागᭅदशᭅन करावे लागते.आिण ᭜यां᭒याकडून अनेक ᮧकारची कामे कᱨन ᭐यावी  लागतात. 
᳞व᭭थापनाचा अथᭅ:- 

शु᭨ज:-“᳞वसायाने िनि᳟तकेले᭨या धोरणा᭒ंया अंमलबजावणी᭒याᳰᮓया ᭥हणजे ᳞व᭭थापन होय”.  
᭭टेनल े ᭪हा᭠स :-“ पूवᭅिनधाᭅᳯरत उᳰ᳥ां᭒या पूतᭅतेसाठी िनणᭅय घे᭛याची तसेच उपᮓमातकाम करणाᮋया ᳞Ღᳵ᭒या 
हालचालᱭवरिनयंᮢण ठेव᭛याची ᳰᮓया ᭥हणजेच ᳞व᭭थापन होय.” 

मोफोलᲈड हा᭜᭨तन  इ :- “संघटीत ᮧय᳀ा᭒या मुळाशी  असलेली मुलभूत एकाि᭜मकव चलीतरचना 
᭥हणजे᳞व᭭थापनहोय.” 

᳞व᭭थापनाच ेघटक :-  
१. िनयोजन 

२. ᮧशासन 

३. संघटन 

४. मागᭅदशᭅन 

५. आंतरᳰᮓया 

६. पयᭅवेᭃन 

७. िनयंᮢण 

८. मू᭨यमापन 

९. पुनकाᭅयᭅ 

᳞व᭭थापन घटकांचे  ᭭प᳥ीकरण पुढीलᮧमाणे मांडता येईल:-       

१.िनयोजन:- कायᭅ कर᭛यापूवᱮ ते कायᭅ कसे करायचे या संबंधीचा आराखडा तयार करणे ᭥हणजे िनयोजन 
.सोपे,िल᳥  सिव᭭तर –संिᭃ᳙,दीघᭅ मुदतीचे अ᭨प मुदतीचे असे िनयोजन करावे लागते. 
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२.ᮧशासन:- शैᭃणक सं᭭थेतील ᮧमुख,सं᭭थेचे अ᭟यᭃ,सिचव,सद᭭य,ᮧाचायᭅ, ,मुया᭟यापक,िशᭃक वृंद व 
कमᭅचारी यांचे िमळून ᮧशासन बनत असते.यातील सवाᲈनी एक उᱫम व पᳯरपूणᭅ कायᭅ के᭨यास चांगले ᮧशासन 
िनमाᭅण होते.व ᭜यातून योय᳞व᭭थापन कायᭅरत होते 

३.संघटन:- ᳞व᭭थापनातील सवᭅ घटकांना एकिᮢतपणे ᭟येय,उᳰ᳥,ेठरवून ᭜यांचे संघटन करावे लागते.िशᭃकास 
संघटन कᱨन शैᭃिणक गुणवᱫा िवकिसत कर᭛यासाठी कायᭅवाही करावी लागते. 

४.मागᭅदशᭅन:- सतत अ᳒यावत ᭄ान दे᭛यासाठी िव᳒ा᭝याᲈनायोय ᳰदशा दाखिव᭛यासाठी  
व ᭜यां᭒याकडून शैᭃिणक उᳰ᳥पुतᱮ हो᭛यासाठी िशᭃकाला मागᭅदशᭅन करावे लागते.तसेच सहकायाᲈशीही चचाᭅ 

कᱨनमागᭅदशᭅनᳰदले᳴कवाघेतल ेजाते.मागᭅदशᭅन या कलेचा वापर के᭨यामुळे कायाᭅत गितशीलता येते.व कौश᭨ये 
िनमाᭅण होते. 

५.आंतरᳰᮓया:- ᳞व᭭थापनाम᭟य े पर᭭पर घटकांम᭟ये आंतरᳰᮓया होणे आव᭫यक असते.वेळोवेळी 
आंतरᳰᮓयायोय झा᭨यास ᳞व᭭थापनही चांगले होते.िशᭃकाचे िव᳒ा᭝याᭅशी,िशᭃकांचे 
पालकांशी,िशᭃकांचेसहकायाᲈशी,समाजाशी आंतरᳰᮓया होण ेआव᭫यक आह.े 

६.सुसूᮢीकरण:- सं᭭था व सं᭭थेचे कायᭅᭃेᮢ यामं᭟ये समािव᳥ घटक यांची सभा,पᳯरपᮢके संपकᭅ  अहवाल या᳇ारे 
चचाᭅ कᱨन अडचणीतून मागᭅ काढ᭛यात येऊन सुसूᮢीकरण कर᭛यात येते.᭜यामुळे कायाᭅतील िवसंगती व 
मतभेद टाळून एकवायता साध᭛यास मदत होते. 

७.िनयंᮢण:- शैᭃिणकसं᭭थेतीलिविवध घटकांचेकतᭅ᳞ व जबाबदाᮋयातसेच शासनाचे िविवध िनयम व अिधकार 
याबाबतयोयतीकायᭅवाही होते ᳴कवा नाही यावर िनयंᮢण ठेव᭛यात येते.तसेच ᭜याम᭟ये काही अडचणी ᳴कवा 
सम᭭या िनमाᭅण झा᭨यास सभा बैठका घऊेन चचाᭅ कᱨन िनणᭅय घेऊन उपाय अंमलात आण᭛याची कायᭅवाही 
कर᭛यातयेते.तसेच आᳶथक ᳞वहारावरदेखील िनयंᮢण ठेव᭛यात येते.आिण᭜याम᭟येकाही अडचणी 
िनमाᭅणझा᭨यासउपाययोजनासवाᭅनुमतेठरवून᭜याचीअंमलबजावणी कर᭛यात येते. 

८.मू᭨यमापन :- “ठरिवले᭨या योजनेᮧमाणे कायᭅपारपाडल े᳴कवा नाही,उᳰ᭬Ჷ ेसा᭟य होतात ᳴कवा नाही यांची 
पाहणी करण.े यशापयशाची नᲂद घेणे ᭥हणजे ‘मू᭨यमापन’ होय.मु᭨यमापनामुळे कायᭅपतीत सुधारणा करणे 
शय होते.योिजले᭨या उᳰ᳥ांची,साधनांची आिण ᮰मांची कायᭅᭃमता,उपयुᲦताजाणून घेणे शय होते.आिण 
᭜याᮧमाणे कायᭅ करता येते. 

९.पुनकाᭅयᭅ :-केवळमू᭨यमापन कᱨन थांबणेमह᭜वाचे नाही. तर चुकांची दुᱧ᭭ती करण,े योिजले᭨या उᳰ᳥ां᭒या 
ᳰदशेने यश᭭वीपणे कायᭅ पूणᭅ कᱨन घेणे मह᭜वाचे असते.अपयशाची,चुकांची िचᳰक᭜सा कᱨन ᭜यात योय ती  
दुᱧ᭭ती कᱨनकायᭅ पूणᭅ करणे हेच पुनकाᭅयाᭅचे ᭟येय होय.पूणᭅ कायाᭅ᭒या बाबतीत योय ᭜यासुधारणा हाच याचा 
मुय उे᭫य असतो. 

 

उᲬ िशᭃणात ᳞ावसाियक िनतीमᱫेची व ᳞व᭭थापनाची गरज व मह᭜व :-  
 गरज:- 

१.उᲬिशᭃणाम᭟ये ᳞ावसाियक िनतीमᱫेची वाढ हो᭛यासाठी  
२. उᲬिशᭃणाम᭟ये ᳞ावसाियक ᳞व᭭थापना᭒यासमावेशासाठी 
३. उᲬ िशᭃणा᳇ारे िव᳒ा᭝याᲈना ᳞ावसाियक िनतीमᱫा व ᳞व᭭थापनाचे िशᭃण दे᭛यासाठी  
४.उᲬ िशᭃणाची गुणवᱫा िवकिसत हो᭛यासाठी  
५.उᲬ िशᭃणातील शैᭃिणक सम᭭यावर उपाययोजना कर᭛यासाठी  
६.उᲬिशᭃणातील ᳞व᭭थापनात सुसूᮢता आण᭛यासाठी 
७.िव᳒ाथᱮ,महािव᳒ालय,ᮧा᭟यापक यां᭒यात ᳞व᭭थापन संबंिधत योय आंतरᳰᮓया हो᭛यासाठी  
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८.िव᳒ा᭝याᲈना उᲬ िशᭃण घतेाना सवᭅ सुिवधांची उपल᭣धता हो᭛यासाठी  
९.उᲬ िशᭃणात संशोधनवृᱫी वाढ᭛यासाठी  
१०.जागितक दजाᭅचे उᲬ िशᭃण िमळ᭛यासाठी  
११.सवाᲈनाउᲬ िशᭃण िमळ᭛यासाठी  
१२.ᮧा᭟यापकांची ᳞ावसाियकता वाढिव᭛यासाठी 

१३.उᲬिशᭃणातून आदशᭅ नागᳯरकांची िनᳶमती हो᭛यासाठी  
 

 मह᭜व:-  
१. उᲬ िशᭃणातील᳞ावसाियक िनतीमᱫा व ᳞व᭭थापन याबाबत ᮧा᭟यापकांम᭟ये जागृती होईल. 
२. उᲬ िशᭃणातील᳞ावसाियक ᳞व᭭थापनाची आव᭫यकता ᭭प᳥ होईल. 
३. ᮧा᭟यापक,िव᳒ाथᱮ,व महािव᳒ालयातील अ᭟यापन सािह᭜य व सुिवधांबाबत ᳞व᭭थापनात सुधारणा 

होईल. 
४. उᲬ िशᭃणातील गुणवᱫा िवकिसत होईल. 
५. उᲬ िशᭃणातील सम᭭यावर उपाययोजना करता येईल. 
६. उᲬ िशᭃणातील ᳞व᭭थापनात सुसूᮢता येईल. 
७. उᲬ िशᭃणातील आंतरᳰᮓया घडेल. 
८. उᲬ िशᭃणातील संशोधनवृᱫी वाढेल. 

िचᳰक᭜सक मत:- उᲬ िशᭃणाम᭟ये नैितकता आिण ᳞व᭭थापन हे दोन िविभ᳖ घटक आहेत.नैितकता ही अ᭟याि᭜मक 
ᭃेᮢाकडून आलेली आह.ेतर ᳞व᭭थापन ही संक᭨पना comerce and management  या ᭃेᮢाकडून आलेली 
आह.ेअ᭟या᭜म  व comerce and management  ही दो᭠ही ᭃेᮢ उᲬ िशᭃणात बदल घडिव᭛यास पᳯरणामकारक 
ठरतात.᳞ावसाियक िनतीमᱫा व ᳞व᭭थापन याचा ᮧभावी वापर उᲬ िशᭃणात होणे आव᭫यक आह.े 
                  जागितकᳱकरण,खाजगीकरणा नंतर ‘िशᭃण’ ही सेवा  ᭥हणून लु᳙ होऊन ‘᳞वसाय’ ᭥हणून मोᲹा  
ᮧमाणात उदयास आली. परदेशी िव᳒ापीठांनी भारतामधील उᲬ िशᭃणा᭒या संधी पाᱠन ᭭वत:ची 
िव᳒ापीठे,िशᭃणसं᭭था ᭭थापन के᭨या ᭜यासोबतचमहािव᳒ालयातील भरमसाठ शु᭨क आकाᱨन उᲬ िशᭃणास 
सुᱧवात झाली.याचा पᳯरणाम उᲬ िशᭃणाम᭟ये झाला.उᲬ िशᭃणात ᭭पधाᭅ वाढली.िव᳒ा᭝याᲈना 
आप᭨याकडेᮧवेशीत कर᭛यासाठी िविवध ᮧकारचे ᮧय᳀ के᭨या जाऊ लागल.ेबᮋयाच  महािव᳒ालयात िव᳒ा᭝याᲈचे 
ᮧमाण कमी झाले तर मोजयाच महािव᳒ालयात िव᳒ाथᱮ संया भरमसाठ वाढली.᭜यातूनच िव᳒ा᭝याᲈना 
िमळणाᮋया सुिवधा,अ᭟ययन सािह᭜य,पुरेशा ᮧमाणात िमळत नस᭨याचे ᮧकार उघडकᳱस येऊ लागल.ेत᭄ 
ᮧा᭟यापकयांची कमतरता,िव᳒ा᭝याᭅ᭒या ᮧवेशा᭒या सम᭭या,मू᭨यमापना᭒या सम᭭या ᳰदसून येत आहेत. 
                     उᲬ   िशᭃणात या घटना वारंवारं घडू नयेत ᭥हणून उᲬ िशᭃण गुणवᱫापूणᭅ व दजᱷदार होईल 
यासाठी योय ᳞व᭭थापन िनमाᭅण होऊन ᭜याम᭟ये ᳞ावसाियक िनतीमᱫा वृिगत होणे गरजेचे आह.े 
                     उᲬिशᭃणाशी संबंिधत सवᭅच घटकाम᭟ये ᳞ावसाियक िनतीमᱫा व योय 
᳞व᭭थापनाचीकायᭅशैलीिवकिसत झाली तर दैनᳰदन भेडसावनाᮋयासम᭭यांचे ᮧमाण न᳥ हो᭛यास वेळ लागणार 
नाही. 
 

समारोप:-िन᭬कषᭅत: ᭥हणता येईल कᳱ ᳞ावसाियक नैितकताव ᳞व᭭थापन एकिᮢतपणे िव᳒ा᭝याᲈना 
सवाᲈगीणिवकास,उᲬ᭄ान,योयता,ᭃमतायांचाउपयोगकुटंुब,समाज,रा᳦,वसंपूणᭅमानवते᭒यािहतासाठी कर᭛यास 
पृवृᱫ करेल हा हेतू सा᭟य ᭪हावा ᭥हणून उᲬ िशᭃणाम᭟ये साव,समभाव,वै᭄ािनक 
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दृ᳥ीकोन,मु᭨ये,कतᭅ᳞े,जबाबदाᮋयायांचे ᮧ᭜यᭃ अनुभव िव᳒ा᭝याᲈना देता येतील अशी िशᭃकांनी तयारी केली 
पािहजे.सोबतचसवᭅ िशᭃण ᮧणालीतील घटकांनीही याची जाणीव असावी.ते᭪हा उᲬ िशᭃणातूनआदशᭅ नागᳯरक 
बनून आदशᭅ समाज घडणार आह.ेतो समाज ᭭व᭒छव सम᭭यांपासून अिल᳙ असलेला आदशᭅ िनमाᭅण करणारा असेल. 

संदभᭅᮕंथ सूची :- 

i. सहᳫबु᭟ये बी.ह.( १९८४), ‘िशᭃणातून नैितक मू᭨य संवधᭅन’,साधना ᮧकाशन,पुण.े 
ii. पै वामनराव.(१९९०), ‘तुमचे भाय तुम᭒या िवचारात’,जीवनिव᳒ा िमशन,मंुबई. 

iii. करंदीकर सु.(१९९७), ‘ मू᭨यिशᭃण’,फडके ᮧकाशन,को᭨हापूर. 
iv. †ÖÝÖ»ÖÖ¾Öê ¯Öß.,(2000):,'ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¬¤üŸÖß ¾Ö ŸÖÓ¡Öê',×¾ÖªÖü ¯ÖÏÛúÖ¿Ö®Ö, ®ÖÖÝÖ¯Öæ ü̧. 

v. वीरकर पी.वीरकर ᮧितभा.( २००४), ‘ मुि᭨᭦श᭯ण संक᭨पना व कायᭅवाही’, ओउन ेिव᳒ाथᱮ गृह ᮧकाशन, पुण.े 
vi. मुळावकर एस.मुळावकर क᭨पना,( २००५), ‘मु᭨यिशᭃण सुसंवाद,’िव᳒ा ᮧकाशन,नागपुर. 

vii. सांगोलकर अ.(२००४),’िशᭃणातील नविवचार ᮧवाह,नवᮧवतᭅन’े 
viii. मगरशी कोरेअ.(२००५), ‘शैᭃिणक ᳞व᭭थापन,’सुिवचार ᮧकाशन,पुणे. 

ix. नातोड ेᳰक.(२००६), ‘नैितक मु᭨यिशᭃण,’ िव᳒ा ᮧकाशन,पुण.े 
x. नैितक सᭃमता,बहाई अकादमी पांचगणी.   
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�ãú¿Ö»Ö ´ÖÖãÂµÖ²Öôû ×ÖÙ´ÖŸÖßÃÖÖšüß �úÖî¿Ö»µÖ¯Öæ�ÖÔ ×¿Ö�Ö�Ö 

  

ÃÖÖ¸üÖÓ¿Ö :- ×¾ÖªÖ£µÖÖÕ“Öê �úÖî¿Ö»µÖ ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ŸµÖÖÓ“µÖÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ ²Ö¤ü»Ö �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. �úÖî¿Ö»µÖ ×¾Ö�úÃÖßŸÖ —ÖÖ»µÖÖÃÖ ŸµÖÖ“ÖÖ ˆ¯ÖµÖÖê�Ö 
¤îüÖÓ×¤üÖ �úÖ´Ö�úÖ•ÖÖŸÖ, ÖÖê�ú¸üßŸÖ, ¾µÖ¾ÖÃÖÖµÖÖŸÖ �ú¸üŸÖÖ µÖê‡Ô»Ö ŸÖÃÖê“Ö ŸµÖÖ“ÖÖ ±úÖµÖ¤üÖ “ÖÖÓ�Ö»Öê ´ÖÖãÂµÖ²Öôû ×Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß ÆüÖê‡Ô»Ö. 

¯ÖÏÃŸÖÖ¾ÖÖÖ :- ÃÖ�ÖóµÖÖŸÖ •ÖÖÃŸÖ ŸÖ¹ý�ÖÖÓ“Öß ÃÖÓ�µÖÖ †ÃÖ�ÖÖ·µÖÖ ³ÖÖ¸üŸÖ ¤êü¿ÖÖ»ÖÖ †ÖŸÖÖ �Ö¸üŸÖ †ÖÆêü ŸÖß µÖÖ ˆ¯Ö»Ö²¬Ö ŸÖÖ�ú¤üß“Ö ±úÖµÖ¤üÖ �úÖî¿Ö»µÖ¯Öæ�ÖÔ �úÃÖÖ 
�úºþÖ ‘ÖêŸÖÖ µÖê‡Ô»Ö. µÖÖ ÃÖ¾ÖÔ ŸÖ¹ý�ÖÖÓÖÖ �úÖî¿Ö»µÖ¯Öæ�ÖÔ ×¿Ö�Ö�Ö ×¤ü»µÖÖÃÖ ›üÖò. ‹.¯Öß.•Öê.“Öê 2020 “Öê Ã¾Ö¯Ö ÃÖÖ�úÖ ü̧ �ú ü̧�µÖÖÃÖÖšüß µÖÖ ŸÖÖ�ú¤üß“ÖÖ ×ÖÛ¿“ÖŸÖ 
ˆ¯ÖµÖÖê�Ö �ú¸üŸÖÖ µÖê‡Ô»Ö. 
 

ÃÖÓ.ÃÖ. �Ö¸ü•Ö :- ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú †³µÖÖÃÖ�Îú´ÖÖŸÖ �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ ´ÖÖãÂµÖ²Öôû ¯ÖÏÖ¯ŸÖ ÆüÖŸÖ ÖÃÖ»µÖÖ´Öãôêû ŸµÖÖÓÖÖ ¯ÖãÆüÖ ¯ÖÏ×¿Ö�Ö�Ö ¤êü‰úÖ ŸµÖÖÓ“Öê �úÖî¿Ö»µÖ 
×¾Ö�ú×ÃÖŸÖ �ú¸üÖ¾Öê »ÖÖ�Öê»Ö. µÖÖ ¯ÖÏ×�ÎúµÖế Öãôêû ¾Öêôû ¾Ö ¯ÖîÃÖê �Ö“ÖÔ ÆüÖêŸÖ †ÃÖ»µÖÖÖê †³µÖÖÃÖ�Îú´ÖÖŸÖ“Ö ŸÖÃÖê ²Ö¤ü»Ö �êú»µÖÖÃÖ �úÖî¿Ö»µÖ¯Öæ�ÖÔ ´ÖÖãÂµÖ²Öôû ×´Öôêû»Ö. 
´ÖÆü¢¾Ö :- �úÖî¿Ö»µÖ¯Öæ�ÖÔ ´ÖÖãÂµÖ²ÖôûÖ“ÖÖ µÖÖê�µÖ ¾ÖÖ¯Ö¸ü —ÖÖ»µÖÖÖê ÃÖ´ÖÖ•Ö, ¤êü¿Ö‘Ö›ü×¾Ö�µÖÖÃÖÖšüß“Öê Ã¾Ö¯Ö ¯Öæ�ÖÔ �ú¸üŸÖÖ µÖê‡Ô»Ö. 

ˆ×§üÂ™ü :- 
1. ×¾ÖªÖ£µÖÖÕ“µÖÖ ¯ÖÖ¸Óü¯Ö×¸ü�ú ¾µÖ¾ÖÃÖÖµÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
2. ×¾ÖªÖ£µÖÖÕÖÖ ŸµÖÖ“µÖÖ ¯ÖÏÖ¯ŸÖ ¯Ö×¸ü×Ã£ÖŸÖßÖãÃÖÖ¸ü �úÖî¿Ö»µÖ¯Öæ�ÖÔ ¾Ö �Öã�Ö¾Ö¢ÖÖ¯Öæ�ÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�Ö �úÃÖê ¤êüŸÖÖ µÖê‡Ô»Ö µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
3. ×¾ÖªÖ£µÖÖÕ“µÖÖ ¯ÖÖ¸Óü¯Ö×¸ü�ú ¾µÖ¾ÖÃÖÖµÖÖÃÖÓ²ÖÓ¬Öß“Öß †×³Öºþ“Öß ŸÖ¯ÖÖÃÖ�Öê. 
4. ×¾ÖªÖ£µÖÖÕÖÖ ŸµÖÖÓ“µÖÖ ×¿Ö�Ö�ÖÖÃÖÖê²ÖŸÖ ¾µÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �úÃÖÖ �ú¸üŸÖÖ µÖê‡Ô»Ö µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
5. ¯ÖÖ¸Óü¯Ö× ü̧�ú ¾µÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�ÖÖŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ÃÖÓ¬Öß �ú¿ÖÖ ×Ö´ÖÖ Ô�Ö �úºþÖ ¤êüŸÖÖ µÖê‡Ô»Ö µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
6. ×¾ÖªÖ£µÖÖÕ“µÖÖ ¾µÖ¾ÖÃÖÖµÖÖ´Ö¬µÖê ÃÖÓ¬Öß“Öß ˆ¯ÖµÖãŒŸÖŸÖÖ ŸÖ¯ÖÖÃÖ�Öê. 
7. ×¾ÖªÖ£µÖÖÕ“µÖÖ ×¾Ö×¾Ö¬Ö �ú»ÖÖ�Öã�ÖÖÓÖÖ ¾ÖÖ¾Ö ¤êü�Öê. 
8. ¾µÖ¾ÖÃÖÖ×µÖ�ú Û¿�Ö�Ö †Ö×�Ö ¯ÖÖ¸Óü¯Ö× ü̧�ú †³µÖÖÃÖ�Îú´Ö µÖÖÓ“ÖÖ ÃÖ´Ö¾ÖµÖ ÃÖÖ¬Ö�Öê. 
9. ¾ÖÖœüŸµÖÖ ²Öȩ̂ üÖê•Ö�ÖÖ¸üßÃÖ †ÖôûÖ ‘ÖÖ»Ö�Öê. 

 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �ÖéÆüßŸÖ�êú :- 
1. ¯ÖÏ“Ö×»ÖŸÖ ×¿Ö�Ö�Ö ¯Ö¨üŸÖßŸÖ ¾µÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÖÖÆüß. 
2. ×¾ÖªÖ£Öá •µÖÖ ³ÖÖî�ÖÖê×»Ö�ú ¯Ö×¸üÛÃ£ÖŸÖßŸÖæÖ µÖêŸÖÖŸÖ ŸµÖÖ ³ÖÖî�ÖÖê×»Ö�ú ¯Ö×¸üÛÃ£ÖŸÖßŸÖ �úÖê�Ö�úÖê�ÖŸÖê ¾µÖ¾ÖÃÖÖµÖ �ú¸üŸÖÖ µÖêŸÖÖŸÖ µÖÖ“Öê ×¿Ö�Ö�Ö 

´Öã»ÖÖÓÖÖ ×¤ü»Öê •ÖÖŸÖ ÖÖÆüß. 
3. †Ö×¤ü¾ÖÖÃÖß ¾Ö ›üÖë�Ö¸üÖôû ³ÖÖ�ÖÖŸÖæÖ †Ö»Öê»µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖÖÓÃ�éú×ŸÖ�ú ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖ“µÖÖ ¥üÂ™üßÖê ×¾Ö¿ÖêÂÖ ¯ÖÏµÖŸÖ �êú»Öê •ÖÖŸÖ 

ÖÖÆüß. 
4. ¯ÖÏ“Ö×»ÖŸÖ ×¿Ö�Ö�Ö ¯Ö¨üŸÖßŸÖ ¯ÖÏÖ¯ŸÖ ¯Ö×¸üÛÃ£ÖŸÖß ¾Ö ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖ¿Öß ×Ö�Ö×›üŸÖ ˆªÖê�Ö ¾Ö ¾µÖ¾ÖÃÖÖµÖÖ“Öê ×¿Ö�Ö�Ö ´Öã»ÖÖÓÖÖ ×¤ü»Öê •ÖÖŸÖ ÖÖÆüß. 
5. ×¾ÖªÖ£µÖÖÕ“µÖÖ ‘Ö¸ü“ÖÖ ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖ“ÖÖ ŸÖÃÖê“Ö ŸµÖÖÓ“µÖÖ ¯ÖÖ»Ö�úÖÓ“µÖÖ †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß“ÖÖ ŸµÖÖÓ“µÖÖ ¾µÖ¾ÖÖÃÖÖµÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»µÖÖ •ÖÖŸÖ 

ÖÖÆüß. 
¯Ö×¸ü�ú»¯ÖÖÖ :- 

1. ÃÖ¬µÖÖ“µÖÖ ¿Öî�Ö×�Ö�ú †³µÖÖÃÖ�Îú´Ö ×¾ÖªÖ£µÖÖÕÖÖ ˆ¯ÖµÖÖê•ÖÖÖŸ´Ö�ú ˆ¯Ö�Îú´Ö Ø�ú¾ÖÖ ¾µÖ¾ÖÃÖÖ×µÖ�ú ˆ¯Ö�Îú´Ö ×¤ü»ÖÖ •ÖÖŸÖ ÖÖÆüß. 

 •ÖÖ¬Ö¾Ö †×ÖŸÖÖ ÃÖã×Ö»Ö  
ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£ÖáÖß, 
×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö, 

     ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü�ÖÖ²ÖÖ¤ü. 
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2. ›üÖë�Ö¸üÖôû ³ÖÖ�ÖÖŸÖß»Ö ´ÖÖŸÖß, ¤ü�Ö›ü, ¾ÖÖÃ¯ÖŸÖß, ¯ÖÏÖ�Öß ¾Ö ‡ŸÖ¸ü ÖîÃÖÙ�Ö�ú ÃÖÖ¬ÖÖ ÃÖÓ̄ Ö¢Öß µÖÖ Ó“Öê¿Öß ×¾ÖªÖ£µÖÖÕ“Ö ±úÖ¸ü •Ö¾ÖôæûÖ ÃÖÓ²ÖÓ¬Ö †Ö»Öê»ÖÖ 
†ÃÖŸÖÖê. ŸµÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ ´ÖÖ×ÆüŸÖß“ÖÖ ¿ÖÖÃ¡Ö¿Öã̈ ü ¯Ö¨üŸÖßÖê ˆ¯ÖµÖÖê�Ö �úºþÖ ‘ÖêŸÖÖ µÖêŸÖÖê. ŸÖÃÖê“Ö ¯ÖµÖÖÔ¾Ö¸ü�Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖêÃÖÖšüß ŸµÖÖÓ“ÖÖ 
ˆ¯ÖµÖÖê�Ö �úºþÖ ‘ÖêŸÖÖ µÖêŸÖÖê. 

3. ¾µÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�ÖÖŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ŸµÖÖÓ“µÖÖ †×³Öºþ“ÖßÖãÃÖÖ¸ü ×¿Ö�Ö�Ö ¤êüŸÖÖ µÖê‡Ô»Ö. 
4. ×¾ÖªÖ£µÖÖÕÖÖ Ã¾ÖŸÖ:“µÖÖ †Ö¾Ö›üß“µÖÖ �Öê¡ÖÖŸÖ Ã¾ÖŸÖ:“ÖÖ ¾µÖ¾ÖÃÖÖµÖ �ú¸ü�Öê ÃÖã»Ö³Ö ÆüÖê‡Ô»Ö. 

ÃÖÓ¿ÖÖê¬ÖÖÖ“µÖÖ ´ÖµÖÖÔ¤üÖ :- 

‘Ö™ü�ú ´ÖµÖÔ¤üÖ : ÃÖ¤ü¸üß»Ö ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ �êú¾Öôû †Öî̧ ÓüÖ�ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö †ÖÁÖ´Ö¿ÖÖôûÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 

†Ö¿ÖµÖ ´ÖµÖÖÔ¤üÖ :- ÃÖ¤ü¸üß»Ö ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ �êú¾Öôû ¯ÖÏ“Ö×»ÖŸÖ †³µÖÖÃÖ�Îú´ÖÖÃÖÖê²ÖŸÖ ¯ÖÖ Ó̧ü¯Ö×¸ü�ú ¾µÖ¾ÖÃÖÖµÖÖÓ“Öß ÃÖÖÓ�Ö›ü ‘ÖÖ»Ö�µÖÖŸÖ †Ö»Öß †ÖÆêü. 

�Öê¡Ö ´ÖµÖÖÔ¤üÖ :- ÃÖ¤ü¸üß»Ö ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ±úŒŸÖ †Öî̧ Óü�ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö †ÖÁÖ´Ö¿ÖÖôêûŸÖ ×¿Ö�ú�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 

�úÖ»Ö´ÖµÖÖÔ¤üÖ :-ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß �úÖ»Ö´ÖµÖÖÔ¤üÖ 2014-17 µÖÖ ¾ÖÂÖÖÔ̄ Öã̧ üŸÖß ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 

ÃÖ´ÖÃµÖÖ ¾Ö ˆ¯ÖÖµÖ :- 

             ¯ÖÖ Ó̧ü¯Ö×¸ü�ú †³µÖÖÃÖ�Îú´ÖÖŸÖ �úÖî¿Ö»µÖ ²ÖÖ²ÖŸÖ“Öê ×¿Ö�Ö�Ö ÖÃÖ»µÖÖÖê ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ¸êü ´ÖÖãÂµÖ²Öôû »Ö�Öê“Ö ¾ÖÖ¯Ö¸üŸÖÖ µÖêŸÖ ÖÖÆüß, 
†³µÖÖÃÖ�Îú´Ö ŸÖßÖ ³ÖÖ�ÖÖŸÖ ×¾Ö³ÖÖ�Ö�Öê 60+, 20+20, 60 ™üŒ�êú ´Öæ»Ö³ÖŸÖ ×¾ÖÂÖµÖ, 20 ™üŒ�êú ˆ¯ÖµÖÖê×�Ö�ú †Ö×�Ö 20 ™üŒ�êú ÃÖÆüÖµÖ�ú.  

Table No. 1. 
Sr. No. Curricular Stream Total No. of 

Credits in Three 
Years 

Ist Year Study I.  LANGUAGE CURRICULUM 
    A.  Indian Language 
    B.  English 
II.  MAJOR CURRICULUM 
    A.  Major (Core) 
    B.  Major (Supportive) 
    C.  Major (Applied / Innovative)\ 
 
III.   LIFE-SKILL CURRICULUM 
    A.  Job Oriented Soft Skills. 
    B.  Value Oriented Courses  
                                       Total = 

 
4 
4 
 
10 
4 
4 
 
 
2 
2 
30 

IInd  Year Study I.  LANGUAGE CURRICULUM 
    A.  Indian Language 
    B.  English 
 
II.  MAJOR CURRICULUM 
    A.  Major (Core) 
    B.  Major (Supportive) 
    C.  Major (Applied / Innovative) 
 
III.   LIFE-SKILL CURRICULUM 
    A.  Job Oriented Soft Skills. 
    B.  Value Oriented Courses  
                                       Total = 

 
4 
4 
 
 
10 
4 
4 
 
 
2 
2 
30 
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IIIrd Year Study I.  LANGUAGE CURRICULUM 
    A.  Indian Language 
    B.  English 
 
II.  MAJOR CURRICULUM 
    A.  Major (Core) 
    B.  Major (Supportive) 
    C.  Major (Applied / Innovative) 
 
III.   LIFE-SKILL CURRICULUM 
    A.  Job Oriented Soft Skills. 
    B.  Value Oriented Courses  
                                       Total = 

 
4 
4 
 
 
10 
4 
4 
 
 
2 
2 
30 

 
Table No. 2. 

Distribution of Total Credits Between Various Streams of Curriculum 
Sr. No.  Curricular Stream Total No. of 

Credits in 
Three Years 

Percentage 

 LANGUAGE CURRICULUM 
    A.  Indian Language  (16 hrs) 
    B.  English  (16 hrs ) 
 

32 17.8 

 MAJOR CURRICULUM 
    A.  Major (Core) (60 hrs) 
    B.  Major (Supportive) (24 hrs) 
    C.  Major (Applied / Innovative) 
(32 hrs) 
 

118 64.4 

 LIFE-SKILL CURRICULUM 
    A.  Job Oriented Soft Skills. (16 hrs) 
    B.  Value Oriented Courses (16 hrs) 

32 17.8 

 Total 180 100 

              In Making the above calculations, 1 hr/week of lecture of 90 minutes of other participatory 
learning methods as teaching – learning inputs given in a course is converted into 1 credit. An 
undergraduate normally works for 30 hrs/week and 15 weeks (90 working days) in a semester or weeks (180 
working days) in an academic year. 
                Life-Skill curriculum is not only made part of the main curriculum, but also given a space 
comparable to language studies. This is in order to avoid any peripharalisation of the issue. This has very 
special relevance for students coming from disadvantaged backgrounds. Unlike under the major curriculum, 
here the focus is on general soft-skills. Again, a balance is brought between highly instrumentalized, market 
driven soft-skills and a value oriented and general life-enhancing skills. Under the job oriented life-skills, 
courses in Communicative abilities, Leadership skills, Public relations, event management, Language 
Transcription, Additional Foreign Languages, Computer and IT skills, Office Management, Basic Accounting, 
Basic Marketing, Media Management, Advertising, Cultural Tourism and numerous other courses can be 
thought about depending upon the local needs and available expertise. 
                        ÃÖ¤ü ü̧ ÃÖÓ¿ÖÖê¬ÖÖÖ´Öãôêû �ÖÖÓ¬Öß•Öà“Öê �Öê›üß Ã¾ÖµÖÓ̄ Öæ�ÖÔ ²ÖÖ×¾Ö�µÖÖ“Öê Ã¾Ö¯Ö ÃÖÖ�úÖ ü̧ ÆüÖê�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖê‡Ô»Ö. 
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×¿Ö�Ö�ÖÖ“Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÖÃÖÖŸÖß»Ö µÖÖê�Ö¤üÖÖ 
 

                          ˆ³ÖÖôêû  ´ÖÖêŸÖß»ÖÖ»Ö ÃÖã�ú¤êü¾Ö  
      ÁÖß. Ã¾ÖÖ´Öß ×¾Ö¾Öê�úÖÖÓ¤ü ×¿Ö�Ö�Ö ÃÖÓÃ£Öê“Öê 

        �úÖò»Öê•Ö †Öò±ú ‹•µÖã�êú¿ÖÖ ˆÃ´ÖÖÖÖ²ÖÖ¤ü. 
 

1.¯ÖÏÃŸÖÖ¾ÖÖÖ :- ¾µÖÛŒŸÖ“ÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß ÃÖ¾ÖÔ̄ ÖÏ£Ö´Ö ŸµÖÖ¥üÂ™üßÖê ¬µÖêµÖ ×ÖÛ¿“ÖŸÖ �úºþÖ ŸÖê ÃÖÖ¬µÖ �ú¸ü�µÖÖÃÖÖšüß ŸÖôû´ÖôûßÖê ¯ÖÏµÖÖÃÖ 
�ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ×¿Ö�Ö�ÖÖŸÖæÖÆüß Æêü“Ö †¯Öê×�ÖŸÖ †ÃÖŸÖê. ŸµÖÖŸÖæÖ“Ö ¾µÖÛŒŸÖ×¾Ö�úÖÃÖ ÃÖÖ¬Ö»ÖÖ •ÖÖ‰úÖ ¸üÖÂ™Òü×¾Ö�úÖÃÖÆüß ‘Ö›æüÖ µÖê�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. 
¸üÖÂ™Òü×¾Ö�úÖÃÖÖ“Öß ÃÖÓ�ú»¯ÖÖÖ ¯ÖÏÖ´Öã�µÖÖÖê ŸµÖÖ ¤êü¿ÖÖŸÖß»Ö ÃÖ´Ö�Ö ´ÖÖãÂµÖ²ÖôûÖ¾Ö¸ü †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖê. ´Æü�Ö•Öê ¾µÖÛŒŸÖ×¾Ö�úÖÃÖ ¾Ö ¸üÖÂ™Òü×¾Ö�úÖÃÖÖ´Ö¬µÖê ×¿Ö�Ö�Ö 
´ÖÆüŸ¾ÖÖ“Öß ³Öæ×´Ö�úÖ ²Ö•ÖÖ¾ÖŸÖ †ÃÖŸÖê. ×¿Ö�Ö�ÖÖŸÖæÖ“Ö ¾µÖŒŸÖß´Ö¬µÖê †¯Öê×�ÖŸÖ ¾ÖŸÖÔÖ ²Ö¤ü»Ö ‘Ö›ü¾ÖæÖ †Ö�Ö»ÖÖ •ÖÖŸÖÖê. ÃÖ´ÖÖ•ÖÖŸÖ ÃÖŸÖŸÖ ²Ö¤ü»Ö ‘Ö›üŸÖ †ÃÖŸÖÖê. 
ŸµÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ ×¿Ö�Ö�ÖÖŸÖ �êú»ÖÖ •ÖÖŸÖÖê. ŸµÖÖ †ÖãÂÖÓ�ÖÖÖê ×¿Ö�Ö�ÖÖ“Öß ÃÖ¾ÖÔÃÖÖ´ÖÖµÖ ¬µÖêµÖê, ˆ×§üÂ™êü ÃÖÖ¬µÖ �ú¸ü�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �êú»ÖÖ •ÖÖŸÖÖê. ÃÖ�Ö´Ö ¾Ö �ãú¿Ö»Ö 
´ÖÖãÂµÖ ×ÖÙ´ÖŸÖß�ú›êü ×¿Ö�Ö�Ö »Ö�Ö ¤êüŸÖ †ÃÖŸÖê. ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¯ÖÏŸµÖê�úÖ»ÖÖ“Ö ¤êü¿ÖÖ“ÖÖ •Ö²ÖÖ²Ö¤üÖ ü̧ ÖÖ�Ö×¸ü�ú ‘Ö›ü×¾Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �êú»ÖÖ •ÖÖŸÖÖê. ´Æü�ÖæÖ 
×¿Ö�Ö�ÖÖŸÖæÖ ×¾ÖªÖ£µÖÖÕ»ÖÖ †Ö¾ÆüÖÖÖÓÖÖ ŸÖÖë›ü ¤êü�µÖÖ“Öß �Ö´ÖŸÖÖ ×Ö´ÖÖÔ�Ö �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ÃÖ´ÖÖ•ÖÖŸÖß»Ö †×ÖÂ™üü ºþœüàÖÖ ¤æü¸ü ÃÖÖ¸ü�µÖÖÃÖÖšüß ¾Ö •Öß¾ÖÖ 
µÖ¿ÖÃ¾Öß �ú¸ü�µÖÖÃÖÖšüß �úÖÆüß �Ö´ÖŸÖÖ ¾Ö �úÖî¿Ö»µÖÖÓ“Öß �Ö¸ü•Ö †ÃÖŸÖê. ŸµÖÖ´Öãôêû •Öß¾ÖÖ •Ö�Ö�Öê ÃÖãÃÖÊü ÆüÖêŸÖê. †Ö•Ö“µÖÖ Ã¯Ö¬ÖÖÔŸ´Ö�ú µÖã�ÖÖŸÖ ×¾ÖªÖ£µÖÖÕÖÖ ¯ÖÏ“ÖÓ›ü 
ŸÖÖ�Ö ŸÖ�ÖÖ¾ÖÖÓÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ�ÖŸÖ †ÖÆêü. µÖÖ ÃÖ´ÖÃµÖÖ ¤æü¸ü �ú¸ü�µÖÖÃÖÖšüß ˆ““Ö ×¿Ö�Ö�ÖÖŸÖæÖ ×¾ÖªÖ£µÖÖÕÖÖ ×¾Ö×¾Ö¬Ö �úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö ¤êü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 
 

2.•Öß¾ÖÖ �úÖî¿Ö»µÖê - ¾µÖÖ�µÖÖ :-  "•Öß¾ÖÖ �úÖî¿Ö»µÖê ´Æü�Ö•Öê •Öß¾ÖÖ •Ö�Ö�µÖÖÃÖÖšüß »ÖÖ�Ö�ÖÖ¸üß �úÖî¿Ö»µÖê ÆüÖêµÖ". µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ •ÖÖ�Ö×ŸÖ�ú ÃŸÖ¸üÖ¾Ö¸ü ×¾Ö“ÖÖ ü̧ 
�êú»ÖÖ •ÖÖŸÖ †ÖÆêü. �úÖÆüß ¾µÖÖ�µÖÖ ¯Öãœüßü»Ö¯ÖḮ ÖÖ�Öê †ÖÆêüŸÖ. •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê (Who)19913 ´Ö¬µÖê ÃÖÖÓ×�ÖŸÖ»Öê»Öß ¾µÖÖ�µÖÖ" ¾µÖŒŸÖß“µÖÖ ¤îüÖê×¤üÖ 
•Öß¾ÖÖÖŸÖß»Ö �Ö¸ü•ÖÖ †Ö×�Ö †Ö¾ÆüÖÖê µÖÖÓÖÖ ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ŸÖÖë›ü ¤êü�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú †Ö×�Ö ÃÖ´ÖµÖÖê×•ÖŸÖ ¾ÖŸÖÔÖÖÃÖÖšüß »ÖÖ�Ö�ÖÖ·µÖÖ 
�Ö´ÖŸÖÖ ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ÆüÖêµÖ"  
                        •Öß¾ÖÖ µÖ¿ÖÃ¾Öß ÆüÖê�µÖÖÃÖÖšüß ¯ÖÏŸµÖê�úÖ»ÖÖ �úÖê�ÖŸÖß ÖÖ �úÖê�ÖŸÖß �éúŸÖß �ú¸üÖ¾Öß »ÖÖ�ÖŸÖê . Æüß �éúŸÖß �ú¸ü�µÖÖÃÖÖšüß †Ö¯Ö»Öß ²Öã¤ü¬Öß´Ö¢ÖÖ 
¯Öã̧ êü¿Öß ÖÖÆüß. ŸµÖÖ •ÖÖê›üß»ÖÖ �úÖÆüß •Öß¾ÖÖ �úÖî¿Ö»µÖê Æüß †Ö¾Ö¿µÖ�ú †ÃÖŸÖÖŸÖ. ‹�ÖÖ¤üß �éúŸÖß ÃÖÖ¬µÖ ÆüÖê�µÖÖÃÖÖšüß ŸµÖÖ �éúŸÖß“Öê ¯Öã�ÖÔ ×ÖµÖÖê•ÖÖ �ú¸üŸÖÖ µÖÖµÖÖ»ÖÖ 
Æü¾Öê. ×ÖµÖÖê•ÖÖ �ú¸üŸÖÖÓÖÖ †ÓŸÖ�ÖÔŸÖ ‘Ö™ü�úÖÓ“Öê ×¾Ö¿»ÖêÂÖ�Ö �ú¸üŸÖÖ µÖê�Öê. ŸµÖÖÓ“µÖÖ×¾ÖÂÖµÖß Ø“ÖŸÖÖ �ú¸üŸÖÖ µÖê�Öê Æüß �úÖî¿Ö»µÖê Æüß †¾Ö�ÖŸÖ †ÃÖÖ¾Öß »ÖÖ�ÖŸÖÖŸÖ.   
£ÖÖê›üŒµÖÖŸÖ ‹�ÖÖ¤êü �úÖµÖÔ ÃÖÖ¬µÖ ÆüÖê�µÖÖÃÖÖšüß ×ÖµÖÖê•ÖÖ �úÖî¿Ö»µÖê, ×¾Ö¿»ÖêÂÖ�Ö �úÖî¿»µÖê, Ø“ÖŸÖÖ �úÖî¿Ö»µÖê �úÖî¿Ö»ÖµÖ, †¬µÖµÖÖ - †¬µÖÖ¯ÖÖ �úÖî¿Ö»µÖê †¿ÖÖ 
†Öê�ú �úÖî¿Ö»µÖÖÓ“Öß �Ö¸ü•Ö †ÃÖŸÖê. 

             "•µÖÖ´Öãôêû †�Ö¤üß ÃÖÆü•ÖŸÖêÖê. �ú´Öß ¯ÖḮ ÖÖ�ÖÖŸÖ. �ú´Öß ¾ÖêôûÖŸÖ ¯Ö¸ÓüŸÖã �ÖãŸÖ¾Ö¢ÖÖ¯Öæ�ÖÔ ¾Ö ¤ü•Öì¤üÖ¸ü �éúŸÖß �êú»Öß •ÖÖŸÖê ŸÖê¾ÆüÖ ŸµÖÖÃÖ •Öß¾ÖÖ 

�úÖî¿Ö»µÖê †ÃÖê ´Æü�ÖŸÖÖŸÖ." 
1) •Öß¾ÖÖ �úÖî¿Ö»µÖê : ¾Ö�Öá�ú¸ü�Ö :- •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê •Öß •Öß¾ÖÖ �úÖî¿Ö»µÖê ÃÖÖÓ×�ÖŸÖ»Öß †ÖÆêüŸÖ. ŸµÖÖ´Ö¬µÖê 

ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê, ´ÖÖÖÃÖ¿ÖÖÃ¡ÖßµÖ �úÖî¿Ö»µÖê ¾Ö ³ÖÖ¾ÖÖÖ×¾ÖÂÖµÖ�ú �úÖî¿Ö»µÖê †ÃÖê ŸÖßÖ ³ÖÖ�Ö ¯Ö›üŸÖÖŸÖ Æêü ¾Ö�Öá�ú¸ü�Ö ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê ÃÖÖ�ÖŸÖÖ µÖêŸÖê . 
                                                                    •Öß¾ÖÖ �úÖî¿Ö»µÖê 
 
 
 
ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê                                    ´ÖÖÖ×ÃÖ�ú¿ÖÖÃ¡ÖßµÖ �úÖî¿Ö»µÖê                                    ³ÖÖ¾ÖÖÖ ×¾ÖÂÖµÖ�ú �úÖî¿Ö»µÖê 
1) †ÖŸ´Ö¯ÖÏ×“ÖŸÖß/ Ã¾Ö†Öêôû�Ö                           1) ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü                                                 1) ³ÖÖ¾ÖÖÖÓ“Öê ÃÖÓµÖ´ÖÖ 
2) ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö                                       2) ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü                                                 2) ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖÓµÖ´ÖÖ 
3) †ÖÓŸÖ¸ü¾µÖÛŒŸÖ�ú ÃÖÓ²ÖÓ¬Ö                               3) ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ                              
4) ÃÖÆüÖÖã³ÖãŸÖß                                           4) ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö 
 
3.1 ÃÖÖ´ÖÖ×•Ö�ú �úÖî¿Ö»µÖê :-  
3.1.1 †ÖŸ´Ö¯ÖÏ×“ÖŸÖß/ †ÖŸ´Ö³ÖÖÖ/ Ã¾Ö†Öêôû�Ö :- Ã¾ÖŸÖ:»ÖÖ ¯Öæ�ÖÔ̄ Ö�Öê †Öêôû�Ö�Öê. Ã¾ÖŸÖ:“µÖÖ �Ö´ÖŸÖÖ •ÖÖ�ÖæÖ ‘Öê�Öê, Ã¾ÖŸÖÖ:“µÖÖ ´ÖµÖÖÔ¤üÖ, †×³Öºþ“Öß, 
Ã¾ÖŸÖ:´Ö¬Öß»Ö †ÃÖ»Öê»µÖÖ ˆ×�Ö¾ÖÖ ÃÖ´Ö•ÖæÖ ‘Öê�Öê Æêü ‹�ú •Öß¾ÖÖ �úÖî¿Ö»µÖ †ÖÆê.ü •µÖÖ¯ÖḮ ÖÖ�Öê ˆ““Ö ×¿Ö�Ö�ÖÖ“Öê †¬µÖµÖÖ �ú¸ü�ÖÖ·µÖÖ µÖã¾Ö�úÖÃÖ †Ö¯Ö»µÖÖ 
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¯ÖÏ�ÖŸÖßÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ µÖÖ �ÖÖêÂ™üß ´ÖÖ×ÆüŸÖß †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ŸµÖÖÖê Ã¾ÖŸÖ:»ÖÖ ¯Öæ�ÖÔ̄ Ö�Öê †Öêôû�Ö»Öê»Öê †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÖÆêü. •µÖÖ«üÖ¸êü 
ŸµÖÖ»ÖÖ Ã¾ÖŸÖ:“Öß ³Ö×¾ÖÂµÖÖŸÖß»Ö ¸ü�ÖÖßŸÖß šü¸ü×¾Ö�µÖÖÃÖÖšüß ŸÖµÖÖ ü̧ ÆüÖê‰ú ¿Ö�êú»Ö. ´Æü�ÖæÖ“Ö ŸµÖÖ»ÖÖ ˆ““Ö ×¿Ö�Ö�ÖÖŸÖ ×¾Ö×¾Ö¬Ö ×¾ÖÂÖµÖ ×Ö¾Ö›ü�µÖÖ“Öß ÃÖÓ¬Öß ×¤ü»Öß 
•ÖÖŸÖê, †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ´ÖÖÓ›ü�µÖÖ“Öß ÃÖÓ¬Öß ×¤ü»Öß •ÖÖŸÖê. •µÖÖ«üÖ ȩ̂ü ŸµÖÖ“ÖÖ Ã¾ÖŸÖ:“ÖÖ †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ ¾ÖÖœü×¾Ö»ÖÖ •ÖÖŸÖÖê. ŸµÖÖÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ�ú›æüÖ �úÖê�ÖŸÖêÆüß �úÖµÖÔ 
�ú¸üÖµÖ»ÖÖ Ø�ú¾ÖÖ �úÖê�ÖŸµÖÖÆüß ¯Ö× ü̧ÛÃ£ÖŸÖß»ÖÖ ŸÖÖë›ü ¤êü�Öê †¾Ö‘Ö›ü •ÖÖŸÖ ÖÖÆüß. 
3.1.2 ¯ÖÏ³ÖÖ¾Öß ÃÖÓ¯ÖÏêÂÖ�Ö (Effective communication) :- †Ö¯Ö»Öß ³ÖÖ¾ÖÖÖ, ´ÖŸÖê, ×¾Ö“ÖÖ¸ü ¾Ö �ú»¯ÖÖÖ ¤ãüÃÖ-µÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆü“Ö×¾Ö�Öê ¾Ö ŸµÖÖ¾Ö ü̧ß»Ö 
¯ÖÏ×ŸÖ×�ÎúµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�Öê µÖÖ ²ÖÖ²Öß ÃÖÓ̄ ÖÏêÂÖ�ÖÖŸÖ µÖêŸÖÖŸÖ Æêü ÃÖÓ̄ ÖÏ êÂÖ�Ö ¯ÖÏŸµÖê�ú¾Öêôûß ÃÖã»Ö³Ö¯Ö�Öê ÆüÖêŸÖ ÖÖÆüß. †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ‡ŸÖ¸üÖÓÖÖ ¯Ö™ü¾ÖæÖ ¤êü�Öê †Ö¾Ö¿µÖ�ú 
†ÃÖŸÖê. �úÖ¸ü�Ö ŸÖ ü̧“Ö ŸµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü ÆüÖê�ÖÖ¸ü †ÃÖŸÖÖê. ŸµÖÖ“Ö²Ö ü̧Öê²Ö¸ü ¤ãüÃÖ·µÖÖ“Öß ´ÖŸÖê ‹ê�æú�Ö ‘Öê�Öê ¾Ö ŸÖß •Ö¸ü µÖÖê�µÖ ¾ÖÖ™ü»Öß ŸÖ¸ü ŸµÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�Öê 
†¯Öê×�ÖŸÖ †ÃÖŸÖê. ²Ö·µÖÖ“Ö¾ÖêôûÖ ‹�ÖÖªÖ ¾µÖÛŒŸÖ�ú›êü “ÖÖÓ�Ö»Öß �ú»¯ÖÖÖ †ÃÖæÖ ¤êü�Öß»Ö ŸÖß �ú»¯ÖÖÖ ¯Ö™ü¾ÖæÖ ¤êü�µÖÖ“Öê �úÖî¿Ö»µÖ ÖÃÖ»µÖÖ´Öãôêû ŸÖß �ú»¯ÖÖÖ 
ŸµÖÖ“µÖÖ ¯Öã̧ üŸÖß“Ö ´ÖµÖÖÔ×¤üŸÖ ¸üÖÆüŸÖê. ŸµÖÖ´Öãôêû ŸµÖÖ �ú»¯ÖÖê̄ ÖÖÃÖæÖ ÃÖ´ÖÖ•Ö ¾ÖÓ×“ÖŸÖ ¸üÖÆüŸÖÖ ê ŸÖß ¾µÖŒŸÖßÆüß ÃÖ´ÖÖÖÖ¯ÖÖÃÖæÖ ¾ÖÓ×“ÖŸÖ ¸üÖÆüŸÖê. †�Ö¤üß ÃÖÖ´ÖÖµÖ 
ÖÖ�Ö×¸ü�ú ´Æü�ÖæÖ •Ö�ÖŸÖÖÓÖÖ ¤êü�Öß»Ö ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö �úÖî¿Ö»µÖ ÖÃÖ»µÖÖ´Öãôêû ŸµÖÖ ¾µÖŒŸÖß²Ö§ü»Ö �Öî̧ üÃÖ´Ö•Ö ¤êü�Öß»Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖŸÖ. µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÖê 
¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö ÆüÖê�µÖÖ“Öê ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸ü�Öê †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“Öê †ÃÖŸÖê. ×¾ÖªÖ£Öá •µÖÖ¾Öêôûß ÖÖê�ú¸üßÃÖÖšüß ´Öã»ÖÖ�ÖŸÖ ¤êüŸÖÖŸÖŸÖ. Ã¾ÖŸÖ:“Öê ÃÖÖ¤ü¸üß�ú¸ü�Ö 
�ú¸üŸÖÖŸÖ, ÖêŸÖéŸ¾Ö �ú¸üŸÖÖŸÖ ŸµÖÖ¾Öêôûß µÖÖ �ÖÖêÂ™üß ´ÖÆüŸ¾ÖÖ“µÖÖ šü¸üŸÖÖŸÖ. 
3.1.3 †ÖÓŸÖ¸ü-¾µÖÛŒŸÖ�ú ÃÖÓ²ÖÓ¬Ö (Interpersonal Relationship) :-  Æêü •Öß¾ÖÖ �úÖî¿Ö»µÖ †ÃÖ�ÖÖ·µÖÖ ¾µÖÛŒÓŸÖÖÖ ÃÖÖ´ÖÖ×•Ö�ú ¯Öî»Öã“Öê µÖÖê�µÖ –
ÖÖÖ †ÃÖŸÖê. Æüß ¾µÖŒŸÖß Ã¾ÖŸÖ:¿Öß †Ö¯Ö»µÖÖ ÃÖ³ÖÖê¾ÖŸÖÖ»Öß †ÃÖ»Öê»µÖÖ ¾µÖŒŸÖß¿Öß ¾Ö Ã¾ÖŸÖ:¿Öß “ÖÖÓ�Ö»ÖÖ ÃÖ´Ö¾ÖµÖ ÃÖÖ¬ÖŸÖ †ÃÖŸÖÖŸÖ.  µÖÖ ¾µÖÛŒŸÖ µÖÖÓ“µÖÖ 
µÖÖê�µÖ †Ö�ú»ÖÖ �ú¸ü�µÖÖŸÖ ‡ŸÖ¸üÖÓ“µÖÖ ³ÖÖ¾ÖÖÖ, ‡“”ûÖ ¾Ö †Ö�úÖÓ�ÖÖ µÖÖê�µÖ †Ö�ú»ÖÖ �ú¸ü�µÖÖŸÖ Æüß ¾µÖŒŸÖß ¯ÖÏ³ÖÖ¾Öß †ÃÖŸÖê. �úÖÆüß ¾ÖêôêûÃÖ ¾µÖŒŸÖàÖÖ ÃÖÓ²ÖÓ¬Ö 
•Öãôû×¾ÖŸÖÖ µÖêŸÖÖŸÖ, �úÖÆüàÖÖ ŸÖê •Öãôû×¾ÖŸÖÖ µÖêŸÖ ÖÖÆüß. Ø�ú¾ÖÖ •Öãôû×¾ÖŸÖÖ †Ö»Öê ŸÖ¸üß ¤üß‘ÖÔ �úÖôû ×™ü�ú×¾ÖŸÖÖ µÖêŸÖ ÖÖÆüß. ×¾ÖªÖ£Öá ÆüÖ ÃÖ´ÖÖ•Ö¿Öß»Ö  ¯ÖÏÖ�Öß 
†ÃÖ»µÖÖ´Öãôêû ŸµÖÖ“ÖÖ ×¿Ö�Ö�úÖÓ¿Öß. ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓ¿Öß. †Ö¯Ö»µÖÖ ×´Ö¡ÖÖÓ¿Öß ÃÖÓÓ²ÖÓ¬Ö µÖêŸÖÖê. µÖÖ ×šü�úÖ�Öß ŸµÖÖ»ÖÖ Æêü �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ´ÖÖêšüß 
ÃÖÓ¬Öß †ÃÖŸÖê. Æêü ÃÖÓ²ÖÓ¬Ö ¾µÖŒŸÖß»ÖÖ †Ö¯Ö»ÖÖ ÃÖÖ´ÖÖ×•Ö�ú ²Öã¬ÖµÖÖÓ�ú ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ´Ö¤üŸÖ �ú¸üßŸÖ †ÃÖŸÖÖê. ‡ŸÖ¸üÖÓ“µÖÖ ³ÖÖ¾ÖÖÖ †Öêôû�ÖæÖ ¯Ö×¸üÛÃ£ÖŸÖßÖãÃÖÖ¸ü 
ŸÖ¿Öß �éúŸÖß �ú¸ü�µÖÖÃÖÖšüß †Ö•Ö“ÖÖ ×¾ÖªÖ£Öá ÆüÖ ÃÖ´Ö�Ö ¯ÖÖ×Æü•Öê †Ö×�Ö Æêü ×¿Ö�Ö�ÖÖ“µÖÖ µÖÖê�Ö¤üÖÖÖŸÖæÖ ÆüÖêŸÖ †ÃÖŸÖê. 
3.1.4  ÃÖÆüÖÖã³ÖãŸÖß :- †Ö¯Ö»µÖÖ ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“µÖÖ »ÖÖê�úÖÓ“µÖÖ ÃÖã�Ö-¤ãü:�ÖÖŸÖ ÃÖÆü³ÖÖ�Öß ¾ÆüÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ŸµÖÖÓ“µÖÖ ¤ãü:�ÖÖ“Öß Ã£ÖÖÖê ¾Ö �úÖ¸ü�Öê ´ÖÖÆüßüŸÖ 
†ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. †Ö¯Ö»µÖÖ ¿Öê•ÖÖ¸üß»Ö ¾µŒŸÖß»ÖÖ �úÖê�ÖŸµÖÖ ¯ÖÏÃÖÓ�ÖÖÖê †ÖÖÓ¤ ÆüÖêŸÖÖê. ŸÖÃÖÖ“Ö ¯ÖÏÃÖÓ�Ö †Ö¯Ö»µÖÖ¾Ö¸ü †Ö»µÖÖ¾Ö¸ü ŸµÖÖ¾Öêôûß †Ö¯Ö»µÖÖ 
´ÖÖÖŸÖ Öế Ö�úß �úÖê�ÖŸÖß ³ÖÖ¾ÖÖÖ  ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê? ¿Öê•ÖÖ¸ü“µÖÖ ¾µÖŒŸÖß ÃÖÖ¸ü�Öß“Ö ³ÖÖ¾ÖÖÖ †Ö¯Ö»µÖÖÆüß ´ÖÖÖŸÖ ×Ö´ÖÖÔ�Ö ÆüÖê�Öê †¯Öê×�ÖŸÖ †ÖÆêü. µÖÖ»ÖÖ“Ö †Ö¯Ö�Ö 
ÃÖ´ÖÖÖ†Öã³ÖãŸÖß Ø�ú¾ÖÖ ÃÖÆüÖÖã³ÖãŸÖß †ÃÖê ´Æü�ÖŸÖÖê. Æêü ¾ÆüÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ¤ãüÃÖ·µÖÖ“µÖÖ ³ÖÖ¾ÖÖÖ Ã¾ÖŸÖ: ‡ŸÖ�êú †Öêôû�ÖŸÖÖ µÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ŸÖÃÖê“Ö †Ö¯Ö�Ö 
•µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¸üÖÆüŸÖÖê. ŸµÖÖ ÃÖ´ÖÖ•ÖÖ“Öß ÃÖê¾ÖÖ �ú¸ü�µÖÖ“Öß ³ÖÖ¾ÖÖÖ †Ö¯Ö»µÖÖ´Ö¬µÖê †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆê.ü †Ö¯Ö»µÖÖ ¾ÖŸÖÔÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖŸÖß»Ö �úÖê�ÖŸµÖÖÆüß 
¾µÖŒŸÖß“ÖÖ †¾Ö´ÖÖÖ ÆüÖê�ÖÖ¸ü ÖÖÆüß µÖÖ“Öß �úÖôû•Öß †Ö¯Ö�Ö ‘ÖêŸÖ»Öß ¯ÖÖ×Æü•Öê. †Ö¯Ö»µÖÖ ²Ö¸üÖê²Ö¸ü“Ö ‡ŸÖ¸üÖÓ“ÖÖÆüß ×¾Ö�úÖÃÖ ÆüÖê�µÖÖ�ú›êü »Ö�Ö ¤êü�Öê �Ö¸ü•Öê“Öê 
†ÖÆêü.†¿ÖÖ ¯ÖÏ�úÖ¸ü“Öß ¾Öé¢Öß ×¾ÖªÖ£µÖÖÔÓ́ Ö¬µÖê ×Ö´ÖÖÔ�Ö ÆüÖê�Öê ´Æü�Ö•Öê“Ö ÃÖÆüÖÖã³ÖãŸÖß ÆüÖêµÖ. ŸµÖÖ ¥üÛÂ™üÖê ×¿Ö�Ö�úÖÓ“Öß ³Öæ×´Ö�úÖ ´ÖÆüŸ¾ÖÖ“Öß †ÃÖŸÖê. 
3.2  ´ÖÖÖÃÖ¿ÖÖÃ¡ÖßµÖ �úÖî¿Ö»µÖê :- 

3.2.1  ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü :- ›êüÛ¾Æü›üü †ÖÃÖã²Öê»Ö µÖÖÓ“µÖÖ ´ÖŸÖÖÖãÃÖÖ¸ü. "ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö�µÖÖ“Öß �Ö´ÖŸÖÖ †ÃÖ�Öê,      ¾µÖÛŒŸÖ ³Öê¤ü ¾Ö ²ÖÖî¤Ëü×¬Ö�ú �Ö´ÖŸÖÖÓ“Öê 

ÃÖÖ´ÖÖµÖß�ú¸ü�ÖÖ“Öß µÖÖê�µÖŸÖÖ †ÃÖ�Öê ´Æü�Ö•Öê ÃÖ•ÖÔ¿Öß»ÖŸÖÖ ÆüÖêµÖ" . 
             ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü ÆüÖ ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ˆ¯ÖÖµÖ ´Æü�ÖæÖ �úÖµÖÔ �ú¸üßŸÖ †ÃÖŸÖÖê. ÃÖ´ÖÃµÖÖ Æüß ´ÖÖÖ¾Öß •Öß¾ÖÖÖ»ÖÖ ¯ÖÏŸµÖê�ú �Ö�ÖÖ»ÖÖ µÖê�ÖÖ¸üß 
²ÖÖ²Ö †ÃÖ»µÖÖ´Öãôêû µÖÖ ÃÖ´ÖÃµÖÖÓ“Öê ×Ö¸üÖ�ú¸ü�Ö ÃÖ•ÖÔ¿Öß»Ö ×¾Ö“ÖÖ¸üÖŸÖæÖ ÃÖÖê›ü×¾Ö�Öê ´ÖÆüŸ¾ÖÖ“Öê †ÃÖŸÖê. •Öß¾ÖÖ �úÖî¿Ö»µÖ ¯ÖÏŸµÖê�ú ×¾ÖªÖ£Öá, �ú´ÖÔ“ÖÖ¸üß ¾Ö�ÖÔ, 
¾µÖÖ¾ÖÃÖÖ×µÖ�ú Ø�ú¾ÖÖ ´ÖÖÖ¾ÖÖÖê •Öê¾Öœêü �Öê¡Ö ×¾Ö�ú×ÃÖŸÖ �êú»Öê †ÖÆêü †Ö×�Ö ŸµÖÖŸÖ ŸÖÖê �úÖµÖÔ¿Öß»Ö †ÖÆêü. †¿ÖÖ ¯ÖÏŸµÖê�ú ¾µÖŒŸÖßÃÖ ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖŸÖæÖ 
ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖŸÖÖ †Ö»Öß ¯ÖÖ×Æü•Öê.×¾ÖªÖ£Öá ³Ö×¾ÖÂµÖÖŸÖ ‹�ú �Öê¡Ö ×Ö¾Ö›êü»Ö †Ö×�Ö †Ö¯Ö»Öê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú •Öß¾ÖÖ ÃÖãºþ �ú¸êü»Ö ŸµÖÖÃÖÖšüß ŸµÖÖ»ÖÖ ¿ÖÖ»ÖêµÖ 
ÃŸÖ¸üÖ¯ÖÖÃÖæÖ“Ö ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸üÖÓ“Öß ÃÖ¾ÖµÖ »ÖÖ¾Ö�Öê Ø�ú¾ÖÖ ŸÖß ×¾Ö�ú×ÃÖŸÖ �ú¸ü�µÖÖÃÖÖšüß“Öê ¯ÖÏµÖŸÖ ¿ÖÖôêû“µÖÖ ×¾Ö×¾Ö¬Ö ×¾ÖÂÖµÖÖŸÖæÖ ¾Ö ¯ÖÏÖŸµÖ×�Ö�úÖŸÖæÖ 
†Ö�Ö�Öß •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ÆüÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 
             ×¿Ö�Ö�úÖÓÖß ¾Ö�ÖÖÔ¬µÖÖ¯ÖÖ �ú¸üŸÖÖÓÖÖ ×¾ÖªÖ£µÖÖÕ�ú›æüÖ ÃÖÖ“Öê²ÖÓ¬Ö ˆ¢Ö¸üÖ“Öß †¯Öê�ÖÖ �ú¸ü�µÖÖ‹ê¾Ö•Öß Ö¾ÖÖ¾ÖßÖ ¯ÖµÖÖÔµÖß ˆ¢Ö¸üÖÓÖÖ ¯ÖÏÖêŸÃÖÖÆüÖ 
×¤ü»Öê ¯ÖÖ×Æü•Öê. †�Ö¤üß ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ´Ö¬µÖê ×Ö²ÖÓ¬Ö »Öê�ÖÖ Ø�ú¾ÖÖ �ú»¯ÖÖÖ ×¾ÖÃŸÖÖ¸ü †¿ÖÖ ¯ÖÏ�úÖ¸ü“Öß Ö´ÖãÖÖ ˆ¢Ö¸êü ×¿Ö�Ö�ú“Ö šü¸ü×¾ÖŸÖÖŸÖ ¾Ö ŸÖ¿Öß“Ö 
×¾ÖªÖ£µÖÖÕ�ú›æüÖµÖÖ¾ÖßŸÖ †¿Öß †¯Öê�ÖÖ �ú¸ü�Öê †µÖÖê�µÖ †ÖÆê. ü ¯ÖÏ¿Ö ×¾Ö“ÖÖ¸üŸÖÖÓÖÖ “Ö™ü�úÖ ¯ÖÖšü �êú»Öê»Öê ˆ¢Ö¸ü ×¾ÖªÖ£µÖÖÕÖê µÖÖ¾Öê †¿Öß †¯Öê�ÖÖ Ö �ú¸üŸÖÖ 
ŸµÖÖÖê ¯ÖÏ¿ÖÖÓ“µÖÖ †ÖãÂÖÓ�ÖÖÖê ×¾Ö×¾Ö¬Ö †Ó�ÖÖÖê ×¾Ö“ÖÖ¸ü �úºþÖ ˆ¢Ö¸ü ªÖ¾Öê †¿Öß †¯Öê�ÖÖ �ú¸üÖ¾Öß ¾Ö ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß ×¾ÖªÖ£µÖÖÕÖÖ ¯Öæ̧ êüÃÖÖ ¾Öêôû Æüß ªÖ¾ÖÖ. 
3.2.2  ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ (Critical thinking)ü :- †Öê�ú¾Öêôûß †Ö¯Ö�Ö �úÖÆüß �ÖÖêÂ™üß²ÖÖ²ÖŸÖ ÃÖÓ‘ÖÂÖÔ �ú¸üßŸÖ †ÃÖŸÖÖê Æüê �ú ü̧Ö¾Öê �úß �úºþ ÖµÖê 
µÖÖ²ÖÖ²ÖŸÖ ŸÖÖê “Öã�úŸÖÖê �úÖ¸ü�Ö •Öß¾ÖÖ †Ö×�Ö ŸµÖÖŸÖ ‘Ö›ü�ÖÖ¸êü ¯ÖÏÃÖÓ�Ö Æêü †×ÖÛ¿“ÖŸÖ †ÃÖŸÖÖŸÖ †¿ÖÖ¾ÖêôêûÃÖ ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü ¾µÖŒŸÖßÖê �êú»ÖÖ ¯ÖÖ×Æü•Öê. •ÖÃÖê 



National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.179 

 

µÖÖê�µÖ- †µÖÖê�µÖ �ÖÖêÂ™üà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�Öê, µÖÖê�µÖ ×¾Ö“ÖÖ¸üÖÖãÃÖÖ¸ü �éúŸÖß �ú¸ü�Öê, ÃÖ¤Ëü×¾Ö¾Öê�úÖÃÖ †ÖãÃÖºþÖ ×¾Ö“ÖÖ¸ü �ú¸ü�Öê, ¾Öî–ÖÖ×Ö�ú ¥üÛÂ™ü�úÖêÖ ×¾Ö�ú×ÃÖŸÖ 
�ú¸ü�Öê ‡ŸµÖÖ¤üß. 
             ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸üÖÓ́ Ö¬µÖê ¯ÖÏÖ´Öã�µÖÖÖê ×¾Ö×¾Ö¬Ö “ÖÖ»Öæ ‘Ö™üÖÖ, ÃÖæ“Öß, ŸÖŸ¾Öê, †¾Ö²ÖÖê¬Ö, ÃÖÓ²ÖÖê¬Ö µÖÖÓ“Öê ²ÖÖ¸ü�úÖ‡ÔÖê ×Ö¸üß�Ö�Ö �úºþÖ ŸµÖÖÓ“Öê 
×¾Ö¿»ÖêÂÖ�Ö �ú¸ü�Öêê ¯Ö¸üß�Ö�Ö �ú¸ü�Öê ¾Ö ´Öæ»µÖ´ÖÖ¯ÖÖ �ú¸ü�Öê µÖÖ ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. †Ö¯Ö»µÖÖ ÃÖ³ÖÖê¾ÖŸÖÖ»Öß ‘Ö›ü�ÖÖ·µÖÖ ‘Ö™üÖÖÓ“Öß �úÖ¸ü�Öß×´Ö´ÖÖÓÃÖÖ �ú¸üŸÖÖ 
µÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×ÖÂ�úÂÖÔ �úÖœü�µÖÖ¯Öæ¾Öá †Ö¯Ö�ÖÖÃÖ ×´ÖôûÖ»Öê»Öß ´ÖÖ×ÆüŸÖß ×¾ÖÀ¾ÖÃÖÖßµÖ †ÖÆêü �úß ÖÖÆüß µÖÖ“Öß �ÖÖ¡Öß �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. �êú¾Öôû 
�ãú�Öß ŸÖ¸üß ÃÖÖÓ×�ÖŸÖ»Öê ´Æü�ÖæÖ ×¾ÖÀ¾ÖÖÃÖ šêü¾ÖÖµÖ“ÖÖ Æüß �ÖÖêÂ™ü Öã�úÃÖÖÖ�úÖ¸ü�ú ÆüÖê‰ú ¿Ö�úŸÖê. ŸµÖÖÃÖÖšüß †Ö¯Ö»µÖÖ�ú›êü �Ö·µÖÖ †£ÖÖÔÖê ×“Ö×�úŸÃÖ�ú ¾Öé¢Öß †ÃÖ�Öê 
�Ö¸ü•Öê“Öê †ÖÆêü. Æüß ×“Ö×�úŸÃÖ�ú¾Öé¢Öß  ×¾Ö�ú×ÃÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß »Ö�Ö ¤êü�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 
3.2.3  ×Ö�ÖÖÔµÖŒŸÖÖ/ ×Ö�ÖÔµÖ �Ö´ÖŸÖÖ (Decision Making) :- ¾µÖŒŸÖß ²ÖÆãüŸÖê�ú ¾ÖêôûÖ ×Ö�ÖÔµÖ ‘ÖêŸÖÖÖÖ †›ü“Ö�ÖßŸÖ µÖêŸÖÖŸÖ Ø�ú¾ÖÖ ‡ŸÖ¸üÖÓ“µÖÖ 
×Ö�ÖÔµÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖÓÖÖ ×¤üÃÖŸÖÖê. ŸµÖÖÖê Æêü �êú»Öê ´Æü�ÖæÖ †Ö¯Ö�Ö Æêü �ú¸üÖ¾Öê ŸµÖÖÖê †´Öã�ú ¿ÖÖ�Öê»ÖÖ  ¯ÖÏ¾Öê¿Ö ‘ÖêŸÖ»ÖÖ ´Æü�ÖæÖ †Ö¯Ö�ÖÆüß ŸÖß“Ö ¿ÖÖ�ÖÖ ‘µÖÖ¾Öß 
†ÃÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�Öê. �úÖÆüß ¾Öêôû “Öã�úß“Öê šü¸ü�µÖÖ“Öß ¿ÖŒµÖŸÖÖ †ÃÖŸÖê. ŸµÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ •Öß¾ÖÖÖ¯ÖÖÃÖæÖ“Ö ×Ö�ÖÔµÖ ‘Öê�µÖÖÃÖÖšüß ¯ÖÖ»Ö�ú ¾Ö ×¿Ö�Ö�ú µÖÖÓ“Öß 
�éúŸÖß †×ŸÖ¿ÖµÖ ´ÖÆü¢¾ÖÖ“Öß †ÃÖŸÖê. ×¿Ö�Ö�ÖÖŸÖæÖ †Ö¯ÖÖê†Ö¯Ö“Ö Æüê �úÖî¿Ö»µÖ ×¾ÖªÖ£µÖÖÕÖÖ ÃÖÖ¬µÖ ÆüÖê�ÖÖ¸ü ÖÖÆüß. ¯ÖÏŸµÖê�ú ×¾ÖªÖ£µÖÖÕÃÖ Ã¾ÖŸÖÓ¡Ö ×¾Ö“ÖÖ¸ü 
�ú¸ü�µÖÖÃÖÖšüß †Ö¯Ö»Öê ´ÖŸÖ ´ÖÖÓ›ü�µÖÖÃÖÖšüß ¯ÖÏê×¸üŸÖ �ú¸üŸÖÖ µÖê‡Ô»Ö †¿ÖÖ ˆ¯Ö�Îú´ÖÖÓ“Öß µÖÖê•ÖÖÖ Æüß •ÖÖ�Öß¾Ö ¯Öæ¾ÖÔ�ú †³µÖÖÃÖ�Îú´ÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü �êú»Öß ¯ÖÖ×Æü•Öê. 

 •Öß¾ÖÖÖŸÖ •Ö¸ü µÖ¿ÖÃ¾Öß ¾ÆüÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü µÖÖê�µÖ ¾Öêôûß †“Öæ�ú ×Ö�ÖÔµÖ ‘ÖêŸÖÖ µÖê�Öê †Ö¾Ö¿µÖ�ú ´ÖÖÖ»Öê •ÖÖŸÖê ¯Ö�Ö ŸµÖÖÃÖÖšüß †“Öæ�ú 
×Ö�ÖÔµÖ ‘Öê�µÖÖ“Öê ¯ÖÏ×¿Ö�Ö�Ö ×´Öôû�Öê �Ö¸ü•Öê“Öê †ÃÖŸÖê. ×¾ÖªÖ£µÖÖÕÖß Ã¾ÖŸÖ:“Öê ×Ö�ÖÔµÖ Ã¾ÖŸÖ: ‘Öê�µÖÖÃÖÖšüß µÖÖê�µÖ ¾ÖÖŸÖÖ¾Ö¸ü�Ö ¿ÖÖôêûŸÖ ×Ö´ÖÖÔ�Ö ÆüÖê�Öê †Ö¾Ö¿µÖ�ú 
†ÖÆêü. 
3.2.4 ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö (Problem Solving) :- ¯ÖÏŸµÖê�ú  ¾µÖŒŸÖß»ÖÖ •Öß¾ÖÖ •Ö�ÖŸÖ †ÃÖŸÖÖÓÖÖ †Öê�ú ÃÖ´ÖÃµÖÖ µÖêŸÖ †ÃÖŸÖÖŸÖ ŸµÖÖ •Ö¸ü 
ÃÖÖê›ü×¾ÖŸÖÖ †Ö»µÖÖ ÖÖÆüß ŸÖ¸ü ¾µÖŒŸÖß“Öê †ÖµÖãÂµÖ ¤ãü:�Öß ²ÖÖŸÖê. ŸµÖÖŸÖæÖ �úÖÆüß ¾µÖŒŸÖß ‹�ÖÖ¤üß ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖŸÖÖ †Ö»Öß ÖÖÆüß ŸÖ¸ü †Ó¬ÖÁÖ¬¤üê“µÖÖ †ÖÆüÖ¸üß 
•ÖÖ‰úÖ Ã¾ÖŸÖ:“ÖÖ ¾Öêôû ¾Ö �Ö´ÖŸÖÖ ¾ÖÖµÖÖ ‘ÖÖ»Ö×¾ÖŸÖ †ÃÖŸÖÖŸÖ. ŸµÖÖÃÖÖšüß ¯ÖÏŸµÖê�úÖ»ÖÖ ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�ÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ²ÖÖ²Öà“Öê –ÖÖÖ �úºþÖ ¤êü�Öê ¾Ö 
ŸµÖÖÓ“µÖÖ ´Ö¬µÖê ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�ÖÖ“Öß �Ö´ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê †¯Öê×�ÖŸÖ †ÖÆêü. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß ¯ÖÏµÖŸÖ �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü.  ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß 
×¾ÖªÖ£µÖÖÕÖÖ ÃÖÖê›ü×¾ÖŸÖÖ µÖêŸÖß»Ö †¿ÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ ×¾ÖªÖ£µÖÖÕÖÖ ¤êü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓÖß ×¾ÖªÖ£µÖÖÕÖÖ ¯Öã̧ êüÃÖÖ ¾Öêôû Æüß ¤êü�Öê �Ö¸ü•Öê“Öê 
†ÖÆêü. 

            ÃÖ´ÖÃµÖê“Öê ×Ö¸üÖ�ú¸ü�Ö �ú¸ü�µÖÖ�ú›êü ¾µÖŒŸÖß“ÖÖ ÖêÆü´Öß“Ö ¯ÖÏµÖŸÖ †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ÃÖ´ÖÃµÖê»ÖÖ ‘ÖÖ²ÖºþÖ ÃÖ´ÖÃµÖê�ú›êü ¤ãü»ÖÔ�Ö 
�ú¸ü�Öê Æêü ¾µÖŒŸÖß»ÖÖ Ö�úÖ¸üÖŸ´Ö�úŸÖê�ú›êü ‘Öê‰úÖ •ÖÖŸÖ †ÃÖŸÖê. ¿ÖÖ»ÖêµÖ •Öß¾ÖÖÖŸÖ �Ö×�ÖŸÖ, ×¾Ö–ÖÖÖ µÖÖ ×¾ÖÂÖµÖÖŸÖæÖ ÃÖ´ÖÖ•ÖÖ ×Ö¸üÖ�ú¸ü�ÖÖÃÖÖšüß ˆ¯Ö�Îú´Ö 
†ÃÖŸÖÖŸÖ. ŸµÖÖŸÖæÖ ŸµÖÖÓÖÖ ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�ÖÖ“Öê ¯ÖÏ×¿Ö�Ö�Ö ×´ÖôûŸÖê. 
 

3.3 ³ÖÖ¾ÖÖÖ ×¾ÖÂÖµÖ�ú �úÖî¿Ö»µÖê  
3.3.1 ³ÖÖ¾ÖÖÖÖÓ“Öê ÃÖÓµÖ´ÖÖ (Coping of with emotion) :- †Ö¯Ö�Ö •µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¸üÖÆüŸÖÖê ŸµÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ �úÖÆüß ºþœüß, ¯Ö Ó̧ü¯Ö¸üÖ, 
×¸üŸÖß×¸ü¾ÖÖ•Ö, ÁÖ¬¤üÖ †ÃÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû †Ö¯Ö�Ö †Ö¯Ö»µÖÖ ³ÖÖ¾ÖÖÖ ¾µÖŒŸÖ �ú¸üŸÖÖÓÖÖ µÖÖ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖµÖÖÃÖ Æü¾ÖÖ. ¸üÖ�Ö, ´ÖŸÃÖ¸ü, «êüÂÖ ´ÖÖµÖÖ, ¯ÖÏế Ö 
‡ŸµÖÖ¤üß ³ÖÖ¾ÖÖÖ ¯ÖÏŸµÖê�úÖ“µÖÖ †ÃÖŸÖÖŸÖ. ¯Ö Ó̧üŸÖã ŸµÖÖ �úÖêšêü �ú¿ÖÖ ¾µÖŒŸÖ �ú ü̧Ö¾µÖÖŸÖ. ŸµÖÖÓ“Öê ¯ÖÏµÖŸÖ ×�úŸÖß ŸÖß¾ÖÎŸÖêÖê �ú¸üÖ¾Öê. µÖÖÃÖÖšüß ¯ÖÏŸµÖê�úÖÖê �úÖÆüß ²ÖÓ¬ÖÖê 
¯ÖÖôû�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ŸµÖÖÃÖÖšüß †Ö¯Ö»µÖÖ ³ÖÖ¾ÖÖÖÓ¾Ö¸ü ×ÖµÖÓ¡Ö�Ö šêü¾ÖŸÖÖ µÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü. ‹�ÖÖªÖ ²ÖÖ²Öß“ÖÖ ¸üÖ�Ö †Ö»ÖÖ ŸÖ¸ü ŸÖÖê ¾µÖŒŸÖ �ú¸ü�µÖÖ“ÖÖ 
´ÖÖ�ÖÔ ÆüÖ ÃÖ´ÖÖ•Ö´ÖÖµÖ“Ö †ÃÖÖµÖ»Ö Æü¾ÖÖ ³ÖÖ¾ÖÖÖÖÓ¾Ö¸ü ÃÖÓµÖ´Ö �úÃÖÖ šêü¾ÖÖ¾ÖÖ µÖÖ²ÖÖ²ÖŸÖÆüß ×¿Ö�Ö�úÖÓÖß ×¾ÖªÖ£µÖÖÕÖÖ ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ú¸üÖ¾Öê ŸÖÃÖê“Ö ÃÖÓ¾Öê¤üÖÖÓ“Öß µÖÖê�µÖ 
•ÖÖ�Öß¾Ö †ÃÖ�Öê ¾Ö ŸµÖÖ“Öê µÖÖê�µÖ ¯ÖÏ¤ü¿ÖÔÖ �ú¸ü�Öê. ÃÖÖ´ÖÖ×•Ö�ú ¾µÖ¾ÖÆüÖ¸üÖÓ́ Ö¬µÖê �úÃÖê †Ö¾Ö¿µÖ�ú †ÖÆêü Æêü ×¿Ö�Ö�úÖÓÖß ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ´Ö•ÖÖ¾ÖæÖ ×¤ü»Öê ¯ÖÖ×Æü•Öê. 
3.3.2 ŸÖÖ�Ö ŸÖ�ÖÖ¾ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (Coping With Stres & Strain) :- ´ÖÖãÂµÖ •Öß¾ÖÖ •Ö�ÖŸÖ †ÃÖŸÖÖÓÖÖ ŸµÖÖ»ÖÖ ×¾Ö×¾Ö¬Ö ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓÖÖ 
ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ�ÖŸÖê ²Ö·µÖÖ“Ö ¾ÖêôûÖ ÆüÖ ŸÖÖ�Ö ŸÖ�ÖÖ¾Ö †ÃÖÆüµÖ ¾ÖÖ™üÖ¾ÖÖ †ÃÖÖ †ÃÖŸÖÖê. †¿ÖÖ¾Öêôûß ¾µÖŒŸÖß“Öê ¾ÖŸÖÔÖ ×¾Ö¯Ö¸üßŸÖ ÆüÖê�µÖÖ“Öß ¿ÖŒµÖŸÖÖ †ÃÖŸÖê. 
¯Ö¸ÓüŸÖã µÖÖ ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ¾Ö¸üü ´ÖÖŸÖ �ú ü̧�µÖÖÃÖÖšüß“Öß �Ö´ÖŸÖÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÃÖŸÖê. ŸÖÃÖê“Ö †Ö¯Ö»µÖÖ»ÖÖ ³Öê›üÃÖÖ¾Ö�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ µÖÖ 
�úÖµÖ´Ö“µÖÖ †ÃÖŸÖ ÖÖÆüßŸÖ.ŸµÖÖ´Öãôêû ŸµÖÖ“ÖÖ ŸÖÖ�Ö ‘Öê�Öê †Ö¾Ö¿µÖ�ú ÖÖÆüß Æêü ×¿Ö�Ö�úÖÓÖß ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ´Ö•ÖÖ¾ÖæÖ ×¤ü»Öê ¯ÖÖ×Æü•Öê. 
             ×¾ÖªÖ£µÖÖṌ Ö¬µÖê †³µÖÖÃÖÖ“ÖÖ ŸÖ�ÖÖ¾Ö, ˆ““Ö ×¿Ö�Ö�Ö ‘ÖêŸÖ»µÖÖÖÓŸÖ¸ü ÖÖê�ú¸üß ×´Öôêû»Ö Ø�ú¾ÖÖ ÖÖÆüß µÖÖ“ÖÖ ŸÖ�ÖÖ¾Ö µÖÖŸÖæÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê 
ŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖ †ÃÖŸÖÖê µÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ¾µÖÛŒŸÖ´ÖŸ¾Ö×¾Ö�úÖÃÖ �úÖµÖÔ�Îú´Ö ¯ÖÏê¸ü�ÖÖ¤üÖµÖß ¾µÖÖ�µÖÖÖê. †×³Öºþ“Öß †ÃÖ»Öê»µÖÖ ×¾ÖÂÖµÖÖ“Öß ×Ö¾Ö›ü 
�ú¸ü�µÖÖ“Öê Ã¾ÖÖŸÖÓ¡µÖ ¤êü�Öê, µÖÖê�ÖÖÃÖÖê ¾Ö ¯ÖÏÖ�ÖÖµÖÖ´Ö �ú¸ü¾ÖæÖ ‘Öê�Öê Æêü ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“Öê ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ �ú¸ü�µÖÖÃÖÖšüß ˆ¯ÖµÖãŒŸÖ †ÃÖŸÖÖŸÖ. †¿ÖÖ¯ÖÏ�úÖ¸êü ¾Ö¸üß»Ö ÃÖ¾ÖÔ 
•Öß¾ÖÖ �úÖî¿Ö»µÖê ¯ÖÏŸµÖê�úÖ»ÖÖ ÃÖ¾ÖÔÃÖÖ´ÖÖµÖ •Öß¾ÖÖ •ÖÖ�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»µÖÖÖê †³µÖÖÃÖ�Îú´Ö �úÖê�ÖŸÖÖÆüß ¿Ö²¤ü ÖÖÆüß †ÃÖÖê, ×¿Ö�Ö�ÖÖ“µÖÖ 
�úÖê�ÖŸµÖÖÆüß ÃŸÖ¸üÖ¾Ö¸ü Æüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê. ¯ÖÏŸµÖê�ú ¸üÖÂ™ÒüÖŸÖß»Ö, ¯ÖÏŸµÖê�ú ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£ÖÖÓ“Öê �úŸÖÔ¾µÖ †ÖÆêü. 
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4 •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÖÃÖÖŸÖ ×¿Ö�Ö�ÖÖ“Öê µÖÖê�Ö¤üÖÖ  
4.1 •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ºþ•Ö¾Ö�Öæ�úßÃÖÖšüß ×¿Ö�Ö�úÖÖê ¾Öê�ÖôûÖ ¾Öêôû Ö ¤êüŸÖÖ. �êú¾Öôû ¤îüÖÓ×¤üÖ †¬µÖÖ¯ÖÖ ÖÖ×¾ÖµÖ¯Öæ�ÖÔ †¬µÖÖ¯ÖÖ�úÖµÖÔ ÖßŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü 

�êú»ÖÖ ŸÖ¸üßÆüß µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öß ºþ•Ö¾Ö�Öæ�ú �ú¸üŸÖÖ µÖêŸÖê ˆ¤üÖ. ×¿Ö�Ö�úÖÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“µÖÖ ×¾Ö�úÃÖÖÖÃÖÖšüß ¾Ö�ÖÖÔŸÖ “Ö“ÖÖÔ ‘Ö›ü¾ÖæÖ 
†Ö�Ö�Öê, ²Öã¤ü¬Öß´ÖÓ£ÖÖ ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê, ³Öæ×´Ö�úÖ ¯ÖÖ»ÖÖ ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê, ¾ÖÖ¤ü×¾Ö¾ÖÖ¤ü, �ú£ÖÖ�ú£ÖÖ, ×Ö²ÖÓ¬Ö»Öê�ÖÖ, ¾ÖŒŸÖéŸ¾Ö 
Ã¯Ö¬ÖÖÕ“Öê †ÖµÖÖê•ÖÖ �úºþÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸üÖ¾ÖßŸÖ. 

4.2 •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ºþ•Ö¾Ö�Öæ�úßÃÖÖšüß ×¿Ö�Ö�úÖÖê ¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�Öê, †³µÖÖÃÖ�Îú´Ö, ¯ÖÖšüµÖ�Îú´Ö µÖÖÓ“ÖÖ ÃÖ�ÖÖê»Ö †³µÖÖÃÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
ŸµÖÖ“Ö¯ÖḮ ÖÖ�Öê ¿ÖÖôêû´Ö¬µÖê ÃÖêÆüÃÖÓ́ Öê»ÖÖ. ˆ¤Ëü²ÖÖê¬ÖÖ¯Ö¸ü �úÖµÖÔ�Îú´Ö, ¾µÖÖ�µÖÖÖê, ÃÖÓ³ÖÖÂÖ�Ö, ¿Öî�Ö×�Ö�ú ÃÖÖ×ÆüŸµÖ ×ÖÙ´ÖŸÖß, �ú»ÖÖ, �úÖµÖÖÔÖã³Ö¾Ö 
¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö�Ö, ÃÖ•ÖÔÖ¿Öß»Ö ×¾ÖÂÖµÖÖ“Öê ×¾Ö¾Öê“ÖÖ, ‡ŸµÖÖ¤üß �ÖÖêÂ™üà“ÖÖ ˆ¯Ö�Îú´ÖÖŸÖ ÃÖÆü³ÖÖ�Ö ¾ÖÖœü¾ÖÖ¾ÖÖ. 

4.3 ³ÖÖ¾Ö×Ö�ú ×¾Ö�úÖÃÖ ÃÖÖ¬µÖ �ú¸ü�µÖÖÃÖÖšüß ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ, ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�ÖÖÃÖÖšüß ¾ÖÖ¤ü×¾Ö¾ÖÖ¤ü, “Ö“ÖÖÔ ¯Ö¨üŸÖß“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�Öê, ×¾Ö×¾Ö¬Ö 
�ú£ÖÖ ¾Ö �ú×¾ÖŸÖÖÓ“Öê ÃÖÖ¤ü¸üß�ú ü̧�Ö ×¾ÖªÖ£µÖÖÕ�ú›æüÖ �ú ü̧¾ÖæÖ ‘Öê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸÖÃÖê“Ö £ÖÖê¸ü¯ÖãºþÂÖÖÓ“µÖÖ •ÖµÖÓŸÖß ¾Ö ¯Öã�µÖ×ŸÖ£Öß ×¾ÖªÖ£µÖÖÕ�ú›æüÖ 
ÃÖÖ•Ö·µÖÖ �ú¸ü¾ÖæÖ ‘Öê�Öê ‡ŸµÖÖ¤üß �úÖµÖÔ�Îú´Ö ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 

4.4 ×¿Ö�Ö�ÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú †³µÖÖÃÖ�Îú´ÖÖŸÖ ¯ÖÏÖŸµÖÖ×�Ö�úÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖ ¾µÖŒŸÖß»ÖÖ ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö. ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸üÖÓÃÖÖšüß ¯ÖÏ¾Öé¢Ö �ú¸ü�ÖÖ¸üÖ 
†ÃÖŸÖÖê. �úÖê�ÖŸÖêÆüß ¯ÖÏÖŸµÖ×�Ö�ú �úÖµÖÔ Æêü ¾µÖŒŸÖß»ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�µÖÖÃÖ ¯ÖÏ¾Öé¢Ö �ú¸üßŸÖ †ÃÖŸÖê. 

4.5 ×¾ÖªÖ»ÖµÖÖ´Ö¬ÖæÖ ²ÖÆãüŸÖê�ú ¾ÖêôûÖ ¾ÖÖ¤ü×¾Ö¾ÖÖ¤ü, ¾ÖŒŸÖéŸ¾Ö Ã¯Ö¬ÖÖÔ ŸÖÃÖê“Ö ×¾Ö×¾Ö¬Ö “Ö“ÖÖÔÃÖ¡ÖÖÓ“Ö ê †ÖµÖÖê•ÖÖ �êú»Öê •ÖÖŸÖê ŸµÖÖŸÖæÖ †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ‡ŸÖ¸üÖÓÖÖ 
‹ê�ú×¾Ö�Öê, ¤ãüÃÖ·µÖÖÓ“Öê ×¾Ö“ÖÖ¸ü ÃÖ´Ö•ÖæÖ ‘Öê�Öê µÖÖŸÖæÖ ³ÖÖ¾Ö×Ö�ú �úÖî¿Ö»µÖÖÓ“Öê ×¾Ö�úÃÖÖ ÆüÖêŸÖê, »ÖÖ•ÖÖôæû ¾Ö ‹�ú»Ö�úÖë›êü  ×¾ÖªÖ£Öá ÃÖã¤Ëü¬ÖÖ †¿ÖÖ 
ˆ¯Ö�Îú´ÖÖÓ́ Ö¬ÖæÖ †Ö¯Ö»ÖÖ †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ ¾ÖÖœü¾ÖæÖ ŸÖê “ÖÖÓ�Ö»µÖÖ ¯ÖÏ�úÖ¸êü †ÖÓŸÖ¸ü ¾µÖÛŒŸÖ�ú ÃÖÓ²ÖÓ¬Ö ¥üœü �úºþ ¿Ö�úŸÖÖŸÖ. 

4.6 µÖã¾Ö�úÖÓ́ Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖÃÖÖšüß ˆ““Ö ×¿Ö�Ö�Ö ÃŸÖ ü̧Ö¾Ö¸ü ²Öã̈ üß´ÖÓ£ÖÖ, ¯Ö×¸üÃÖÓ¾ÖÖ¤ü, †×³Öºþ¯Ö �Öêôû, ×¾Ö×¾Ö¬Ö ¯ÖÏ×ŸÖ´ÖÖÖê, ´ÖÖ×ÆüŸÖß 
ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ÃÖÖ¬ÖÖÖÓ“ÖÖ ˆ¯ÖµÖÖê�Ö �ú¸ü�µÖÖÃÖÖšüß ×¿Ö�Ö�ú ÖêÆü´Öß“Ö ¯ÖÏµÖŸÖ¿Öß»Ö †ÃÖŸÖÖŸÖ. 

4.7 ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ×¾ÖªÖ£µÖÖÕÖÖ ¾µÖÖ¾ÖÆüÖ×¸ü�ú •Öß¾ÖÖÖÓ“ÖÖ †Öã³Ö¾Ö ×¤ü»ÖÖ •ÖÖŸÖÖê. ²ÖÑ�úÖ“ÖÖ †Öã³Ö¾Ö, �Ö¸êü¤üß- ×¾Ö�Îúß“ÖÖ †Öã³Ö¾Ö, ×¾Ö×¾Ö¬Ö ÃÖ�Ö, 
ˆŸÃÖ¾ÖÖÓ“ÖÖ †Öã³Ö¾Ö µÖÖŸÖæÖÆüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ ÆüÖê‰úÖ ×¾ÖªÖ£Öá ÆüÖ †Ö¯Ö»µÖÖ –ÖÖÖÖ“µÖÖ ¾Ö †Öã³Ö¾ÖÖ“µÖÖ �ú�ÖÖ ×¾ÖÃŸÖÖ¸üßŸÖ �úºþ 
¿Ö�úŸÖÖê. 

4.8 ×¿Ö�Ö�ÖÖ´Ö¬µÖê ¯Ö¸üß�ÖÖ ¾Ö †ÖµÖãÂµÖ Æêü ¤üÖêÆüß ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ´ÖÖȩ̂ ü †ÃÖŸÖÖŸÖ. ¯Ö¸ÓüŸÖã †³µÖÖÃÖÖ²Ö¸üÖê²Ö¸ü“Ö ŸµÖÖÓÖß •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ 
ÃÖÖ¬Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �êú»ÖÖ ŸÖ¸ü ŸµÖÖÓÖÖ ÃÖÖŸÖŸµÖÖÖê µÖ¿Ö ×´Öôû×¾Ö�µÖÖÃÖÖšüß ÃÖ¾ÖµÖ »ÖÖ�Öæ ¿Ö�êú»Ö. 

 

ÃÖ´ÖÖ¸üÖê̄ Ö - ×¿Ö�Ö�ÖÖŸÖß»Ö �úÖê�ÖŸµÖÖÆüß ÃŸÖ¸üÖ¾Ö¸ü  ¯ÖÏŸµÖê�ú ×¿Ö�Ö�úÖÓÖß †Ö¯Ö»Öß ³Öæ×´Ö�úÖ †�Ö¤üß “ÖÖê�Ö¯Ö�Öê ¯ÖÖ¸ü ¯ÖÖ›ü»Öß ŸÖ¸ü ×¾ÖªÖ£µÖÖÕÖÖ  •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê 
×¿Ö�Ö�Ö ÃÖÆü•Ö¯Ö�Öê ¯ÖÏÖ¯ŸÖ ÆüÖê‡Ô»Ö. ×¾ÖªÖ£Öá Ø�ú¾ÖÖ µÖã¾Ö�ú ÆüÖ •Öß¾ÖÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ×Ö�ÖÔµÖ ‘ÖêŸÖÖÓÖÖ �úÖê�ÖŸµÖÖÆüß �ÖÖêÂ™üß ×¾ÖÂÖµÖß ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü 
�ú¸ü�µÖÖÃÖÖšüß, ‡ŸÖ¸üÖÓ“µÖÖ ³ÖÖ¾ÖÖÖ †Öêôû�ÖæÖ ŸµÖÖÓÖÖ ´Ö¤üŸÖ �ú¸ü�µÖÖÃÖÖšüß, Ã¾ÖŸÖ:»ÖÖ †Öêôû�Ö�µÖÖÃÖÖšüß Æüß •Öß¾ÖÖ �úÖî¿Ö»µÖê ˆ¯ÖµÖãŒŸÖ †ÖÆêüŸÖ µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü 
×¿Ö�Ö�ú. ¯ÖÏÖ¬µÖÖ¯Ö�ú ¾Ö ×¿Ö�Ö�ÖŸÖ•–ÖÖÓÖß �êú»ÖÖ ¯ÖÖ×Æü•Öê. †³µÖÖÃÖ�Îú´Ö, †¬µÖÖ¯ÖÖ ¾Ö †¬µÖÖÃÖê¢Ö¸ü ¾Ö †³µÖÖÃÖ¯Öæ̧ ü�ú �úÖµÖÔ�Îú´ÖÖÓŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê 
×¾Ö�ú×ÃÖŸÖ �ú¸üÖ¾ÖßŸÖ. 
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National Workshop On Research and Innovative Practices in Higher Education (30th Jan.2017) 

Organized By:-                                       Department Of Education, 
                                              Dr.Babasaheb Ambedkar Marathwada University,Sub- Campus,Osmanabad 

ISSN 2349-638x 
Impact Factor 3.025 

 

Aayushi International Interdisciplinary Research Journal (AIIRJ) ISSN 2349-638x 
  Email id’s:- aiirjpramod@gmail.com, aayushijournal@gmail.com | website :- www.aiirjournal.com 

Chief Editor:- Pramod P.Tandale  l Mob. No.09922455749 

Page 
No.181 

 

¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ŸÖÖ�ÖŸÖ�ÖÖ¾Ö µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ¾ÖÖ¯Ö¸üÖÓ“ÖÖ †³µÖÖÃÖ 
 
¾ÖÖÆãüôêû ÃÖÓ¤üß¯Ö ¯ÖÏŸÖÖ¯Ö                                                                                                                ›üÖò. ¯ÖÖšü�ú  ÃÖãÆüÖÃÖ ‹ÃÖ. 
ÃÖÓ¿ÖÖê¬Ö�ú (¯Öß‹“Ö.›üß)                                                                                                                       ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú  

                                                                                                                                       ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ�Ö 
                                                                                           ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ü´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öêî̧ Óü�ÖÖ²ÖÖ¤ 

                                                                                                                         
ÃÖÖ¸üÖÓ¿Ö  
                          †Ö•Ö 21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖß»Ö ×¿Ö�Ö�Ö ¯ÖÏ×�úµÖê“µÖÖ †³µÖÖÃÖ�Îú´ÖÖÃÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖŸÖ †ÖÆêüÖŸÖ. µÖÖ ×¿Ö�Ö�ÖÖ´Ö¬µÖê ¯ÖÏÖ´Öã�µÖÖÖê ²Ö¤ü»Ö ´Æü�Ö•Öê ÃÖÓ�Ö�Ö�ú, 
‡Ó™ü¸üÖê™ü, ´ÖÖê²ÖÖ‡Ô»Ö ‡ŸµÖÖ¤üß ‡»ÖêŒ™ÒüÖê×Ö�ú ÃÖÖ¬ÖÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ÆüÖêµÖü. ×¾ÖªÖ£µÖÖÔ“µÖÖ ÃÖ¾ÖÖÕ�Öß�Ö ×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ Æêü †Ö¯Ö»µÖÖ ×¿Ö�Ö�ÖÖ“Öê ´Öã�µÖ ¬µÖêµÖ †ÖÆêü µÖÖ ¬µÖêµÖ 
¯Öã̧ üŸÖáÃÖÖšüß †Ö•Ö †Ö¯Ö�Ö †Ö¯Ö»µÖÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖßŸÖß»Ö †¬µÖÖ¯ÖÖ †¬µÖÖ¯ÖÖÖŸÖß»Ö ´Öãôû ÃÖÓ�ú»¯ÖÖÖ ²Ö¤ü»ÖãÖ ŸµÖÖ ‡Ô - ´ÖÖ¬µÖ´ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖ †ÖÆüÖêŸÖ. †Ö•Ö »ÖÆüÖÖ 
²ÖÖ»Ö�úÖÓ̄ ÖÖÃÖãÖ ŸÖê ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»Öê ×¾ÖªÖ£ÖáÖÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß Æüß †Ö¬Öã×Ö�ú Ã¾Öºþ¯ÖÖ“Öß †Ö¯Ö�ÖÖÃÖ ×¤üÃÖãÖ µÖêŸÖê.  µÖÖ´Ö¬µÖê �êú¾Öôû �Öã�ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ 
Ö ÆüÖêŸÖÖ ŸµÖÖÓ“ÖÖ ÃÖÓ�µÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ ‘Ö›ü×¾Ö�µÖÖŸÖ µÖÖ¾ÖÖ µÖÖ´Ö¬µÖê ×¿Ö�Ö�ú, ×¾ÖªÖ£Öá ŸÖÃÖê“Ö ¯ÖÖ»Ö�úÖÓ“ÖÖ ÃÖã¬¤üÖ ÃÖ´ÖÖ¾Öê¿Ö †ÃÖŸÖÖê. µÖÖ´Öãôêû �úÖµÖ —ÖÖ»Öê �úß, ×¾ÖªÖ£Öá Æêü 
¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖ ÃÖŸÖŸÖ ŸÖ�ÖÖ¾Ö�ÖÏÃŸÖ ¸üÖÆüŸÖÖŸÖ. µÖÖ´Öãôêû ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»µÖÖ ×¾ÖªÖ£µÖÖÔ“Öß †¾ÖÃ£ÖÖ Æüß ±úÖ¸ü ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ�ÖÖŸÖ ×¤üÃÖãÖ µÖêŸÖê.  ¯Ö¤ü¾µÖã¢Ö¸ü 
×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»Öê ×¾ÖªÖ£Öá Æêü ¿ÖÖ×¸ü¸üß�ú, ´ÖÖÖ×ÃÖ�ú †Ö×�Ö ²ÖÖîÛ¬¤ü�ú µÖÖ ÃÖ¾ÖÔ ‘Ö™ü�úÖÓ́ Ö¬µÖê ÃÖ�Ö´Ö ×¤üÃÖãÖ µÖêŸÖÖŸÖ ¯Ö¸ÓüŸÖã ÃÖÓ¿ÖÖê¬Ö�úÖÃÖ ¯ÖÏ£Ö´Ö ¤ü¿ÖÔÖß ŸÖÖ�ÖŸÖ�ÖÖ¾Ö Æêü 
�úÖî¿Ö»µÖ ÆüÖŸÖÖôû�µÖÖÃÖ Æêü ×¾ÖªÖ£Öá ÃÖ�Ö´Ö ÖÖÆüß †ÃÖê ×¤üÃÖãÖ †Ö»Öê ´Æü�ÖæÖ µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�µÖÖ“Öê šü¸ü×¾Ö»Öê †ÖÆêü.  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ¯ÖÏÖ´Öã�µÖÖÖê ¯Ö¤ü¾µÖã¢Ö¸ü 
×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»µÖÖ ×¾ÖªÖ£µÖÖÔ“ÖÖ †³µÖÖÃÖ �êú»ÖÖ †ÖÆêü. µÖÖ´Ö¬µÖê ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯Ö¤ü¾µÖã¢Ö¸ü 
×¾ÖªÖ£µÖÖÔ“Öß •ÖÖÃÖÓ�µÖÖ ´Æü�ÖãÖ ×Ö¾Ö›ü �êú»Öß †ÖÆêü ŸµÖÖ´Ö¬µÖê 40 Æüß µÖÖ¤ü¿ÖÔ ´Æü�ÖãÖ ×Ö¾Ö›ü �êú»Öß †ÖÆêü. µÖÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê ÃÖ¾Öì�Ö�Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�µÖÖŸÖ 
†Ö»ÖÖ †ÃÖæÖ ¯ÖÏ¿ÖÖ¾Ö»Öß Æêü ÃÖÖ¬ÖÖ ¾ÖÖ¯Ö¸ü»Öê †ÖÆêü. ¿Öê¾Ö™üß ×ÖÂ�úÂÖÖÔ†ÓŸÖß ¯ÖÏÖ´Öã�µÖÖÖê 100 ™üŒ�êú ×¾ÖªÖ£Öá Æêü ´ÖÖÖ×ÃÖ�ú ŸÖÖ�Ö / ¤ü›ü¯Ö�ÖÖ´Ö¬µÖê †ÖœüôæûÖ †Ö»Öê †ÖÆêü. 
µÖÖ ×¾ÖªÖ£µÖÖÔÖÖ ×¿Ö�Ö�ÖÖ´Ö¬µÖê ŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖê.  ŸÖÃÖê“Ö ŸµÖÖÓÖÖ †ÖÙ£Ö�ú ÃÖ´ÖÃµÖÖ, ¾Öêôêû¾Ö¸ü Ö ÆüÖê�ÖÖ¸êü �úÖ´Ö, �úÖî™ãü×²Ö�ú ÃÖ´ÖÃµÖÖ ‡ŸµÖÖ¤üß ÃÖ´ÖÃµÖÖ ×¾ÖªÖ£µÖÖÔÖÖ 
×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖŸÖ.ã µÖÖ ÃÖ´ÖÃµÖÖ ¤ãü¸ü �ú¸ü�µÖÖÃÖÖšüß Ø�ú¾ÖÖ ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö �ú¸ü�µÖÖÃÖÖšüß ×¿Ö±úÖ¸ü¿Öß ÃÖã“Ö×¾Ö�µÖÖŸÖ †Ö»µÖÖ †ÖÆêüŸÖ. 
 

¯ÖÏÖÃŸÖÖ×¾Ö�ú  †Ö•Ö ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖ Ã¯Ö¬ÖÖÔ ¯ÖÏ“ÖÓ›ü ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ�ÖÖŸÖ ×¤üÃÖãÖ µÖêŸÖê.¯ÖÏŸµÖê�ú•Ö�Ö †Ö¯Ö»µÖÖ ¯Ö¸üßÖê µÖÖ Ã¯Ö¬ÖìŸÖ ×™ü�ú�µÖÖÃÖÖšüß †Ö™üÖê�úÖ™ü ¯ÖÏµÖŸÖ 
�ú¸üŸÖÖê. ÃÖ¬µÖÖ“µÖÖ Ã¯Ö¬Öì“µÖÖ µÖã�ÖÖŸÖ �ãú™æÓü²ÖÖ´Ö¬µÖê ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê †Öê�úÖÓ“µÖÖ ²ÖÖê»Ö�µÖÖŸÖæÖ ŸÖÖ�ÖŸÖ�ÖÖ¾Ö ÆüÖ ¿Ö²¤ü †Ö¯Ö�Ö ÃÖÖŸÖŸµÖÖÖê ‹ê�úŸÖ †ÃÖŸÖÖê †Öê�ú 
¾ÖŸÖÔÖ´ÖÖÖ¯Ö¡ÖÖŸÖ, ´ÖÖ×ÃÖ�ÓúÖ´Ö¬µÖê, ¤ãü¸ü¤ü¿ÖÔÖ¾Ö¸üŸÖß †Ö¯Ö�Ö µÖÖÓ“µÖÖ¾Ö¸üŸÖß †Öê�ú »Öê�Ö ¾ÖÖ“ÖŸÖ †ÃÖŸÖÖê. “ÖòÖê»Ö¾Ö¸üŸÖß ´ÖÖ×ÆüŸÖß ¯ÖÖÆüŸÖ †ÃÖŸÖÖê ´Æü�ÖæÖ“Ö ×•Ö�ú›êü 
×ŸÖ�ú›êü ÆüÖ ×¾ÖÂÖµÖ ÃÖ¬µÖÖ “Ö“Öì“ÖÖ †ÃÖ»Öê»ÖÖ †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖãÖ µÖêŸÖÖê. ¯ÖÏŸµÖê�ú �ãú™æÓü²ÖÖŸÖ �úÖÆüß ÖÖ �úÖÆüß ÃÖ´ÖÃµÖÖ µÖÖ †ÖÆêüŸÖ“Ö ŸµÖÖ´Öãôêû ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß»ÖÖ 
�ú¿ÖÖ“ÖÖ ÖÖ �ú¿ÖÖ“ÖÖ ŸÖ ü̧ß ŸÖÖ�Ö ÆüÖ †ÖÆêüŸÖ“Ö ´Æü�ÖæÖ ´ÖÖÖ¾Öß •Öß¾ÖÖÖŸÖ ÆüÖ ‹�ú ´ÖÆüŸ¾ÖÖ“ÖÖ ¯ÖÏ¿Ö ²ÖÖ»Öê»ÖÖ †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖãÖ µÖêŸÖÖê †ÖÆêü. •µÖÖ¾Öêôûß 
¾µÖŒŸÖß“µÖÖ ÃÖ´ÖÖȩ̂ ü ¯ÖÏ×ŸÖ�æú»Ö ¯Ö×¸üÛÃ£ÖŸÖß ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê ¾Ö µÖÖ ¯ÖÏ×ŸÖ�æú»Ö ¯Ö×¸üÛÃ£ÖŸÖß»Ö ŸÖÖë›ü ¤êü�Öê �úšüß�Ö ÆüÖêŸÖê, ŸµÖÖ¾ÖêôêûÃÖ ¾µÖŒŸÖß“µÖÖ ´ÖÖÖŸÖ ÃÖÓ‘ÖÂÖÔ ×Ö´ÖÖÔ�Ö 
ÆüÖêŸÖÖê. ¯Ö×¸üÛÃ£ÖŸÖß¿Öß •Öãôû¾ÖæÖ ‘ÖêŸÖÖ µÖêŸÖ ÖÖÆüß, •Öê¾ÖÖ¾ÖêÃÖê ¾ÖÖ™üŸÖ ÖÖÆüß, —ÖÖê̄ Ö Ö µÖê�Öê, ´ÖÖÖ¾Ö¸ü ¤ü›ü¯Ö�Ö µÖê�Öê, ÃÖÓ̄ Öæ�ÖÔ Ã¾ÖÖÃ£Ö œüÖÃÖôû�Öê ´Æü�Ö•Öê“Ö ŸÖÖ�ÖŸÖ�ÖÖ¾Ö 
ÆüÖêµÖ.  

£ÖÖȩ̂ ü ¾µÖŒŸÖß“µÖÖ “Ö×¸ü¡ÖÖŸÖãÖ ŸµÖÖÓ“Öê •Öß¾ÖÖ¤ü¿ÖÔÖ ‘Ö›üŸÖê. ŸµÖÖÓ“Öß  •Öß¾ÖÖ´Öã»µÖê �úôûŸÖÖŸÖ. ¾ÖÖ“ÖÖÖÖê †Ö¯Ö»µÖÖ –ÖÖÖÖŸÖ ³Ö¸ü ¯Ö›üŸÖê“Ö 
¯Ö¸ÓüŸÖã †¿ÖÖ £ÖÖȩ̂ ü ¾µÖŒŸÖß¯ÖḮ ÖÖ�Öê †Ö¯Ö�ÖÆüß �úÖµÖÔ �ú¸üÖ¾Öê ´ÖÖêšêü¯Ö�Ö †Ó�Öß µÖê�µÖÖÃÖÖšüß  ×—Ö•ÖÖ¾Öê Æêü ÃÖÓÃ�úÖ¸ü ´Öã»ÖÖÓ¾Ö¸ü ÆüÖê�Öê ´Æü�Ö•Öê �Ö·µÖÖ †£ÖÖÔÖ ´Öæ»µÖÖÓ“Öß 
ºþ•Ö¾Ö�Ö ÆüÖê�Öê. ¯ÖÏÖ“ÖÖµÖÔ ×¿Ö¾ÖÖ•Öß¸üÖ¾Ö ³ÖÖêÃÖ»Öê ´Æü�ÖŸÖÖŸÖ, ²ÖÖê»Ö�Öê ¾ÖÖÆæüÖ •ÖÖŸÖê, ¯Ö¸ÓüŸÖ ã ×»Ö×Æü�Öê ´ÖÖ�Öê ˆ¸üŸÖê, †¿ÖÖ ×»Ö�ÖÖ�ÖÖŸÖãÖ ´Öã»ÖÖÓÖÖ µÖÖê�µÖ ×¤ü¿ÖÖ ×´ÖôûŸÖê. 
×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´Ö ¾Ö �úÖµÖÔ�Îú´ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ´Öã»ÖÖÓ́ Ö¬µÖê ´Öæ»µÖ ºþ•Ö×¾ÖŸÖÖ µÖêŸÖÖŸÖ. ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•ÖÖ �ú¸üŸÖÖÓÖÖ ´Öã»ÖÖÓ“ÖÖ ÃÖÆü³ÖÖ�ÖÆüß ‘ÖêŸÖÖ µÖê‡Ô»Ö. ´Öæ»µÖ 
Æüß ´Öã»ÖÖÓÖß †Ö•Öæ²ÖÖ•Öæ“µÖÖ ¯Ö×¸üÃÖ¸üÖŸÖß»Ö ¾µÖŒŸÖß“µÖÖ ¾ÖŸÖÔÖÖŸÖãÖ ‘µÖÖµÖ“Öß †ÃÖŸÖÖŸÖ. ¯Ö Ó̧üŸÖã †Ö•Ö ¤ü¸ü¸üÖê•Ö ¾ÖŸÖỐ ÖÖÖ¯Ö¡Ö ˆ‘Ö›ü»Öê �úß, †´Öã�ú †´Öã�ú  
×¾ÖªÖ£µÖÖÔ“Öß †ÖŸ´ÖÆüŸµÖÖ †¿Öß ²ÖÖŸÖ´Öß ¾ÖÖ“ÖÖµÖ»ÖÖ ×´ÖôûŸÖê 

•Öß¾ÖÖÖ“ÖÖ †£ÖÔ Ö �úôû�ÖÖ·µÖÖ µÖÖ ×¾ÖªÖ£µÖÖÔÖÖ ´Ö¸ü�ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü µÖêŸÖÖê“Ö �úÃÖÖ? †ÃÖÖ ÃÖã®Ö �ú¸ü�ÖÖ ü̧Ö ¯ÖÏ¿Ö ÃÖÓ¿ÖÖê¬Ö�úÖÃÖ †Ö»ÖÖ. 
†Ö•Ö“µÖÖ †ŸµÖÓŸÖ ¬Ö�úÖ¬Ö�úß“µÖÖ ¾Ö Ã¯Ö¬Öì“µÖÖ µÖã�ÖÖŸÖ ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ¸üÖ ŸÖÖ�Ö †ÃÖÆüµÖ ÆüÖê�µÖÖ“Öê Æêü »Ö�Ö�Ö †ÖÆêü. ŸÖÖ�ÖÖ´Öãôêû ´ÖÖÖ“Öß ‹�úÖ�ÖÏŸÖÖ »ÖÖê̄ Ö ¯ÖÖ¾ÖŸÖ 
†ÖÆêü. †Ö•Öæ²ÖÖ•Öæ“µÖÖ Ã¯Ö¬ÖÖÔŸ´Ö�ú ¯Ö× ü̧ÛÃ£ÖŸÖß´Öãôê •Öß¾ÖÖÖ“ÖÖ †ÖÖÓ¤ü ¾Ö †ÖÃ¾ÖÖ¤ü ¾µÖŒŸÖß ‘Öê‰ú ¿Ö�úŸÖ ÖÖÆüß. †¿ÖÖ¾Öêôûß ×¾ÖªÖ£µÖÖÔ¾Ö¸ü ŸÖÖ�Ö ×Ö´ÖÖÔ�Ö µÖêŸÖÖê, 
´ÖÖÖ×ÃÖ�ú ÃÖÓŸÖã»ÖÖ ×²Ö‘Ö›üŸÖê †Ö×�Ö ŸµÖÖ´Öãôêû •Öß¾ÖÖ Ö�úÖêÃÖê ¾ÖÖ™üŸÖê ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ µÖÖê�µÖ¾Öêôûß �ú¸üŸÖÖ †Ö»Öê ÖÖÆüß ŸÖ¸ü ŸµÖÖŸÖãÖ †Öê�ú 
ÃÖ´ÖÃµÖÖ ˆ¤Ëü³Ö¾ÖŸÖÖŸÖ.  
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×ªÂ™êü :- 
1. ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ¿ÖÖê¬Ö ‘Öê�Öê. 
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2. ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»µÖÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ²ÖÖ²ÖŸÖ ŸÖÖ�ÖŸÖ�ÖÖ¾Ö µÖÖ �úÖî¿Ö»µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
3. ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»µÖÖ ×¾ÖªÖ£µÖÖÔ“µÖÖ ²ÖÖ²ÖŸÖ ŸÖÖ�ÖŸÖ�ÖÖ¾Ö µÖÖ �úÖî¿Ö»µÖÖ¾Ö¸ü ¾ÖÖ¯Ö ü̧ÃÖÓ²ÖÓ¬Öß ×¿Ö±úÖ¸ü¿Öß ÃÖã“Ö×¾Ö�Öê. 

 

�úÖµÖÔ̄ Ö¬¤üŸÖß :- 
ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß :- ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ÃÖ¾Öì�Ö�Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü.ü 
Ö´ÖãÖÖ ×Ö¾Ö›ü :- ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾Ö›üÖ ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯Ö¤ü¾µÖã¢Ö¸ü ×¾ÖªÖ£µÖÖÔ“Öß 
•ÖÖÃÖÓ�µÖÖ ´Æü�ÖãÖ ×Ö¾Ö›ü �êú»Öß †ÖÆêü, ŸµÖÖ¯Öî�úß 40 ×¾ÖªÖ£µÖÖÔ“Öß ×Ö¾Ö›ü ÃÖÆêüŸÖã�ú Ö´ÖãÖÖ ×Ö¾Ö›ü ¯Ö¬¤üŸÖß“ÖÖ �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 
´ÖÖ×ÆüŸÖß ÃÖÓ�ú»ÖÖÖ“Öß ÃÖÖ¬ÖÖê :- ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ´ÖÖ×ÆüŸÖß ÃÖÓ�ú×»ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏ¿ÖÖ¾Ö»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. ¯ÖÏ¿ÖÖ¾Ö»Öß“µÖÖ 
ÃÖÖÆüÖµµÖÖÖê ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾Ö›üÖ ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾ÖÂÖµÖÖŸÖß»Ö ¯Ö¤ü¾µÖã¢Ö¸ü ×¾ÖªÖ£µÖÖÔ“Öß ¯ÖÏ¿ÖÖ¾Ö»Öß ³ÖºþÖ ‘ÖêŸÖ»Öß †ÖÆêü. 
 

×ÖÂ�úÂÖÔ  
1) 75 ™üŒ�êú ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔÖÖ ´ÖÖÖ×ÃÖ�ú ŸÖÖ�Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖê. 
2) 100 ™üŒ�êú ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔÖÖ ´ÖÖÖ×ÃÖ�ú ¤ü›ü¯Ö�Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê. 
3) 20 ™üŒ�êú ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£Öá Æêü ×¤ü‘ÖÔ�úÖôû ŸÖ�ÖÖ¾ÖÖ�ÖÖ»Öß ¸üÖÆüŸÖÖŸÖ. 
4) 50 ™üŒ�êú ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£Öá Æê ŸÖ�ÖÖ¾ÖÖ»ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖŸÖê ¾Öêôûß Û¾¤ü¬ÖÖ ´ÖÖÛÃ£ÖŸÖß ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê. 
5) 100 ™üŒ�êú ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔÖÖ ×¿Ö�Ö�ÖÖŸÖ ŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖê. 
6) ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»Öê ×¾ÖªÖ£Öá ŸÖ�ÖÖ¾Ö µÖê¾Öã ÖµÖê ´Æü�ÖãÖ ¾µÖÖµÖÖ´Ö, µÖÖê�ÖÖ, ´Öê×›ü™êü¿ÖÖ, �ÖÖ�Öê ‹ê�ú�Öê, �ÖÖ�Öê ´ÖÖÖê, �Öêôû 

�Öêôû�Öê(�òú¸ü´Ö, ²Öã¬¤üß²Öôû), µÖÖ“ÖÖ ˆ¯ÖÖµÖ ×ÖŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖŸÖ. 
7) 95  ™üŒ�êú ŸÖÖ�Ö ¤ãü¸ü �ú ü̧�µÖÖÃÖÖšüß ¯ÖÖ»Ö�úÖÓ�ú›æüÖ ÃÖÆü�úÖµÖÔ »ÖÖ³ÖŸÖê. 
8) 100 ™üŒ�êú ŸÖÖ�Ö ¤ãü¸ü �ú¸ü�µÖÖÃÖÖšüß ×´Ö¡Ö´Öî×¡Ö�Ö µÖÖÓ“µÖÖ�ú›æüÖ ÃÖÆü�úÖµÖÔ  »ÖÖ³ÖŸÖê. 
9) 100 ™üŒ�êú ×¾ÖªÖ£µÖÖÔÖÖ �Ö´ÖŸÖê̄ Öê�ÖÖ •ÖÖÃŸÖ �úÖ´Öê �ú¸üÖ¾Öß »ÖÖ�ÖŸÖ ÖÖÆüß. 
10) ×¾ÖªÖ£µÖÖÔÖÖ †³µÖÖÃÖÖ´Ö¬µÖê †›ü£ÖôûÖ, †ÖÙ£Ö�ú ÃÖ´ÖÃµÖÖ, ¾Öêôêû¾Ö¸ü Ö ÆüÖê�ÖÖ¸êü �úÖ´Ö, �úÖî™ãü×²Ö�ú ÃÖ´ÖÃµÖÖ, ‘Ö¸üÖŸÖß»Ö ¾µÖŒŸÖß“Öß †“ÖÖÖ�ú 

´ÖÖ×ÆüŸÖß ×´ÖôûÖ»Öß �úß, �ÖÖê™êü ²ÖÖê»Ö�Öê, ÃÖÖ´ÖÖ×•Ö�ú ÃÖ´ÖÃµÖÖ ‹�ú“Ö �úÖ´Ö ÖêÆü´Öß ÖêÆü´Öß Ø�ú¾ÖÖ ¾ÖêôêûŸÖ �úÖ´Ö Ö —ÖÖ»µÖÖÃÖ ‡ŸµÖÖ¤üß †›ü£Öôêû 
¾ÖÖ¸Óü¾ÖÖ¸ü ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖŸÖ. 

11) ×¾ÖªÖ£Öá Æêü ¯ÖÖ»Ö�úÖÓ“Öß ÃÖ»»ÖÖ ‘Öê¾ÖæÖ, ×´Ö¡Ö, Ã¾ÖŸÖ: ¿ÖÖÓŸÖŸÖêÖê ÃÖÖê›ü¾Ö�Öê, “Ö“ÖÖÔ �úºþÖ, ×¿Ö�Ö�ú, ´ÖÖêšüµÖÖÓ“Öê ´ÖÖ�ÖÔ¤ü¿ÖÔÖ ‘Öê¾ÖãÖ ŸÖÃÖê“Ö ¬µÖÖµÖÖÖ“ÖÖ 
ˆ¯ÖµÖÖê�Ö �úºþÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖŸÖÖŸÖ. 

 

×¿Ö±úÖ¸ü¿Öß :- 
1) †Ö¯Ö»µÖÖ •Öß¾ÖÖÖŸÖß»Ö •Öß¾ÖÖ¿Öî»ÖßŸÖ ²Ö¤ü»Ö �ú¸ü�Öê. 
2) ŸÖÖ�ÖŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö —ÖÖ»µÖÖ ÃÖÆüÖ¿Öß»Ö ¸üÖÆü�Öê 
3) Ã¾ÖŸÖ:“Öê ´ÖÖ ¿ÖÖÓŸÖ / ¿ÖÖÓŸÖ ¾Öé¢Öß šêü¾Ö�Öê. 
4) ×¾ÖªÖ£µÖÖÔÖß Ã¾ÖŸÖ:´Ö¬µÖê †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ ×Ö´ÖÖÔ�Ö �ú¸ü�Öê. 
5) ŸÖÖ�Ö ŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ·µÖÖ ²ÖÖ²Öß“Öß µÖÖ¤üß †Öêôû�Ö�Öê ¾Ö ŸÖß ŸÖµÖÖ¸ü �ú¸ü�Öê. 
6) ¤ãüÃÖ·µÖÖÓ¿Öß •Öãôû¾ÖæÖ ‘µÖÖ. 
7) ¸üÖê•Ö“µÖÖ �úÖ´ÖÖ“ÖÖ  / †³µÖÖÃÖÖ“ÖÖ ŸÖ�ÖÖ¾Ö ×Ö´ÖÖÔ�Ö �úºþ ÖµÖê. 
8) µÖÖê�ÖÃÖÖ¬ÖÖÖ ¾Ö ¬µÖÖÖ¬ÖÖ¸ü�ÖÖ �ú¸üÖ ¾µÖÖµÖÖ´Ö �ú¸üÖ. 
9) ÃÖÓµÖ´Ö, ÃÖÆüÖ¿Öß»ÖŸÖÖ ²ÖÖôû�Ö�Öê. 
10) “ÖÖÓ�Ö»Öê ¾ÖÖ“ÖÖ, †ÖÆüÖ¸ü, ”Óû¤ü, Öî×ŸÖ�ú ´Öæ»µÖÖÓ“Öê †Ö“Ö¸ü�Ö �ú¸ü�Öê. 

 ÃÖÓ¤ü³ÖÔÃÖã“Öß  
1. ´ÖÆüÖ¸üÖÂ™ü ¸üÖ•µÖ ¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¾Ö ¯ÖÏ×¿Ö�Ö�Ö ¯Ö×¸üÂÖ¤ü,(2011),•Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�Ö, ×¿Ö�Ö�ú ´ÖÖ�ÖÔ¤üÙ¿Ö�úÖ,³ÖÖ�Ö ¯Ö×Æü»ÖÖ, ×¾ÖªÖ¯Ö×¸üÂÖ¤ü, ¯Öã�Öê. 
2. ´Öî¡Öß“µÖÖ ¯Ö»Öß�ú›êü-´ÖÖ“ÖÔ 2010 ŸÖê •ÖæÖ 2010 
3. ´Öî¡Öß“µÖÖ ¯Ö»Öß�ú›êü- ÖÖê¾Æêü²Ö¸ü 2009 ŸÖê ±êú²ÖÎã¾ÖÖ¸üß 2010. 
4. ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£Öê“ÖÖ ×¾Ö�úÖÃÖ- ²ÖÃÖß ×²ÖÆüÖ¸üß ¯ÖÓ›üßŸÖ. 
5. University news- ISSN-0566-2257,23 March 2009 
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×¿Ö�Ö�ú - ¯ÖÏ×¿Ö�Ö�ÖÖÃÖÖšüß ´Öé¤ãü �úÖî¿Ö»µÖÖÓ“ÖÖ (Soft Skills)  ¾ÖÖ¯Ö ü̧ ¾Ö ŸµÖÖ“Öß ¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�úŸÖÖ 
 

›üÖò. ¿Öê¾ÖŸÖê�ú¸ü ¿ÖÖ¸ü¤üÖ ¾ÖÃÖÓŸÖ                                                                                                 Ø“Ö“ÖÖê»Ö�ú¸ü  ¸êü�ÖÖ ³ÖÖÃ�ú¸ü¸üÖ¾Ö 
¬Öã. ‹. ÃÖÖê. ×¿Ö�Ö�ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ¬Öãôêû                                                                                        ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£ÖáÖß 
                                                                                                                                         ‹´Ö. ‹. ‹´Ö. ‹›Ëü. (ÃÖê™ü) 

                                                              ˆ¢Ö ü̧ ´ÖÆüÖ ü̧ÖÂ™Òü ×¾ÖªÖ¯Ößšü, •Öôû�ÖÖ¾Ö 
 

¯ÖÏÃŸÖÖ¾ÖÖÖ 
ÃÖÓ̄ ÖÏêÂÖ�Ö Æüß †�ÖÓ›ü “ÖÖ»Ö�ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÃÖ»µÖÖ´Öãôêû ÃÖÓ̄ ÖÏêÂÖ�ÖÖ“Öê ´ÖÆüŸ¾Ö •Öß¾ÖÖÖŸÖ ¾ÖÖœüŸÖ †ÖÆêü. †¬µÖµÖÖ-†¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖế Ö¬µÖê 

ÃÖÓ̄ ÖÏêÂÖ�ÖÖÃÖÖšüß  ÃÖÓ²ÖÓ×¬ÖŸÖ ×¾ÖÂÖµÖÖ“Öê –ÖÖÖ ŸÖ¸ü ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü“Ö ¯Ö�Ö ŸµÖÖ“Ö ²Ö¸üÖê²Ö¸ü ŸÖê –ÖÖÖ ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ¯ÖÖê“Ö¾Ö�µÖÖÃÖÖšüß  ÃÖÓ̄ ÖÏêÂÖ�ÖÖ“Öß 
†Ö¾Ö¿µÖ�úŸÖÖ †ÃÖŸÖê ¾Ö  ŸµÖÖÃÖÖšüß“Ö ×¿Ö�Ö�ú ÆüÖê‰ú ‡Û“”û�ÖÖ·µÖÖ  ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖâÖÖ ´Öã»Ö³ÖãŸÖ †¿ÖÖ ÃÖÓ̄ ÖÏêÂÖ�Ö �úÖî¿Ö»µÖÖÓ²Ö¸üÖê²Ö¸ü“Ö, ´Öé¤æü �úÖî¿Ö»µÖÖÓ“µÖÖ 
¾ÖÖ¯Ö¸üÖ“Öê –ÖÖÖ ¾Ö �ú»ÖÖ †¾Ö�ÖŸÖ †ÃÖ�Öê �Ö¸ü•Öê“Öê šü¸üŸÖ †ÖÆêü.  

 ´Öé¤ãü �úÖî¿Ö»µÖê ´Æü�Ö•Öê †Öê�ú �úÖî¿Ö»µÖÖÓ“ÖÖ ‹�ú×¡ÖŸÖ Ö´ÖãÖÖ †ÃÖŸÖÖê.  

 � ãúšü»Öê –ÖÖÖ �úÖê�ÖŸµÖÖ ¯Ö×¸üÛÃ£Ö£ÖßŸÖ �úÃÖê ¾ÖÖ¯Ö¸üÖµÖ“Öê µÖÖ“Öê 'ŸÖÖ¸üŸÖ´µÖ' ´Æü�Ö•Öê '´Öé¤ãü �úÖî¿Ö»µÖê'! 

 ´Æü�ÖæÖ †¬µÖÖ¯ÖÖ �ú¸üŸÖÖÖÖ ×¿Ö�Ö�úÖÓÖß '´Öé¤ãü �úÖî¿Ö»µÖê' ¾ÖÖ¯Ö¸ü»Öß ŸÖ¸ü ŸµÖÖÓ“Öê †¬µÖÖ¯ÖÖ •ÖÖÃŸÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ ü̧�ú ÆüÖê‰ú ¿Ö�úŸÖê.  

 A Skill Means maximum output within minimum efforts. 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×§üÂ™üµÖê 
1) ×¿Ö�Ö�úÖÓÃÖÖšüß †¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖÖ ÃÖã�ú¸ü ÆüÖê�µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ ´Öé¤ãü �úÖî¿Ö»µÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê.  
2) ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖâÃÖÖšüß ´Öé¤ã �úÖî¿Ö»µÖÖÓ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ ŸÖ¯ÖÖÃÖ�Öê.  
3) ¯ÖÖ¸Óü¯ÖÖ× ü̧�ú †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖßÖê †¬µÖÖ¯ÖÖ �êú»µÖÖÖÓŸÖ¸ü ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�ÖÖ£Öâ“Öß ÆüÖê�ÖÖ¸üß ÃÖÓ̄ ÖÖ¤ü�Öæ�ú ¾Ö ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯Ö¸ü»µÖÖÖÓŸÖ¸ü 

ÆüÖê�ÖÖ¸üß ÃÖÓ̄ ÖÖ¤ü�Öæ�ú µÖÖ“ÖÖ ŸÖã»ÖÖÖŸ´Ö�ú †³µÖÖÃÖ �ú¸ü�Öê.  
ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö×¸ü�ú»¯ÖÖÖ  

            ¯ÖÖ Ó̧ü¯ÖÖ×¸ü�ú ¯Ö¬¤üŸÖßÖê �êú»Öê»Öê †¬µÖÖ¯ÖÖ ¾Ö ŸµÖÖŸÖãÖ ÆüÖê�ÖÖ¸üß †¬µÖÖ¯ÖÖ ×ÖÂ¯Ö¢Öß †Ö×�Ö ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯ÖºþÖ �êú»Öê»Öê †¬µÖÖ¯ÖÖ  ¾Ö 
ŸµÖÖŸÖãÖ ÆüÖê�ÖÖ¸üß †¬µÖÖ¯ÖÖ ×ÖÂ¯Ö¢Öß µÖÖŸÖ ÃÖÖ£ÖÔ ±ú¸ü�ú ÖÖÆüß.  

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �Öé×ÆüŸÖ�êú 
1) ÃÖ¾ÖÔ ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ́ Ö¬µÖê ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÖÖ ×¤ü»Öê •ÖÖ�ÖÖ¸êü ¯ÖÏ×¿Ö�Ö�Ö †¬µÖÖ¯ÖÖ ¿ÖÖÃ¡ÖÖ“µÖÖ ¥üÂ™üßÖê ¯Ö×¸ü¯Öæ�ÖÔ †ÃÖŸÖê.  
2) ¯ÖÏ¾Öê¿Ö ‘Öê�µÖÖ¯Öæ¾Öá �úÖê�ÖŸµÖÖÆüß ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÔÖê †¬µÖÖ¯ÖÖ �úÖî¿Ö»µÖÖÓÃÖÓ²ÖÓ¬Öß ¯ÖÏ×¿Ö�Ö�Ö ‘ÖêŸÖ»Öê»Öê ÖÖÆüß.   

ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß  
¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ¯ÖÏÖµÖÖê×�Ö�ú ¯Ö¬¤üŸÖß“Öß ×Ö¾Ö›ü �ú¸ü�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü.  
µÖÖ¤ü¿ÖÔ  

            ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê µÖÖ¤ü¿ÖÔ ×Ö¾Ö›üß“µÖÖ †ÃÖÓ³ÖÖ¾µÖŸÖÖ ¯Ö¬¤üŸÖß´Ö¬Öß»Ö ÃÖ¯ÖÏµÖÖê•ÖÖ Ö´ÖãÖÖ ×Ö¾Ö›ü ¯ÖÏ�úÖ¸üÖÖãÃÖÖ¸ü  '†' �Ö™üÖÃÖÖšüß 30 
¾Ö '²Ö' �Ö™üÖÃÖÖšüß 30 †¿ÖÖ ‹�æú�Ö 60 ×¾ÖªÖ£µÖÖÕ“Öß ×Ö¾Ö›ü �ú¸ü�µÖÖŸÖ †Ö»Öß †ÖÆêü.  
¯ÖÏÖµÖÖê×�Ö�ú †×³Ö�ú»¯Ö 
¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê ÃÖ´ÖŸÖã»µÖ �Ö™ü †×³Ö�ú»¯ÖÖ“Öß ×Ö¾Ö›ü �ú¸ü�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü. 
ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ÃÖÖ¬ÖÖê 
¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ˆ¢Ö¸ü “ÖÖ“Ö�Öß“ÖÖ ¾ÖÖ¯Ö¸ü  �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. 
ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ ÃÖÖ¬ÖÖê  

¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê ´Ö¬µÖ´ÖÖÖ, ¯ÖḮ ÖÖ�Ö ×¾Ö“Ö»ÖÖ ¾Ö ™üß “ÖÖ“Ö�Öß ¾ÖÖ¯Ö¸ü�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü. 
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ÃÖÓ¿ÖÖê¬ÖÖÖŸÖß»Ö “Ö»Öê 
1) Ã¾ÖÖÁÖµÖß “Ö»Ö ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß ¾Ö ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯ÖºþÖ �êú»Öê»Öß †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß Ã¾ÖÖÁÖµÖß “Ö»Ö †ÖÆêüŸÖ. 
2) †ÖÁÖµÖß “Ö»Ö  

        ¯ÖÖ Ó̧ü¯ÖÖ×¸ü�ú †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß ¾Ö ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯ÖºþÖ �êú»Öê»Öß †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß †¾Ö»ÖÓ×²Ö»µÖÖÖÓŸÖ¸ü ÆüÖê�ÖÖ¸üß †¬µÖµÖÖ×ÖÂ¯Ö¢Öß Æêü 
¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê †ÖÁÖµÖß “Ö»Ö †ÖÆêü. 

´ÖÖ×ÆüŸÖß“Öê �êú»Öê»Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ ¯Öãœüß»Ö ŸÖŒŸµÖÖ¾ÖºþÖ »Ö�ÖÖŸÖ µÖê‡Ô»Ö. 
†.�Îú. ¯Ö¬¤üŸÖß ‹�æú�Ö 

ÃÖÓ�µÖÖ 
´Ö¬µÖ´ÖÖÖ ¯ÖḮ ÖÖ�Ö 

×¾Ö“Ö»ÖÖ 
™üß 
´Öã»µÖ 

™êü²Ö»Ö ´Öã»µÖ Ã¾ÖÖ¬ÖßÖŸÖÖ 
ÃŸÖ¸ü 0.05 0.01 

01 ¯ÖÏÖµÖÖê×�Ö�ú 30 27.89 8.55 12.83 1.97 2.60 58 
02 ¯ÖÖ¸Óü¯ÖÖ× ü̧�ú 30 12.22 8.35 

 

×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ  
¯ÖÏÃŸÖãŸÖ ŸÖŒŸµÖÖ¾ÖºþÖ ×Ö¤ü¿ÖÔÖÖÃÖ µÖêŸÖê �úß ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¯Ö¬¤üŸÖß ¾Ö ´Öé¤ãü �úÖî¿Ö»µÖÖÓ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †¬µÖÖ¯ÖÖ µÖÖŸÖãÖ ÆüÖê�ÖÖ·µÖÖ †¬µÖÖ¯ÖÖ 

×ÖÂ¯Ö¢Öß´Ö¬µÖê ±ú¸ü�úÖ“Öê T ´Öæ»µÖ 0.09 ¾Ö 0.01 µÖÖ ×¾Ö¿¾ÖÃÖÖßµÖŸÖÖ ÃŸÖ¸üÖ¾Ö ü̧  ™êü²Ö»Ö ™üß ´Öæ»µÖÖÓ̄ Öê�ÖÖ †×¬Ö�ú 12.83 ‹¾Öœêü †ÖÆêü ´Æü�ÖæÖ Æüß ¯Ö×¸ü�ú»¯ÖÖÖ 
ŸµÖÖ•µÖ †ÖÆêü.  

×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖâÖÖ ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¯Ö¬¤üŸÖß“Öê †¬µÖÖ¯ÖÖ  ¾Ö ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯ÖºþÖ  �êú»Öê»Öê †¬µÖÖ¯ÖÖ µÖÖŸÖãÖ  ÆüÖê�ÖÖ·µÖÖ  
†¬µÖÖ¯ÖÖ ×ÖÂ¯Ö¢Öß´Ö¬Öß»Ö ×³Ö®ÖŸÖÖ  ÃÖÖ£ÖÔ †ÃÖæÖ ´Öé¤ãü �úÖî¿Ö»µÖê  ¾ÖÖ¯ÖºþÖ �êú»Öê»µÖÖ †¬µÖÖ¯ÖÖ ×ÖÂ¯Ö¢Öß“Öê ´Ö¬µÖ´ÖÖÖ ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¯Ö¬¤üŸÖßÖê †¬µÖÖ¯ÖÖ 
�êú»µÖÖÖÓŸÖ¸ü ÆüÖê�ÖÖ·µÖÖ †¬µÖÖ¯ÖÖ  ×ÖÂ¯Ö¢Öß“µÖÖ ´Ö¬µÖ´ÖÖÖÖ¯Öê�ÖÖ †×¬Ö�ú †ÖÆêü. ´Æü�ÖæÖ  ÃÖÓ¿ÖÖê¬Ö�úÖÖê ¯ÖÏÃŸÖãŸÖ ¯Ö×¸ü�ú»¯ÖÖê“ÖÖ ŸµÖÖ�Ö �úºþÖ ´Öé¤ãü �úÖî¿Ö»µÖê 
¾ÖÖ¯ÖºþÖ †¬µÖÖ¯ÖÖ �êú»µÖÖÖÓŸÖ¸ü ÆüÖê�ÖÖ¸üß †¬µÖµÖÖ ×ÖÂ¯Ö¢Öê ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¯Ö¬¤üŸÖßÖê †¬µÖÖ¯ÖÖ �êú»Öê»µÖÖ ×ÖÂ¯Ö¢Öß¯Öê�ÖÖ †×¬Ö�ú †ÖÆêü, µÖÖ ÃÖÓ¿ÖÖê¬ÖÖ 
¯Ö×¸ü�ú»¯ÖÖê“ÖÖ ÛÃ¾Ö�úÖ¸ü �êú»ÖÖ †ÖÆêü.  
 

×ÖÂ�úÂÖÔ ¯ÖÖ Ó̧ü¯ÖÖ×¸ü�ú †¬µÖÖ¯ÖÖ ¯Ö¬¤üŸÖß¯Öê�ÖÖ ´Öé¤ãü �úÖî¿Ö»µÖê ¾ÖÖ¯ÖºþÖ �êú»Öê»Öê †¬µÖÖ¯ÖÖ †×¬Ö�ú ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú †ÖÆêü.  
 

×¿Ö±úÖ¸ü¿Öß  
1) †¬µÖÖ¯ÖÖÖ´Ö¬µÖê ´Öé¤ãü �úÖî¿Ö»µÖÖÓ“ÖÖ •ÖÖÃŸÖßŸÖ •ÖÖÃŸÖ ¾ÖÖ¯Ö ü̧ �êú»ÖÖ •ÖÖ¾ÖÖ.  
2) †¬µÖÖ¯Ö�úÖÓÖÖ ´Öé¤ãü �úÖî¿Ö»µÖÖÓ“Öê  (Soft Skill)  ¯Ö Ï×¿Ö�Ö�Ö ¤êü�µÖÖÃÖÖšüß �úÖµÖÔ¿ÖÖôûÖ †ÖµÖÖê×•ÖŸÖ �ú¸ü�µÖÖŸÖ µÖÖ¾µÖÖ.   

 

ÃÖÓ¤ü³ÖÔ �ÖÏÓ£ÖÃÖæ“Öß  
 

i. †Ö�Ö»ÖÖ¾Öê, ¯ÖÏ×¤ü¯Ö (2000), ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß¿ÖÖÃ¡Ö ¾Ö ŸÖÓ¡Öê, ÖÖ�Ö¯Öæ̧ ü : ×¾ÖªÖ ¯ÖÏ�úÖ¿ÖÖ  
ii. †Ö»Öê�ÖÖ¾Ö�ú¸ü, ¯Ö. ´Ö.,  ÃÖÆü�úÖµÖÖÔÃÖÖšüß ÃÖÖò°™ü ÛÃ�ú»ÃÖ (´Öé¤ãü �úÖî¿Ö»µÖê), ¯Öã�Öê : �úÖòÛ™üÖë™ü»Ö ¯ÖÏ�úÖ¿ÖÖ  
iii. Best, John W. (2002), Research in Education. Delhi  
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†Öî̧ Óü�ÖÖ²ÖÖ¤ü, ²Öã»ÖœüÖ�ÖÖ, ¬Öãôêû, •Öôû�ÖÖÓ¾Ö †Ö×�Ö ÖÓ¤æü̧ ü²ÖÖ¸ü ×•Ö»ÊÖŸÖß»Ö †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¸üÖ•Ö×�úµÖ  
�Öê¡ÖÖÓ“µÖÖ Ã¡ÖßµÖÖÓÖÖ ˆ¤Ëü³Ö¾Ö�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ †³µÖÖÃÖ�Öê ¾Ö ˆ¯ÖÖµÖµÖÖê•ÖÖÖ ÃÖã“Ö×¾Ö�Öê 

 
 ‘ÖÖêŸÖß ×¾ÖªÖ ´Ö�ÖÖØÃÖ�Ö  

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü  
†Öî̧ Óü�ÖÖ²ÖÖ¤ü 

 

ÃÖÖ¸üÖÓ¿Ö  
 ³ÖÖ¸üŸÖßµÖ ¸üÖ•µÖ‘Ö™üÖê“µÖÖ �ú»Ö´Ö 15 (1,2) µÖÖÖãÃÖÖ¸ü "Ã¡Öß †Ö×�Ö ¯Öã¹ýÂÖ †ÃÖÖ �ãúšü»ÖÖÆüß ³Öê¤³ÖÖ¾Ö �êú»ÖÖ •ÖÖ�ÖÖ¸ü ÖÖÆüß. ÃÖÖ´ÖÖ×•Ö�ú 
¾Ö ¿Öî�Ö×�Ö�ú, ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ÃÖ´ÖÖÖ ÃÖÓ¬Öß ×¤ü»Öß •ÖÖ‡Ô»Ö.  

¸üÖ•µÖ ‘Ö™üÖê“µÖÖ �ú»Ö´Ö 15 “Öß ¯ÖãŸÖÔŸÖÖ �ú¸ü�µÖÖ“Öê �úÖµÖÔ ÃÖªÛÃ£ÖŸÖßŸÖ ¸üÖ•Ö×�úµÖ �úÖµÖÖÔ»ÖµÖÖ«üÖ ȩ̂ü ¯ÖÖ¸ü ¯ÖÖ›ü»Öê •ÖÖŸÖ †ÖÆêü. 
ÃÖ´ÖÖ•ÖÖŸÖß»Ö †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß, •Ö´ÖÖŸÖß, ×¾Ö´ÖãŒŸÖ ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß ¾Ö ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ´Öã»ÖàÖÖ, ÛÃ¡ÖµÖÖÓÖÖ ×¾Ö×¾Ö¬Ö �Öê¡ÖÖ´Ö¬Öß»Ö ³ÖÖ�Ö ‘ÖêŸÖÖ 
µÖÖ¾ÖÖ µÖÖÃÖÖšüß ¿ÖÖÃÖÖÖÖê 50% †Ö¸ü�Ö�Ö ×¤ü»Öê. •Öê�Öê �ú¹ýÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖáµÖ ´Öã»ÖÖÓ́ Öã»ÖßÃÖÖšüß ×¿Ö�Ö�ÖÖ“ÖÖ ÃÖ¾ÖÔ ÃÖÖêµÖß ÃÖã×¾Ö¬ÖÖ �ÖÏÖ´Öß�Ö �Öê¡ÖÖŸÖß»Ö 
�Öê›ü¶Ö¯ÖÖ›ü¶ÖÓŸÖß»Ö ¿ÖÖôûÖÓ́ Ö¬µÖê ¤êü�µÖÖŸÖ µÖêŸÖ †ÖÆêü. µÖÖ ´Öãôêû ´Öã»ÖÖ´Öã»ÖàÖÖ ×¿Ö�Ö�ÖÖ“Öß ÃÖÓ¬Öß ×´ÖôûÖ¾Öß ¾Ö ŸµÖÖÓ“ÖÖ ÃÖ¾ÖÖÕ×�Ö�Ö ×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ. 

¯Ö¸ÓüŸÖã ÃÖ¤ü¸ü †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ Ã¡ÖßµÖÖÓ“µÖÖ •Öß¾ÖÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ ŸµÖÖÓÖÖ ³Öê›üÃÖÖ¾ÖŸÖÖŸÖ. ŸµÖÖ ÃÖ´ÖÃµÖÖ •ÖÖ�ÖæÖ 
‘Öê‰úÖ ŸµÖÖ¾Ö¸ü µÖÖê�µÖ ŸÖê ˆ¯ÖÖµÖ ÃÖã“Ö¾Ö�ÖêÃÖÖšüß ÃÖÓ¿ÖÖê×¬Ö�êúÖê ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ÆüÖŸÖß ‘ÖêŸÖ»Öê †ÖÆêü.  
 

¯ÖÏÃŸÖÖ¾ÖÖÖ  
Ã¡ÖßµÖÖÓ×¾ÖÂÖµÖß ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸üÖÓ“Öß ¬ÖÖ¸ü�ÖÖ †¿Öß †ÖÆêü ×�ú, "µÖÓ¡Ö ÖÖµÖÔÃŸÖã ¯Öã•ÖŸÖê ¸ü´ÖŸÖê ŸÖ¡Ö ¤êü¾ÖŸÖÖ" ´Æü�Ö•Öê •Öê£Öê 

Ã¡ÖßµÖÖÓ“ÖÖ ÃÖ´ÖÖÖ �êú»ÖÖ •ÖÖŸÖÖê ŸÖê£Öê ¤êü¾Ö ¤êü¾ÖŸÖÖ ¾ÖÖÃÖ �ú¸üŸÖÖŸÖ ´Æü�ÖæÖ ÛÃ¡ÖµÖÖÓ“ÖÖ ¤îµÖÖ¾Ö¸ü“ÖÖ �Ö ü̧Ö ˆ¯ÖÖµÖ ´Æü�Ö•Öê ×¿Ö�Ö�Ö“Ö ÆüÖêµÖ. ŸµÖÖÓÖß ´Öã»ÖÖÓ“µÖÖ 
×¿Ö�Ö�ÖÖ‹¾Öœêü“Ö ´Öã»Öà“µÖÖ ×¿Ö�Ö�ÖÖ“Öê ´ÖÆü¢¾Ö ¾ÖÖ™üŸÖ ÆüÖêŸÖê †ÃÖê µÖÖ¾Ö¹ýÖ ×¤üÃÖæÖ µÖêŸÖê.  

†Ö¬Öã×Ö�ú ÃÖ´ÖÖ•ÖÖÖê Ã¡Öß ¾Ö ¯Öã¹ýÂÖ ÃÖ´ÖŸÖÖ ´ÖÖµÖ �êú»Öß †ÖÆêü. Ã¡Öß ¾Ö ¯Öã¹ýÂÖ µÖÖÓ“µÖÖŸÖ ³Öê¤ü³ÖÖ¾Ö �êú»ÖÖ •ÖÖ‰ú ÖµÖê Æêü ÃÖ´ÖŸÖê“µÖÖ 
ŸÖ¢¾ÖÖ“Öê ‹�ú ´Öã�µÖ ÃÖã¡Ö †ÖÆêü. ŸµÖÖ´Öãôêû ÃÖ´ÖŸÖê“µÖÖ ¯ÖÏÃŸÖÖ¯ÖÖêÃÖÖšüß Ã¡ÖßµÖÖÓÖÖ ¯Öã¹ýÂÖÖÓ“µÖÖ ²Ö¸üÖê²Ö¸ßÖê Ã£ÖÖÖ ×´ÖôûÖµÖ»ÖÖ Æü¾Öê.  

ÃÖÓÃÖÖ¸ü †Ö×�Ö ‘Ö¸ü ´Öãôû ²ÖÖôû ´Æü™ü»Öê ´Æü�Ö•Öê Ã¡Öß ¯Öã¹ýÂÖ Æêü ‹�úÖ“Ö �ÖÖ›üß“Öê ¤üÖêÖ “ÖÖ�êú ÃÖ´Ö•Ö»Öß •ÖÖŸÖÖŸÖ. ŸÖê£Öê“Ö ´Ö�Ö ÛÃ¡ÖµÖÖÓÖÖ 
�úÖê�ÖŸµÖÖÆüß ¸üÖ•Ö�úßµÖ �Öê¡ÖÖŸÖß»Ö ¤ãüµµÖ´Ö Ã£ÖÖÖ Ö ¤êüŸÖÖ, ³Öê¤ü³ÖÖ¾Ö Ö �ú¸üŸÖÖ ÃÖ´ÖÖÖ †×¬Ö�úÖ¸ü ¤êü�µÖÖŸÖ †Ö»Öê †ÖÆêüŸÖ. Ã¡ÖßµÖÖÓÖÖ ×¾Ö×¾Ö¬Ö ¸üÖ•Ö×�úµÖ ×šü�úÖ�Öß 
†Ö¯Ö»Öß ²Öã̈ üß´Ö¢ÖÖ,�úŸÖÔ²Ö�ÖÖ¸üß, �úÖµÖÔ�ãú¿Ö»ÖŸÖÖ, Æãü¿ÖÖ¸üß ¤üÖ�Ö×¾Ö�µÖÖ“Öß ÃÖÓ¬Öß ×´ÖôûŸÖ †ÖÆêü. ÃÖÓ×¾Ö¬ÖÖÖãÃÖÖ¸ü †Ö¸üÖê�µÖ ×¿Ö�Ö�Ö ¾Ö ¸üÖê•Ö�ÖÖ¸ü µÖÖ ÃÖÖêµÖß ÃÖ¾ÖÖÕÖÖ 
×´ÖôûÖ¾µÖÖŸÖ ŸµÖÖÃÖÖšüß ‘Ö™üÖế Ö¬µÖê �úÖÆüß �ú»Ö´ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �êú»ÖÖ �Öê»ÖÖ †ÖÆêü.  ×¿Ö�Ö�ÖÖŸÖß»Ö ¾ÖÓ×“ÖŸÖ †ÃÖ»Öê»µÖÖ †Ö×¤ü¾ÖÖÃÖß µÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖ µÖÖÓ“ÖÖ 
³ÖÖÂÖÖ ¾Ö ÃÖÓÃ�éúŸÖß µÖÖÓÖÖ ÃÖÓ̧ ü�Ö�Ö ×¤ü»Öê •ÖÖ¾Öê Æêü ˆ×§üÂ™ü †ÖÆêü.  
 

ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖê“Öß �Ö¸ü•Ö  
             †Ö•Ö“µÖÖ †Ö¬Öã×Ö�ú �úÖôûÖ´Ö¬µÖê ÃÖ¾ÖÔ �Öê¡ÖÖÓ́ Ö¬µÖê Ã¯Ö¬ÖÖÔ ×Ö´ÖÖÔ�Ö —ÖÖ»Öß †ÖÆêü. µÖÖ Ã¯Ö¬ÖìŸÖ ×™ü�æúÖ ¸üÖÆü�µÖÖÃÖÖšüß ¯Öãœêü •ÖÖ�µÖÖÃÖÖšüß 
×¾Ö¿ÖêÂÖ �ú¹ýÖ ˆ““Ö ×¿Ö�Ö�Ö ‘Öê�Öê †ŸµÖÓŸÖ �Ö¸ü•Öê“Öê †ÖÆêü. †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ´Öã»ÖÖÓ́ Öã»ÖàÖÖ, Ã¡ÖßµÖÖÓÖÖ ×¾Ö×¾Ö¬Ö ÃÖÖêµÖß ÃÖã×¾Ö¬ÖÖ ¯Öã̧ ü¾ÖæÖ ±úÖ¸ü 
´ÖÖêšüß ÃÖ´ÖÃµÖÖ ¤ãü¸ü �êú»Öß †ÖÆêü. †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã¡ÖßµÖÖÓÖÖ ×¾Ö×¾Ö¬Ö �Öê¡ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ˆ•¾Ö»Ö ³Ö×¾ÖŸÖ¾µÖ ‘Ö›ü×¾ÖŸÖÖ µÖÖ¾Öê µÖÖÃÖÖšüß 
ÃÖ¤ü¸ü ¸üÖ•Ö×�úµÖ •Öß¾ÖÖÖ´Ö¬µÖê ×Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê †ŸµÖÓŸÖ �Ö¸ü•Öê“Öê †ÖÆêü. ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖ´Öãôêû ¿ÖÖÃÖÖÖ“ÖÖ µÖÖ ´ÖÆü¢¾Ö�úÖÓ�Öß 
µÖÖê•ÖÖêŸÖß»Ö ˆ×�Ö¾ÖÖ ¤ãü¸ü �ú¹ýÖ ŸµÖÖÓ“Öß †Ö×¬Ö�ú ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸üŸÖÖ µÖê‡Ô»Ö.  
 

ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖê“Öê ´ÖÆü¢¾Ö  
             ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ Ã¡ÖßµÖÖÓ ×¾ÖÂÖµÖß ±úÖ ü̧¿Öß “Ö“ÖÖÔ †Ö•Ö“µÖÖ �úÖôûÖŸÖß»Ö ¯ÖÏÃÖÖ¸ü ´ÖÖ¬µÖ´ÖÖ«üÖ ȩ̂ü 
¤üÖ�Ö×¾Ö»Öß •ÖÖŸÖê. ŸµÖÖÓÖÖ ×´Öôû�ÖÖ·µÖÖ †¯Öã·µÖÖ ¿ÖÖÃÖÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ÃÖÖêµÖß ÃÖ¾Ö»ÖŸÖß µÖÖ´Öãôêû µÖÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ Ã¡ÖßµÖÖÓ́ Ö¬µÖê µÖæÓÖ�ÖÓ›üÖ“Öß ³ÖÖ¾ÖÖÖ ×Ö´ÖÖÔ�Ö ÆüÖêŸÖ 
†ÃÖŸÖê. ×¾Ö×¾Ö¬Ö †›ü“Ö�Öß“µÖÖ ¯Ö×¸ü×Ã£ÖŸÖß ×Ö´ÖÖÔ�Ö —ÖÖ»µÖÖ´Öãôêû µÖÖ ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓÖÖ ²Öã̈ üß´Ö¢ÖÖ, Æãü¿ÖÖ¸üß, �úŸÖÔ²Ö�ÖÖ¸üß ¤üÖ�Ö×¾Ö�µÖÖ“Öß ÃÖÓ¬Öß 
×´ÖôûŸÖ ÖÃÖŸÖê. µÖÖ ÃÖÖ¸ü�µÖÖ †Öê�ú×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖ´Öãôêû ‘ÖêŸÖÖ µÖê‡ Ô»Ö ¾Ö Ã¡ÖßµÖÖÓÖÖ �Ö·µÖÖ †£ÖÖÔÖê †£ÖÖÕ•ÖÖ �ú¹ýÖ Ã¾ÖŸÖ:“Öê ³Ö×¾ÖÂµÖ 
‘Ö›ü×¾Ö�µÖÖ“Öß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ýÖ ¤êüŸÖÖ µÖê‡Ô»Ö.  
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ÃÖ´ÖÃµÖÖ ¾Ö ˆ¯ÖÖµÖ  
             †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã¡ÖàµÖÖÖÖ ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ÃÖÆü³ÖÖ�Öß ÆüÖêŸÖÖ µÖÖ¾Öê µÖÖÃÖ–Ö‡ß ¿ÖÖÃÖÖÖÖê ´Ö×ÆüÖÓÖÖ 30% ¾Ö¹ýÖ 
50% †Ö¸ü�Ö�Ö ×¤ü»Öê †ÖÆêü.  †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•Ö ÆüÖ ¯Öã¹ýÂÖ ¯ÖÏ¬ÖÖÖ ÃÖÓÃ�éúŸÖß“ÖÖ †ÖÆêü. ŸÖ¸üßÆüß ¿ÖÖÃÖÖÖÖê ´Ö×Æü»ÖÖÓÃÖÖšüß“Ö ¸üÖ�Öß¾Ö •ÖÖ�ÖÖ šêü¾Ö�µÖÖ“Öê 
µÖÖê•Ö»Öê †ÖÆêü. ŸÖ¸üßÆüß ´Ö×Æü»ÖÖÓÖÖ ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ÃÖÆü•ÖÖÃÖÆü•Öß ÃÖÆü³ÖÖ�Öß ÆüÖêŸÖÖ µÖêŸÖ ÖÖÆüß. µÖÖ´ÖÖ�Öê ²Ö·µÖÖ“Ö ²ÖÖ²Öß �úÖ¸ü�Öß³ÖæŸÖ †ÖÆêüŸÖ. †Ö•ÖÆüß µÖÖ 
´Ö×Æü»ÖÖÓÃÖ´ÖÖȩ̂ ü †Öê�ú ÃÖ´ÖÃµÖÖ ×¤üÃÖæÖ µÖêŸÖÖŸÖ ŸµÖÖ ¯Öãœüß»Ö ¯ÖḮ ÖÖ�Öê .  
1) †Ö×¤ü¾ÖÖÃÖà“Öß »ÖÖê�úÃÖÓ�µÖÖ : »Ö³ÖÖ�ÖÖ ÖÖµÖ�ú›üÖ †Ö¤ü×¾ÖÖÃÖß ÃÖ´ÖÖ•ÖÖŸÖß»Ö »ÖÖê�úÖÓ“Öß •ÖÖÃÖÓ�µÖÖ �ú´Öß †ÃÖ»µÖÖ´Öãôêû ŸµÖÖÓÖÖ ¸üÖ•Ö�úÖ¸ü�ÖÖ´Ö¬µÖê, 
¸üÖ•µÖÃÖ³ÖÖ, »ÖÖê�úÃÖ³ÖÖ, µÖÖ ÃÖÖ¸ü�µÖÖ ×Ö¾Ö›ü�Öæ�úÖ »Öœü×¾ÖŸÖÖ µÖêŸÖ ÖÖÆüßŸÖ. �úÖ¸ü�Ö »ÖÖê�ú Æêü †Ö¯Ö»µÖÖ“Ö ÃÖ´ÖÖ•ÖÖŸÖß»Ö »ÖÖê�úÖÓÖÖ ´Ö¤üŸÖ �ú¸üŸÖÖŸÖ †Ö×�Ö 
×Ö¾Ö›æüÖ †Ö�ÖŸÖÖŸÖ. †¿ÖÖ ¾ÖêôêûÃÖ ‡“”ûÖ †ÃÖãÖÆüß ÊÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã¡Öß †Ö×�Ö ¯Öã¹ýÂÖÖÓÖÖ ¸üÖ•Ö�úÖ¸ü�ÖÖ´Ö¬µÖê ˆ³Öê ¸üÖÆüŸÖ µÖêŸÖ ÖÖÆüß.  
ˆ¯ÖÖµÖ : ÃÖ¤ü¸ü ÃÖ´ÖÃµÖê¾Ö¸ü ˆ¯ÖÖµÖ ´Æü�ÖæÖ ¯ÖÏŸµÖê�ú ¸üÖ�Öß¾Ö •ÖÖ�ÖÖ¾Ö¸ü ×²ÖÖ×¾Ö¸üÖê¬Ö †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö ÛÃ¡ÖµÖÖÓ“Öß Öế Ö�Öæ�ú 
¿ÖÖÃÖÖÖÖê �ú¹ýÖ ªÖ¾Öß. •Öê�Öê �ú¹ýÖ µÖÖ •Ö´ÖÖŸÖß“µÖÖ ÛÃ¡ÖµÖÖÓ“µÖÖ ´ÖÖÖ´Ö¬µÖê †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ ×Ö´ÖÖÔ�Ö �ú¸üŸÖÖ µÖê‡Ô»Ö.  
2) ¬ÖÖ´Öá�ú ³Öê¤ü³ÖÖ¾Ö ÃÖ´ÖÃµÖÖ : †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¸üÖ•Ö×�úµÖ ÃÖÆü³ÖÖ�Ö †ÃÖ�ÖÖ·µÖÖ ´Ö×Æü»ÖÖÓÖÖ ¬ÖÖÙ´Ö�ú ³Öê¤ü³ÖÖ¾Ö ÃÖ´ÖÃµÖÖ �Öã̄ Ö ´ÖÖêšü¶Ö 
¯ÖḮ ÖÖ�ÖÖŸÖ •ÖÖ�Ö¾ÖŸÖê �úÖ¸ü�Ö •ÖÖŸÖÖ Æüß ¬Ö´ÖÖÔ“µÖÖŸÖÖ»ÖÖ¾Ö¸ü“Ö ´ÖŸÖ¤üÖÖ �ú¸üŸÖÖÓÖÖ †Ö¯Ö�ÖÖ»ÖÖ †ÖœüôûŸÖÖŸÖ.  µÖÖ •Ö´ÖÖŸÖß“Öß •ÖÖÃÖÓ�µÖÖ �ú´Öß †Ö×�Ö ÃÖ´ÖÖȩ̂ ü 
×Ö¾Ö›ü�Öæ�ú »Öœü×¾Ö�ÖÖ·µÖÖ ¾µÖŒŸÖà“Öß »ÖÖê�úÃÖÓ�µÖÖ •ÖÖÃŸÖ †ÃÖ»µÖÖ´Öãôêû µÖÖ •ÖÖŸÖß“µÖÖ »ÖÖê�úÖÓÖÖ ×Ö¾Ö›ü�Öæ�úßŸÖ ¯ÖÖ›ü�µÖÖŸÖ µÖêŸÖê.  µÖÖ´Öãôêû µÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö 
Ã¡ÖßµÖÖÓ“µÖÖ ´ÖÖÖ´Ö¬µÖê �ú´Öß¯Ö�ÖÖ“Öß ³ÖÖ¾ÖÖÖ ×Ö´ÖÖÔ�Ö ÆüÖêŸÖê. ŸµÖÖÓ“µÖÖ ×Ö¹ýˆŸÃÖÖÆü �ú¸ü�µÖÖŸÖ µÖêŸÖê ŸµÖÖ Ã¾Ö“¤êüÖê ×Ö¾Ö›ü�Öæ�ú »Öœü×¾Ö�µÖÖŸÖ ŸÖµÖÖ¸ü ÆüÖêŸÖ ÖÖÆüß.  
ˆ¯ÖÖµÖ : ÃÖ¾ÖÔ¬Ö´ÖÔ ÃÖ´Ö³ÖÖ¾Ö µÖÖ ´Öã»µÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ³ÖÖ¸üŸÖßµÖ »ÖÖê�úÃÖÓ�µÖêÖê ¹ý•Ö¾Ö�µÖÖŸÖ µÖÖ¾ÖÖ µÖÖÃÖÖšüß šüÖêÃÖ ¯ÖÖ¾Ö»Öê ˆ“Ö»Ö�µÖÖŸÖ µÖÖ¾Öß.  
3) �ú´ÖÔ“ÖÖ¸üß ¾Ö�ÖÔ / ³ÖÏÂ™üÖ“ÖÖ¸ü : ÃÖªÛÃ£ÖŸÖßŸÖ ×¾Ö×¾Ö¬Ö ¿ÖÖÃÖ�úßµÖ �úÖµÖÖÔ»ÖµÖÖ´Ö¬µÖê �ú´ÖÔ“ÖÖ¸üß ¾Ö�ÖÔ, ³ÖÏÂ™üÖ“ÖÖ¸ü �ú¸üŸÖÖÓÖÖ †ÖœüôûŸÖÖŸÖ. ŸµÖÖ´Öãôêû �úÖµÖ ÆüÖêŸÖê 
�úß †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö ÛÃ¡ÖµÖÖÓÖÖ ¸üÖ�Öß¾Ö •ÖÖ�ÖÖ ×´ÖôûÖ»Öß ŸÖ¸üß �úÖÆüßÆüß �úÖ ü̧�Öê ¤üÖ�Ö¾ÖæÖ ŸµÖÖ •ÖÖ�Öê¾Ö¸ü ‡ŸÖ ü̧ •ÖÖŸÖà“µÖÖ ÛÃ¡ÖµÖÖÓ“Öß ¾ÖÖ 
»ÖÖê�úÖÓ“Öß Öế Ö�Öæ�ú �ú¸ü�µÖÖŸÖ µÖêŸÖê.  
ˆ¯ÖÖµÖ : ¿ÖÖÃÖÖÖÖê ³ÖÏÂ™üÖ“ÖÖ¸ü ²ÖÓ¤ü“Ö ¾ÆüÖ¾ÖÖ †Ö×�Ö �Ö¸üß²Ö •ÖÖŸÖê»ÖÖ µÖÖµÖ¤üÖÖ ×´ÖôûÖ¾Öê µÖÖÃÖÖšüß šüÖêÃÖ ¯ÖÖ¾Ö»Öê ˆ“Ö»Ö�µÖÖ“Öß �Ö¸ü•Ö †ÖÆêü.  
4) †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß : ÖÖµÖ�ú›üÖ †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÛÃ¡ÖµÖÖÓ“Öß †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß ÆüÖ»ÖÖ�Öß“Öß †ÃÖ»µÖÖ´Öãôêû ŸµÖÖÓÖÖ 
¸üÖ•Ö�úÖ¸ü�ÖÖÃÖÖšüß/×Ö¾Ö›ü�Öæ�úÖÃÖÖšüß »ÖÖ�Ö�ÖÖ¸üÖ �Ö“ÖÔ ³ÖÖ�Ö¾Ö�Öê �úšüß�Ö †ÃÖŸÖê. Æêü ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¾µÖ¾ÖÃÖÖµÖ ¿ÖêŸÖß, ¯Ö¿Öã̄ ÖÖ»ÖÖ µÖÖÓ“µÖÖ¾Ö¸ü“Ö †Ö¯Ö»ÖÖ “ÖÖ×¸üŸÖÖ£ÖÔ 
³ÖÖ�Ö×¾ÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû ×Ö¾Ö›ü�Öæ�úÖÓÃÖÖšüß »ÖÖ�Ö�ÖÖ¸üÖ �Ö“ÖÔ ¯ÖÖÆæüÖ ×Ö¾Ö›ü�Öæ�úÖÓ́ Ö¬µÖê ˆ³Öê ¸üÖÆü�µÖÖÃÖÖšüß µÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã¡ÖßµÖÖÓ“Öß ŸÖµÖÖ¸üß ÖÃÖŸÖê.   
ˆ¯ÖÖµÖ : ¿ÖÖÃÖÖÖÖê µÖÖ »ÖÖê�úÖÓ“Öß †ÖÙ£Ö�ú ÛÃ£ÖŸÖß ²Öôû�ú™ü �ú¸ü�µÖÖÃÖÖšüß µÖÖÓÖÖ ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú, ÖÖê�ú¸üß, ¿Öî�Ö×�Ö�ú ‡. ²ÖÖ²ÖŸÖßŸÖ 
†Öã¤üÖÖ ¯ÖÏÖ¯ŸÖ �ú¹ýÖ ªÖ¾Öê.  
5) ×¿Ö�Ö�ÖÖ“Öß ÃÖ´ÖÃµÖÖ : ¸üÖ•Ö�úßµÖ �Öê¡ÖÖŸÖß»Ö †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖ¯Öãœüß»Ö ×¿Ö�Ö�Ö Æüß ±úÖ¸ü´ÖÖêšüß ÃÖ´ÖÃµÖÖ †ÖÆêü. ´Öã»ÖßÓÖÖ ˆ““Ö ×¿Ö�Ö�ÖÖÃÖÖšüß 
²ÖÖÆêü¸ü�ÖÖ¾Öß ¯ÖÖšü×¾Ö�µÖÖÃÖ ¯ÖÖ»Ö�úÖÓ“ÖÖ Ö�úÖ¸ü †ÃÖŸÖÖê. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�Ö �ÖÖ¾ÖÖ´Ö¬µÖê“Ö ‘Öê‰úÖ ŸµÖÖÓÖÖ ¿ÖÖôûÖ ÃÖÖê›üÖ¾µÖÖ »ÖÖ�ÖŸÖÖŸÖ.  
ˆ¯ÖÖµÖ : ¯ÖÖ»Ö�úÖÓ́ Ö¬Öß»Ö Æüß †×¿Ö×�ÖŸÖê“Öß ³ÖÖ¾ÖÖÖ ÖÂ™ü �ú¸ü�µÖÖÃÖÖšüß ¿ÖÖÃÖÖÖÖê ×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ �ú¹ýÖ µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ´Öã»Öà“µÖÖ 
×¿Ö�Ö�ÖÖ²ÖÖ²ÖŸÖ •ÖÖ•ÖÖ�ÖéŸÖß ¾ÆüÖ¾Öß.  
6) †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓÖÖ †ÃÖã̧ ü�ÖŸÖê“Öß ³ÖÖ¾ÖÖÖ •ÖÖ�Ö¾ÖŸÖê ÃÖ¤ü¸üß»Ö †ÃÖã̧ ü�ÖŸÖê“Öß ³ÖÖ¾ÖÖÖ ÖÂ™ü �ú¸ü�µÖÖÃÖÖšüß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêûŸÖ“Ö 
ŸµÖÖÓ“µÖÖ¾Ö¸ü ²ÖÖî×¨ü�ú, ¿ÖÖ¸üß× ü̧�ú, ´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´ÖÖÓ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�µÖÖŸÖ µÖÖ¾Öê.   
 

ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖê“Öê ¿ÖßÂÖÔ�ú  
 ²Öã»ÖœüüÖ�ÖÖ, ÖÓ¤üæ̧ ü²ÖÖ¸ü, ¬Öãôêû, •Öôû�ÖÖÓ¾Ö, †Öî̧ Óü�ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö ¸üÖ•Ö×�úµÖ ÃÖÆü³ÖÖ�Ö ‘ÖêŸÖ»Öê»µÖÖ †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö 
Ã¡ÖàµÖÖ¯Öãœüß»Ö ÃÖ´ÖÃµÖÖ †³µÖÖÃÖ�Öê. ¾Ö ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•ÖÖÖ ÃÖã“Ö×¾Ö�Öê.  
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×§üÂ™êü  
1) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ÖÖµÖ�ú›üÖ †Ö×¤ü¾ÖÖÃÖß •Ö´ÖÖŸÖßŸÖß»Ö Ã¡ÖßµÖÖÓ“Öß �úÖµÖÔ̄ Ö¨üŸÖß †Ö×�Ö ³Öæ×´Ö�úÖ ÃÖ´Ö•ÖÖ¾ÖæÖ ‘Öê�Öê.  
2) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ÖÖµÖ�ú›üÖ †Ö×¤ü¾ÖÖÃÖß •Ö´ÖÖŸÖßŸÖß»Ö Ã¡ÖßµÖÖÓÖÖ �úÖê�ÖŸÖê ‘Ö™üÖÖŸ´Ö�ú Ã£ÖÖÖ /†×¬Ö�úÖ¸ü ¤êü�µÖÖŸÖ †Ö»Öê»Öê †ÖÆêüŸÖ µÖÖ“ÖÖ 

¿ÖÖê¬Ö ‘Öê�Öê.  
3) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ÃÖÓ¤ü³ÖÖÕ“ÖÖ ÖÖµÖ�ú›üÖ •Ö´ÖŸÖßŸÖß»Ö Ã¡ÖàµÖÖ ¯Öãœüß»Ö �úÖê�ÖŸÖê †Ö¾ÖÖÆüÖ †ÖÆêüŸÖ µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê.  
4) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö Ã¡ÖàµÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ·µÖÖ ²Ö¤ü»ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê.  
5) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, �éú×ÂÖ �Öê¡ÖÖŸÖß»Ö ˆ®ÖŸÖß“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê.  
6) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓÖß ¬ÖÖ´Öá�ú µÖÖµÖ¾µÖ¾ÖÃ£ÖÖ, µÖÖµÖ¤üÖÖ µÖÖŸÖß»Ö �úŸÖÔ²Ö�ÖÖ¸üß µÖÖÓ“Öß •ÖÖ×�Ö¾Ö �ú¹ýÖ ‘Öê�Öê.  
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ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �Öé×ÆüŸÖ�êú  
1) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö ÃÖ´ÖÖ•Ö ÆüÖ ¯Öã¹ýÂÖ ¯ÖÏ¬ÖÖÖ ÃÖÓÃ�éúŸÖß“ÖÖ †ÖÆêü. 
2) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ÛÃ¡ÖµÖÖÓÖÖ ÃÖÆü•ÖÖÃÖÆü•Öß ÃÖÆü³ÖÖ�Öß ÆüÖêŸÖÖ µÖêŸÖ ÖÖÆüß.  
3) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ¯Ö¤êü ³ÖãÂÖ×¾Ö�µÖÖÃÖÖšüß ¤êü�µÖÖŸÖ µÖÖ¾Öß.  
4) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö ¯ÖÖ“Ö Ã¡ÖßµÖÖÓ µÖÖ ¤üÆüÖ ¯Öã¹ýÂÖÖÓ̄ Öê�ÖÖ •ÖÖÃŸÖ ×“Ö¸ü�úÖ»ÖßÖ ×™ü�ú�ÖÖ ȩ̂ü ×Ö�ÖÔµÖ ‘Öê‰ú ¿Ö�úŸÖÖŸÖ.  
5) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖßŸÖß»Ö Ã¡ÖßµÖÖ ÃÖÓ̄ Öæ�ÖÔ ‘Ö¸ü, ‘Ö¸üÖŸÖß»Ö ´ÖÖ�ÖÃÖê ÃÖÖÓ³ÖÖôæû ¿Ö�úŸÖÖŸÖ ŸÖ¸ü ¸üÖ•Ö×�úµÖ �Öê¡ÖÖŸÖß»Ö 

�úÖê�ÖŸÖêÆüß ¯Ö¤ü ¾Ö ¸üÖ•Ö×�úµÖ �úÖµÖÔ ŸµÖÖ ×Æü¸üÖ ü̧ßÖê ÃÖÖÓ³ÖÖôæû ¿Ö�úŸÖÖŸÖ.  
6) ¸üÖ•Ö×�úµÖ �Öê¡ÖÖ´Ö¬µÖê ´Ö×Æü»ÖÖÓÖÖ 50% †Ö¸ü�Ö�Ö ¿ÖÖÃÖÖÖÖê ×¤ü»Öê †ÖÆêü.  

 

ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö×¸ü�ú»¯ÖÖÖ  
            †Ö×¤ü¾ÖÖÃÖß ÖÖµÖ�ú›üÖ •Ö´ÖÖŸÖß“µÖÖ Ã¡ÖßµÖÖÓÖÖ ¸üÖ•Ö×�úµÖ •Öß¾ÖÖÖ´Ö¬µÖê †Öê�ú †›ü“Ö�Öß †ÃÖŸÖÖŸÖ. ŸÖÃÖê“Ö ¿ÖÖÃÖÖ †Ö×¤ü¾ÖÖÃÖß 

¯ÖÏ¾Ö�ÖÔÃÖÖšüß ÃÖÖêµÖßÃÖã×¾Ö¬ÖêÃÖÖšüß ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ �Ö“ÖÔ �ú¹ýÖ ÃÖã̈ üÖ ŸµÖÖÓ“µÖÖ ×¾Ö�úÖÃÖÖ´Ö¬µÖê ×¾Ö¿ÖêÂÖ ¾ÖÖœü †ÖœüôæûÖ µÖêŸÖ ÖÖÆüß.  
 

ÃÖÓ¿ÖÖê¬ÖÖ ´ÖµÖÖÔ¤üÖ  
�úÖ»Ö ´ÖµÖÖÔ¤üÖ : ÃÖ¤ü¸üß»Ö ÃÖÓ¿ÖÖê¬ÖÖ Æêü ÃÖÖ 2015-2016 µÖÖ �úÖ»ÖÖ¾Ö¬Öß¯Öæ̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ ¸üÖÆüß»Ö.  
µÖÖ¤ü¿ÖÔ ´ÖµÖÖÔ¤üÖ : ÃÖ¤ü¸üß»Ö ÃÖÓ¿ÖÖê¬ÖÖ Æêü ¯ÖÖ“Ö ×•Ö»ÊÖ¯Öã̧ üŸÖê ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü.  
 

×ÖÂ�úÂÖÔ :  
            ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖÓ“ÖÖ ¸üÖ•Ö�úÖ¸ü�ÖÖ´Ö¬µÖê ÃÖÆü³ÖÖ�Ö �ú¿ÖÖ ¯ÖÏ�úÖ¸ü“ÖÖ ¸üÖÆüß»ÖÖ †ÖÆêü. ³Ö×¾ÖÂµÖÖ´Ö¬µÖê ŸµÖÖÓÖÖ �ú¿ÖÖ 

¯ÖÏ�úÖ ȩ̂ü “ÖÖ»ÖÖÖ ¤êüŸÖÖ µÖê‡Ô»Ö µÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. •Öê�Öê �ú¹ýÖ ŸµÖÖ ÖÖµÖ�ú›üÖ •ÖÖŸÖß“µÖÖ ´Ö×Æü»ÖÖÓÖÖ ¯ÖÏÖêŸÃÖÖÆüÖ ×´Öôêû»Ö †Ö×�Ö ¿ÖÖÃÖÖÖ»ÖÖ 
ŸµÖÖ“Ö ˆ§êü¿ÖÖÖê ¬ÖÖȩ̂ ü�Ö ×ÖÙ´ÖŸÖß šü¸ü×¾Ö�µÖÖÃÖÖšüß ´Ö¤üŸÖ ÆüÖê‡Ô»Ö.  
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¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö µÖÖê�Ö ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö 
         

  ×•Ö¸ü�Öê  ×Öôû�Óúšü     
      ÃÖÆü×¿Ö�Ö�ú 

          ×•Ö. ¯Ö. ´ÖÖ. ¿ÖÖ. ×�Ö¸ü¾Ö»Öß 
          

 ³ÖÖ¸üŸÖÖ“Öê ¯ÖÏÖ“ÖßÖ µÖÖê�Ö¿ÖÖÃ¡Ö Æêü ‹�ú ³ÖÖ¸üŸÖßµÖ ÂÖ›Ëü¤ü¿ÖÔÖÖ¯Öî�úß ‹�ú †ÃÖæÖ ³ÖÖ¸üŸÖÖÖê •Ö�ÖÖ»ÖÖ ×¤ü»Öê»ÖÖ ŸÖÖê ‹�ú ±úÖ¸ü ´ÖÖêšüÖ †´Öæ»µÖ 
šêü¾ÖÖ †ÖÆêü.  µÖÖ´Öãôêû“Ö †´Öê×¸ü�úÖ, µÖã̧ üÖê̄ Ö †�Ö¤üß †Ö�ÖÖŸÖß ¤êü¿ÖÖŸÖÃÖã̈ üÖ µÖÖê�ÖÖ“Öß »ÖÖê�ú×¯ÖÏµÖŸÖÖ ¾ÖÖœüŸÖ “ÖÖ»Ö»Öß †ÖÆêü.  µÖÖê�ÖÖ“Öê ×ÖµÖ×´ÖŸÖ ¯ÖÖ»ÖÖ �êú»µÖÖ´Öãôêû 
ŸµÖÖ“Öê ÆüÖê�ÖÖ¸êü ¿ÖÖ¸üß×¸ü�ú, ´ÖÖÖ×ÃÖ�ú, ŸÖÃÖê“Ö †¬µÖÖÛŸ´Ö�ú ±úÖµÖ¤êü ÃÖÖ´ÖÖµÖ »ÖÖê�úÖÓ̄ ÖÖÃÖæÖ †�Ö¤üß ×Ö¸ü×Ö¸üÖóµÖÖ ¾µÖÖ¬Öß —ÖÖ»Öê»µÖÖ ¹ý��ÖÖÓ̄ ÖµÖÕŸÖÆüß ×¤üÃÖŸÖÖÆêüŸÖ.  
µÖÖê�ÖÖ“ÖÖ ÛÃ¾Ö�úÖ¸ü �êú»µÖÖ´Öãôêû »ÖÖê�úÖÓ“ÖÖ †Ö¬Öã×Ö�ú •Öß¾ÖÖÖ�ú›êü ²Ö‘Ö�µÖÖ“ÖÖ ¥üÛÂ™ü�úÖêÖÆüß ²Ö¤ü»ÖŸÖ “ÖÖ»Ö»ÖÖ †ÖÆêü. 
 µÖÖê�ÖÖ»ÖÖ †ÖŸÖÖ •ÖÖ�Ö×ŸÖ�ú ¯ÖÖŸÖôûß¾Ö ü̧ ´ÖÖµÖŸÖÖ ×´ÖôûÖ»Öß †ÖÆêü.  ÃÖÓµÖãŒŸÖ ¸üÖÂ™ÒüÃÖÓ‘ÖÖÖê (µÖãÖÖê) ¯ÖãœüÖ�úÖ¸ü ‘Öê¾ÖæÖ Öã�úŸÖÖ“Ö ‹�ú šü ü̧Ö¾Ö 
¯ÖÖÃÖ �êú»ÖÖ †ÖÆêü.  ¾Ö ŸµÖÖÖãÃÖÖ¸ü ' �»ÖÖê²Ö»Ö Æêü»£Ö †ò�›ü ±úÖò̧ êüÖ ¯ÖÖò×»ÖÃÖß ' “µÖÖ †ÓŸÖ�ÖÔŸÖ µÖÖê�ÖÖ»ÖÖ ´ÖÖµÖŸÖÖ ¤êü�µÖÖŸÖ †Ö»Öß †ÖÆêü.  ŸÖÃÖê“Ö 21 •ÖæÖ ÆüÖ 
•Ö�Ö³Ö¸ü ' †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ µÖÖê�Ö×¤ü¾ÖÃÖ ' ´Æü�ÖæÖ ÃÖÖ•Ö¸üÖ ÆüÖêŸÖ †ÖÆêü.  ´Öæôû ³ÖÖ¸üŸÖÖ“Öê ¯ÖÏÖ“ÖßÖ µÖÖê�Ö¿ÖÖÃ¡Ö †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ÃŸÖ¸üÖ¾Ö ü̧ †×¬Ö�ú ÖÖ¾ÖÖ¹ý¯ÖÖ»ÖÖ †Ö»Öê 
†ÖÆêü. µÖÖê�ÖÖÃÖÖÖÓÖÖ ³ÖÖ¸üŸÖÖ´Ö¬µÖê ¯ÖÏÖ“ÖßÖ �úÖôûÖ¯ÖÖÃÖæÖ ´ÖÖµÖŸÖÖ ×´ÖôûÖ»Öß †ÖÆêü. ¾Ö †ÖŸÖÖ •Ö�Ö³Ö¸üÖŸÖæÖ ×ŸÖ“ÖÖ ÛÃ¾Ö�úÖ¸ü ÆüÖêŸÖ †ÖÆêü. 
 

µÖÖê�ÖÖ“Öê ´ÖÆü¢¾Ö :- 
 ´ÖÆüÙÂÖ †¸üØ¾Ö¤ü ‘ÖÖêÂÖ ´Æü�ÖŸÖÖŸÖ �úß, ' µÖÖê�Ö ÆüÖ ‹�ú Ö¾Æêü ŸÖ¸ü †ÃÖÓ�µÖ ¯ÖÏ�úÖ¸üÖÓÖß �ú ü̧ŸÖÖ µÖêŸÖÖê, ŸµÖÖŸÖ †ÖÓŸÖ×¾Ö¬Ö ³Öê¤ü †ÃÖŸÖÖŸÖ.  
×•ÖŸÖŒµÖÖ ¾µÖŒŸÖß ×ŸÖŸÖŒµÖÖ ¯ÖÏ�éúŸÖß †ÃÖŸÖÖŸÖ, ŸÖÃÖê“Ö ×•ÖŸÖŒµÖÖ ¾µÖŒŸÖß ×ŸÖŸÖ�êú †ÃÖÓ�µÖ×¾Ö¬Ö µÖÖê�ÖÆüß †ÃÖæ ¿Ö�úŸÖÖŸÖ.'  ¾µÖŒŸÖà“µÖÖ ¾Öé¢Öß¯ÖÏ¾Öé¢Öà¯ÖḮ ÖÖ�Öê“Ö 
µÖÖê�ÖÖ“Öê Ã¾Ö¹ý¯Ö ²Ö¤ü»Öæ ¿Ö�úŸÖê.  †¿ÖÖ ¯Ö¬¤üŸÖßÖê µÖÖê�Ö Æüß •Ö�ÖÖŸÖß»Ö †ÖµÖ ÃÖÖ¬ÖÖ¸ü�Ö �ú»¯ÖÖÖ †ÖÆêü.  µÖÖê�Ö Æüß ³ÖÖ¸üŸÖßµÖ ÃÖÓÃ�éúŸÖßÖê •Ö�ÖÖ»ÖÖ ×¤ü»Öê»Öß 
†Ö´ÖÖê»Ö ¤êü�Ö�Öß †ÖÆêü. 
 µÖÖê�Ö ´ÖÖÖ¾ÖÖ»ÖÖ •ÖÖ×�Ö¾Öê“µÖÖ ˆ““ÖŸÖ¸ü ¯ÖÖŸÖóµÖÖÓ¾Ö¸ü “Öœü�µÖÖÃÖ ´Ö¤üŸÖ �ú¸üŸÖÖê, ´ÖÖÖ¾ÖÖŸÖß»Ö ¯ÖÏ“ÖÓ›ü ÃÖã̄ ŸÖ �Ö´ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖê, 
´ÖÖÖ¾ÖÖŸÖß»Ö †ÓŸÖÙÖÆüßŸÖ †ÃÖÖ´ÖÖµÖ ÃÖÖ´Ö£µÖÔ, ¯ÖÏ×ŸÖ³ÖÖ, ×¤ü¾µÖŸ¾Ö ¾µÖŒŸÖ �ú¸ü�µÖÖÃÖ ´Ö¤üŸÖ �ú¸üŸÖÖê.  µÖÖê�Ö¤ü¿ÖÔÖ ´Æü�Ö•Öê µÖÖê�Ö �úÖµÖ Æêü ÃÖ´Ö•ÖæÖ ‘Öê�Öê.  
µÖÖê�ÖÃÖÖ¬ÖÖÖ ´Æü�Ö•Öê ŸÖê »Ö�ÖÖŸÖ šêü¾ÖæÖ †³µÖÖÃÖ �ú¸ü�Öê µÖÖ¯ÖḮ ÖÖ�Öê •Öß¾ÖÖÖŸÖ, †Ö“Ö¸ü�ÖÖŸÖ µÖÖê�Ö †Ö�Ö�Öê ´Æü�Ö•Öê •Öß¾ÖÖ ¯Ö¬¤üŸÖß †¿ÖÖ ¯Ö¬¤üŸÖßŸÖæÖ Ö¾Öê 
¾µÖŒŸÖß´ÖŸ¾Ö ×Ö´ÖÖÔ�Ö —ÖÖ»Öê»ÖÖ ÃÖ´ÖÖ•Ö ×Ö´ÖÖÔ�Ö ÆüÖê�Öê ´Æü�Ö•Öê Ö¾ÖßÖ ÃÖÓÃ�éúŸÖß. 
 

µÖÖê�ÖÖ²Ö§ü»Ö“Öê �Öî̧ üÃÖ´Ö•Ö :- †Ö•Ö µÖÖê�ÖÖ²Ö§ü»Ö ¾Öê�Ö¾Öê�Öôêû �Öî̧ üÃÖ´Ö•Ö ÃÖ´ÖÖ•ÖÖŸÖ ¯ÖÃÖ¸ü»Öê»Öê ×¤üÃÖŸÖÖŸÖ.   
1. µÖÖê�ÖÃÖÖ¬ÖÖÖ ÃÖ¾ÖÔÃÖÖ´ÖÖµÖÖÓÃÖÖšüß ÖÃÖæÖ ÃÖÖ¬ÖæÃÖÓµÖÖÃÖß , ²Öî̧ üÖ�Öß »ÖÖê�úÖÓÃÖÖšüß“Ö †ÖÆêü. 
2.  µÖÖê�ÖÃÖÖ¬ÖÖÖ ´Æü�Ö•Öê �Öæœü ¸üÆüÃµÖ´ÖµÖ “Ö´ÖŸ�úÖ ü̧ †ÖÆêü. 
3. µÖÖê�Ö ´Æü�Ö•Öê �êú¾Öôû µÖÖê�ÖÖÃÖÖê Ø�ú¾ÖÖ �úÃÖ¸üŸÖ. 
4. ¯ÖãÃŸÖ�ú ¾ÖÖ“ÖæÖ, ×“Ö¡Ö×±úŸÖŸÖ ¯ÖÖÆæüÖÆüß µÖÖê�Ö×¿Ö�Ö�Ö ‘ÖêŸÖÖ µÖêŸÖê. 
5. µÖÖê�ÖÖ´Öãôêû �ãúšü»ÖÖÆüß ŸÖÃÖê“Ö ÃÖ�Öôêû †Ö•ÖÖ¸ü ²Ö¸êü ÆüÖêŸÖÖŸÖ. 

             ‡ŸµÖÖ¤üß †Öê�ú �Öî̧ üÃÖ´Ö•Ö ÃÖ´ÖÖ•ÖÖŸÖ ¯ÖÃÖ¸ü»Öê»Öê †ÃÖ»µÖÖ�úÖ¸ü�ÖÖÖê †Öê�ú »ÖÖê�ú µÖÖê�ÖÖ»ÖÖ †¿ÖÖÃ¡ÖßµÖ ÃÖ´Ö•ÖæÖ Ø�ú¾ÖÖ †×ŸÖ¿ÖÖÃ¡ÖßµÖ 
ÃÖ´Ö•ÖæÖ Æêü †Ö¯Ö�ÖÖ»ÖÖ •Ö´Ö�ÖÖ¸ü ÖÖÆüß , Æüß †Ö¯Ö»µÖÖ †Ö¾ÖÖŒµÖÖŸÖ»Öß ²ÖÖ²Ö ÖÖÆüß †ÃÖê ´Æü�ÖæÖ ŸÖê µÖÖê�ÖÖ¯ÖÖÃÖæÖ ¤æü¸ü ¸üÖÆüŸÖÖŸÖ.  µÖÖê�ÖÖ“µÖÖ ÃÖÓ̄ Öæ�ÖÔ †Ó�ÖÖ“Öß Öß™ü 
´ÖÖ×ÆüŸÖß ÖÃÖ»µÖÖÖê Æüê �Öî̧ üÃÖ´Ö•Ö ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖŸÖ.  ŸµÖÖ´Öãôêû µÖÖê�ÖÖ“µÖÖ ÃÖÓ̄ Öæ�ÖÔ †Ó�ÖÖ“Öß Öß™ü ´ÖÖ×ÆüŸÖß, †³µÖÖÃÖ �ú¸ü�Öê �Ö¸ü•Öê“Öê †ÖÆêü.  •ÖÖ�Ö×ŸÖ�ú ÃŸÖ ü̧Ö¾Ö¸ü 
¯ÖÖêÆüÖê“Ö»Öê»ÖÖ µÖÖê�Ö ÆüÖ³ÖÖ¸üŸÖÖŸÖ ÃÖ¾ÖÔ ÃŸÖ¸üÖŸÖ ¯ÖÖêÆüÖê“Ö×¾Ö�Öê,  ¹ý•Ö×¾Ö�Öê �Ö¸ü•Öê“Öê †ÖÆêü. 

 

µÖÖê�Ö×¿Ö�Ö�Ö :- µÖÖê�Ö ´Æü�Ö•Öê �êú¾Öôû †ÖÃÖ�Öê Ø�ú¾ÖÖ ±úÖ¸ü ŸÖ¸ü ¿¾ÖÃÖÖÖ“ÖÖ ¾µÖÖµÖÖ´Ö †ÃÖê ´ÖÖÖ»Öê •ÖÖŸÖê. ¯Ö¸ÓüŸÖæ †ÖÂ™üÖÓ�Ö µÖÖê�ÖÖ“µÖÖ µÖ´Ö, ×ÖµÖ´Ö, 
†ÖÃÖÖ, ¯ÖÏÖ�ÖÖµÖ´Ö, ¯ÖÏŸµÖÖÆüÖ¸ü, ¬ÖÖ¸ü�ÖÖ, ¬µÖÖÖ †Ö×�Ö ÃÖ´ÖÖ¬Öß †¿ÖÖ †Öšü ¯ÖÖµÖ·µÖÖ †ÖÆêüŸÖ.  µÖÖ«üÖ ȩ̂ü ´ÖÖÖ¾Ö †Ö¯Ö»Öê ´ÖÖÖ×ÃÖ�ú ¾Ö ¿ÖÖ ü̧ß×¸ü�ú ŸÖÃÖê“Ö 
†¬µÖÖÛŸ´Ö�ú •Öß¾ÖÖ ˆ®ÖŸÖ �ú¹ý ¿Ö�úŸÖÖê. ŸµÖÖ´Öãôêû ¿ÖÖ»ÖêµÖ •Öß¾ÖÖÖ¯ÖÖÃÖæÖ µÖÖê�ÖÖ³µÖÖÃÖÖ“Öß ÃÖãºþ¾ÖÖŸÖ ¾ÆüÖ¾Öß. 
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µÖÖê�Ö×¿Ö�Ö�ÖÖ“ÖÖ †£ÖÔ :- µÖÖê�Ö: ×“Ö¢Ö¾Öé×¢Ö ×Ö¸üÖê¬Ö :… 
´ÖÆüÙÂÖ ¯ÖŸÖÓ•Ö»ÖàÖß µÖÖ ÃÖã¡ÖÖ«üÖ ȩ̂ü ×“Ö¢Ö¾Öé¢Öß“ÖÖ ×Ö¸üÖê¬Ö �ú¸ü�Öê ´Æü�Ö•Öê µÖÖê�Ö ÆüÖêµÖ †ÃÖê Ã¯ÖÂ™ü �êú»Öê»Öê †ÖÆêü. 
¯ÖḮ ÖÖ�Ö ×¾Ö¯ÖµÖÔµÖ×¾Ö�ú»¯Ö×Ö¦üÖ Ã´ÖéŸÖµÖ:… 

1. ¯ÖḮ ÖÖ�Ö (ÃÖ´µÖ�ú–ÖÖÖ)   
2. ×¾Ö¯ÖµÖÔµÖ (†ÃÖŸµÖ–ÖÖÖ) 
3. ×¾Ö�ú»¯Ö (�ú»¯ÖÖÖ) 
4. ×Ö¦üÖ 
5. Ã´ÖéŸÖß 

µÖÖ ¯ÖÖ“Ö ¾Öé¢Öà“ÖÖ ×Ö ü̧Öê¬Ö �ú ü̧�Öê µÖÖê�ÖÖ“Öê ˆ×§üÂ™ü †ÖÆêü. ÛŒ»ÖÂ™ü ¾Ö †ÛŒ»ÖÂ™ü ¾Öé¢Öà“ÖÖ ×Ö¸üÖê¬Ö µÖÖê�Ö ÃÖÖ¬ÖÖê«üÖ¸êü“Ö ÆüÖêŸÖÖê.  µÖÖê�Ö×¿Ö�Ö�ÖÖŸÖ ´ÖÆüÙÂÖ ¯ÖŸÖÓ•Ö»Öà“µÖÖ 
†ÖÂ™üÖÓ�Ö µÖÖê�ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê.µÖ´Ö, ×ÖµÖ´Ö, †ÖÃÖÖ, ¯ÖÏÖ�ÖÖµÖ´Ö, ¯ÖÏŸµÖÖÆüÖ¸ü, ¬ÖÖ¸ü�ÖÖ, ¬µÖÖÖ ¾Ö ÃÖ´ÖÖ¬Öß Æüß †ÖÂ™üÖÓ�Öê †ÖÆêüŸÖ µÖÖ ÃÖ¾ÖÔ †Ó�ÖÖ“ÖÖ ¯Ö×¸ü¯Öæ�ÖÔ̄ Ö�Öê 
†³µÖÖÃÖ ´Æü�Ö•Öê µÖÖê�Ö×¿Ö�Ö�Ö ÆüÖêµÖ. 

µÖÖê�Ö: ´ÖÖ: ¯ÖÏ¿Ö´ÖÖ ˆ¯ÖÖµÖ:… 
†£ÖÖÔŸÖ ´ÖÖÖ¾Ö¸ü ¯ÖÏµÖŸÖ¯Öæ¾ÖÔ�ú (¯ÖÏ�úÂÖÖÔÖê) ×ÖµÖÓ¡Ö�Ö �ú¸ü�µÖÖ“ÖÖ ˆ¯ÖÖµÖ ´Æü�Ö•Öê µÖÖê�Ö.´Æü�ÖæÖ µÖÖê�Ö×¿Ö�Ö�Ö ´Æü�Ö•Öê ´ÖÖÖ“Öß ‹�úÖ�ÖÏŸÖÖ �ú¸ü�µÖÖ“Öê ×¿Ö�Ö�Ö ÆüÖêµÖ. 
" The great aim of education is not knowledge but action " 
             µÖÖê�Ö×¿Ö�Ö�Ö �êú¾Öôû –ÖÖÖ ¤êüŸÖ ÖÖÆüß ŸÖ¸ü �éúŸÖßŸÖæÖ, ´ÖÖÖ“µÖÖ ‹�úÖ�ÖÏŸÖêŸÖæÖ ´ÖÖÖ¾ÖÖ“ÖÖ ÃÖ¾ÖÖÕ×�ÖÖ ×¾Ö�úÖÃÖ ‘Ö›ü¾ÖæÖ †Ö�ÖŸÖê.  †Ö×�Ö 
×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ�Öß�Ö ×¾Ö�úÖÃÖ ‘Ö›ü¾ÖæÖ †Ö�Ö�Öê Æêü“Ö ŸÖ¸ü ×¿Ö�Ö�ÖÖ“Öê ˆ×§üÂ™ü †ÖÆêü. 

×¿Ö�Ö�ÖÖ´Ö¬µÖê µÖÖê�Ö¿ÖÖÃ¡Ö :- 
 �ëú¦ü ¾Ö ¸üÖ•µÖÃÖ¸ü�úÖ¸ü µÖÖÓÖß ¿ÖÖ»ÖêµÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ µÖÖê�ÖÖ³µÖÖÃÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖ †ÃÖ»µÖÖ“Öê •ÖÖÆüß¸ü �êú»Öê»Öê 
†ÖÆêü.  ŸÖÃÖê“Ö ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö �úÖµÖÔ�Îú´ÖÖŸÖÆüß µÖÖê�Ö ×¾ÖÂÖµÖÖ“µÖÖ †³µÖÖÃÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ µÖê�ÖÖ¸ü †ÖÆêü. 
 ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖÖ Æüß ´ÖÖÖ¾ÖÖ-´ÖÖÖ¾ÖÖŸÖß»Ö “ÖÖ»Ö�ÖÖ¸üß Æüß  ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. µÖÖŸÖ ×¿Ö�Ö�ú, ×¾ÖªÖ£Öá, ¯ÖÖ»Ö�ú, ×¿Ö�Ö�ÖŸÖ–Ö, ÃÖ´ÖÖ•Ö Æêü 
ŸµÖÖ ¯ÖÏ×�ÎúµÖê“Öê ‘Ö™ü�ú †ÖÆêüŸÖ.  ŸÖë¾ÆüÖ µÖÖ ‘Ö™ü�úÖÓ“Öê ¿ÖÖ¸üß×¸ü�ú ¾Ö ´ÖÖÖ×ÃÖ�ú Ã¾ÖÖÃ£Ö ÃÖã¥üœü †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÖÆêü.  ×¿Ö�Ö�úÖÓ“Öê ¾Ö ×¾ÖªÖ£µÖÖÕ“Öê ¿ÖÖ¸üß×¸ü�ú ¾Ö 
´ÖÖÖ×ÃÖ�ú Ã¾ÖÖÃ£Ö Æêü ×¿Ö�Ö�Ö¯ÖÏ×�ÎúµÖê¾Ö¸ü £Öê™ü ¯Ö×¸ü�ÖÖ´Ö ‘Ö›ü×¾ÖŸÖ †ÃÖŸÖÖŸÖ.  Æêü Ã¾ÖÖÃ£Ö ÃÖ ÓŸÖã×»ÖŸÖ ¾Ö ÃÖã¥üœü šêü¾Ö�µÖÖÃÖÖšüß µÖÖê�ÖÖ³µÖÖÃÖ ´ÖÆüŸ¾ÖÖ“Öß ³Öæ×´Ö�úÖ 
²Ö•ÖÖ×¾ÖŸÖ †ÃÖŸÖÖê.  ´Æü�ÖæÖ ¿ÖÖ»ÖêµÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ µÖÖê�Ö¿ÖÖÃ¡ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖ ×¿Ö�Ö�Ö¯ÖÏ×�ÎúµÖÖ µÖ¿ÖÃ¾Öß ÆüÖê�µÖÖÃÖÖšüß  »ÖÖ³Ö¤üÖµÖ�ú šü¸ü�ÖÖ¸ü †ÖÆêü. 
 

¿ÖÖ¸üß×¸ü�ú ×¿Ö�Ö�Ö ¾Ö µÖÖê�Ö×¿Ö�Ö�Ö :- 
             †Ö•Ö ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ¿ÖÖ ü̧ß×¸ü�ú  ×¿Ö�Ö�Ö ÆüÖ ×¾ÖÂÖµÖ †ÖÆêü.  µÖÖ ×¾ÖÂÖµÖÖÓŸÖ�ÖÔŸÖ ¿ÖÖ»ÖêµÖ ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“Öê �Öêôû, ×�Îú›üÖ 
¯ÖÏ�úÖ¸ü, �ú¾ÖÖµÖŸÖ †Ö¤üß �ÖÖêÂ™üà“Öê ¯ÖÏ×¿Ö�Ö�Ö ×¤ü»Öê •ÖÖŸÖê.  ŸµÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ“ÖÖ ¿ÖÖ¸üß×¸ü�úú ×¾Ö�úÖÃÖ µÖÖ ×¾ÖÂÖµÖÖ«üÖ ȩ̂ü �úÖÆüß ¯ÖḮ ÖÖ�ÖÖŸÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖÖê.  
ŸµÖÖ´Öãôêû ¿Ö¸üß¸ü ²Öôû�ú™ü ¾Ö ´Ö•Ö²ÖæŸÖ ²ÖÖŸÖê.  ¯Ö Ó̧üŸÖæ ¿ÖÖ¸üß×¸ü�ú ×¿Ö�Ö�Ö ´Æü�Ö•Öê µÖÖê�Ö×¿Ö�Ö�Ö Ö¾Æêü. ¿ÖÖ¸üß×¸ü�ú ×¿Ö�Ö�ÖÖŸÖ ±úŒŸÖ ¿ÖÖ¸üß×¸ü�ú ×¾Ö�úÖÃÖÖ»ÖÖ •ÖÖÃŸÖ 
´ÖÆüŸ¾Ö †ÃÖŸÖê.  ¯Ö¸ÓüŸÖæ µÖÖê�ÖÖÃÖÖÖ´Ö¬µÖê ¿ÖÖ¸üß×¸ü�ú ×¾Ö�úÖÃÖÖ²Ö ü̧Öê²Ö¸ü“Ö ´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ �êú»Öê»ÖÖ †ÃÖŸÖÖê.  µÖÖê�Ö ´Æü�Ö•Öê“Ö •ÖÖê›ü ´ÖÖ ¾Ö ¿Ö¸üß¸ü 
µÖÖÓ“ÖÖ ÃÖÓ²ÖÓ¬Ö •ÖÖê›ü�Öê.  ¿Ö¸üß¸Ö²Ö¸üÖê²Ö¸ü“Ö ´ÖÖÖ“ÖÖ ×¾Ö�úÖÃÖ ÃÖÖ¬ÖÖê Æêü µÖÖê�ÖÖ“Öê �úÖµÖÔ †ÃÖŸÖê.  ´Æü�ÖæÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¿ÖÖ¸üß×¸ü�úú ×¾Ö�úÖÃÖÖ²Ö¸üÖê²Ö¸ü“Ö ´ÖÖÖ×ÃÖ�ú 
×¾Ö�úÖÃÖ ÃÖÖ¬Ö�µÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö ü̧ µÖÖê�Ö×¿Ö�Ö�ÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÃÖŸÖê. 
 

µÖÖê�ÖÖ“Öß ×¿Ö�Ö�ÖÖŸÖß»Ö ³Öæ×´Ö�úÖ :- 
 ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÔÓ�Öß�Ö ×¾Ö�úÖÃÖ �ú¹ýÖ ‹�ú •Ö²ÖÖ²Ö¤üÖ¸ü ÖÖ�Ö×¸ü�ú ‘Ö›ü×¾Ö�µÖÖ“Öê ´ÖÆü¢¾ÖÖ“Öê �úÖµÖÔ ×¿Ö�Ö�Ö¯ÖÏ×�ÎúµÖê“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ 
“ÖÖ»ÖŸÖ †ÃÖŸÖê.  ÆüÖ ÖÖ�Ö×¸ü�ú ¿ÖÖ¸üß×¸ü�ú, ´ÖÖÖ×ÃÖ�ú, ²ÖÖî×¨ü�ú¥üÂ™ü¶Ö ÃÖã¥üœü †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÃÖŸÖê.  �úÖ¸ü�Ö ÖÖ�Ö×¸ü�úÖÓ“µÖÖ ÃÖã¥üœüŸÖê¾Ö¸ü“Ö, †Ö¸üÖê�µÖÖ¾Ö¸ü“Ö 
¸üÖÂ™ÒüÖ“Öê †Ö¸üÖê�µÖ †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖê.  ŸµÖÖ´Öãôêû“Ö ´Æü�ÖŸÖÖŸÖ ¸üÖÂ™ÒüÖ“Öê ³Ö×¾ÖŸÖ¾µÖ ¿ÖÖôûÖÓ“µÖÖ ¾Ö�ÖÔ - �ÖÖê»µÖÖŸÖæÖ ‘Ö›üŸÖ †ÃÖŸÖê.  ´Æü�ÖæÖ“Ö ×¿Ö�Ö�ÖÖŸÖæÖ 
×¾ÖªÖ£µÖÖÕ“Öê ÃÖ¾ÖÖÕ�Öß�Ö ¾µÖŒŸÖß´ÖŸ¾Ö ‘Ö›ü×¾Ö�µÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß Æüß ×¿Ö�Ö�ÖÖ“Öß †ÃÖŸÖê.  †ÃÖê ¾µÖÛŒŸÖ´ÖŸ¾Ö ‘Ö›ü×¾Ö�µÖÖ“µÖÖ �úÖ´Öß µÖÖê�Ö×¿Ö�Ö�Ö “ÖÖÓ�Ö»Öß ¾Ö 
¯ÖÏ³ÖÖ¾Öß ³Öæ×´Ö�úÖ ²Ö•ÖÖ¾Öæ ¿Ö�úŸÖê.  ŸµÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü µÖÖê�Ö×¿Ö�Ö�ÖÖ“Öß ÃÖãºþ¾ÖÖŸÖ �ú¸ü�Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
 ×¾ÖªÖ£µÖÖṌ Ö¬µÖê µÖÖê�ÖÖ²Ö§ü»Ö †Ö¾Ö›ü ×Ö´ÖÖÔ�Ö �ú¸ü�Öê, ŸµÖÖ»ÖÖ µÖÖê�ÖÖ“Öê ´ÖÆüŸ¾Ö ¯Ö™ü¾ÖæÖ ¤êü�Öê ¾Ö µÖÖê�ÖÖ �ú ü̧�µÖÖÃÖ ¯ÖÏ¾Öé¢Ö �ú ü̧�Öê �Ö¸ü•Öê“Öê 
†ÖÆêü.  µÖÖê�Ö×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ÆüÖê�ÖÖ¸êü ±úÖµÖ¤êü ×¾ÖªÖ£µÖÖÕÖÖ ÃÖ´Ö•ÖæÖ ÃÖÖÓ�Ö�Öê �Ö¸ü•Öê“Öê †ÖÆêü.  �êú¾Öôû ¾µÖÖµÖÖ´Ö �ú¸ü�Öê ´Æü�Ö•Öê µÖÖê�Ö ÖÖÆüß µÖÖ“Öß 
•ÖÖ�Öß¾ÖÆüß ×¾ÖªÖ£µÖÖÕŸÖ ¹ý•Ö×¾Ö�Öê �Ö¸ü•Öê“Ö †ÖÆêü. 
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¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü µÖÖê�Ö×¿Ö�Ö�ÖÖ“Öß ˆ¯ÖµÖãŒŸÖŸÖÖ :- ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖÖ †×¬Ö�ú ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ¸üÖ²Ö×¾Ö�µÖÖÃÖÖšüß ×¿Ö�Ö�ú , ×¾ÖªÖ£Öá µÖÖÓ“Öê ¿ÖÖ×¸ü¸üß�ú, 
´ÖÖÖ×ÃÖ�ú, ²ÖÖîÛ¬¤ü�ú †Ö¸üÖê�µÖ ´ÖÆüŸ¾ÖÖ“Öê †ÃÖŸÖê.   ¾Ö Æêü †Ö¸üÖê�µÖ ÃÖ¤îü¾Ö ÃÖã¥üœü ¸üÖÆü�µÖÖÃÖÖšüß µÖÖê�Ö×¿Ö�Ö�Ö †ŸµÖÓŸÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. 

1. ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“ÖÖ ¿ÖÖ¸üß×¸ü�ú ×¾Ö�úÖÃÖ :- ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖÖ ¯ÖÏ³ÖÖ¾Öß ÆüÖê�µÖÖÃÖÖšüß ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“Öê ¿ÖÖ¸üß×¸ü�ú †Ö¸üÖê�µÖ ÃÖã¥üœü 
†ÃÖ�Öê �Ö¸ü•Öê“Öê †ÃÖŸÖê.  ¿ÖÖ¸üß×¸ü�ú¥üÂ™ü¶Ö ¤üÖêÆüß ‘Ö™ü�ú ŸÖÓ¤ãü¹ýÃŸÖ ¸üÖÆü�µÖÖÃÖÖšüß µÖÖê�ÖÖ“Öß ´Ö¤üŸÖ ÆüÖêŸÖê. 

2. ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“ÖÖ ´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖ :- ¿ÖÖ¸üß×¸ü�ú ×¾Ö�úÖÃÖÖ²Ö¸üÖê²Ö¸ü“Ö ´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖÆüß ´ÖÆüŸ¾ÖÖ“ÖÖ †ÃÖŸÖÖê.  ×¿Ö�Ö�ú ¾Ö 
×¾ÖªÖ£Öá µÖÖÓ“µÖÖŸÖß»Ö †¬µÖµÖÖ ¾Ö †¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖÖ ¯ÖÏ³ÖÖ¾Öß ÆüÖê�µÖÖÃÖÖšüß µÖÖ ¤üÖêÆüß ‘Ö™ü�úÖÓ“Öê ´ÖÖÖ×ÃÖ�ú †Ö¸üÖê�µÖ ÃÖã¥üœü †ÃÖ�Öê ´ÖÆüŸ¾ÖÖ“Öê 
†ÃÖŸÖê.  µÖÖê�ÖÖ´Ö¬µÖê ¿Ö¸üß¸ü ¾Ö ´ÖÖ µÖÖÓÖÖ •ÖÖê›æüÖ ŸµÖÖŸÖ ¤üÖêÆüà“ÖÖ ×¾Ö�úÖÃÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖÖê.  ×ÖµÖ×´ÖŸÖ µÖÖê�Ö ¾Ö ¯ÖÏÖ�ÖÖµÖÖ´Ö �êú»µÖÖ´Öãôêû ¾µÖŒŸÖà“ÖÖ 
´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. 

3. ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖŸÖæÖ ´ÖãŒŸÖß :- †Ö•Ö“µÖÖ ¬Ö�úÖ¬Ö�úß“µÖÖ •Öß¾ÖÖÖŸÖ ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓÖÖÆüß ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“µÖÖ ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ»ÖÖ ŸÖÖë›ü ªÖ¾Öê 
»ÖÖ�ÖŸÖê.  †¬µÖµÖÖ ¾Ö †¬µÖÖ¯ÖÖ ¯ÖÏ×�ÎúµÖÖ †ÖÖÓ¤ü¤üÖµÖß ¾Ö ¯ÖÏ³ÖÖ¾Öß ÆüÖê�µÖÖÃÖÖšüß Æêü ¤üÖêÆüß ‘Ö™ü�ú ŸÖÖ�ÖŸÖ�ÖÖ¾Ö´ÖãŒŸÖ †ÃÖÖ¾ÖµÖÖÃÖ Æü¾ÖêŸÖ.  
×¾ÖªÖ£µÖÖÕÖÖÆüß ¾Ö�ÖÖÔŸÖß»Ö ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖ“ÖÖ ŸÖÖ�Ö ´ÖÖÖ¾Ö¸üŸÖß µÖêŸÖ †ÃÖŸÖÖê.  †¬µÖµÖÖ �ú¸üŸÖÖÖÖ, ¯Ö¸üß�Öê»ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖŸÖÖÖÖ, Ã¾ÖÖ¬µÖÖµÖ, ¾Ö�ÖÔ̄ ÖÖšü, 
×¾Ö×¾Ö¬Ö Ã¯Ö¬ÖÖÔ ¯Ö¸üß�ÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸üŸÖÖÖÖ ŸµÖÖÓ“µÖÖ ´ÖÖÖ¾Ö¸ü ŸÖÖ�Ö µÖêŸÖ †ÃÖŸÖÖê.  ´ÖÖÖŸÖß»Ö ŸÖÖ�ÖŸÖ�ÖÖ¾Ö ¤æü¸ü ÆüÖê�Öê �Ö¸ü•Öê“Öê †ÃÖŸÖê.  ŸµÖÖ´Öãôêû 
µÖÖê�ÖÖ ¾Ö ¯ÖÏÖ�ÖÖµÖ´Ö µÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓÖÖ ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖŸÖæÖ ´ÖãŒŸÖ ÆüÖê¾ÖæÖ ¯ÖÏÃÖ®Ö ´ÖÖÖÖê �êú»Öê»Öê †¬µÖµÖÖ, †¬µÖÖ¯ÖÖ 
¯ÖÏ³ÖÖ¾Öß ÆüÖê¾ÖæÖ ¿Ö�úŸÖê. 

4. “Öã�úß“µÖÖ •Öß¾ÖÖ¿Öî»Öß´Öãôêûü ÆüÖê�ÖÖ ȩ̂ü †Ö•ÖÖ¸ü ™üÖôûŸÖÖ µÖêŸÖÖŸÖ. :- †Ö•Ö •Öß¾ÖÖ •Ö�Ö�µÖÖ“Öß ¯Ö¬¤üŸÖß �Öã̄ Ö ²Ö¤ü»Ö»Öß †ÖÆêü.  ˆ×¿Ö¸üÖ —ÖÖê̄ Ö�Öê, 
ˆ×¿Ö¸üÖ ˆšü�Öê, †¾Öêôûß •Öê¾Ö�Öê, ¤ü�Ö¤ü�Öß“Öê •Öß¾ÖÖ •Ö�Ö�Öê, µÖÖ´Öãôêû †Öê�ú †Ö•ÖÖ¸ü ˆ¤Ëü³Ö¾ÖŸÖÖŸÖ µÖÖŸÖæÖ ´ÖãŒŸÖ ¾ÆüÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ŸÖ¸ü †Ö¯Ö�Ö 
µÖÖê�ÖÖÃÖÖÖ�ú›êü ¾Öôû»Öê ¯ÖÖ×Æü•Öê.  µÖÖê�ÖÖ´Öãôêû †£ÖÖÔŸÖ“Ö ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“µÖÖ ×¤üÖ�Îú´ÖÖŸÖ , ÃÖ¾ÖµÖßŸÖ ²Ö¤ü»Ö ¾ÆüÖµÖ»ÖÖ »ÖÖ�ÖŸÖÖê.  ¾Ö †Ö•Ö“µÖÖ 
“Öã�úß“µÖÖ •Öß¾ÖÖ¿Öî»Öß´Öãôêû ÆüÖê�ÖÖ¸êü †Ö•ÖÖ¸ü ™üÖôûŸÖÖ µÖêŸÖÖŸÖ.  

5. ÃÖÓµÖ´Ö ¾Ö Ã¾ÖµÖÓ×¿ÖÃŸÖ †Ó�Öß ²ÖÖ�Ö�µÖÖÃÖ ˆ¯ÖµÖãŒŸÖ :- ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖêŸÖ ÃÖ¾ÖÖÔŸÖ ´ÖÆüŸ¾ÖÖ“Öß †ÃÖŸÖê ŸÖß ×¿ÖÃŸÖ †Ö×�Ö Æüß ×¿ÖÃŸÖ �úÖê�Öß 
»ÖÖ¤ü�µÖÖ¯Öê�ÖÖ ŸÖß ×¾ÖªÖ£µÖÖÕ“µÖÖ †ÓŸÖ´ÖÔÖÖŸÖæÖ µÖÖ¾ÖµÖÖÃÖ Æü¾Öß.  ×¾ÖªÖ£Öá Ã¾ÖµÖÓ×¿ÖÃŸÖ ¾Ö ÃÖÓµÖ´Öß †ÃÖÖ¾ÖÖ.  Æüß Ã¾ÖµÖÓ×¿ÖÃŸÖ †Ó�Öß ×³Ö�Ö�µÖÖÃÖÖšüß 
µÖÖê�ÖÖ“ÖÖ ˆ¯ÖµÖÖê�Ö ÆüÖêŸÖÖê  ¾Ö ÃÖÓµÖ´Ö ŸµÖÖ“µÖÖ †Ó�Öß ¹ý•Ö»ÖÖ •ÖÖŸÖÖê.  ŸµÖÖ´Öãôêû †Ö¯Ö»Öê †¬µÖµÖÖÖ“Öê �úÖµÖÔ ŸÖÖê ×“Ö�úÖ™üßÖê �ú¹ý ¿Ö�úŸÖÖê. 

6. ‹�úÖ�ÖÏŸÖÖ ¾ÖÖœüßÃÖ ˆ¯ÖµÖãŒŸÖ :- �ãúšü»ÖêÆüß �úÖµÖÔ µÖ¿ÖÃ¾Öß �ú¸ü�µÖÖÃÖÖšüß , �úÖê�ÖŸÖêÆüß ¬µÖêµÖ �ÖÖšü�µÖÖÃÖÖšüß ŸµÖÖ �úÖµÖÖÔ¾Ö¸ü, ¬µÖêµÖÖ¾Ö¸üŸÖß ‹�úÖ�ÖÏŸÖÖ 
´ÖÆüŸ¾ÖÖ“Öß †ÃÖŸÖê.  ×¿Ö�Ö�úÖÓÖÖ †Ö¯Ö»µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸ü ¾Ö ×¾ÖªÖ£µÖÖÕÖÖ †¬µÖµÖÖÖ¾Ö¸ü ´ÖÖ ‹�úÖ�ÖÏ �ú¸ü�µÖÖ“Öß �Ö ü̧•Ö †ÃÖŸÖê.  µÖÖ ‹�úÖ�ÖÏŸÖê¾Ö¸ü 
†¬µÖµÖÖ-†¬µÖÖ¯ÖÖÖ“Öß µÖ¿ÖÃ¾ÖßŸÖÖ †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖê.  ŸµÖÖ´Öãôêû µÖÖê�Ö×¿Ö�Ö�ÖÖ“µÖÖ ´Ö¤üŸÖßÖê ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“Öß ‹�úÖ�ÖÏŸÖÖ ¾ÖÖœüßÃÖ 
»ÖÖ¾ÖŸÖÖ µÖêŸÖê. 

7. ×Ö¾µÖÔÃÖÖß •Öß¾ÖÖÖÃÖÖšüß :- †Ö•Ö ÃÖ´ÖÖ•ÖÖŸÖ ¾µÖÃÖÖÖ“Öê ¯ÖḮ ÖÖ�Ö —Ö¯ÖÖ™ü¶ÖÖê ¾ÖÖœüŸÖÖÖÖ ×¤üÃÖŸÖ †ÖÆêü.  ¾µÖÃÖÖÖ“Öß ÃÖ¾ÖµÖ †�Ö¤üß 
²ÖÖ»Ö¾ÖµÖÖ¯ÖÖÃÖæÖ ×Ö´ÖÖÔ�Ö ÆüÖêŸÖ †ÖÆêü.  µÖÖê�ÖÖ“µÖÖ †Öšü ¯ÖÖµÖ·µÖÖÓ̄ Öî�úß µÖ´Ö-×ÖµÖ´ÖÖ«üÖ ȩ̂ü ¾µÖŒŸÖßÖê �úÃÖê ¾ÖÖ�ÖÖ¾Öê, �úÖµÖ �ú¸üÖ¾Öê, �úÖµÖ �ú¹ý ÖµÖê µÖÖ“Öê 
–ÖÖÖ ×´ÖôûŸÖê.  ¾Ö ´ÖÖÖ¾Ö¸ü µÖÖê�µÖ ÃÖÓÃ�úÖ¸ü ‘Ö›üŸÖÖŸÖ.  ŸµÖÖ´Öãôêû ×¿Ö�Ö�ú - ×¾ÖªÖ£µÖÖÔŸÖ ×Ö¾µÖÔÃÖÖß •Öß¾ÖÖÖ“Öß ÃÖ¾ÖµÖ ¹ý•ÖŸÖê. 

8. ÃÖ�úÖ¸üÖŸ´Ö�úŸÖÖ ¾ÖÖœüßÃÖ »ÖÖ�ÖŸÖê :- µÖÖê�ÖÖ ¾Ö ¯ÖÏÖ�ÖÖµÖ´ÖÖ´Öãôêû ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£µÖÖÔŸÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ×¾Ö“ÖÖ ü̧ �ú ü̧�µÖÖ“Öß ÃÖ¾ÖµÖ ¹ý•ÖŸÖê.  ¾Ö 
ŸµÖÖ´Öãôêû ŸµÖÖ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö ŸµÖÖÓ“µÖÖ �úÖµÖÔµÖ¿ÖÃ¾ÖßŸÖê¾Ö¸ü ÆüÖêŸÖÖê.  ´ÖÖÖŸÖß»Ö Ø³ÖŸÖß, µÖãÖ�Ö Ó›ü,  ÖÖÆüßÃÖÖ ÆüÖêŸÖÖê.  ¾Ö ÃÖÓŸÖã×»ÖŸÖ ¾µÖŒŸÖß´ÖŸ¾ÖÖ“µÖÖ 
•Ö›ü�Ö‘Ö›ü�ÖßŸÖ ´Ö¤üŸÖ ÆüÖêŸÖê. 

9. �úÖµÖÔ�Ö´ÖŸÖêŸÖ ¾ÖÖœü :- µÖÖê�Ö×¿Ö�Ö�ÖÖ´Öãôêû ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“Öê ¿ÖÖ×¸ü¸üß�ú ¾Ö ´ÖÖÖ×ÃÖ�ú †Ö¸üÖê�µÖ ×Ö¸üÖê�Öß ¸üÖÆüŸÖê.  ¾Ö ŸµÖÖ´Öãôêû ŸµÖÖÓ“µÖÖŸÖß»Ö 
�úÖµÖÔ�Ö´ÖŸÖÖ ¾ÖÖœüßÃÖ »ÖÖ�Ö�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê.  ×¾ÖªÖ£µÖÖṌ Ö¬µÖê †ÃÖ»Öê»µÖÖ ×¾Ö×¾Ö¬Ö �Ö´ÖŸÖÖ, �Öã�ÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê�µÖÖÃÖ µÖÖê�ÖÖ“Öß ´Ö¤üŸÖ ÆüÖêŸÖê. 

10. ÃÖ¾ÖÔ“Ö �Öê¡ÖÖŸÖ �Öã�Ö¾Ö¢ÖÖ ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê :- µÖÖê�ÖÖ´Öãôêû ´ÖÖÖ¾ÖÖ“ÖÖ ¿ÖÖ¸üß×¸ü�ú ¾Ö ´ÖÖÖ×ÃÖ�ú ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê.  ŸµÖÖ´Öãôêû ´ÖÖÖ¾ÖÖ“Öê ×Ö¸üÖê�Öß ¿Ö¸üß¸ü ¾Ö 
†ÖÖÓ¤üß ˆŸÃÖÖÆüß ´ÖÖ �úÖµÖÔ�Ö´Ö ÆüÖêŸÖê †£ÖÖÔŸÖ“Ö †ÖôûÃÖ, �Óú™üÖôûÖ ÖÖÆüßÃÖÖ ÆüÖêŸÖÖê.  ÃÖ�úÖ¸üÖŸ´Ö�ú ×¾Ö“ÖÖ¸ü ÆüÖê‰úÖ �úÖê�ÖŸÖêÆüß �úÖ´Ö ˆŸÃÖÖÆüÖÖê , 
�úÖµÖÔ×ÖÂšêüÖê �êú»Öê •ÖÖŸÖê.  ¾Ö ÃÖ¾ÖÔ“Ö �Öê¡ÖÖŸÖ �Öã�Ö¾Ö¢ÖÖ ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê.  ŸµÖÖ´Öãôêû ×¿Ö�Ö�ÖÖŸÖß»Ö �Öã�Ö¾Ö¢ÖÖ ¾ÖÖœüßÃÖ »ÖÖ�ÖæÖ ¤ü•Öì¤üÖ¸ü ×¿Ö�Ö�ÖÖÃÖÖšüß 
µÖÖê�Ö×¿Ö�Ö�Ö ˆ¯ÖµÖãŒŸÖ šü¸üŸÖê. 

11. •Ö²ÖÖ²Ö¤üÖ¸ü ÖÖ�Ö×¸ü�ú :- •Ö²ÖÖ²Ö¤üÖ¸ü ÖÖ�Ö×¸ü�ú ‘Ö›ü×¾Ö�Öê Æêü ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾ÖÖ“Öê ˆ×§üÂ™ü †ÖÆêü.  †Ö•Ö“µÖÖ ×¿Ö�Ö�ÖÖ»ÖÖ µÖÖê�ÖÖ³µÖÖÃÖÖ“Öß •ÖÖê›ü 
×¤ü»Öß ŸÖ¸ü †Ö•Ö“ÖÖ ×¾ÖªÖ£Öá ˆªÖ“ÖÖ ‹�ú •Ö²ÖÖ²Ö¤üÖ¸ü ÖÖ�Ö×¸ü�ú ‘Ö›êü»Ö.  ¸üÖÂ™Òü³ÖŒŸÖß“Öß †Öêœü †ÃÖ»Öê»ÖÖ, ÃÖê¾ÖÖ³ÖÖ¾ÖÖÖê •ÖÖ�ÖéŸÖ †ÃÖ»Öê»ÖÖ 
¾µÖŒŸÖß ²ÖÖê»Ö.   
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 �Ö·µÖÖ †£ÖÖÔÖê ×¿Ö�Ö�ÖÖŸÖæÖ ' ´ÖÖ�ÖæÃÖ ' ‘Ö›ü×¾Ö�Öê, ÃÖ´ÖÖ•ÖÖÃÖÖšüß ˆ¯ÖµÖãŒŸÖ ‘Ö™ü�ú †ÃÖ»Öê»Öê ¾µÖŒŸÖß ²ÖÖ×¾Ö�Öê, ³ÖÏÂ™üÖ“ÖÖ¸ü Ö �ú¸ü�ÖÖ¸êü 
ÖÖ�Ö×¸ü�ú ‘Ö›ü×¾Ö�Öê, µÖÖÃÖÖšüß“Öê ÃÖÓÃ�úÖ¸ü ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê ¹ý•Ö×¾Ö�µÖÖÃÖÖšüß ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¯ÖÖÃÖæÖ µÖÖê�Ö×¿Ö�Ö�ÖÖ“Öß ÃÖãºþ¾ÖÖŸÖ �ú¸ü�Öê“Ö ´ÖÆüŸ¾ÖÖ“Öê ¾Ö †Ö¾Ö¿µÖ�ú 
šü¸üŸÖê. 

 

ÃÖÓ¤ü³ÖÔÃÖã“Öß :- 
 

i. 26 ÃÖ¯™ëü²Ö¸ü 2010, µÖÖê�Ö×¿Ö�Ö�Ö - ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö,  ¯ÖÏ�úÖ¿Ö�ú - ×Ö¸üÖ´ÖµÖ µÖÖê�Ö¯ÖÏÃÖÖ¸ü ¾Ö ÃÖÓ¿ÖÖê¬ÖÖ �ëú¦ü, ¯Ö¸ü³Ö�Öß. 
ii. 24 ×›üÃÖë²Ö¸ü 2015, µÖÖê�Ö×ÃÖ¬¤üÖÓŸÖ , ¯ÖÏ�úÖ¿Ö�ú - ×Ö¸üÖ´ÖµÖ µÖÖê�Ö¯ÖÏÃÖÖ¸ü ¾Ö ÃÖÓ¿ÖÖê¬ÖÖ �ëú¦ü, ¯Ö¸ü³Ö�Öß 

iii. ›üÖò. ×�Ö¸üß¬Ö¸ü �ú¸ü•Ö�ÖÖ¾Ö�ú¸ü,  ±êú²Öã¾ÖÖ¸üß 2013, ¯ÖÏÖ�ÖÖµÖ´Ö : –ÖÖÖ ¾Ö ×¾Ö–ÖÖÖ, †£Ö¾ÖÔ ¯ÖÏ�úÖ¿ÖÖ, ×¾ÖªÖ×Ö�êúŸÖÖ �úÖò»ÖÖß, †Öî̧ Óü�ÖÖ²ÖÖ¤ü 
iv. ÁÖß. ×¾Ö¿¾ÖÖÃÖ ´ÖÓ›ü×»Ö�ú , µÖÖê�Ö×¿Ö�Ö�ú   
v. ›üÖò. ÃÖã̧ êü¿Ö �ú¸Óü¤üß�ú¸ü, ›üÖò. ‹. ÖÖ. •Ö�ÖŸÖÖ¯Ö, †¬µÖµÖÖ †¬µÖÖ¯ÖÖÖ“Öê ´ÖÖÖÃÖ¿ÖÖÃ¡Ö  

vi. ›üÖò. †¸üØ¾Ö¤ü ¤ãüÖÖ�Öê, ‹×¯ÖÏ»Ö 2009, ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö , ×ÖŸµÖ ÖæŸÖÖ ¯ÖÏ�úÖ¿ÖÖ, ¯Öã�Öê. 
vii. 04 ‹×¯ÖÏ»Ö 2011,  µÖÖê�Ö×¿Ö�Ö�Ö ¿Ö¸üß¸ü¿ÖÖÃ¡Ö, ¯ÖÏ�úÖ¿Ö�ú - ×Ö¸üÖ´ÖµÖ µÖÖê�Ö¯ÖÏÃÖÖ¸ü ¾Ö ÃÖÓ¿ÖÖê¬ÖÖ �ëú¦ü, ¯Ö¸ü³Ö�Öß 
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शोध िनबंध - संशोधक ǒवƭाØयाɍमÚये आजीवन कौशãये ǒवकसन एक Ĥयोग. 

डॉ. महाले संजीवनी राजेश                                        बवȶ Ĥकाश ǒव.  
Ĥ. संचालक सहयोगी ĤाÚयापक,                                                            सहायक Ēंथपाल 

िश¢णशाƸ ǒवƭाशाखा                  यशवंतराव चåहाण महाराƶ मुƠ ǒवƭापीठ, नािशक 
यशवंतराव चåहाण महाराƶ मुƠ ǒवƭापीठ, नािशक                       

 
सारांश 

     एकǒवसावे शतक हे तंğǒव£ानाचे आहे. ǒवभƠ कुटंुब पƨती, एक अप×य, एक पालक×व, आईवडȣल 

दोघेहȣ अथ[जनासाठȤ घराबाहेर पडतात. ×यामुळे मुलांमÚये एकटेपणा, आ×मĤौढȣ, समायोजन करÖयाची ¢मता कमी 
आहे. उÍच िशǔ¢त åयƠȧंमÚये हȣ वरȣल ¢मता कमी Ĥमाणात Ǒदसून येतात. ×यामुळे आजीवन िश¢ण हे शालेय 

पातळȣवरच न राहता ×याचा समावेश उÍच िश¢णातहȣ होण ेकाळाची गरज आहे. 

    मुƠ ǒवƭापीठात ǒवƭावाचèपती (पीएच.डȣ) िनयिमत पƨतीने सुǽ करÖयात आलेले आहे. ǒवƭाथȸ 
वेगवेगäया ǒवƭाशाखेतील होते. ×यांÍयात परèपरसंबंध कसे वाढǒवता येतील? ×यांÍयातील िनण[य¢मता, 
सृजनशीलतेला वाव देÖयासाठȤ ǒवǒवध कृती कशा करता येतील? असे ǒवǒवध Ĥư होते. या Ĥưांचे उƣरे शोधÖयासाठȤ 
पाच Ǒदवसांची संशोधन पƨतीबाबत काय[शाळा घेÖयात आली. चचा[×मक åयाÉयान आǔण गटकाया[तून ǒवƭाØयाɍमÚये 

ǒवǒवध जीवन कौशãये ǒवकिसत करÖयाचा जाणीवपूव[क ĤयƤ करÖयात आला. ǒवǒवध साधनांƮारे िमळालेãया 
सामाĒीतून ×यांÍयात सहकाया[×मक भावना वाढȣस लागली. िनण[य¢मता, िचǑक×सक ǒवचार, èव ची जाणीव िनमा[ण 

झाली. 

Ĥèतावना:-  
     Ĥ×येक åयƠȧ हȣ समाजाचा घटक आहे. सामाǔजक िनयमांनुसार Ĥ×येकाला राहावे लागते. भारतामÚये 

ǒवǒवधतेत एकता आहे. परंतु तरȣहȣ ǒवभƠ कुटंुबपƨती, शहरȣकरण, एक पालक, आईवडȣल दोघेहȣ नोकरȣ, 
åयवसायाÍया िनिमƣाने Ǒदवसभर घराबाहेर असतात. मुलांना संèकार करÖयासाठȤ ×यांÍयाकडे वेळेची कमतरता 
जाणवते. ×यातूनच मुले एकलकɉडȣ, कमी संवाद ¢मता असलेली Ǒदसून येतात. माǑहती संĤेषण तंğ£ानामुळे ×यांना 
अनेक माÚयमांƮारे अनेकǒवध Ĥकारांची माǑहती ता×काळ उपलÞध होते. सामाǔजक माÚयमांमुळे Ĥ×य¢ संवाद कमी 
झालेला आहे. ×यामुळे समाजात मानिसक आरोÊयाबाबत अनेक Ĥư आढळून येतात. हे Ĥư कमी करÖयासाठȤ शालेय 

पातळȣवर जीवन कौशãयांचा समावेश करÖयात आलेला आहे. ǒवƭाØयाɍमÚये ǒवǒवध शालेय ǒवषयांतून जीवनकौशãये 

ǽजǒवÖयासाठȤ िश¢कांना Ĥिश¢णहȣ Ǒदले जाते. परंतु हा Ĥư फƠ शालेय पातळȣवरच मया[Ǒदत नसून महाǒवƭालयीन, 

ǒवƭापीठȤय ǒवƭाØयाɍमÚयेहȣ जीवन कौशãयांचा ǒवकास झालेला Ǒदसून येत नाहȣ.  
  मुƠ ǒवƭापीठाने सन २०१५ साली िनयिमत पƨतीने पीएच.डȣ. िश¢णĐम सुǽ केला. ǒवƭाथȸहȣ 
ǒवǒवध ǒवषयांतील होते. कोस[वक[ Íया िनिमƣाने ते एकğ आले, åहाÒसअॅपÍया माÚयमातून ते एकमेकांशी संपक[  ठेवून 

होते. परंतु ×यांÍयात संघभावना ǒवकिसत झालेली नåहती. हा ǒवकास जाणीवपूव[क करÖयाची गरज होती. 
जीवन कौशãय संकãपना - जागितक आरोÊय संघटनेने सन १९९७ मÚये जीवन कौशãयाची åयाÉया पुढȣलĤमाण ेकेली 
आहे. 

 जीवन कौशãयाची रचना हȣ सांèकृितक आǔण सामाǔजक ǒवकसनासाठȤ आवæयक कौशãयांची 
अंमलबजावणी त×परतेने होÖयासाठȤ सुयोÊय तĆहेने करÖयात आलेली आहे. वैयǒƠक आǔण सामाǔजक ǒवकासामÚये 

हातभार लावÖयाचा एक ĤयƤ होत असतानाच आरोÊय आǔण सामाǔजक समèयांÍया Ĥितबंध व मानवी घटकांचे जतन 

करता येणार आहे. साळंुके Įी (२०११) 
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    दैनंǑदन जीवनातील गरजा आǔण आåहानांना सामोरे जाÖयासाठȤ Ĥ×येक åयƠȧला ¢मता संपÛन 

करणाĆया सामाǔजक मानिसक ¢मता àहणजेच जीवन कौशãय ¢मता आहेत. इतरांशी आǔण पǐरǔèथतीशी 
आतंरǑĐया करȣत असताना åयƠȧला मानिसकǺçÒया ǔèथरता देऊन अनुकुलता आǔण सकारा×मकता कायम 

राहÖयासाठȤÍया ¢मता या कौशãयांमुळे समृƨ होतात.  

    भारतातील  जीवनǒवषयक Ǻƴीकोन आǔण जीवनकौशãये यात साàय आहे. काळानुǾप समाजात 

झालेãया वेगवेगäया पǐरवत[नामुळे भारतातहȣ जीवन कौशãय ǽजǒवÖयासाठȤ ĤयƤांची आवæयकता आहे. 

जीवन कौशãय तीन ¢ेğात ǒवभाजन  

 जागितक आरोÊय संघटनेने दहा जीवन कौशãये सांिगतलेली आहेत. ×यांचे तीन भागात ǒवभाजन करता येते. 
   

     जीवन कौशãय ǒवभाजन 

 
   
     
                  बौǒƨक ǒवकास           सामाǔजक ǒवकास                                    भाविनक ǒवकास  

  èवतःची जाणीव                          समानानुभूती                                     भावनांचे समायोजन  

   समèया िनराकरण                       पǐरणामकारक संĤेषण                ताणतणावांचे समायोजन 

                         िनण[य ¢मता                               आंतरåयǒƠक संबंध               

  सज[नशील ǒवचार  

  िचǑक×सक ǒवचार 

आकृती Đ. १ जीवन कौशãयांचे ǒवभाजन  
 
United Nations Children’s Funds (UNICEF) 2005 reported that 
                             Conclusions and follow up from UNESCO’s Report on the Inter-Agency working group on Life 
Skills in EFA25   
                             There is further clarification of life skills-based education as a process, i.e. involving 
development of knowledge, attitudes (and values etc) and skills to be able to cope with new challenges 
throughout life,-as such life skills-based is a process to be applied to various learning areas, not a domain or 
subject in itself. 
                             Life skills education is closely linked to sustainable human development through its 
objective of fostering human capabilities in present & futures generations 
A skills-based approach to education should cover four dimensions: 
1) The individual dimension;    
2) The social dimension; 
3) The cognitive/reflective dimension; and 
4) The instrumental dimension. 
                             The four pillars of learning was seen as a possible platform for a life skills approach to 
quality education. 
                             The conceptual framework for a “life skills approach” to quality education should focus on 
operationalizing and monitoring the approach. 
                              Life skills are psychosocial skills which can be applied to specific learning domains and 
socio-cultural contexts. 
‘Life skill Education’ can be briefly described as having the following elements:content that includes a 
balance of knowledge, values, attitudes and skills uses interactive and learner - centered teaching methods. 
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Includes behavior change/development as part of its objectives is based on participant 
needs. (i.e. based on situation analysis and relates to real life) is (therefore) gender-sensitive and rights 
based throughout. 

Quality education curricula need to be context-specific, and competency-based.  
Assessment of life-skills-based education (LSBE) at the local level and individual level must 

be based on observed changes in a learner’s acquisition and use of knowledge, the expression of values and 
attitudes, development of skills, and interactions with the social and physical environment. 

It is important to realize that proxy indicators are not necessarily comprehensive descriptors 
on their own. Ultimately, multiple sources of information should be used and triangulated. 

Emphasis should be given to assisting countries in setting up measurable life skills education 
programmes related to specific learning areas/ domains. e.g. That aim both at improving the general quality 
of education as well as enabling the learner to cope with new challenges.  

 जीवन कौशãयांबाबत युनेèकोÍया िनçकषाɍचा आधार घेऊन मुƠ ǒवƭापीठातील ǒवƭावाचèपती 
ǒवƭाØयाɍमÚये जीवन कौशãये कशी ǽजǒवता येतील. यासाठȤ Ĥयोग करÖयात आला आǔण ×याची पǐरणामकारकता 
अßयासÖयात आली. 
 

संशोधन शीष[क 

मुƠ ǒवƭापीठातील ǒवƭावाचèपती ǒवƭाØयाɍमÚये जीवन कौशãये ǒवकसनासाठȤ आयोǔजत केलेãया काय[ĐमाÍया 
पǐरणामकारकतेचा अßयास. 
 

संशोधन उƧȣƴे 

१) ǒवƭावाचèपती ǒवƭाØयाɍमÚये असणाĆया जीवन कौशãयांचा शोध घेण.े 

२) ǒवƭावाचèपती ǒवƭाØयाɍमÚये जीवनकौशãये ǒवकसनासाठȤ ǒवǒवध काय[नीती ǒवकिसत करण.े 

३) ǒवƭावाचèपती ǒवƭाØयाɍमÚये जीवन कौशãये ǒवकसनासाठȤ वापरÖयात आलेãया ǒवǒवध काया[िनतींची 
पǐरणामकारकता अßयासण.े 

 
संशोधन काय[पƨती सदर संशोधनासाठȤ Ĥायोिगक पƨतीतील एकलगट अिभकãपातील पूव[ उƣर चाचणी 
अिभकãपाचा वापर करÖयात आला. 
Ûयादश[:- यशवंतराव चåहाण महाराƶ मुƠ ǒवƭापीठातील २८ ǒवƭावाचèपती ǒवƭाथȸ नमुना àहणून घेÖयात आले. 

 
संशोधन साधने 

 १)संशोधन ¢मता शोिधका  २) गटकाय[ सहभाग मूãयमापन Įेणी 
 ३) èव ǒवमष[ण    ४)सहभागी िनरȣ¢ण 

 
ǒवƭाथȸ वैिशçÒये  

१) बहुतांशी ǒवƭाØयाɍना संशोधनाबाबत फारशी माǑहती नåहती. 
२) ǒविशƴ ǒवषयात ×यांनी पदåयुƣर पदवी घेतलेली होती. इतर ǒवषयांबाबतचे £ान ×यांÍयाकडे नåहते. 

३) ǒवǒवध ¢ेğात काय[ करणाĆया åयƠȧंना Ĥवेश घेतलेला होता. 
४) ǒवƭाØया[चे संशोधन माग[दश[कहȣ ǒवǒवध ¢ेğातील त£ होते. 
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संशोधन काय[वाहȣ:- 
                          पाच  Ǒदवसांचे संशोधन काय[पƨती काय[शाळेचे आयोजन करÖयात आले. ×यासाठȤ तीन त£ांना 
माग[दश[नासाठȤ बोलǒवÖयात आले. सकाळÍया सğात चचा[×मक åयाÉयान आǔण दुपारÍया सğात घटकासंदभा[त 

गटकाय[ अशा कृतींचे िनयोजन केलेले होते. Ĥ×येक ǑदवसाÍया सुǽवातीला ×या ǑदवसाÍया संशोधन आशयाबाबत 

ǒवƭाØयाɍना Ǒकतपत £ान आहे. याबाबत आशय £ान चाचणी घेÖयात येत असे ×याचे ǒवƲेषण कǾन त£ांना 
åयाÉयानादरàयान माǑहती Ǒदली जात असे. 

१) संशोधन काय[शाळा सुǽ होÖयापूवȸ ǒवƭाØयाɍमÚये संशोधन ¢मता Ǒकती आहे ƻाचा पडताळा होÖयासाठȤ पंचǒबंद ू

संशोधन ¢मता शोिधका ǒवकिसत करÖयात आलेली होती ती ǒवƭाØयाɍकडून भǾन घेÖयात आली. 
२) Ĥ×येक ǑदवसाÍया शेवटȣ ǒवƭाØया[ने पुढȣल Ĥưांची उƣरे िलहून समÛवयकांकडे ƭावयाची होती. 
२.१) आज मला नेमके काय समजले? 

२.२) आज मी काय चांगले केले? 

२.३) आज मला काय चांगले करता आले नाहȣ? 

२.४) आज मला कोणते घटक/आशयाबाबत अजून माǑहती िमळण ेअपेǔ¢त होते. 

२.५) आज मला काय िशकायला/करायला आवडेल? 

३)  अधा[ Ǒदवस गटकाय[ करÖयासाठȤ ७-८ ǒवƭाथȸ आǔण ×या ×या ¢ेğातील १-२ संशोधन माग[दश[क असे ǒवभाजन 

करÖयात आले. सकाळȣ झालेãया åयाÉयानातील घटकाबाबत ǒवƭाØयाɍनी èवतःÍया संशोधनासाठȤ उपयोजन 

करावयाचे होते. गटात सादरȣकरण कǾन माग[दश[क आज इतर संशोधक ǒवƭाØयाɍकडून Ĥ×याभरण Ëयावयाचे होते. 

४)  समÛवयकांनी सहभागी िनरȣ¢ण àहणून नɉदȣ केलेãया हो×या. 
कृतीसğातील Ǒदवसिनहाय कृती पुढȣलĤमाण.े 
 

Đ. Ǒदवस कृती 

१ पǑहला Ǒदवस संशोधन संकãपना, संशोधन आराखडा, ǒवकसन 

२ दुसरा Ǒदवस ǒवǒवध संशोधन पƨती 

३ ितसरा Ǒदवस संशोधन साधने 

४ चवथा Ǒदवस सामĒी ǒवƲेषणाची सांǔÉयकȧ तंğे 

५ पाचवा Ǒदवस संदभ[ Ƹोतांचा शोध व ×याचे उपयोजन 

 

     
                          संपक[  कृतीसğाÍया आयोजनाची जबाबदारȣ ǒवƭाØयाɍना देÖयात आलेली होती. Ĥ×येक ǒवƭाØया[ला 
èटेजवर येÖयाची संधी होती. या कृतीसğातून ǒवƭाØयाɍमÚये आजीवन कौशãये ǒवकिसत होÖयासाठȤ जाणीवपूव[क 

ĤयƤ करÖयात आले. जीवन कौशãयातील घटकिनहाय Ĥगतीचा शोध घेÖयासाठȤ वरȣलपैकȧ एक Ǒकंवा अनेक 

साधनांचा वापर करÖयात आला. ×याचे ǒवƲेषण आǔण िनçकष[ पुढे मांडलेले आहेत. 

‘èव’ ची जाणीव:- कौशãयाचे मापन करÖयासाठȤ संशोधन ¢मता शोिधका, गटकाय[ सहाभाग मूãयमापन Įेणी, èव-

ǒवमष[ण आǔण सहभागी िनरȣ¢णाƮारे िमळालेली सामĒी. 
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कोƴक Đ.१ : èव ची जाणीव 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू उ. पू उ. पू. उ. पू उ. पू. उ. 

१ नवनवीन अÚययन तयारȣ १० ० २४ १० ३४ १७ २१ ५२ ३ ७ 

२ Ĥेरणा व सहभाग ३ ० ७ ३ १७ ० ४५ ५२ २१ २८ 

३ गटकाया[त काम करÖयाची ¢मता - ३ - ७ - १४ - ३९ - २० 

मुƠ Ĥưांमधून ǒवƭाØयाɍनी èव ची जाणीव बाबत देलेली वैिशƴपूण[ उƣरे 

१) åयाÉयान मराठȤतून असãयामुळे आकलन कमी झाले.  

२) सूğसंचालनाची तयारȣ कमी होती. 
३) तÏ£ांसमोर ǒवषय मांडÖयात अ¢म झालो. 
४) पूण[ वेळ उपǔèथती राहून ल¢पूव[क ऐकण ेआवæयक आहे.  

 
िनçकष[ - संशोधन काय[पƨती चचा[सğातून ǒवƭाØयाɍना èव चा शोध घेता आला. èवतःची बलèथाने आǔण कमतरतांची 
माǑहती झाली. 

कोƴक Đ. २ : समèया िनराकरण 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू. उ. पू. उ. पू. उ. पू. उ. पू. उ. 

१ संशोधन Ĥư ǒवकसन ¢मता  ७ ३ १४ ७ ४८ १० २१ ४१ ३ १४ 

 
िनçकष[ - कृतीसğातून ǒवƭाØयाɍमÚये संशोधन समèयेचा शोध घेÖयाची ¢मता ǒवकिसत झाली. 

 
कोƴक Đ. ३ : सज[नशील ǒवचार 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू उ. पू. उ. 

 

पू उ. पू उ. पू. उ. 

१ सज[नशीलता ३ ० ७ ३  ४१ १४ ३४ ५२ ७ १४ 

 
िनçकष[ - संशोधन ǒवƭाØयाɍमÚये सज[नशील ǒवचारांमÚये वाढ झाली. 
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कोƴक Đ. ४ : िचǑक×सक ǒवचार 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू. उ. पू. उ. पू. उ. पू. उ. पू. उ. 

१ èव मूãयिनधा[रण ¢मता ३ ० ३ ३ ३४ ० ४१ ५५ १० १७ 

२ इतरांचे मूãयिनधा[रण ¢मता ३ ० ७ ७ ३१ १४ ५२ ४१ ० १७ 

३ इतर संशोधकांÍया संशोधनाचा ǒवचार - ० - २ - ६ - १२ - ९ 

 

िनçकष[ - संशोधन 

१) काय[शाळेमुळे संशोधन ǒवƭाथȸ èवतःचे मूãयिनधा[रण, इतरांचे मुãयिनधा[रण कǾ लागले. 

२) èवतःÍया, इतर संशोधकांÍया संशोधनात ǒवषयाबाबतहȣ िचǑक×सक पƨतीने पाहू लागले. 

िनçकष[ - िनण[य ¢मता 
सव[ संशोधन ǒवƭाØयाɍमÚये èवतःचा संशोधन ǒवषय िनǔƱत करÖयाची ¢मता ǒवकिसत करता झाली.  
सव[सामाÛय िनçकष[ :- 
 संशोधन काय[पƨती कृितसğातून संशोधन ǒवƭाØयाɍमÚये ‘èव’ ची जाणीव, समèया िनराकरण, 

िनण[य¢मता, सज[नशील ǒवचार, िचǑक×सक ǒवचार करÖयाची ¢मता ǒवकिसत झाली. 
 
 

सामाǔजक ǒवकास 

कोƴक Đ. ५ : समानानुभूती 
Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

१ एकमेकांशी चांगली ओळख - ७ २५ ३६ ३६ 

२ एकमेकांना संशोधनासाठȤ आनंदाने मदत - ११ २९ ३९ २५ 

३ इतरांÍया चांगãया कामाची Ĥशंसा - ४ २१ ४६ ३२ 

४ गटकाया[त िलंगसमभाव ७ ११ ७ ३२ ४६ 

 

िनçकष[ - संशोधन काय[शाळेतून संशोधन ǒवƭाथȸ इतरांना समजून घेÖयास िशकले. 
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कोƴक Đ. ६ : पǐरणामकारक संĤेषण 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू. उ. पू. उ. पू. उ. पू. उ. पू. उ. 

१ संĤेषण कौशãय ǒवकास  ३ ३ ३ ० ३८ १० ४५ ४५ ३ २१ 

२ भाǒषक कौशãय ǒवकास  १४ ०३ १० - ३८ २४ ३४ ३८ ३ ७ 

३ गटात बोलÖयाची समान संधी  - ४ - ११ - १८ - ४६ - २५ 

४ गटात इतर सदèयांसोबत संवाद - ४ - ११ - १४ - ५६ - २१ 

५ èवतःचा ǒवचार èपƴपण े आǔण 

िन:संǑदÊधपण ेमांडण े

- ४ - ४ - ३६ - ३६ - २५ 

िनçकष[- 
१) संशोधन काय[शाळेमुळे ǒवƭाØयाɍमÚये इतरांसमोर èवतःचे ǒवचार èपƴपण े व िन:संǑदÊधपण ेमांडÖयाची ¢मता 

ǒवकिसत झाली. 
२) गटात संवादाची समान संधी ĤाƯ झाली. 

कोƴक Đ. ७ : आंतरåयǒƠक संबंध 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

पू. उ. पू. उ. पू. उ. पू. उ. पू. उ. 

१ गटात काय[ करÖयाÍया ¢मतेत वाढ ३ ३ - - १४ ७ ६२ ३८ १४ ३१ 

२ गटात संघभावना िनमा[ण - ४ - ७ - ११ - ५० - ३२ 

३ गटातील सदèयांÍया चांगãया गुणांचा शोध - ० - ७ - २९ - ३९ - २९ 

४ गटकाया[मुळे सतत िशकÖयात मÊन - ४ - ४ - २९ - २१ - ३६ 

िनçकष[ - संशोधन ǒवƭाØयाɍमधील काय[शाळेमुळे आंतरåयǒƠक संबंध सुधारले. 

भाविनक ǒवकास  

 कोƴक Đ. ८ : ताणतणावांचे समायोजन 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

१ गटकाया[मुळे संशोधन ǒवषय 

िनǔƱती आराखडा ǒवकसनबाबतचा 
ताण कमी झाला. 

० १४ ३९ 

 

३६ १४ 

िनçकष[- गटकाया[मुळे èवतःÍया ताणतणावांÍया कारणांचा शोध घेता आला. चचȶतून तो कमी झाला. 
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कोƴक Đ. ९ : भावनांचे समायोजन 

Đ. ǒवधान ०-२० २१-४० ४१-६० ६१-८० ८१-१०० 

१ गट åयवèथापन ¢मता ǒवकसन ० ४ २१ ४६ ३२ 

िनçकष[- गटकाया[मुळे èवतःÍया आǔण इतरांÍया भावना जाणून घेÖयाÍया ¢मतेत वाढ झाली. ×यामुळे 

गटåयवèथापन करÖयाÍया ¢मतेत वाढ झाली. 

पूव[ आढाåयाशी संबंध – युनेèकोने जीवन कौशãयासंदभा[त काय[ करणाĆया संèथांसाठȤ Education For All सवाɍसाठȤ 
िश¢णासंदभा[त िनçकष[ मांडलेले आहेत. ×यातील बहुतांशी £ान वृƣी, मूãय सदर संशोधनातून ǒवकिसत झालेले आहे. 

आजीवन कौशãय ǒवकसनासाठȤ एकाǔ×मक पƨतीने राबǒवãयास ×यातून ǒवषयाचे £ान वाढते ǒवǒवध 

जीवनकौशãयांतहȣ सुधारणा होते. 

सारांश  

 जीवन कौशãयांÍया कृती ƻा सहभागी åयƠȧÍया गरजांवर आधाǐरत असाåयात. ǒवƭाथȸ कɅ Ǒġत अÚययन 

ĤǑĐयेƮारे ×या राबǒवÖयात याåयात. िलंग समभाव िनमा[ण होÖयासाठȤ ǒवǒवध कृती करÖयात याåयात. आशय िनǔƱत 

करताना £ान, मूãय, अिभवृƣी आǔण कौशãय ƻांचा समतोल असãयास जीवन कौशãयांचा ǒवकास होतो. हȣ काय[शाळा 
राबǒवãयानंतर ǒवƭाØयाɍमÚये एकǔजनसीपणा िनमा[ण झाला ते एकमेकांना मदत करÖयास जाणून घेÖयास िशकले. 

संदभ[ 

(१) Life skills-Based Education in South Asia (2005) United Nations Children Fund (UNISEF) 

(२) साळंुके Įी (२०११) जीवन कौशãय िश¢ण िश¢क माग[दिश[का जीवन कौशãय आǔण नमुना पाठ, पुण ेमहाराƶ 

राÏय शै¢ǔणक संशोधन व Ĥिश¢ण पǐरषद. 

(३) डोäके अ आǔण इतर (२०१२) जीवन कौशãये, नािशक, कुलसिचव, यशवंतराव चåहाण महाराƶ मुƠ ǒवƭापीठ. 
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×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá ´Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö ü̧ 
ÆüÖê�ÖÖ·µÖÖ ¯Ö× ü̧�ÖÖ´ÖÖÓ“ÖÖ †³µÖÖÃÖ 

 

›üÖò. ¿Öê¾ÖŸÖê�ú¸ü ¿ÖÖ¸ü¤üÖ ¾ÖÃÖÓŸÖ                                                                                                        ¯Öî�êú�ú¸ü ¿Öî»Ö•ÖÖ ¿ÖÖ´Ö¸üÖ¾Ö 
×Ö¾Öé¢Ö ¯ÖÏÖ“ÖÖµÖÔ, ¬Öãôêû ‹•µÖã�êú¿ÖÖ ÃÖÖêÃÖÖµÖ™üß“Öê,                                                                                      ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ×¯Ö�úÖ 
�úÖò»Öê•Ö †Öò±ú ‹•µÖã�êú¿ÖÖ, ¬Öãôêû                                                                �êú. ™üß. ¯ÖÖ™üß»Ö †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾Ö¤üµÖÖ»ÖµÖ, ˆÃ´ÖÖÖÖ²ÖÖ¤ü 

 

ÃÖÖ¸üÖÓ¿Ö 
•ÖÖ�Ö×ŸÖ�úß�ú¸ü�Ö, �ÖÖ•Ö�Öß�ú¸ü�Ö †Ö×�Ö ˆ¤üÖ¸üß�ú¸ü�Ö µÖÖ´Öãôêû µÖÖÓ×¡Ö�ú ´ÖÖ¬µÖ´ÖÖÓÖÖ †×ŸÖ¸êü�úß ´ÖÆüŸ¾Ö µÖê‰úÖ ³ÖÖÂÖêŸÖæÖ ×´Öôû�ÖÖ¸êü ÃÖÓ¾Öê¤üÖ 

Æü¸ǖ Ö�µÖÖ“Öß ×³ÖŸÖß †ÃÖŸÖê. ³ÖÖÂÖÖ ´Æü�Ö•Öê •Öß¾ÖÖ ÃÖÓ¾ÖÖ¤ü µÖÖÃÖÖšüß“Ö  ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö ¾µÖŒŸÖà“Öê •Öß¾ÖÖ ÃÖÓ‘ÖÂÖÔ, •Öß¾ÖÖÖ�ú›êü ¯ÖÖÆü�µÖÖ“ÖÖ  ¥üÂ™üß�úÖêÖ, ´Öß - ´ÖÖ—µÖÖ, 
´ÖÖ—µÖÖ¯Öã̧ üŸÖ Æüß �ú�ÖÖ ÃÖÖê›æüÖ ´ÖÖÖ“µÖÖ  ¾ÖîÛÀ¾Ö�úß�ú¸ü�ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ÃÖã¹ý ¾ÆüÖ¾Öß ´Æü�ÖæÖ  •Öß¾ÖÖ ´Öæ»µÖÖ×¬Ö×ÂšüŸÖ †ÃÖê †¬µÖµÖÖ-†¬µÖÖ¯ÖÖ ÆüÖê�µÖÃÖÖšüß ÃÖê¾ÖÖ¯Öæ�ÖÔ ×¿Ö�Ö�ú 
¯ÖÏ×¿Ö�Ö�Ö �úÖµÖÔ�Îú´ÖÖŸÖæÖ ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖáŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ×¬ÖÛÂšüŸÖ ¥üÂ™üß�úÖêÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�µÖÖ“ÖÖ  ÆüÖ ¯ÖÏµÖŸÖ †ÖÆêü.  

¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü  ×¿Ö�Ö¬Ö ‘ÖêŸÖ †ÃÖ»Öê»Öß  »ÖÆüÖÖ ´Öã»Öê Æüß †×¬Ö�ú ÃÖÓÃ�úÖ¸ü�Ö´Ö †ÃÖŸÖÖŸÖ.  �ãú™æÓü²Ö, ÃÖ³ÖÖêŸÖÖ»Ö“ÖÖ ¯Ö×¸üÃÖ¸ü, ¿ÖÖôûÖ, ÃÖ´ÖÖ•Ö 
µÖÖ´Ö¬µÖê •Öê Ö¾ÖÖ¾ÖßÖ ×¤üÃÖê»Ö ŸÖê �ú¸ü�µÖÖ“Öß  ¯ÖÏ¾Öé¢Öß ´Öã»ÖÖÓ́ Ö¬µÖê †ÃÖŸÖê. ´Öã»Öê Æüß †Öã�ú¸ü�Ö×¯ÖÏµÖ †ÃÖŸÖÖŸÖ. ŸÖë¾ÆüÖ  �ãú™æÓü²ÖÖŸÖæÖ“Ö  ŸµÖÖÓ“µÖÖ¾Ö¸ü ¯ÖÖ»Ö�úÖÓÖß 
´Öæ»µÖÃÖÓÃ�úÖ¸üÖ“Öß ÃÖã̧ ü¾ÖÖŸÖ �ú¸üÖ¾Öß. ŸÖÃÖê“Ö  ´Öæ»Ö ‘Ö¸üÖŸÖæÖ  ¿ÖÖôêû“µÖÖ ¾ÖÖŸÖÖ¾Ö¸ü�ÖÖŸÖ µÖêŸÖê ŸÖë¾ÆüÖ ¿ÖÖôêû´Ö¬µÖêÆüß  ŸµÖÖÓ“µÖÖ¾Ö¸ü “ÖÖÓ�Ö»Öê ÃÖÓÃ�úÖ¸ü �êú»Öê •ÖÖ¾ÖêŸÖ.  µÖÖ´Ö¬µÖê 
´Öã»ÖÖÓÖÖ ¯ÖÏŸµÖê�ú •Öß¾ÖÖ �úÖî¿Ö»µÖÖ²ÖÖ²ÖŸÖ –ÖÖÖÖŸ´Ö�ú ´ÖÖ×ÆüŸÖß ¾Ö  †Ö»Ö�úÖ  •ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú �úºþÖ ¤êü�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ×¿Ö�Ö�úÖÓÖß  ¯Öæ¾ÖÔ×ÖµÖÖê×•ÖŸÖ ˆ¯Ö�Îú´ÖÖÓ«üÖ¸êü 
×¾Ö¤üµÖÖ£µÖÖÕÖÖ �éúŸÖß¿Öß»Ö ÃÖ�ÎúßµÖ ÃÖÆü³ÖÖ�ÖÖ“Öß  ÃÖÓ¬Öß ¤üµÖÖ¾Öß. ŸÖÃÖê“Ö ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖ“µÖÖ †Ö¬ÖÖ¸êü ¾Ö ¯ÖÏÃÖÓ�ÖÖÖã¹ý¯Ö •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ÃÖÓÃ�úÖ¸ü ¯ÖãÖ¸üÖ¾Öé¢ÖßÖê �ú¸üÖ¾ÖŸÖê. 

•Öß¾ÖÖ ×¾ÖÂÖµÖ�ú �úÖî¿Ö»µÖÖÓ́ Ö¬µÖê 'Ã¾Ö' •ÖÖ�Öß¾Ö, ÃÖ´ÖÖÖÖÖã³ÖæŸÖß, ×Ö�ÖÔµÖ�Ö´ÖŸÖÖ, ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö, ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö, ¾µÖŒŸÖß-
¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö, ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü ×“Ö×�úŸÃÖÖŸ´Ö�ú ×¾Ö“ÖÖ¸ü, ³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ, ŸÖÖ�Ö ŸÖ�ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ µÖÖ �úÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê.  

×¿Ö�Ö�úÖÓ“µÖÖ µÖÖ ¯ÖÏµÖŸÖÖ´Öãôêû ×¾Ö¤üµÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“µÖÖ ÃÖÓÃ�úÖ¸üÖÖê —ÖÖ»Öê»ÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ¾ÖŸÖÔÖ²Ö§ü»Ö ×¾Ö“ÖÖ¸üÖŸÖ †Ö“ÖÖ¸üÖŸÖ 
×Ö¤ü¿ÖÔÖÖÃÖ µÖêŸÖÖê �úÖ ? Æêü ¯ÖÖÆü�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öê ´Öæ»µÖ´ÖÖ¯ÖÖ �ú¸ü�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÃÖŸÖê. ×¿Ö�Ö�úÖÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¿Ö�Ö�ÖÖ“Öß ˆ×§üÂ™üµÖê, 
ŸµÖÖÃÖÖšüß ‘µÖÖ¾ÖµÖÖ“Öê †¬µÖµÖÖ †Öã³Ö¾Ö ¾Ö ˆ×§üÂ™ü ÃÖÖ¬µÖŸÖÖ, †¯Öê×�ÖŸÖ ¾ÖŸÖÔÖ²Ö§ü»Ö, �úÖ´Ö �ú¸ü�µÖÖ“Öß ¯Ö¬¤üŸÖß, �êú»Öê»µÖÖ �úÖ´ÖÖ“ÖÖ  �Öã�ÖÖŸ´Ö�ú ¤ü•ÖÖÔµÖÖ µÖÖ²ÖÖ²Öß 
ŸÖ¯ÖÖÃÖ�Öß ÆüÖê�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ´Öæ»µÖ´ÖÖ¯ÖÖ ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ¿ÖÖ»ÖêµÖ †³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›üÖ 2005 ÖãÃÖÖ¸ü 2006 ¯ÖÖÃÖæÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖŸÖß»Ö 
†Ö¿ÖµÖÖŸÖæÖ ×¾Ö¤üµÖÖ£µÖÖÕÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö ¤üµÖÖ¾Öê †ÃÖê ÃÖã“Ö×¾Ö�µÖÖŸÖ †Ö»Öê †ÖÆêü. ŸÖë¾ÆüÖ †�ÖÖê¤ü¸ü ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ‘Öê�ÖÖ·µÖÖ  ×¾Ö¤üµÖÖ£µÖÖÕÖÖ µÖÖ Ö×¾ÖÖ 
�úÖî¿Ö»µÖÖÓ“Öß ´ÖÖ×ÆüŸÖß  ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ Æêü ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá †Ö¯Ö»µÖÖ ÃÖ¸üÖ¾Ö¯ÖÖšü, ¿ÖÖ»ÖêµÖ †Öã³Ö¾Ö ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú •Öß¾ÖÖÖŸÖ †�ÖÓ›ü¯Ö�Öê µÖÖ 
•Öß¾ÖÖ �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ ×¾Ö¤üµÖÖ»ÖµÖÖ´Ö¬µÖê �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏµÖŸÖ �ú¸üŸÖß»Ö. ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖŸÖ 
�úºþÖ  ŸµÖÖÓ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ¸üÖ ¯Ö×¸ü�ÖÖ´Ö †³µÖÖÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü †ÃÖê ¾ÖÖ™ü»µÖÖÖê ÆüÖ ÃÖÓ¿ÖÖê¬ÖÖ ×¾ÖÂÖµÖ ×Ö¾Ö›ü»ÖÖ †ÖÆêü.  
 

¯ÖÏÃŸÖÖ¾ÖÖÖ  
¯ÖÏŸµÖê�ú �Ö�ÖÖ»ÖÖ ²Ö¤ü»Ö�ÖÖ·µÖÖ •Ö�ÖÖŸÖ ×¾Ö¤üµÖÖ£µÖÖÔ»ÖÖ ŸÖŸ¯Ö¸ü šêü¾Ö�µÖÖ“Öê ¾Ö µÖê�ÖÖ·µÖÖ ¯ÖÏŸµÖê�ú ÃÖ´ÖÃµÖê»ÖÖ ŸÖÖë›ü ¤êü�µÖÖÃÖÖšüß ÃÖ�Ö´Ö 

†ÃÖ�ÖÖ¸üÖ ×¾Ö¤üµÖÖ£Öá ŸÖµÖÖ ü̧ �ú¸ü�Öê ¾Ö ŸµÖÖÃÖÖšüß Ã¾ÖŸÖ: †Ö¬Öã×Ö�ú ´ÖÖ×ÆüŸÖß¿Öß •Öãôû¾ÖæÖ ‘Öê�ÖÖ¸üÖ ¾Ö –ÖÖÖ×¯Ö¯ÖÖÃÖæ ×¿Ö�Ö�ú ²ÖÖ¾Ö�Öê Æêü †Ö•Ö“µÖÖ ×¿Ö�Ö�ú 
×¿Ö�Ö�Ö �úÖµÖÔ�Îú´ÖÖ“Öê ´Öã�µÖ ¬µÖêµÖ †ÖÆêü.  

×¿Ö�Ö�ú ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ú †Ö¯Ö»µÖÖ ³ÖÖ¾Öß †ÖµÖãÂµÖÖ´Ö¬µÖê †Öê�ú ×¯ÖšüµÖÖÓÖÖ –ÖÖÖÖÖê ÃÖ´Öé¬¤ü �ú¸ü�ÖÖ¸ü †ÖÆêü. 
ŸµÖÖÓÖÖ †¬µÖÖ¯ÖÖ �ú¸üŸÖÖÖÖ •ÖÖ�Ö¾Ö�Öß ´ÖÆüŸ¾ÖÖ“Öß †›ü“Ö�Ö ´Æü�Ö•Öê ²Ö¤ü»ÖŸµÖÖ †³µÖÖÃÖ�Îú´ÖÖÖãÃÖÖ¸ü  ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖ´Ö¬µÖê —ÖÖ»Öê»Öê ²Ö¤ü»Ö ¸üÖÂ™ÒüßµÖ 
†³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›üÖ 2005 ÖãÃÖÖ¸ü ²Ö¤ü»ÖŸµÖÖ ¯Ö×¸üÛÃ£ÖŸÖßÖãÃÖÖ¸ü ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß´Ö¬µÖê �ú¸üÖ¾µÖÖ »ÖÖ�Ö�ÖÖ·µÖÖ ²Ö¤ü»ÖÖ´Öãôêû ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖÖŸÖ 
2009 ¯ÖÖÃÖæÖ ¯ÖÏÖ£Ö×´Ö�ú ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�Ö †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê ¤üÆüÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü.  

¯Ö¤ü¾Öß, ¯Ö¤ü¾µÖã¢Ö¸ü ¯Ö¤ü¾Öß ¯ÖÏÖ¯ŸÖ �êú»Öê»µÖÖ ×¾Ö¤üµÖÖ£µÖÖÔ»ÖÖ ×Ö³ÖÔµÖ¯Ö�Öê †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ´ÖÖ Ó›üŸÖÖ µÖêŸÖ ÖÖÆüß. šüÖ´Ö¯Ö�Öê ‹�ÖÖ¤üÖ ×¾ÖÂÖµÖ 
¯Ö™ü¾ÖæÖ ¤êüŸÖÖ µÖêŸÖê ÖÖÆüß. †Ö¯Ö�Ö �úÖµÖ �úºþ ¿Ö�úŸÖÖê µÖÖ“Öß •ÖÖ�Öß¾Ö ¾ÖµÖÖÖê ¯ÖÏÖîšü †ÃÖ�ÖÖ·µÖÖ  µÖÖ ×¾Ö¤üµÖÖ£µÖÖÕ»ÖÖ ÖÃÖŸÖê. ŸµÖÖ»ÖÖ Ã¾ÖŸÖ:“Öß �Ö´ÖŸÖÖ, 
²Ö»ÖÃ£ÖÖÖê ´ÖÖ×ÆüŸÖ ÖÃÖŸÖÖŸÖ.  ŸµÖÖ“Ö ²Ö¸üÖê²Ö¸ü •Öß¾ÖÖÖŸÖß»Ö ÃÖÓ¬Öß �ú¿ÖÖ¯ÖÏ�úÖ¸êü ¿ÖÖê¬ÖÖ¾Öß µÖÖ“Öß •ÖÖ�Öß¾Ö ÖÃÖŸÖê.  Æêü“Ö ×¾Ö¤üµÖÖ£Öá ×¿Ö�–Ö�ú ¯ÖÏ×¿Ö�Ö�Ö 
‘Öê�µÖÖÃÖÖšüß ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¯ÖÏ¾Öê¿Ö ‘ÖêŸÖÖŸÖ ŸÖë¾ÆüÖ ŸµÖÖÓÖÖ µÖÖ Ö¾ÖßÖ �úÖî¿Ö»µÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ Æêü ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá 
†Ö¯Ö»µÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšü, ÃÖæ�´Ö¯ÖÖšü, ¿ÖÖ»ÖêµÖ †Öã³Ö¾Ö ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú •Öß¾ÖÖÖŸÖ †�ÖÓ›ü¯Ö�Öê µÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö¤üµÖÖ»ÖµÖÖ´Ö¬µÖê ×¾Ö�úÖÃÖ 
�ú¸ü�µÖÖÃÖÖšüß ¯ÖÏµÖŸÖ �ú¸üŸÖß»Ö ŸµÖÖÃÖÖšüß ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖ µÖêŸÖß»Ö.  
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ÃÖÓ¿ÖÖê¬ÖÖ ÃÖ´ÖÃµÖÖ  
×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ·µÖÖ ¯Ö×¸ü�ÖÖ´ÖÖÓ“ÖÖ †³µÖÖÃÖ. 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×§üÂ™üµÖê 
4) ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸ü ÆüÖê�ÖÖ·µÖÖ 

¯Ö×¸ü�ÖÖ´ÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê.  
5) ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖÃÖÖšüß ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�Öê.  
6) ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖîÂÖ»µÖê ×¾Ö�úÃÖÖÖÃÖÖšüß ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�Öê.  

ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö×¸ü�ú»¯ÖÖÖ  
×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê †Ö×�Ö †¬µÖÖ¯ÖÖ µÖÖŸÖ ÃÖÖ£ÖÔ�ú ÃÖÆüÃÖÓ²ÖÓ¬Ö ÖÃÖŸÖÖê.  

ÃÖÓ¿ÖÖê¬ÖÖ †×³Ö�ú»¯Ö 
‹�ú»Ö�Ö™ü ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß ˆ¢Ö¸ü “ÖÖ“Ö�Öß ¯ÖÏÖµÖÖê×�Ö�ú †×³Ö�ú»¯ÖÖ“Öß ×Ö¾Ö›ü �ú¸ü�µÖÖŸÖ †Ö»Öß.  

R1   O1     X   O2 
µÖÖ †×³Ö�ú»¯ÖÖŸÖ 

R1 = 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ“ÖÖ �Ö™ü 
O1 =  ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß 

X =  ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öß ´ÖÖ¡ÖÖ 
O2 = ˆ¢Ö¸ü “ÖÖ“Ö�Öß 

ÃÖÓ¿ÖÖê¬ÖÖ �úÖµÖÔ̄ Ö¬¤üŸÖß  
¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß �êú. ™üß. ¯ÖÖ™üß»Ö ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ µÖê£Öß»Ö ‹�æú�Ö 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬Öß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ 

¿ÖÖê¬Ö�µÖÖÃÖÖšüß •Öß¾ÖÖ �úÖî¿Ö»µÖ ¯Ö›üŸÖÖôû�Öß ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß ×¤ü»Öß. µÖÖ ¯Öæ¾ÖÔ “ÖÖ“Ö�ÖßŸÖ ‹�æú�Ö 30 ¾ÖÃŸÖæ×ÖÂšü ¯ÖÏ¿ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖ. µÖÖŸÖß»Ö �úÖÆüß ¯ÖÏ¿Ö 
ŸÖÖÛŸ¾Ö�ú ´ÖÖ×ÆüŸÖß¾Ö ü̧ †Ö¬ÖÖ×¸üŸÖ ÆüÖêŸÖê. ŸÖ¸ü �úÖÆüß ¯ÖÏ¿Ö ¥üÂ™üß�úÖêÖ •ÖÖ�ÖæÖ ‘Öê�ÖÖ¸êü ÆüÖêŸÖê. µÖÖÖÓŸÖ¸ü ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ¾Ö¸ü ¤üÖêÖ ´Ö×ÆüÖê µÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ×¾Ö×¾Ö¬Ö 
ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö�µÖÖŸÖ †Ö»Öê. µÖÖ´Ö¬µÖê ¯Öãœüß»Ö ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖ.  

 •Öß¾ÖÖ �úÖîÂÖ»µÖÖ×¾ÖÂÖµÖ�ú ŸÖÖÛŸ¾Ö�ú ´ÖÖ×ÆüŸÖß †Ö×�Ö �éúŸÖß �úÖµÖÔ�Îú´Ö †ÃÖ�ÖÖ¸üß ‹�ú ŸÖÖÃÖÖ“Öß Û¾Æü. ›üß. †Öê. ÃÖß. ›üß. ¤üÖ�Ö×¾Ö�µÖÖŸÖ †Ö»Öê.  

 •Öß¾ÖÖ �úÖî¿Ö»µÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ PPT ŸÖµÖÖ¸ü �úºþÖ ŸÖÖÛŸ¾Ö�ú ³ÖÖ�ÖÖ“Öê †¬µÖÖ¯ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê.  

 •Öß¾ÖÖ �úÖî¿Ö»µÖê-†£ÖÔ, ´ÖÆüŸ¾Ö †Ö×�Ö ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖŸÖß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ×¾ÖÂÖµÖ�ú Ã£ÖÖÖ µÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ¤üÖêÖ ŸÖ–Ö ¾µÖŒŸÖà“µÖÖ 
¾µÖÖ�µÖÖÖÖÓ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê.  

 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ×´ÖÃÖôû�µÖÖÃÖ ³ÖÖ�Ö ¯ÖÖ›ü�µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú ÃŸÖ¸üÖŸÖß»Ö »ÖÖê�úÖÓ¿Öß ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö�Öê µÖÖÃÖÖšüß 
�Öê¡Ö³Öê™üß“Öê †ÖµÖÖê•ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê.  

 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÃÖÖšüß ×¾Ö×¾Ö¬Ö ×�Îú›üÖ ˆ¯Ö�Îú´Ö ŸÖÃÖê“Ö ÃÖÖÓÃ�éú×ŸÖ�ú ˆ¯Ö�Îú´Ö µÖÖÓ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê.  

 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÃÖÖšüß ×¾Ö×¾Ö¬Ö †³µÖÖÃÖ¯Öæ̧ ü�ú ˆ¯Ö�Îú´ÖÖÓ“Öê ¾Ö Ã¯Ö¬ÖÖÕ“Öê †ÖµÖÖê•ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê.  

 ‹�æú�Ö 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ“Öß ŸÖßÖ �Ö™üÖŸÖ µÖÖ¥üÛ“”û�ú ¯Ö¬¤üŸÖßÖê ×¾Ö³ÖÖ�Ö�Öß �ú¸ü�µÖÖŸÖ †Ö»Öß. µÖÖ ŸÖßÖ �Ö™üÖÓ́ Ö¬µÖê •Öß¾ÖÖ�úÖî¿Ö»µÖ µÖÖ ´Öã�µÖ 
×¾ÖÂÖµÖÖÃÖ †ÖãÃÖºþÖ ¯Ö£Ö�ú“Ö“ÖÖÔ ‘Ö›ü×¾Ö�µÖÖŸÖ †Ö»Öß.  

µÖÖÖÓŸÖ¸ü ÃÖ¾ÖÔ 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖâÖÖ ˆ¢Ö¸ü “ÖÖ“Ö�Öß ¤êü�µÖÖŸÖ †Ö»Öß. ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß ¾Ö ˆ¢Ö¸ü “ÖÖ“Ö�ÖßŸÖ ×´ÖôûÖ»Öê»µÖÖ �Öã�ÖÖ Ó“Öê ×¾Ö¿»ÖêÂÖ�Ö 
†Ö×�Ö †£ÖÔ×Ö¾ÖÔ“ÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê. µÖÖÃÖÖšüß  't'  ´Öæ»µÖ µÖÖ ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ ÃÖÖ¬ÖÖÖ“ÖÖ †Ö¬ÖÖ¸ü ‘Öê�µÖÖŸÖ †Ö»ÖÖ. ×´ÖôûÖ»Öê»µÖÖ ´ÖÖ×ÆüŸÖß¾ÖºþÖ ¿Öê¾Ö™üß 
×ÖÂ�úÂÖÔ ´ÖÖÓ›ü�µÖÖŸÖ †Ö»Öê.  

ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ ×¾Ö¿»ÖêÂÖ�Ö  
ÃÖÓ¿ÖÖê¬Ö�úÖÖê ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß †Ö×�Ö ˆ¢Ö¸ü “ÖÖ“Ö�Öß  µÖÖ´Ö¬µÖê ×´ÖôûÖ»Öê»µÖÖ �Öã�ÖÖÓ“Öß ŸÖã»ÖÖÖ �ú¸ü�µÖÖÃÖÖšüß 't' ´Öæ»µÖ µÖÖ ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖßµÖ 

ÃÖÖ¬ÖÖÖ“ÖÖ †Ö¬ÖÖ¸ü ‘ÖêŸÖ»ÖÖ.  
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´ÖÖ¯ÖÖ ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß ˆ¢Ö¸ü “ÖÖ“Ö�Öß 

‹�æú�Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá (N) 30 30 
´Ö¬µÖ´ÖÖÖ (M) 14.62 21.08 

 4.65 2.23 ࣌

´Ö¬µÖ´ÖÖÖÖŸÖß»Ö ±ú¸ü�ú 6.46 
t ´Öæ»µÖ 8.16 
df 58 

0.01  †Ö×�Ö 0.05 ÃŸÖ¸üÖ¸ü ÃÖÖ£ÖÔ�ú †ÖÆêü.  

¯ÖÏ×¿Ö�Ö�ÖÖ£ÖâÖß ¯Öæ¾ÖÔ“ÖÖ“Ö�Öß †Ö×�Ö ˆ¢Ö¸ü“ÖÖ“Ö�ÖßŸÖ ×´ÖôûÖ»Öê»µÖÖ �Öã�ÖÖÓ“µÖÖ ´Ö¬µÖ´ÖÖÖÖŸÖß»Ö ±ú¸ü�ú 6.46 †ÖÆêü. ÆüÖ ±ú¸ü�ú 0.01 
†Ö×�Ö 0.05 ÃŸÖ¸üÖ¾Ö¸ü ÃÖÖ£ÖÔ�ú †ÖÆêü. �úÖ¸ü�Ö ×´ÖôûÖ»Öê»Öê 't' ´Öæ»µÖ Æêü 2.04 ¾Ö 2.75 (df 58) ¯Öê�ÖÖ †Ö×¬Ö�ú †ÖÆêü. µÖÖ¾ÖºþÖ †ÃÖê »Ö�ÖÖŸÖ µÖêŸÖê �úß, 
¯ÖÏ×¿Ö�Ö�ÖÖ£Öá“Öß ˆ¢Ö¸ü“ÖÖ“Ö�ÖßŸÖß»Ö ÃÖÓ̄ ÖÖ¤ü�Öæ�ú Æüß ¯Öæ¾ÖÔ“ÖÖ“Ö�ÖßŸÖß»Ö ÃÖÓ̄ ÖÖ¤ü�Öã�úß¯Öê�ÖÖ †×¬Ö�ú †ÖÆêü. ´Æü�Ö•Öê“Ö •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖÖ �úÖµÖÔ�Îú´ÖÖ“µÖÖ 
´ÖÖ¬µÖ´ÖÖŸÖæÖ ¯ÖÏ×¿Ö�Ö�ÖÖ£ÖáŸÖ  •Öß¾ÖÖ �úÖîÂÖ»µÖ ×¾Ö�úÃÖßŸÖ ÆüÖêŸÖÖŸÖ.  

”ûÖ¡Ö†¬µÖÖ¯Ö�úÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸üß»Ö •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖ“ÖÖ —ÖÖ»Öê»ÖÖ ¯Ö×¸ü�ÖÖ´Ö †³µÖÖÃÖ�µÖÖÃÖÖšüß ¯ÖÏ£Ö´Ö ŸµÖÖÓ“µÖÖ 
ÃÖ¸üÖ¾Ö¯ÖÖšü ÃÖÖ�Öôûß �Îú´ÖÖÓ�ú ‹�ú ´Ö¬µÖê ˆ¯Ö�Îú´ÖÖÓ“Öß ´ÖÖ¡ÖÖ ¤êü�µÖÖ¯Öæ¾Öá ¯ÖÖšüÖÓ“Öê ×Ö¸üß�Ö�Ö �úºþÖ �Öã�Ö¤üÖÖ �êú»Öê ¾Ö ÖÓŸÖ¸ü •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖ“Öß ´ÖÖ¡ÖÖ 
¤êü‰úÖ ÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšü ÃÖÖ�Öôûß �ú´ÖÖÓ“Öê ¤üÖêÖ “Öê ×Ö¸üß�Ö�Ö �êú»Öê ¾Ö �Öã�Ö¤üÖÖ ¤êü�µÖÖŸÖ †Ö»Öê.  

†¬µÖÖ¯ÖÖÖ¾Ö¸üß»Ö ¯Ö×¸ü�ÖÖ´Ö ŸÖ¯ÖÖÃÖ�µÖÖÃÖÖšüß ™üŒ�êú¾ÖÖ¸üß µÖÖ ¯Ö× ü̧�ÖÖ´ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ. 
¯ÖÏ×¿Ö�Ö�ÖÖ£Öá 

ÃÖÓ�µÖÖ 
ÃÖ¸üÖ¾Ö ¯ÖÖšü ÃÖÖ�Öôûß �Îú´ÖÖÓ�ú 1 

™üŒ�êú¾ÖÖ¸üß 
ÃÖÖ¸üÖ¾Ö ¯ÖÖšü ÃÖÖ�Öôûß �Îú´ÖÖÓ�ú 

2 ™üŒ�êú¾ÖÖ¸üß 
±ú¸ü�ú 

30 52% 73.66% 21.66% 
 

¾Ö¸üß»Ö ŸÖŒŸµÖÖÖãÃÖÖ¸ü 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ“µÖÖ �Ö™üÖ“Öê ÃÖ¸üÖ¾Ö ¯ÖÖšü ÃÖÖ�Öôûß �Îú´ÖÖÓ�ú 1 ´Ö¬µÖê ¯ÖÖšüÖÓÖÖ ×´ÖôûÖ»Öê»µÖÖ �Öã�ÖÖÓ“Öß ™üŒ�êú¾ÖÖ¸üß 
Æüß 52 ™üŒ�êú ‡ŸÖ�úß †Ö»Öß. ¾Ö ŸµÖÖÖÓŸÖ¸ü µÖÖ 30 ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ“µÖÖ �Ö™üÖ»ÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öß  ´ÖÖ¡ÖÖ ¤êü�µÖÖŸÖ †Ö»Öß. 
¾Ö ŸµÖÖÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšü ÃÖÖ�Öôûß �Îú´ÖÖÓ�ú 2 “µÖÖ ¯ÖÖšüÖ“Öê ×Ö×¸ü�Ö�Ö �úºþÖ �Öã�Ö¤üÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öê. µÖÖ �Öã�Ö¤üÖ“Öß ™üŒ�êú¾ÖÖ¸üß Æüß 73.66 
‡ŸÖ�úß †Ö»Öß ¾Ö µÖÖ ¤üÖêÆüß ™üŒ�êú¾ÖÖ¸üßŸÖß»Ö ±ú¸ü�ú ÆüÖ 21.33% ‡ŸÖ�úÖ ×¤üÃÖæÖ †Ö»ÖÖ. ÆüÖ ±ú¸ü�ú ¯Ö›ü�µÖÖ“Öê �úÖ¸ü�Ö ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ 
×¾Ö�úÃÖÖÖÃÖÖšüß ¤êü�µÖÖŸÖ †Ö»Öê»Öß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öß ´ÖÖ¡ÖÖ Æêü ÆüÖêŸÖê †ÃÖê †Ö¯Ö�Ö šüÖ´Ö¯Ö�Öê ´Æü�Öæ ¿Ö�úŸÖÖê.  

×ÖÂ�úÂÖÔ  
1) ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖÃÖÖšüß ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö�µÖÖ¯Öæ¾Öá •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ �ú´Öß ´ÖÖ×ÆüŸÖß ÆüÖêŸÖß.  
2) ¯Öæ¾ÖÔ“ÖÖ“Ö�ÖßŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ 33 ™üŒ�êú ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê �úÖÆüß ¯ÖḮ ÖÖ�ÖÖŸÖ •ÖÖ�ÖéŸÖß ÆüÖêŸÖß. 
3) •Öß¾ÖÖ �úÖî¿Ö»µÖê ˆ¯Ö�Îú´Ö �úÖµÖÔ�Îú´ÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �êú»µÖÖÓ́ Öãôêû ¯ÖÏ×¿Ö�Ö�ÖÖ£Öá´Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¾Ö�úÃÖÖ —ÖÖ»Öê.  
4) ˆ¢Ö¸ü “ÖÖ“Ö�ÖßŸÖ •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ 88 ™üŒ�êú ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™üß�úÖêÖ ×¤üÃÖæÖ †Ö»ÖÖ.  
5) ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö»µÖÖ´Öãôêû ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¾Ö�úÃÖÖ ÆüÖêŸÖê.  
6) •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¾Ö�úÃÖÖÖ“µÖÖ ŸµÖÖÓ“µÖÖ  †¬µÖÖ¯ÖÖÖ¾Ö¸ü  “ÖÖÓ�Ö»ÖÖ ¯Ö×¸ü�ÖÖ´Ö —ÖÖ»Öê»ÖÖ ×¤üÃÖæÖ †Ö»ÖÖ.  
7) ×¿Ö�Ö�Ö ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖÖÖ“µÖÖ �úÖµÖÔ�Îú´ÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ †¬µÖÖ¯ÖÖÖ¾Ö¸ü ÃÖ�úÖ¸üÖŸ´Ö�ú 

¯Ö×¸ü�ÖÖ´Ö —ÖÖ»µÖÖ“Öê ×¤üÃÖæÖ †Ö»Öê.  
 

×¿Ö±úÖ¸ü¿Öß 
1) ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ×¾Ö�úÃÖÖ �ú¸ü�µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´ÖÖÓ“Öß ˆ¯Ö�Îú´ÖÖÓ“Öß 

×ÖÙ´ÖŸÖß ¾Ö †ÖµÖÖê•ÖÖ �ú¸üÖ¾Öê.  
2) ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÖÖ •Öß¾ÖÖ �úÖî¿Ö»µÖ×¾ÖÂÖµÖ�ú ´ÖÖ×ÆüŸÖß ÆüÖê�µÖÖÃÖÖšüß ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓÖß ¾Öî×¾Ö¬µÖ¯Öæ�ÖÔ ˆ¯Ö�Îú´ÖÖÓ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß 

�ú¸üÖ¾Öß.  
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3) ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ“µÖÖ ˆ¯Ö�Îú´ÖÖÓ́ Ö¬µÖê ÃÖ×�ÎúµÖ ÃÖÆü³ÖÖ�Ö ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ŸµÖÖÓÖÖ ¯ÖÏÖêŸÃÖÖÆüÖ ¤üµÖÖ¾Öê.  
4) ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕÃÖÖšüß ×¾Ö×¾Ö¬Ö †³µÖÖÃÖ¯Öæ̧ ü�ú ˆ¯Ö�Îú´ÖÖÓÃÖÖê²ÖŸÖ“Ö ‡ŸÖ¸ü †³µÖÖÃÖêŸÖ¸ü ˆ¯Ö�Îú´Ö Æüß ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ.  

 

ÃÖÓ¤ü³ÖÔ �ÖÏÓ£ÖÃÖæ“Öß  

i. Ø³ÖŸÖÖ›êü, ×¾Ö. ¸üÖ. (2006) '¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¬¤üŸÖß', ¯Öã�Öê : ×ÖŸµÖÖæŸÖÖ ¯ÖÏ�úÖ¿ÖÖ  
ii. ´Öãôêû, ¸üÖ. ¸üÖ. ¾Ö ˆ´ÖÖšêü, ×¾Ö. ŸÖã. (1977) '¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ´Öæ»ÖŸÖŸ¾Öê', ÖÖ�Ö¯Öæ̧ ü ×¾Ö¤üµÖÖ¯Ößšü �ÖÏÓ£Ö×ÖÙ´ÖŸÖß ´ÖÓ›üôû  

iii. ²ÖÖ¯Ö™ü, ³ÖÖ. �ÖÖê. (1975) '¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ', ¯Öã�Öê : ×ÖŸµÖÖæŸÖÖ ¯ÖÏ�úÖ¿ÖÖ  
iv. Buch, M. B. (1974) 'A survery of Research in Education and Psychology', Baroda : M.S. University  
v. •Öß¾ÖÖ �úÖî¿Ö»µÖê ×¿Ö�Ö�Ö ´ÖÖ�ÖÔ¤üÙ¿Ö�úÖ, (•ÖæÖ 2008)  ´ÖÆüÖ¸üÖÂ™Òü  ¸üÖ•µÖ ¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¾Ö ¯ÖÏ×¿Ö�Ö�Ö ¯Ö×¸üÂÖ¤ü, ¯Öã�Öê - 30  
vi. http://www.lifeskillseducation.co.uk/ 

vii. †Ö»Öê�ÖÖ¾Ö�ú¸ü, ¯Ö. ´Ö.,  ÃÖÆü�úÖµÖÖÔÃÖÖšüß ÃÖÖò°™ü ÛÃ�ú»ÃÖ (´Öé¤ãü �úÖî¿Ö»µÖê), ¯Öã�Öê : �úÖòÛ™üÖë™ü»Ö ¯ÖÏ�úÖ¿ÖÖ  
viii. Best, John W. (2002), Research in Education. Delhi  
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ˆ““Ö ×¿Ö�Ö�ÖÖ“Öê ×ÖµÖÖê•ÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ 
 

ÃÖÖêôÓû�úß ÃÖã×Ö»Ö ¯ÖãÓ›ü×»Ö�ú 
ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá (ÃÖÆü ×¿Ö�Ö�ú) 

¸üÖÂ™Òü ´ÖÖŸÖÖ ‡Ó×¤ü¸üÖ �ÖÖÓ¬Öß ÃÖî×Ö�úß ¿ÖÖôûÖ ¾Ö �ú×ÖÂšü ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, 
¸üÖµÖ¯Öã̧ ü ŸÖÖ. �ÖÓ�ÖÖ¯Öæ̧ ü ×•Ö.†Öî̧ Óü�ÖÖ²ÖÖ¤ 

 
 

×¿Ö�Ö�ÖÖŸÖãÖ ´Öã»Ö³ÖãŸÖ ´ÖÖÖ¾Öß �Ö¸ü•ÖÖÓ“Öß ¯ÖæŸÖÔŸÖÖ ÆüÖê�Öê †ŸµÖÓŸÖ †Ö¾Ö¿µÖ�ú †ÖÆêü ŸµÖÖÃÖÖšüß ÃÖ¾ÖÔ �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê  
×¿Ö�Ö�ÖÖ“Öê ¬µÖêµÖ ´ÖÖÖ»Öê �Öê»Öê. ˆ““Ö×¿Ö�Ö�ÖÖ“ÖÖ ³ÖÖ¸üŸÖßµÖ ¯Ö×¸üÃ£ÖßŸÖß ÃÖÓ¤ü³ÖÖÔŸÖ ×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ ÃÖ¾ÖÔ¡Ö ÃÖÖ¸ü�Öß ¯Ö×¸üÃ£ÖßŸÖß †ÖœüôûŸÖ ÖÖÆüß. •Ö�ÖÖ“µÖÖ 
ŸÖã»ÖÖêŸÖ ˆ““Ö ×¿Ö�Ö�Ö ×¾Ö�úÖÃÖÖŸÖ ŸÖ¸ü †Ö¯Ö�Ö ×¾Ö�úÃÖÖ¿Öß»Ö †ÖÆüÖêŸÖ ¯Ö¸ÓüŸÖæ ³ÖÖ¸üŸÖßµÖÖÓ“µÖÖ ŸÖã»ÖÖêÖê ¸üÖ•µÖ-¸üÖ•µÖÖŸÖ †ÖœüôæûÖ µÖê�ÖÖ¸üß ˆ““Ö×¿Ö�Ö�ÖÖ“Öß 
×Ã£ÖŸÖß ¤êü�Öß»Ö ÃÖ¾ÖÔ¡Ö ÃÖÖ ü̧�Öß ÖÖÆüß ŸµÖÖ´Öãôêû ¯ÖÏŸµÖê�ú ×šü�úÖ�Öß ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö  ŸµÖÖ“Öê ×ÖµÖêÖ•ÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖÖ´Ö¬µÖê ²Ö¤ü»Ö ‘Ö›ü¾ÖæÖ µÖê�Öê �Ö¸ü•Öê“Öê 
†ÖÆêü.  

³ÖÖ¸üŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ †ÃÖê ×¤üÃÖæÖ µÖêŸÖê �úß, ¾Öî×¤ü�ú �úÖôûÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�Ö Æêü †Ö¤ü¿ÖÔ †Ö×�Ö ˆ““Ö 
¯ÖÏ�úÖ¸ü“Öê ÆüÖêŸÖê. ¾Öî×¤ü�ú �úÖôûÖŸÖ '†ÖÁÖ´Ö' , '�Öã¹ý�æú»Ö' Æêü ˆ““Ö ×¿Ö�Ö�ÖÖ“Öê �ëú¦ü ÆüÖêŸÖê. ŸµÖÖ �úÖôûÖŸÖ 'ÖÖ»ÖÓ¤üÖ', 'ŸÖ�Ö×¿Ö»ÖÖ', '×¾Ö�Îú´Ö×¿Ö»ÖÖ'  †¿Öß ÖÖ´Ö¾ÖÓŸÖ  
×¾ÖªÖ¯Ößšêü ÆüÖêŸÖß. ŸÖÖê ×¿Ö�Ö�ÖÖ“ÖÖ ¤ü•ÖÖÔ †Ö•Ö ¸üÖ×Æü»ÖÖ ÖÖÆüß. †Ö•Ö ×¾ÖªÖ¯Ößšü †Ö×�Ö ÃÖ´ÖÖ•Ö µÖÖÓ“ÖÖ ÃÖÓ²ÖÓ¬Ö ×Ö�ú™ü“ÖÖ ´ÖÖÖ»ÖÖ •ÖÖŸÖÖê, ´Æü�ÖæÖ †ÃÖê ´ÆÓü™ü»Öê 
•ÖÖŸÖê �úß, "×¾ÖªÖ¯Ößšü ´Æü�Ö•Öê ÆüÃŸÖß¤ÓüŸÖß ´ÖÖÖȩ̂ êü ÖÃÖæÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ ²ÖÆãü×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ“Öß •ÖÖ�Ö šêü¾ÖæÖ ÃÖ´ÖÖ•Ö×ÆüŸÖÖ ÃÖÖšüß ×¾Ö×¾Ö¬Ö –ÖÖÖ ¿ÖÖ�ÖÖŸÖ –ÖÖÖÖ“Öê 
ÃÖÓ¾Ö¬ÖÔÖ, Ö¾µÖÖ –ÖÖÖÖ“Öê ¿ÖÖê¬ÖÖ ¾Ö ÃÖÓ�Îú´Ö�Ö �ú¸ü�ÖÖ¸üß ŸÖß ‹�ú ÃÖÓÃ£ÖÖ †ÖÆêü."  

�úÖêšüÖ¸üß †ÖµÖÖê�ÖÖÖê ´ÆÓü™ü»Öê †ÖÆêü, " Ã¾ÖŸÖ:“Öê ¿Ö¸üß¸ü, ´ÖÖ ¾Ö †ÖŸ´ÖÖ †Ö×�Ö ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“Öê ×¾ÖÀ¾Ö µÖÖ ×¾ÖÂÖµÖÖŸÖ ´ÖÖÖ¾ÖÖ“µÖÖ –ÖÖÖÖŸÖ 
ÃÖ�ÖÖê»ÖŸÖÖ †Ö�ÖÖê, ÃÖ´ÖÖ•ÖÖŸÖ µÖÖ –ÖÖÖÖ“ÖÖ ¯ÖÏÃÖÖ¸ü �ú¸ü�Öê ¾Ö ´ÖÖÖ¾Ö •ÖÖŸÖß“µÖÖ ÃÖê¾ÖêÃÖÖšüß ŸµÖÖ –ÖÖÖÖ“Öê ˆ¯ÖµÖêÖ•ÖÖ �ú¸ü�Öê ×¾ÖªÖ¯ÖßšüÖ“Öê ¯ÖḮ Öã�Ö ˆ×§üÂ™ü †ÖÆêü." 

�úÖêšüÖ¸üß †ÖµÖÖê�ÖÖ“µÖÖ ×¿Ö±úÖ¸ü¿ÖßÖê ˆ““Ö ×¿Ö�Ö�Ö, " ¾Ö×¸üÂšü ×¾ÖªÖ»ÖµÖÖ“ÖÖ ×¾Ö�úÖÃÖ, ×¾ÖªÖ¯ÖßšüßµÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ  ²Ö¤ü»Ö ¾Ö 
×¾Ö�úÖÃÖ ÃÖÖ¬ÖÖê ˆ““Ö×¿Ö�Ö�ÖÖ“µÖÖ ¯Ö× ü̧�ÖêŸÖß»Ö ´Öã»µÖÖÓ�úÖÖ´Ö¬µÖê ÃÖã¬ÖÖ¸ü�ÖÖ, ¯Ö×¸ü�ÖÖ ¯Ö¬¤üŸÖßŸÖ ÃÖã¬ÖÖ¸ü�ÖÖ ×¿Ö�Ö�ÖÖ“Öê ´ÖÖ¬µÖ´Ö , ×¾Ö�úÖÃÖÖŸ´Ö�ú ¯Ö¬¤üŸÖß ¾Ö 
ÃÖ´ÖÖ•ÖÖ×³Ö´Öã�Ö ×¾ÖªÖ¯ÖßšüßµÖ ×¿Ö�Ö�Ö †¿ÖÖ ¯ÖÏ�úÖ¸êü ˆ““Ö ×¿Ö�Ö�ÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�µÖÖ“ÖÖ ¯ÖÏµÖŸÖ �ú¸ü�µÖÖŸÖ µÖÖ¾ÖÖ".  
 

¿Öî�Ö×�Ö�ú ×ÖµÖêÖ•ÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖÖ“Öß ˆ×§üÂ™êü :- 

1) ÃÖÓÃ£Öê“Öß ¬µÖêµÖ ¬ÖÖȩ̂ ü�Öê šü¸ü¾ÖæÖ ŸµÖÖ ¯ÖãŸÖÔŸÖê ÃÖÖšüß ‹�ÖÖªÖ ¿Öî�Ö×�Ö�ú ÃÖÓÃ£Öê“Öß Ã£ÖÖ¯ÖÖÖ �ú¹ýÖ ×ÖµÖ´ÖÖ¾Ö»Öß ŸÖµÖÖ¸ü �ú ü̧�Öê. 
2) ´ÖÖ×ÃÖ�ú, ¾ÖÖÂÖá�ú, ¯ÖÓ“Ö¾ÖÖÙÂÖ�ú ×ÖµÖêÖ•ÖÖ ‡ŸµÖÖ¤üß Ã¾Ö¹ý¯ÖÖ“Öê ŸÖÖŸ�úÖ»Öß�ú ¾Ö ×¤ü‘ÖÔ�úÖ»ÖßÖ µÖÖê•ÖÖÖ ŸÖµÖÖ¸ü �ú¹ýÖ ŸµÖÖ¾Ö ü̧ †Ó́ Ö»Ö ²Ö•ÖÖ¾Ö�Öß 

�ú¸ü�Öê. 
3) †ÓŸÖ�ÖÔŸÖ �úÖµÖÔ�úÖ¸üß ´ÖÓ›üôÖ“Öß ×ÖÙ´ÖŸÖß �ú¸ü�Öê, ÃÖ×´ÖŸµÖÓÖ“Öß ×Ö´ÖáŸÖß �ú ü̧�Öê, ÃÖÓÃ£Öê“µÖÖ ¬µÖêµÖ ¬ÖÖȩ̂ ü�ÖÖÓ“µÖÖ ¿Öî�Ö×�Ö�ú ˆ×§üÂ™ü ¯ÖæŸÖáÃÖÖšüß ÃÖÆü�úÖµÖÔ, 

´ÖÖ�ÖÔ¤ü¿ÖÔÖ ¾Ö ×ÖµÖÓ¡Ö�Ö šêü¾ÖæÖ �úÖµÖÔ¾ÖÖÆüß �ú¸ü�µÖÖŸÖ µÖêŸÖê †¿ÖÖ ÃÖÓ̄ Öæ�ÖÔ �úÖµÖÔ¾ÖÖÆüß“Öê ÃÖÓ“Ö»ÖÖ �ú¸ü�Öê. 
4) ÃÖÓÃ£ÖËê“µÖÖ �úÖµÖÔ�Öê¡ÖÖŸÖß»Ö ‘Ö™ü�úÖÓ¿Öß ÃÖÓ̄ Ö�Ôú šêü¾Ö�Öê, ÃÖ³ÖÖ ‘Öê�Öê, ¯Ö×¸ü¯Ö¡Ö�ú �úÖœü�Öê, †Æü¾ÖÖ»Ö ŸÖµÖÖ¸ü �ú¸ü�Öê, ˆ×�Ö¾ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê ¾Ö ‹�ú 

¾ÖÖŒµÖŸÖêÃÖÖšüß ÃÖãÃÖã¡Öß�ú¸ü�Ö ×Ö´ÖÖÔ�Ö �ú¸ü�Öê. 
5) ¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖêŸÖß»Ö ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓ“Öê �úŸÖÔ¾µÖ ¾Ö •Ö²ÖÖ²Ö¤üÖ·µÖÖ ŸÖÃÖê“Ö ¿ÖÖÃÖÖÖ“Öê ×¾Ö×¾Ö¬Ö ×ÖµÖ´Ö ¾Ö †×¬Ö�úÖ¸ü µÖÖ ²ÖÖ²ÖŸÖ µÖÖê�µÖ ŸÖß �úÖµÖÔ¾ÖÖÆüß 

�êú»Öß •ÖÖŸÖê Ø�ú¾ÖÖ ÖÖÆüß µÖÖ¾Ö¸ü ×ÖµÖÓ¡Ö�Ö šêü¾Ö�µÖÖŸÖ µÖêŸÖê ŸÖÃÖê“Ö †ÖÙ£Ö�ú ¾µÖ¾ÖÆüÖ¸ü “ÖÖê�Ö ¸üÖÆü�µÖÖÃÖÖšüß ×ÖµÖÓ¡Ö�Ö šêü¾Ö�Öê.  
6) ÃÖÓÃ£ÖËêŸÖß»Ö, ÃÖ´ÖÖ•ÖÖŸÖß»Ö, ¾Ö ¿ÖÖÃÖÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖ´Ö¬µÖê ÃÖÆü�úÖµÖÔ ¾Ö “ÖÖÓ�Ö»Öê ÃÖÓ²ÖÓ¬Ö ×Ö´ÖÖÔ�Ö ÆüÖê�µÖÖÃÖÖšüß ¾ÖêôûÖê¾Öêôûß ÃÖ³ÖÖ, ³Öê™üß ¾Ö “Ö“ÖÖÔ 

µÖÖ ¾¤üÖ¸êü ÃÖÖÆü“ÖµÖÔ ×Ö´ÖÖÔ�Ö �ú¸ü�Öê. 
×£Ö†Öê Æîü´ÖÖ“µÖÖ ´ÖŸÖê, "¯Öãœêü �ú¸üÖ¾ÖµÖÖ“µÖÖ �úÖ´ÖÖÃÖÓ²ÖÓ¬Öß †Ö¬Öß šü¸ü×¾Ö�µÖÖ“Öß ×�ÎúµÖÖ ´Æü�Ö•Öê ×ÖµÖêÖ•ÖÖ, ×ÖµÖÖê•ÖÖÖŸÖ †Öê�ú 

¯ÖµÖÖÔµÖÖŸÖæÖ ˆ×§üÂ™êü, ¬ÖÖȩ̂ ü�Öê , �úÖµÖÔ̄ Ö¬¤üŸÖß ¾Ö �úÖµÖÖÔ“Öß ¹ý¯Ö ȩ̂üÂÖÖ šü¸ü×¾Ö�µÖÖÃÖÖšüß �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ ¯ÖÏµÖŸÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. " ¿Öî�Ö×�Ö�ú ×ÖµÖ êÖ•ÖÖ Æêü  
�ëú×¦üµÖ  ¾Ö ü̧Ö•µÖ ¯ÖÖŸÖôûß¾Ö ü̧ß»Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖÖ“Öê �úÖ´Ö †ÃÖæÖ ŸµÖÖŸÖ ×¿Ö�Ö�ÖÖ“Öß ¸ü“ÖÖÖ ¸üÖÂ™ÒüßµÖ ˆ×§üÂ™ü šü¸ü×¾Ö�Öê, †³µÖÖÃÖ�Îú´Ö ×ÖÛ¿“ÖŸÖ �ú¸ü�Öê, †ÖÙ£Ö�ú 
¾Ö ‡ŸÖ¸ü ÃÖÖ¬ÖÖÖÓ“Öß ŸÖ¸üŸÖæ¤ü �ú¸ü�Öê ‡ŸµÖÖ×¤ü �éúŸÖà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê.  
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³ÖÖ¸üŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�ÖÖ“Öß ÃÖªÛÃ£ÖŸÖß :- 2011-12 “µÖÖ †×�Ö»Ö ³ÖÖ¸üŸÖßµÖ ˆ““Ö ¿Öî�Ö×�Ö�ú ÃÖ¾Öì ÖãÃÖÖ¸ü All India Survey on Higher 

Education - AISHE ³ÖÖ¸üŸÖÖŸÖ ‹�æú�Ö 642 ×¾ÖªÖ¯Ößšêü †ÃÖæÖ 34908 ´ÖÆüÖ×¾ÖªÖ»ÖµÖê †ÖÆêüŸÖ ¾Ö 11356 †×³Ö´ÖŸÖ ¿Öî�ÖÛ�Ö�ú ÃÖÓÃ£ÖÖ †ÖÆêüŸÖ. µÖÖ 
ÃÖÓ¤ü³ÖÖÔŸÖ †Ö�Ö�Öß �ÖÖê»Ö¾Ö¸ü ×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ µÖÖŸÖ 83 ŸÖÖÓ×¡Ö�ú, 33 �éú×ÂÖ, 24 †Ö¸üÖê�µÖ , 7 »ÖÖò †Ö×�Ö 10 ¯Ö¿Öã ¾Öîª×�úµÖ ×¾ÖªÖ¯Ößšüê †ÖÆêüŸÖ. ²ÖÖ�úß“Öê 
ÃÖÖ´ÖÖµÖ ×¾ÖªÖ¯Ößšêü †ÖÆêüŸÖ. 

ˆ““Ö ×¿Ö�Ö�ÖÖ ²ÖÖ²ÖŸÖßŸÖ  6 ü̧Ö•µÖê †Ö‘ÖÖ›üß¾Ö¸ü †ÖÆêüŸÖ. µÖÖ ´Ö¬µÖê ˆ¢Ö¸ü ¯ÖÏ¤êü¿Ö, †ÖÓ¬ÖÐ ¯ÖÏ¤êü¿Ö,  ´ÖÆüÖ¸üÖÂ™Òü, �úÖÖÔ™ü�ú, ¸üÖ•ÖÃ£ÖÖÖ ¾Ö 
ŸÖÖ×´ÖôûÖÖ›æü“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. ³ÖÖ¸üŸÖÖ ´Ö¬µÖê ÃÖ¾ÖÖÔŸÖ •ÖÖÃŸÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ²ÖÓ�Ö»ÖÖȩ̂ ü ×•Ö»ÊÖŸÖ (924) †ÖÆêüŸÖ †Ö×�Ö ŸµÖÖ �ÖÖ»ÖÖê�ÖÖ»Ö •ÖµÖ¯Öã̧ ü 
×•Ö»ÊÖ´Ö¬µÖê (544)  †ÖÆêüŸÖ.  

µÖÖ ÃÖ¾ÖÔ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê 73 % ´ÖÆüÖ×¾ÖªÖ»ÖµÖê Æêü �ÖÖ•Ö�Öß  ÃÖÓÃ£Öê ´ÖÖ±ÔúŸÖ “ÖÖ»Ö×¾Ö»µÖÖ •ÖÖŸÖÖŸÖ. 58% ´ÖÆüÖ×¾ÖªÖ»ÖµÖ ê Æüß 
�ÖÖ•Ö�Öß ×¾ÖÖÖ†Öã¤üÖÖßŸÖ †ÖÆêüŸÖ ¾Ö 15% �ÖÖ•Ö�Öß †Öã¤üÖÖßŸÖ †ÖÆêüŸÖ. µÖÖ ´Ö¬µÖê 28.56 ¤ü¿Ö»Ö�Ö ×¾ÖªÖ£Öá ×¿Ö�Ö�Ö ‘ÖêŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Ö¬µÖê 15.87 
¤ü¿Ö»Ö�Ö ´Öã»Öê ¾Ö 12.69 ¤ü¿Ö»Ö�Ö ´Öã»Öß †ÖÆêüŸÖ. ³ÖÖ¸üŸÖÖŸÖ 18 ŸÖê 23 ¾ÖµÖÖê�Ö™üÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�Ö ‘Öêü�µÖÖ“Öê ‹�æú�Ö ¯ÖḮ ÖÖ�Ö  20.4% †ÖÆêü. µÖÖ ´Ö¬µÖê 
¯Öã¹ýÂÖÖÓ“Öê 21.6 %  ŸÖ¸ü 18.9 % ´Ö×Æü»ÖÖÓ“Öê ¯ÖḮ ÖÖ�Ö †ÖÆêü. 

ˆ““Ö×¿Ö�Ö�ÖÖ ´Ö¬µÖê ¯Ö¤ü¾ÖßÃÖÖšüß ¯ÖÏ¾Öê¿Ö ‘Öê�µÖÖ“Öê ¯ÖḮ ÖÖ�Ö 79% †ÖÆêü. ŸµÖÖ´Ö¬µÖê †Ö�Ö�Öß ²Öß.‹., ²Öß.�úÖò́ Ö. ¾Ö ²Öß.‹ÃÃÖß ÃÖÖšüß 
•ÖÖÃŸÖ ¯ÖḮ ÖÖ�Ö †ÖÆêü. ×¾Ö×¾Ö¬Ö ¯Ö¤ü¾ÖßÃÖÖšüß �ÖÖ»Öß»Ö ¯ÖḮ ÖÖ�Öê ¯ÖḮ ÖÖ�Ö †ÖÆêü. 

 
†.�Îú ¯ÖḮ ÖÖ�Ö ¯Ö¤ü¾Öß ¿ÖÖ�ÖÖ 

1 34 % �ú»ÖÖ  
2 19 % ‡Ó×•Ö×ÖµÖØ¸ü�Ö †Ö×�Ö ŸÖÖÓ×¡Ö�ú 
3 14.5 % ¾ÖÖ×�Ö•µÖ 
4 12 % ×¾Ö–ÖÖÖ 

 

¯Öß‹“Ö.›üß. ÃÖÖšüß ±úŒŸÖ 0.5% ‹�æú�Ö ¯ÖḮ ÖÖ�Ö †ÖÆêü. µÖÖ ´Ö¬µÖê 84505 ×¾ÖªÖ£µÖÖÕÖß ¯Öß‹“Ö.›üß.»ÖÖ ¯ÖÏ¾Öê¿Ö ‘ÖêŸÖ»ÖÖ †ÖÆêü. ¯Ö¤ü¾µÖã¢Ö¸ü ÃŸÖ¸üÖ¾Ö¸ü ´ÖòÖê•Ö´Öë™ü 
†Ö×�Ö ÃÖÖ´ÖÖ×•Ö�ú ¿ÖÖÃ¡Ö ¿ÖÖ�ÖêŸÖ •ÖÖÃŸÖ ¯ÖÏ¾Öê¿Ö ÆüÖêŸÖÖŸÖ.  µÖÖ ´Ö¬µÖê †Ö�Ö�Öß ÃÖ�ÖÖê»Ö ²Ö‘ÖßŸÖ»µÖÖÃÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖáµÖÖÓ“Öê ˆ““Ö×¿Ö�Ö�ÖÖŸÖß»Ö ¯ÖḮ ÖÖ�Ö �ÖÖ»Öß»Ö 
¯ÖḮ ÖÖ�Öê-- 

†.�Îú ÃÖÓ¾Ö�ÖÔ ¯ÖḮ ÖÖ�Ö 
1 ‹ÃÖ.ÃÖß 12.5  % 
2 ‹ÃÖ.™üß . 4.2  % 
3 †Öê.²Öß.ÃÖß. 31.6 % 
4 ´ÖãÃ»Öß´Ö 4.5 % 
5 ‡ŸÖ¸ü 2.1 % 
                                   ‹�æú�Ö 54.9 % 

 

 

³ÖÖ¸üŸÖÖ ´Ö¬µÖê 12 ¾Öß ˆ¢Öß�ÖÔ —ÖÖ»µÖÖÓÖŸÖ¸ü ¯Ö¤ü¾ÖßÃÖ ¯ÖÏ¾Öê¿Ö ‘Öê�µÖÖ“Öê ¯ÖḮ ÖÖ�Ö Æêü ÃÖÖ 2001 ÃÖÖ»Öß 52.11 % ÆüÖêŸÖê ŸÖ¸ü  ŸÖ ü̧ 2007 ÃÖÖ»Öß 61.4%  ÆüÖêŸÖê 
ŸÖ¸ü 2009-10 ÃÖÖ»Öß 67.55 % ÆüÖêŸÖê. 
 

³ÖÖ¸üŸÖßµÖ µÖã¾Ö�úÖÓ“Öê ˆ““Ö ×¿Ö�Ö�Ö ¯ÖÏ¾Öê¿ÖÖ“Öê ¯ÖḮ ÖÖ�Ö :- 

†.�Îú ÃÖ´ÖÖ•Ö �Ö™ü µÖã¾Ö�ú ˆ““Ö ×¿Ö�Ö�Ö ¯ÖÏ¾Öê¿Ö ¯ÖḮ ÖÖ�Ö 
1 �ÖÏÖ´Öß�Ö µÖã¾Ö�ú 7 % 
2 ¤ü×»ÖŸÖ †Ö×¤ü¾ÖÖÃÖß 6 % 
3 †Öê.²Öß.ÃÖß. 8.5 % 
4 ´ÖãÃ»Öß´Ö 7 % 
5 ¿ÖÆü¸üß µÖã¾Ö�ú 20 % 
6 �Ö¸üß²Ö µÖã¾Ö�ú 2.21 % 
7 �ÖÏÖ´Öß�Ö �Ö¸üß²Ö µÖã¾Ö�ú 1.40 % 

(†Ö¬ÖÖ¸ü : µÖã.•Öß.ÃÖß †Æü¾ÖÖ»Ö 2001) 
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³ÖÖ¸üŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£ÖÖ 1947 ŸÖê 2012 :- 
†.�Îú ×¾ÖªÖ¯Ößšü /´ÖÆüÖ×¾ÖªÖ»ÖµÖ 1921 1947 2010 2012 

1 ×¾ÖªÖ¯Ößšêü 10 20 504 611 
2 ´ÖÆüÖ×¾ÖªÖ»ÖµÖê 165 500 25951 31324 
3 µÖã.•Öß.ÃÖß.´ÖÖµÖŸÖÖ ¯ÖÏÖ¯ŸÖ 

´ÖÆüÖ×¾ÖªÖ»ÖµÖê  (28 %) 
-- 7632 6028 -- 

†Ö¬ÖÖ¸ü : 1) 2009-10/  2011-12  HRD Ministry Report  
2)  ±ãú»Öê - ¿ÖÖÆãü - †ÖÓ²Öê›ü�ú ü̧ ×¿Ö�Ö�Ö �ÎúÖÓŸÖß, ˆ.¯ÖÖ.‡Ó�ÖÖê»Öê, †Ö×¿ÖÂÖ  ¯ÖÏ�úÖ¿ÖÖ, µÖ¾ÖŸÖ´ÖÖôû,  2002, ¯Öé. 54 

³ÖÖ¸üŸÖÖŸÖß»Ö ÃÖÖ 2014´Ö¬Öß»Ö ×¾ÖªÖ¯ÖßšüÖÓ“Öß ¾Ö ˆ““Ö ×¿Ö�Ö�Ö ÃÖÓÃ£ÖÖÓ“Öß ÃÖÓ�µÖÖ:- 

†.�Îú. ×¾ÖªÖ¯Ößšü/ ÃÖÓÃ£ÖÖ ÃÖÓ�µÖÖ 
1 �ëú×¦üµÖ ×¾ÖªÖ¯Ößšêü 44 
2 ¸üÖ•µÖ ×¾ÖªÖ¯Ößšêü 307 
3 †×³ÖÖ¾Ö ×¾ÖªÖ¯Ößšêü 130 
4 �ÖÖ•Ö�Öß ×¾ÖªÖ¯Ößšêü 170 
5 ¸üÖÂ™ÒüßµÖ ´ÖÆüŸ¾ÖÖ“µÖÖ ÃÖÓÃ£ÖÖ 50 
6 ¸üÖ•µÖ ´ÖÆüŸ¾ÖÖ“µÖÖ ÃÖÓÃ£ÖÖ 05 
7 ‹�æú�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê 35539 

(†Ö¬ÖÖ¸ : Unin.News, Vol.52, No.107, Feb.22-23, 2014. ) ü 

ˆ““Ö ×¿Ö�Ö�ÖÖŸÖß»Ö ×ÖµÖêÖ•ÖÖ ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯ÖÖÖŸÖß»Ö †Ö¾ÆüÖÖê :-  •Ö¸üß ´ÖÖ�Öß»Ö �úÖÆüß ¾ÖÂÖÖỐ Ö¬µÖê ˆ““Ö ×¿Ö�Ö�ÖÖ´Ö¬µÖê †Ö¾ÆüÖÖê ÆüÖêŸÖß,ŸµÖÖ“Öê 
¯ÖãÖ¹ý••Öß¾ÖÖÖÃÖÖšüß �úÖÆüß ¯ÖÖµÖÖ³ÖæŸÖ ²Ö¤ü»Ö ‘Ö›ü¾ÖæÖ †Ö�Ö�Öê �Ö¸ü•Öê“Öê †ÖÆêü. �úÖÆüß ˆ×§üÂ™ü ›üÖêôûµÖÖ ÃÖ´ÖÖȩ̂ ü šêü¾ÖæÖ ŸµÖÖŸÖ ²Ö¤ü»Ö ¾ÆüÖ¾ÖÖ. �úÖê�ÖŸµÖÖÆüß ¿Öî�Ö×�Ö�ú 
ÃÖÓÃ£Öê“Öê ´ÖÆüŸ¾ÖÖ“Öê ¬µÖêµÖ µÖ¿Ö ÃÖÓ̄ ÖÖ¤üÖ �ú¸ü�Öê Æêü“Ö †ÃÖŸÖê. ×�úŸµÖê�ú ¾Öê�Ö¾Öê�ÖôûµÖÖ ¯ÖÖŸÖôûµÖÖ¾Ö¹ýÖ ŸÖê µÖ¿Ö ¯ÖÏÖ¯ŸÖ �ú¸üŸÖÖ µÖêŸÖê.  ŸµÖÖ“Öß ¯Ö×Æü»Öß ¯ÖÖŸÖôûß 
×ÖµÖêÖ•ÖÖ �ú¸ü�Öê ¾Ö ×Ö�ÖÔµÖ ‘Öê�Öê †¿Öß †ÃÖŸÖê. ÃÖã¹ý¾ÖÖŸÖß»ÖÖ“Ö ¿Öî�Ö×�Ö�ú ¯Ö×¸üÃÖ¸üÖ“Öê ×¾Ö³ÖÖ�Ö ×ÖÆüÖµÖ ¯Öé£ÖŒ�ú¸ü�Ö ¾ÆüÖ¾Öê. ŸµÖÖ“ÖÖ ´Öã�µÖ †Ö¬ÖÖ¸ü �úß •µÖÖ¾Ö¸ü 
×Ö�ÖÔµÖ †¾Ö»ÖÓ²ÖæÖ †ÃÖŸÖÖŸÖ. ŸµÖÖ¾Ö¸ü ¯Öãœü“Öê ×ÖµÖêÖ•ÖÖ †Ö¬ÖÖ¸üßŸÖ †ÃÖŸÖê.´ÖÆüŸ¾Ö¯Öæ�ÖÔ ¯ÖÖµÖÖ³ÖæŸÖ ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ ÆüÖê�µÖÖÃÖÖšüß �ÖÖ»Öß»Ö �úÖÆüß �ÖÖêÂ™üß ÆüÖê�Öê 
�Ö¸ü•Öê“µÖÖ †ÃÖŸÖÖŸÖ. 

1) †Öã³Ö¾ÖÖÓ“Öß ¤êü¾ÖÖ�Ö ‘Öê¾ÖÖ�Ö, ÖÖ×¾Ö�µÖŸÖÖ,  ¥üÂ™üß�úÖêÖ, ÃÖÓÃ£Öế Ö¬Öß»Ö ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
2) ×¾Ö×¾Ö¬Ö ¿Öî�Ö×�Ö�ú †¿Öî�Ö×�Ö�ú ²ÖÖ²Öà“ÖÖ ¯ÖÖšü¯Öæ̧ üÖ¾ÖÖ �ú¸ü�Öê. 
3) ÃÖÓÃ£Öê“µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö�µÖÖÃÖÖšüß Ö×¾ÖÖ �ú»¯ÖÖÖÓ“Öß ×ÖÙ´ÖŸÖß ¾Ö ÃÖ´Öã̄ Ö¤êü¿ÖÖÖ“Öß ÃÖÖêµÖ �ú¸ü�Öê. 
4) ¯Ö×¸ü�ÖÖ´Ö �úÖ ü̧�ú �úÖµÖÖÔÃÖÖšüß ÃÖÓÃ£Öê ¾¤üÖ¸üÖ ´Ö¤üŸÖ ¯Öã̧ ü×¾Ö�Öê. 
5) ÃÖÖ´ÖÖ×•Ö�ú •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ�Öß¾Ö ÆüÖê�µÖÖÃÖÖšüß ÃÖÓÃ£Öê¾¤üÖ¸üÖ ´Öã�µÖ �úÖ´ÖÖ ×Ö×´Ö¢Ö �Ö™üÖ �Ö™üÖÖê •Ö²ÖÖ²Ö¤üÖ¸üß ÃÖÖê̄ Ö×¾Ö�µÖÖŸÖ µÖÖ¾Öß. 
6) ÃÖÓÃ£ÖÖ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö ¥üœü ÆüÖê�µÖÖÃÖÖšüß ‹�ú´Öê�úÖÓÖÖ ´Ö¤üŸÖ �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏȩ̂ üßŸÖ �ú¸ü�Öê. 
7) ×¾Ö×¾Ö¬Ö ÃÖÓÃ£ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ‹�úÛ¡ÖŸÖ ¯ÖÏµÖŸÖÖÖê ÃÖÖ¬ÖÖ �ëú¦ü ×¾Ö�úÃÖßŸÖ �ú¸ü�Öê. 
8) ÃÖÓÃ£Öế Ö¬Öß»Ö ´ÖÖÖ¾Öß ‘Ö™ü�úÖ´Ö¬Öß»Ö Ã¾ÖµÖÓ ×¿ÖÃŸÖß“ÖÖ ×¾Ö�úÖÃÖ ¾Ö ¯ÖÏŸµÖê�úÖ´Ö¬µÖê –ÖÖÖÖ“Öê ¯ÖãÖ¹ý••Öß¾ÖÖ ÆüÖêŸÖ ¸üÖÆü�µÖÖÃÖÖšüß ´Ö¤üŸÖ �ú¸ü�Öê. 
9) ÃÖÓÃ£Öê¾¤üÖ¸êü ÃÖ•ÖÔÖ×¿Ö»Ö ÖÖ×¾Ö�µÖ¯Öæ�ÖÔ �úÖ´ÖÖÃÖÖšüß ¯ÖÏȩ̂ ü�ÖÖ ¤êü�µÖÖ“Öê �úÖ´Ö ÃÖÖŸÖŸµÖÖÖê ¾ÆüÖ¾Öê. 
10) ¸üÖ•Ö×�úµÖ ÆüÃŸÖ�Öê̄ Ö - 90% ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ¸üÖ•Ö�úÖ¸ü�Öß »ÖÖê�úÖÓ“Öê †ÃÖæÖ ´ÖÖß, ´ÖòÖ ¾Ö ´ÖŸÖê ×´Öôû×¾Ö�Öê ÆüÖ ÃÖÓÃ£ÖÖ “ÖÖ»Ö�úÖÓ“ÖÖ ˆ§êü¿Ö †ÃÖŸÖÖê. 
11) ¿ÖÖÃÖÖÖ“Öß ˆ¤üÖ×ÃÖÖŸÖÖ - 60% ¯Öê�ÖÖ •ÖÖÃŸÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖê Æüß �ÖÖ•Ö�Öß ¾µÖ¾ÖÃ£ÖÖ¯ÖÖÖ“Öß †ÖÆêüŸÖ, ŸµÖÖÆæüÖ †¬Öá �úÖµÖ´Ö ×¾ÖÖÖ†Öã¤üÖÖßŸÖ 

†ÖÆêüŸÖ. µÖÖŸÖæÖ †ÃÖê »Ö�ÖÖÓŸÖ µÖêŸÖê �úß, ¿ÖÖÃÖÖ ×¤ü¾ÖÃÖë×¤ü¾ÖÃÖ ˆ““Ö×¿Ö�Ö�ÖÖŸÖæÖ †Ó�Ö �úÖœæüÖ ‘ÖêŸÖ †ÖÆêü. 
12) ˆ““Ö×¿Ö�Ö�ÖÖŸÖß»Ö ³ÖÏÂ™üÖ“ÖÖ¸ü - ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“Öß ×Ö¾Ö›ü Æüß �Öã�Ö¾Ö¢Öê¾Ö¸ü Ö ÆüÖêŸÖÖ ›üÖêÖê¿ÖÖ, ÖÖŸÖê, †Öêôû�Ö ¾Ö •ÖÖŸÖß¾Ö¸ü †Ö¬ÖÖ¸üßŸÖ ÆüÖêŸÖ †ÖÆêü.  
13) ¾ÖÖœüŸÖê ²Öê�úÖ¸üß“Öê ¯ÖḮ ÖÖ�Ö. 
14) ×¾ÖªÖ£µÖÖÔ“µÖÖ ˆ¯Ö×Ã£ÖŸÖß“Öê †»¯Ö ¯ÖḮ ÖÖ�Ö. 
15) ×¾ÖªÖ£Öá, ÃÖ´ÖÖ•Ö ¾Ö ¯ÖÖ»Ö�ú µÖÖÓ“ÖÖ ˆ““Ö×¿Ö�Ö�ÖÖ ÃÖ²ÖÓ¬Öß“ÖÖ ¥üÂ™üß�úÖê�Ö. 
16) ˆ““Ö×¿Ö�Ö�ÖÖŸÖß»Ö ÃÖÓ¿ÖÖê¬ÖÖÖ“Öê †»¯Ö ¯ÖḮ ÖÖ�Ö. 
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             ˆ““Ö×¿Ö�Ö�ÖÖ ÃÖÓ²ÖÓ¬Öß ×¾Ö“ÖÖ¸ü �ú ü̧ßŸÖ †ÃÖŸÖÖÓÖÖ ŸµÖÖ“Öß ˆ×§üÂ™êü, ×ÖµÖêÖ•ÖÖ, ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ, ÃÖÓ¿ÖÖê¬ÖÖ, ÃÖÓ̄ ÖÖ¤üÖ µÖÖ ÃÖ¾ÖÖÕ“ÖÖ 
ÃÖ¤ËüÃÖ¤ü×¾Ö¾Öê�ú ²Öã¬¤üßÖê ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÃÖŸÖÖ  ÃÖÓ²ÖÓ¬ÖßŸÖ ×¿Ö�Ö�ÖÖŸÖ †´Öã»ÖÖ�ÖÏ ²Ö¤ü»Ö ‘Ö›ü×¾Ö�µÖÖÃÖÖšüß ¬ÖÖȩ̂ ü�ÖÖŸ´Ö�ú ˆ¯ÖÖµÖ �Ö¸ü•Öê“ÖÖ †ÖÆêü.µÖÖŸÖ ¿ÖÖÃÖÖÖ“Öß 
¯ÖÏŸµÖ�Ö ÃÖ×�ÎúµÖŸÖÖ , ¸üÖ•Ö×�úµÖ ÆüÃŸÖ�Öê̄ Ö �ú´Öß �ú¸ü�Öê , ˆ““Ö×¿Ö�Ö�ÖÖŸÖß»Ö ³ÖÏÂ™üÖ“ÖÖ¸ü �ú´Öß �ú¸ü�Öê , ×�ÎúµÖÖ¿Öß»Ö ×¿Ö�Ö�Ö ¯Ö¬¤üŸÖß ×Ö´ÖÖÔ�Ö �ú¹ýÖ ²Öê�úÖ¸üß 
�ú´Öß �ú¸ü�Öê, ¯ÖÏŸµÖ�Ö ×¾ÖªÖ£Öá ˆ¯ÖÃ£ÖßŸÖß ¾ÖÖœü×¾Ö�Öê, �Öã�Ö¾Ö¢ÖÖ ¯Öæ�ÖÔ ×¿Ö�Ö�Ö ¤êü�Öê, ÃÖÓ¿ÖÖê¬ÖÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“Öß �Öã�Ö¾Ö¢ÖÖ ¾ÖÖœü¾ÖæÖ ˆ““Ö 
×¿Ö�Ö�ÖÖÖê šü¸ü×¾Ö»Öê»Öê ¬µÖêµÖ ÖŒ�úß“Ö ÃÖÖ¬µÖ �ú¸üŸÖÖ µÖêŸÖß»Ö †ÃÖÖ ×¾ÖÀ¾ÖÖÃÖ ¾ÖÖ™üŸÖÖê. 
 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß : 

i. ›üÖò.ÃÖÖî.ÖÖ�ÖŸÖÖê›êü ×�ú¸ü�Ö (2009), ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ , ¿Öî�Ö×�Ö�ú ÃÖÓ̧ ü“ÖÖÖ †Ö×�Ö †Ö¬Öã×Ö�  ×¾Ö“ÖÖ¸ü ¯ÖÏ¾ÖÖÆü, ÖÖ�Ö¯Öæ̧ ü : ×¾ÖªÖ ¯ÖÏ�úÖ¿ÖÖ  
ii. ›üÖò.�úÖ¯Ö¸êü †Ö.¾Öß.(2009), ¿Öî�Ö×�Ö�ú ¾µÖ¾ÖÃ£ÖÖ¯ÖÖ, �úÖê»ÆüÖ¯Öæ̧ ü : ±ú›ü�êú ¯ÖÏ�úÖ¿ÖÖ 

iii. ›üÖò.´Ö�Ö¸êü ²Ö²ÖÖ¸üÖ¾Ö (2016), ˆ““Ö×¿Ö�Ö�ÖÖŸÖß»Ö �Öã�Ö¾Ö¢ÖÖ †Ö×�Ö Öò�ú ´Öã»µÖÖÓ�úÖ, †Öî̧ Óü�ÖÖ²ÖÖ¤ü: �ÖÖ¾Ö ¯ÖÏ�úÖ¿ÖÖ 
iv. Dr.Dey Niradhar (2011), Higher Education Institutions in India and Its Management, International 

Journal of Academic Research in Business and Social Sciences  Vol.1, No. 1 Page No. 6-9 
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ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öê ×¾Ö�úÃÖÖ †Ö×�Ö ŸµÖÖ“Öß 
¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ ŸÖ¯ÖÖÃÖ�Öê - ‹�ú †³µÖÖÃÖ 

 
›üÖò. šüÖëÓ²Ö ȩ̂ü †Ó•Ö»Öß µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö                             ¾ÖÖ‘Ö´ÖÖ ȩ̂ü ¾Öî³Ö¾Ö •ÖÖØ»Ö¤ü¸ü 
¿ÖÖÃÖ�úßµÖ †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, †Öî̧ ÓüÓ�ÖÖ²ÖÖ¤ü                                   ´ÖÆüÖŸ´ÖÖ ±ãú»Öê ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, †�ú»Öæ•Ö. 

 

 ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü ÆüÖ ¿ÖÖ»ÖêµÖ •Öß¾ÖÖÖŸÖß»Ö ÃÖÓ�Îú´Ö�ÖÖ“ÖÖ �úÖôû ÆüÖêµÖ. µÖÖ“Ö �úÖôûÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖṌ Ö¬µÖê †Öê�ú ²Ö¤ü»Ö ÆüÖêŸÖ 
†ÃÖ»Öê»Öê †Ö¯Ö�ÖÖ»ÖÖ ×¤üÃÖŸÖê. Æêü ²Ö¤ü»Ö ¿ÖÖ¸üß×¸ü�ú, ´ÖÖÖ×ÃÖ�ú Ã¾Öºþ¯ÖÖ“Öê †ÃÖŸÖÖŸÖ. µÖÖ“Ö ¾ÖµÖÖê�Ö™üÖ´Ö¬µÖê ²ÖÖ»Ö�úÖ“µÖÖ †Ó�Öß ÃÖÓÃ�úÖ¸ü ´Öæ»µÖê µÖÖÓ“Öß 
ºþ•Ö¾Ö�Öæ�ú ÆüÖê�Öê †Ö¾Ö¿µÖ�ú šü¸üŸÖê. µÖÖ ÃÖÓÃ�úÖ¸ü�Ö´Ö ¾ÖµÖÖŸÖ“Ö †Ö¯Ö�Ö ŸµÖÖ“µÖÖ †Ó�Öß •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“Öß ºþ•Ö¾Ö�Öæ�ú �êú»Öß ÖÖÆüß ŸÖ¸ü ²ÖÖ»Ö�úÖ“µÖÖ 
¾µÖŒŸÖß´ÖŸ¾Ö ×¾Ö�úÖÃÖÖŸÖ �úÖÆüß †›ü£Öôêû µÖê�µÖÖ“Öß ¿ÖŒµÖŸÖÖ ²ÖôûÖ¾ÖŸÖê. µÖÖ´Öãôêû µÖÖ ÃŸÖ¸üÖ´Ö¬µÖê †Ö¯Ö�Ö ²ÖÖ»Ö�úÖ´Ö¬µÖê •ÖÖ×�Ö¾Ö¯Öæ¾ÖÔ�ú µÖÖÓ“Öß ºþ•Ö¾Ö�Öæ�ú 
�ú¸ü�µÖÖÃÖÖšüß ¯ÖÏµÖŸÖ �ú¸üÖ¾ÖµÖÖÃÖ Æü¾Öê. 
 ³ÖÖ¸üŸÖßµÖ ¾µÖ¾ÖÃ£Öế Ö¬µÖê ×¿Ö�Ö�ÖÖ“Öê ¯ÖḮ Öã�Ö “ÖÖ¸ü ÃŸÖ¸ü �êú»Öê †ÖÆêüŸÖ. µÖÖ´Ö¬µÖê ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú, ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú †Ö×�Ö 
×¾ÖªÖ¯ÖßšüßµÖ ÃŸÖ¸ü. ²ÖÆãüŸÖÖÓ¿Ö¾ÖêôûÖ ´ÖÖÖ¾ÖÖ´Ö¬µÖê ÃÖÓÃ�úÖ¸ü�Ö´Ö ¾ÖµÖ Æêü ¿ÖÖ»ÖêµÖ ¾ÖµÖÖ´Ö¬µÖê †×¬Ö�ú †ÃÖŸÖê. µÖÖ´Öãôêû µÖÖ ÃŸÖ¸üÖ¾Ö¸ü µÖÖ¥üÂ™üßÖê †×¬Ö�úÖ×¬Ö�ú ³Ö¸ü 
¤êü�Öê †�ÖŸµÖÖ“Öê šü¸üŸÖê. Æêü ÃÖÖ¬µÖ ÆüÖê�µÖÖÃÖÖšüß •Öß¾ÖÖÖ“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ™ü¯¯µÖÖŸÖ ×¾ÖªÖ£µÖÖÕÖÖ ÃÖÓ¬Öß ¯Öã̧ ü×¾Ö�Öê ×ÖŸÖÖÓŸÖ �Ö¸ü•Öê“Öê †ÖÆêü. •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ 
ÃÖÓ‘Ö™üÖêÖê (WHO) ¤üÆüÖ •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÖÓ×�ÖŸÖ»Öê»Öß †ÖÆêüŸÖ ¾Ö Æüß •Öß¾ÖÖ�úÖî¿Ö»µÖê ¾Ö�ÖÖÔ¬µÖÖ¯ÖÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¯ÖÏÖ¯ŸÖ �ú¸üÖ¾ÖßŸÖ †¿Öß †¯Öê�ÖÖ †ÖÆêü. 
 ¿Ö²¤ü Æêü ¯ÖãÃŸÖ�úÖŸÖ †ÃÖŸÖÖŸÖ ŸµÖÖÓ“ÖÖ †£ÖÔ •Öß¾ÖÖÖŸÖæÖ ¿ÖÖê¬ÖÖ¾ÖÖ »ÖÖ�ÖŸÖÖê µÖÖ ´Æü�Öß ¯ÖḮ ÖÖ�Öê ×¿Ö�Ö�Ö Æêü �êú¾Öôû ¿Ö²¤üÖŸÖæÖ Ö ¤êüŸÖÖ 
¯ÖÏŸµÖ�Ö •Öß¾ÖÖÖŸÖß»Ö †Öã³Ö¾Ö ¤êü‰úÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö †Ö¾Ö¿µÖ�ú šü¸üŸÖê. ‡.ÃÖ. 1997 ´Ö¬µÖê •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê Æüß •Öß¾ÖÖ�úÖî¿Ö»µÖê 
ÃÖÖÓ×�ÖŸÖ»Öß †ÖÆêüŸÖ. µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ †³µÖÖÃÖ�Îú´ÖÖ †ÓŸÖ�ÖÔŸÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖ“µÖÖ ¥üÂ™üßÖê ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�Ö †³µÖÖÃÖ�Îú´Ö †Ö¸üÖ�Ö›üÖ (2004) 
´Ö¬µÖê µÖÖ ¤üÆüÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �êú»ÖÖ �Öê»ÖÖ. µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ ˆ§êü¿Ö ´ÖÖ�ÖÃÖÖ»ÖÖ †Ö¸üÖê�µÖ¯Öæ�ÖÔ, µÖ¿ÖÃ¾Öß •Öß¾ÖÖ •Ö�Ö�µÖÖÃÖÖšüß ÃÖ�Ö´Ö 
�ú¸ü�Öê ÆüÖ †ÖÆêü. 
 ×¾Ö�ú×ÃÖŸÖ ÃÖ´ÖÖ•ÖÖ“µÖÖ •Ö›ü�Ö‘Ö›ü�Öß´Ö¬µÖê ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö †ÖµÖ ÃÖÖ¬ÖÖ¸ü�Ö †ÖÆêü. ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ“Ö ÃÖ´ÖÖ•Ö ¯Ö×¸ü¾ÖŸÖÔÖ 
‘Ö›ü¾ÖŸÖÖ µÖêŸÖê µÖÖ ×¾ÖÂÖµÖß ü̧ÖÂ™ÒüßµÖ ŸÖÃÖê“Ö †ÓÖŸÖ¸ü¸üÖÂ™ÒüßµÖ ×¿Ö�Ö�Ö ŸÖ•–ÖÖ´Ö¬µÖê ‹�ú´ÖŸÖ †ÖÆêü. µÖÖ ¥üÂ™üßÖê“Ö ŸÖµÖÖ¸ü �êú»ÖÖ �Öê»Öê»ÖÖ ²ÖÖ»Ö�úÖÓ“µÖÖ ´ÖÖê±úŸÖ ¾Ö 
ÃÖŒŸÖß“ÖÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�ÖÖ“ÖÖ †×¬Ö�úÖ¸ü (2009) ÆüÖ †Ö¯Ö»µÖÖ ÃÖ¾ÖÖÕÃÖÖšüß �ÖÖî̧ ü¾ÖÖÃ¯Ö¤ü †ÖÆêü. 
 Ã¾ÖÖŸÖÓ¡µÖ¯Öæ¾ÖÔ ŸÖÃÖê“Ö Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö¸ü †Öê�ú ÃÖ×´ÖŸµÖÖÓÖß ×¿Ö�Ö�ÖÖ“Öê ´ÖÆüŸ¾Ö †¬ÖÖȩ̂ êü×�ÖŸÖ �êú»Öê †ÖÆêü. Ã¾ÖÖŸÖÓ¡µÖÖê¢Ö¸ü �úÖôûÖŸÖ Ã£ÖÖ¯ÖÖ 
�êú»µÖÖ �Öê»Öê»µÖÖ ÃÖã̧ ü¾ÖÖŸÖß“µÖÖ ÃÖ×´ÖŸµÖÖ ŸÖÃÖê“Ö †ÖµÖÖê�ÖÖ¾Ö¸ü ´ÖÆüÖŸ´ÖÖ �ÖÖÓ¬Öß µÖÖÓ“µÖÖ 3H µÖÖ ÃÖÓ�ú»¯ÖÖê“ÖÖ ŸÖÃÖê“Ö ×¾Ö“ÖÖ¸üÖÓ“ÖÖ ¯ÖÏ³ÖÖ¾Ö ÆüÖêŸÖÖ. µÖÖŸÖæÖ“Ö 1964-
66 “µÖÖ �úÖêšüÖ¸üß †ÖµÖÖê�ÖÖŸÖ ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖê ×¾ÖÂÖµÖß †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ¯ÖÏ�ú™ü �êú»Öê. µÖÖ †ÖµÖÖê�ÖÖ“µÖÖ ×¿Ö±úÖ¸ü¿Öß“µÖÖ ÃÖÖÆüÖµµÖÖÖê“Ö †Ö¯Ö»Öê ¯Ö×Æü»Öê 
¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�Ö 1966 ÃÖÖšüß †Ö�Ö»Öê �Öê»Öê. ŸµÖÖÖãÃÖÖ¸ü“Ö ¤êü¿Ö³Ö¸üÖŸÖ ¿ÖÖ»ÖêµÖ ×¿Ö�Ö�ÖÖ“Öß ÃÖ´ÖÖÖ ÃŸÖ¸ü ü̧“ÖÖÖ �ú¸ü�µÖÖŸÖ †Ö»Öß. µÖÖ ¯ÖÏ�úÖ¸êü ×¿Ö�Ö�ÖÖ»ÖÖ 
¸üÖÂ™ÒüßµÖ ¯ÖÖŸÖôûß¾Ö¸ü ‹�úÃÖã¡Öß¯Ö�ÖÖ †Ö�Ö�µÖÖ“ÖÖ �úÖµÖÔ�Îú´Ö ÃÖãºþ �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. Æêü ÃÖ¾ÖÔ �ú¸ üŸÖ †ÃÖŸÖÖÖÖ“Ö ³ÖÖ¸üŸÖÖ“Öê �Öê¡Ö±úôû ŸÖÃÖê“Ö ‹�Óú¤ü¸üßŸÖ ²ÖÆãü†Ó�Öß 
ÃÖÖÓÃ�éú×ŸÖ�ú ¯ÖÖÀ¾ÖÔ³Öǽ Öß“µÖÖ †ÖãÂÖÓ�ÖÖÖê µÖÖ ‹�úÃÖã¡Öß¯Ö�ÖÖ¾Ö¸ü ¯ÖÏ¿Ö×“ÖÆü ×Ö´ÖÖÔ�Ö —ÖÖ»Öê ŸÖê ¤æü¸ü �ú¸ü�µÖÖÃÖÖšüß 1976 ´Ö¬µÖê ¸üÖ•µÖ‘Ö™üÖêŸÖ ²Ö¤ü»Ö �ú¸ü�µÖÖŸÖ 
†Ö»ÖÖ ¾Ö ×¿Ö�Ö�Ö ÆüÖ ×¾ÖÂÖµÖ ÃÖ´Ö¾ÖŸÖá ÃÖæ“Öß´Ö¬µÖê †Ö»ÖÖ. 
 µÖÖÖÓŸÖ¸ü 1986 ´Ö¬µÖê ¸üÖÂ™ÒüßµÖ ¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�Ö •ÖÖ×Æü¸ü �ú¸ü�µÖÖŸÖ †Ö»Öê. µÖÖ ¬ÖÖȩ̂ ü�ÖÖ´Ö¬µÖê †Öê�ú �úÖôûÃÖãÃÖÓ�ÖŸÖ ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö 
ÆüÖêŸÖÖ. Ö¾ÖÖê¤üµÖ ×¾ÖªÖ»ÖµÖÖ“Öß Ã£ÖÖ¯ÖÖÖ, �Öã�Ö¾Ö¢ÖÖ ¯Öæ�ÖÔ ×¿Ö�Ö�Ö, »Ö¾Ö×“Ö�úŸÖÖ, ÃÖ´Ö¯ÖÔ�úŸÖÖ µÖÖ ²ÖÖ²Öà“ÖÖ µÖÖ´Ö¬µÖê ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. µÖÖŸÖæÖ“Ö 
×¿Ö�Ö�Ö�Öê¡ÖÖ»ÖÖ ‹�ú Ö¾Öß ×¤ü¿ÖÖ ×´ÖôûŸÖ �Öê»Öß. ÃÖ¤ü¸ü ¬ÖÖȩ̂ ü�Ö †×¬Ö�ú �úÖ»ÖÃÖãÃÖÓ�ÖŸÖ �ú¸ü�µÖÖ“µÖÖ ÆêüŸÖæÖ µÖÖ´Ö¬µÖê 1992 ÃÖÖ»Öß �úÖÆüß ²Ö¤ü»Ö �êú»Öê �Öê»Öê. 
ˆ¢Ö¸üÖê¢Ö¸ü ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö¯Ö ü̈ŸÖß´Ö¬µÖê �úÖÆüß ´Öã»Ö³ÖæŸÖ ²Ö¤ü»Ö ÆüÖêŸÖ �Öê»Öê †Ö×�Ö ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö ¯ÖÏ�ÖÖ»Öß †×¬Ö�ú ÃÖ�Ö´Ö ÆüÖêŸÖ �Öê»Öß. 
 •ÖÖ�Ö×ŸÖ�úß�ú¸ü�ÖÖ“µÖÖ †Ö•Ö“µÖÖ µÖã�ÖÖŸÖ ´ÖÖãÂµÖ²Öôû Æüß ‹�ú ÃÖÓ̄ Ö¢Öß †ÖÆêü. ÆüÖ ×¾Ö“ÖÖ¸ü ¯Öãœêü †Ö»ÖÖ †Ö×�Ö µÖÖ ´ÖÖãÂµÖ²ÖôûÖ“ÖÖ 
†×¬Ö�úÖ×¬Ö�ú ×¾Ö�úÖÃÖ ´Æü�Ö•Öê ¤êü¿ÖÖ“µÖÖ ´ÖÖãÂµÖ ÃÖÓ̄ Ö¢Öß´Ö¬µÖê ¾ÖÖœü ÆüÖ ×¾Ö“ÖÖ¸ü ºþ•Öæ »ÖÖ�Ö»ÖÖ. ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ µÖÖ ´ÖÖãÂµÖÃÖÓ̄ Ö¢Öß´Ö¬µÖê –ÖÖÖÖŸ´Ö�ú 
¾ÖÖœü ¾Ö �úÖî¿Ö»µÖÖŸ´Ö�ú ¾Öé̈ üß ×¾Ö�ú×ÃÖŸÖ �ú ü̧�µÖÖ“µÖÖ ¥üÂ™üßÖê ¯ÖÏµÖŸÖ ÃÖãºþ �êú»Öê. µÖÖŸÖæÖ“Ö ×¾ÖªÖ£Öá �ëú×¦üŸÖ ×¿Ö�Ö�Ö µÖÖ ÃÖÓ�ú»¯ÖÖê»ÖÖ “ÖÖ»ÖÖÖ ×´ÖôûÖ»Öß. ¾Ö 
2004 “µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�Ö †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ ¯Öã̧ üÃ�úÖ¸ü �êú»ÖÖ �Öê»ÖÖ. 
 2004 “µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�Ö †³µÖÖÃÖ�Îú´ÖÖ“µÖÖ †ÖãÂÖÓ�ÖÖÖê ×¾Ö–ÖÖÖ µÖÖ ×¾ÖÂÖµÖÖ“Öê ‡µÖ¢ÖÖ †Öšü¾Öß“Öê ¯ÖÖšü¶¯ÖãÃŸÖ�ú ŸÖµÖÖ ü̧ �êú»Öê �Öê»Öê 
¾Ö ŸµÖÖŸÖ †Ö¾Ö¿µÖ�ú ²Ö¤ü»Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. †¬µÖµÖÖ - †¬µÖÖ¯ÖÖÖ“Öß ×�ÎúµÖÖ Æüß ×¾ÖªÖ£Öá �ëú¦üßŸÖ �ú¸ü�µÖÖ¾Ö¸ü ³Ö¸ü ¤êü�µÖÖŸÖ †Ö»ÖÖ ŸÖÃÖê“Ö †¬µÖµÖÖÖ“Öß 
×Ö´ÖÃŸÖ¸ü ¯ÖÖŸÖôûß, �Öã�Ö¾Ö¢ÖÖ ×¾Ö�úÖÃÖ, †Ó�Ö³ÖæŸÖ �úÖî¿Ö»µÖê ×¾Ö�úÖÃÖ µÖÖ ³ÖÖ�ÖÖ¾Ö¸ü ³Ö¸ü ¤êü�µÖÖŸÖ †Ö»ÖÖ. Æêü ÃÖ¾ÖÔ �ú¸üŸÖ †ÃÖŸÖÖÖÖ ²ÖÖ»Ö�úÖÓ“µÖÖ ´ÖÖÖ¾Ö¸ü 
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×¾Ö¯Ö¸üßŸÖ ¯Ö× ü̧�ÖÖ´Ö ÆüÖê�ÖÖ¸ü ÖÖÆüß µÖÖ“Öß ¤ü�ÖŸÖÖ ‘Öê�µÖÖŸÖ †Ö»Öß. ŸµÖÖ´Öãôêû ¾Ö�ÖÖÔ¬µÖÖ¯ÖÖÖ ²Ö¸üÖê²Ö¸ü“Ö •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“Öê ×¿Ö�Ö�Ö ¤êü�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß 
×¿Ö�Ö�úÖÓ¾Ö¸ü †Ö»Öß. †Ö•Ö“ÖÖ ×¾ÖªÖ£Öá ÆüÖ ˆ¤üµÖÖ“ÖÖ ÖÖ�Ö×¸ü�ú †ÖÆêü ŸµÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖ´ÖÃµÖÖ, †Ö¾ÆüÖÖê µÖÖÓÖÖ ŸÖÖë›ü ¤êü�µÖÖÃÖÖšüß ÃÖÆü•Ö¯Ö�Öê ŸÖµÖÖ¸üß 
�ú¸ü�Öê �Îú´Ö¯ÖÏÖ¯ŸÖ šü¸üŸÖê. ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ²ÖÖ»Ö�úÖ“ÖÖ ÃÖ¾ÖÖÕ�Öß�Ö ×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ µÖÖ ¥üÂ™üßÖê •ÖÖ�Ö×ŸÖ�ú †Ö¸üÖê�µÖ ÃÖÓ‘Ö™üÖêÖê ÃÖÖÓ�ÖßŸÖ»Öê»Öß ¤üÆüÖ 
•Öß¾ÖÖ�úÖî¿Ö»µÖê ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê....... 
1.  Ã¾Ö •ÖÖ�Öß¾Ö (Self awareness) 
2.  ÃÖ´ÖÖÖã³ÖæŸÖß (Empathy) 

3.  ÃÖ´ÖÃµÖÖ ×Ö¸üÖ�ú¸ü�Ö ( Problem Solving) 

4.  ×Ö�ÖÔµÖ ¯ÖÏ×�ÎúµÖÖ (Decision Making) 

5.  ¯ÖÏ³ÖÖ¾Öß ÃÖÓ̄ ÖÏêÂÖ�Ö (Effective Communication) 

6.  ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖÖ (Critical Thinking) 

7.  ÃÖ•ÖÔÖ¿Öß»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖÖ (Creative Thinking) 

8.  †ÖÓŸÖ¸ü¾µÖŒŸÖß ÃÖÓ²ÖÓ¬Ö (Intepersonal Relationship) 

9.  ³ÖÖ¾Ö³ÖÖ¾ÖÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (Coping with Emotions) 

10. ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•ÖÖ (Coping with Stress) 

 ˆ¯Ö¸üÖêŒŸÖ ÃÖÖÓ�ÖßŸÖ»Öê»µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“ÖÖ †ÓŸÖ³ÖÖÔ¾Ö †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÃÖæÖ ŸµÖÖ“µÖÖ ¯ÖÏ³ÖÖ¾Öß 
†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß ×¿Ö�Ö�úÖÓÖß ¯ÖÏµÖŸÖ¸üŸÖ ¸üÆüÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“µÖÖ ÃÖÆüÖµµÖÖÖê ×¾Ö�úÖÃÖ �ú¸üŸÖÖ µÖê�Öê ¿ÖŒµÖ †ÖÆêü �úÖ ? 
µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ �ú¸ü�µÖÖŸÖ µÖê�ÖÖ¸ü †ÖÆêü. †¬µÖÖ¯ÖÖÖ“Öê �úÖµÖÔ �ú¸üŸÖ †ÃÖŸÖÖÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖãºþ¯Ö †³µÖÖÃÖ�Îú´ÖÖ“Öß †´ÖÓ»Ö²Ö•ÖÖ¾Ö�Öß 
•ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú �êú»µÖÖÖÓŸÖ¸ü“ÖÖ ¯Ö×¸ü�ÖÖ´Ö ÃÖ¤ü̧ ü ÃÖÓ¿ÖÖê¬ÖÖÖŸÖ ŸÖ¯ÖÖÃÖ»ÖÖ •ÖÖ�ÖÖ¸ü †ÖÆêü.  

ÃÖÓ¿ÖÖê¬ÖÖÖ“ÖÖ �Ö¸ü•Ö  : 

1.  ×¾Ö¡ÖÖÖ ÆüÖ �Ö×ŸÖ´ÖÖÖ ×¾ÖÂÖµÖ †ÃÖ»µÖÖÖê ŸÖÖê ÃÖŸÖŸÖ �ú»ÖÖÖãºþ¯Ö ²Ö¤ü»ÖŸÖ †ÃÖŸÖÖê. µÖÖ ×¾ÖÂÖµÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ •Öß¾ÖÖ�úÖî¿Ö»µÖê ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ 
¯ÖÖêÆüÖê“Ö�µÖÖÃÖÖšüß ÃÖ¤ü¸ü“Öê ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê †ÖÆêü. 
2.  ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ÃÖÓ–ÖÖ, ÃÖÓ�ú»¯ÖÖÖ, ˆ¯Ö�Îú´Ö, ¯ÖÏÖŸµÖ×�Ö�ú ŸÖÃÖê“Ö µÖÖŸÖæÖ ¯ÖÏ×ŸÖØ²Ö×²ÖŸÖ ÆüÖê�ÖÖ¸üß •Öß¾ÖÖ�úÖî¿Ö»µÖê µÖÖ²ÖÖ²ÖŸÖ ×¾ÖªÖ£µÖÖÕÖÖ 
´ÖÖ×ÆüŸÖß ÆüÖê�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê †ÖÆêü. 
3.  •Öß¾ÖÖ †×¬Ö�úÖ×¬Ö�ú �úÖµÖÔ�Ö´ÖŸÖêÖê ¾Ö µÖ¿ÖÃ¾Öß¯Ö�Öê •Ö�Ö�µÖÖÃÖÖšüß ×¾ÖªÖ£µÖÖÕ“Öß †Ó�Ö³ÖæŸÖ �úÖî¿Ö»µÖê ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ×¾Ö�ú×ÃÖŸÖ 
�ú¸ü�µÖÖÃÖÖšüß �Ö¸ü•Öê“Öê ÆüÖêŸÖê. 
4.  ¿ÖÖ»ÖêµÖ ×¿Ö�Ö�ÖÖ“Öß ×¾ÖªÖ£µÖÖÕ“µÖÖ ¾ÖÖÃŸÖ¾Ö •Öß¾ÖÖÖ¿Öß ÃÖÖÓ�Ö›ü ‘ÖÖ»Ö�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê ÆüÖêŸÖê. 
5.  ¿ÖÖ»ÖêµÖ ¯ÖÖšü¶�Îú´ÖÖŸÖ, †³µÖÖÃÖ�Îú´ÖÖŸÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖß»Ö ˆ×§üÂ™êü ÃÖÖ¬µÖ ÆüÖê�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ �Ö¸ü•Öê“Öê ÆüÖêŸÖê. 
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öê ´ÖÆüŸ¾Ö  : 
1.  ¿ÖÖÃ¡Ö †¬µÖÖ¯ÖÖÖ“Öß ˆ×§üÂ™êü ¾Ö •Öß¾ÖÖ�úÖî¿Ö»µÖê µÖÖ“Öß ÃÖÖÓ�Ö›ü ‘ÖÖŸÖ»µÖÖÃÖ ×¾ÖªÖ£µÖÖÕÖÖ †Ö×¬Ö�úÖ×¬Ö�ú ÃÖ´Öé̈ ü •Öß¾ÖÖ •Ö�ÖŸÖÖ µÖê�µÖÖÃÖÖšüß ÃÖ¤ü¸ü 
ÃÖÓ¿ÖÖê¬ÖÖ ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
2.  ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖŸÖß»Ö ¾Öê�Ö¾Öê�ÖóµÖÖ ¯ÖÖšü¶ÖÓ¿ÖÖŸÖæÖ ¯ÖÏ×ŸÖØ²Ö×²ÖŸÖ ÆüÖê�ÖÖ¸üß •Öß¾ÖÖ�úÖî¿Ö»µÖê ×¾ÖªÖ£µÖÖȬ ÖµÖÕŸÖ •ÖÖ�Öß¾Ö¯Öæ¾ÖÔ�ú ¯ÖÖêÆü“Ö¾Ö�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ 
´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
3.  ÃÖ¤ü¸ü“Öê ÃÖÓ¿ÖÖê¬ÖÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ ü̧ÖŸÖß»Ö ×¾ÖªÖ£µÖÖÕÖÖ ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖŸÖß»Ö ÃÖÓ�ú»¯ÖÖÖÓ“Öê †£ÖÔ̄ Öæ�ÖÔ †¬µÖµÖÖ ÆüÖê‰úÖ ŸµÖÖÓ“Öß ¤îüÖÓ×¤üÖ •Öß¾ÖÖÖ¿Öß 
ÃÖÖÓ�Ö›ü ‘ÖÖ»Ö�µÖÖÃÖÖšüß ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
4.  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖ´Öãôêû ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“ÖÖ ¯ÖÖšü¶�Îú´Ö ¾Ö ¤îüÖÓ×¤üÖ •Öß¾ÖÖ µÖÖŸÖß»Ö ÃÖÖÓ�Ö›ü Ã¯ÖÂ™ü �ú¸ü�µÖÖÃÖÖšüß ´ÖÆüŸ¾ÖÖ“ÖÖ 
†ÖÆêü. 
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5.  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ ×¾ÖªÖ£µÖÖÕŸÖß»Ö ×¾Ö×¾Ö¬Ö •Öß¾ÖÖ�úÖî¿Ö»µÖê ¾Öé̈ üß�ÖŸÖ �ú¸ü�µÖÖ“µÖÖ¥üÂ™üßÖê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
ÃÖ´ÖÃµÖÖ ×¾Ö¬ÖÖÖ  : ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öê ×¾Ö�úÃÖÖ †Ö×�Ö ŸµÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ ŸÖ¯ÖÖÃÖ�Öê - ‹�ú 
†³µÖÖÃÖ 

ÃÖÓ�ú»¯ÖÖÖŸ´Ö�ú ¾µÖÖ�µÖÖ  : 
1. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü  :  
ÃÖÓ�ú»¯ÖÖÖŸ´Ö�ú ¾µÖÖ�µÖÖ  : 

             ¸üÖÂ™ÒüßµÖ ¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�ÖÖŸÖ (1986) ×¤ü»Öê»µÖÖ †Ö�éúŸÖß²ÖÓ¤üÖÖãÃÖÖ¸ü  (5+3+2+2+3) ‡µÖ¢ÖÖ 6 ¾Öß, ‡µÖ¢ÖÖ 7 ¾Öß, ‡µÖ¢ÖÖ 7 ¾Öß 
¾Ö ‡µÖ¢ÖÖ 8 ¾Öß “ÖÖ ¾Ö�ÖÖÔ“ÖÖ †ÓŸÖ³ÖÖÔ¾Ö †ÃÖ�ÖÖ¸üÖ ÃŸÖ¸ü ´Æü�Ö•Öê ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸ü 
�úÖµÖÖÔŸ´Ö�ú ¾µÖÖ�µÖÖ  : ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ´Ö¬µÖê ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ‡µÖ¢ÖÖ 8 ¾Öß µÖÖ ¾Ö�ÖÖÔ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 
2.  •Öß¾ÖÖ�úÖî¿Ö»µÖ  : 
ÃÖÓ�ú»¯ÖÖÖŸ´Ö�ú ¾µÖÖ�µÖÖ  : •Öß¾ÖÖ †×¬Ö�úÖ×¬Ö�ú �úÖµÖÔ�Ö´ÖŸÖêÖê ¾Ö µÖ¿ÖÃ¾Öß¯Ö�Öê •Ö�Ö�µÖÖ�ú¸üßŸÖÖ ÃÖÆüÖµµÖ �ú¸ü�ÖÖ ȩ̂ü �úÖî¿Ö»µÖ ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ÆüÖêµÖ. 
 

�úÖµÖÖÔŸ´Ö�ú ¾µÖÖ�µÖÖ : ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšü¶�Îú´ÖÖŸÖæÖ ¯ÖÏ×ŸÖØ²Ö×²ÖŸÖ ÆüÖê�ÖÖ¸üß �úÖî¿Ö»µÖê ´Æü�Ö•Öê •Öß¾ÖÖ �úÖî¿Ö»µÖ ÆüÖêµÖ. 
3  ×¾Ö�úÃÖÖ  : 
ÃÖÓ�ú»¯ÖÖÖŸ´Ö�ú ¾µÖÖ�µÖÖ  : The  action  or  the process  of  developing  or  beginning developed. 

�úÖµÖÖÔŸ´Ö�ú ¾µÖÖ�µÖÖ  : ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖÖ“µÖÖ ÆêüŸÖã̄ ÖãŸÖÔŸÖêÃÖÖšüß ×¾Ö�úÃÖÖ ´Æü�Ö•Öê •Öß¾ÖÖ�úÖî¿Ö»µÖê ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´Ö ŸÖµÖÖ¸ü �ú ü̧�Öê ÆüÖêµÖ. 
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �ÖéÆüßŸÖ�êú   : 
1.  ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ´Ö¬µÖê ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖ †×Ö¾ÖÖµÖÔ ´Æü�ÖæÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ †ÖÆêü. 
2.  ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ �ú´ÖŸÖ¸üŸÖÖ •ÖÖ�Ö¾ÖŸÖê. 
3. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê •Öß¾ÖÖ�úÖî¿Ö»µÖÖÓ“µÖÖ ÃŸÖ¸ü •Öß¾ÖÖ �úÖî¿Ö»µÖ ×¾Ö�úÃÖÖ �úÖµÖÔ�Îú´ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¾ÖÖœü¾ÖŸÖÖ µÖêŸÖÖê. 
4.  ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£Öá •Öß¾ÖÖ �úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“µÖÖ †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�ÖßÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ ÃÖÖ´ÖÖ×•Ö�ú ¥üÛÂ™ü�úÖêÖÖŸÖ ÃÖ�úÖ ü̧ÖŸ´Ö�ú 
²Ö¤ü»Ö ÆüÖêŸÖÖê. 
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ˆ×§üÂ™êü  : 
1. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšü¶�Îú´ÖÖŸÖæÖ ¯ÖÏ×ŸÖ×²ÖØ²ÖŸÖ ÆüÖê�ÖÖ·µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖ“Öß ´ÖÖ×ÆüŸÖß ‘Öê�Öê. 
2. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£µÖÖỐ Ö¬µÖê †ÃÖ»Öê»µÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖÖ²ÖÖ²ÖŸÖ ´ÖÖ×ÆüŸÖß ‘Öê�Öê. 
3. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öê ×¾Ö�úÃÖÖ �ú¸ü�Öê. 
4. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öß †´ÖÓ»Ö²Ö•ÖÖ¾Ö�Öß �ú¸ü�Öê. 
5. ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö •Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öß ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß ¾Ö ´ÖµÖÖÔ¤üÖ   : 
ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß  : 
1. �Öê¡Ö ¾µÖÖ¯ŸÖß  :  ÃÖ¤ü ü̧ ÃÖÓ¿ÖÖê¬ÖÖ �úÖµÖÔ Æêü ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÆüÖ»µÖÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£µÖÖÕ¿Öß ÃÖÓ²ÖÓ¬ÖßŸÖ †ÖÆêü. 
2. †Ö¿ÖµÖ ¾µÖÖ¯ŸÖß  :  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÊÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ‡µÖ¢ÖÖ 8 ¾Öß“µÖÖ ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ ¾Ö ×¾ÖªÖ£µÖÖÕ¿Öß 
ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
3. �úÖ»Ö ¾µÖÖ¯ŸÖß  :  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ ¿Öî�Ö×�Ö�ú ¾ÖÂÖÔ 2015-2016 ¯Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
4.•ÖÖÃÖÓ�µÖÖ ×¾ÖÂÖµÖ�ú ¾µÖÖ¯ŸÖß  :  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬ÖÖ Æêü ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÊÖŸÖß»Ö ´ÖÖôû×¿Ö¸üÃÖ ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“µÖÖ 
×¾ÖªÖ£µÖÖÕ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
ÃÖÓ¿ÖÖê¬ÖÖÖ“µÖÖ ´ÖµÖÖÔ¤üÖ  : 
1.  �Öê¡Ö ´ÖµÖÖÔ¤üÖ  :  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ �úÖµÖÔ ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÊÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ×¾ÖªÖ£µÖÖȬ Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
2.  †Ö¿ÖµÖ ´ÖµÖÖÔ¤üÖ  :  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖŸÖß»Ö ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖÃÖÓ²ÖÓ×¬Ö ¾Ö ×¾ÖªÖ£µÖÖȬ Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
3.  �úÖ»Ö ´ÖµÖÖÔ¤üÖ :  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ ¿Öî�Ö×�Ö�ú ¾ÖÂÖÔ 2015-2016 ¯Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
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4.  •ÖÖÃÖÓ�µÖÖ ×¾ÖÂÖµÖ�ú ´ÖµÖÖÔ¤üÖ : ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÊÖŸÖß»Ö ´ÖÖôû×¿Ö¸üÃÖ ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ ü̧ÖŸÖß»Ö ×¾Ö–ÖÖÖ ×¾ÖÂÖµÖÖ“µÖÖ 
×¾ÖªÖ£µÖÖȬ Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
5.  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖ“µÖÖ †Öã¤üÖ×ÖŸÖ ¿ÖÖôûÖÓ̄ Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
6.  ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖ Æêü ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¯ÖÖšü¶¯ÖãÃŸÖ�ú ×ÖÙ´ÖŸÖß ¾Ö †³µÖÖÃÖ�Îú´Ö ÃÖÓ¿ÖÖê¬ÖÖ ´ÖÓ›üôûÖÖê ¯ÖÏ�úÖ×¿ÖŸÖ �êú»Öê»µÖÖ ‡µÖ¢ÖÖ †Öšü¾Öß“µÖÖ ×¾Ö–ÖÖÖ 
×¾ÖÂÖµÖÖ“µÖÖ �Îú×´Ö�ú ¯ÖÖšü¶¯ÖãÃŸÖ�úÖ¯Öã̧ üŸÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
 

ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß �úÖµÖÔ̄ Ö¨üŸÖß   : 
ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ¾µÖÖ¯ŸÖß  :ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖÓ×´ÖÁÖ ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ †ÖÆêü. µÖÖ´Ö¬µÖê ÃÖÓ¿ÖÖê¬Ö�úÖÖê ÃÖ¾Öì�Ö�Ö ¯Ö¨üŸÖß ¾Ö 
¯ÖÏÖµÖÖê×�Ö�ú ÃÖÓ¿ÖÖê¬ÖÖ ¯Ö¨üŸÖß µÖÖÓ“ÖÖ †¾Ö»ÖÓ²Ö �êú»ÖÖ †ÖÆêü. 
ÃÖÓ¿ÖÖê¬ÖÖÖ“Öß ÃÖÖ¬ÖÖê  :ÃÖÓ¿ÖÖê¬Ö�ú ÃÖÓ¿ÖÖê¬ÖÖÖÃÖÖšüß ¯Ö¤ü×Ö¿“ÖµÖÖ ÁÖê�Öß, •Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´Ö, ˆ¢Ö¸ü “ÖÖ“Ö�Öß µÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�ÖÖ ü̧ †ÖÆêü. 
ÃÖÓ¿ÖÖê¬ÖÖÖ�ú¸üßŸÖÖ µÖÖ¤ü¿ÖÔ ×Ö¾Ö›ü  : ÃÖÓ¿ÖÖê¬Ö�ú ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÊÖŸÖß»Ö ´ÖÖôû×¿Ö¸üÃÖ ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖÓ“Öß ×Ö¾Ö›ü ÃÖÆêüŸÖã�ú¯Ö�Öê 
�ú¸ü�ÖÖ ü̧ †ÖÆêü. 
ÃÖÓÖÛ�µÖ�úßµÖ ¯Ö×¸ü�ÖÖ´Ö  : ÃÖÓ¿ÖÖê¬Ö�ú ÃÖÖ¬ÖÖÖ“µÖÖ †£ÖÔ×Ö¾ÖÔ“ÖÖÖÃÖÖšüß ¿Öê�ú›êü¾ÖÖ¸üß, �úÖµÖ ÃŒ¾Öê†¸ü, ´Ö¬µÖ´ÖÖÖ, ¯ÖḮ ÖÖ�Ö ×¾Ö“Ö»ÖÖ ¾Ö ™üß ¯Ö×¸ü×�Ö�úÖ µÖÖ 
ÃÖÓÖÛ�µÖ�úßµÖ ¯Ö×¸ü´ÖÖ�ÖÖÓ“ÖÖ ˆ¯ÖµÖÖê�Ö �ú¸ü�ÖÖ¸ü †ÖÆêü. 
 

×ÖÂ�úÂÖÔ  :  
1.  ¯ÖÏÖµÖÖê×�Ö�ú �Ö™ü ¾Ö ×ÖµÖÓ×¡ÖŸÖ �Ö™ü µÖÖ´Ö¬µÖê •Öß¾ÖÖ�úÖî¿Ö»µÖ ÃÖÓ¾Ö¬ÖÔÖ �úÖµÖÔ�Îú´ÖÖ“Öß †´ÖÓ»Ö²Ö•ÖÖ¾Ö�Öß �êú»µÖÖÖÓŸÖ¸ü ÃÖ¤ü¸ü �Ö™üÖÓŸÖß»Ö ¯ÖÏÖµÖÖê×�Ö�ú �Ö™üÖ´Ö¬µÖê 

»Ö�Ö×�ÖµÖ ²Ö¤ü»Ö ×¤üÃÖæÖ µÖêŸÖÖŸÖ. 
2.  ¯ÖÏÖµÖÖê×�Ö�ú �Ö™üÖŸÖß»Ö ˆ¢Ö¸ü “ÖÖ“Ö�ÖßŸÖãÖ ÃÖÓ¿ÖÖê¬Ö�úÖ“µÖÖ †ÃÖê ×Ö¤ü¿ÖÔÖÖÃÖ †Ö»Öê �úß ÃÖ¤ü¸ü ´ÖÖ¡ÖÖ •Öß¾ÖÖ�úÖî¿Ö»µÖ ×¾Ö�úÃÖßŸÖ �ú¸ü�µÖÖ“µÖÖ ¥üÂ™üßÖê ¯Öæ̧ ü�ú 

†ÖÆêü. 
3.  ¯ÖÏÖµÖÖê×�Ö�ú �Ö™üÖŸÖß»Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê �úÖµÖÔ�Îú´ÖÖ“µÖÖ †´ÖÓ»Ö²Ö•ÖÖ¾Ö�ÖßÖÓŸÖ¸ü •Öß¾ÖÖ�úÖî¿Ö»µÖ ¾Öé̈ üß ×¤üÃÖæÖ µÖêŸÖê. 
4. ÃÖ´ÖÃµÖê�ú›êü ¯ÖÖÆü�µÖÖ“ÖÖ ÃÖ�úÖ ü̧ÖŸ´Ö�ú ¥üÂ™üß�úÖêÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖÖê. 
5. ×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü ¯ÖÏ×�ÎúµÖÖ, Ã¾Ö •ÖÖ�Öß¾Ö, ÃÖ•ÖÔÖÖŸ´Ö�ú ×¾Ö“ÖÖ¸ü ‡ŸµÖÖ¤üß •Öß¾ÖÖ �úÖî¿Ö»µÖÖ Ó“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�µÖÖ�ú¸üßŸÖÖ ÃÖ¤ü ü̧ �úÖµÖÔ�Îú´Ö ˆ¯ÖµÖãŒŸÖ 

†ÖÆêü. 
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esanw vk/kkfjr f’k{k.k o la’kks/ku 
 

dkacGs lqo.kkZ f’kokthjko 
,e~-fQy fo|kFkhZZauh]f’kokth fo|kihB]dksYgkiwj 

 

lkjka’k 
             20O;k ‘krdkP;k ‘ksoVph nksu n’kds gh ekuoh v/;;ukP;k lanHkkZr esanwojhy la’kks/kukpk 
dky[kaM Eg.kwu ekuyk tkrks- vesfjdsus rj 1990 ps n’kd esanwps n’kd Eg.kwu xkSjfoys vkgs- ekuoh esanw 
brj izk.;kais{kk osxGk vkgs o R;kP;ke/;s mPp ntkZps fopkj dj.;kph {kerk vlrs o R;kuqlkj esanwph jpuk 
o dk;Z pkyr vlrs- xsY;k rhu n’kdkaiklwu esanwvk/kkfjr la’kks/ku vkf.k R;kpk f’k{k.kkrhy mi;ksx ;koj 
vusd ‘kkL=Kkauh la’kks/ku dsys vkgs- esanwvk/kkjhr v/;;u ;ke/;s eTtktho’kkL=] eTtkfodr̀h’kkL=] 
cks/kkRed] ekul’kkL=] vuqokaf’kd’kkL=] ekuooa’k’kkL= ;k ‘kka[kke/khy esanwvk/kkfjr la’kks/kukauh fnysyh 
v/;;u rRos o fu”d”kZ ;kaP;k lekos’k gksrks- esanwvk/kkjhr v/;;u gh ,d O;kid ladYiuk vkgs- R;keqGs 
esanw vkf.k v/;;u ;kapk laca/k] esanwps dk;Z] esanw vk/kkfjr f’k{k.k izfdz;k] esanw vk/kkfjr f’k{k.kkph rRos] 
v/;;u dk;Zuhrh@ra=s ;kapk vH;kl xjtspk vkgs- 
 

izLrkouk 
             ekuokps v/;;u dls gksrs\ ;kfo”k;d vusd fln~/kkar ekaM.;kr vkys vkgsr o ;krwup 
v/;;ukps osxosxGs nf̀”Vdksu feGkys- ;ke/;s 1- cks/kkRed nf̀”Vdksu 2- ekuorkoknh nf̀”Vdksu 3-Kkujpukoknh 
n”̀Vhdksu ;kapk izkeq[;kus mYys[k djkok ykxsy- ekuoh esanw brj izk.;kais{kk osxGk vkgs o R;kP;ke/;s mPp 
ntkZps fopkj dj.;kph {kerk vlrs o R;kuqlkj esanwph jpuk o dk;Z pkyr vlrs- vkiY;k ‘kjhjkrhy 
eTtklaLFkk gh ,d egRokph laLFkk vkgs-;k laLFkspk eq[; ?kVd Eg.ktŝ ^esanw**o gs dk;Z R;kP;k 
eTtk@psrkis’khaoj voyacwu vlrs-  
 

esanw vkf.k v/;;u ;kapk laca/k %  
1- esanwph tUekiwohZ >kysyh viqjh ok<& esanwe/khy dkgh jklk;fud is’khaph cka/k.khp dsoG tUeiqoZ voLFksr 
gksr tkrs- mjysyh loZ r;kjh tUekuarj 8 rs 9 o”kkZi;Zar pkyq jkgrs- 
2- tUekuarjph is’khph ¼esanwP;k½ cka/k.kh & euq";kph ekufld] oSpkfjd] Hkkofud ok< o esanw ;kapk ?kfu”B 
lac/k vlrks- tUekuarj ‘kkjhfjd gkypkyhrwu r;kj >kysY;k Kkusafnz; o dkesafnz;krwu esanwP;k is’khaph cka/k.kh 
gksr tkrs- 
3- Axon  oj p<.kkjs Myline ps Fkj & psrkis'khe/khy ‘ksiVklkj[ks ykac rarw gs ekfgrhph nsok.k ?ksok.k djr 
vlrkr- fdaok ,dhdMwu nqljhdMs ekfgrh fon;qr ygjhaP;k Lo:ikr okgwu us.;kps dk;Z djhr vlrkr- gs 
dk;Z ;kauk vk;q”;Hkj djko;kps vlrs o R;klkBh gs dk;Z R;kauk vf/kd dk;Z{kersus dj.;klkBh gs rarq 

vf/kd iDds vlkos ykxrkr- R;keqGs R;koj Mylinpk Fkj fuekZ.k gks.ks xjtsps vlrs o gk Mylinpk Fkj 
clo.;kps dke O;Drhyk feG.kkÚ;k ygkui.khP;k dr̀h’khy vuqHkokaoj voyacqu vlrs- 
4- fluWIlps dk;Z &Ekkfgrhph nsok.k ?ksok.k dj.;klkBh is’khph brj nqlÚ;k is’kha’kh tqG.kh Ogkoh ykxrs o 
v’kh tqG.kh gks.;kps dk;Z fluWIl ekQZr gksr vlrs- nksu is’khaP;k e/kY;k varjkr fof’k”V jlk;ukapk izokg 
okgr vlrks- ,d is’kh vkiyk lans’k ;k izokgkr lksMrs o nqljh rks lans’k ;k izokgkrqu xzg.k djrs Eg.kts 
lans’kkps vknku iznku fluWIlP;k {kersoj voyacwu vlrs- 
5- mtok esanw o Mkok esanw ;ke/khy fluWIl %Mkok o mtok esanw tsFks fpdVrkr R;kl dkiksZl dksykst 
Eg.krkr- gs fof’k”V izdkjps nzo vlrs-nksUgh esanwps dk;Z ijLij lgdk;kZus pky.ks vko’;d vlrs- 
dk;Z&mtok esanw gk Hkkofud xks”Vha’kh lacf/kr vlrks o rks MkO;k esanwoj fu;a=.k Bsorks- Mkok esanw gk rkfdZd 
xf.krh; vkdMseksM ;kaP;k’kh lacf/kr vlrks o rks mtO;k esanwoj fu;a=.k Bsorks- 
6- dkykuq:Ik laf/kph xok{kh %fof'k”V dkyko/khr fof’k”V vuqHkokalkBh esanw Hkwdysyk vlrks]R;k dkyko/khl 
rkaf=d Hkk”ksr laf/kph xok{kh Eg.krkr-2 rs 11;k o;ke/;s eTtkis’khaph tqG.kh tkLr gksrs- 
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7- Down Shiftingph fØ;k&dks.kR;kgh izdkjpk rk.k eukoj vlsy rj fopkj izfØ;k Fkkacrs o euq”; 
HkkousP;k ikrGhoj mrjrks ;kpk vFkZ fopkj d: ‘kd.kkÚ;k necortex dMwu izlj.k gksÅu Hkkouk mn~nfir 
dj.kkÚ;k memyline esanwdMs jDrizokg dsafnzr gksÅu R;kps dk;Z ?kMw ykxrs-  
esanw vk/kkfjr f’k{k.k O;k[;k % 

 1^^ esanwvk/kkfjr v/;;u gk ,d ǹf”Vdksu vlwu rks esanwph jpuk o dk;kZoj vk/kkfjr vkg"s- 
 2 ^^esanwvk/kkfjr v/;;u Eg.kts vls dks.krsgh v/;kiura=]v/;;u ra= fdaok dk;Zfurh dh th esanw 
uSlfxZdfjR;k dlk f’kdrks gs y{kkr ?ksowu R;kuqlkj v/;kiu ikBkph o v/;;u lqfo/kkaph jpuk dj.;klkBh 

mi;qDr Bjrs"- 
                                                            Lykodhu-2004 

esanw vk/kkfjr f’k{k.kkph rRos 

flusV vkf.k ftvksÝh dsu ;kauh vkiY;k “Making corrections : teaching of human brain" ;k xzaFkkr 
[kkyhy rRos lkafxrys vkgsr- 

1- esanw gh ,d xqarkxqarhph o cnykfHkeq[k izØh;k vkgs- R;keqGs f’kd.kkÚ;kP;k xqrkxqarhP;k vkf.k fofo/kakxh 
Lo:ikyk vuq:Ik vls f’k{k.k vlk;yk gos- 
2- ekuoh esanw gk lkekftd esanw vkgs-R;keqGs euq”; T;k rÚgsP;k lkekftd lac/kk’kh tksMyk vkgs R;kaP;k 
Lo:ikpk Qkj eksBk ifj.kke R;kP;k f’k{k.kkoj gksr vlrks- 
3- vFkkZRedrspk ‘kks/k ?ks.ks gk equ”;kpk U;k;hHkko vkgs- 
4- vFkkZRedrspk ‘kks/k gk vkd̀rhca/kkdjoh ?ksryk tkrks %R;keqGs ts f’k{k.k letysY;k xks”Vhaps vkd̀rhca/k 
r;kj dj.;kl lgk¸;Hkwr gksrs rsp [kjs ifj.kkedkjd f’k{k.k gks;- 
5- vkdr̀hca/k r;kj dj.;klkBh Hkkousps cny vfuok;Z vlrs R;keqGs pkaxY;k f’k{k.kklkBh Hkkofud 
okrkoj.k vR;ko’;d vlrs- 
6- Kku laiknu dj.ks] feGkysyh ekfgrh rqdM;k & rqdM;kr foHkkx.ks o frps ,dla?k Lo:Ik ikg.ks ;k 
nksUgh xks”Vh esanw ,dnep djr vlrks- pkaxys f’k{k.k ;kph n[ky ?ksrs o ygkui.kkiklqu R;klkBh la/kh 
iqjors-  
7- y{k ,dkfBdk.kh dsafnzr dj.ks o iw.kZ ifj?k letwu ?ks.ks ;k nksUgh xks”Vhuka f’kd.;kr LFkku vkgs- 
;kdfjrk f’kdo.kkÚ;kus ‘kS{kf.kd okrkoj.kkP;k loZ vaxkdMs y{k iqjoys ikfgts- 

8- f’kd.;ke/;s tk.khoiwoZd ?kMowu vk.kysy;k ¼formal½ vkf.k vtk.krk ¼lgtf’k{k.k½ ?kMwu ;s.kkÚ;k 
v’kk nksUgh izfØ;k lekfo”V vlrkr- 

 

esanw vk/kkfjr f’k{k.k & izfdz;k 
 esanw vk/kkfjr f’k{k.k Eg.kts esanw dlk f’kdrks gs tk.kwu ?ks.;klkBh gsrwiqoZd dsysyh dk;Zfurh 
xqaro.kwd- 

 
 
 
 
 
 
 
        
 
 

esanwe/;s v/;;u v’kkizdkjs gksrs 

v{krarwph ok< gksrs 

Kkusafnz;s mfnnIr gksrkr 

ulkaph tksM.kh         U;WWwjkWUl 

nksu ulkae/;s fuekZ.k gks.kkjh iksdGh 

Ikks”kd okrkoj.k 
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v/;;u dk;Zuhrh@ra=s  
             esanw vk/kkfjr f’k{k.kkph rRos] fu”d”kZ] la’kks/ku ;kapk okij dj.;klkBh okij.;kr ;s.kkÚ;k 
v/;;u v/;kiukrhy ra=s iq<hyizek.ks- 
1- vfr’k; le/̀n vls fo|kF;kZaps dkSVaqfcd o ‘kS{kf.kd okrkoj.k 2- fo|kF;kZaP;k fuoMhl izk/kkU; 3- 
vFkZiw.kZ vk’k; o v/;;u 4- rkRdkG izR;kHkj.k 5- r.kkojfgr okrkoj.k 6- foe’khZ fopkjkaps iks”k.k 7- 
lgdk;kZRed o lgHkkxkRed v/;;u 8- izHkqRo v/;;u 9- vkiY;kyk nksu izdkjs xks”Vh Lej.kkr Bsork 
;srkr-¼rRdkfyu@rkRiqjrh½ o ¼ nh?kZdkyhu½- 
10- f’kd.ks ghp ,d fodklkRed ckc vlrs gk fodkl fofo/k ekxkZus gksr vlrks- v'kkizdkjs v/;;u 
ifj.kkedkjd gks.;klkBh ojhy ra=kapk okij djrk ;sbZy- ;k ra=kpk oxkZ/;kiuklkBh tk.khoiwoZd mi;ksx 
djkok ykxsy o gs loZLoh f’k{kdakoj voyacwu vkgs- 
 
fu”d”kZ 
       v'kkizdkjs v/;;u ifj.kkedkjd gks.;klkBh esanw vkf.k v/;;u ;kapk laca/k o  izfdz;k ]esanw 
vk/kkfjr la’kks/kukph rRos ;kapk vH;kl d#u rh izR;{k oxkZe/;s jkcfo.ks mi;qDr Bjrhy- ;k ra=kpk 
f’k{kdakuh oxkZ/;kiuklkBh tk.khoiwoZd mi;ksx djkok R;keqGs fo|kF;kZauk ;kpk Qk;nk gksbZy- 
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